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Thank you, sir, and I hope that your -- your 

scout group enjoys their tour of the Capitol. We wish 

them well. 

And now we will return to the -- any other 

announcements or introductions? 

We will return to the call of the Calendar, and 

will the Clerk please call Calendar Number 464. 

THE CLERK: · 

On page 25, Calendar Number 464, favorable report 

of the joint standing Committee on Government 

Administration and Elections, Substitute Senate Bill 

Number 318. AN ACT CONCERNING ELECTRONIC PREVAILING 

WAGE NOTICES, INFORMATION AND RECORDS. 

DEPUTY SPEAKER ORANGE·: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

This an act concerning electronic wage notices 

information and records. Presently there are notice 

that get filed by businesses and by municipalities 

with the Department of Labor and they all have to be -

- and they all have to be filed by --
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I'm sorry. I move we accept the joint -- the 

joint committee's report and move for passage of the 

bill. 

DEPUTY SPEAKER ORANGE: 

The question before the Chamber is on acceptance 

of the joint committee's favorable report and passage 

of the bill. 

Will you remark, Representative Tercyak? 

REP. TERCYAK (26th): 

I thought I did last time but I was wrong. I'll 

try again . 

Many businesses and municipalities involved in 

construction projects have to send information to the 

Department of Labor. Right now it's required -- it's 

required that it be done through the mail and people 

complain about it taking more time. It's too slow, 

it's inefficient, it -- businesses don't like it. 

We've listened. This a proposal to allow certain 

notices and filing to be sent electronically. It 

includes notice from the state or municipality to the 

Department of Labor that a contractor is no longer 

allowed on a job, notice of -- of a state or 

municipality certification of a project's total cost 

and for employers, especially the monthly certified 

I ' 
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payroll records and other certifications that they now 

have to mail to the Department of Labor. 

It also specifie~ that employers on certain jobs 

can keep their required payroll records in an 

electronic format which is one of the things that 

that employers and companies complained about. 

This passed without any no votes in Labor. It 

passed unanimously in GAE and the Senate passed it 

unanimously and I'm hoping we can get it through this 

Chamber too. 

Thank you very much, Madam Chair. 

DEPUTY SPEAKER ORANGE: 

Thank you, Representative Tercyak. 

Will you care to remark further on the bill 

before us? 

Representative Smith, the ranking member of 

Labor, you have the floor, sir. 

REP. SMITH (108th): 

Thank you, Madam Speaker, good evening. 

DEPUTY SPEAKER ORANGE: 

Good evening, sir. 

REP. SMITH (108th): 
I 

You know we had a informational hearing about 

prevailing wage in the great city of New Britain back 
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in the fall. And it's been a while since I've been to 

New Britain so it was a good opportunity for me to get 

back there. I'd been there visiting some friends in 

my college days but it had been a while and was very 

impressed with the town hall and the great 

presentation that they provided for us at the forum. 

Members of the business community, members of the 

construction industry, members of the union, members 

of the Labor Committee were all invited for the 

purposes of discussing prevailing wage and we did that 

and it was supposed to be a short meeting but you know 

how that goes. 

So the meeting carried on for I would say most of 

the day into the afternoon and we heard a lot from 

many different people. And we from that we 

received some good information. 

Now one of the pieces of information that we did 

receive was that the contractors are having difficulty 

with the compliance of all these reports and having to 

file them manually. That paperwork, as you can 

imagine on a significant construction job, is extreme. 

It can get voluminous and they had difficulty 

complying . 
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So they suggested to us that one of the ways to 

cure that would be to allow the contractors to file 

everything electronically. And ladies and gentleman 

of the Chamber that is what this bill does. 

It allows these contractors to file -- file these 

various reports, reports that are required to show 

compliance with the prevailing wage laws, to file them 

electronically. 

Some members of the Chamber not having the good 

fortune of sitting on Labor may not know what 

prevailing wage is. I know my good chairman over 

there he knows what prevailing wage is because he's 

taught me a lot about it and I think I'm going to ask 

him to educate the Chamber if he would just so we all 

know what prevailing wage is and really what we're 

talking about here this evening. 

So, through you, Madam Speaker, if the good 

chairman could describe the prevailing wage statute. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Why thank you very much, Madam Speaker. 

Prevailing wage is a minimum limit that if a job 

for a municipal or state government goes over a 
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certain amount, then the wage rate paid to the workers 

on that job will be what is called the prevailing 

wage. 

Prevailing wage is not the median wage. It's not 

an -- the -- all the wages for that job put together 

but is instead the wage that is most often paid for 

that job classification. 

Many states have absolutely no limits about 

prevailing wage. They believe that if the government 

is spending its money, then there are certain things 

we should be doing and whether you're a couple of 

dollars over a random .amount or below shouldn't make a 

difference in how we treat the businesses. 

But in Connecticut we do treat businesses 

differently. We have the prevailing wage rates. 

They're a bit separate and different for new 

construction versus for repairs or substitutions or 

construction that's added on to what's already there. 

And personally I'd be happier if we made it 

simpler and didn't have these limits but we do and I 

don't us changing them any time soon so it was good to 

have the hearing. We listened and what we believe we 

can get done we are trying to get done in this bill . 

Through you, Madam Speaker. 
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Madam Speaker, I thank the Chairman for the 

answer. It's one of the benefits of being here in the 

Chamber every day we come up here we get to learn 

something new and it's no exception tonight and it's 

no exception with t~e responses. 

The prevailing wage in Connecticut, as I just 

heard, is based on what the wages are paid for that 

certain type of work and I'm assuming that certain 

type of community. Perhaps the wages may be different 

in the City of Bridgeport versus the City of Stamford. 

I'm not sure if that's true or not so I'll ask the 

Chairman would the prevailing wage be different for 

the same type of work in one city versus another city 

within the State of Connecticut. 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you, Madam Speaker. 

If the good representative could please repeat 

the question I'd appreciate it. 
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I'd be happy to. And the question goes more to 

the extent of whether the prevailing wage, which as I 

understand it is a wage that's paid on what's 

prevailing in that community, I'm wondering whether 

the prevailing wage might be different in the City of 

Stamford for the same type of work then perhaps the 

City of Bridgeport or New Haven or Hartford. 

Through you, Madam Speaker . 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

Through you, Madam Speaker, I'm not sure if it's 

different between Bridgeport and New Haven but yes it 

is possible to have different prevailing wage rates in 

different areas of the state. That's just the way 

wages go -- wages go in the state for many jobs and it 

applies to construction too. 

Some of the more expensive places have higher 

average wages and higher prevailing wages too . 

Thank you very much, Madam Speaker. 
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And, Madam Speaker, just some questions along 

this line. The prevailing wage I'm assuming it's 

determined by somebody based on some type of data I 

would assume. And where does all that come from? So 

if -- if a plumber is out there doing what a plumber 

does, how does one determine what the prevailing wage 

for that type of profession would be? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

' Thank you very much, Madam Speaker. 

The Department of Labor has jobs in the state 

divided into different classifications and job titles. 

They're generally in line with the federal government 

doing the same thing. We often see the same lists 

again and again. 

Also the government, either the state Department 

of Labor and in addition the federal Department of 

L~bor have information on what wages have been --
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being paid in the past year -- or actually the past 

practically forever. 

But they look at recent wages p~id, people's 

payrolls, how many people it's being divided by and 

find out what is the rate that is most often paid. 

But it's with it's with the figures they already 

take. This is one of the reasons that we -- that 

contractors want this information to be able to be 

sent to electronically so that the -- they understand 

the Department has its needs and has to keep track of 

things and update their -- their figures and 

calculations . 

But should that really involve somebody having to 

keep paper records when there are computers now? The 

contractors thought not and we decided to agree. 

Thank you very much, Madam Speaker. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Thank you, Representative Tercyak. 

Representative. Smith. 

REP. SMITH (108th): 

Madam Speaker, thank you once again and I again 

thank the Chairman for the explanation for the 

Chamber. The Chairman mentioned before that I think 
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it applies both to new construction and renovations 

and just want to get a clarification on whether that 

is true or not. Whether it just applies to one or the 

other or both. 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

My colleague is correct when he talks about there 

being the two different kinds ~f constructions . 

There's repair and renovation projects which do have a 

prevailing wage and there's also new construction 

projects which 'have a prevailing wage and they have 

different thresholds for a -- for a trigger for when 

the prevailing wage will -- will apply. 

Thank you very much, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

You're welcome, Representative Tercyak. 

Representative Smith. 

REP. SMITH (108th): 

And those thresholds, Madam Speaker, are -- are 

what? 

Through you, Madam Speaker. 
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The thresholds for repair and renovation projects 

are $100,000 or more and new construction projects 

have to cost $400,000 or more before they qualify for 

being subject to the prevailing wage laws. 

Thank you very much, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Smith. 

REP. SMITH (108th): 

And again thank the Chairman for his answers and 

just a few more follow-up questions if I may. The 

the -- just so I'm sure iri terms of the prevailing 

wage, must it be a municipal project or a state 

project or either or. How does that work? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Chair. 

It has to be a project that is being funded with 

government money. So a job on one of our campuses 
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could also qualify as a prevailing wage project even 

though it's not municipal -- I guess that would count 

as state though so the good Member is correct. 

It's when government funding is involved paying 

for the projects that these rules apply. It's not for 

things that are being done in the private sector 

without government funding. 

Through you, Madam. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Oh you're welcome. Look above. Look above. 

Representative Smith . 

REP. SMITH (108th): 

Thank you -- thank you, Madam Speaker. 

Oh boy. Well, you throw my train of thought off 

there with that, Madam Speaker, but I'll try to 

regroup. 

The -- oh I know what I was -- my next question 

was along the -- the government line. So in terms of 

the -- the government, when we're talking about 

government spending, are we talking about state funded 

projects or if a municipality like the Town of New 

Fairfield wanted to build an addition to their school, 

which is funded solely by taxpayer dollars from the 
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Town of New Fairfield, would in that instance -- would 

that instance require a prevailing wage? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

I think that's a fine example of a construction 

project that would be subject to the prevailing wage 

laws. Either a new school or repairs -- well if they 

meet the monetary requirements for $100,000 for repair 

or $400,000 for new construction, then yes the 

prevailing wage rates would apply and the prevailing 

wage rates are determined by the Department of Labor 

through -- near coristant monitoring of wage rates. 

Thank you very much, Madam Speaker. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Smith. 

REP. SMITH (108th): 

And thank you, Madam Speaker. 

And I'm just wondering whether the -- the 

$100,000 threshold and the $400,000 threshold do they 

change from year to year or is -- is that number fixed 
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or does it change based on project or how does that 

work? 

Through you; Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

These thresholds, which Connecticut has which are 

not standard across the country, there are many states 

that have no thresholds at all, but every single 

project that's paid for with, including government 

funds, the prevailing wage rate applies to . 

But in Connecticut these limits, again the 

$100,000 for new or -- I'm sorry for repairs or 

renovation and the $400,000 for new construction, 

those have probably existed too long. But we're 

neither going to do away with them nor index them at 

least not now, so they remain the same as they have 

for the past few years at the very least. 

Thank you very much,· Madam Speaker. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Smith . 

REP. SMITH (108th): 
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,Madam Speaker, I -- I heard the chairman -- most 

of the chairman's reply. I heard we may either do 

away with them or, and that's where I kind of lost the 

rest of the conversation. So if the good chairman 

could just repeat that last section of his answer I 

would appreciate it. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak, the last segment of that 

and did you look above? 

REP. TERCYAK (26th): 

Thank you very much. 

I was referring to the possibility of indexing 

the prevailing wage requirement of 100,000 or 400,000 

so that it would go up annually and I said how we are 

not doing that and so the good person my good 

ranking member is correct when he refers to the rates 

remaining the same. 

Thank you very much. 

DEPUTY SPEAKER ORANGE: 

Thank you, Representative Tercyak. 

Representative Smith. 

REP. SMITH (108th): 
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And, Madam Speaker, I'm happy to hear the concept 

of indexing. I was hoping this would come up this 

evening in in our discussions so there's. always 

next year. I know that's not part of this bill. 

I -- I do want to thank the chairman for his 

his courtesy and cooperation in answering'my 

questions. I tried not to delve too deeply but I 

think it's important for the Chamber to understand the 

prevailing wage and-- and what we're talking about 

here. 

This bill will help our construction industry. 

It's a good bill and I ask my colleagues to support 

it. 

Th~nk you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Thank you, Representative Smith. 

Will you care to remark further on the bill 

before us? Will you care to remark further on the 

bill before us? 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker, good evening. 

DEPUTY SPEAKER ORANGE: 

Good evening, sir. 
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If I might, a couple of questions through you to 

the proponent of the bill please. 

Through you. 

DEPUTY SPEAKER ORANGE: 

You may. Please proceed. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

Madam Speaker, in line -- I believe it's 100, 

there's a reference to the time requirement at which 

the contracting authority, and I would gather in this 

case it must be the state or the municipality, would 

have to forward some information to the Department of 

Labor. 

And if I could, through you, it speaks about 

thresholds. If the gentleman could tell me is that 

for the total value of the project? So on line 100, I 

think it is, it talks about submitting some 

information to the Department of Labor based on the 

total value of the work to be accomplished. I think 

it starts on line 99. 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 
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And thank you to the questioner for telling me 

which line and yes we are not changing the part of the 

law that says -- that talks about reporting the costs 

of a public works project as it says regardless of 

whether such projects consist of one or more 

contracts. 

So it wouldn't be okay when building a new 

building to keep under the $400,000 limit by dividing 

the job into separate contracts and saying that each 

contract is not subject to the prevailing wage because 

it's individuals. They don't break the $400,000 line 

for new construction but in total they do. So it is 

the total. 

Thank you very much. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

And so staying on that theme, so assuming the 

threshold is 400,000 and the obligation is to notify 

the Department of Labor, through you, if the value of 

the bid contract is 300,000, all in is the estimate, 
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does that have to then be reported to the Department 

of Labor? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

And if I have misunderstood the question I will 

try again if you'll let me know. But if I understand 

the question, if a public works project is new 

construction and is $300,000 or any other amount below 

the $400,000 threshold, then prevailing wage rates do 

not have to apply. 

Thank you very much, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

And so if they don't apply, then the language 

that's being changed on the next two lines would not 

pertain as well? 

Through you, Madam Speaker . 
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So there's no reason than either electronically 

or in writing to communicate to the Department of 

Labor? Is that correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Chair. I mean -- I'm 

sorry, Madam Speaker. 

Yet again I'm not sure I understand the question 

perfectly although I heard it correctly. And I think 

that the answer, if I understand it correctly, is that 

once it's been decided that a -- that a municipal or 

state.project is not subject to the prevailing wage 

rules because it does not pass the threshold where 

prevailing wage rates kick in. 

They will not have to be reporting the wages paid 

to the Department of Labor. The Department of Labor 

is busy enough and while they will in fact do wage 

surveys, they will not requiring every single employer 

who does any job of any size with government money to 

be reporting on the wages that they're paying and the 

other requirements that might come about through the 

prevailing wage law. 
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I hope that's helpful and, if not, I'm anxious to 

try again. 

Through you, Madam Speaker, thank you very much. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

That was very helpful and I do agree with the 

gentleman in terms of the Department of Labor being a 

very busy department, very busy agency within the 

State of Connecticut giving everything that they are 

dealing with both with unemployment being what it is, 

trying to help people find jobs, re-educate people, 

retrain and then of course try and maintain some 

semblance of order when it comes to these wage rates. 

And so, through you, if we then go to the what 

I'd call the refurbishment level, which I think the 

gentleman spoke about as being 100,000, so if somebody 

was doing a refurbishment on a building and the bid 

came in at 85,000, would the same set of rules apply, 

through you, Madam Speaker, and those being that the 

municipality and the contractor would not have hit the 

trigger and therefore they would not have to file 

anything either in writing or electronically? 
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Representative Tercyak. 
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And yes for renovation or refurbishing the amount 

that the project has to reach for prevailing rates to 

apply is $100,000 as opposed to the $400,000 for new 

construction. 

If a project of -- actually either one is 

$85,000, it would be below both limits and the 

contractor would not be required in writing or 

electronically to be producing payroll records for the 

prevailing wage qualifications. 

I hesitate to say they would have to submit 

nothing because I'm willing to not know about a form 

that says hey the government is spending some money 

but don't worry about it, it's not that much. 

So not knowing for sure because that wasn't part 

of what we were addressing in this bill, that's the 

answer, $85,000 should be below both rates and not 

kick in these requirements either for the contractor 

or the -- or a municipality for instance . 

Thank you very much, Madam Speaker. 
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And I thank the gentleman and so if the -- if the 

project goes out to bid and let's say they're on the 

job replacing a roof and the bid looks like it's going 

to exceed, and I'm imagining that there might be a 

month of payroll that's already gone out the door, 

through you, if the gentleman knows how does -- does 

this job convert from a nonprevailing wage job a 

prevailing wage job once that threshold has been 

exceeded? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

If I could back up for just a bit, I have found 

the language, that confirms that where the total cost 

of all work to be performed by all contractors and 

subcontractors in connection with the construction is 

less than the trigger amounts, the -- in connection 

' . 
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rehabilitation, alteration or repair in -- of a public 

works project for the lower amount or new construction 

for the higher amount, that the provisions of the 

section on prevailing wage shall not apply. 

We are talking about the total cost of work and 

the good speaker is insightful reminding us that 

sometimes the cost is not what was originally 

projected. Things a wall gets knocked down and you 

find something you didn't expect is behind it. No 

you start construction and find out that the ground is 

not as -- as stable as you thought it was and it needs 

something else to be done. 

These things, should they drive up the cost of 

the project beyond the trigger amounts, they would 

become p~evailing wage -- wage projects. It's not 

enough to have an estimate that is originally below a 

prevailing wage project and in all good faith and the 

estimate done correctly I might say. 

I'm not -- we're not talking about anybody trying 

to do anything wrong here. I want to make that 

perfectly clear but construction is the tough industry 

it is including being able sometimes to accurately 

price costs for the job. 
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So should costs change because requirements are 

changing, or other things change, than yes a job could 

become a prevailing wage job. 

Also there are times when, for instance, a school 

district or a municipality might think of something as 

a renovation or repair when, in fact, others will get 

the job and say no that's new construction to replace 

something that was there entirely and in those 

situations we get the give and take about how much the 

limits are before prevailing wage kicks in as the 

decision has to be made whether something is, in fact, 

new construction or whether it's renovation. 

Thank you very much. 

Through you, Madam Speaker, I hope that was a 

little bit helpful. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

That was very helpful. And so in line 98 it --

it uses the words prior to the award of and, through 

you, in that circumstance where the contract at the 

time the award was made didn't reach the trigger, 

didn't reach the threshold let's say in this case of 
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$100,000, and the contractor was under n? obligation 

to either, in writing or electronically, provide 

detailed information in compliance with state labor 

law and I I gather maybe federal labor law 

depending on whether they're state and/or federal 

dollars. 

If the gentleman knows, is there a -- is there a 

penalty for not having done so prior because at the 

time it was awarded it didn't reach the threshold? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak . 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

I'm checking because I believe Section 53a-157a 

specific -- talking about just this situation it is 

clear that -- that it applies if the general 

contractor knowingly relies upon a false certification 

of what the costs will be. 

So that would not apply in cases where things 

change and people are surprised. There is no look 

back for somebody saying you should have been smarter 

and understood when you knocked that wall down that it 

would be harder to replace it than it appears to be, 
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that it would involve say subsurface shoring up or 

something that would raise the rate -- the price of 

the project. 

Thank you very much, Madam Speaker. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

So I was trying to follow the gentleman through 

that and -- and is the short answer that there would 

be no penalty because the threshold of prior would not 

occur until he actually exceeded the limit of 

$100,000. So it wasn't the date at which the original 

contract was awarded and, therefore, all the 

requirements in this would not have been triggered. 

It would have been when you became aware that you 

are going to exceed the threshold and from then on is 

there a timeframe where you are allowed to gather all 

that information and meet the reqpirements of the bill 

as it's laid out here? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak . 

REP. TERCYAK (26th): 
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I don't know. That's not within the scope of 

this bill. That would be present law that we didn't 

address while we were trying to make things easier for 

the contractors by switching from required written 

reports to electronic reporting. 

Thank.you very much, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

I -- I understand the gentleman's answer but in 

line 99 we do actually add something that's entirely 

different than electronic or in writing and that is 

the addition of the words purchase order, bid package 

or other designation. 

And so what I'm trying to find out is, to the 

best of your knowledge, you would not have exceeded 

the trigger of 100,000 when you went out with the bid 

package yet when the bids came back or you awarded the 

bid, you still were underneath the trigger and then 

through some series of change orders you would have 

exceeded it, that doesn't necessarily trigger some 

violation that we wouldn't give a contractor or a 

I ' 
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municipality an opportunity to correct before being 

fined or sanctioned in some way. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Why thank you very much, Madam Speaker. 

I'm glad I kept my microphone on. I thought we 

might be done but apparently we're not. I believe 

that the speaker is correct. 

Thank you very much, Madam Speaker . 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank -- thank you, Madam Speaker. 

So what -- all I'm trying to figure out is that 

there are a series of not necessarily transactions but 

documents that a contractor and the municipality let's 

say would have entered into, all of which come after 

the word prior to the award of, and one of them is a 

bid package, so what I'm trying to figure out is if 

you put a bid package out on the street and the number 

comes back at 85,000 and you go to work and at some 

point along the way 85,000 turn~ into 110,000, I think 
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everyone in the Chamber would agree you've now 

exceeded the trigger of 100,000 for a repair, I'll 

call it a roof. 

Does that -- does that occurrence violate the 

word prior on line 98 and would the contractor and the 

municipality have time to let's say become compliant 

with this -- thi~ reading at some point after without 

having violated some code or being fined? I guess 

that's what I'm concerned about. 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

The change mentioned in -- on line 99 adding the 

words purchase order, bid package or other 

designation, is to clear up confusion when the old law 

just said contract. And some people would put out a 

bid package, it would come back for $500,000 but 

because it was not a contract, they'd be saying oh the 

rules don't apply. 

So that's why that is there. It is not an 

expansion of the present practice but a clarification 

of -- a contract is the -- is a contract is a contract 
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and so are some other things in ways that don't 

distinguish themselves where the difference is not 

enough to actually make a difference. 

The difference between a purchase order and a 

contract is not enough to say that a purchase order 

wouldn't apply when a contract order does. 

Now beyond that for the other changes that the 

good representative is asking me about, again that 

seems to be beyond the scope of this bill and I 

wouldn't want to accidentally misstate the regulations 

or practices of the Department of Labor. 

Thank you very much, Madam Speaker . 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

And so it's -- it's with the addition of those 

words that I have some -- some trepidation. I think 

the intent of this bill is good. I think it intends 

to provide not only the contractor but the -- the 

company that they're -- the entity that they're doing 

work for an opportunity to save money, save time, save 

paper by either filing paperless, electronically or 

through the mail theoretically via paper. 
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But at the same time within this bill, there have 

been some words added which I understand the chairman 

of the Labor Committee to have pointed out were 

intended to clarify that if the -- if -- if the L~bor 

Department was being held to a standard of only a 

contract, then we wanted to make it clear that if the 

bid package looks like it's going to exceed 100,000, 

you don't send the bid package out and award the bid 

and then end up with a problem later down the road 

that takes a lot of effort to fix. 

So those would be two different things I think 

and that's what I was trying to get at with -- with 

the good gentleman was 1) when -- when all that 

paperwork came back clearly exceeding the threshold, 

everyone would know that you need to do it on day 1 in 

terms of the filing responsibilities, recording 

responsibilities, but if it didn't, there's a process 

in place where you could become compliant because no 

one would know. 

Even though we've added these words in an effort 

to make it clear, we weren't expecting the town to get 

off the hook or the contractor to get off the hook if 

the number was over 100,000 on a -- on a bid package 

in those cases where it was under and then may have 
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exceeded it later they were going to get a chance to 

fix it. 

Through you, Ma&am Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much. 

I think that the speaker has described that 

rather well and I'd invite when he's done asking 

questions to come over here and help me answer them. 

I'm not feeling like I'm the man with more answers 

here than -- than others . 

But I would have to say that when the bill talks 

about contractors knowingly paying less and things 

like that, it is acknowledging the fact that everybody 

agreed that this was a job that was going to be under 

the threshold. Everybody is aware in construction 

maybe more than many things about how costs can 

change. 

And when somebody -- the important part is that 

when people are aware that it is going to exceed the 

threshold, it does have to be report -- the new amount 

does have to be reported and so that prevailing wage 

rate will apply. 
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I don't know -- as far as I know there isn't a 

law that says you've got 48 hours or else. I believe 

that since this would be an instance of people doing 

their best and then finding th±ngs change, doing your 

best still counts for something and that, if some --

if somebody reports it in a reasonable time, we can 

expect that there shouldn't be any trouble because 

they wouldn't have ·been knowingly paying less on 

purpose by not paying prevailing wages. 

They would have been paying the rate that they 

thought could be appropriate because nobody believed 

it was a prevailing rate job. It didn't say in 

writing it was a prevailing wage rate job. It fact 

said in writing that it was less than the threshold 

that would kick in the wages at the prevailing rate. 

And I believe that's why it repeatedly talks about 

knowingly. 

Thank you very much, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Madam Speaker. 

And I -- and I thank the gentleman for his 

thorough answers. Later on in the bill, lines 119 
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through line 121, there's some language about keeping 

records electronically and having the option. I like 

the word option. I think the municipalities that came 

here and might have provided testimony thought that 

was a good option for people to have. 

It may very well be that the project is low 

enough where someone may still want to do it by paper. 

But in the case where there may be some savings, 

people might think it's better environmentally to keep 

them electronic. 

I think that was one of the comments that I heard 

from the Department of Labor that actually they 

favored that because it made audits and.things like 

that even easier. You can just either send it online 

or plug the little thing in the side of· the computer 

and everybody's got the information. No more trees 

cut down. 

So, Madam Speaker, I -- I think the qqestion --

you know the questions that I asked with regard to the 

thresholds and the answers that were given I would 

hope are helpful to people as they go through this 

process. 

As the gentleman said the intent of the law, the 

change in the language, was. really to provide people 
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.an opportunity to avail themselves of new technology. 

But also in that section earlier where the gentleman 

spoke I think rather eloquently about bid packages 

being included and the like because somehow there was 

a misunderstanding between contractors and 

municipalities and quite clearly I think the 

Department of Labor knew that there wasn't someone 

trying to get around the law. It just wasn't clear. 

And so rather than have people be angry about --

I think the chairman's talked about good people doing 

good things, rather than people being looked upon as 

having ~onstructed something in the record ·which would 

lead to a fine or a penalty or getting kicked off a 

list for doing work, this language actually helps 

people by making it more clear. 

I do thank the gentleman for his answers. I 

intend to support the bill and I thank him for his 

work on this bill while it was in Committee. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Thank you, Representative Miner. 

Will you care to remark further on the bill 

before us? Will yo~ care to remark further on the 

bill before us? 
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I will have some questions for the proponent of 

the bill as I'm sure he's enjoying standing up there 

answering. 

Looking through the bill, parts of it are very 

simple but other parts I know the municipalities and 

contractors have b~en having a fair amount of problems 

with some of the language that has been in statute for 

a while and I'm very pleased that the proponent of the 

amendment has been willing to discuss the bill in.its 

entirety and the prevailing wage. 

I think it helps to understand the complexity of 
• 

the issue. On that vein, if I'm looking down to lines 

13 and 14, the bill says about a prevailing wage it's 

for the same work in the same trade or occupation. I 

realize that the state -- or the_ federal government 

does a survey, comes up with the prevailing wage and 

says a plumber receive~ this amount of money per hour, 

a carpenter gets this many. 

And that's fine for those trades but I'm 

wondering, through you, Madam Speaker, are there any 
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trades or jobs that don't have prevailing wage 

associated with them? 

Thank you, Madam Speaker. 

DEPUTY SPEAKE·R ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

I -- my understanding is that all construction 

jobs do have prevailing wage rates associated with 

them. They -- th~y are divided into sometimes 

excruciatingly detailed differences that seem very 

minor between what -- what might appear to -- to be 

similar work but one is done by a laborer or when it's 

done by a tradesman or a craftsman. 

But the question was are all the are there 

prevailing wage rates for all these jobs and yes there 

is and when somebody notifies the Department that 

they're looking at a bid for a job or they're putting 

-- they want to put a job out to bid that's going 

that they expect to exceed these contracts, the 

Department will inform them of what the prevailing 

wage rate is for each of the jobs that will be 

involved in that construction . 
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If I could have the indulgence of the Chamber, 

the Speaker and my good colleague, I do want to refer 

bac~ to something that Representative Miner said that 

was close but not exact. 

He spoke about the Department of Labor and how 

they felt about this bill. The Department of Labor 

testified they are opposed to this bill. 

We are not doing this at the request of the 

Department of Labor. We are not doing this with the 

approval of the Department of Labor. We are doing 

this for the contractors. 

Thank you for that indulgence. I know there 

wasn't a question associated with that but I was aware 

that during the testimony my good friend, the 

Commissioner of the Department of Labor, Sharon 

Palmer, stated that they do oppose this bill. 

Thank you very much, Madam Speaker. 

Through you, and I apologize to the present 

speaker for getting off track from this question. 

Thank you. 

DEPUTY SPEAKER ORANGE: 

Representative Aman. 

REP. AMAN (14th): 
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Madam Speaker, I'm very happy to not -- to hear 

that and I don't want to put words in the prior 

questioner's mouth but I have a feeling that the 

question I'm going to ask is going to be the same one 

he would have hearing that information at the time. 

Why would -- through you, Madam Speaker, why 

would the Labor Department not want things in 

electronic format since today very few organizations 

want things in written format because they want to be 

able to go electronically -- to electronically to be 

put it into their computers. 

So through you, Madam Speaker, why was the Labor 

Department opposed to receiving information 

electronically? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

I believe that the Department's objection was 

more based not on receiving information electronically 

but what they -- what they may or may not be required 

to do electronically in response to that . 

'' 
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The Department of Labor works very hard to be 

helpful with -- with government entities that are 

doing construction where prevailing wage rate would 

apply. They post -- they set the prevailing wage rate 

regularly. I believe it's -- it's sometimes as often 

as two weeks and the -- the U.S. Department of Labor 

actually issues the prevailing wage rate schedule. 

And while they are often updated every two weeks 

by law, they can be changed at any time to be updated 

and be more accurate. That could a change either 

upward to downward but I don't -- while the Department 

was not enthusiastic about having to get information 

electronically.when they didn't think they were ready 

for it but we do pn the Committee, I believe that 

their objections were mostly to the idea of trying to 

electronically communicate something that would stand 

for longer than it should based on the changes that 

could come from the Department' of Labor. 

Although they did seem to clearly prefer the mail 

than to be getting these things -- than to be getting 

the same information electronically. 

Thank you very much, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Thank you sir. 
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Yeah on the same subject I'm kind of surprised 

that they're against it because as a small business 

owner I've become very annoyed at the Department of 

Revenue Services and several others within the state 

that require electronic responses and I'm looking at a 

form that takes me two or three minutes to fill out 

with pen -- with a pen and send it in with a stamp and 

having to figure out how their website works and how -

- where the form is and how to get it to work and not 

crash. I have been annoyed regularly trying to fill 

out some of the forms~ 

So that they don't want to go this way in some 

ways surprises· me. But going back at the trades and 

- and occupation, it was mentioned that there is a 

tremendous number of different trades listed on a 

small project especially that would have a overlap of 

people doing more than one job during the course of 

construction, even -- maybe even the course of --

during the day. 

If there's different prevailing wage for 

different trades and someone is doing some work during 

the day in one and some work during the day in the 
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other, how does the employer calculate what the 

individual is -- is going to be paid at what rate and 

what type of records do they have to have? 

Is it between 9:00 and 9:30 he worked as this 

rate and then between 12:00 and 3:00 he worked at this 

rate. How exact does the contractors have to keep 

this type of hourly record? 

In the noEmal nonprevailing rate job, you have 

one rate for somebody and that's what they get paid 

regardless. But here your -- your employer really 

doesn't have a choice. He has a rate that he has to 

pay regardless . 

So through you, Madam Speaker, how when 

someone works different jobs during the even the 

same day, how is the rate determined? 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam~- I'm sorry, excuse 

me, thank you very much, Madam Speaker. 

I don't know. That's not within the scope of 

this bill. 

Through you, Madam Speaker . 

DEPUTY SPEAKER ORANGE: 
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I realize that. I was hoping that through other 

knowledge that the head of the Labor Committee had he 

would know how to do it since I have had contractors 

spitting and sputtering trying to figure out how to 

pay their -- their truck driver, backhoe operator and 

laborer all in the same day on a job. 

One of the things in lines 32 to 34, they talk 

about fines of ~2,500, not more than $5,000 for each 

offense. Somewhere else they actually talked about a 

prison sentence for missing -- violating certain labor 

rules. 

But going on the -- just on these fines here for 

a general contractor that violates the rules, more and 

more towns and municipalities are serving as their own 

general contractor. 

If they happen to fall -- follow these rules, who 

pays the fine or what is the Labor Department doing 

with that and that's becoming, especially in the small 

towns, at only that $100,000 threshold, more and more 

of an active possibility? 

So through you, Madam Speaker, how if a town 

violates the law, how is the punishment put forward? 
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Through you, that's a very good question but it's 

not within the scope of what we're proposing in the 

bill and I would hesitate to -- to hazard a guess and 

possibly be wrong. 

Through you, Madam Speaker. Thank you. 

DEPUTY SPEAKER ORANGE: 

Representative Aman. 

REP. AMAN (14th): 

The -- the purchase order bid package, et cetera, 

either have to be done -- again could be done in 

either written or electronically form. If the total 

of a bid, in the bid package that they talk about, the 

town estimates is going to come in at 110,000 and so 

therefore they tell people it's going to have to be 

done at a prevailing wage rate and the bids come in 

under the $100,000 threshold, may a town convert their 

prevailing wage job to a nonprevailing wage job and 

this is similar to the questions that were asked 

before but it was when it went from 85 to 110 and not 

the other direction. 
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can a job 

be changed from a prevailing wage job to a 

nonprevailing wage job if the total contract price 

goes below the magic $100,000 or $400,000 number? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

And, through you, the language that we are adding 

or changing here does not address that situation at 

all . 

Thank you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Aman. 

REP. AMAN (14th): 

The -- the language here does talk, however, 

about electronic mail and a statement signed by the 

employer. I don't see anything in the bill that 

explains how that -- how the statement is to be signed 

if something is done electronically. 

Anything I have done electronically with 

electronic signature usually has had a fairly long 

format and explanation of how a signature is done 

.. 
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electronically and I don't see that and so I'm asking 

since it is allowed in the -- the language of the 

electronic mail how the statement is to be signed. 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

The contractors and municipalities who testified 

before us weren't asking us for a definition of an 

electronic signature. They seem to all know what it 

meant so we agreed and have changed the requirement 

from signed in writing on a piece of paper that is 

mailed to the Department to an electronic signature. 

If somebody is worried that their electronic 

signature might not be a valid electronic signature, 

they are still allowed to sign a piece of paper and 

mail it to the Department. 

Thank you very much, Madam Speaker. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Aman. 

REP. AMAN (14th): 
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So I take it then the answer it's up to the 

contractor to decide if the way he is sending in his 

electronic signature is acceptable to the Labor 

Department? 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Gee, Madam Speaker, that's not what I meant at 

all. No, the contractor will not decide. The 

language says electronically. The contractors didn't 

claim when they were asking for this that they would 

have difficulty signing things electronically. 

Signing things electronically are pretty standard 

right now and it may be an oversight but we did not 

define electronically in the bill. 

Through you, Madam Speaker. 

DEPUTY SPEAKER ORANGE: 

Representative Aman. 

REP. AMAN (14th): 

Yeah later on in the section, like I mentioned 

earlier, was is the fines and a prison term up to 

five years. The questions I had asked about a 
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municipality were answered with an I don't know how 

that was to be done. 

The things above and below value again I think 

it's a very import'ant part about how this whole bill 

works and again I received an answer of I either don't 

know or I don't think that it's proper to answer it 

because it's not part of this signature. 
. 

The w~ole prevailing wage debate has gone on over 

years and it is definitely one of the ones that 

separates this Chamber and its members and that's 

somewhat on political lines but not always. I think 

it's as much of a split between small towns and large 

towns on how to -- it's done. 

My own experience with -- with -- dealing with 

it, I don't have any personal problems with the larger 

jobs. I do have a lot of problems when jobs are done 

that are fairly small. The complications of it, when 

we were talking about the size the job, gets to be 

very complicated because if you're doing a project and 

you're doing ~t over a three of four year period, it's 

not very clear as to when the job totals above or 

below that amount. 

So if -- obviously if you do the -- the, work all 

in one contract, it's very clear. If you do the work 
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in a series of contracts and they're kind of going on 

simultaneously or one after the other, it's very 

clear. But if you're doing some work during this 

building season and then some work during next 

building season and then you skip a building season 

and do some more work, it's very unclear whether that 

may or may not be a ~~evailing rate job. 

So I -- I than~.the proponent fer his answers. I 

know that there are probably many more of us that have 

questions on the whole idea of prevailing wage and how 

it is to be administered. 

Thank you, Madam Speaker . 

DEPUTY SPEAKER ORANGE: 

Thank you, sir. 

Will you care to remark further on the bill 

before us? Will you care to remark further? 

Representative LeGeyt, you have the floor, sir. 

REP. LEGEYT (17th)·: 

Thank you, Madam Speaker, and good evening to 
~ 

you. 

DEPUTY SPEAKER ORANGE: 

Good evening. 

REP. LEGEYT (17th): 
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A comment perhaps and then some questions to the 

proponent of the bill if I may. 

DEPUTY SPEAKER ORANGE: 

Please proceed. 

REP. LEGEYT (17tp): 

Thank you, Madam Speaker. 

We spend a lot of time here creating law. We 

have various justifications for doing so. Sometimes 

there's an urgency. Sometimes it's expedient. 

Sometimes it's preferential. Sometimes some of us 

wonder what the necessity is for a piece of 

legislation that's put forward . 

As I look at Senate Bill 318, which essentially 

modifies Section 31-53 of the statutes, I notice that 

the changes that are in here are permissive. They're 

not mandatory. They are optional and I'd like to 

know, Madam Speaker, if what I'm understanding is 

truly the case. 

Through you. 

DEPUTY SPEAKER ORANGE: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker . 
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Through you, the good representative is entirely 

correct. This is permissive and not mandatory. If a 

contractor, for whatever reason because of -- they're 

a small subcontractor or because they just like paper 

better than machines, chooses to still report on 

paper, than that is allowed. They are not forced to 

be -- be communicating electronically. 

Thank you very much, Madam Speaker. 

And please thank the questioner for the question 

and the comments. 

DEPUTY SPEAKER ORANGE: 

Representative LeGeyt . 

REP. LEGEYT (17th): 

Thank you so much, Madam Speaker. 
I 

And I appreciate that answer. 

DEPUTY SPEAKER ORANGE: 

Hang on just a second. 

Representative Aresimowicz. 

REP. ARESIMOWICZ (30th): 

Thank you very much, Madam Speaker. 

I'm going to move to pass this bill temporarily. 

DEPUTY SPEAKER ORANGE: 

The motion is to move the bill temporarily. So ------
ordered. 
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Happy to do that. That's fine. Happy to do 

that. 

Are there any other announcements or 

introductions? 

If not, Mr. Clerk, let's return to the Calendar. 

Would you please recall Calendar 464. 

THE CLERK: 

Calendar 464, page 25, favorable report of joint 

standing committee on Government Administration and 

Elections, Substitute Senate Bill 318. AN ACT 

CONCERNING ELECTRQNIC PREVAILING WAGE NOTICES, 

INFORMATION, AND RECORDS. 

SPEAKER SHARKEY: . 
Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. I move for 

acceptance of the joint committee's favorable report 

and passage of the bill in concurrence with the 

Senate . 

SPEAKER SHARKEY: 
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The question is acceptance of the joint 

committee's favorable report and passage of the bill 

in concurrence with the Senate. 

Will you remark, sir? 

REP. TERCYAK (26th): 

Yes, Mr. Speaker. Thank you very much. As 

mentioned this is a bill about electronic prevailing 

wage notices, information, and records. After having· 

hearings and listening to the business community, we 

figured out a way to be helpful. People always 

complain about the paperwork, well, we've turned it 

into electronic work which -- which folks who 

testified in front of us said would be a big help. 

This is about prevailing wage notices, and I'm 

not sure everybody understands what prevailing wage is 

and how wonderful it is for our communities. 

Prevailing ~age -- prevailing wage is the most 

frequently paid wage for a position. Once upon a time 

it engendered no debate at all to pay prevailing wage. 

It was neighbors being nice to each other and building 

a community much like we just finished doing with our 

nice dress-down day and our donations. 

I think this is a great bill. We should do more 

stuff like support prevailing wage for our working 
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neighbors. We should do more to help our neighbors 

who want to work and are not working yet through no 

fault of their own. And we should work hard at 

educating our children and seeing if we can't do a 

little better for them next year than we're doing 

right now. Thank you very much, Mr. Speaker. I move 

adoption. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark further on the bill that 

is before us? 

Representative Smith. 

REP. SMITH (108th): 

Mr. Speaker, thank you. And, you know, there is 

a lot going on in the -- in the Capitol today and some 

people may have missed the discussion before. But for 

those who were out of the Chambers, this is a good 

bill and it ought to pass and hopefully it will pass 

now. Thank you, Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark? Would you care to 

remark further on the bill before us? 
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If not, staff and guests to the well of the 

House, members take your seats, the machine will be 

open. 

THE CLERK: 

The House of Representative is voting by roll. 

The House of Representatives is voting by roll. Will 

members please return to the Chamber immediately. 

SPEAKER SHARKEY: 

Have all members voted? Have all members voted? 

• Will the members please check the board to make sure 

your vote is properly cast. If all the members have 

voted, the machine will be locked and the Clerk will 

take a tally. 

Will the' Clerk please announce the tally . . 
THE CLERK: 

Senate Bill 318, in concurrence. 

Total number voting 143 

Necessary for passage 72 

Those voting Yea 143 

Those voting Nay 0 

Those absent and not voting 8 

SPEAKER SHARKEY: 

The bill passes in concurrence with the Senate . 
, 

Will the Clerk please call Calendar 241. 
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On page 33, Calendar 217, substitute for Senate Bill 
Number 318, AN ACT CONCERNING ELECTRONIC PREVAILING 
WAGE NOTICES, INFORMATION AND RECORDS. Favorable 
report of the Committee on Labor and Public Employees. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Yes, Madam President, I move acceptance of the Joint 
Committee's favorable report and passage of the bill. 

THE CHAIR: 

Motion is on acceptance and passage. Will you remark, 
sir? 

SENATOR HOLDER-WINFIELD: 

Yes, thank you, Madam President . 

What this bill does is it allows for notices and 
filings that are required on prevailing wage jobs to 
be sent electronically. It would therefore be a cost 
savings. I move adoption -- acceptance. 

THE CHAIR: 

Will you remark further? Will you remark further? 

Senator Markley. 

SENATOR MARKLEY: 

Thank you, Madam President. 

This may not be the change in the prevailing wage law 
that some of us would like to see, but it makes life a 
little bit easier for the businesses that are dealing 
with it, and we appreciate the progress, and I 
encourage this chamber to lend its support to it. 

THE CHAIR: 
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Thank you. Will you remark further? -Will you remark 
further? 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Yes, thank you again, Madam President. 

If there's no objection I ask that this be placed on a 
consent calendar. 

THE CHAIR: 

Seeing no objection, so ordered, sir. 

Mr. Clerk. 

THE CLERK: 

Also on page 33, Calendar 236, substitute for Senate 
Bill Number 317, AN ACT CONCERNING EMPLOYEE PRIVACY, 
FAVORABLE REPORT OF THE COMMITTEE ON LABOR AND PUBLIC 
EMPLOYEES. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Yes, thank you, Madam President. 

I move acceptance of the Joint Committee's favorable 
report and passage of the bill. 

THE CHAIR: 

Motion is on acceptance and passage. 

Will you remark, sir? 

SENATOR HOLDER-WINFIELD: 

Yes, Madam President . 
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that we might proceed to a vote on the Consent 
Calendar. 

THE CHAIR: 

Madam would the people please take their 
conversations outside the chamber so the Clerk can 
so we can all hear the items on the Consent Calendar? 
Madam Clerk. 

THE CLERK: 

Items on the Consent Calendar. Page 1, Calendar 
Number 325, House Joint Resolution 66, and Calendar 
Number 326, House Joint Resolution 67. 

Page 5, Calendar Number 102, Senate Bill 258. Page 6, 
Calendar Number 143, Senate Bill 363. Page 10, 
Calendar Number 287, Senate Bill 257. 

Page 16, Calendar Number 368, Senate Bill 262. Page 
17, Calendar Number 370, Sena~e Bill 411, and Calendar 
Number 372, Senate Bill 463. ~ 

Page 19, Calendar Number 391, Senate Bill 154. Page 
20, Calendar Number 411, Senat~ Bill 493. 

Page 27, Senate Bill 101, excuse me, Calendar 101, 
Senate Bill 156. 

Page 28, Cale~dar Number 105, ,Senate Bill 221, and 
Calendar Number 115, _Senate B~ll 291. 

And Calendar Number 114, Senate Bill 295. 

Page 29, Calendar Number 123, Senate Bill 290. Page 
31, Calendar Number 172, Senate Bill 314. 

And Calendar Number 169, Senate Bill 70. And page 33, 
Calendar Number 217, Senate Bill 318. 

THE CHAIR: 

Thank you, Madam Clerk. Please announce the pendency 
for roll call vote, and the machine will be open. 

THE CLERK: 
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There will be an immediate roll call vote in the 
Senate. All senators report to the Chambers. 
Immediate roll call vote for Consent Calendar in the 
Senate. All senators report to the Chambers. 

THE CHAIR: 

Senator Frantz. 

Have all members voted? If all members have voted, 
please check the board to make sure your vote is 
accurately recorded. If all members have voted, the 
machine will be closed and the Clerk will announce the 
tally. 

THE CLERK: 

Total voting 36 
Aye 36 
Nay 0 
Absent 0 

THE CHAIR: 

Consent Calendar Number 1 passes. Senator Looney. 

SENATOR LOONEY: 

Thank you, Mr. President. I would yield the floor for 
members if there are announcements of any other 
committee meetings or other points of personal 
privilege to be announced before adjournment. 

THE CHAIR: 

Any members with additional announcements or points of 
personal privilege? Seeing none, Senator Looney. 

SENATOR LOONEY: 

Thank you, Mr. President. Mr. President, since there 
are a number of committee meetings tomorrow morning, 
it's our intention to begin the day with a Senate 
caucus at noon, and then session to follow. And with 
that I move the Senate stand adjourned subject to the 
call of the Chair. 
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