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Thank you . 

Mr. Clerk. 

THE CLERK: 

19 
March 26, 2014 

On page 14, Calendar 66, Senate Bill Number 32, AN ACT 
CONCERNING WORKING FAMILIES' WAGES, favorable report 
of the Committee on Labor and Public Employees. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Good afternoon, Madam President. 

THE CHAIR: 

Good afternoon, sir. 

SENATOR HOLDER-WINFIELD: 

Madam President, I move acceptance of the Joint 
Committee's favorable report and passage of the bill. 

THE CHAIR: 

Motion is on acceptance and passage. Will you remark, 
sir? 

. 
SENATOR HOLDER-WINFIELD: 

Yes, thank you, Madam President. 

This bill, Senate Bill 32, is a bill that comes to us 
through the Labor Committee. It is a bill entitled AN 
ACT CONCERNING WORKING FAMILIES' WAGES. What the bill 
does is it raises the minimum wage in the state. In 
2015, it raises it to 9.15; in 2016, to 9.60; and in 
2017, to 10.10. 

The bill is before us to help raise those people who 
are working people in our state out of poverty and I 
would urge passage . 
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Seeing none -- oh, I tried. Senator Markley. 

SENATOR MARKLEY: 

Thank you very much, Madam President. Sor.ry to 
disappoint you. 

THE CHAIR: 

It's okay, sir. 

SENATOR MARKLEY: 

I rise with mixed feelings but in -- but definitely in 
opposition to this bill and I'll remark briefly on it. 
It's certainly something that has been discussed at 
length. We discussed it not too long ago on the Labor 
Committee. And let me say that I think that it's -- I 
acknowledge that it's a bill that is going to help a 
certain number of people in Connecticut and I'm very 
glad about that. 

There's people that are going to -- that are working 
hard for very little money that are going to get more 
money because of the passage of this bill which I 
anticipate today and if that were the only affect of 
it, I would support it and I would applaud it. 

And I'll also say that I'll acknowledge something that 
I think sometimes people who are opposed to this bill 
don't want to acknowledge. Certainly, a lot of the 
people earning minimum wage are young people. Most 
people that start our working start out working at 
minimum wage at some point in their life. 

But, in the economy we have currently in Connecticut, 
there definitely are people who are trying to support 
themselves and families working at -- at jobs below 
the $10.10 an hour that this wage is going to go up to 
and I hope that it brings relief to their lives. 

The question I would ask, as I would ask about 
everything we do in this Chamber, is what is the cost 
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of what we're doing? And I think there is a very 
definite there's an undeniable cost to what we're 
doing. 

The first cost is going to be in job creation and I'll 
say that when we've talked about it, the day we voted 
on it in the Appropriations Committee, even the House 
Chair of the Committee, is a man I -- I like very well 
whose -- whose passion and -- and conviction I 
respect, admitted that it's inevitable that raising 
the minimum wage will mean that a certain number of 
jobs are not created that otherwise would be created. 

And I think that's a simple law of economics that a 
business could say I could make money hiring another 
worker at $9 an hour, I can't make money hiring that 
worker at $10 an hour therefore the job will not be 
created. 

You know a funny thing about what we do in politics is 
I think we are -- we are fooled by the fact that we 
often can see the positive results of our actions but 
the negative results are hidden to us. So the people 
out there that actually get this raise will be aware 
of it and they will be blessed by it let's say. But 
the jobs that are not c~eated, those people that never 
get a chance, that don't come off of assistance, that 
don't come out of unemployment because the job was not 
there available for them, we never see those people. 

But I think it's up to us to recognize that they're 
there and to keep them in mind when we vote on a bill 
like this. And I think the affect on that is the 
greatest among the young urban population which we 
need to give opportunity to where the unemployment 
rates are so high in our cities. 

Our cities are absolutely crucial to the future of 
this state and we cannot survive as a state with the 
situation we've got which is major urban centers which 
I have seen decline in my own lifetime, sadly, 
tragically. 

The next thing I'd say is there is a cost in this in 
terms of business expansion here in Connecticut. We 
-- we give lip service to the idea of promoting 
business and making the state more attractive to 
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business but over and over we vote for things that 
place burdens on businesses. 

Both things like this, like the paid sick leave bill 
that we passed recently by the regulations that go 
forward. All things that are good things for the 
people that it affects but that are bad for business 
and send a terrible message to business -- either to 
businesses from other states that might be thinking 
about coming here, or businesses that are here and 
struggling and trying to decide whether to stay, 
whether to go out-of-state, or whether to close their 
doors altogether. 

If we want a good business climate, we ought to start 
acting like we want it and not simply talking about 
it. I'd say that there's a cost in inflation and 
there's a cost to people who are on a fixed income 
that an increase in the minimum wage will have some 
effect on -- on driving prices up but it's only going 
to improve for the people that are working and who are 
-- improve the situation for people that are working 
and who are in that cohort of the -- of the working 
population that will be affected by it. 

And I'd say finally there's a very direct fiscal cost 
to nonprofits in the state who we are asking to take 
more and more of the burden of the social welfare 
programs on themselves. But we're giving no 
additional money for and this -- in this case 
specifically no additional money for when we are 
definitely increasing the wages of some of their 
employees. 

I believe those people deserve more -- deserve higher 
wages but I believe it's up to us as a Legislature to 
make that a priority not to pass a law and to pass the 
buck onto the nonprofits that are trying to employ 
them. 

I'd say there's also a cost to the municipalities who 
will be paying more for certain jobs and even to the 
state itself. 

Now the one thing that I think I would -- I would want 
to lay to rest in speaking here today is the idea that 
somehow this is going to be a spur to our economy and 
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I stand -- I stand willing to be instructed by my 
colleagues here in the Circle and I was not -- I was 
not an economics major in college or far from it, 
although I took a little economics, thank goodness, 
and I don't see from my understanding any way that 
this does anything but shift money around. 

We say that the people that are earning a minimum wage 
will have more money in their pocket to spend but they 
will only have that money because it's coming out of 
somebody else's pocket where it could be spent or 
invested or -- or passed onto profit or whatever but 
it's the same amount of money. I don't see· any way 
that it can be said to actually be a spur to the 
economy. 

Only one thing, we'll go back to the economics class 
for a second. Only one thing will effectively wage 
raise -- raise wages and that is increased demand for 
employees. We're making this change at a moment when 
the economy in this state -- I mean to call it soft is 
a compliment. I think it's a poor economy and it's 
been a poor economy. For 20 years, it's been the 
worst performing economy in the United States of 
America. 

Now we're increasing the m1n1mum wage at a time when 
the demand for employment is already low. What do we 
need? We need business expansion that forces people 
to compete for employees, that drives up wages. I 
don't see any other choice but a good business 
climate. 

Behind this all to my mind, and I've said this before 
on the floor and I don't mean to say it to anyone in 
particular, I say it maybe to the political class 
which is -- there's a kind of an arrogance behind it 
to my mind. An -- an arrogance that says that we 
understand better than the businesses of Connecticut 
what's in their interest. 

When we say that this is going be good to the -- for 
the economy, when we say that this is not going to be 
a drain on businesses and yet the businesses 
themselves come before us and contact us by the scores 
and by the hundreds to say don't put this burden on 
us. 
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I'd say there's also an arrogance in feeling that 
somehow we can cheat the market, that we can wage 
raise -- raise wages on some people without having it 
have other bad affects on the economy. 

I have thought sometimes this winter that if we're 
going to pass bills that -- to accomplish things which 
cannot be accomplished, we ought to do like they did 
in Camelot and pass a bill about the weather. I was 
sitting here trying to remember the -- remember the 
lyrics to the song about what winter is forbidden 
until December and -- and exits March the second on 
the dot. Summer lingers on into September in Camelot. 

I'd love to have a lot of that effect. I should put 
an amendment on it. It would be just as useful as 
what we're trying to do here today I believe in terms 
of its actual effect. 

We can't sit here and make the world -- world perfect. 
And certainly behind this all is the kind of paradox 
of the fact that $10.10 is not a -- a living wage for 
a family either. If we really want to lift people out 
of poverty, if we want to give away a minimum wage 
that allows somebody to support a family, we should be 
talking about $20 an hour. 

I 

But the absurdity and the damage that such a wage 
would create is too obvious for us to embrace it and 
yet that's -- the principle is the same I believe. If 
$10.10 is good, why wouldn't $20 be better? 

Ladies and gentlemen, I feel that in our attempt to 
make a perfect world, in an attempt to pass laws which 
fly in the face of common sense and economic facts, we 
have, over the course of 50 or 60 years, destroyed a 
great economy here in the State of Connecticut. 

I don't say that this bill in and of itself is the 
last straw or is going to have any worse affect than 
many, many other similar errors we have made but I 
think it is yet another in a long line. I will -- I 
will oppose it and I will regret the further decay of 
-- of the state economy . 

Thank you, Madam President. 
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Madam President, I rise in support of this 
legislation. It was just this month, just earlier 
this month, that the City of New Britain, my hometown, 
was honored by the -- a visit from the President of 
the United States who came and spoke to us in favor of 
national legislation in favor of raising the minimum 
wage. 

You know, New Britain, my hometown, is a hard-working 
city. We all know this and the r,esidents there that I 
know very, very well having grown up in our community 
are very, very grateful for the work.that they get and 
this legislation will help them be made what I call 
whole in many, many ways. 

You know the people there work not just one job but 
two jobs and, in many cases, three jobs just to make a 
living and just to subside appropriately. So this 
legislation will so help them in so many ways, indeed 
my whole 6th District. 

I heard Senator Markley speak and I want to say what 
our President said when we came to visit us that day 
on March 5th. He said it's not bad business to do 
right by your workers. It's good business and I agree 

r 

with that statement. 

How proud and how thrilling it was to have our 
Governor come and introduce our President of the 
United States and the message there was one that went 
out that day that said basically and forcefully that 
raising the minimum wage certainly will help in so 
many ways in making this the prosperous country that 
it is and will continue with that progress. 
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So I thank you, Madam President, for the opportunity 
to speak on the bill and I certainly hope that the 
Chamber will pass it. 

Thank you. 

THE CHAIR: 

Thank you. 

Senator Kissel. 

SENATOR KISSEL: 

Thank you very much, Madam President. 

The Clerk has in his possession a couple of amendments 
that I'd like to call. The first one is LCO Number 
3057. 

THE CHAIR: 

Mr. Clerk. 

THE CLERK: 

LCO Number 3057, Senate Amendment Schedule "A". It's 
offered by Senator Kissel. 

THE CHAIR: 

Senator Kissel. 

SENATOR KISSEL: 

Thank you, Madam President. 

I move adoptiqn of the amendment, waive a reading and 
ask leave to summarize. 

THE CHAIR: 

Motion is on adoption. Please proceed, sir. 

SENATOR KISSEL: 
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And at the outset I would like a roll call when this 
amendment is voted on. 

THE CHAIR: 

A roll call will be taken, sir. 

SENATOR KISSEL: 

Thank you. 

What this amendment essentially does is hold the tip 
credit invio'!ate regarding the underlying proposal to 
raise the minimum wage. Essentially, if one raises 
the minimum wage, it will have essentially an impact 
on the tip credit which is a way that particular 
employees are remunerated. 

I am no expert on how the mechanics of the tip credit 
work but essentially it's this. For waiters and 
waitresses and bartenders we're all familiar, if we go 
into any restaurant, that if they do a good job, we 

. give them a tip. 

This is the custom in the State of Connecticut and we 
address that in our laws by individuals getting a tip 
credit and that supplements the wage that they get as 
established in statute. 

I have heard from restaurant owners throughout my 
district and the State of Connecticut that waitstaff 
and bartenders are, in almost every establishment, the 
highest pa~d workers there. And if they do a really 
good job, the d.j..fference in what they take home is 
substantial. 

My concern is is that if you tie -- continue to tie in 
the minimum wage increase to the tip credit, people 
will eventually reduce what they offer as tips but it 
also will have a deleterious effect on the running of 
restaurants and .eateries and establishments like that. 

Since the recession hit us so dramatically in 2008, 
people's disposal income has diminished. So the 
amount that they go out to eat has been reduced. I 
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don't think any one of us has to go too far in his or 
her district to find a place that used to be a 
wonderful vibrant restaurant that is now boarded up 
and closed or that you will see a particular area of 
town where there's been many changes in the 
restaurants that may be located there. 

It is a difficult business in the State of 
Connecticut. And by raising the minimum wage without 
addressing the tip credit situation it puts 
restaurants and bars and the hospitality industry at a 
disadvantage at a time when we really want those 
segments of our market to continue to move forward and 
grow. 

I have lots of restaurants in my district, and I have 
heard from them and they have said if you can -- if -
if -- this is an inevitability moving forward and if 
Governor Malloy and the leadership in the Legislature 
feel that this is necessary, it is not necessary for 
waitstaff and bartenders who universally are making 
substantially more'than the minimum wage right now . 

And so to link these entities, these individuals, 
together would, unfortunately, create a disadvantage 
for these businesses that are struggling to·survive. 

And so I think it's a simple straightforward 
amendment. I would urge its adoption and I would look 
forward to the support of my colleagues as this moves 
forward. 

Thank you, Madam President. 

THE CHAIR: 

Will you remark? 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Thank you, Madam President. 

And I would actually urge rejection of the amendment. 
The discussion about the tip credit is a discussion 
that I believe that this Chamber should have. There 
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is a bill in which the tip credit is to be discussed 
and I think it's a discussion that should be had, 
although it connects to the minimum wage, separately 
and for its own merits. 

; 

I know that in speaking to colleagues of both parties 
and in both Chambers there are all kinds of opinions 
about it and I think it merits that type of 
discussion. I would also suggest that, having heard a 
lot of the discussion about the amount of money that 
some of the people who service those of us who 
frequent restaurants, I'm not sure it's -- it's 
reflective of what really goes on. 

I know that many.people who are those waiters and 
waitresses don't make necessarily more than the 
minimum wage and I -- I would suggest to you that if 
you were to think about perhaps in a diner early in 
the morning, maybe the first couple of hours where 
there may not be that many customers and where people 
may not be given to tipping very well, it becomes 
obvious that that's not necessarily the case . 

On the whole I think that this is a discussion that is 
important and deserves the discussion that would come 
under Senate Bill 60. 

Thank you, Madam Speaker -- Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? 

Senator Looney. 

SENATOR LOONEY: 

Thank you, Madam President. 

Also speaking in opposition to the amendment, as 
Senator Holder-Winfield said there are -- there is 
waitstaff and then there is waitstaff and while it may 
be true that waitstaff in a high-end linen tablecloth 
restaurant may do relatively well if the typical 
dinner bill for a -- a couple may be over $100 and the 
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tip may well be over $20, but in diners where often 
the meal is under $40 in total and the tip may be 
seven or eight dollars perhaps but that worker in the 
diner is working every bit as hard, has every bit as 
much of a burden to bear as that waiter or waitress in 
the upscale restaurant. 

So I think we cannot paint with a -- a single brush 
the idea that waitstaff are well compensated through 
their tips. It varies greatly. I know of a number of 
waitstaff in -- in diners in the Greater New Haven 
area who are on food stamps, who qualify for a number 
of benefit programs and in fact, in one case, one 

'· woman I know, a single -- single mother and -- and 
grandmother, actually has to frequent ~ food pantry 
through one of the local churches every month to make 
-- to stretch her budget to cover that. She works 
full-time as wai'tstaff in a diner. 

So there are tremendqus differences and what we're 
trying to do under this bill is to give a modest 
increase to everyone and we cannot, I think, say 
fairly that waitstaff are already well compensated 
because it varies greatly from location to location 
and only a small percentage of waitstaff are perhaps 
fortunate enough to work in the high-end restaurants 
where perhaps tips are large enough to give them a 
substantial benefit over the minimum wage. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? Will you remark? 

Senator Fasano. 

SENATOR FASANO: 

Thank you, Madam President. 

Madam President, I rise to support Senate Kissel's 
amendment. Madam President, the way the tip credit 
works is really makes his amendment make sense . 
What happens is we look at the minimum wage and then 
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what we do is we say okay your tips that you collect 
must meet the minimum wage and if it doesn't, then we 
are going to give you more money to reach that goal. 

If you look at the tip credit across the country, 
Connecticut has one of the highest tip credits already 
established across •the country. 

Madam President, if t.he goal is that you always reach 
minimum wage, it doesn't matter what you do with the 
tip credit relative to making the person reach minimum 
wage because the employer has to put in the 
difference. 

So if it's paid by the patrons, which most of the 
cases it is paid by the patrons, then you are not 
hurting the restaurants or the bartenders. Madam 
President, I will also let you know that when you talk 
about the minimum wage, universally every article, 
whether it's the Congressional .Budget Office, whether 
it's UConn or any other article that has some 
authority, every single one says the industry that's 
going to get hurt the worst is restaurant industry 
either in terms of cutbacks, layoffs, increased 
prices, they are going to get -- going to get hurt the 
worst. 

So the answer is let's minimize the damage. How do we 
do that? We leave the tip credit the way it is. We 
allow the employer to pay the difference if they don't 
reach the m1n1mum wage. If the goal truly is making 
sure that the waitstaff meets the minimum wage, we do 
that now. We do that now if that's the goal. 

To argue otherwise is nonsensical because, by law, the 
employer must make them reach the minimum wage. So 
Madam President, that's the reason why this amendment 
makes sense. 

Senator Kissel's amendment says they will reach the 
minimum wage. The law today says they will reach the 
m1n1mum wage. That's why you can leave it the way it 
is without putting restaurants out of business, 
without having bartenders and waitresses be laid off 
or not hired. That's why it makes sense. No skin off 
anybody's nose. That's just logical and it's good 
policy. 

000266 



• 

• 

ch/cd 
SENATE 

32 
March 26, 2014 

Madam President, therefore I support Senator Kissel's 
amendment. 

THE CHAIR: 

Thank you, sir. 

Will you ~emark further? Will you remark further? 

Senator Frantz. 

SENATOR FRANTZ: 

Thank you, Madam 0 President, I appreciate that. 

I stand very much in favor of Senator Kissel's 
amendment which is before you today in the Chamber. 
As someone with some background in the restaurant 
business, in the fast food healthy restaurant 
business, with about 1,000 employees, none of whom 
unfortunately are here in the State of Connecticut for 
some pretty obvious reasons, and here today 
unfortunately we're looking at a bill, we're talking 
about the amendment right now, but the underlying bill 
is one that has kept our company out of the State of 
Connecticut, bills like it have kept our company out 
of the State of Connecticut for at least three and a 
half or four years as long as we've been involved with 
that specific company. 

And the underlying bill is another glaring example of 
how we are adversely affecting business. And these 
are important businesses for people, particularly 
those who work in them as youngsters, part-time 
workers or maybe even, you know, more elderly people 
who work in the workforce and to not approve Senator 
Kissel's amendment I think would be taking the state -
- the state in the wrong direction going backwards and 
-- and harming the worker at the end of the day and 
would certainly help our business reevaluate 
Connecticut because we would like to expand and we'd 
like to see a much more business-friendly restaurant 
friendly and wage-friendly atmosphere here in the 
State of Connecticut . 

So I do stand in strong support of it. 
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Thank you very much, Madam President, for the second 
time. 

I appreciate the fact that Senator Looney and Senator 
Holder-Winfield were talking about folks that work in 
diners and I -- I don't believe that there's an awful 
lot of diners in my neck of the woods. But -- but 
when I talk about the restaurants that have reached 
out to me, it's not super highbrow, you know, 
expensive restaurants . 

I'm talking about the TGI Fridays, the Ruby Tuesdays, 
the 99, other chain franchises, mom and pop 
restaurants that yeah you're going to sit down at a 
table and maybe there's going to be a checked 
tablecloth, you know, the pizza palaces and -- and the 
other establishments not only in Enfield but in all 
the other towns that I represent in north central 
Connecticut. 

And I've heard through e-mails and communications from 
other restaurant owners throughout the State of 
Connecticut saying that they will end up being hurt by 
this proposal. So while I acknowledge the heartfelt 
remonstrances made on behalf of those waiters and 
waitresses that may be struggling in a -- in a diner 
atmosphere, I believe that in looking at the great 
scheme of restaurants and hospitality throughout the 
State of Connecticut that that's the bare minimum. 

It's -- it's almost historical the small number of 
diners that are in Connecticut. It is the vast 
majority, in excess of 90 percent of restaurant 
establishments, that are characterized by what I'm 
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trying to put forward here and -- and unfortunately, 
to the extent this hurts that industry, it's going to 
have negative consequences for people not only trying 
to maintain employment in those enterprises but the 
ability for the state to continue to attract and grow 
further restaurants and other hospitality industries 
within our state. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? Will you remark? 

If not, Mr. Clerk, will you call for a roll call vote 
and the machine will be open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate. ·-- ..... ---· ............ _ 
Immediate roll call has been ordered in the Senate . 

THE CHAIR: 

If all memberp have voted, if all members have voted, 
the machine will be closed. Mr. Clerk, will you 
please call the tally. 

THE CLERK: 

Senate Amendment Schedule "A" for Senate Bill Number 
32. 

Total Number Voting 
Necessary for Adoption 
Those voting Yea 
Those voting Nay 
Those absent and not voting 

THE CHAIR: 

The amendment fails. 

Will you remark? Senator Kissel . 

33 
17 
13 
20 

3 
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The Clerk has in his possession LCO Number 3056. May 
he please call it? 

THE CHAIR: 

Mr. Clerk. 

THE CLERK: 

LCO Number 3056, Senate "B", offered by Senator 
Kissel. 

THE CHAIR: 

Senator Kissel. 

SENATOR KISSEL: 

Thank you, Madam President . 

I would move adoption of the amendment, waive the 
reading, ask leave to summarize and when the bill is 
voted upon I would ask for a roll call vote. 

THE CHAIR: 

Seeing no objection, so ordered, sir. 

Please proceed. 

SENATOR KISSEL: 

Thank you. 

What this amendment does is actually tie the increase 
of the minimum wage to the Consumer Price Index, takes 
effective July 15th of 2016. You'll recall that in 
past -- past session we've actually increased the 
minimum wage going forward into 2015 so this would 
then follow suit in -- in the following year. 

It's been argued here in -- in the session here in the 
Senate Chamber that the minimum wage does not keep up 
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with the rate of inflation and the Consumer Price 
Index is that indicia that would be the best and most 
reflective measure of the rate of inflation and a 
consumer's, a -- a worker's ability to pay his or her 
bills. 

I did hear Governor Malloy last night, as I had 
indicated earlier, he was kind enough to come to 
Enfield to have a town hall meeting and his argument, 
because the issue regarding minimum wage did come up, 
was that the underlying bill brings us to where we 
were if one adjusts for inflation to 1968 levels. 

I would argue that the world was completely different 
in 1968. I do believe that our workers, if they work 
a 40 hour week, shouldn't be living in poverty but, at 
the same time, in 1968 the minimum wage was far more 
reflective of· the overall situation that our-national 
economy was in and was a much better barometer as to 
people's station, as to their ability to raise a 
family. 

There are very fe~ people that are earning minimum 
wage in the State of Connecticut where that is their 
sole means of trying to raise a family or survi~e. 
Typically it is an entry level wage and, in my neck of 
the woods, it is for the those first jobs that our 
young people depend upon as they're in high school or 
in college or just out of college t~ying to get a 
foothold in some area of employment that they have an 
interest in that they want to move up and progress. 

To argue that the minimum wage somehow is the 
bellwether as to whether people can rise or fall in 
the State of Connecticut I believe is misplaced 
although I understand the good intentions of both 
Governor Malloy and the administration as well as 
Legislative ·leaders in the House and the Senate. 

No one in this Chamber is hard-hearted. No one in 
this Chamber wants to hold people down. No one in 
this Chamber wants to tell the men and women who are 
working so hard in the State of Connecticut that you 
cannot live and grow and prosper and survive and raise 
a family here in the great State of Connecticut . 
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But if we continue to use the minimum wage as a 
lightening rod issue every few years, it has the 
necessary consequence of being divisive and I believe 
unfortunately holds out false hope as a panacea that 
does not work. 

I believe, and not everyone in the business community 
feels this way, but I believe that we as a state would 
be much better served if we put this debate to rest 
once and for all and tied the minimum wage to the 
Consumer Price Index and say to the extent the minimum 
wage is a moving beacon where we are pegging so many 
other things to it, that as prices go up, and 
inevitably prices do go up, then on an annualized 
basis, every July 15th, the minimum wage would go up 
by an equal measure. 

Whether my colleagues in the Circle adopt this 
amendment today or not, I firmly believe that we will 
see a day in the State of Connecticut and across the 
United States where the politicizing of the minimum 
wage debate will finally be put to rest and that it 
will be pegged someway, somehow to an index and this 
debate will be ancient history. 

To revisit this issue every one or two or three years, 
to my mind, is unfair to our citizenry that look to us 
for leadership and bipartisan compromise. When I go 
out and I talk to my neighbors and friends and my 
constituents, th~y point to the divisions in 
Washington and they say please don't emulate them. 

Do not push out' the moderates. D~ ~ot take strident 
positions on one side of an issue or the other leaving 
no room for compromise. They want us to work together 
to solve issues and then move on to new issues. And 
if we continue to keep this issue before us, again 
every one or two or three years, we're not doing our 
best for our constituents. 

I urge you, at some point in time and let that time be 
this afternoon, let's adopt this amendment, peg the 
increase of the minimum wage to an objective criteria, 
the Consumer Price Index, and move on to other issues 
and show the people of the State of Connecticut that 
we can work together in bipartisan fashion and that we 
are willing to solve issues, set them aside, and then 
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move on to tackle even more difficult issues in the 
future. 

We only have so much time between now and the first 
Wednesday in May. It is a short session. God bless 
you. Ladies and gentlemen, I urge you. to adopt this 
amendment. I think it does a great service for the 
men and women of the State of Connecticut whom we all 
serve. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Thank you, Madam President . 

And I would urge rejection of the amendment and in 
urging rejection I would actually say that much of 
what Senator Kissel said is the right course that we 
should be on. The problem with that, in my opinion, 
is this. Where do we start from? Where do we start 
the indexing of the minimum wage which is a discussion 
that we haven't really flushed out. 

I mean if you were to look at -- if you were to adjust 
the minimum wage over the course of time for inflation 
and you were to look, there are points at which the 
minimum wage was $10.79. I actually would like to 
start there. I know having conversations with some of 
my colleagues they would like to start at a different 
place. 

I think it is an appropriate conversation. I think it 
is something we should do but I think it's something 
that we should have a real conversation about before 
we just adopt it at this point. And I would say -- I 
would suggest that what this bill does is it stops the 
increases that we're doing, starts in 2016 and we 
would index from that point. 
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I'm not sure that's what the members of this Chamber 
would be looking to do. So I would hope that in the 
future we actually look at this but I don't think the 
way that it would be constructed under this amendment 
is the way to go. 

Thank you, Madam Speak -- Madam President. 

THE CHAIR: 

Thank you very much. 

Will you remark? 

Senator Frantz. 

SENATOR FRANTZ: 

Thank you again, Madam President. 

And Senator Kissel, again another great amendment, one 
that we should absolutely consider notwithstanding 
everything else that's been said against the 
underlying meaning of this particular amendment. 

It is -- you know it -- when the wheels of the 
legislative process turn, oftentimes bills get 
produced and they become statute over the course of 
time and they become somewhat permanent because they 
are very difficult to amend going forWard. 

I think it's very important that we do have the 
conversation that we're having right now amongst all 
36 of us as to what that base should be and then 
consider some kind of a reasonable scheme to keep the 
increases in the minimum wage to a reasonable level 
such as the CPI, Consumer Price Index, or some other 
benchmark like that that will keep it under control. 

I mean we're talking about a -- a fairly significant 
rise in the minimum wage here in Connecticut alone and 
if you look at other states, for example New York 
State where the minimum wage is $7.25, the math on 
that is that if you go to $10.10, you're talking about 
a·39 percent increase. That's absolutely devastating 
for certain service businesses and -- and perhaps some 
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other businesses, manufacturing if it's labor 
intensive. 

So we should be having that conversation now. And the 
other thing we should be not leaving out of this 
debate overall, which relates to this amendment, is 
that the underlying bill is inflationary and I cannot 
tell you how dangerous high rates of inflation can be 
particularly to those who are in the lower end of the 
e~onomic spectrum. 

This is something that becomes a never-ending evil 
cycle if we think that we're going to give more money 
and the prices go up as a result of that. There's 
there is a happy balance (inaudible) diminishing 
returns in that equation but we don't know what it is 
and -- and we don't really have any business as a 
Legislative Chamber -- Legislative Body to -- to 
figure out what that is. We should leave that to the 
experts. 

So if this were to happen in New York State, which is 
-- I was telling you about our restaurant business, 
the -- the answer is to -- as to what we would do if 
the rate went up to $10.10, would be we need every 
employee desperately just like we did yesterday and -
and last week and we'd have to raise our prices 
literally 39 percent. That is devastating. 

In the State of Connecticut, if you do the simple math 
on that, in today -- assuming it was going to happen 
today, it's about 16 percent. Still an absolutely 
devastating number to anybody in the service business. 
All the more reason why we should pass Senator 
Kissel's amendment. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? 

Senator Looney . 

SENATOR LOONEY: 
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Speaking in opposition to the amendment, Madam 
President, what this amendment would do in effect is 
lock in the severe erosion and the value of the 
minimum wage that we have seen happen over the years. 
By striking the bill and basically, in effect, 
freezing in stone current law where -- where under 
current law the minimum wage is scheduled to go to $9 
an hour next January, that would mean that the -- the 
indexing would begin effective July 1, 2016 based upon 
a $9 an hour minimum wage·. 

As Senator Holder-Winfield said I believe that this 
might be a -- a fruitful discussion once we do reach a 
point where the reasonable -- where the minimum wage 
has caught up. So perhaps sometime after 2017 when it 
has reached $10.10 perhaps we could renew this 
discussion on a -- on a better basis than freezing in 
a $9 an hour minimum wage as the basis for -- for all 
future increases . 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you. Thank you, Madam President. 

Madam President, I rise to support this amendment and 
I rise as someone that is acutely aware of what 
working in -- in -- under minimum wage rules are and 
my family as well first-hand experience in Naugatuck 
and Waterbury·for many, many years and for someone 
that both in -- in this Chamber and in the Lower House 
has always opposed minimum wage hikes. 

So typically I would probably not support even this 
amendment but I rise because it is a really good faith 
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effort to try to reach some semblance of a compromise 
and I know our very good Majority Leader just 
mentio~ed that there's been, and this would exacerbate 
an extreme erosion of the minimum wage, but in fact I 
would maintain that we have experienced an extreme 
erosion of jobs and also of our business climate in 
Connecticut that has repelled businesses and has 
compelled them to move to other states and has 
increased the cost of employing an individual in 
Connecticut so much so that investment dollars no 
longer are flowing into businesses that want to grow 
here or startup here and that's first-hand experience 
I've had with businesses in my district. 

And it saddens me greatly that we're even having this 
discussion but I really do support as I said the good 
faith effort of this amendment I find that I will 
begrudgingly vote in favor of it even though I have 
maintained a solid record of opposing all hikes in 
minimum wage. 

Thank you, Madam President . 

THE CHAIR: 

Thank you. 

Senator Kane, why do you rise, sir? 

SENATOR KANE: 

I do rise, Madam President, for a couple of questions 
to the proponent of the amendment if that's all right. 

THE CHAIR: 

Please proceed, sir. 

SENATOR KANE: 

Thank ·you. 

Through you to Senator Kissel, Senator, are you 
familiar what the current CPI is? 

Through you, Madam President . 
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Well let me say that I believe that the current CPI is 
2.85 percent. But let's round up, use round numbers, 
and call it 3 percent. Are you familiar what the CPI 
has been over the last four or five years since let's 
say 2009? 

Through you. 

THE CHAIR: 

Senator Kissel. 

SENATOR KISSEL: 

No, I do not. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Thank you. Thank you, Madam President. 

I thank Senator Kissel for answering my question. I 
didn't expect him to know it and he was very helpful 
but I didn't expect him to know that. I knew he -- I 
-- I put him on the spot with that but in doing some 
research the CPI has been 2 to 3 percent over the last 
five years. 

Ironically, however, in this Legislature, we have 
raised the minimum wage 29 percent in that same period 
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of time. So the whole point of me rising in favor of 
this amendment is that if we allow the market to take 
care of itself, then your idea is a good one because 
it would move the minimum wage with the current market 
status that's taking place as opposed to a government 
intervention which has more than doubled that. 

So I do rise in favor of this amendment and I thank 
Senator Kissel for bringing it up this evening. 

THE CHAIR: 

Thank you, Senator Kane. 

Will you remark further? Will you remark further? 

If not, Mr. Clerk, will you please call for a roll 
call vote and the machine will be open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate. 
"Immediate roll call ordered in the Senate . 

THE CHAIR: 

If all members have voted, if all members have voted, 
the machine will be closed. Mr. Clerk, will you 
please call the tally. 

THE CLERK: 

Senate Amendment Schedule "B" for Senate Bill Number 
32. 

Total Number Voting 
Necessary for Adoption 
Those voting Yea 
Those voting Nay 
Those absent and not voting 

THE CHAIR: 

Senate Amendment "B" fails. 

Will you remark further? 

35 
18 
11 
24 

3 
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I rise for a couple of questions to the proponent of 
the bill. 

THE CHAIR: 

Please proceed, sir. 

SENATOR KANE: 

Thank you, Madam President. 

Through you to Senator Holder-Winfield, are you 
familiar with the OFA report on the underlying bill? 

Through you. 

THE CHAIR: 

Senator Holder-Winfield. 

·sENATOR HOLDER-WINFIELD: 

Through you, Madam President, I have seen it. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Thank you, Madam President. 

Do you have it ~n front of you by chance? 

Through you to Senator Holder-Winfield. 

THE CHAIR: 

Senator Holder-Winfield . 

SENATOR HOLDER-WINFIELD: 
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Through you, Madam President, I have the fiscal note 
attached to the bill, yes. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Great, thank you, Madam President. 

If you look at the write-up from the Office of Fiscal 
Analysis, it talks about the mandate that this creates 
to our state and our municipalities. In fact, part of 
the write-up includes the City of New Haven and it's 
apropos that you'd be bringing out this bill because 
I'd like to talk to you about the City of New Haven. 

It says in the OFA analysis that the City of New Haven 
employs approximately 1,100 minimum wage workers in 
Fiscal Year '12. Are you familiar with that? 

Through you, Madam Preside~t. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Through you, Madam President, through the note I am. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Thank you, Madam President. 

And it says that in -- if the same number of minimum 
wage workers that it had in Fiscal Year '12, the city 
would incur increased costs of approximately $30,000 
in Fiscal Year '15, $120,000 in Fiscal Year '16 and 
$220,000 in Fiscal Year '17. Do you believe that to 
be true? 
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Through you, Madam President, I have no ability at 
this moment to actually independently verify that. I 
would say that I believe that the Office of Fiscal 
Analysis did an analysis it believes to be correct and 
I am going to assume for the sake of this argument 
that it is. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Thank you, Madam President . 

I -- I agree. I think we all use the Office of Fiscal 
Analysis for the background on these very pieces of 
legislation that we debate and we have to use their 
assumptions or basis. 

My question then to you would be, because you did say 
you were familiar with the 1,100 potential minimum 
wage workers that the city employs, what type of jobs 
are those? What -- who are these minimum wage workers 
that the city employs? 

Through you, Madam President. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Through you, Madam President, I don't know what the 
analysis was so I'm not sure who those people are. I 
would imagine they are in what typically would be 
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considered the lower skilled jobs but I don't have 
that particular answer for you. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

If -- if -- could it be possible then, through you, 
Madam President, that these workers would be park and 
rec employees, maybe after school programs, summer 
programs, probably seasonal employees, maybe 
teenagers, people like that? 

Through you. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Through you, Madam President, yes. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Thank you. And -- and probably, as is stated in the 
bill, learners, beginners, minors, though you, Madam 
President, could that be a safe assumption? 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Through you, Madam President, yes. 

THE CHAIR: 

Senator Kane . 
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And I thank Senator Holder-Winfield for answering my 
questions because I think he may agree with this 
amendment that I'm putting forth next because we both 
agreed that New Haven uses 1,100 minimum wage workers. 
Typically they could be minors, they could be 
learners, beginners, seasonal employees, part-time 
employees, park and rec, you name it, those type of 
things. 

And I think we also have to agree that the expense to 
.the City of New Haven in this legislation is quite 
high, especially in the out years of Fiscal Year '16 
and '17. So it may behoove us to tackle this question 
now and save the city a great deal of money which I 
think we all want to do. 

So I'd ask the Clerk if he would be willing to call 
LCO 3112 and I'd be allowed to summarize . 

THE CHAIR: 

Mr. Clerk. 

THE CLERK: 

LCO Number 3112, Senate Amendment Schedule "C", 
offered~y Senator Kane. 

THE CHAIR: 

Senator Kane. 

SENATOR KANE: 

Thank you, Madam President. 

I move adoption. 

THE CHAIR: 

Motion is on adoption. Will you remark further, sir? 

SENATOR KANE: 
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I will remark further, Madam President, and I ask that 
the when the vote be taken it be taken by roll. 

THE CHAIR: 

Yes, sir, it will be ordered. 

SENATOR KANE: 

Thank -- thank you, Madam President. 

And very simple, very simple amendment and I -- I 
think all of us could agree upon in line 32 we would 
bracket the word two and after the closing bracket 
insert four. 

And what this refers to, if you look in the underlying 
bill and existing law, we have learners, beginners and 
minors. Employers are able to pay 85 percent of the 
minimum wage to these individuals for 200 hours. 

My amendment would make it 400 hours and the reason I 
brought this up because I think about a constituent 
that I have in Middlebury, Connecticut, Lake 
Quassapaug Amusement Park and I've talked about them 
before because they've been around 100 years. In fact 
the Governor and I took a ride on a roller coaster one 
day. You may remember that, Madam -- Madam President. 

And -- and I appreciated the Governor coming down and 
visiting Lake Quassapaug because it's truly an 
institution in the State of Connecticut. But what 
they do, Madam President, is hire teenage and somewhat 
college-age workers to work at the park during the 
summer months, right? It's a seasonal operation. 
Similarly Lake Compounce and -- and other clubs, 
organizations, things like that. 

But it didn't even dawn on me until I looked at the 
fiscal note that this would benefit the City of New 
Haven because New Haven is mentioned in the fiscal 
note. So after the conversation that Senator Holder
Winfield and I had, and he agreed with me that these 
are younger employees, these are newly hired 
employees, beginners, learners, they work in the park 
and rec programs, things like that, that maybe 400 
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hours ·might make sense. Maybe we'll save the City of 
New Haven money just like we'll be saving Lake 
Quassapaug money. 

So I don't know if anybody can argue against this 
amendment, Madam President. I think it makes sense. 
I think it actually helps the very people, before you 
get up, the very people that we claim this is going to 
help I think we are -- end up hurting -- I think 
you're actually going to help them. 

Because what happens is employers will be able to hire 
more individuals. The unemployment rate as we know 
for this population is -- is double digit. We will be 
able to hire more individuals, get people irito the 
workforce, get them an entry level job and more 
important than making money is the ability to get 
experience and when you hire people you need that 
experience. 

You want job placement. You want job experiences. 
You want some history that you've worked in prior 
places before you apply for your real career somewhere 
down the road. 

So I think this makes a lot of sense. I think it 
helps the City of New Haven. No one can argue that 
and I think it helps Lake Quassapaug and others in -
in my district and throughout the state and I think 
it's a good amendment and I look forward to bipartisan 
support. 

Thank you, Madam President. 

THE CHAIR: 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Thank you, Madam President. 

And I wish I could give you the bipartisan support but 
I am standing to oppose the amendment. We're talking 
about going from 200 hours to 400 hours and if we 
assumed, which is not always true particularly with 
the population that you suggest we're talking about, 
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that they were working a 40 hour week, we would be 
talking about five weeks and so we're going from five 
weeks to ten weeks. 

Now many of the people who are in the category that 
you are talking about don't actually work 40 hour 
weeks so we're talking about a period that's longer. 
But what's more important to me is the fact that many 
of the young people that I know who are under 18 who 
fall into that role or who may actually be over the 
age 18 and fall into the learners and beginners 
portion are -- are not just doing it because they're 
going to make a little extra money for the summer. 

Many of these people are helping to supplement their 
family's income. And what we are saying is we're 
going to get 85 percent of the pay for doing the same 
job that someone else is doing and it's not 1957, it's 
not 1968, it is the year 2014 when many of families we 
have depend on even those young kids to help 
supplement the income. 

Or like the woman I met yesterday at Star Hardware 
who's working two minimum wage jobs who, if she came 
in right now even as an adult, it might be considered 
a learner or beginner or something like that might not 
be able to make enough money to support her family. 

I think it's something that, while you suggest may 
help New Haven, it may also hurt the people of New 
Haven so I would urge that this amendment be rejected. 

Thank you, Madam President. 

THE CHAIR: 

Thank -- thank you. 

Will you remark? Will you remark? 

Senator Kane, for the second time. 

SENATOR KANE: 

Thank you, Madam President . 
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And -- and actually if -- if you look at the 
underlying language it says learners are employees 
enrolled in an established vocational training program 
that is not apprenticeable but for which training may 
extent over a considerable length of time. 

Beginners are new employees, not the woman you 
mentioned who is working two jobs, these are new 
employees, beginners are new employees in the 
mercantile industry, wholesale or retail regardless of 
their age and then minors are employees age 16 to 18. 
So no this is going to help individuals entering the 
workforce. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Senator Holder-Winfield, for the second time. 

SENATOR HOLDER-WINFIELD: 

Madam President, thank you for granting me a second 
chance to speak. I just want to be clear about what I 
actually said. I suggested that if that woman came 
today to begin working, which would actually make 
means she fell under this, she would have a much 
harder time helping her family. 

And yes I do recognize that we're talking about young 
people under the age of 18 but I'm suggesting that in 
the current State of Connecticut young people under 
the age of 18, at least -- many of the young people I 
know, are helping their families to be able to make it 
and I think that needs to be considered as to why I'm 
urging rejection. 

THE CHAIR: 

Thank you. 

Will you remark? Will you remark? 

Senator Linares, good afternoon, sir . 
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I -- I stand to support Senator Kane's amendment. I -
- I am a small business owner actually. I -- I own a 
small business in Middletown, Connecticut. We develop 
solar power plants in the mid-Atlantic states and in 
New England. 

We pay our subcontractors and employees much higher 
than minimum wage and, in fact, we -- we have the 
honor and the privilege of working with local IBEW 
electricians who do a phenomenal job here in 
Connecticut on -- on building our dreams, building 
some of our -- our solar power plants here in 
Connecticut. 

So I -- I began to -- when I was researching this bill 
and I -- I reached out to local business owners in my 
district knowing that my business pays above the 
m1n1mum wage, I wanted to find out which businesses 
were -- were paying the minimum wage . 

I reached out to the Chamber of Commerce. We have one 
of the best chambers of commerce in the state, 
Middlesex Chamber of Commerce, and I found out that a 
lot of the businesses in the Chamber pay above the 
minimum wage. 

So I began to reach out to other businesses like local 
grocery stores and restaurants and that's where I 
found the unintended consequence in this bill that I 
believe at lot of younger workers, people who have 
summer jobs who might be going to college here or 
still in high school, are going to unfortunately lose 
their jobs because of this bill. 

So I think that we make an effort in this Chamber to 
keep our -- the best and the brightest in Connecticut. 
We've invested in UConn to try and encourage high -
highly skilled jobs in the State of Connecticut. I 
think that we need to make sure that we can keep those 
people, that the young people in Connecticut can stay 
here, can work here and I'm-- I'm also concerned that 
people who are looking to start the next Wood-N-Tap or 
start the next highly acclaimed restaurant in 
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Connecticut aren't going to choose Connecticut . 
They're going to choose states like New York or New 
Jersey who -- who -- where they can be more 
competitive. 

So I -- I strongly support this amendment and I would 
also offer my support to the -- to the bill in its 
entirety if -- if this amendment is passed. 

Thank you. 

THE CHAIR: 

Thank you, Senator. 

Will you remark further? Will you remark further? 

Seeing none, at this time, Mr. Clerk, will you call 
for a roll call vote and the machine will be open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate . 
Immediate roll call has been ordered in the Senate. 

THE CHAIR: 

If all members have voted, if all members have voted, 
the machine will be closed. Mr. Clerk, will you 
please call the tally. 

THE CLERK: 

Senate Amendment Schedule "C". 

Total Number Voting 
Necessary for Adoption 
Those voting Yea 
Those voting Nay 
Those absent and not voting 

THE CHAIR: 

Senate "C" has failed. 

34 
18 
13 
21 

2 

Will you remark further? Will you remark further? 
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Madam President, this issue has many individuals 
questioning why the minimum wage that is now one of 
the highest in the country will become the highest in 
the country. Right now why is it being discussed now? 

I know we've had this discussion many times over the 
years, usually when there's been a budget surplus and 
the state is in good financial condition but right 
now, when Connecticut is number 4,9, worst state for 
taxes, and number-50 out of 50 for job growth, when 
Connecticut has a shrinking GDP, more people are 
leaving than coming in, with a labor force that's 
shrinking, actually shrinking so that our real 
unemployment isn't really in the 7 percent but closer 
to the 10 percent range because of that loss in labor 
force . 

You know it's really unfortunate that I've seen over 
time, and I have a bit of time here in and again in 
the Lower House, where the voice for business has been 
decreasing considerably particularly over the last 
decade. 

The Legislature, which was once fairly balanced where 
both sides of the aisle would promote jobs and 
positive job legislation, positive economic 
legislation, has turned what many perceive, 
particularly our business sector that feels they have 
a very small voice here, they feel that the state has 
turned a cold shoulder to the businesses that are 
really trying to stay afloat and it has been a 
struggle. 

I ask them every day if I have breakfast at our local 
diner, has it really returned, the most popular place 
in town, the least expensive place in town and they 
still haven't gotten back to where they were. It 
seems that this state government has produced an 
unending stream of anti-business legislation that both 
intrudes and interferes with how a business is run . 
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You know that voice that we would like have more 
predominantly represented here has told us that in 
order to bring Connecticut back and to bring jobs back 
we have to stop propagating some of these things. 

We just heard a very good report from someone that 
represents Lake Quassapaug and that organization came 
to our Legislature recently to talk about what -- what 
is -- what these pieces of legislation, particularly 
the minimum wage bill, would do to their business and 
they told us that it would just only produce higher 
operational costs and that increasing the minimum wage 
actually increases their workers comp costs, their 
unemployment and mandatory paid sick leave to name a 
very few number of things that are driving prices up 
across the board and that they have to pass these 
costs on to their consumers. In fact the very 
consumers we're talking about, minimum wage workers. 

They see it at the gas pumps, at the grocery stores, 
on utility bills because really businesses only have 
two options. They either in a restaurant have to 
increase· the price of a burger or they have to lay 
someone off. In fact, one of our businesses told me 
that it equates, by passing this, to $1,000 more per 
week in his payroll costs which equals $50,000 more a 
year which equates to -- again he's -- he's 
constrained by increasing the price of his goods. So 
the only alternative is to reduce the number of 
employees, the exact opposite of what we're trying to 
do here as a -- in a -- as a state. 

One of our grocery stores in Hartford remarked that no 
matter what studies and the numbers show, unless 
you're working in a small business, no one can really 
express how bad the economy is and in his 30 years as 
a business owner in a family business that was 
established back in 1932, he's never witnessed it so 
bad and he's very, very concerned about this bill. 

Additionally, the farm bureau even talks about how 
this minimum wage increase was going to really impact 
the farming industry, an increase of over 26 percent 
from 2009, and he can assure us that he has not seen a 
26 percent increase in his ability to increase the 
cost of his goods and believes that all of Connecticut 
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farmers would be impacted because of the inflationary 
effect of minimum wage. 

And again this is something that seems to happen too 
often here is that we're trying to promote an 
industry. In fact there is a very good bill on 
increasing the farms in Connecticut that most of us 
support and got behind and yet on one hand we're 
promoting them and on the other hand we're 
constraining them and making it harder for them to 
continue to do business and exist. 

By gosh we really want our farming community to 
continue to be here over the long haul. It has a 
history of -- within Connecticut. 

And of course we always do hear from one voice at 
least, and that's Connecticut Business and Industry 
Association, who talks about increasing the cost to 
employ individuals, particularly teens, having such 
negative societal impacts particularly in our inner 
cities . 

And I've visited many of them over the last year and 
there of course you all know that and you live that 
reality every day, double digit unemployment costs in 
the inner city and what they are looking for is not 
for a handout, they're looking for a job. 

Higher costs result in employer reducing hours, 
training opportunities, other benefits. Jobs that 
once provided first-time workers where they really 
learn how to get along in the working community, very 
valuable skills, that only being employed and being 
advanced can help. 

And I've said this maybe over and over again that our 
income gap is not about minimum wage, it's an 
education gap and in a society that is more 
technologically advanced everyday that becomes even 
more critical. That's why we should be focusing our 
attention on providing as much resource and funds to 
education and trying to reduce tuition costs so that 
they can access higher education. 

I had a constituent, a restaurant manager for the 
Ninety Nine Restaurant & Pubs, who talked about what 
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this is going to do for them and how much they're 
concerned about this and why they're opposed to it 
because they say they already are suffering under the 
highest minimum wages in the country. 

And this would not only equate to a minimum wage 
increase in their business but, in fact, it drives up 
other unionized businesses throughout the state. So 
it has an aggregating effect of driving up labor costs 
across the board, not just specifically for the 
individuals that we're talking about because some of 
this is tied to some of our newly unionized daycare 
providers and healthcare aids in the home, a place 
where often the disabled, the elderly that are really 
budget constrained, would make that service even less 
affordable. · 

And they're particularly, of course, concerned that it 
would increase their (inaudible) to FICA, unemployment 
compensation and workers comp and unemployment 
compensation costs is something I'm going to be 
talking about and hopefully try to persuade you that 
maybe we could do something about that while we're 
entertaining this bill because it is one of the other 
high cost drivers for our small businesses. 

This intrusion in how a business runs their own 
business and their ability to grow jobs is -- is a 
source of -- of contention right now that -- that has 
gotten bigger and bigger because on one hand up in 
Hartford we say that we're open for business and on 
the other hand we sort of shut the door on them. 

Our labor costs are already too high and we go on to 
entertain other bills, not just minimum wage. We have 
standard wage proposals that have been entertained 
this session. We've had prevailing wage mandates that 
have increased the cost of construction. We've 
instituted paid sick leave and one of the only states 
really that talks about this that have the effect of 
limiting job growth. 

We also, on top of that, compound it with corporate 
surcharges that are -- were supposed to be temporary 
and, of course, the much disliked by all people the 
business entity tax but we seem to never be able to 
eliminate it. The proposals usually are combined with 
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taxing something else in order to offset this again 
nuisance tax. 

All of these that we've talked about just add to 
Connecticut's reputation as being anti-business. And 
as I've talked to you previously, I have a real life 
example of one of my towns that is growing a business, 
a new business, a young person that is growing from 
eight employees, would like to go to 40, would go to 
50 but he was already counseled don't go to 50 because 
look at all the mandates that are going to be -
you're going to be facing and he's struggling to get 
outside investors because again they say to him your 
employees in Connecticut will cost you 25 percent more 
a person if you stay located here. 

Madam President, we talked about the issue of minimum 
wage and also another payroll issue which is workers 
unemployment compensation costs and I'm going to ask 
for a -- an amendment shortly that I believe really 
pertains to this because this particular idea has gone 
to Appropriations so far and it relates directly to 
wages is what we're talking about . 

Because if minimum wage goes up to the highest in the 
-- in the country, then our unemployment compensation 
costs also goes up and those unemployment costs have 
recently gone quite a bit higher and they've been -
recently businesses have been assessed what it can be 
an average of nearly $42 per employee because 
unemployment costs are calculated based on $15,000 
worth of wages or -- or more and, therefore, are 
assessed a percentage of that dollar amount. 

And as such, I believe that if we're going to 
entertain this minimum wage increase, we should 
balance it with a reduction in that new cost that is 
being borne by our businesses just recently. In fact 
it's something I think that has captured the attention 
even of our Governor that Connecticut has this new 
assessment for small businesses, and all businesses in 
fact, because the State of Connecticut shows, without 
the approval of its businesses, to borrow against a 
fund at the federal government to extent unemployment 
benefits much longer . 
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Well that borrowing now has come due to a cost to the 
state and instead of the state actually paying for 
that, defraying that cost, it's being borne now by our 
businesses. 

So, Madam President, I would like to call an amendment 
and the Clerk does have LCO Number 3116. Would the 
Clerk please call the amendment . 

. THE CHAIR: 

Mr. Clerk. 

THE CLERK: 

LCO Number 3116, Senate Amendment Schedule "D", 
offered by Senator Boucher. 

THE CHAIR: 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

Madam President, I move adoption of the amendment and 
I -- and I move to waive the reading. 

THE CHAIR: 

Motion is on adoption. Will you remark, Ma'am? 

SENATOR BOUCHER: 

Yes, thank you, Madam President. 

I'd like to summarize that particular amendment. It 
actually adds the last section, Section 501, the 
following and renumbered sections and internal 
references accordingly. What this does, in effect, is 
prior to the closing of the accounts for the fiscal 
year ending June 30, 2014, if the comp -- now again 
note the word if -- if the Comptroller determines 
there exists an inappropriate surplus, so it would 
only go into effect mitigating any fiscal impact, a 
surplus in the General Fund, the Comptroller shall 
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transfer $60 million of any such surplus to the State 
Treasurer who shall apply such funds to the interest 
due on advances made to the state from the federal 
unemployment account so that, in fact, it would be, if 
we're going to certainly increase labor costs and 
dictate what a business should pay an employee, which 
I believe the state should be out of that, shouldn't 
be intruding on that, but in fact if they're going to 
do that, then at least let's balance that additional 
cost to a business by taking back another additional 
cost. 

So we're not really saving them any money. We're just 
making the increase half of what it originally was 
entailed. 

Madam President, I hope that this is seen as something 
that we could all agree on, in fact from the Governor 
on down, that this is the right path to go, this is 
the right bill to propose it on and would do a great 
deal to allay some of the burdens and concerns that we 
have from the business sector . 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Thank you, Madam President. 

And unfortunately I rise to oppose this amendment. I 
don't -- I don't think this is the right bill for this 
to be on. Actually there is a bill that it's 
currently on and I think that's where that discussion 
should remain. 

Also what this is seeking to do is to deal with a 
particular instance but to link it to the general 
conversation, generally -- general way we operate 
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about around the issue of the minimum wage which I 
think this is not appropriate. 

So I would urge that this Chamber reject this 
amendment and I would ask that when we do so we do so 
by voting by roll call. 

THE CHAIR: 

A roll call vote will be had. 

Will you remark further? Will you remark further? 

Senator Frantz. 

SENATOR FRANTZ: 

Thank you, Madam President. 

And, Senator Boucher, I rise in favor of your 
amendment and I do see it relevant because what we're 
talking about here amongst a lot of other issues is a 
burden on businesses, particularly small businesses, 
service businesses, people who hire probably the bulk 
of people ultimately going through the work -- going 
through the -- the -- through the economy over the 
course of time, start with some kind of an entry level 
job and some choose to stick around. 

So we are talking about a cost to the business whether 
it's because they can't run it as efficiently as they 
want to because they can't afford the necessary staff 
to do so or whether it's because they've had to raise 
their prices to cover the additional costs and, 
therefore, the demand for their services or goods goes 
down. 

That's -- that's a -- that's a hardship for 
businesses. So what you're asking for, quite simply 
in this particular amendment, is some sort of a way to 
balance that out and -- and the way you were asking 
that is -- is to reimburse the -- the -- or at least 
lower the rates of unemployment compensation to 
smaller businesses. 

So it makes infinite sense and I think it's only fair 
to be doing this for the smaller businesses in 
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particular in the State of Connecticut so I do stand 
in favor of the amendment. 

Thank you. 

THE CHAIR: 

Thank you. 

Will you remark? Will you remark? 

Senator Fasano. 

SENATOR FASANO: 

Thank you, Madam President. 

Madam President, I rise to support Senator Boucher's 
amendment. Madam President, one of the biggest 
problems that I hear in the business community, and 
frankly running two small businesses I see it as well, 
is this extra tax . 

Look our unemployment rate went down just like a 
multitude of states went down and a lot of states 
borrowed the money from the federal government. Some 
states have paid it back. We have not and that's the 
tax that we're paying now. 

So if we have quote/unquote surplus, and for 
argument's sake we'll say we do, we should be paying 
against this debt. If you want to create jobs, if I 
am paying 42 to $85 because it's based upon the wage 
that you pay a percentage out of my pocketbook as a 
business owner, and I factor that in, that means I 
can't hire somebody because that money is allocated 
towards this tax, towards this payment. 

However, if we equalize that payment out and bring 
that number down, then I do have more money in which I 
could grow my business or add employees. And since 
we're doing the minimum wage increase, obviously that 
percentage, or that money you're going to pay, is 
going to go up because your payroll goes up by virtue 
of that increase . 
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So this makes prudent sense in the long run and if 
you're in favor of raising the minimum wage, which in 
this Chamber I would say the majority of the folks 
are, then to achieve the goal of both increasing the 
minimum wage and increasing the number of workers, you 
need to decrease the expenses in the business so that 
can happen. 

That's why this just makes logical plain sense. Madam 
President, that's the reason why I support this 
this amendment. Thank you. 

THE CHAIR: 

Thank you, Senator. 

Will you remark further? Will you remark further? 

If not, Mr. Clerk, will you please call for a roll 
call vote and the machine will be open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate. 
Immediate roll call in the Senate. 

THE CHAIR: 

If all members have voted, if all members have voted, 
the machine will be closed. Mr. Clerk, will you 
please call the tally. 

THE CLERK: 

Senate Amendment Schedule "D" and that's on Senate 
Bill Number 32. 

Total Number Voting 
Necessary for Adoption 
Those voting Yea 
Those voting Nay 
Those absent and not voting 

THE CHAIR: 

35 
18 
13 
22 

1 

Senate "D" fails. For clarification also Senate "C" 
had failed. 
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Will you remark further? Will you remark further? 

Senator Witkos, don't run, it's okay. 

SENATOR WITKOS: 

Thank you, Madam President. I will yield to Senator 
Fasano. 

THE CHAIR: 

Senator Fasano, will you accept the yield, sir? 

SENATOR FASANO: 

Yes thank you, Madam President. 

Madam President, when this minimum wage came up back 
in 2012, the issue at that point was the Governor's 
office and several of the leading Democrats had 
indicated that now is not the right time to hit the 
$10 an hour, that we should go up but we shouldn't go 
up at this time because the economy is fragile. 

Madam ·?resident, if you look at the unemployment rate 
in 2012, you'll see that although the employment rate 
was higher than it is today, it wasn't much higher 
than the national average. That is to say that the 
national average and Connecticut were closer. 
Arguably the economy was stronger based upon that 
analysis. 

Madam President, if you then look at what the 
unemployment figures are today, you'll see that delta 
spread between the national average and Connecticut's 
average to be greater. So what does that mean? 

That means from October 12th until now Connecticut's 
economy arguably is doing worse than the rest of the 
country. What's -- what's happened? One we've 
already raised the minimum wage, number one. Number 
two there are more people not looking for work now in 
the State of Connecticut then in 2012. 

A strong argument can be made that the economy is 
weaker today than it was in 2012. What we know from 
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the CBO report, what we know from UConn report, what 
we know from the Connecticut economy Quarterly Review 
of Economics and Business Conditions dated Spring of 
2014 is the time that you do not go up a minimum wage 
is when your economy is fragile. 

That is uncontested fact. There is not a report that 
someone can show this Circle that says it doesn't 
matter when you raise the m1n1mum wage or you raise 
the minimum wage when the economy is poor but 
unequivocally the reports indicate, including UConn 
which I might add is everything we turn to because we 
fund it, it's a great institution, and they said you 
do not raise the minimum wage when you have a fragile 
economy. 

We have a fragile economy. Nobody in the Circle will 
tell you our economy is robust and strong. So Madam 
President, I have voted for minimum wage increase in 
the past, I have. And I have supported that minimum 
wage increase when I voted for it because we had 
surpluses, not so much for the state, I'm saying we 
had money, but more so to say that we had people who 
were doing well. Income taxes were up in terms of 
payments. 

Businesses were -- were prospering in the state. The 
business climate environment was doing well. They 
can't absorb it in terms of saying if everybody does 
well, there's money in which we can make economic 
changes. So I supported it then. 

That's simply not the facts today. And if the 
argument was in October of 12 -- October of 2012 that 
that is the wrong time, I would argue that same 
analysis must apply today. 

If the economy was better I would be voting yes. And 
to show you that I believe in what I'm saying, I would 
like the Clerk to call LCO Number 3109. 

THE CHAIR: 

Mr. Clerk. 

3179? 
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LCO Number 3109, Senate Amendment Schedule "E", 
offered by Senate Fasano. 

THE CHAIR: 

Senator Fasano. 

SENATOR FASANO: 

Madam President, I move the amendment and request 
permission to summarize. 

THE CHAIR: 

The motion is on adoption. Will you remark, sir? 

SENATOR FASANO: 

Thank you, Madam President. 

Madam President, what's interesting on this graph that 
I have which starts from January 12, 20 -- or sorry 
January 2012 and goes through January 2014, is around 
January 2013 the Connecticut unemployment and the 
national unemployment were almost identical, were at 
the same point on the graph. 

·Madam President, what the bill -- or the amendment 
that I have in front of you suggests is that when and 
if the unemployment rate of Connecticut equals the 
unemployment rate of the average of the nation, then 
we would have this increase in-minimum wage. 

Because now you're riding on the economy. Now you're 
saying we are doing like every other -- average of 
every other state in our nation. With that I could 
support the minimum wage. I know people can survive. 
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I know there will be jobs and that's the important 
thing. I know that there will be jobs. 

So, Madam President, I'm not against raising the 
m1n1mum wage. But just like everything else in life, 
there's a time and a place and I'm not saying there's 
never a time and a place because I voted for a wage 
increase before and I will again. 

But just like the Governor said in 2012 is what I'm 
saying in 2014. This is simply not the time. We have 
not shown that this economy can support it. This 
isn't just me making up stuff sitting at this 
microphone. This is backed by UConn, CBO and the 
Connecticut Economy Quarterly for Economic and 
Business. 

So, Madam ~resident, I hope there is support in this 
Chamber for this issue. I think it sort of brings 
everyone together on one focal point is we need to do 
something about wages, we just need to do it at the 
right time . 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? Will you remark? 

Senator Holder-Winfield. 

SENATOR HOLDER-WINFIELD: 

Thank you, Madam President. 

And I rise again to oppose this amendment and actually 
to call for a roll call when it's -- the vote is taken 
on the amendment. 

THE CHAIR: 

There will be a roll call vote, sir. 

SENATOR HOLDER-WINFIELD: 
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And I -- I oppose this amendment. I -- I hear the 
argument and -- about whether it's the right time or 
not to do what we are intending to do by walking in 
here and voting on Senate Bill 32. 

But I also heard, just a little while ago, a 
discussion about why we should index the unemployment 
rate and I believe that the proponent voted for that 
and if we had done that it would be going up 
regardless of the unemployment rate. 

And so I'm I'm not -- I -- I hear what is being 
said before me but I think that what this Chamber 
agreed upon was that we would like to see the -- the 
minimum wage indexed which would mean regardless of 
what happens with the unemployment rate, that would be 
the will of this very Chamber. 

The discussion there -- the -- the crux of the issue 
was whether it would start at the right place. It 
wasn't about whether or not we wanted it 'to 
continuously go up depending on what's happening with 
the Consumer Price Index . 

So I rise to oppose this amendment. 

THE CHAIR: 

Thank you. 

Will you -- will remark? 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

Madam President, I rise to support the amendment and 
although I pretty much have been very plain about the 
fact that I don't support minimum wage hikes in almost 
any environment that we are leaving and bringing the 
power to the marketplace to make that determination, I 
believe that you're hearing and seeing various 
amendments to try to make this bill better . 
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Not that one is is more superior than the other but 
all in an attempt to at least mitigate some of the 
damage that many of us feel that this minimum wage 
hike will create on our business sector. 

There has been many reports recently that show that -
that in states where minimum wage laws are very, very 
high, they have some of the highest unemployment rates 
and in places where they have very low minimum wage 
rates that the unemployment rate tends to be much 
lower and that even the Congressional Budget Office 
has maintained that Connecticut is following along 
with the national drive to increase minimum wage. 
They have.pronounced that in enacting such a 
legislation nationally it could mean anywhere from 
500,000 job losses, in some cases, even to a million. 

So when you have that particular office researching 
this and giving us really hard data, we -- it should 
give us pause to the direction that we're going with 
this. 

And as I maintain from my earlier remarks that this 
minimum wage is being proposed at a time when 
Connecticut has not recovered. It is a very bad time. 
In fact, it will have a further damping effect on our 
economy making it even a longer road to recovery where 
other states have already -- far ahead have 
experienced a recovery, have recovered other jobs. 

We have not even recovered 50 percent of the jobs 
we've already lost. It's just not the right time and 
I do believe that Senator Fasano is working very hard 
to try to mitigate the damage with a proposal that -
for someone that has been a big strong proponent of 
minimum wage increases, unlike myself, he is working 
hard to at least try to make this a more common sense 
approach to wait until the climate is -- is right for 
something like this to happen rather than to really 
kicking our businesses when they're down and making it 
even harder for them. 

So I truly do support this amendment and the effort 
that's being put forward. 

Thank you, Madam President. 
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Seeing none, Mr. Clerk, will you please call for a 
roll call vote and the machine will be open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate. 
Immediate roll call has been ordered 1n the Senate. 

THE CHAIR: 

If all members have voted, if all members have voted, 
the machine will be closed. Mr. Clerk, will you 
please call the tally. 

THE CLERK: 

Senate Amendment Schedule "E" . 

Total Number Voting 
Necessary fbr Adoption 
Those voting Yea 
Those voting Nay 
Those absent and not voting 

THE CHAIR: 

Amendment fails. 

35 
18 
13 
22 

1 

Will you remark further? Will you remark further? 

Senator Frantz. 

SENATOR FRANTZ: 

Thank you, Madam President. 

And what I'd like to do is -- is make a few comments 
and then introduce yet another amendment to this bill. 
And I'm going to stand before all of you with the 
presumption that a job is a very desirable thing and, 
in fact, is something that everybody should have at 
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some point in their life because it is what creates 
your identity, gives you a reason to get up in the 
morning, pays the bills, et cetera, et cetera. 

Without a job it's -- it's a less than whole life. So 
I'm going to start with that presumption and I'm also 
going to say that we in Connecticut do not have enough 
of those. We know that. We have one of the -- had 
one of the worst unemployment rates in the country. 
We have the slowest growing employment rate in the 
country and have for about two years now which is 
frankly embarrassing considering that we used to be 
one of the greatest, if the not greatest, states in 
the country a few decades ago. 

So what's gone wrong and why are we talking about 
minimum wage here today in the Circle and downstairs 
in the House of Representatives when what we should be 
doing is talking about our long-term strategic growth 
plans and how we're going to deal with the lack of 
people trying to fill jobs that we are offering here 
in the State of Connecticut? 

Unfortunately it is the exact opposite of that and we 
have not enough people employed and we have way too 
many people tragically, very sadly pulling themselves 
out of the workforce. That is something I can't 
imagine but it's happening and it's in the reality of 
Connecticut. 

Healthy economies don't have this problem and they 
don't talk about things like minimum wage, which by 
the way it needs to be pointed out is not a static 
group of people for the most part, whether it's 50,000 
or 60,000 people, no one really seems to know. 

Statistics are very hard to come by but it's not a 
it's not a static group of people. It's one that 
typically turns over fairly quickly and yes you do 
have a portion that it may include elderly workers 
that work in -- in larger retail operations where 
there may be some staticness to it but, for the most 
part, it's -- it's an entry level job wage level that 
people go through very quickly. 

In our business people come in slightly above the 
minimum wage and they move up very rapidly, sometimes 
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within three days because we know we've got a good 
one. We want -- we want to hang on to that person so 
we have to pay competitive wages and get (inaudible) 
in the State of New York. It's a little more 
difficult in the State of Connecticut. 

But in healthy economies you don't have to worry about 
things like this and that's what we should be focusing 
on all along. As has been pointed out before earlier 
today in the Circle, we've done a lot of things not so 
well here in the State of Connecticut and the numbers 
show it and it's hard to run from the truth. 

But if you look at a healthy economy, just take one 
example, North Dakota. North Dakota wasn't even 
really on the map five years ago or six years ago. 
Now they can't get enough people up there to work and 
we all know the reason why it's a booming·economy, 
whether you like natural gas production or not, it's 
an incredible boom to their economy. We can have that 
discussion another day from an environmental point of 
view but you talk about an economy that is rocking and 
rolling, North Dakota is on a tear and there are 
hundreds of other subareas and -- and several other 
states that are great examples of how if you run your 
ship well you'll have plenty of jobs, minimum wage is 
not even a subject that is ever discussed. 

There's no question that we as a state should always 
try to help everybody accelerate through that lower 
tier wage level by educating, by encouragement, by 
doing everything we possibly can to get them to move 
up the ladder as quickly as we can. 

And I think, for the most part, that is what happens 
given the constraints of our economic growth or lack 
thereof and I don't want to remind you of this but'! 
probably should that in the calendar year of 2012 we 
were the on+y state that shrank in -- in our economic 
growth or lack thereof in the entire country out of 50 
states and in 2013 the real numbers, the accurate 
numbers, aren't out yet, but it looks like it was real 
meager as well. It would be on the positive side but 
not by -- not by very much. 

And that's what we should be focusing on, not on -
not on how we're going to beat up small and -- and 
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mid-level businesses again with yet another onerous, 
potentially very onerous in -- in the service sector, 
condition on their employment. 

So the final thing I want to say is this is that if 
if you mismanage things enough and -- and I would 
argue that at the national level we've mismanaged a 
lot of components of our -- our wage law as well as 
our economy, enough to the point where starting a 
decade, maybe 15 years ago, I became very worried that 
we were going to be exporting far too many jobs. 

All you have to do is look at, you know, Apple, your 
iPhone that's sitting right there in front of you. 
It.' s not made in Windsor, Connecticut. This is made 
somewhere in China by people who are probably getting 
paid $3.50 an hour or a couple of years ago maybe 
$3.50 a day. So they're -- they're seeing inflation 
over there as well. 

But hundreds of thousands of jobs have been exported 
and you'll never get them back because these are low 
skilled, very, very low paying jobs and it's a shame 
they had to go in the first place. It's too bad we 
couldn't have arranged for them to stay here, pay a 
reasonable rate of -- of compensation for that and 
have those particular industries strive like they used 
to for many, many decades, for 70-80 years in the 
State of Connecticut when we were recognized as the 
leader in so many different industries. 

So with that, Madam President, I'd like to introduce 
an amendment and if the Clerk has Amendment Number, 
let's see if I can find it, 3097. 

THE CHAIR: 

Mr. Clerk, will you please call LCO 3097. 

THE CLERK: 

LCO Number 3097, Senate Amendment Schedule "F", 
offered by Senator Frantz. 

THE. CHAIR: 

Senator Frantz. 
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I move adoption of the amendment and seek leave to 
sununarize. 

THE CHAIR: 

Motion is on adoption. Will you please proceed, sir. 

SENATOR FRANTZ: 

Yes, thank you, Madam President. 

What this amendment does quite simply is exempt people 
who work less than 15 hours a week from the conditions 
of the new bill and keep the minimum fair wage -
minimum wage at $9 an hour. 

The idea here is that there are a lot of people who go 
to school, work part-time in a grocery store, in a 
deli, whatever it might be, and for these business 
owners to have to pay that much more for the exact 
same amount of time on the part of that particular 
student or whoever it might be is an onerous condition 
and I think that that particular group of people 
should specifically be carved out from this new law if 
it were to be passed. 

I'd like to see a roll call vote, Madam President. 

THE CHAIR: 

A roll call vote will be had, sir. 

would you -- are you finished, sir? 

SENATOR FRANTZ: 

Yeah I'm done, thank you. 

THE CHAIR: 

Thank you., 
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I'll just be very quick. I rise in opposition to this 
amendment. I am not quite sure what the reason we 
would suggest that a student who is in school who 
might only be able to work 15 hours or so, who might 
be helping to put themselves through school and 
therefore need the monies that they could get through 
that job, should not be working for the same amount as 
someone else who is struggling to keep themselves 
afloat. 

I'm-- I'm not sure that this is the type of policy 
that's reflective of what the discussion that at least 
I came here to have which is about helping to raise 
people up is so I rise in opposition. 

Thank you, Madam Speaker . 

THE CHAIR: 

Thank -- thank you. 

Will you remark? Senator Looney. 

SENATOR LOONEY: 

Thank you, Madam President. 

Also speaking in opposition to the amendment. I'm 
afraid that under this amendment on certain 
circumstances some employers might have an incentive 
to reduce the number of hours worked of their 
employees who may currently be working more than 15 
hours a week to reduce them to under 15 to -- to avoid 
the increase in the minimum wage. 

So I think that this would be quite counterproductive 
in that way and I -- I think that would be a likely 
strategy that -- that some employers would be likely 
to adopt . 
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So I urge opposition to the amendment. Thank you, 
Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

Madam President, I rise in support of this amendment 
since this was exactly what I did when I was going to 
school. In fact I think I started working at minimum 
wage at the age of 15 all the way through high school 
and all the way through college and I tried to -- to 
take a job at our University cafe as often as I could 
in between doing my full-time school work, mentoring 
some students that were not English speaking and 
trying to get that all in and I was so grateful to be 
able to provide that extra money that we desperately 
needed in our family for sure. 

I think this makes ultimate sense. It does encourage 
whatever organizations, businesses, restaurants and so 
forth, to hire actually college students that really 
need the extra income. So I thank Senator Frantz for 
bringing this forward and I support it. 

Thank you. 

THE CHAIR: 

Thank you. 

Will you remark further? Will you remark further? 

Senator Frantz for the second time. 

SENATOR FRANTZ: 

For the second time, thank you, Madam President. 

You know in response to some of the earlier comments, 
you kn~~ it's really a question of whether the jobs 
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are even going to be there. This is -- it's a 
generalization but it's absolutely true. I come from 
the,business world. I know how these minds think, 
decision-makers think about these things and there's 
no question that on the margin we will lose jobs if 
you have these kinds of, you know, onerous conditions. 

And what Senator Boucher was talking about that she's, 
you know, right on the money, especially younger 
people, students, love to work and they'll work as 
much as they possibly can even if they're getting paid 
a little bit less to more than make up for it and, you 
know, raise themselves up. 

I mean when I was 16, 17 and 18 years old I had an 
after school job and also a summer job which was 
cleaning the bottoms of boats and working on -- on 
docks and it wasn't usually to be working 11 and 12 
hours a day and yes making a lot of money at $3.75 an 
hour back then. 

Thank you . 

THE CHAIR: 

Thank you. 

Will you remark? Will you remark? 

If not, Mr. Clerk, will you call for a roll call vote 
and the machine will open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate. 
Senators please return to the Chamber. Immediate roll 
call has been ordered in the Senate. 

THE CHAIR: 

If all members have voted, if all members have voted, 
the machine will be closed. And, Mr. Clerk, will you 
please call the tally. 

THE CLERK: 

Senate Amendment Schedule "F". 
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Will you remark further? Will you remark further? 
Senator Witkos. 

SENATOR WITKOS: 

Thank you, Madam President, good afternoon. 

THE CHAIR: 

Good afternoon, sir. 

SENATOR WITKOS: 

You know when we -- we talked about the minimum wage I 
kind of thought it was an American thing so I was 
Googling and trying to do a little research and I 
found that the minimum wage actually started in not 
our country. 

It was first enacted in New Zealand in 1894. It 
didn't come to the U.S. until 1938 and it came to us 
by way of the Great Depression and I thought that was 
an interesting reason why we felt we had to enact, at 
least at the federal level, a minimum wage because our 
country was suffering at the time and fast-forward 
from 1938 to 2014 we now have the fourth highest wage 
in the nation. 

We have, unfortunately, one of the highest 
unemployment rates in the nation. We're last in job 
creation and job retention and how can we say 
increasing someone's hourly wage will increase jobs 
and reduce the unemployment level. That just sounds 
counterintuitive . 
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You know a recent publication by the University of 
Connecticut called The Connecticut Economy said, and 
I'll quote, Connecticut may suffer some real economic 
pain from the minimum wage increase that went into 
effect this year, end quote. 

Who is the Connecticut that the article refers to? 
I'd say it's a small business community in our state 
and we all know that 73 percent of our economy -- jobs 
are based on are small business communities because 
they're the ones that actually create the jobs. 

Yesterday I was on my way home from work and I had to 
run into my local hardware store and they were kiQding 
around with me, they said oh you're -- you do your own 
shopping. I thought you'd have a personal shopper 
being in the Senate and I joked around and said ha-ha
ha. 

They said what are you guys doing up there? And I 
said well tomorrow we're going to be doing the -- the 
minimum wage bill. And the expression from the owner 
was are you serious? Well what does that mean 
exactly? So I spent a few minutes telling the 
gentleman how it's a stepped increase from the current 
wage of $8.70 now and will be at 10.10 by 1/1/17 and 
how the 85 percent -- we just talked about the 
learners and the beginning wage. 

He said, Kevin, you know what that means to me? He 
said that means some of my employees are going to have 
less hours to work or I'm going to.hire less people he 
said because I can't incur the -- the increase in 
those costs of my doing a business. 

He said why why are you doing it? And I said I 
don't know why we are doing it. Some people feel that 
the state government is just deciding that people need 
a pay raise. And after I said that I remembered 
something that happened on the day of the State of the 
State Address downstairs and it stuck with me and I 
was so perplexed about that. We -- we, the Chamber 
combined, gave somebody a standing ovation. 

As the Governor said that we have somebody in the 
audience here who is on their third job. Their first 
job was in construction. Their second job was in 
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retail and the current job they were in now is food 
services and because of your actions she got a raise 
last month and the place just jumped up and everybody 
was clapping. 

And I said to myself we're clapping for somebody that 
got a wage that the state mandated for what reason? 
Did they do a good job? Did they deserve it? Are 
they on their third job because they fell on bad luck? 
Those are questions we don't even know but we're 
giving somebody a standing ovation for who knows what 
reason. 

You know I have to ask what kind of skin in the game 
do we have as a -- a Legislative Body, as a 
policymaker? And it is we really don't have one. You 
know we're -- we're asking business -- well we're 
actually we're not even asking, we're -- we're telling 
businesses, under penalty of law, that you shall pay 
your employees no less than a wage calculated by us, 
described by us and at a time determined by us. Is 
that the American way? 

You know in the blink of an eye and the push of a 
green button here by a majority of people and a swish 
of the Governor's pen our minimum wage will rise from 
its current 8.70 to 10.10 in January 1, 2017 whether 
it's affordable or not. 

Now when we talk about affordability we're talking 
about the folks that provide those wages. Some may 
argue that the folks that are receiving those wages 
need a supplemental income because they're not making 
it. Well I say to you this is the very Chamber that's 
responsible for creating the living environment that 
these folks are struggling in. 

Why can't they find good paying jobs? Why aren't they 
getting the education that they need to go after these 
good paying jobs? We've just had CBIA Day on the Hill 
where folks were saying I've got jobs but my workforce 
isn't trained adequately enough to hire them at a high 
paying wage. Why aren't we looking at doing that? 

What we've done was cause the current wage of -- if 
you take a person working 40 hours a week at the 
minimum wage, that's $348. Fast forward to the 10.10 
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wage it's $404 which is $56 a week or $2,900 a year . 
People are going to pay additional taxes on the 
additional money that they earn so they're not really 
getting that full $56 a week. 

We could do things by reducing a gas tax, true savings 
in your pocket. Reversing the tax on the clothing 
that we put in, true savings in your pocket. 
Reversing the over-the-counter medication tax that we 
put in, more money in your pocket. Reversing the tax 
on the oxygen that you may medically necessarily 
require, true money in your pocket. 

It makes your own money go a little bit further, the 
ones that you're getting now. And then I started to 
think about well, from a business perspective, now I 
just opened up my own small business last June, 
haven't been open a year yet, and I didn't do it with 
any government money, I didn't do it with a government 
grant. 

I broke open my own piggy bank, put a lot of money on 
charge cards, borrowed from family and friends. My 
wife's working down in my business every day. I'm 
down there a couple of days a week because I already 
have two jobs and we struggle to make ends meet and 
there's times where she doesn't get a paycheck because 
we want to make sure our staff is paid. I work for 
free. 

I do it because it's my business. I do it because I 
want to succeed. And as a state to come down to tell 
me, Kevin, whether your employees deserve it or not, 
this is the wage that you're going to pay them. Now I 
will tell you that all of our employees make above the 
minimum wage because I felt that was the right thing 
to do as a business owner and just starting out. 

We wanted to attract good people. But it's hard for 
us to move forward knowing that we're going to -- if 
we don't get our sales pick -- to pick up in three 
yea+s from now, that we're going to be at the cusp and 
who's to say that the Legislature six months from now, 
when we go back in session next year, isn't going to 
raise it again because we're already in the middle of 
legislation that's already causing an increase . 
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It's like if you're baking a cake and you're half way 
through it you decide to add more batter into the cake 
mix, the cake's not done·yet so how do you know how 
it's going to turn out? We're not giving it the 
opportunity. 

How do we know our economy isn't going to be able to 
accept the wage increase that we passed last year 
without difficulties to the business community, 
without the people having the benefit of having their 
wage rise to $9 an hour January 1, 2015? We're not 
even letting that come to pass. 

We're only a few months into this year and we're 
already renegotiating or passing a wage. And how did 
we determine 10.10 is the appropriate number? Because 
the President told us to? Why isn't it 11, why isn't 
it 12, why isn't 15? What method of calculation did 
we use to determine 10.10? I haven't had that 
argument made to me yet. 

When I listen to folks out there in the community talk 
·about the wage, many people, and the polls show it, 
people support a higher wage for -- for minimum wage 
workers and we're talking about a small number of the 
average population in the State of Connecticut. I 
think it was less than 5 percent that I saw of folks 
earning the minimum wage. 

And we recognize that by our current statutes having a 
reduction of the minimum wage for beginning workers 
because it's a beginning wage. Let's talk about what 
it is. I fear that our economy will just be looked -
look -- will take an adverse affect, maybe not 
tomorrow, maybe not the next day, maybe not in -- two 
years from now, but we continue to send the message 
that it's expensive to do business here in 
Connecticut. 

We haven't talked about any bills this Legislative 
Session to show a -- a sign of prosperity and growth 
to our business community that we're on the right 
track. We're bringing up more of these types of 
bills. When people want to relocate to the State of 
Connecticut, they look at a lot of different factors 
and sometimes it's just what's being negotiated at the 
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Committee level whether it gets voted out of Committee 
or not. 

We talk about reliability and sustainability and 
affordability and those are three factors that 
business people look at to say do I want to come to 
the State of Connecticut. 

I was trying to rack my brain of offering an amendment 
that would have reduced the cost to the businesses. 
So okay I -- if -- if we can pay 10.10 an hour to the 
employee, what can we offer to the businesses to help 
alleviate some of their costs of doing business? And 
if we could have matched that up, I promise you we 
probably would have had a -- a near unanimous bill 
that moved for us but we -- that wasn't taken into the 
equation. 

We never look at anything, it seems from my opinion 
vantage point, to the opposite side of the coin and 
there's always two sides. And I think as we move 
forward in this Legislative Session and into the 
future we really need to look at both sides of the 
issue and maybe, just maybe, a little compromise on 
both sides will go a long way. 

Thank you, Madam President. 

THE CHAIR: 

Thank you, Senator. 

Will you remark? Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

I really support the comments that were just recently 
stated by my colleague, Senator Witkos, with his 
first-hand experience with this issue. It was only 
just a year ago, January 2013, when the Governor's 
spokesperson stated that the Governor has long been a 
supporter of a good and decent minimum wage but while 
he certainly supports the ideas behind the legislation 
that was proposed even last year around this time, he 
said we must be mindful of the needs of businesses 
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especially given the current economic climate 
recognizing how bad things were still for Connecticut. 

And, in fact, just a short while ago, it was noted 
that in newly released analysis the -- the 
Legislature's Budget Office projected that the 
recommended $1.10 increase in the minimum wage would 
potentially add $531,000 to contracting costs in 2015, 
'16 and '17. 

The Nonpartisan Office of Fiscal Analysis is also 
reporting the potential for an additional $1.3 million 
in other costs to state government. Additional costs 
to state government, when they say that they really 
mean additional costs to the taxpayer for what is 
government, really? It's the taxpayer. 

So what's happened in just this one year? So many 
have asked that question. Why are we entertaining a 
bill like this during a still difficult and anemic 
recovery -- economic recovery for Connecticut? Well a 
great deal of national and state attention, in fact, 
is being directed at minimum wage hikes . 

Political operatives call it a wedge issue. Now the 
P~esident and the Governor, who recently joined 
forces, are promoting and mar~eting the highest in the 
nation minimum wage increases right here in 
Connecticut. Kind of a jumping off place. 

I believe that the discussion really diverts attention 
for what really matters to people, to businesses, to 
families, to seniors, is enacting economic policies 
that would really improve the job market, improve the 
economy, reduce the risk to higher taxes that are 
driving people away from a -- a place, a state that 
they love and proposals that would actually reduce 
business costs instead of increasing them. 

These policies that really we've been entertaining 
have had the effect of really driving up unemployment, 
shrinking the economy as w~s stated over and over 
today. All sorts of red flags have been flying, all 
kinds of national headlines have proclaimed that 
people are moving out of Connecticut instead moving in 
it and there's a long list of lasts that have been 
repeated often. 
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The repeated argument that opponents of high minimum 
wages have absolutely no compassion for low income 
workers, well this is entirely false. It overlooks 
the reality that the wages of Connecticut's low income 
workers are far from their only lifeline. In fact the 
Governor has touted often again many of the programs. 

The state pays 100 percent of insurance premiums right 
now and the new healthcare bill -- law that we have 
for low income citizens it does provide food, rental 
and heating assistance. Its low income residents are 
eligible for the earned income tax credit which is 
enacted in Connecticut ove~ and above the federal 
program. 

This is distributed every year to residents who work 
but do not pay state income taxes from those that do. 
Collectively I believe that a lot of these benefits 
amount to more than a minimum wage. But, in fact, 
Connecticut workers would rather have a good job, any 
job in some cases, and particularly educational 
opportunities that would advance them to a much higher 
salary. 

So is a higher minimum wage really a raise or are 
people actually paying more at the cash register? 
Raising the minimum wage essentially is going to make 
it more difficult for them to hire new workers. They 
stated this time and again not because it's anecdotal 
because that's the reality of what they live every day 
and what they do. 

By adding to the cost of labor, a business has to do 
one of two things. They only have two recourses. 
Increase the cost of a good or a hamburger or whatever 
it is they sell or laying someone off. And in today's 
market the pressure on prices is so great that there 
only is literally one outcome and low income earners 
need to actually purchase t~ose very goods and 
services that have to be increased. 

So the extra money that they potentially could be 
earning by our higher minimum wage could be offset by 
the higher prices that have to follow harming the very 
people that they're meant to help. Young and 
inexperienced workers who already have a very high 
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rate of unemployment stand to lose the most from 
higher minimum wage and we see that time and again 
from experts, from real life situations, from 
businesses, from economists here in -- at UConn, 
nationally, the Congressional Budget Office. 

The real answer, and I've said this many times, in 
income inequality lies not in raising the minimum wage 
but closing the education gap. It's widely reported 
and accepted and even a proven fact even greater now 
closing the income gap is directly related to higher 
levels of training and education and it is a sad 
statement for our state to find that too many good 
jobs are going unfilled right here in Connecticut, and 
the United States as a whole, because we do not have 
the technically qualified trained labor force that 
exists elsewhere. 

We've heard it again. I'm sure you're tired of 
hearing about it but Connecticut is one of the 
nation's most unfriendly states for business and 
yearly proposals such as these, along with so many 
other bills and unemployment regulations, add to our 
anti-business reputation. So that when we say we're 
open for business, nobody really believes it anymore. 
It's not credible. Our businesses laugh. 

The power should reside in the marketplace and not in 
the State House when it comes to wages and labor 
costs. And I know ideologically we all may differ in 
this point of view but it really is the reality of 
what we're living. 

We need to focus on real economic multiplier that's 
closing the education gap and I will keep repeating 
that often so that our fellow citizens have the very 
best opportunity to succeed. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? Senator Meyer . 

SENATOR MEYER: 
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I -- I am moved to get up and talk about something I 
don't think we're addressing here this afternoon. 

·We're talking in part about the cost of increasing the 
minimum wage but we're not talking about the cost of 
poverty. 

I don't think you can do a proper cost analysis about 
the minimum wage unless you look at what is the 
drastic enormous cost of poverty. What we -- what we 
pay to people who are impoverished, and taxpayers pay, 
food stamps, reduced breakfast and lunch, Medicaid, 
Husky, rental assistance, it goes on and on and what 
we're going to do today when we pass this bill is 
we're going to raise some people, particularly young 
people, out of poverty and in doing that we're going 
to reduce the cost of poverty and that's a wonderful 
goal. 

Thank you, Madam President . 

THE CHAIR: 

Thank you. 

Will you remark? Senator Kelly. 

SENATOR KELLY: 

Thank you, Madam President. 

I'd just like to comment on poverty before I really 
begin because I spent 14 years, almost 14 years, in 
the Department of Social Services in Bridgeport. I've 
gone into some of the -- the poorest of the poor homes 
in our state and saw what it was like, for many years 
dealing in those areas, what it's like to have no job, 
no prospect for job. 

And when you're in that situation you don't have the 
hope and the opportunities that many other people have 
to get ahead. But what I walked away from that 
experience was recognizing how fortunate I was in my 
life to have somebody extend to me a job to begin 
with. 
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I started working in a local fast food restaurant. 
I've schlepped the grease bucket. The skills, the 
knowledge, the experience I learned in that first job 
I still apply to my current job in running a small 
business that employs five families in Connecticut. 
None of them earn minimum wage. All of them earn 
above minimum wage, well above minimum wage. 

But the fact is that experience was invaluable and the 
person that had that job was able to take the risk 
because they gave me a wage that they could afford. 

Now I subscribe to the belief that something is better 
than nothing and having a job, even at the current 
wage, is better than not having a job. Now this whole 
issue of the minimum wage this year has come out of 
Washington and they've set the -- pegged the market 
$10.10. 

Also coming out of Washington is the CBO number that 
if we raise the minimum wage to 10.10, 500,000 jobs 
are going to go unused. We're going to lose those 
jobs. People are not going to have a job. So once 
again I believe that it would be better for our 
economy, it would better for these famtlies, it would 
be better for that individual to have a job, those 
500,000 people, than to not have a job because that's 
going to lead to that hope and opportunity and 
advancement that we all want to share in as part of 
the American dream. 

Looking at the unemployment rate here in Connecticut I 
don't think this is the time to be thinking of this 
type of policy. I know from the community to my west 
in Bridgeport we have an unemployment rate almost 12 
percent. The national average for teen unemployment 
is 29 percent and in Bridgeport it approaches 50. 
Fifty percent of the teens in Bridgeport are without a 
job. 

This is not the type of policy that's going to help 
put those people back to work. It's going to make it 
more difficult for those individuals to find a job and 
for what? To go from $8.70 to 10.10. It's a $1.40. 
On a 40 hour work week that's $56, hardly almost a 
tank of gas here in the State of Connecticut. 
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There are better ways to help working class families 
here in our state. We could cut a gas tax to give 
them that $50. We could reduce the sales tax, 
reinstate the exemptions on things like clothing to 
the sales tax. We can get to the same place without 
losi~g jobs and those are the types of policies that 
we should be looking at, not the ones that cost people 
that need work the' opportunity to get ahead. 

I just believe that this bill is seeking to give more 
to those who have at the expense of those who don't. 
I believe .it is better to have a job at the current 
rate than no job at all. And with such high 
unemployment rates and such a poor job market here in 
Connecticut, I just believe this is a poor policy 
choice and for that reason I am not going to support 
the bill. 

Thank you very much. 

_THE CHAIR: 

Thank you, Se~ator. 

Will you remark? Will you remark? Senator Guglielmo. 

SENATOR GUGLIELMO·: 

Thank you, Madam President, and I'll be -- I'll be 
brief. 

Pretty much everything has been said that's going to 
be said but just -- just -- this is not an easy issue 
for a lot of us. You know I've supported the increase 
in the minimum wage in the past. I'd to support it 
again but I won't be able to do it today. If I'm 
around long enough and the economy comes back, I hope 
I can do it in the future. It's not a vote that I 
enjoy taking and I -- and it is complicated. 

It's not simple because there are pluses and minuses. 
All -- pretty much all the easy stuff has been taken 
care of before so we're into the -- we're a mature 
society so we're into sophisticated issues that have 
pluses and minuses . 
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And on the -- on the plus side some people will 
definitely benefit on it by this increase in the 
minimum wage. And I had a long tenure on the Labor 
Committee and I listened to the testimony and it's 
'heart-rendering. 

You know you get somebody up there who's living in one 
of our major cities and working two or three jobs to 
pay the rent. In some cases the witnesses had to have 
an interpreter because they don't speak the language 
well. 

You know I understand that. I'm from that kind of 
background. I understand my -- my grandparents came 
here with not being able to write in any language, not 
in their own Italian language or read or write in any 
language so they had a struggle so I appreciate it. 

But then on the other side this is definitely going to 
cost jobs and are definitely going to be reduced 
hours. I mean that's just a fact of life. So you 
have to -- if you acknowledge one you have to 
acknowledge the other . 

So then it beco~es a call that you have to make. 
Whether our economy here in Connecticut is robust 
enough to absorb a minimum wage increase. And I 
respect either side of the argument no matter how you 
come down because it's not that obvious a call. It's 
a close call. 

But I would say I've been in business in Connecticut 
for four decades and my -- my daughter is running the 
business now, I'm not involved at all. But I don't 
remember a time in all those 40 years when the economy 
has been this bad for this long. We've had downturns 
before but never this long. 

You know I spoke to some teenagers this morning from 
TeenPact downstairs and we talked about this a little 
bit. They were really good kids. Most of them are 
home schooled kids, really interested in politics and 
this is like their field trip and I told them that 
what happens here today and what's been happening here 
over the past recent years and what's created the 
economy we have and the deficits we have is not really 
going to affect me a whole lot. I'm 73 years of age. 
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I'm not paying this deficit back. Somebody else is 
going to pay it back. It's going to be them if they 
can find work here in the State of Connecticut. 

So I -- I wish the economy were healthier, I really 
do. I wish I could vote for this but I can't. And I 
think the way we're approaching it is the worst of all 
worlds. We're doing it unilaterally. If you're going 
to do it on the federal level, well at least it ~ 

wouldn't put Connecticut's small businesses at a 
disadvantage. 

But we're going to do it on our own. Our neighboring 
states as some of the previous speakers have talked 
about, I think New York is seven dollars and some 
cents an hour. I'm not sure about Massachusetts and 
Rhode Island but I know they're lower. 

So you know we put our -- our small business people at 
a disadvantage. I was up here on Ag Day and I talked 
to a -- a guy who runs a -- has a greenhouse business 
and he'd been around a long time and he's probably in 
his early 50s and he comes up for all the Ag Days . 
He's really, you know, a guy that really is very 
progressive in how he approaches his business but he's 
closing his business. 

He started off about two years ago, he laid off his 
son who has advanced degrees in agriculture. That -
that young man moved to Kentucky right outside of 
Lexington. Found a job for $61,000 a year living in 
the suburbs of Lexington, Kentucky. That's a really 
good wage in a state like Kentucky with low cost of 
living and then eventually even after doing that he 
couldn't make it so he's closing up shop. 

And these are not anecdotal stories. I mean I -- I 
know you all know that. I mean there are small 
businesses that are folding and I've run a small 
business all my life and you kind of -- the definition 
of small business is you take the revenue in and then 
you pay, you know, your payroll, your light, your 
heat, your -- your taxes, the fuel for your vehicles 
and then if there's anything left you get to keep it. 

Well lately there hasn't been much left for a lot of 
these folks. They're dipping into their savings. 
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Like Senator Witkos said his wife hasn't taken a 
salary at their small business recently. That's not 
uncommon. There's a lot of small business people who 
are dipping into their savings to stay afloat and 
hoping for a better day. 

But as this stretches out longer and longer and 
longer, people dip in further and further into their 
savings, they're going to fold. 

So I guess, you know, the squeeze is on here in 
Connecticut and unfortunately we're squeezing a lot of 
small businesses out and when we do that we squeeze 
out a lot of job opportunities. 

So I'd like to vote for the -- for the increase but I 
won't be able to do it. 

Thank~you. Thank you, Madam President. 

THE CHAIR: 

Thank you, sir . 

Will you remark? Senator Hartley. 

SENATOR HARTLEY: 

Good afternoon, Madam President. 

THE CHAIR: 

Good afternoon, Ma'am. 

SENATOR HARTLEY: 

And thank you, Madam. 

I will be brief. I know that this has been a long 
conversation and that there is another Chamber 
awaiting our action and so let me get right to the 
point, Madam. 

I have listened very carefully. I have spent much 
time deliberating and I have spent much time on the 
ground in my district on this issue. This is an 
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important issue. This is a conversation we ought to 
be having. 

It's also a national conversation and it's probably 
more relevant and important nationally than it is here 
in the State of Connecticut. When the President of 
this country comes here and says give America a raise, 
he's not wrong. If you look around and you see what 
exactly is going on throughout the states, you will 
know that there are four states that are actually 
low~r than the federal minimum wage, that 7.25. 
That's abominable in the year 2014. 

There are five states that have no minimum wage so 
it's a free for all. Who knows what goes there. 
There· are 19 states that have the same as the federal 
minimum wage, $7.25 in the year 2014. It's a 
discussion that nationally we should have and we 
should give America a raise. 

There are 20 states that have higher than the federal 
minimum wage and we are proud in the State of 
Connecticut to say that we are one of them. And, in 
fact, we aren't just one of them, we are the second 
highest. We are the second highest minimum wage in 
this country. 

And that speaks well for us and people will say well 
cost of living in Connecticut is great. That is true 
and, therefore, we should be there. We should look 
also at our ~urrounding states where we outrank all of 
them in regards to where we sit on the minimum wage. 

And then we have to look at how it affects people and 
that's where I've spent my time on this issue and in 
the district doing my own survey if you will. We know 
that in the State of Connecticut that our youth 
unemployment is dramatically high and in particular 
over the last' decade. It's twice the rate of older 
workers. 

For those in in 2012, younger workers in ages 16 to 
24, was at 17 percent. That's double the next age 
cohort which was 25 to 54 years old. And we know that 
unemployment at an early age starts a cycle of -- of 
less achievement, of self importance, of -- of the 
time when a person is able to learn and try things out 
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the most and Voices for Children has been one who has 
been out there very definitely talking about the 
importance of dealing with our unemployment with our 
youth. 

I -- I just share with you very briefly, because 
there's been a lot of conversation, my community my 
community is the second highest unemployment in the 
State of Connecticut and it has been for 39 
consecutive quarters. I find myself in the unenviable 
position of not talking about a minimum wage. I'm 
talking about jobs. I don't have jobs in my community 
to raise the minimum wage. 

You would go into the churches in Waterbury in the 
middle of the day and you will see young men sitting 
in the pews, just sitting in the pews. We used to 
have a work a ?ay program and they would 'line up, 
pretty -- pretty long lines almost around the block, 
we don't even have that anymore for the work a day 
program. 

I was also struck by the Latino news group which also 
expressed concern about this, about the small Latino 
businesses and how they would be able to absorb this 
kind of thing, pay their workers, keep the lights on, 
have some kind of a -- a profit margin and then I 
spent time talking to those people in my community. 

And I didn't go to the small employers. I went to the 
even smaller employers. I went to the YMCA. I went 
to the Workforce Board. I went to the seasonal and 
the summer operation in my city. It -- it was not 
good news for me. 

For example, the YMCA said to me that, and I have two 
in my district, that there are ratios that they must 
maintain, therefore, they will have to keep a certain 
number of employees. They will have fewer seasonal 
employees but they must maintain the ratios and, 
therefore, they will raise fees. They will raise fees 
maybe for me to go to the Y, but they will raise fees 
for example on the child care program to those working 
families, single families who have really no other 
resource to bring their children to. That's where the 
fees will get raised . 
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Then, you know, they talked about the numbers and -
and the increase which then they pointed out to me 
which would be even greater because then you put the 
FICA on it and -- and the other kinds of costs that go 
with employment expenses and those aren't factored in. 

They were talking about overtime if this folds out 
that they would be absorbing a 25 percent increase by 
-- if we go i0.10 by that period of time. 

The Workforce Board said that this year, because of 
the change in the unemployment rate, they are going to 
be hiring 45 fewer kids and as this folds out it would 
be up to 100 fewer kids. 

A lot of them talked to me about the compression in 
wages and they said so that's fine but we must 
maintain the appropriate tier system in our employment 
force. How can you have a supervisor superv1s1ng an 
individual and making only a little bit more than 
them. 

So therefore, yes raise the threshold but you must -
there is a residual, there's a domino, you've got to 
then go and change the -- the other wage tiers if you 
want to keep your employee, if you want to be fair to 
them, if you want them to be happy on the job. You 
cannot ignore the wage compression issue and that is 
absolutely what happens when you move the -- the 
threshold. 

I -- I walked over and I talk to the community 
colleges. We also -- we have the community colleges 
here today and I talked to them and I said tell me 
what this is going to do to you. And they said fewer 
hires, fewer kid hires for our seasonal programs and 
our year programs. 

And then there is the component that we all have and 
we're blessed to have it and that is working with the 
Workforce Boards. And so -- and the Workforce Boards 
take on kids who are age 14 to 17 and they explained 
to me that, you know, a 14 year old, and you could do 
a training wage but basically they give them the 
minimum wage, is coming on to a work environment for 
the very first time. They're learning how to get 
there on time. It's a learning, training experience 
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and they said, you know, it's just a fairness issue . 
They felt that it was a fairness issue. 

And they also said there will be fewer -- there will 
be fewer hires. So as I speak to you this afternoon 
my unemployment rate right now is just below 13 
percent in my city. It is five points higher than the 
unemployment rate in this state. It is double what 
the unemployment rate is in this country. 

We have improved. We have been as high as 15 percent, 
not that long ago, 2010, 15 percent, and we are making 
progress and I'm hopeful that we continue to make 
progress and I want to do everything I can to support 
that progress and those families and I want to do the 
right thing. 

But, Madam President, I do not have jobs in my 
district for wpich we can right now pay the minimum 
wage. 

Thank you very much . 

THE CHAIR: 

Thank you. 

Will -- will you Senator Kane. 

SENATOR KANE: 

Thank you, Madam President. 

I was going to yield to Senator Crisco if he wants to 
go but certainly I'll take the opportunity then. I 
spoke on offering an amendment earlier but I want to 
speak on the underlying bill. 

I answered a couple of questions earlier from -- from 
some of the press in regards to the issue and what 
came out a couple of times was the Quinnipiac 
University poll and the court of public opinion which 
says that 70 percent of people -- God Bless you -- are 
in favor of raising the minimum wage which that may be 
and I'm sure it is . 

000333 



• 
. . 

• 

• 

ch/cd 
SENATE 

99 
March 26, 2014 

And if you look at it from the surface, all of us 
think sure people should make more money. I mean I -
everybody thinks that, especially people on our side 
of the aisle where I would argue we're more the party 
of opportunity. We want free markets. We want free 
will. We want lower burdens, lower taxes, lower 
government regulations, greater entrepreneurial risk. 
We want businesses to expand and create jobs and 
everybody to earn, everybody. 

So I believe that but if you also look -- because you 
have· to see the forest through the trees when you talk 
about this legislation. You can't just talk about 
should people make more money. Of course they should 
obviously. Everybody wants people to make more money. 

But 50 percent of those respondents also agreed that 
businesses would cut jobs because of this. And that's 
what you have to talk about and that's what you have 
to realize. I don't know how many small business 
owners there are in this Circle or even in this 
building but I've certainly mentioned many times that 
I am one . 

I, along with a business partner, started my business 
when I was 27 years old with $5,000 in my pocket. And 
next year, next month I should say, I apologize, next 
month we'll be open 20 years. God willing we'll still 
be there. 

And no one knows what it's like to be a business 
owner. You know it is probably the thing that I 
encourage or appreciate most from people is when they 
take an entrepreneurial risk. Malcolm Baldrige, who 
was the former Secretary of Commerce under Ronald 
Reagan, is quoted as saying entrepreneurs are dreamers 
that do. 

And people who open a business and start a business 
and take a risk and create jobs are doers and those 
are the very people that support and promote our 
economy. If you look at just alone from the White 
House's website because in promoting the Affordable 
Care Act not too long ago, they mention that 96 
percent of all firms in the United States, 5.8 million 
of them, out of 6 million, have 50 or fewer employees . 
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If you look at the State of Connecticut statistics, 
out of 75,000 firms, 64,000 have 20 or fewer 
employees. So when people argue that this is about 
the box stores, it's not. This is not about Wall 
Street. This is about Main Street. 

This is about the small businesses that support your 
Boy Scouts, your Girl Scouts, your little leagues and 
every other community service that you have in your 
district. That's what this is about. People who have 
taken a risk, who have laid their own savings on the 
line and have decided to own a business and open a 
business. 

Those are the people that employ our constituents. 
Not the box stores, these businesses, 64,000 out of 
75,000 in the State of Connecticut. So when we talk 
about this burden, because I pay the business entity 
tax, $250 a year, I pay a license. I have a, you 
know, a small cellular phone business and I pay a 
license, a TV, radio and repair license. I don't 
repair any radios let me tell you. But that license 
went up from $100 to $200, okay? 

When you add in the gas bill last month which was $700 
and the utility bill and the insurance and the 
unemployment and the workers compensation and you 
could go on and on and on and on, it's not easy being 
in business nowadays nor has it been since 2008 when 
this economy started going in the wrong direction. 

Folks, businesses are struggling. I can't name one 
that's doing really well. They're barely keeping 
alive and all we do is add to that burden and what 
happens in turn, because you have to look at the other 
side of the equation, it's not just about ra1s1ng 
wages for everyone, it is. We all want to see people 
do well but you have to look at what happens. Those 
very people you think you're helping you're not, 
you're not. 

You're actually hurting them because there will be 
less opportunities. There will be less jobs. There 
will be less people taking an entrepreneurial risk. 
There will be less people expanding their payrolls. 
They will actually be reducing the number of hours . 
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Look at the testimony. This is the testimony from the 
Labor Committee, okay? So I went through it. 
Certainly I'm looking for those that are against it 
and there are that's for sure. Here it is. 

The ripple effect is going to push the total wage base 
up which is going to be a killer for any business. 
This is a small manufacturer in New Haven. Including 
minimum wage increases, workers compensation costs, 
unemployment and mandatory paid sick leave, another 
burden we added to local business, to name a few, 
drive up prices across the board which in many cases 
are passed along to consumers. 

Here's another one from a -- a grocer in Hartford. In 
my 30 years as a business owner in a family business 
that was established in 1932 I have never witnessed it 
so bad. 

Here's the Connecticut Farm Bureau. If passed and 
implemented, our minimum wage rate will have increased 
by over 26 percent from 2009. Be assured Connecticut 
farmers have not realized a 26 percent increase in 
price for the products they sell. 

Well let's take a look at the people who t.estified in 
favor. This is from a -- a woman from East Hartford 
and she says I have worked at McDonald's for over a 
year. Not only are my wages too low at my job but I 
have trouble getting enough hours every week. What do 
you think is going to happen to her? Think she's 
going to get more hours? No, she's going to get less 
hours. 

The reason I support it is because it increases $10 an 
hour. It's still not enough fqr people to get out of 
poverty, here's the better line. It's crazy that 
everything keeps going up like gas, rent, taxes but 
there's no increase in pay. Well who did that? This 
building did it, $1.8 pillion in new taxes last year 
remember? 

How about the tax on clothing under $50? How about 
the tax on nonprescription medication? How about the 
taxes on everything? That's why people don't have 
money in their pocket. This is the testimony in favor 
of it. I agree with this person. It's not enough but 
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that's because Connecticut is too expensive because we 
tax them too much, that's why. 

Cut taxes, cut regulations, cut burdens, you'll have 
more taxpayers rather than more taxes, simple. People 
don't enter areas where there's high crime. 
Businesses don't enter areas where there's high taxes. 
It's just simple. It's common sense. 

Food and utilities are on the rise. I find it 
impossible to look for jobs even though my sons are 
still looking without giving up. There's no jobs as 
Senator Hartley already said. These are people in 
favor of it. 

You have to look at the forest through the trees. You 
can't just say people need to earn more money. They 
do, we all agree on that. But they're not -- it's not 
going to make a difference if we keep adding to the 
burden on the other side. And what this is doing is 
adding to the burden of small business and, in turn, 
we keep adding to the burden of our constituents and 
it's just a big cycle that goes around.and around and 
around until we're here debating this issue again 
because we're going to say people can't afford to live 
in the State of Connecticut. Well hello, McFly, we 
know why because we tax too much. 

Thank you, Mr. President. 

(Senator Coleman in the Chair.) 

THE CHAIR: 

Thank you, Senator. 

Will you remark further? Senator Fasano. 

SENATOR FASANO: 

Thank you, Mr. President. 

Mr. President, it's kind of tough to follow Senator 
Kane. I think he did a good job explaining the 
points. But let me start by saying what I said 
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before. I did support the rise in m1n1mum wage at a 
time when businesses were doing better and the state 
was doing better. 

Mr. President, our job should be to create jobs. That 
really should be our focus, not to artificially create 
wages. I'll just tell this quick story. I was 
filling up at the Shell station last week across from 
the LOB and I pulled in and a gentleman, the homeless 
gentleman there, came and starting cleaning my windows 
and I was going to stop him but I decided not to let 
him do it. When he got to the back of the vehicle, he 
saw I was a state senator and he said, I have to edit 
the language, but he said I don't know what you guys 
are doing up there. This m1n1mum wage is not good. I 
want a job. I don't need -- I can't find a job. 
Raising the minimum wage is not giving me a job. 

When I get a job, I'll prove myself and I'll earn for 
what I'm worth but if I can't get a job, it doesn't 
matter what you do with the minimum wage. 

Now I didn't say that, he said that and he didn't have 
a job. He didn't know if I was a Republican. He 
didn't know if I was a Democrat. He didn't know if I 
presented the bill or I vote in favor of it. That was 
his honest thought. He actually said your guys job is 
to cre?te jobs for people like us and he went on and 
told me other issues in Hartford. 

But his issue was give me a job, focus on jobs, not 
just raising the minimum wage -- this -- this is my 
paraphrasing, because without a job it doesn't matter 
what the minimum wage is. I 
And I agree with that philosophy. We need to create 
jobs. Let me tell you I run -- I don't know who' 
around this Circle runs a small business today, right 
now, this second. Let me qualify that. I don't know 
who around this Circle runs a small business which is 
not a lawyer's office or works for an accounting 
office. I'm talking about sits behind the desk and 
makes decisions looking at income and expenses. 

I don't know who in this Circle does that. I do. I 
do. And I run a couple of businesses all of which I 
have to depend upon income from other sources. One is 
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a seasonal business and most of you know what it is . 
In my business I hire 35 kids during the course of the 
summer, mostly from East Haven, North Haven and 
Branford. That's really the pool that comes in. 

Last year I hired seven less. This year I may hire 
eight less or nine less, I'm not really sure. Why? 
I'll tell you why. What I actually invested in is in 
technology. Get everyone walkie-talkies. Why did 
they get walkie-talkies? Because if they're able to 
communicate with each other better, I don't need as 
many people to cover the area. I don't need four 
people in this section, three people in this section 
because I could go two and two and have somebody 
scouting around and calling up and saying we need more 
help over here. 

But I did that, why? Because when I did my numbers 
coming up for this season, I calculated my cost of 
doing business, which is going up, which includes the 
unemployment rate, which is going up, which includes 
the fee on the unemployment rate because we have a 
broke system and we borrowed the money from the 
federal government and we haven't paid it back. I've 
got to include that because that's a cost and then 
I've got to figure that out on a percentage for 
ongoing business needs. 

That's just the way life is. And if you haven't done 
it, with all due respect, pay attention to those of us 
who did and are. I don't want to hire less kids. I 
enjoy the kids at the facility. It's a lot of fun but 
I have to because everything else is going up. 

My members don't have the -- the income to come so my 
membership goes down, why? Because it's such a bad 
economy they can't afford to come. Our slogan is a -
a vacation close to home and people love it there but 
they can't make it work. 

That's the environment that we have created as Senator 
Kane said. That's the environment that we have 
established so we're shocked when our unemployment 
rate is higher than the national average. We're 
shocked that throughout all the states we are probably 
one of the worst states on our unemployment rate. 
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That we are falling behind any other states as the 
economy is doing better across this nation we don't? 

I ask you this question, rhetorical in nature. What 
is better? If I give you $100 at the end of the week, 
is that better than me cutting your expenses by $100? 
Some people will say it's the same thing. I would 
argue it's not. Because if I give you that $100, 
you're taking home $85. If I cut $100 of expenses, 
you're keeping the full $100 in your pocket. 

So if you want to help out people, don't artificially 
increase wages which every authority, every authority 
that I have and I defy somebody to give me something 
to the contrary, will tell you increasing wages when 
the economy is bad hurts businesses and hurts people 
and causes teenagers to suffer the most. If that's 
your choice, then let's decrease expenses. We're 
still putting money in their pocket. 

The Congressional Budget Office said ra1s1ng wages do 
a couple of things. One of which they noted it allows 
people to pay more taxes. Gee is that a shocker, is 
that a shocker. So you go up on a billion dollars 
worth of new taxes and then we give them money to make 
sure they're able to pay the taxes that we went up on. 

In this building right now there is a bill floating 
around someplace in one of the committees that are -
I'm going to get the title of it wrong but we all know 
about it, savings accounts. Having the government, 
like, you know, we are the people you want to trust 
money with, having us get the savings accounts of 
people so they can give us money and we could protect 
their money. Since-we did such a great job with 
pensions, this is something people should listen to us 
about. 

And the idea of the bill, as I understand the 
testimony and the articles, is that people are 
spending too much and not saving for the future. And 
then we've got a bill now that says we need to give 
them more money so they can spend more money. What? 
What did I miss? Do you want them spending more 
money, saving more? What are you doing? What are the 
policies? Where are we going? 
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Which then leads you to the conclusion really why are 
we doing this? What's the real purpose of doing this? 
Economics haven't changed from a year ago. I would 
argue by this graph they're worse. Frankly if you add 
in when we took into the minimum wage increase, the 
economy got worse here in Connecticut which is what 
the experts said would happen which is what this graph 
says happens. 

So why are we doing this? Could it possibly believe 
it's just a political flag waving? Is that what it 
is? Can't be because economics tells us to do it. It 
was argued that it's going to give a savings because 
people are not going to need our safety nets as much, 
that they are going to be more self-efficient. 
They're not going to be coming and getting more of the 
government need that's out there. 

I see an OFA report. Can someone please point to me 
in that OFA report where it says there's a savings to 
the State of Connecticut? I don't see it and that's 
what OFA reports are supposed to do talk about the 
spending, the cost and the savings. I don't see it . 

These reports don't talk about it, well I shouldn't 
say that, CBO says it may happen in.some rare 
circumstances. So then it's the issue well it's to 
help out -- it's to help out people who are on 
welfare, single mom who can't get ahead. 

That's ~ot according to the 2012 census data for 
Connecticut because in that census data where a single 
mother who is able to have a job, just 5 percent had 
income that kept them in poverty, just 5 percent. 

Basically it's saying what saves -- the data shows 
that the best anti-poverty program for single women 
with children is a job, is a-job period. That's the 
best program. How are you going to do that? We know 
government can't create jobs, except for state jobs. 
You do that by allowing companies to flourish. You do 
that by not taxing them unnecessarily. You do that by 
not forcing mandates. You let them grow. 

We all know that businesses are leaving the 
Connecticut and are closing up. I don't know anybody 
around the Circle that's going to hear Senator Kane 
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said people saying my business is doing great. I 
don't see it. But if the best job for a single mom 
with a child is -- or the best position to do for a 
single mom with a child is to give them a job, then 
our job is to create jobs, not just say raise this. 

Because what's going to happen? When you raise the 
m1n1mum wage, then we -- we bring in taxes, the cost 
of goods go up. It's too expensive to live in the 
State of Connecticut and now we've got to raise money 
again because it's too expensive but it costs more for 
us to raise that money so we've got to raise the cost 
of goods. 

That's -- that's -- you just chase your tail in 
circles. We decrease expenses. We allow businesses 
to flourish. We give them a reason to come to 
Connecticut, more importantly we give them a reason to 
stay in Connecticut. That's what we need to do. 

Now I support the minimum wage as I said when the 
times are right. And I agree with the Governor. When 
the times aren't right you don't do it. Times are not 
right. 

Thank you, Mr. President. 

THE CHAIR: 

Thank you, Senator. 

Will you remark further? Senator Looney. 

SENATOR LOONEY: 

Thank you, Mr. President. 

Mr. President, speaking in support of the bill. Mr. 
President, I believe that this is a -- is a critically 
important people bill for the low income workers in 
the State of Connecticut. If we look at where we are 
right now, the minimum wage of $8.70 an hour provides 
a full-time worker 50 -- working 52 weeks a year, 40 
hours a week at $18,096, scheduled to go up, under 
current law, in January of next year to $9 an hour, 
$18,720 for someone working full-time 40 hours a week, 
52 weeks a year. 
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Under this bill, that first increase would be modestly 
increased to $9.15 an hour, 19,032 a year for a full
time, 40 hour per week worker. The increase to go 
into effect in 2016 to 9.60 an hour would raise that 
wage to $19,968 a year for a full-time, 40 hours a 
week, 52 weeks a year. And finally in 2pl7, three 
years away from now, that wage of 10.10 would be 
$21,000 per year, still below the rate that people 
would need to be considered able to survive well below 
the federal poverty level for a family of four. 

So we are -- we are dealing with very, very poor 
people who work at minimum wage jobs and, contrary to 
some of the comments early that it's mostly just the 
young people who need to get the foot in the door for 
employment or are earning money for -- just to 
supplement their quality of life or put gas in the car 
that they borrowed from their parents, that's not the 
profile of the real minimum wage worker in our state. 

About 70 to 90,000 workers in Connecticut earn the 
minimum wage. About one-third of them, women, and 
about one quarter of them, men, age 16 and older, earn 
the minimum wage. 

This is a hard working population of adults. About 80 
percent of Connecticut workers affected by the minimum 
wage increase are over the age of 20. All of these 
people are seeing their finite time and resources and 
life slipping through the hourglass of time for very, 
very little compensation. 

About 70 percent work more than 20 hours a week, 
nearly half of those workers holding full-time jobs. 
So we are talking about a struggling population here 
and it is just a matter of simple equity to give them 
a modest increase to try to make things a little less 
difficult than it is currently. 

There's a proposal right now in the -- in the State of 
California, conservative activist Ron Unz, who has 
sponsored other ballot measures in the past, is -- is 
leading the way to try to have a ballot initiative in 
California that would raise the minimum wage there to 
$12 an hour. And his view is that allowing 
corporations to pay such low wages is, in fact, a 
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hidden government subsidy to corporations because so 
many low income people working full-time are dependent 
upon government programs such as the Earned Income Tax 
Credit, such as the -- the SNAP program, such as food 
banks, such as soup kitchens even though they are 
working full-time. 

And there is a problem with this. There is I think a 
-- a conceptual problem. Someone who is employed who 
is spending his or her time in full-time employment 
should be compensated with a reasonable wage in which 
they would be able to -- should be able to stand alone 
and support themselves on their earnings. 

It is, I think, a matter of fundamental fairness of 
what we're doing by having this -- this staged 
increase will be to help recover some of the lost 
ground going back to the 1960s when the value of the 
minimum wage has eroded in its real buying power over 
the last 45 years. 

There is an article recently in the -- in the Hartford 
Courant about a -- a merger and bonus for the former 
executive chairman of -- of Black & Decker and 
creating the new New Britain based Stanley Black & 
Decker pointed out that this gentleman who -- whose 
compensation for a single year was $123.6 million and 
most of his compensation came in the form of a bonus 
based on the amount of costs that were cut through his 
former compa~y·s merger with Stanley Works and the 
cuts resulted from numerous rounds of layoffs. 

So the management skill that he exhibited to get this 
huge bonus was laying people off and this, I think -
and yet no one bats an eye at this -- this kind of 
earnings of $123 million a year and yet we are going 
through a great deal of -- of anguish about someone 
who's full-time earnings are under $20,000 a year and 
even three years from now would only be at $21,000 a 
year under this bill. 

It's a matter of simple fairness, Mr. President, and I 
think this is the -- the very least we can do for 
those who are trying to participate in life in our 
state in a responsible way by working, by doing what 
they can, by being employed but struggling nonetheless 
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and this is a very modest recognition of that 
struggle. 

Thank you, Mr. President. 

THE CHAIR: 

Thank you, Senator Looney. 

Will you remark further? Senator Crisco. 

SENATOR CRISCO: 

Thank you, Mr. President. 

My apologies to the Circle for going out of sequence 
but I did yield to Senator Kane earlier in order to 
let him speak and hope that I could speak but Senator 
Fasano was too fast. So my deep apologies to the 
Circle. 

But I did want to commend Senator Holder-Winfield and 
Senator Osten for their leadership in drafting this 
bill. I -- I think we should just take a break and 
look at what the bill is. We're talking about a 45 
percent -- 45 cents increase in 2015, a -- a 45 cents 
increase in 2016 and a 50 cents increase in 2017. 

I believe there's enough time for companies to develop 
strategies to develop opportunities to reduce their 
costs or also increase their -- their profit. 

I recently met with numerous constituents and asked 
them about the minimum wage and I was just surprised 
about how important the -- the difference to them was 
between having food or fuel, you know, that they could 
spend money on. It's just something I believe it's 
right. 

You know Senator Fasano did mention about Medicaid and 
Husky. There's no data on that but I believe there is 
-- there is savings in that. You know the average 
minimum wage worker is 35 so I think if we didn't look 
at things through a straw, we could sit back and see 
what the benefits would be that there is the potential 
for increased reduction, increased profits and then 
increased -- increased jobs. 
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And you know there's no occasion -- you know 
(inaudible) about priming the pump. I believe this 
a~tion will have the impact of priming a mini-pump. 

Thank you, Mr. President. 

THE CHAIR: 

Thank you, Senator. 

Senator Duff. 

SENATOR DUFF: 

Thank you, Mr. President, and thanks to the Leader and 
Senate President for allowing us to go a little out of 
ordinary procedure. 

I rise to support the bill that is in front of us 
today and want to thank everybody who has worked so 
hard on the legislation that brought us to this point. 
With the permission of the Body, I would like to just 
read a short e-mail that I received from a, constituent 
who -- that I thought would summarize it best better 
than I can say it myself. 

He -- he's a restaurant owner down in South Norwalk 
and he says I want you to know that my employees and I 
thoroughly support the currently proposed increase of 
the minimum wage here in the State of Connecticut. He 
disagrees with an e-mail that was -- he received from 
association of his but he says I would like to add 
that, since the minimum wage will be statewide once it 
goes into effect and all businesses raise tneir prices 
accordingly, no one will be made any less competitive 
than he is today. 

Furthermore to return to the social point of view, the 
additional wages earned by the lowest.level of wage 
earners from the contemplated wage increase will only 
add to the intensity of our local economies. After 
all these are not the folks who earn here and spend 
elsewhere. 

They barely have the wherewithal to go back and forth 
to work. The inescapable conclusion then is that the 
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business's position in the lower end of the market 
markets and increase in minimum wage can only bring a 
boon to increase funds among the low level wage 
earners results in increased local spending. 

I've heard it said, among those who are primarily 
anti-wage increase, that there is never a good time to 
increase wages. I agree wholeheartedly. There is 
never a good time which means if you consider what 
they are saying that now is as good a time as ever. 

Like having to bite the bullet and pay a realistic 
price for our gasoline, which we did and survived, 
it's time to bite even more difficult to accept the 
bullet and start paying our low level wage earners 
something closer to a living wage. 

So again I don't think I could have said it any better 
than that. It's coming from a small business owner. 
It's coming from a restaurant owner and somebody who 
has been in business for many years and has run a 
successful operation and feels that he can survive and 
that he can be successful by paying his -- his waiters 
and his bus people and his dishwashers what he views 
as a more of a living wage. 

Thank you, Mr. President. 

THE CHAIR: 

Thank you, Senator. 

Will you remark further? Senator McKinney. 

SENATOR MCKINNEY: 

Thank you, Mr. President. 

Mr. President, I rise in opposition to the measure 
before us and like others in this Circle now in my 
16th session, this is not the first time, although it 
will be last I imagine, that I'll have the opportunity 
to vote on an increase in the minimum wage. 

And I think as Senator Guglielmo, Senabor Fasano and a 
couple of others said on our side of the aisle, I have 
voted for an increase in the minimum wage and I have 
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voted against an increase in the minimum wage and the 
one consistency has always been, for me, the most 
important question and that is what is the state of 
our economy and our unemployment in the State of 
Connecticut? 

And I -- I'm struck as I've listened to some of the 
committee hearings, the meetings on the bills and some 
of the conversations today about how there is such a 
disconnect between what those in favor and those 
opposed have. And -- and I really think as you stand 
in this Circle to vote on this measure, if you -- if 
you take out all of the politics in the Theater, every 
one of us would have to acknowledge certain facts. 

As one who will vote no, I will acknowledge that for 
those who are currently earning minimum wage who will 
get a wage increase that is a benefit to them. And 
there are others who are working at slightly more than 
minimum wage that will also necessarily get an 
increase because if you're working at $9.50 and 
someone working at $8.70 goes to 10.10, you're going 
to get an increase as well. If you're a business 
owner, you know you have to do that. 

Many people start at a minimum wage. They get 
increases the longer they work, the better they work 
and so for those people there will be a benefit to 
this as well. I don't think that can be ignored. But 
you cannot also ignore the fact that there will be 
people who will lose their jobs. 

There will be people who will see their hours reduced 
and there will be people who will lose the opportunity 
to work because some business owners simply can't 
afford either to pass the cost off to their consumers 
in higher prices or to eat the extra cost themselves. 

So I think that's the debate we have. I've heard some 
in favor of this say that this is a modest increase. 
Perhaps it is but I think you would have to 
acknowledge that, if it's modest, it's not the cure
all. It's hard to argue that someone working 40 hours 
a week at minimum wage is going to have enough money 
to pay a mortgage or rent, put food on the table, 
clothes on their children's back and save money for 
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school but this increase isn't going to solve that 
problem either. 

Senator Meyer talked about -- talking about the cost 
of poverty and that has not been part of the 
discussion today really. But I would ask the good 
Senator, and I think it was asked in the 
Appropriations Committee, that if an increase in the 
minimum wage lifts people out of poverty, then we 
would also see a decrease in reliance on poverty and 
we would spend less on those programs. 

That's something we would all want. Who wants any 
family living in poverty and relying on government to 
make ends meet? There isn't a family on government 
assistance that wants that. But yet nowhere in our 
budget discussions, nowhere, are we going to see a 
reduction in spending in the State of Connecticut 
because of this. 

So I think one, in view of those facts, can question 
whether or not the cost of poverty really is benefited 
by this proposal. I also thought it was interesting 
in listening to some of the debate in the 
Appropriations Committee, Representative Miner asked 
some very important questions about the impact on the 
state or our partners, especially nonprofits, who pay 
minimum wage to many of their employees. There's no 
state aid going to help those entities for the 
increase in costs that we're imposing on them. 

The other thing we haven't talked about is that small 
business owner, if they don't reduce hours of 
employees, if they don't reduce their employment, has 
only one other option and that is to increase the 
costs of their goods. 

There there's a -- there's a misperception I think 
in this building and perhaps it's built upon the fact 
that so few people who serve in this Legislature have 
ever started their own business. That if you start a 
business and you own a business you're rich. Do you 
have any idea how many business owners actually are 
living, not month to month or week to week, but 
literally day to day as to whether or not they can pay 
their employees or their bills . 
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Do you have any idea how many business owners don't 
take a penny from their business because their very 
first job is to take care of their employees. We have 
this constant struggle between employer and employees. 
Let me tell you something. Every business owner wants 
to be successful and every business owner, in order to 
be successful, needs -- knows they need good, 
productive, hard-working employees. 

They don't want to pay them less. Sometimes they 
can't afford to pay them anymore. Senator Witkos 
mentioned starting his own business and paying people 
more than the minimum wage. Senator Duff read a 
letter from someone who owns a restaurant who pays his 
employees more than minimum wage. I've done the same 
thing. That's great. That's our choice. 

I've seen times when the economy was strong when you 
put out an ad for trying to get someone as a -- as a 
cashier. You couldn't hire somebody for minimum wage. 
You had to pay them 10, 11, 12, 13, 14 dollars, 15 
dollars an hour because the economy was so strong we 
were largely at full employment . 

And one of the things you know when you start a 
business is that, if you pay your employees a little 
bit more, they tend to stay with you more and be -
and -- and provide that loyalty and that longevity and 
that high turnover is bad for a small business owner 
because you have to retrain people and there's a cost 
to that. 

But I can also tell you that there have been times of 
very difficult economic struggles where businesses are 
hurting where you can put out the same ad for someone 
to run that cash register and you can get 50 people 
who apply for the job at minimum wage. 

That's the reality. You have to understand what's 
happening in the real world not the politics of the 
m1n1mum wage. We have an economy that is not doing 
well. We have too many people looking for work. 

Senator Kelly mentioned some frightening statistics 
and I read them in a report done by Connecticut Voices 
for Children. No one would argue a Republican or 
Conservative think tank, right? I think it was a 2012 

000350 



• 

• 

• 

ch/cd 
SENATE 

116 
March 26, 2014 

or '13 study that in the City of Bridgeport teenagers 
between ,16 to 19 percent have an unemployment rate of 
49 1/2 percent. 

That should be an embarrassment to everybody in this 
building. One out of two teenagers can't get a job. 
Like many people who've talked today, I first got a 
job washing dishes for minimum wage at 15 years old. 
There were a group of us. The owner of the restaurant 
had a son who was a year ahead of me in high school 
and there was a group of us who worked in high school. 

We worked throughout the year, not just as summer 
jobs. But obviously you couldn't work during the day 
because we were in school so they had full-time 
dishwashers and then they supplemented with high 
school kids. 

One of the reasons why you saw people on our side of 
the aisle talk about differential minimum wages for 
those under 21 is that -- is because that full-time 
dishwasher should have been paid more than I should 
have been paid. I wasn't working to put food on the 
table or pay rent. 

But I can also tell you, as the parent of three 
teenagers, that the opportunity that I had is not 
there like it was. That my kids didn't have the same 
ability to go down to the local restaurant and get a 
job washing dishes because it's too costly for the 
small business owner. 

I can't tell you how important that first job was for 
me. And knowing what I know now, I should have been 
willing to pay them to do that job because it taught 
me lessons in life that I could not have gotten 
anywhere else. 

When I was working until twelve o'clock or one o'clock 
in the morning on a Saturday night washing dishes, I 
wasn't out getting in trouble. 

So what are the costs of some of our policies? I 
would -- I would love to go talk to a mother in 
Bridgeport whose 16 year old, 17 year old daughter 
can't a job and ask her would you want your daughter 
to work at $8.70 an hour or do you want her unemployed 
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at $10.10? Because I'll tell you what, there's no 
poll needed for that. A job at 8.70 is a lot better 
than no job at 10.10. 

But that's happening in the real world. Do we really 
believe that raising the minimum wage has no impact on 
that unemployment rate of teenagers? You have to 
admit it has some. And so when we're in an economy 
that doesn't have the ability to take on these 
teenagers, why are we increasing costs that only makes 
it less likely that someone's going to get their first 
job? 

I can't tell you how important that first job was to 
me and to so many others. I remember when I was 
applying to college, we had college interviews, my 
sons went through the same process. You have an 
alumni sometimes at some colleges will come interview 
you and he asked me about my job. He thought it was a 
summer job. I sa~d no I worked during the school 
year. 

And he said wait a minute, you played two varsity 
sports, you do all this work, I went to a school that 
required community service time, and then you work on 
a Tuesday night and a Thursday night and a Saturday 
double shift. How do you get it all done and maintain 
pretty good grades? And what I told him was it was 
actually the discipline and the work ethic I learned 
at that job which enabled me to do it all. 

I don't know if I would have gone to the college I got 
into. He was so impressed. He said I can't believe 
it. But we're taking those opportunities away from 
some young kids. Literally taking those opportunities 
away. 

Many of us voted for the amendment on the tip credit 
for restaurants. Not -- not every restaurant has the 
same position as the one that Senator Duff talked 
about. What's really going to happen in the 
restaurant industry, and probably not with the high 
end restaurants because there you can make a 
substantial amount of money, but at the average 
restaurant when you know that somewhere between 90 and 
95 percent of all restaurants fail within the first 18 
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months, what's going to happen at some point is one of 
two things. 

One, as you continue to increase the minimum wage and 
not have a tip credit, people are going to tip their 
servers less. But more importantly than that and 
·worse than that I actually think you're going to see 
people rely less on waitstaff and more on just servers 
where you can order your meal from your table and then 
a server will bring you your meal. 

That's a real world consequence for that industry 
because of some of the policies that we do here. I 
guess what -- what strikes me most about this 
conversation, and I've listened to some of the 
statistics and I even asked Senator Williams if I 
could look at some of his talking points to get some 
of his statistics, how many percent of people work 
minimum wage are this age or that age or the average 
age of the minimum wage worker Senator Crisco 
referenced, there is no one face of minimum wage. 

So yes for that person who works 40, 50, 60 hours a 
week at minimum wage and that is their sole source of 
income, that person is hurting and there's no doubt 
about it. 

I've already talked about the teenagers because 
they're a face of minimum wage and they're losing 
opportunities. But I will tell you I walked into a 
grocery store once and saw a friend of mine working 
behind the checkout counter. I knew what he used to 
do for a living and he had retired and he said well my 
wife lost her job, I needed to come here to make up 
some income. 

That's a face of m1n1mum wage. What's going to happen 
if he gets cut because of our increase? Years ago I 
went into a -- a copying place in town. I think it 
was before an election and I wanted to copy off some 
flyers. I saw another friend of mine, late at night, 
eleven, twelve o'clock, and I knew what he did for a 
living during the day and I was surprised to see him 
there and he said I took this second job because we 
wanted to afford to send our kids to catholic school . 
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It's great. He was making m1n1mum wage. That's a 
face of minimum wage. So we have this one size fits 
all policy for a sector of our population that is not 
one size fits all and I think we need to recognize 
that for those who are benefiting there are others who 
are being hurt by this. 

And at the end of the day, in an economy where too 
many people are still having a hard time finding a 
job, where our unemployment rate, when you include 
people who are turn -- who are long-term unemployed 
who the government doesn't consider unemployed because 
they've been out of work for so long, when you realize 
that our unemployment rate is too high in Connecticut, 
I think this is not the right time. 

I think at the end of the day a job at $8.70 or a job 
at $9, which is the next increase in our law, is more 
important than no job at $10.10. And if our economy 
were stronger, if we were at full employment, you 
would see more of a willingness to increase the 
minimum wage . 

But at this time, Mr. President, I cannot support the 
bill before us. Thank you. 

THE CHAIR: 

Thank you, Senator. 

Senator Williams. 

SENATOR WILLIAMS: 

Thank you, Mr. President. 

I rise to support the bill before us. Like my 
colleague and friend, Senator McKinney, this is most 
likely the last time I'll have a chance to vote on a 
minimum wage increase and I want to say that the bill 
before us is really about the men and women who 
struggle to provide for themselves and their families. 

Those men and women deserve an honest wage for a hard 
day's work. What are we talking about specifically 
when we talk about a reasonable increase in the 
minimum wage? An additional 15 cents an hour in 2015, 
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an additional 45 cents per hour in 2016, an additional 
50 cents in 2017. 

But will the difference be in terms of someone earning 
the minimum wage in their per day salary? If they're 
working full-time today, under the minimum wage in 
existing law, they would earn $73.20 per day. In 2017 
it will be $80.80. So let me repeat that, $73.20 per 
day versus $80.80 in 2017, a difference of $7.60. 

Does anyone think that the economy is going to 
collapse because we're taking action here today to 
pass a modest increase for the men and women who work 
hard and have the least as they work full-time to 
provide for their families? 

You've heard some of the statistics. I'll repeat some 
of them. We have a-- between 70,000 and 90,000 men 
and women earning the minimum wage in the State of 
Connecticut. The majority of them are women. Some 
folks think this is all about teenagers and summer 
jobs but 80 percent of the folks who earn the minimum 
wage are over the age of 20 . 

Seventy percent of those who earn the minimum wage 
work more than 20 hours per week and fully more than 
half of those earning the minimum wage work full-time. 
It is their full-time job to support themselves and 
their families. 

Now when the minimum wage goes to $10.10 in 2017, a 
person working a 40 hour week will earn $21,008. Can 
anyone in the Circle say that that's an exorbitant 
amount? That they do not deserve that honest wage for 
a hard day's work. 

There's been talk about the effect on small businesses 
and I'm -- I'm glad that actually folks on both sides 
of the aisle have recognized some of the arguments 
that point to less turnover when there is a higher 
minimum wage, more stability, a more satisfied 
workforce, less training costs. 

And when we're talking about other businesses, not 
smaller businesses, but our larger businesses and our 
corporations, is there any question that this makes 
sense to lift up those who are working hard and, in 
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most cases; working full-time but have the least and 
have the greatest struggle. Why is it that we discuss 
at length whether those who have the least and are 
working full-time deserve a little bit more in a 
minimum wage that this could hurt the economy, it 
could hurt jobs, it could hurt businesses of -
investment ability? 

Do we have that same discussion when we read about the 
CEOs, the captains of the corporations, who make a 

~ million dollars, $10 million, $50 million, $100 
million per year, and by the way get most of it 
through means where they're taxed at only 15 percent, 
unlike the rest of us? Is anyone worth $5 million? 
Is anyone worth $100 million a year? 

There's only so many hours in the day. Now I know 
that there are people who would rush in and say oh of 
course, of course there are -- why the corporation is 
willing to pay 50 or 100 million dollars, then they're 
worth that. 

Is a person who works 40 hours a week not worth a 
m1n1mum of $21,008 in the State of Connecticut? And 
when we talk about those CEOs making their large, to 
say the least, salaries, does anyone talk about if 
you're making 15 or 20 or 50 million dollars the lost 
jobs that could have been provided in that company, 
the lost opportunity for research and development if 
that money had'been plowed back into the company 
instead of into homes overseas, bank accounts 
overseas, moving jobs overseas? 

We pay the minimum wage to people who work in 
Connecticut. We don't move jobs overseas. We pay the 
minimum wage to people who raise families in 
Connecticut who struggle at the end of every month to 
pay the bills. 

There aren't many of us who at this point in our lives 
worry about being put out of our apartment at the end 
of the month, not here in this Circle, but there are 
many people in the State of Connecticut who do get to 
the end of month and have to make a choice between 
what they can afford to pay and, if they make the 
wrong choices, there can be a spiraling cataclysmic 
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effect, perhaps losing their apartment, becoming 
homeless. 

Or if they don't have enough money to put the gas in 
the car, pay the insurance, get to work and they lose 
their job, the consequences for them are enormous. We 
may think that those few extra dollars don't mean all 
that much because they wouldn't mean all that much to 
the CEO but for those people who struggle in the State 
of Connecticut, those dollars mean everything: the 
ability to keep their families together, the ability 
to keep their job and be a productive member of our 
community with their own upward aspirations. 

So, Mr. President, this bill is a modest step forward 
on behalf of those who have the least working their 
hardest to provide for themselves and for their 
family. It's the least we can do to give them a hand 
up. 

Thank you, Mr. President. 

THE CHAIR: 

Thank you, Senator Williams. 

At this time I'd ask that the Clerk please announce 
that the Senate is voting on Senate Bill 32. 

· THE CLERK: 

Immediate roll call has been ordered in the Senate. 
Immed1ate roll call has been ordered in the Senate. 

THE CHAIR: 

The machine is open. 

Will all members please check the roll call board to 
maRe certain that your vote has been properly record. 
If all members ~ave voted and all votes have been 
accurately recorded, the machine will be locked. Will 
the Clerk please take a tally. 

THE CLERK: 

Senate Bill Number 32. 
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Total Number Voting 
Necessary for Adoption 
Those voting Yea 
Those voting Nay 
Those absent and not voting 

THE CHAIR: 

The bill has passed. 

Senator Looney. 

SENATOR LOONEY: 

35 
18 
21 
14 

1 

• 

Mr. President, would move for immediate transmittal -
~r move for a suspension for an immediate transmittal 
to the House of Senate Bill 32. 

THE CHAIR: 

The motion is for immediate transmittal. Is there 
objection? Is there objection? 

Seeing none, so ordered. 

SENATOR LOONEY: 

Thank you, Mr. President. 

Mr. President, if the Clerk would now return to the 
items previously place on the Consent Calendar and to 
read those items and call for a vote on the Consent 
Calendar. 

THE CHAIR: 

Would the Clerk please read the items on the Consent 
Calendar. 

THE CLERK: 

On page 1, Calendar 47, Senate Joint Resolution Number 
~ Also on page 1, Calendar 48, Senate Joint 
Resolution Number 26. On page 2, Calendar 49, Senate 
Joint Resolution Number 27. Page 2, Calendar 50, 
Senate Resolution Number 13. 
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All those opposed, nay . 

The ayes have it. The resolution is adopted. 

The House will stand at ease. 

(Chamber at ease.) 

(Speaker Sharkey in the Chair.) 

SPEAKER SHARKEY: 

Will the House please come back to order. 

Representative Aresimowicz. 

REP. ARESIMOWICZ (30TH): 

Thank you very much, Mr. Speaker. 

Mr. Speaker, I move for a suspension of our rules 

tor immediate consideration of Senate Bill 32. 

SPEAKER SHARKEY: 

Question is on suspension of our rules for the 

immediate consideration of Senate Bill Number 32? Is 

there objection to suspension of our rules? 

Is there objection? Hearing none, the rules are 

suspended for the immediate consideration of Senate 

Bill 32. 

Will the Clerk please call Senate Bill 32? 

THE CLERK: 
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Favorable report of the Joint Standing Committee 

on Appropriations, Senate Bill 32, AN ACT CONCERNING 

WORKING FAMILIES' WAGES. 

SPEAKER SHARKEY: 

Representative Tercyak, you have the floor, sir. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. I appreciate 

this opportunity. 

Mr. Speaker, I move for acceptance of the joint 

committee's favorable report and passage of the bill. 

SPEAKER SHARKEY: 

The question before the chamber is the acceptance 

of the joint committee's favorable report and passage 

of the bill. 

Will you remark, sir? 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. 

This is a simple bill raising the minimum wage 

for the people who earn the least among us. It will 

help us reward work. It will show that we value work 

more than the dependency. It will reduce cost of 

social welfare programs. It will promote economic 

growth because every penny that gets paid to someone 

as minimum wage gets spent in the local community and 
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it will strengthen families. Too often we talk about 

who earns minimum wage and we neglect the fact that 

whether it's a young person or an old person or an 

adult in between, it's an important part of a family's 

income. Thank you very much, Mr .. Speaker. 

Okay. What. we're going to do is the bill 

increases the minimum wage from its current 8.70 to 

9.15 cents on january 1st of next year, to 9.60 cents 

.in January of 2016 and finally to 10.10 on January 1st 

of 2017. The minimum is currently scheduled to 

increase to only $9 on next January 1st. This will 

freeze the percentage of hotel and restaurant 

employees tip credit at 36.8. It's 34.6 is allowed 

less than the minimum wage now. The percentage to 

hold the dollar amount the same was originally 

scheduled and will still go to 36.8 percent next 

January, but because the minimum wages will be up to 

$9.15 there will be a small wage increase for the 

people who depend on tips to get their earnings up to 

minimum wage and thereafter, the tip credit will 

remain at 36.8, which is significantly higher than the 

generally accepted 30 percent for federal workers and 

in other places. And as people get a raise in the 

minimum wage, people who depend tips to get their 
. I 
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earnings to the m~nimum wage will see their pay will 

be 63.2 percent of the standard minimum wage to 

account for the difference they make with tips. 

Through you, Mr. Speaker. 

I move for --

SPEAKER SHARKEY: 

You move adoption, sir. 

REP. TERCYAK ( 2 6'th) : 

I move adoption. Thank you. 

SPEAKER SHARKEY: 

Thank you, sir. 

I'm sorry. We're just correcting our microphones 

because Representative Tercyak's microphone was not 

high enough and when I speak it's getting feedback so 

that's why we're just clarifying. 

So --

REP. TERCYAK (26th): 

I'll try to do better with mine, sir. 

SPEAKER SHARKEY: 

Are you finished with your summary? 

REP. TERCYAK (26th): 

Yes. I have finished with my remarks. I think 

it's clear and I'm ready for any questions or 

conversation about it if it's good with you, Mr. 
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Spea~er, through you. 

SPEAKER SHARKEY: 

Thank you, sir. Thank you, sir. 

That's fine. 

Would you care to remark? Would you care remark 

on the bill that's before us. 

Representative Smith of the 108th. 

REP. SMITH (108th): 

Thank you, Mr. Speaker. 

And good afternoon and good afternoon to the 

chamber. You know, this morning when we had all the 

nice feedback for Representative Cafero, I felt a lot 

of love, I felt a lot of passion and I felt a lot of 

warmth. And Mr. Speaker, I was hoping that this bill 

would have been called immediately after that so we 

could have an initial vote. But in all seriousness, 

this is one of those bills that it is at first blush 

easy to want to vote for because why would you not 

want to help those that need it the most. I don't 

think there is a person in this chamber who doesn't 

feel that way. So raising the minimum wage to 10.10 

per hour if it would have a huge impact on the lives 

and the families of our citizens here in the state of 

Connecticut, there is not a person in this chamber 
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that would vote against it . 

· Well, when we take a deeper look at the results 

and the impact of this bill and what it will do to the 

state of Connecticut and those who work and employ 

employees in the state of Connecticut, I think you 

find something else that's much more detrimental. If 

you take a look also at who sent in testimony about 

who is opposed to this particular bill, the chamber of 

commerce, our small manufacturers, the veterinarian 

services, numerous restaurants, those who serve your 

meal on a Friday night when you take your kids or your 

wife out to dinner, or your husband. They're opposed 

to this bill. 

Why are they opposed to the bill you might ask? 

They're not alone. Trade associations, the local 

grocery stores, Connecticut Business industries, 

Connecticut farm bureau, our amusement parks, our 

local retailers, these are the people that we see on a 

weekly basis that have submitted testimony to the 

Labor Committee who have indicated that they are 

adamantly opposed to raising the minimum wage. And 

they're not opposed to raising minimum wage because 

they don't wish to help out those in need. They are 

opposed to the minimum wage because it will cost jobs. 
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It will cause prices to increase. What I must tell 

the chamber out of all the testimony that was 

submitted to the Labor Committee on this bill, the one 

that caught my eye the most was that of the National 

Federation of Independent Businesses. It's a 

nonpartisan group so to me it gives a little bit more 

credence than perhaps those that have a particular 

interest one way or the other. They represent small 

businesses here in Connecticut. 

And you're going to hear quite a few speakers I'm 

sure on this side of the aisle speak about this bill 

and if you would do one thing today, I would ask you 

to take a look at that testimony and see what it says 

because when you read it what the reports show and 

what the study show that this will cost millions, 

potentially billions of dollars in lost revenue and a 

massive loss of jobs in the state of Connecticut. 

Now, I'm not sure how that's good for us. I'm not 

sure how that's good for the people we represent. I'm 

not sure how that's good for the state of Connecticut, 

but that's what we're voting on here today. At first 

blush, it's a good it's a feel good measure. When 

you dig deep, it's a drastic measure . 

It's measure that will hurt the state of 
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Connecticut, the economy of the state of Connecticut 

and everything we stand for. We've been trying to 

promote business from the state of Connecticut since 

I've been up here, which isn't that long, four years. 

And we continue to fail to do so. Our rankings -- you 

know, we talked I talked to you last year about 

this time about the minimum wage increase th?t we 

passed, I think, it was last May. We ranked here in 

the state of Connecticut at the very bottom of all the 

economic data across the country, the very bottom. 

we are still there and in some measures we're 

worse. There is also another study that 1 recently 

came across and it's a very recent study. It was 

performed by the Express Employment Professionals. 

Apparently, they're the nation's largest privately 

held staffing firm and they were asked -- they went 

out and asked the human resource personnel and 

business owners, what impact would the minimum wage 

have -- and this is across the country. It's not just 

Connecticut because they were talking about President 

Obama's plea to the states to raise the minimum wage 

to 10.10, which is exactly what we're looking to do 

here, so they asked the business owners and the human 

resource personnel what effect, if any, would this 



• 

• 

• 

000491 
mb/gbr 
HOUSE OF REPRESENTATIVES 

108 
March 26, 2014 

have, the response is pretty amazing. Thirty-eight 

percent said they would lay off workers, 38 percent. 

They're going to cut jobs. Fifty-four percent said 

they would reduce hiring and 65 percent said they 

would pass the cost on to the consumers. We all know 

what impact that has on each of us. 

Our mom and pop stores, our corners stores, our 

restaurants, our local businesses, they're all hanging 

on by the bare thread. People are losing their homes 

on a weekly basis. Connecticut has not come out of 

the recession and yet we are imposing a strong mandate 

on employers to pay more out of their bottom line . 

The Connecticut Center for the Economic Analysis 

reports that 13.9 percent of our employed workforce is 

underemployed. And they're underemployed because the 

bottom line dollar just isn't there to pay them a full 

week's salary. They've been reduced to 34 hours a 

week or less and that's because of the status of the 

state of Connecticut and the economic conditions that 

we all suffer here. Jobs are tight. 

Stew Leonard's in Danbury had openings for 185 

people -- I'm sorry 85 people and they received 

1,800 applications. Think about that. Stew 

Leonard's, 85 openings, 1,800 applications. That's a 
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lot. So you can understand why people are unemployed, 

underemployed and looking for employment or leaving 

Connecticut to find employment elsewhere. This will 

not help the state of Connecticut's employment 

situation. Our college grads, 44 percent are 

underemployed. They're working at jobs that they have 

-- that have nothing to do with their degree. They're 

bartending. They're working at the grocery store. 

They're working behind the deli counter. They're 

doing whatever they can do to make ends meet while 

they live at home with mom and dad because they can't 

afford to get out on their own . 

You know, if you think about it, Connecticut is 

made up of all kinds of businesses. Big business, 

small business, but mostly as we all know, Connecticut 

is made up of small business, 9 employees or less. 

And I've heard different numbers thrown about, 82 

percent, 72 percent, pick a number. It's pretty high. 

It's the backbone of our state. Your neighbors, my 

neighbors, our friends, our colleagues, that's who 

makes up businesses here in Connecticut. So the point 

I'm making is while this bill may target the big 

business, the big box stores and the so-called 

executive salaries that they make -- and this was 
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brought out during the labor hearings. We're going to 

target the big box stores and, you know, their 

executives are making millions of dollars and why 

should these people who are making less than minimum 

wage or minimum wage suffer. It's time to bring them 

up to speed. That sounds good, but the reality is 

what we're effecting here are the 72 to 82 percent of 

the small businesses here in the state of Connecticut. 

Those are the ones that will bear the brunt of 

this. The big box stores can absorb it and they will 

absorb it. Small morn and pop stores, they'll be 

laying off people. And I guess I'll sum it up this 

way, Mr. Speaker, you know, the question is will 

raising the minimum wage help some people. I think 

you have to answer yes, it will help people. There is 

no doubt about that. But it will not do what it's 

intended to do. If we're trying to raise the wage 

such that people can be self-sufficient to live on 

their own, to be free of the dependents of the state 

of Connecticut, this bill will not do that. It's not 

even close to doing that. The data we received in the 

Labor Commission -- Committee is that in order to 

survive in the state of Connecticut without the 

state's dependence is to earn a wage of close to $18 
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per hour. So until we look at this at a global 

perspective on a statewide level and stop putting the 

onus on the back of our business owners, bills like 

this will just create bad policy in Connecticut 

because we're not attacking, ladies and gentlemen, the 

underlying problem. We haven't broached it a bit. We 

raised the minimum wage so that it will help a few 

people, but they are still going to need the state's 

assistance. 

Until we give them enough money on behalf of the 

state of Connecticut to earn a wage that they all can 

live on without state dependence, we've done nothing 

for them. So for that reason, Mr. Speaker, and for 

the reason that it will hurt Connecticut as opposed to 

helping Connecticut, I stand in opposition to the bill 

today. Thank you. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark further on the bill 

that's before us? 

Representative Alberts of the 50th. 

REP. ALBERTS (50th): 

Thank you, Mr. Speaker . 

If I may, several questions to the proponent of 
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the bill that's before us. 

SPEAKER SHARKEY: . . 

Please proce~~! sir. 

REP. ALBERTS (50th): 

Thank·you, Mr. Speaker. 

As I look at the bill that we have·, I'm a little 

confused. I understand that last year we made 

adjustments to the minimum wage and correct me if I'm 
I 

wrong, but present language has the minimum wage 

rising effecti've January first to $9, is that not 

correct? Through you, Mr. Speaker. 

SPEAKER· SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

'Thank you, Mr. Speaker. 

Through you, that's exactly correct and the extra 

money that those pe9ple will be earning will put them 

closer to reaching the amount of money people need to 

earn and there is not one of them who would tell you 

that they don't need that raise because it doesn't do 

enough, because it doesn't get them to $18, because it 

doesn't get them to a minimum wage -- a living wage, 

yes, you're exactly right. All we're planning on 

doing was ra~sing it to $9 an hour beginning next 
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January. And under this bill, next January instead of 

$9 an hour, we'll raise it to 9.15. Through you, Mr. 

Speaker. 

SPEAKER SHARKEY: 

Representative Alberts. 

REP. ALBERTS (50th): 

Thank you, Mr. Speaker. 

And for the record, I will also admit that if 

someone were to give me a raise, I would gladly take 

it and not complain about it. One of the concerns, 

though, that I have is -- is the backdrop for that 

increase-to $9.15. has there been something that's 

happened in the Connecticut economy that's been so 

profound, so positive that necessitates or justifies 

this increase based on the economic factors that we're 

seeing, through you, Mr. Speaker. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speak~r. 

And the answer is, the economic factor that's 

profound, more and more people are coming to realize 

that our present minimum wages are just not enough, 

that we -- deindustrialization and globalization have 
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had their effect on Connecticut. More and more of the 

jobs that are left are in nursing homes, they're in 

restaurants, they're in office buildings. Eighty-five 

percent of minimum wage jobs are in similar job sites. 

The people who are putting the fries into the deep 

fryer, the people who turning and cleaning our loved 

ones in the nursing home, the people who are mopping 

the floors in the big office buildings in town. They 

will all benefit from this. These are jobs that 

cannot be shipped overseas. Until somebody comes up 

with teleportation, all these jobs will be here. We 

don't have to worry about them disappearing. If we 

believe that work should pay and most of us do, then 

the jobs that are here are the ones that should be 

paying. Through you, Mr. Speaker. Thank you. 

SPEAKER SHARKEY: 

Representative Alberts. 

REP. ALBERTS '(50th): 

Thank you, Mr. Speaker. 

And I thank the proponent for his answers. I 

share his same passion for ensuring that we have a 

fair and just minimum wage. I think perhaps I go 

about a little differently in terms of some of the 

factors that I consider, but I do share the same 
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passion, having been one of those people that's worked 

in the fast food industry for a number of years when I 

was in college. I had the burns to account for the 

French fries that I cooked. One of the concerns that 

I hear consistently from the folks in my district and 

from advocates for seniors including representatives 

from AARP is the effect that any change in the minimum 

wage might have on their pocketbook, on their ability 

to pay for expenses and to adjust their balances. And 

that to me, is a very critical concern because the 

increase that we are projecting here is a pretty 

significant increase. I looked at what the potential 

was if we took a hypothetical employee who had started 

January 1, 2013, and was working on January 1, 2017, 

does the proponent have a sense of what the compound 

interest rate would be on the growth of the minimum 

wage. Through you, Mr. Speaker. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Through you, Mr. Speaker, I'm sorry, would you 

please repeat the dates. 

SPEAKER SHARKEY: 

Representative Alberts. 
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REP. ALBERTS (50th): 

Thank you, Mr. Speaker. 

And the dates would be someone who started 

working January 1, 2013, saw the increase that we just 

put into place, saw the projected increase for 2015, 

'16 and looking to 2017. Looking at that four-year 

span, do you have a sense of what the compounded 

growth rate in the minimum wage would be. Through 

you, Mr. Speaker. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Through you, Mr. Speaker, no. 

SPEAKER SHARKEY: 

Representative Alberts. 

REP. ALBERTS (50th): 

Thank you, Mr. Speaker. 

The approximate compound rate is 5 percent and 

that is a very significant number. I know that many 

of the people here including all of us sitting here 

have not had their wage increase by that level and so 

it's a very significant number in terms of a burden to 

be borne by the economy. You know, it is for that 

reason, Mr. Speaker, that I think we need to adopt a 
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different methodology for approaching this. The 

clerk, Mr. Speaker, is in possession of LCO 3131. I 

asked that it be called and I be granted leave to 

summarize . 

. SPEAKER SHARKEY: 

The chamber will stand at ease for a moment. 

(Chamber at ease.) 

THE CLERK: 

LCO Number 3131, offered by Representative 

Cafero, Klarides and Candelora, AN ACT CONCERNING 

WORKING FAMILY WAGES. 

SPEAKER SHARKEY: 

Mr. Clerk, is that the LCO number was 3131? 

Okay. It's not on the board. So we'll -- so if we do 

this in order, I'm going to ask you, Mr. Clerk, if you 

would please ~all House LCO 3131, which will be 

designated House Amendment "A." 

li'HE CLERK: 

House Amendment "A" LCO Number 3131 offered by 

Representative Cafero, Klarides and Candelora. 

SPEAKER SHARKEY: 

The gentleman has asked leave of the chamber to 

.. 
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summarize. Is there objection? 

Seeing none, you may proceed, sir. 

REP. ALBERTS (50th): 

Thank you, Mr. Speaker. 

We really have an opportunity today to do 

something revolutionary here in our chamber. You 

know, we have heard about the need to raise the 

minimum wage. I've been here long enough to say that 

I both voted in favor of and against minimum wage 

increases in the past. Let's end this and let's 

develop a methodology to look at minimum wage 

increases happeni~g in a thoughtful, logical manner, 

tied to the.growth in social security adjustments. 

Cost of living adjustments are reviewed every year, 

Mr. Speaker. I believe that this right here 

represents an opportunity for us to become 

revolutionary in Connecticut. I move adoption. 

SPEAKER SHARKEY: 

The question before the chamber is adoption of 

House Amendment "A." 

Will you remark further on House Amendment "A." 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. 
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I'm going to ask people to reject this amendment. 

When we're talking about the facts of what things cost 

and stuff, there is one thing that's not mentioned in 

this amendment. It sounds good to say we're going to 

index minimum wage to inflation and were minimum the 

$18 plus change that a previous speaker said is 

necessary to make ends meet in Connecticut, we -- it 

would be the right time to be looking at what we 

should index the minimum to so that we don't go 

through this too regularly, but the truth is, the 

minimum wage is not yet anywhere near a living wage. 

It's not sufficient as even a minimum wage and that's 

why it would be wrong. It would be wrong to be 

pegging it to an inflation thing now. It we want to 

peg to an inflation when you -- when the amendment is 

put forth to raise it to $18 and change, and then peg 

it to inflation, I will begging the members to vote 

it. 

Thank you. Through you, Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Do you care to remark? We have a few people on 

the board. If you care to remark further on House 

Amendment "A." 
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Representative Alberts. 

REP. ALBERTS (50th): 

Thank you, Mr. Speaker. 

I just wanted to proceed a little further. This 

amendment, as proposed, would keep the projected 

minimum wage increase to $9 and -- $9 even for January 

1st of 2015 and then would go from that point forward. 

If there were not adjustments in terms of social 

security, cost of living adjustments, there would be 

no increase for that particular period. It would not 

go backwards. There would be no increase. So this, I 

believe, is a positive move that moves us forward. It 

moves us in a thoughtful, rationale way. It basically 

disconnects us from having the conversation about 

making adjustments without doing it in a thoughtful, 

practical way and it respects the fact, I believe, Mr. 

Speaker, that we have a body of people who are 

dramatically impacted by the cost of living. And that 

input and that practical group is not just the folks 

that are earning the minimum wage, but the more than 

53 million Americans who receive social security 

benefits. 

Thank you, Mr. Speaker . 

SPEAKER SHARKEY: 
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Thank you, sir. 

Do you care to remark? Do you care to remark 

further on House Amendment "A"? 

There are members on the board. If you wish to 

speak on House Amendment "A," I would ask that you 

stand in place so that I could recognize you. 

If not, let me try your minds. All those in 

favor of House Amendment "A," please signify by saying 

aye. 

REPRESENTATIVES: 

Aye. 

SPEAKER SHARKEY: 

Those opposed, nay. 

REPRESENTATIVES: 

Nay. 

SPEAKER SHARKEY: 

The nays have it. The amendment fails. 

Do youccare to remark further on the bill, S.B. 

32? Do you care to remark further on S.B. 32? 

Representative Simanski of the 62nd. 

REP. SIMANSKI (62nd): 

Thank you, Mr. Speaker. 

I appreciate the opportunity to speak on this 

bill. Colleagues, you will be happy to know at this 
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time, I'm n9t going to talk about Frosty the Snowman 

or Scrooge, no cartoon characters, no fictional 

characters and I'm hot going to bring my wife into 

this conversation like ; did last time. I want to 

talk about my own personal experiences, my own 

observations. 

Throughout my lifetime, I've come across events 

where I've been confronted by the very wise adage, you 

can't have your cake and eat it too. That adage in a 

very few words describes a physical ·reality. It 

describes an either or situation. For me, if you're a 

teacher in the room, you'll understand that I'm a 

visual learner so on one hand, I see a picture of a 

plate with a fully iced and decorated cake sitting ·on 

it. .On the other hand, I see a picture of an empty 

plate with a few crumbs on it. 

You can't have your cake and eat it too is very 

significant to me because of a childhood learning 

event, one that just happens to involve a cake. As my 

m9m told the story, she was in the kitchen. She had a 

cake baking in the oven and she was making up the 

ingredients for the chocolate icing to go on the cake. 

Little Billy and my sister -- younger sister, Joann, 

we were in the kitchen because we were mommy's little 
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helpers. After my mom mixed up the ingredients, she 

titled back the head of that Sunbeam mixer, with the 

spatula, she carefully scraped off some of the icing 

from those two chrome beaters. She had ejected from 

the beater from the mixer, gave one to Joann and 

one to me and we had the very onerous and difficult 

task of licking those beaters cleaners. 

Now, while we were busy doing our job, my mom 

iced the cake and when she was done, Joann and I 

really,· really wanted a piece of that cake. We begged 

her. Mom, can we have a piece of cake? And she was 

adamant and resolute. She pointed her finger at us 

and said absolutely not. Kids, there is a time and 

place for everythi~g and this cake was dessert. Well, 

appa~ently Joann and I were really brats that day. We 

kept whining and begging and pleading, eventually wore 

mom's willpower down so she cut a slice of cake for 

Joann and a slice of cake for me. Now, while we were 

sitting at the table eating that cake, in comes my 

older brother Bob. He had to have a slice. Shortly 

thereafter, my dad came in to the dining room. He had 

to have a slice. And guess what, when mom saw all of 

us enjoying that cake, she had to have a slice too . 

Now, you just got to fast forward that picture 



• 

• 

• 

000507 
mb/gbr 
HOUSE OF REPRESENTATIVES 

124 
March 26, 2014 

ahead a couple of hours to dinner time. Mom comes 

into the dining room with a nice honey-glazed oven 

baked ham. We Pollocks like our ham. She also had 

some mashed potatoes and red beets. And even though 

that meal smelled and looked absolutely delicious, 

needless to say no one in the Simanski household was 

very hungry that day. We just kind of picked at the 

meal. I'm sure at that time mom regretted her earlier 

decision and her lack of willpower, but she did say to 

my brother Bob, who was old enough to know better and 

my dad, they both had very, very guilty looks on their 

face. And then to add insult to injury, Joann and I 

had the audacity to say, Hey Mom, what's for dessert? 

Well, the entire Simanski household learned a 

very valuable life lesson that day. One that mom 

would never let us forget. There are consequences to 

your actions. You can't have your cake and eat it 

too. As I was' reading the text of this bill that life 

lesson and that wise adage, they both came to mind. 

As a visual person, I see Connecticut struggling 

economy as similar to a cake that is still baking in 

the oven. It's not ready. And two of the most 

important ingredients in that cake are the business 

climate and job growth, the business climate and job 
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growth. During my three short years here in this 

esteemed body, we've discussed increasing the minimum 

wage every year. To me, that's like reaching into the 

oven when the cake is still cooking and carving a 

slice off of that cake. 

And when we, the only state in the nation passed 

mandatory paid sick leave, to me, that was like 

opening up the oven door, taking the cake out of the 

oven, placing it on the stovetop and carving a huge 

chunk out of it. Now, you don't have to be a baker to 

understand that it's not wise to start slicing up a 

cake when it's still cooking. As I was reading the 

text of this bill, another picture came to mind. In 

case you can't tell by my accent, I'm originally from 

the New York City area and I was thinking of those 

horse-drawn carriages that you see around Central 

Park. It's a pretty neat site. Now, those horses 

have blinders alongside their eyes. Those blinders 

ensure that the horse will only go in a straight line. 

Those blinders ensure that the horse will only go 

where the driver tells it it must go. 

The reason that picture came to mind for me was 

because I believe, as legislators, we can't have 

blinders on when we're looking at a bill. In this 

··' 
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instance, we just can't look at the very small 

minority of people that will be affected by this bill. 

Rather, we're obligated to take a step back and look 

at the bigger picture. We're obligated to consider 

what effect this bill will have on every resident in 

the state of Connecticut. We're obligated to consider 

the effect that this bill will have on the business 

community and just as importantly, we're obligated to 

consider the effect that this bill will have on job 

growth. And since we're talking about business 

climate and job growth, .I believe we need to widen our 

perspective even further. We need to look beyond the 

borders of this great state. We need to look 

nationally as well as internationally. 

How will the business community at large perceive 

the actions of this Legislature. An entrepreneur 

looking to open up a new green energy company or a new 

biotech firm, how will he or she perceive the business 

climate here in Connecticut. A national or 

international corporation looking to relocate, looking 

to create new subsidiaries, looking to expand, how 

will they perceive the actions of this legislature, 

how will they perceive the business climate here in 

Connecticut. Actually, those are rhetorical questions 
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because we already know the answer, don't we? When 

Forbes Magazine and other respected organizations rate 

Connecticut as near dead last when it comes to being 

open and friendly for business. Connecticut cannot 

afford to make its infamous business reputation any 

worse than it already is. 

So, colleagues, since it helped clarify my 

thought process on this bill, I offer up your 

consideration of the wise adage, you can't have your 

cake and eat it too. Either you want to see 

Connecticut's struggling begin to revive, either you 

want to see job growth here in the state of 

Connecticut, either you want your actions and not just 

hollow words to reflect that Connecticut is open for 

business or you will prematurely being carving and 

slicing up Connecticut's still struggling economy. As 

I evaluated the options, for ~e, the decision became 

crystal clear. I want to see Connecticut's struggling 

economy begin to revive. I want to see job growth 

here in the state of Cqnnecticut and I want the 

business community, especially the small businesses 

that this will effect most, I want to see the business 

community see by my actions that Bill Simanski 

welcomes business into the state of Connecticut, Bill 
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Simanski wants to see that businesses that are in 

Connecticut stay in Connecticut. Bill Simanski wants 

to see the business community expand and grow and 

prosper and more importantly create new jobs. 

For those reasons, I will be voting against this 

bill. There are consequences to our actions. You 

can't have your cake and eat it too. Thank you, Mr. 

Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Do you care to remark further on Senate Bill 32? 

Representative Shahan of the 135th . 

REP. SHABAN (135th): 

Thank you, Mr. Speaker. I, too, rise in 

opposition to the bill, but for perhaps different 

reasons than what's been expressed in the past. Let's 

step back and take a look at what we're doing here. 

You know, we -- how is the bill being couched? How 

are we pitching this bill to our friends and our 

neighbors and the people in Connecticut? We're saying 

that this is going to help our economy and this is 

going to help workers in the state of Connecticut. 

We're saying that this is actually going to improve 

the lives of workers· and our friends and our 
' 
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neighbors. We're ignoring the fact that only about 5 

percent of Connecticut workers actually earn minimum 

wage and ignoring the fact that most 50 percent if 

not more of minimum wage workers are under 25 years 

old. In fact, most of them are teenagers, entry 

level. 

So what are we really saying? We're arguing that 

a buck ten over the next two to three Y,ears is going 

to help workings in the state of Connecticut, a buck 

ten, four quarters and a dime, four quarters and a 

dime. That's what we're arguing. We're going to have 

-- we're trying to convince people, our friends, our 

neighbors, our workers, our colleagues that a dollar 

ten is going to help lower our unemployment rate. 

What's our unemployment rate? The actual unemployment 

rate is closer to 10 percent than the real numbers 

when you actually count the people who have left the 

workforce, a buck ten, four quarters and a dime. 

That's going to help lower the unemployment rate? I 

don't think so. 

Will a dollar ten get back the 10,000 workers who 

have left the work force in the last three or four 

years? Four quarters and a dime, are they are 

those 10,000 workers coming back into the work force? 
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I don't think so. A buck ten is not going to do it . 

Will a buck ten get the 20,000 people who have fled 

our state in the last three to four years, just threw 

up their hands and said, you know, we can't live here 

anymore. We can't work here anymore. We can't afford 

it here anymore, the young and the old leaving the 

state. We've lost 20,000 citizens in the last few 

years. So what do we propose? How are we going to 

fix it? A buck ten over the next two to three years, 

a buck ten an hour. 

Well, I think if anyone really looks at what the 

answer to the question is, of course a dollar ten is 

not going to solve any of these problems. But the 

bigger issue is, at least for me, is I think our 

workers -- I think Connecticut workers are worth more 

than a dollar ten. I think our friends, our 

neighbors, our family members who are suffering 

through our still lagging economy are worth more than 

a dollar ten. For quarters and a dime isn't going to 

do it. All this is is another mandate rather than 

curing the disease. A buck ten cures nothing. What 

does cure the problem is promoting opportunity, 

promoting business stable tax and regulatory 

structure, same stuff we're always talking about in 
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here. You grow your tax base, that grows your 

education base, that grows your opportunities. The 

employers get -- the employers can hire people. The 

employment rate goes down. That grows your tax base. 

It's a (inaudible) process. 

Let's grow businesses that actually families can 

live on not the minimum wage. The minimum wage 

doesn't do it. My son makes the minimum wage. He 

drives a boat during the summer, a part-time job. My 

nephew makes the minimum wage. I think he runs a 

Ferris wheel at carnival. That's what the minimum 

wage is. I know there are folks working hard in some 

fast food places and in some of the big box places. I 

know there are -- I know there are, but I also know 

that my family was struggling, a lot of guys had to 

work two jobs. A lot of men and women had to work two 

jobs and that's just the way it is. That's the way 

it's always been. It's the way it is. 

A dollar ten isn't going to do it. A buck ten is 

not going to do it. Our workers, our friends, our 

neighbors, our constituents are worth more than four 

quarters and a dime. So if you step back and take a 

look at what this bill is trying to do, realize that 

it's not going to do it and I think you have to vote 
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no because this bill will raise the unemployment rate . 

Thank you, Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark on the bill that's 

before us? 

Representative Rutigliano of the 123rd. 

REP. RUTIGLIANO (123rd): 

Thank you, Mr. Speaker. 

Mr. Speaker, I rise in opposition to this bill. 

I feel like I"m having a little bit of deja vu. I 

thought we were just here last year discussing these 

same issues over and over again. And being in the 

restaurant business, I feel that I'm on the frontline 

of the minimum wage debate. For the most part in my 

experience, minimum wage is for workers just entering 

the job market. It's the first opportunity to earn a 

paycheck, to learn how to conduct themselves in the 

workplace. Most specifically, the fact that the 

argument made by the good representative that because 

the jobs can't leave the state of Connecticut, we 

should punish them because they're still here really 

just didn't quite sit well with me . 

I would like to talk about the serves and more 
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specifically what we did last year. Last year, we 

raised the minimum wage, but we froze what a tipped 

employee earns per hour. If it was good enough last 

year, I'm curious to know why it's not in the bill 

this year. The tipped employee in a restaurant is 

typically the highest paid person in the building. 

They're the ones not asking for an hourly wage. It's 

usually the cook or the hostess that needs more money 

or asks for money. And it's beyond my comprehension 

by we would raise the rate a tipped employee. 

If you take a look at the states around us, 

Connecticut tip wage this year is $5.69 . 

Massachusetts and Rhode Island are 2.39 and 2.69. We 

are just about double the states around us are paying 

their tipped employees. So in saying that, Mr. 

Speaker, I have an amendment. It's LCO 2974. Would 

you please ask the Clerk to call it and I be allowed 

to summarize. 

SPEAKER SHARKEY: 

Does the Clerk have this LCO in their possession? 

Okay. And the LCO number again, I'm sorry. 

REP. RUTIGLIANO (123rd): 

29 -- 2974, Mr. Speaker . 

SPEAKER SHARKEY: 
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All right. With that, would the Clerk please 

call LCO 2974. Did I get that number right? 

REP. RUTIGLIANO (123rd): 

Yes. 

SPEAKER SHARKEY: 

Which will be designated House Amendment "B." 

I'm sorry. Please proceed, Mr. Clerk. 

THE CLERK: 

Amendment LCO 2974 offered by Representative 

Cafero, Klarides and Candelora, to be designated House 

Amendment "B." 

SPEAKER SHARKEY: 

The gentleman seeks leave of the chamber to 

summarize House Amendment "B." Is there objection? 

Is there objection? 

Seeing none, you may proceed, sir. 

REP. RUTIGLIANO (123rd): 

Thank you, Mr. Speaker. 

Mr. Speaker, I fee~ I need to go over exactly 

what the tip credit is in the state of Connecticut 

because there is always confusion about the tip 

credit. In the restaurant business or in a tipped-

employee situation, we are allowed to pay below 

minimum wage as long as the tipped employee with tips 
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makes at least the minimum wage. So if our concern is 

for the waitress at the diner or the waiter at the 

diner not making enough, if they do not make enough in 

tips, you must pay them the minimum wage. So those 

employees are protected. The tips that are claimed 

are fully taxable. They're income. We pay the 

employer matching tax on -- on every time that they 

claim. So I know in in my restaurants we did the 

math. On average, our servers about $24 an hour. 

Other restaurants have come to us and said there 

is $19 an hour. The national average is 13 and change 

per hour for a tipped employee and that's with a 

different varying tip credit wages. I ask that we 

pass this bill -- or this amendment to this bill 

because looking at the burdens of what we've put on 

our restaurants over the past few years. We've raised 

the minimum wage not once, we're going to raise it 

twice. We passed paid sick leave, a mandate that 

we've all had to implement paid bookkeepers for to 

regulate. We have not realized the full cost of 

Obamacare, the employee mandate hasn't kicked in it. 

The restaurant business is a high -- high labor, low 

margin industry, ill-suited for mandates like 

Obamacare and rises in employment expenses. 
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So with that, Mr. Speaker, I ask for a roll call, 

that the vote be taken by roll. 

SPEAKER SHARKEY: 

Sir, did you move adoption of the resolution? 

REP. RUTIGLIANO (123rd): 

Oh, I'm sorry, Mr. Speaker. I do move adoption 

of the amendment and ask for a roll call vote. 

SPEAKER SHARKEY: 

The question before the chamber is adoption of 

the resolution and the gentleman has requested a roll 

call vote. All those in favor of a roll call vote 

please signify by saying aye . 

REPRESENTATIVES: 

Aye. 

SPEAKER SHARKEY: 

It's the opinion of the chair that the necessary 

20 percent has been met and the vote will be taken by 

roll. 

Do you care to proceed further, Representative, 

in your summary? 

REP. RUTIGLIANO (123rd): 

I'm asking for support of the amendment, Mr. 

Speaker . 

SPEAKER SHARKEY: 
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Thank you, sir. 

Do you care'remark further? Do you care to 

remark further on the amendment? 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker, to comment on 

the amendment. 

This is money that people need that they're going 

to spend. The majority of people who earn minimum 

wage, whether it's in a restaurant or a nursing home 

or wherever, over half of them are 35 years old and 

over. We have a third of women including young women 

who work in Connecticut are earning the minimum age, 

some of them the tipped minimum wage. Almost a 

quarter of the men who work in Connecticut, including 

young men, are earning only the minimum wage. While 

I'm aware that the fine gentlemen offering the 

amendment has a gr~at restaurant and people happily 

tip well and that about the only thing that constrains 

their tips is there is that the price -- is that the 

prices are reasonable instead of very high and 20 

percent of reasonable isn't as good at 20 percent at 

very high, but the truth is, these people go to work 

every day and they deserve to earn a living. 
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They will spend it. The only real question here 

is our we going to help our economy by having people 

who earn money spend it. There is not a boss in 

America who is running around saying raise the minimum• 

wage because I can afford it. If they could afford 

it, they wouldn't be paying minimum wage. And yet, 

when it ha~pens, it happens. You mention -- we hear 

about sick time, and yes, that was supposed to be end 

of everything, but you know, when people came form the 

restaurant industry and complained about raising the 

minimum wage last time and what burden it was, they 

mentioned sick time and everybody who was in the room 

complaining about what a burden it was has expanded, 

either opened another restaurant or opened a huge 

warehouse and office complex. 

It sounds nice to say, let's not give it to them. 

It's not because they're unworthy, but that's the 

argument, folks. Please vote no on this amendment. 

It does nothing to help the real economy where most 

workers live. Thank you. 

SPEAKER SHARKEY: 

Thank you, sir. 

Do you care to remark further on House Amendment 

"B"? 
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Representative D'Amelio . 

REP. D'AMELIO (71st): 

I'd like to speak on the amendment. 

SPEAKER SHARKEY: 

So you will to speak on House Amendment "B"? 

REP. D'AMELIO (71st): 

Yes, I'd like to. 

SPEAKER SHARKEY: 

Please proceed. 

REP. D'AMELIO (71st): 

Thank you, Mr. Speaker. 

Mr. Speaker, I rise_ in strong support of this 

amendment. Someone that is in the restaurant 

business, as many of your know, this will go a long 

way in helping this industry survive in the state of 

Connecticut. As you know, the restaurant business has 

one of the highest failure rates out there. Ladies 

and gentlemen, I know of wait staff members that have 

refused -- refused advancements in careers that were 

asked to become managers of restaurants to make 15, 16 

dollars an hour and they refused it. They would 

rather stay on the wait staff. They would rather be 

waiting tables because they're making money. You 

know, look at the surrounding states, as my good 

{' 
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friend Representative Rutigliano mentioned, Rhode 

Island has an $8 an hour minimum wage, wait staff they 

pay 2.89. Massachusetts, $8 dollars an hour, they're 

paying their wait staff 2.63. 

New Hampshire has a $7.25 minimum wage, they're 

paying their wait staff $3.26 and Maine is 7.50 an 

hour and they're paying their wait staff 3.75. Why? 

Waiters and waitresses out there and even barkeepers, 

they're not there for that minimum wage. They're 

there because they know that they can make far more 

than that. On my staff, I have people that are RNs. 

I have teachers that only want one night a week to 

help supplement their income. I have single moms that 

are working at my place and working another job and 

they depend on my job. Yes, they're making 5.69 an 

hour. 

Sometimes they even forget to pick up their 

paycheck because that's not what's important to them. 

What's important to them is that they're able to be in 

an establishment and make money. That's what it's all 

about. You know, the restaurant industry is very 

difficult. Food costs keeps going up. Your utilities 

keep going up. Everything keeps going up around you . 

The only thing you can control in your restaurant is 
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your labor and I'm going to tell you, ladies and 

gentlemen, I only have so many dollars a week that I 

can spend on labor, and rest assure, if my staff is 

watching, I'm not meaning to say this to frighten 

them, it will affect them because I have nowhere else 

to go. I will be cutting hours. I will be laying off 

people. 

There is no if, ands or buts about it. I'm 

hanging on by my -- by my fingernails. I lose sleep 

at night trying to figure out how to keep my doors 

open and how to keep my people employed. I go without 

a paycheck to keep my people in employed, to keep my 

business going. Those are the realities, hey, that's 

what I chose to do in life. That's what I'm doing, 

okay. I'm not asking anybody to have sympathy, but 

not only am I going through that, but many other 

people are going through that. Not everybody out 

there is a big business and they're lining their 

pockets like everyone in here might think they are. 

This amendment is a good amendment. It would 

help the restaurant industry and the state of 

Connecticut stay competitive and more importantly, it 

will help retain the jobs that are out there because 

there are -- there aren't any jobs -- you know, I have 
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people applying for jobs every single day. I have 

people begging me if they could just go on shift for 

one night week because they can't find work anywhere. 

It's sad what's going on and it's sad what's going on 

right here because it's like there is a different 

reality up here in Hartford. I can't understand, you 

know, what we're doing here. 

We're trying to help people. We're not helping 

people by doing this. We're hurting them. The very 

people we're trying to help, we're hurting. So I urge 

you to really take a look at this, take a look at all 

the other wages that the other states are paying far 

before minimum wage for wait staff. And we're only 

taking wait staff. We're talking about people that 

make tips and if they're in an establishment where 

they're not making up to the minimum wage with their 

tips, then they get paid minimum wage by that 

employer. Think about the people that refused 

advancements in restaurants because they make ~ar more 

money waiting on tables then th~y would managing the 

front of the house or even managing the back of the 

house. 

Think about that, ladies and gentlemen, help 

help your small mom and pops out there. I'm sure you 
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all have a favorite pizza place or you have a favorite 

restaurant that's out there and that's struggling. 

Help them by passing this amendment. Thank you, Mr. 

Speaker. 

SPEAKER SHARKEY: 

Thank you, Sir. 

Do you care to remark further on House Amendment 

"B"? 

If you could stand and be recognized, we have 

other folks on the board who wish -- I assume wish to 

speak on the underlying bill. 

Representative Carter . 

REP. CARTER (2nd): 

Thank you very much, Mr. Speaker. I do wish to 

comment in support of this amendment. You know, I 

would like to be able to go out to eat once in a while 

and, you know, it's interesting because I have two 

kids at home. I'm more or less a single dad. I've 

taken a h~ge pay cut to serve in the Legislature and 

it's difficult to go out and eat as it is right now. 

I mean, tonight is a good example. After we get out 

of here, I would hopefully like to go out and meet my 

kids and maybe we can grab a bite of dinner. Now, 

we're going to turn around with this and by not 
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excluding wait staff in this bill, we're going to 

double the labor -- labor costs of my local 

restaurant. You know, it was already said earlier 

that -- that a good living wage might be 18 or 20 

dollars an hour. Well, guess what, folks in some of 

these wait staff positions are making 18 or 20 dollars 

an hour. So it doesn't make any sense to me that 

we're going to go out and we're going to double the 

labor costs of my local restaurant because eventually, 

that cost is going to be put back on all of us. 

Now, we already know that they're operating on 

very small margins. Go out and talk to your local 

businesses. Go out and talk to your local· restaurant. 

You know that they're operating on small margins. Why 

in the world would we not exclude the wait staff from 

this bill. It makes absolutely no sense to me. So I 

am full support of this amendment and I think it makes 

the most commonsense of anything I've seen today. 

Thank you, Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark further House Amendment 

"B"? 

Representative Ziobron. 
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REP. ZIOBRON (34th): 

Thank you, Mr. Speaker. 

I wasn't planning on getting up and speaking, but 

after listening to Representative D'Amelio, I feel 

that I do need to tell my story. I started in the 

restaurant business when I was 15 years and I am one 

of those people who turned down many management 

positions to become a waitress and stay as a waitress 

up until I was pregnant with my daughter, which was 19 

years ago. And the reason I did so was because I 

averaged $28 an hour, $28 an hour. And many times 

when I picked up my paycheck, it was zero, zero, zero . 

Week after week, my paycheck was zero dollars because 

I made so much money waitressing and it wasn't until I 

physically couldn't do it when I was pregnant with my 

daughter that I finally agreed to take on a management 

role for a great restaurant that's out of my district 

' in Marlborough. 

And I worked there for almost ten years and I'm 

really concerned about what the message is that we're 

sending to restaurant owners because when I go out to 

eat, I leave 20 percent. I leave 20 percent because I 

know how much they make an hour. Now, if those same 

waitresses are going -- or waiters are going to be 
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making $10 or $9 an hour, I know because I was in the 

business, that those food prices are going to go up. 

So what are we doing? Are we saying to those 

restaurant owners, now you're going to have to raise 

your prices and how is that going to effect families. 

So through you, Mr. Speaker, if I could ask a 

question to the proponent of the amendment, because I 

don't want to make that assumption. Through you, Mr. 

Speaker, a question to the proponent of the amendment. 

SPEAKER SHARKEY: 

Please proceed, madam. 

REP. ZIOBRON (34th): 

Thank you. 

Representative Rutigliano, could you please 

explain to me as -- as a restaurant owner yourself, if 

-- if a wait staff is now making $10 an hour, is there 

a possibility that you'll have to raise prices on your 

menu in order to obtain some control over your 

overhead costs. Through you. 

SPEAKER SHARKEY: 

Representative Rutigliano. 

REP. RUTIGLIANO (123rd): 

Thank you, Mr. Speaker . 

Absolutely, we'll be raising prices. There is no 
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question about it. As labor fncreases and all cost 

increase, I mean, there is only so much you can 
; 

absorb. 

SPEAKER SHARKEY: 

Representative Ziobron. 

REP. ZIOBRON {34th): 

Thank you, Mr. Speaker. 

And that was my assumption, but I haven't been in 

the restaurant business now for a long time and that 

makes me very concerned. I'm very concerned about the 

single moms, the moms who are working a second job 

with kids. I spent many, many nights away from my 

family and when Easter and Thanksgiving rolled around, 

I was signing UP. to work. Why? Because that's my big 

money day. I made more in one day than many people 

would make all week long and it was because I prided 

myself on the relationships with my customers. I was 

great at my job and I was rewarded every single day by 

average almost 30 dollars an hour. And you are 

putting in jeopardy the ability for moms and women to 

make that kind of money by raising this wage. 

How is that going to affect their customer 

numbers, their averages every day and how much they're 

making? I'm rising to support this amendment and I 
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hope others do as well. Thank you. 

SPEAKER SHARKEY: 

Thank you, madam. 

Would you care to remark on House Amendment "B"? 

Representative Miner. 

REP. MINER (66th): 

Thank you, M~. Speaker, and good afternoon. 

SPEAKER SHARKEY: 

Good afternoon, sir. 

REP. MINER (66th): 

Mr. Speaker, I eat a little, sometimes that's out 

and sometimes it's at home. Once in a while, we share 

a meal here. But when I'm out having a meal, I talk 

to everybody.· The other night I was fortunate enough 

to go to a restaurant right on West Street and it's 

probably one of the more expensive restaurants in town 

and I. spoke about minimum wage and to be quite honest, 

he told me, that wasn't one of the issues that was 

important to him, it was workers' comp insurance, 

liability insurance. But his meals probably average 

$50 a cover and so the tips inherently are large 

enough. He said normally what he would do would be to 

reduce the amount of hours of young people . 

If there was a big increase in some cost, that it 
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was the person that probably cleared the table or 

helped the dishwasher in the afternoon, not the 

waiter, not the bartended, not the person that this 

amendment affects. I get the same story from the lady 

that runs a little breakfast shop and I've got to tell 

you for the last year and a half when I've driven by 

there, that parking lot is nowhere near full. I used 

the phrase "cover" because that's the restaurant term 

for how many meals and I know that because my son is 

in the restaurant industry, not in Connecticut 

anymore, but the problem, ladies and gentleman, is 

people are not spending that extra money yet . 

They haven't earned enough to know -- since the 

recession that they're base would be covered if they 

missed something and so their mortgage payment isn't 

in the savings account yet to be made in case they got 

sick, same thing with the car payment. The reality of 

this amendment is that it isn't going to negatively 

impact anyone. It's not making the choice of who is 

worth an increase in minimum wage and who is not. 

What this does is recognize the economics of tips. 

Even now more than before, the industry operates on 

credit cards and so now more than ever things even 

like tips a (inaudible) to the state of Connecticut in 
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income tax . 

So this isn't the -- a bad thing by approving 

this amendment. It's a good thing. It allows people 

to stay at their same rate, allows them to still earn 

the bulk of their income through a tip and it doesn't 

penalize businesses in a way that based on what I've 

heard and what I know there really is no margin. 

Whether it's an egg salad sandwich in the morning or 

it's going to be, you know, some $50 meal. It's going 

to be built into the cost of a meal, that means fewer 

people are out spending money. I know there have been 

claims made that this is actually going to improve the 

economy. I think what we're going to be doing is just 

turning a lot money and it's not going to improve 

anything. And I'll speak to that under the bill 

itself. 

But for now, Mr. Speaker, I would suggest 

supporting the amendment is the right move. Thank 

you. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark further on House 

Amendment "B"? Would you care to remark further on 

House Amendment "B"? 
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Representative Rutigliano for the second time. 

REP. RUTIGLIANO (123rd): 

Thank you, Mr. Speaker. 

Mr. Speaker, I just want to address a couple of 

concerns for the good representative had before. This 

amendment doesn't even address the 10.10 minimum. 

This solely addresses a tipped wage. This is for 

people who receive tips. So the 10.10 provision of 

the bill would still go through and if they didn't 

make enough in tips to meet that, they would get paid 

10.10 an hour. Thank you. Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark further on House 

Amendment "B"? Would you care to remark further on 

House Amendment "B"? 

If not, staff and guests to the well of the 

house, members take your seats. The machine will be 

open. 

THE CLERK: 

The House of Representatives is voting by roll. 

The House of Representatives is voting by roll. Will 

members please return to the chamber immediately . 

SPEAKER SHARKEY: 
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Have all the members voted? Will the members 

please check the board to make sure your vote is 

properly cast. If all the members have voted, the 

machine will be locked and the Clerk will take a 

tally. 

Will the Clerk'please announce the tally. 

THE CLERK: 

On Senate Bill 32, LCO Number 2974, House 

Amendment "B". 

Total Number Voting 141 

Necessary for Passage 71 

Those voting Yea 52 

Those voting Nay 89 

Those absent and not voting 8 

SPEAKER SHARKEY: 

The amendment fails. 

Would you care to remark further on Senate Bill 

32, the underlying bill? Would you care to remark 

further on Senate Bill 32? 

Representativ~ Srinivasan. 

REP. SRINIVASAN (31st): 

Thank you, Mr. Speaker. 

Good evening, Mr. Speaker . 

SPEAKER SHARKEY: 
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Good evening, sir . 
. 

REP. SRINIVASAN (31st): 

This is in my opinion a feel good legislation. 

That is all it is. It feels good to do this, but if 

you look at reality, if you look at the harsh reality, 

it does not much more harm than any good at all. We 

. keep saying this that Connecticut is pro-business, 

Connecticut <is open for business and what we do here 

constantly, consistently is to make it far more 

difficult for businesses to operate, to continue here 

in Connecticut. No wonder we see businesses leaving 

Connecticut for other states. This is the harsh 

reality of where we are today and what we will do with 

all this Legislation, it is just a feel good 

legislation will make it even worse. 

Every analysis across the country has shown 

repeatedly that increasing this minimum wage will 

result in a net loss of jobs. The estimate is for the 

country-- for the nation as much as 500,000 jobs 

would be lost if the minimum wage were to be raised. 

Of course, not 500,000 in Connecticut, but we will 

have unfortunately our far share unfortunately of jobs 

that are lost here as well. And as a net result of 

this job loss, you can just imagine, more and more 
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people on unemployment and then the net impact on the 

state directly and indirectly. Mr. Speaker, I, 

myself, am a small business owner. I have a small 

practice here in Hartford and Glastonbury and over the 

years earlier on, I have hired a lot of people on 

minimum wage just to do the file clerk, just to do a 

little extra help in the office because my practice 

could afford that, a small businessman. 

But as we keep raising this minimum wage, as we 

keep raising the various factors that impact small 

businesses, the net result is that job is being done 

by others in the practice and we have not employed 

anybody at all. What is happening to me, a small 

businessman, is what is happening to all the small 

businesses here in Connecticut, and as we all know, 

small businesses are the backbone of our state. The 

intention to raise the standard of living for everyone 

is definitely the right thing to do. Raising the 

skills of our workforce is the right thing to do, so 

what we need to invest in our citizens, in our state 

is job training so that they're better equipped for 

the jobs and that will give them the pay -- the 

appropriate pay that can put food and even much more 

on the table. 
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Through you, Mr. Speaker 

SPEAKER SHARKEY: 

Excuse me. Representative Srinivasan. 

REP. SRINIVASAN (31st): 

Thank you. 

Through you, Mr. Speaker, just a question to the 

proponent of the bill. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. SRINIVASAN (31st): 

Thank you, Mr. Speaker. 

Through you, Mr. Speaker, I would like to know by 

raising the minimum wage how is it that we will be 

able to create jobs here in Connecticut. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. 

Through you, last July, the Heritage Foundation 

studied this and they -- they said that while 

productively has been increasing, the wages have 

have grown at a much lower rate. Productivity is 

racing along and wages are not keeping up with with 

either. And the increase in wages for either the 
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minimum wage or the average wage -- wage has not kept 

up with productivity for decades, specifically about 

how it will help here, I think maybe the question is 

also how will it hurt. A study was done that compares 

counties that raise the minimum wage and the counties 

that are contiguous next to them that did not. And 

the result was that while increasing the minimum wage 

does raise earnings, there is no measurable job loss 

associated with those measures. 

I know that people like to say that we're 

doubling the minimum wage, but that's just not true. 

We're -- this is very modest and it will be absorb 

into the economy the way that other raised costs are, 

because think about it, what an argument it is to say 

that everything else is going up, I have no choice, 

but to take it out on the people who work everyday. 

That's just wrong. We can do better than that. so 

how will it happen? Many of the people who pay 

minimum wage are not in offices. They're in retail. 

They're in food. Many of their customers for the ones 

who are paying minimum wage, their in neighborhoods 

where not only can get they minimum wage workers, they 

had minimum wage customers. Giving somebody a raise, 

will give those customers who spend every penny they 
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make, the ability to spend a bit more for all those 

businesses that are right there at their fingertips, 

so far only able to pay minimum wage to their 

employees. Through you, Mr. Speaker. Thank you very 

much. 

SPEAKER SHARKEY: 

Representative Srinivasan. 

REP. SRINIVASAN (31st): 

Thank·you, Mr. Speaker, and I want to thank the 

chairman of the Labor Committee for that eloquent 

answer for the question that I just asked, but I would 

like to beg to differ with him because he did -- he 

did quote a study, but every study that we have seen 

for the entire nation has shown that the net impact is 

to the extent of more than in excess of 500,000 jobs 

across the co~ntry. So it is difficult for me to 

understand how all the national experts, not me, but 

the experts have said that the net impact is in job 

loss and how we are not seeing it here. Through you, 

Mr. Speaker. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. 
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Through you, Mr. Speaker, if I can remember the 

second part, this will be a two-part answer. Every 

study does not show job loss. I just quoted a study 

that does not. It compares counties that raise the 

minimum wage to the counties that are right next to 

them that share a border and there is no measurable 

job loss. The other part -- and study after study 

shows that by the way. There are two things that we 

talk about here, facts and opinions. Our opinions 

should be influenced by the facts, but the facts 

should not -- but.opinions do not change the facts. 

It is not true that every study predicts job losses . 

The study that says 500,000 jobs lost, even that 

doesn't predict unemployed people. That includes 

people, the couple that's working two and a half 

minimum wage job~, if they're able to cut down to just 

two minimum wage jobs each instead of two and a half, 

instead a total of four and a half, that a half of a 

job is one of those 500,000 jobs lost. 

Again and again, the most cited study, it was 

done in 2009, University of California, Economist 

David Nemark and he argues that high minimum wages are 

disadvantageous to teen jobseekers and people think 

therefore the minimum wage is a bad thing. That's not 
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his conclusion. He's very specific. It doesn't mean 

we shouldn't do it. To quote him, if 10 workers lost 

their jobs, but 1,000 families were lifted out of 

poverty, we would probably say that was a pretty good 

tradeoff. And in fact, the same study that says there 

might be in effect on points -- it is point 3? .03 on 

less -- on somewhat less than 1 percent of jobs, that 

it also points how many people will be helped to rise 

above poverty and points out quite correctly that 

people earning the minimum wage spend it all, they 

spend it locally. We've been through a serious 

problem in this country, people realize it. We pay no 

attention on how to get money on to main street while 

we've helped out the folks at the top. 

It's not trickling down. We have to do 

something. That's why people are supporting this and 

even conservatives in California are bankrolling this 

because they recognize that it's the right thing to 

do. It's a private sector solution. It's not big 

government. Thank you very much, Mr. Speaker. 

SPEAKER SHARKEY: 

Representative Srinivasan. 

REP. SRINIVASAN (31st): 

Through you, Mr. Speaker, our youth, our young 
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generation, they need to have a job and what we have 

seen in the reports is that the unemployment rate in 

the younger generation, less than 25 age, is the 

highest, once again because of this minimum wage 

increase. And that group of people, as for example as 

I told you in my own office, the file clerk, the 

person who gives an extra helping hand, those are the 

young people, the youth that I used to employ for 

years, and now obviously for financial reasons cannot 

afford to do that at all. So my concern is as we 

increase these wages, I do understand the -- the 

single mother working two jobs, finding it very 

difficult to put food on the table, I'm well aware of 

that. I see that in my practice day in and day out. 

My heart goes out to them, but I'm equally concerned 

about our youth, wanting to keep them out of the 

streets and make sure that they're responsible 

citizens and by raising this, we are increasing the 

chances that our youth will continue to be 

unfortunately unemployed. 

Through you, Mr. Speaker, as we increase this 

minimum wage, the impact is that the cost of goods, 

the cost of services is going to go up, and as the 

cost of the services go up, it will just harm the very 
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people that we want to try to help because now when 

they go to a McDonald's or they go to get their food 

from any other fast food restaurant or anywhere, cost 

of everything is going to go up. So I feel that at 

the end of the day, this dollar ten, this four 

quarters and a dime that we talked about is going to 

have a far more negative impact both on the people on 

whom you've raised the income and of course on the 

small businesses. 

Mr. Speaker, I feel that job training and 

training people for appropriate job levels so they can 

have a decent income, put food on the table, that is 

the way for us to go and not by increasing the minimum 

wage. It will do more harm than any good. Thank you, 

Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Would you care to remark further on Senate Bill 

32? 

Representative Miner. 

REP. MINER (66th): 

Thank you, Mr. Speaker. 

If I might pose a few questions to the proponent 

of the bill, through you. 
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SPEAKER SHARKEY: 

Please proceed, sir. 

REP. MINER (66th): 

Thank you, Mr. Speaker. 

Mr. Speaker, the other day when we were in the 

Appropriations Committee, one of the questions that I 

had the two chairs was to what degree the budget that 

we're currently considering deals with this proposed 

minimum wage increase that will take effect on 

January. And if I could, through you, to the 

gentleman, if he knows, is the state's budget 

increased to reflect the increased cost associated 

with these wages, through you. 

SPEAKER SHARKEY: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Mr. Speaker. 

The Senate cochair of the committee said there 

will be -- there is and will be money in the budget to 

cover the 15 cents that minimum will be going up for 

six months in our next budget. At any rate, there 

will be enough money to cover it, all the increase 

to cover the increases because really our budget is 

not for -- through 2017, but for the next fiscal year. 
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SPEAKER SHARKEY: 

Representative Miner. 

REP. MINER (66th): 

Thank you, Mr. Speaker. 

And I thank the gentleman for that answer. We've 

asked to have a number of amendments drafted to try 

and get at this issue because it's pretty complicated. 

· Even the amendment on this bill if you read it clearly 

states that there is an opportunity for an adjustment 

as a result of the minimum wage for contracts entered 

into before after 2008 with a value greater than 

$50,000, and it says that the contractor may seek an 

increase. My read of the bill and my read of the 

budget is that -- that statement, while it may pertain 

to a certain class of individuals that we spoke about 

specifically during the Appropriations hearing is not 

sufficient money to cover all the other circumstances 

for which the state of Connecticut has agreements and 

that's part of the concern that I have with what we're 

doing. 

Not the fact that we're talking about trying to 

help people earn more money, we're directing someone 

in this bill to pay someone more money even though we 

don't in our own budget have the assets for many of 
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the people that we have contracts with to fulfill that 

obligation. I know in the fiscal note it talks about 

the municipal impact. I know in the fiscal note it 

talks about the impact to agencies with summer 

employees and in every case it's very clear, Mr. 

Speaker, the distinction they.draw is that you have a 

certain amount of money to spend for those types of 

circumstances and if we increase what we require the 

municipality to pay or the DEEP to pay and don't 

increase that line item, we are we are in and of 

ourselves creating negative employment. 

You can't get away from the math. So this isn't 

a circumstance where someone could say, Well, you just 

add it on to the price of a pizza or a hamburger. 

What we do because we control all the cards here is we 

say we're going to pay you $15.40 to take care of an 

elderly person and take them to the grocery store, and 

by the way, now that you've agreed to that, we're 

going to increase the amount of money that you have to 

pay them. Now, many of us have met with those folks 

that run those agencies and we know that they care 

very much about their employees. They provide workers 

compensation insurance. They provide unemployment 

insurance. They provide all the things that we direct 
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them to have for their employees. It's this midstream 

change that has me a little befuddled, I guess, 

because we act here like it's some multimillionaire 

somewhere who is going to be picking up the tab for 

this. And as I said in the Appropriations 

Committee, this isn't about some corporation in 

Indiana. These are men and women in the state of 

Connecticut that we look to every day that take care 

of the people that we care about. People with 

developmental disability, people that are aged. 

People that we want to stay in their home, their 

children. I don't think anybody here is intentionally 

trying to create a dynamic where we put at risk those 

businesses in favor of trying to give someone else 15 

cents. But Mr. Speaker, that's what we're doing. 

Forget what we're telling the person that owns the 

hardware store, forget what we're telling the person 

who owns the restaurant or the grocery store or the 

carwash or you name it. What we're telling the people 

that serve us and serve the people that we ask them to 

take care of every day is, oh, by the way, come 

January 1st, you've got to pay your employees another 

15 cents . 

And you can ask for it, but I think as the good 
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Representative knows, as well as I know, once these 

line items are fixed, there is no money to give them. 

That's what the commissioner is going to tell them. 

The commissioner is going to say we have other needs 

and therefore you're going to suck it up. And when it 

comes to the DEEP, we have people sitting on those 

subcommittee meetings as well and when the 

commissioner of the DEEP says, look, we couldn't 

afford to put any more money in the budget for park 

maintenance, I know as well you folks should all know 

that it costs what it costs to cut the lawn and what 

this bill is going to do is say we're going to spend a 

lot less time cutting the lawn, painting buildings, 

keeping the park clean, not because that's what we 

want to do, but that's the dynamic that this 

legislation creates. 

So as I said, we do have a couple of amendments 

that I asked to have drafted. It doesn't make any 

sense to me to call them because there isn't anybody's 

mind in here that's going to change, but it should 

become pretty clear to people that this isn't about 

somebody in the mid-west making multimillions of 

dollars. What this does is have a real effect on our 

budget that we're going to discuss tomorrow. And with 
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all due respect to my friend from the Labor Committee, 

the money is not in the budget. It's not in the 

budget. There may be some money in one line item that 

I've seen in the budget to address the specific 

question I raised yesterday. So I've got to hand it 

to you, somebody was pretty clever and they were 

quick. They covered that one, but don't let anybody 

leave here today thinking that somebody who owns a 

small agency providing a service to the people that we 

all care about, don't leave here today thinking that 

this isn't going to have an effect on them, Mr. 

Speaker, because it is, as it has the last two 

increases with no rate increase, because that's what 

we do here. 

we don't raise the rate. We increase the 

obligation and then when we look at each other once a 

year during the budget process and say, who did this? 

Thank you, Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, Sir. 

Would you care to remark further on Senate Bill 

32? 

Representative Hennessey of the 127th. I don't 

believe he's in the chamber. 
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Representative Yaccarino of the 87th . 

REP. YACCARINO {87th): 

Thank you, Mr. Speaker. 

About a month ago in the LOB, there was a meeting 

for the Connecticut Coalition to End Homelessness in 

Connecticut and I attended it with a few legislators 

in this building -- in this room and I was struck, a 

gentleman got up and we asked what do you want. He 

said, I need a job. And he started telling us a story 

about how he's been traveling with his son from 

family's house to family's house because his son does 

not want to go back to the homeless shelter and his 

son is going to go off to college eventually, but his 

main concern is a job. And when I asked the questions 

of the director of the Connecticut Coalition to End 

Homelessness, has homelessness gone up in the last 

three years. And he said, yes, it's gone up three 

years running and the same thing for veterans. It's 

gone up three years running. 

It's well-intentioned to raise minimum wage, but 

there is negative consequences. We have to look at 

the job aspect and people having a stable job for a 

stable home. And I don't think this will help that . 

What we really need to have is sustainable long-term 
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jobs and we have to focus on that. We should work 

together on this and I know you the proper intentions, 

Representative Tercyak, but this is not going to help 

end homelessness and this is a serious problem. I was 

in the St. Patrick's Day parade last week in New 

Haven, the same homes that I've passed year after 

year, they're still empty, there is still homelessness 

and we have to fight that. we have to really address 

that and I think our policies have a negative effect 

over the last three or four years and I would hope in 

the future that we would work together to solve that 

and end that. And I don't think this will help . 

If it did, I would be all for it, but if you look 

at the restaurant industry, that's definitely going to 

cause unemployment and one jobs leads -- that's a loss 

to the next job loss is less money in the economy so 

well intended, but I don't believe it's going to help. 

Thank you. 

SPEAKER SHARKEY: 

Thank you, sir. 

Representative Bolinsky. 

REP. BOLINSKY (106th): 

Thank you, Mr. Speaker . 

I think I'll be brief. Through you, Mr. Speaker, 
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I'm not going to ask a question, but addressing, you 

know, Representative Tercyak's, you know, 2009 survey 

of the Heritage Foundation, there are so many 

different surveys that you can look at, but right now 

the one that seems to be on the tip of everybody's 

tongue and right on everybody's mind is the CBS News 

survey that shows that 38 percent of private employers 

are going to layoff workers when the minimum wage is 

increased. That's a little bit tough for me to get 

by. And then just for grins and giggles, I decided to 

go into the Bureau of Labor Statistics website because 

the question popped into my mind, just like it did 

last year, how many workers are we dealing here, what 

is the percentage of workers in the American workforce 

that work at minimum wage. 

I think many people in this house might be 

surprised to find out that it's one and a half percent 

of those that are able to work are working at minimum 

wage. That's a pretty low number so who gains, you 

know, in a world where we go ahead and decide that 

we're going to legislate a higher minimum wage that's 

still significantly low and significantly below what 

it would take to be -- to lift a family out of the 

working poor status and I go back to that -- the four 
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quarters and a dime and I think the benefit is going 

to be really know one because as we've heard, there is 

going to be an awful lot of inflation that happens 

and, you know, we're all going to pay the price and in 

the end, jobs are going to be lost and that breaks my 

heart. 

But when I look at it, I also ask who stands to 

lose, well, from the one and a half percent of our 

working population that earns minimum wage, 31 percent 

of those teenagers. They're my kids. They're not 

going to be able to find summer work and 55 percent of 

those that work at minimum are under 25 years old, as 

I believe Representative Srinivasan referred to 

before. So the losses here are significantly greater 

and the risks are significantly greater than the 

potential gain so, you know, from my perspective, if 

we want to give consumers and the working poor more 

money to spend or if we want to pump life into a 

stagnant economy, maybe we don't do that with the 

minimum wage, maybe we do that but cutting taxes. 

I know it's (inaudible) to say something like 

here in this house, but you know what, you can put an 

awful lot of money into the pockets of people who are 

paying too much sales tax, paying too much gasoline 
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tax, paying too much tax on an already shrunken 

payroll -- payroll check. I know that in many cases 

preaching to the choir and in many cases preaching to 

folks that don't believe what I'm saying so I'm just 

going to sort of conclude by saying, Mr. Speaker, I 

don't think that I can support the bill that's before 

us. I think it does way too much harm in relation to 

the good that it can do. I appreciate its intent, but 

it's not going to do that. It's not going to get the 

traction. It's only going to cost jobs and some of 

those will be in my own house. So thank you, Mr. 

Speaker . 

SPEAKER SHARKEY: 

Thank you, sir. 

Distinguished Minority Leader Representative 

Cafero. 

REP. CAFERO ( 142nd) : 

Thank you, Mr. Speaker. Mr. Speaker, for 

purposes of wrap-up, ladies and gentlemen of the 

chamber, reasonable people can reasonable disagree 

over this issue. State Legislative Magazine came out 

with an article showing the divide, as they called it, 

with regard to the issue of minimum wage. Reasonable 

people could reasonably disagree. On one side you 
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have folks like the proponents of this bill who claim 

that there are many people who are living in poverty 

and that the passage of the minimum wage will lift 

some of them out of poverty or make it a better life 

for those people, that they will take that extra money 

and spend it in the economy and actually spur the 

economy on to create even more jobs and make things 

good. There are those on the other side of the issue, 

many of whose opinions you've heard today that feel 

that it actually at this time would be hurting the 

very people we tried to help, would be hurting the 

very people we tried to help. 

Earlier today this chamber was so kind in 

recognizing my 22 years of service here in this house 

and I think I counted about 11 times that we have 

debated and raised the minimum wage here in the state 

of Connecticut. I believe our minimum wage currently 

is about the third highest in the nation and certainly 

the highest in this region. Less than one year ago, 

this very body increased the minimum wage to $8.70 

this past January, slated to go up to $9 January of 

2015. And yet, there are other facts that we know, 

oh, may no mistake about it, folks, make no mistake 

about it, we have heard as a Legislature from people 
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that are saying that if you raise the minimum wage, it 

will hurt my business. It will hurt my opportunity to 

hire more people in this very day when we are trying 

to create jobs, in this very day when we know we have 

22,000 less people working today than just three years 

ago, in this day and age where you could go to houses 

in almost any neighborhood and see men and women that 

were once gainfully employed out of work. 

When you hear small business owners and keep 

in mind, ladies and gentlemen, the state of 

Connecticut is made up of small business owners, 73 

percent have 9 or less employees, 53 percent have 4 or 

less employees. We are a state of small business 

owners. And they are struggling right now. You heard 

Representative D'Amelio talk about a story that's so 

familiar, the small business person hanging on by 

their fingernails and yet because of the economy and 

many of the actions that we've taken in this very 

chamber, we heap upon them burden, upon burden. And 

they say you want me to hire someone, I would love to 

hire someone, but you're making it so difficult for me 

to do just that and if you once again raise this 

mi.nimum wage, you're going to do that to me as well . 

If you don't want to talk about business, let's not 
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talk about business. Let's talk about these non-for-

profits that Representative Miner discussed. How many 

of you have heard from non-for-profit agencies that 

serve our neediest of citizens, that say you're 

killing us, you're killing us. You are forcing us by 

imposing a higher minimum wage, you are forcing us to 

give less services to those who need it the most. 

You've heard it. How about these statistics? 

How about the fact that the City of Bridgeport, 

teenagers aged 16 to 19 have an unemployment rate of 

49.5 percent. They can't get a job. I was talking to 

Representative Candelora who typically hired high 

school kids and college kids, no more. No more. Now 

he's in the practice of hiring 25 year olds and older. 

There are less jobs available, less teen jobs 

available. The City of Waterbury, 48.1 percent 

unemployment for teenagers between the ages of 16 and 

19. New Haven, 44.4 percent. Danbury, 42.3 percent. 

Norwalk, 41 percent. These are those kids that got 

that first job. I remember my first job was stacking 

cans in (inaudible) for minimum wage. Yeah, it gave 

me a little pin money, but it also taught me 

responsibility. It taught me respect. It taught me a 

work ethic and so many of these young people right 
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now, the bulk of whom are the minimum wage-earners are 

being deprived of that opportunity. That's reality 

folks. That's why there is a divide on this issue. 

But I guess most what bothers me the most is 

this, it's the way we discuss this issue. I've heard 

it discussed within this building and every time it's 

discussed, it's almost as if we are casting employers 

with a broad brush, that they are greedy, money 

sucking people who could give a damn about the people 

who work for them and I know that not to be the case. 

I know it not to be the case. I know the hundreds and 

hundreds of small businesses out there, many of them 

family owned for generations with -- Representative 

D'Amelio would do without to pay their employees, go 

weeks, borrow on their homes to pay their employees. 

And the mere fact that they might have to lay somebody 

off rips their heart out because in many of those 

cases their employees are like family. But we never 

talk about that. 

we talk about the big, bad multibillion dollar 

corporations with CEOs that are making 7-plus figure 

salaries. How dare they? Hey, maybe you're right, 

but this bill doesn't distinguish it. This bill 

doesn't say if you're -- have 250 or more employees, 
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you should pay the higher minimum wage. If you less 

than that, you should be exempt from it. it doesn't 

make that distinction. State government, municipal 

government, all is taking a hit because of this. But 

here's what gets me, this very Legislature raised the 

minimum wage less than a year ago, the very people. 

It '·s not like well, it's a different time, a different 

Legislature. It's the very people, same Governor, 

same make-up of the General Assembly, and yet when 

this issue has brought out this year, it's almost like 

how dare Connecticut even think about not raising the 

minimum wage . 

Wait a minimum, one has to scratch their head. 

We raised it last year. If you.didn't think it was 

enough last year, why didn't you do it higher? I 

don't _g~t it. why two years ago just two years ago 

did this administration and the General Assembly 

decide we're not even going to raise the minimum wage, 

a year ago. We said 8.70 on January 1st and 9 on 

January 1st, 2015, not 9.10, not '9.15. Why? 

Representative Alberts asked that question. Why? 

What happened? What changed? And yet we talk about 

it like can you imagine that we only pay 9 bucks an 

hour effective January of '15. How disgusting? We 



I ' 

• 

• 

• 

000561 
mb/gbr 
HOUSE OF REPRESENTATIVES 

178 
March 26, 2014 

did that. We did that less than a year ago. What's 

the message people are hearing out there? I heard 

Representative Tercyak say, hey, you know, we've 

raised the minimum wage in the past, oh, employers say 

they can't pay it, they find a way. They sure do. 

They have to. It's the law. These are law 

abiding businesses. Who pays the price? The person 

who is told they don't have a job, the teenager who is 

out looking for work during the high school years and 

can't get it. The non-for-profit who has the services 

to our neediest of citizens because they just can't 

just pinch that penny anymore because this General 

Assembly has said you've got to pay your wage-earners 

more, but we're not·going to give you another dime to 

do it. That's what bothers me. And if someone where 

to be listening here and ever contemplating about 

opening a business in the state of Connecticut, and 

they had to ask what's the attitude there, what's the 

atmosphere there, boy, if they heard some of the 

rhetoric with regard to this debate, they would say 

it's not good. It doesn't seem like we're welcome. 

It doesn't seem like they want to create the very 

jobs they claim they want to create. It doesn't seem 

like they recognize that there are consequences to 
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policies such as this. The state of Connecticut has 

had a proud history with regard to its minimum wage. 

Like I said earlier we're one of the fourth highest if 

not the third highest minimum wage state in the United 

States of America. We just raised it last year. Is 

money flowing into the economy? People are booming, 

jobs are being had? We lost 10,000 jobs last month, 

10,000. People are hurting right now. And if we 

continue to have this schizophrenic attitude where we 

say we're open for business on one hand, where we say 

small businesses, you are our backbone. You are our 

heroes. You are our job creators and then we take 

actions that keep punching them in the gut, putting 

them down. Making those fingernails stretch to their 

nth degree, to the point where they close their doors 

and then a whole bunch of people are out of work. 

You know, I guess we could cite studies over and 

over. We can look at the Congressional Budget Office 

study and on one hand it says it will put a million --

lift a million people out of poverty and on the other 

hand, it says it might have an upward unemployment 

effect of another million people. We could cite some 

of the studies Representative Tercyak cited. We can 

cite some of the studies that Representative Belinsky 
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cited. Do you need them?· Walk around Main Street . 

Walk around Main Street of any town in the state of 

Connecticut, go to that small business owner, go to 

that restaurant, go to the small bakeshop or the 

hairdresser. Ask them how they're doing. Ask them 

how they're doing in the state of Connecticut in 2014. 

They're going to tell you that they're not doing so 

well. They're not doing so well. They're not asking 

for a handout. They're just asking to be left alone 

and not hurt any longer. At least give us a chance 

they're say. 

You know, we're paying that unemployment that in 

some cases was through no fault of our own, especially 

for small businesses who are paying the 

disproportionate share. We're paying the interest on 

the unemployment. Yes, in some cases, the sick day 

policy that you passed had a negative effect, hurt us. 

We're dealing with Obamacare. You just the minimum 

wage and you're raising again. In fact, the second 

year didn't even take place. You're crossing it out 

and adding 15 cents an hour. They look us in the eye 

and say for God sakes, please give us a breather. Let 

us grow jobs. You can't create them. We can create 

them, the private sector. Let us do that. Give us an 
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opportunity. These kinds of bills do not help that. 

I think I'm fairly familiar with many of the 

veterans here and I look back when we raised the 

minimum wage in 1999, 2000, 2001, 2002, 2003, 2004, 

'06, '07, '09, '10 and now '14. There weren't all nos 

on this side of the aisle. Minimum wage is a, to some 

of us, a proper and an appropriate thing, but like 

everything else, it has to be a measured response at 

the proper time. Folks, we just did this a year ago. 

Did we get it wrong a year ago? Did we blow it? We 

weren't thinking. It's the same people. What's the 

message we're sending? 

So when the effective unemployment of the state 

of Connecticut is 10.5 percent, when we have those 

22,000 less people working today than three years ago, 

when we look at the business closure rate, when we 

look at the lack of job growth, lowest in the nation, 

do we really ask why, how did that happen? I don't 

think so. Thank you, Mr. Speaker. 

SPEAKER SHARKEY: 

Thank you, sir. 

Representative Aresimowicz. 

REP. ARESIMOWICZ (30TH): 

Thank you very much, Mr. Speaker. 
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I thank the chamber for going through this 

debate. I think it's an important debate. I sat here 

for much of it and I took some notes. Some of the 

things that we talked about today as a full-time 

worker in Connecticut making minimum wage 8.70 an hour 

is only making a little over 18,000 dollars a year. 

That's almost 3,000 dollars than the minimum standard 

of wage living in Hartford. In Hartford alone, it's 

20,900 dollars just to afford housing, medical care, 

transportation and food. We're not even there yet. 

We're going to get there though. Because minimum 

wage, when it goes up to 10.10 in 2017, it will 

21,008. That leaves a little extra money to go out 

and do something. 

Is that the debate we're having? This debate is 

not about numbers. This debate is about people. It's 

about people working an honest day's work. Working to 

provide for their family. Working to put food on the 

table. For my parent~·, it was working to give their 

kids a better life. Isn't that always our dream, to 

give that better life, to have them improve their 

standard higher than ours. I came out of the military 

with what I thought was a lot of medical training . 

Only job I could really get was in a nursing home. I 
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was paid $8 an hour, no benefits, no sick time, no 

health care, no nothing. I either came to work, 

worked for $8 or I got nothing. That was almost 24 

years ago, Mr. Speaker. It was 24 years ago and I 

barely made ends meet. 

I was at Heartland on the Berlin Turnpike buying 

the meat ends instead of actually buying lunchmeat. 

That's what happening out there folks. We're standing 

up in this chamber today and they did it earlier in 

the Senate saying it's not right. People deserve 

more. They deserve better. If you're playing by the 

rules, you're going to work. You're working hard . 

You need to make a living. You need to make a living 

that can pay the bills and that's what we're doing 

here today. I sat and listened to our President give 

the State of Union and I was proud that he was our 

President. He was talking about the things that I 

have preached for for a long time and I believed him. 

I heard our Governor echo it, the Senate echoed it 

earlier today and we're about to echo it here in the 

House. 

The businesses I talked to, they want customers 

coming through the door. This bill will allow that 

money to get right back into our economy. This bill 
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will stimulate our economy. But more importantly, 

this bill is going to help people. It's going to lift 

them up out of poverty and that's what we're here for. 

We're here to help people and that's what we're doing 

here today, Mr. Speaker. Thank you. 

SPEAKER SHARKEY: 

Thank you, sir. 

Staff and guests to the well of House, members 

take their seats. The machine will be open. 

THE CLERK: 

The House of Representatives is voting by roll. 

The House of Representatives is voting by roll .. Will 

members please return to the chamber immediately. 

SPEAKER SHARKEY: 

Have all the members voted? Will the members 

please check the board to make sure your vote is 

properly cast. If all the members have voted, the 

machine will be locked and the Clerk will take a 

tally. 

Will the Clerk please announce the tally. 

THE CLERK: 

Senate Bill Number 32. 

Total Number Voting 141 

Necessary for Passage 71 
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Those voting Yea 87 

Those voting Nay 54 

Those absent and not voting 8 

SPEAKER SHARKEY: 

The bill passes. 

Representative Aresimowicz. 

REP. ARESIMOWICZ (30th): 

Yes, Mr. Speaker. t move we suspend for 

~mmediate transmittal to the Governor's office. 

SPEAKER SHARKEY: 

The ques.tion before the chamber is suspension of 

the rules for the immediate transmission of this bill 

to the Governor's office. Is there objection? Is 

there objection? 

Seeing none, this bill will be immediately 

transmitted to the Governor's office. 

Is there any further business on the Clerk's 

desk? 

THE CLERK: 

No, Mr. Speaker. 

SPEAKER SHARKEY: 

Are there any announcements or introductions? 

Representative Godfrey of the 110th . 

REP. GODFREY (110th): 



 
JOINT  

STANDING 
COMMITTEE 

HEARINGS 
 
 
 
 

LABOR AND 
PUBLIC 

EMPLOYEES 
PART 1 
1 – 550 

 
2014 

      INDEX 

  











































































































































































































•• 

• 

• 

277 
jat/lab 

February 18, 2014 
LABOR AND PUBLIC EMPLOYEES 1:00 P.M. 
COMMITTEE 

I•d like to just mention that I was really 
blown away by the credit card thing. I•m not 
going to -- I don•t know if you heard about 
that, whether you were here when the guy said 
that if you pay by credit card in a restaurant, 
they take off of your tips the 5 percent, the 
credit card fee, so that the employer doesn•t 
actually pay the 5 percent credit card fee. 
The worker does, which is really quite 
extraordinary. 

And, finally, for Senator Markley, I 1 d like to 
point out that Silicon Valley 
multigazillionaire, Ron Unz, in California, I 
think -.- I don • t know whether you were here 
when Senator Looney talked about this guy. 
He•s a notable conservative and actual -- I•m 
sure you know -- Libertarian. He•s talking 
about the same thing that we•re talking about, 
not subsidizing low wage employers. And so 
he•s proposing in a referendum to raise the 
minimum wage in California to 12 or 12.50 an 
hour. 

And we•re proposing essentially a tiered 
minim~m wage with 5069 that would be equal to 
11.31 an hour for the Walmarts, and Mcdonald•s, 
and the other large employers that pay minimum 
wage or·slightly above minimum wage. And we•d 
be happy to work with the Labor Committee and 
with LCM to craft good language that makes 
sense so that there is a reasonable tier for 
those large employers. 

So thank you very, very much for hanging in 
there, and 8:30. And I•m sure you have no 
questions, but if you do, I 1 m here. 

SENATOR OSTEN: Questions anybody? Representative 
Miner . 

000286 
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REP. MINER: Thank you. I just want -- is that 
written testimony, or is that all --

PAUL FILSON: Yes. Written has been submitted. 

REP. MINER: Thank you. 

PAUL FILSON: And I have a couple reports, which I'd 
like to give to you. Everybody. 

SENATOR OSTEN: Ryan, do you have anything that you 
want to say? No? Anybody else? 

REP. TERCYAK: Yes. Thank you very much for coming 
in front of us. 

Unz, by the way, told ABC News he's pushing for 
a national minimum of $12 an hour, saying that 
probably between 150 billion and 175 billion a 
year would go into the pockets of the lower 
wage families that spend every dollar they 
earn. It would cause a tremendous boost in 
economic demand. 

Thank you very much for reminding us about 
that. 

Is there anybody else who would like to 
testify? Is there anybody else who would like 
to testify? Third time, anybody else who would 
like to testify? 

• 

• 

• 
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Governor of the State of Connecticut 

to the Joint Committee on Labor and Public Employees 

on Governor's Bill SB 32- An Act Concerning Working Families' Wages 

February 18, 2012 

Good Afternoon, Senator Osten, Representative Tercyak, Senator Markley, Representative 

Smith, and the distinguished members ofthe Labor and Public Employees Committee. I am 

proud to submit testimony in support of Governor's Bill SB 32- An Act Concerning Working 
Families' Wages. This legislation will support working families by raising Connecticut's 

minimum wage over the next three years to reach $10.10 by 2017. 

Over the past three years, we have made positive strides to right the economic course for 

Connecticut's businesses and its workers. Part of tackling this critical economic challenge is to 

recognize that a good and decent wage is good for both workers and business. 
' ' 

Last year, the Connecticut General Assembly passed important legislation to increase the state's 

minimum wage in two stages- from $8.25 to $8.70 on January I, 2014, followed by a second 

increase to $9.00 that is currently scheduled to take effect on January I, 2015. 

The proposed legislation will continue to put hard working individuals and families first by 

mirroring efforts nationally to raise the federal minimum wage to $10.10 here in Connecticut. 

Senate Bill 32 will slightly modify next year's increase to $9.15 on January I, 2015, a 45-cent 

increase to $9.60 beginning January I, 2016, followed by a 50-cent increase to $10.10 effective 

January I, 2017. 

According to the Connecticut Department of Labor, out of Connecticut's workforce of 1.7 
million people, an estimate of70,000 to 90,000 workers earn the minimum wage. These workers 

are head of their households, parents, and playing a supportive role in their families. 
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This modest increase will be put money back into our economy, support working families and 
help residents make ends meet. 

When it comes to the minimum wage, one thing is certain: raising the minimum wage will lead 
to a stronger economy sustained by productive workers and thriving businesses. This is our 
opportunity to lead the nation for the right reason- with the highest minimum wage -and let it be 
known that Connecticut values its workers by providing them with the dignity of a decent wage. 

Thank you and I look forward to working with the Labor and Public Employees Committee and 
the Connecticut General Assembly to move this important proposal supporting Connecticut 
working families forward. 

2 
Governor Dannel P. Malloy Test1mony on SB 32 
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Senator Osten, Rep. rercyak, distinguished members of the Labor and Public 
Employees Committee, I appear before you today in support of S.B. 32, AAC Working 
Families' Wages. I applaud Governor Malloy's proposal to increase the minimum 
wage incrementally to $10.10 by January 1, 2017 ($9.15 on January 1, 2015 and to 
$9.60 by January 1, 2016). 

Income inequality is growing nationwide, and in Connecticut the divide between 
rich and poor is the second largest in the nation. According to the Center on Budget 
and Policy Priorities1, in the years after World War II into the 1970s, the United 
States enjoyed substantial economic growth and shared prosperity across all 
income strata. While the income gap between the wealthiest and the middle and 
lower wage classes was substantial, the gap did not change much during this period. 

However, beginning in the 1970s, economic growth slowed and the income gap 
widened. Income growth for households in the middle and lower segments slowed 
sharply, while incomes at the top continued to grow strongly. Whereas in the past, 
the average CEO made about 20 to 30 times the income of the average worker, 
today's CEO now makes 273 times more. 

In Connecticut, since the 1970's, the richest 20 percent saw a 110.3 percent increase 
in income, while the lowest 20 percent's income dropped by 4 percent More 
recently, from the late 1990s to the rhid-2000s, the average decrease in income 
among Connecticut's bottom 20 percent was 9.8%. At the same time, the wealthiest 
20 percent of Connecticut households enjoyed an average increase in income of 17.2 
percent, while the incomes of the middle 20 percent remained at relatively the same 
levels with an average 2.5 percent increase. 

1 Stone, Chad, eta!., A Gwde to Statistics on H1stoncal Trends in Income Inequality, (December 5, 
2013). 

@ Pnnted on recycled paper 
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Most recently, in the recovery period from 2009 to 2012, average real family 
incomes across the nation grew by 6%. However, 95% of that growth accrued to the 
top 1% of United States families.2 This statistic illustrates that those at the middle 
and lower income levels have not shared in the economic recovery; their incomes 
remain relatively flat, while the costs of food, housing and energy have all 
increased.3 

In Connecticut, there is a distinct income divide. The average weekly wage in 
Fairfield County is inflated due to the profits reaped on Wall Street, and is more than 
twice that of Windham, Tolland, and Ptchfield Counties. Most of Connecticut 
resembles the majority of cities and towns across the United States where economic 
recovery is occurring slowly, and those earning minimum wage need a hand up to 
make ends meet 

The improved financial security resulting from an increase in the minimum wage 
may not seem significant to those in upper income brackets, but it can make a 
critical difference for the men and women who struggle to make ends meet Those 
extra dollars will help keep the family car on the road-the car that allows the 
parents to get to work and the children off to preschool.' Those dollars will literally 
help pay the rent and consequently reduce homelessness. A higher minimum wage 
will allow less stress when it comes stretching dollars to buy enough food to feed a 
family, shoes and clothes for children, in short, the basics that many of us take for 
granted. An increased minimum wage will help not only those Connecticut families 
who depend on minimum wage jobs, but also the local economy as those dollars will 
be spent locally. 

Increasing the minimum wage is one important step we can take to begin to address 
the widening income gap and to give people a chance at economic mobility. It is not 
the only answer, but it is part of the solution to help those who work hard to earn a 
living improve their basic quality of life. 

z Saez, Emmanuel; Income Concentration and Top Income Tax Rates; USC Tax Policy Conference 
(February 2014). 
3 See generally, U.S. Department of Labor Bureau of Labor Statistics Consumer Price Index 2009-
2012. 
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Good afternoon Chairman Osten, Chairman Tercyak and members of the Labor Committee. 

My name is Sal Luciano. I am Executive Director of Council 4, a union representing 32,000 
public service workers. I also serve as President of the Connecticut AFL-CIO, the voice of more 
than 20Q,OOO Connecticut workers. 

Council 4 enthusiastically supports the following raised bills: 

S .. No. 32, N ACT CONCERNING WORKING FAMILIES' WAGES. We applaud the 
G vemo d the Labor Committee for leading the way on this issue. Increasing the minimum 
wage to $10.10 an hour will improve the standard of living for the poorest and most vulnerable 
Connecticut citizens who are struggling in this economy. When a larger number of citizens earn 
enough money to buy the things that make up the American Dream, we all prosper. Connecticut 
is a leader in many respects. What we can't afford is to lead the nation in income inequality. 
Raised 'Bill 32 will help lift people out of poverty and give a needed boost to our local economy. 

H.B. No. 5066, AN ACT CONCERNING CERTAIN WORKERS' RIGHTS TO 
COLLECTIVELY BARGAIN. The share ofincome going to families in the middle class is 
greater in states with strong unions, according to a recent analysis by the Center for American 
Progress. Their findings demonstrate that states with higher union membership also benefitted 
from having more robust middle classes. The significance of this is heightened when you keep in 
mind that prosperous middle-class households are also powerful drivers of economic growth. 
That's why Raised Bill 5066 is so important. By expanding collective bargaining rights to 
probate system employees, agricultural employees and charter school employees, it will 
strengthen Connecticut's working middle class. 

H.B. No. 5069, AN ACT CONCERNING LOW WAGE EMPLOYERS. Connecticut should 
not reward companies that pay their workers poorly and then receive and receive a taxpayer 
subsidy for doing it. HB 5069 would hold large corporations accountable by charging them a fee 
for each worker they pay poverty level wages. This would either encourage companies to pay a 
fair, livable wage, or would help the state offset the cost of aid programs. HB 5069 would help 
workers and the Connecticut economy by holding corporations economically accountable for the 
costs they pass on to Connecticut taxpayers. 
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Good afternoon, members of the Labor Committee My name is Andy Garfunkel. 1 am a res1dent of 
Norwalk and would like to thank you for giv1ng me the opportunity to provide written testimony today 

I would like to ind1cate my support for $832, which proposes to ra1se Connecticut's minimum wage to 
$10.10 by 2017. 

In h1s December 3, 1861 addre_ss to Congress Abraham Lincoln noted that "Labor is pnor to, and 
mdepend~nt of, capital Capital is only the fruit of labor, and could never have existed 1f labor had not 
first ex1sted. Labor is the superior of cap1tal, and deserves much the higher consideration," 

I'm proud to live in a state that meets the spirit of these words with action. It 1s the right th1ng, the moral 
thing, the decent thing to do. lt)s also economically sound pohcy. When workers aren't paid enough to 
feed themselves or t_heir families we, the taxpayers, subsidize those low wages with various 
government programs When workers are paid a fa1r wage for the value of their work, 1t allows 
government to correctly t.arget the_ appropriate population for soc1al welfare spendmg and redirect 
busmess subsidy spending (such as tax cred1ts) to stimulate job creat1on and product1ve econom1c 
development. · 

During the last th1rty years, real wages have continued to sag below mflat1on, and last year they actually 
fell below 1968 levels Inflation-adjusted wages of nonsuperv1sory workers in retail trade jobs have 
fallen by almost 30 percent since 1973, meaning that minimum wage workers cannot contribute to the 
consumer spending that f~eds economic growth, even as they continue to contnbute to product1v1ty 
gains It IS notewort~y· that the current mmimum wage 1n France IS $10 88. 

Despite 9bjections to the contrary, a mimmum wage increase w1ll not hurt small businesses or cause 
job losses. There is ample labor market research demonstrating that minimum wage mcreases do not 
have a measurable-Impact on employment levels. One such example, a 2013 study by the Center for 
Econom1c and Policy Research found that there is there is overwhelming evidence that increasmg the 
minimum wage has had virtually no adverse effect on jObs. 
(http·//www.cepr net/documents/publications/min-wage1-2012-03 pdf) 

Pass-through of these labor costs to consumers would actually result m very small adjustments At 
least one study concludes that a 10% minimum wage 1ncrease has only a .72% (that's zero-point
seven-two), with the largest impact on restaurants (http://www irle.berkeley.edu/cwed/briefs/2012-
01.pdf) 

In Connecticut, 70,000 to 90,000 hard workmg Nutmeggers w1ll be gettmg $18 more a week to spend 
on grocenes and other necess1t1es Mmimum-wage workers spend what they earn nght away and that 
puts more money back into the local economy, leading to increased economic growth- the kind that 
benefits all wage-earn1ng employees I'm talking trickle-up, not trickle down. 

I support Governor Malloy, noted economists Robert Reich and Joseph Stiglitz, and the overwhelming 
majority of likely voters who believe that increasing the minimum wage and indexing it to inflation (73% 
support, 20% oppose) will benefit not just low wage workers but Connecticut's economy as a whole. 

Respecfully submitted, 
Andy Garfunkel 
Norwalk, CT 
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Senator Osten, Representative Tercyak, and members of the Labor and Public Employees 
Committee, thank you for the opportunity to submit testimony to your committee. 

I am writing in support ofSB 32, AAC Working Families' Wages, and_HB 5069, AAC Low 
Wage Employers. 

I support these bills because they are good for our economy and good for Connecticut taxpayers. 
I believe that a rising tide lifts all boats- that the economy is driven by consumer demand,. and 
the more spending money folks have in their pockets, the more they are going to spend at local 
businesses, which will in turn allow those businesses to invest more in their workforce and get 
some of our unemployed back to work. 

I also support these bills because they are the righlthing lu du. Cunenlly, workers making 
minimum wage at a full-time job make poverty-level wages, and the majority of minimum wage 
workers rely on that income to pay their bills day in and day out. Minimum wage has not kept 
pace with inflation and increases in worker productivity, so those dollars don't go nearly-far 
enough. Asking for an increase to a $10.10 mmimum wage is a modest request that will improve 
the lives of many. 

Large, big box store employers that pay below the standard wage hurt both their employees that 
are being paid at a sub-standard rate and taxpayers as a whole who front the costs of subsidizing 
food, health care, and other services to these workers. If large employers value their employees 
and the consumers that shop at their stores, they should be willing and able to pay a standard 
wage that benefits the economy as a whole, lifting all boats. 

Thank you for your time. 

Sir::~ 11A , ~ 
R~p. ~ames M. Albis 

\ \ 
'-.J 
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My name is Douglas Wade, I am the 4th generation owner of Wade's Dairy 
located in Bridgeport We have 49 employees and we do our best to pay a 
living wage. No one at my company is paid-le§..s than the proposed 
minimum wage of $10.10. (</-~ ~, ( ss;;) / _) 
I am strongly in favor of this legislatiQ..n_that_wm·raise the minimum wage. 
am saddened that it doesn't provide for a CPI adjustment 

I strongly believe that an increase in the minimum wage will help to 
stimulate the economy in CT as the working poor spend most all of their 
money in their local communities. 

I also believe that we as a civilized society need to uphold basic human 
rights. I don't pretend to be an expert on this subject, however I know 
there is a source document that 240 sovereign nations have signed and 
ratified since it was written on the world stage in 1948 following the horrors 
that occurred during World War II. Our country was a leader in crafting the 
UNIVERSAL DECLARATION OF HUMAN RIGHTS that now serves as the 
basis for the authority of the United Nations. We ~aw this document in play 
yesterday with the announcement of human rights violations occurring in 
North Korea. 

There are several articles in this document that I would like you to reflect 
upon. 

Article 23 states; Everyone who works has the right to just and favorable 
remuneration ensuring for himself and his family an existence worthy of 
human dignity, and supplemented, if necessary, by other means of social 
protection. 

Article·24 states; Everyone has the right to rest and leisure, including 
reasonable limitation of working hours and periodic holidays with pay. 

Article 25 states; Everyone has the right to a standard of living adequate 
for the health and well-being of himself and of his family, including food, 
clothing, housing and medical care and necessary social services. 

Could you live on $8.70 per hour? Do you consider this a living wage that 
provides an adequate standard of living? 

A government representative of the people should reflect and protect the 
values that we hold as human beings. The minimum wage is a 
humanitarian law created 76 years ago that set standards with the intention 
of ensuring that everyone who worked full time would be· compensated 'at a 
rate that would provide the means to a life without poverty. There is no 
exact formula to determine a proper minimum hourly wage, but I can say 
with certainty that $8.70 doesn't cut it. 
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I urge your support of this bill and I also urge you to bring up future 
legislation that will automatically adjust the minimum wage for inflation on 
an annual basis. The federal minimum wage has been increased 23 times 
over the past 76 years and the people's right to minimum standards 
shouldn't be treated like a yoyo. 

Index the minimum wage and stop the political theatrics. 

Thank you 
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Good afternoon Senator Osten, Representative Tercyak, and members of the labor and Public 

Employees Comm1ttee. My name is Eric Gjede and I am ass1stant counsel at the Connecticut Busmess 

and Industry Assoc1at1on (CBIA) wh1ch represents more than 10,000 large and small compan1es 

throughout the state of Connecticut. 

SB 387 ra1ses the mmm~um wage from $8.70 to $9 15 in January of 2015, then from $9.15 to $9.60 in 

January of 2016, and fmally from $9.60 to $10.10 m January of 2017. If you mclude the mcrease that JUSt 

went mto effect in 2014, if th1s b1ll passes, bus messes are facmg an mcrease in labor costs of nearly 

$2.00 per hour per employee in a matter of four short years. 

Recently, a number of surveys that received nat1onal attention ranked Connecticut as a bad place to do 

business. For example, a survey published by CNBC ranked CT as the 451
h out of 50 states for busmess

c1tmg h1gh costs to do busmess and costs of livmg as some of the conthbutmg factors to the low rank 

Whether these ranks are accurate or not- bus messes across the country pay attent1on to them. Pnor to 

casting any votes th1s year, you should ask yourselves, "w1ll th1s help move Connect1cut up m the 

ran kings?" 

A $10.10 m1mmum wage would g1ve Connecticut the h1ghest mm1mum wage in the country- which 

does not help our state shed the perception of bemg a h1gh cost, h1gh cost of livmg state. Most of our 

neighbormg states have a mm1mum wage of $8.00 per hour or less- makmg them considerably more 

compet1t1ve than Connecticut 

labor stat1st1cs and census data shows that the bulk of the md1viduals earmng the mm1mum wage are 

teens that live at home w1th one or more guard1ans, smgle md1v1duals with no dependents, or 

md1viduals that hold a part-t1me JOb for the purpose of supplementmg another income. Increasing the 

cost to employ these md1v1duals, particularly teens, has negat1ve societal effects. H1gher labor costs 

result in employers reducmg hours, trammg opportunities, and other benefits. Jobs that once provided 

f1rst t1me workers w1th valuable sk1lls necessary for employment advancement are now bemg elimmated 

or automated. 

It should also be noted that increasmg the mm1mum wage has almost no 1mpact on reducmg poverty 

because the majonty of workmg-age mdiv1duals livmg in poverty are not m the workforce earnmg 

350 Church Street Hartford CT 06103-1126 I 860 244 1900 I 860 278 8562 (f) I cb1a com 
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wages. In reality, mm1mum wage mcreases hurt the poor because they end up paymg the mcreased 

pnces for goods and serv1ces bus messes have had to make to adjust for the rismg mm1mum wage. 

In conclusion, the best way to help individuals in entry-level and low sk1lled JObs IS to stop adding costs 

to employers m order to encourage more hinng and more opportunities for employee advancement. 

This w1ll help move Connecticut up m the rankings, and encourage more businesses to locate and grow 

here 

1 strongly urge members ofthe comm1ttee to oppose th1s b1ll. 
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Senators Osten and Markley, Representatives Tercyak and Srmth, and members of the comrmttee, thank 
you for this opportunity ;,9--Provide testimony on behalf of the Permanent Comrmss1on on the Status of Women 
(PCSW) regarding S.BVConcerning Working Families' Wages. 

The PG:SW supports an mcrease m the rmmmum wage because It would allow workers to earn a wage 
that keeps pace With the real cost of liVIng In Connecticut. 

Impact on CT Women· Increasmg the nummum wage Will assist all fanul.Ies In remammg self-sufficient 
smce 33.5% of Connecticut women and 24.3% of Connecticut men, aged 16 or older earn rmmmum wage, 
wluch amounts to $18, 096 a year or less, 1 wluch Is $1,000 less than the federal poverty level for a fanuly of three 
($19,090) 2 

Smce the nummum wage rarely registers as a viable number to deterrmne the cost of liVIng In an 
expensive state such as Connecticut, PCSW has contracted With researchers to develop two reports that more 
accurately report what Is needed to be self-sufficient In Connecticut These reports are the Famr!J Economrc Se!f 
Su.f!icremy Standard (FESS),3 wluch calculates a working fanuly's needs to meet basic expenses; and the Bane 
Economtc Standards Table (BES1),4 wluch calculates a working farmly's basic expenses plus savmgs. Both of these 
reports measure the true cost of liVIng by region and fanuly size In the state of Connecticut 

1 Calcul:ucd b)' PC.."\W u~mg the U $ C:Cnc;us Rurc:J.u'"i Amc.ncan l•acr hnc.Jcr &"'by l•arnmg m the. Pa:.t 12 Monrhs (In 2010 mOaoon ac.JJuc;lcd dollar"'.) for the 
Populanon lti Y(..::lfll anc.J Olcr \\1lh l·a.rmng. m the Pac;r 12 Mont he; Dnra Sourcl 2010 /lmrnaJn (.llmmlfmr, \unry 1-)'(ar LstJma/(S Full-nmc 1q defined no; 40 hou" :1 \\-CCI.. 

for 52 \\CCI.." 

2 21112 HilS Pm erty Guodcbnes, I tdtrol Rt(tsltr Nolt«, January 26, 21112 
3 D1ana Pearce The Real C:o't of l.o~nng m ZlKlS The Self-Sufliczcncy Sr:mda.rd for Connccucur, OffiCl. of Worl..forcc Compcnnvcne"i"i, Stare of Connccncur, 2005 
Valu<" mfla1ed 10 20118 u<ong Dcpartmenl of Labor Con<umcr Pncc lnde< (CPI) 
4 PCSW Basoc E.conomoc S1nnd:ud< Table Repor1- Rcl<a<c Da~c M:u-ch/ Apnl 21112 
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Full ume workers earning nununum wage are well below the FESS and BEST standards. A person hvmg 
m Connecncut needs to make $10.56/hour to meet thetr basic needs and $17.61/hour to meet thetr basic needs 
and have a modest amount of emergency savtngs 

.--------------- - -------- -- -------4------ --------
Comparison: CT's Proposed Minimum Wage Increases v. PCSW's 

FESS & BEST Repons on the Minimum Hourly Wage Needed to Meet 
Basic Needs for One Worker 

$17 61 

/,__ ,__~,_$~,_ / 
~----------------------------------------------

Current Proposed 
2015 

Proposed 
2016 

Proposed 
2017 

FESS 
Report 

BEST 
Report 

1 

Increasmg the rrurumum wage ulnmately to $10.10/hour moves families closer to the self-sufficiency rate 
of $10.56/hour- this would allow families to mamtam basic needs Without government assistance. If we want 
workers to succeed, and to be able to support themselves and thetr families, then we have to create a reahsnc 
floor on wages-not one that leaves working adults and thetr families at or below poverty. We look forward to 
working WJth you to address tlus unportant Issue. Thank you for your consideranon 

18-20 Tnmty St., Hartford, CT 06106 • phone: 860/240-8300 • fax: 860/240-8314 • ema11· pcsw@cga.ct.gov • web· www ega ct.gov/pcsw 
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S.B. No. 63 (RAISED) AN ACT CONCERNING TIMETABLES FOR BINDING ARBITRATION AWARDS. We 

oppos~i{iE!gislat1on. For decades mumcipahties have raised this as the reason for their budgets being 

out of balance. Anyone who is fam1liar w1th the timelines understand where the real costs are, and until 

city and towns ch1ef elected officials are willing to take on the role of chief negotiator and stop hiring the 

armie~f-~e high-priced law firms we will continue to see th1s red herring. 

H.B. No. 5066 ,(RAISED) AN ACT CONCERNING CERTAIN WORKERS' RIGHT TO COLLECTIVELY BARGAIN 

We stJ;oruh1s legislation. When the National Labor Relations Act was s1gned into law some of the 

jurisdi~on which employees should have the right to collectively bargain was left up to the states. 

Over the years we have worked to eliminate these exemptions and extend to all Connecticut residents 

the freedom of assembly. This b1ll is another step toward recogmzing the value and worth of all workers. 

Regardless of your occu.pat1on, if there are three or more employees the right to collectively bargain 

should be yours for the asking. All work should be respected as should all workers, and the right to 

collectively bargam is about respect and d1gnity on the job. 

When Dr. Kmg got assassinated in 1968 he was 1n Memphis because the Sanitation workers wanted 

respect. People treated them as second (or even third) class citizens, like property. The "I AM A MAN" 

signs carried by those vital municipal employees were as poignant to them as they would be if farm 

workers earned them today. I have had numerous conversations regarding this 1ssue, and it is of great 

distress to me that there is more concern about the cows on the farm than the very workers who take 

care of them. 

The right to collect1vely.bargain does not put companies out of business, poor management does The 

nght to collectively bargain does however provide workers with a voice on the1r job independent of the 

bosses. I am proud of the work done here by my predecessors to ensure that workers have the abihty to 

bargain collectively, now is the time to continue that work and in turn give workers a much needed 

voice on th,job. 

H.B. Nf')'ll (RAISED) AN ACT.CONCERNING CIVIL ACTIONS AGAINST AN EMPLOYER FOR FAILURETO 

PAY WAGES OR COMPENSATION OR MAKE PAYMENTS TO AN EMPLOYEE WELFARE FUND- We 

support this.legislat1on. in this economy With high unemployment, bad employers are often found 

exploitmg workers by falling to pay them their proper wage. This penalty should deter employers from 

takmg such nsky and hurtful act1on. 

We apprec1ate the committee holding th1s public hearing. 

Respectfully, 

Lon J. Pelletier 

Executive Secretary- Treasurer, Connecticut AFL-CIO 
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FOUNDATION FOR FAIR CONTRACTING 

OF CONNECTICUT, INC. 

Labor and Public Employees Comm1ttee 
Pubhc Hearmg 

R I 1\larkcl Square', Rnom 2. N<:'WI ngton. CT 061 I I 

01 fie<:' (Rn!"IJ 6n7. 7727 
F::J x 1 ~601 667 -9lJ49 

February 18, 2014 

Re: Act Concernmg CIVil Actwns Aga1nst An F.mployer For 
· i/.u e To Pay Wages Or CompensatiOn Or Make Payments To An 

J?nijioyee Welfare Fund 
/ SB 32)n Act Concernmg Workmg Fanul1es' Wages 
l__:=7 -

Senator Osten, Representative Tercyak, Senator Markley, Representative Sm1th and members of 
of the Labor Committee, 

The roundation for Fair Contracting of Connecticut (FFC) is a non-profit organization created 
by labor and management m order to monitor all public works constructiOn proJects covered 
under the ConnectJcut General Statutes Section 31-53 and the Davts-Bacon Act We accomplish 
this by rev1ewmg public documents prepared and/or submitted by the owner and contractor(s) 
We focus on licensing, proper payment of prevailing wage rates, proper classification of workers 
and properly admmistered state apprenttceship standards 

The FFC supports HB 5071 "An Act Concernmg CIVIl Actwns Agamst An Employer For Failure 
To Pay Wages Or Compematwn Or Make Payments To An Employee Welfare Fund" 

ln the past two years, the FFC has tiled over 40 complamts with the CT Department of Labor's 
Wage & Workplace Standards Dtv1sion for wage vwlat1ons And as-unscrupulous employers 
continually discover new and creatiVe ways to explo1t our state's workforce, the FFC will surely 
be fihng many more. 

We mterpret wage to mean somethmg more than an hourly rate of pay. An employee's wage can 
also consist of their health msurance coverage, the1r paid vacations, holt days, prud sick days, 
the1r pens JOn or 40 I k benefits And though the FFC sttll uncovers overt fals1ticat10ns of payroll 
records, we are now findmg that most vtolatJOns are commttted on the fringe portion of a payroll 
- the benefits. 

A worker's fnnge benefits are their wages too It is an egregious cnme to dtvert that earned 
welfare from an employee's paycheck Sadly, tfa company can find a way to funnel a portton 
of a worker's pay into a phony 40 I k plan or tf they can fit:,TUre out how to evade payroll taxes 
then a penalty or fine ts stmply the cost of domg business 

What HB 5071 would accompltsh is to mcentivtze employers to pay thetr employees the correct 
rate of pay, but to also ensure that their employees are recetvtng thetr fnnge benefits. 
Employees, and labor organizations, should be able to recover twice the full amount of damages 
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assoCiated with an employer's failure to pay wages, unless the employer can demonstrate a good 
faith behef that they were complymg with the law. 

The FFC urges the Labor Committee to support and vote in favor ofHB 5071. 

The FFC also supports SB 32 "An Act Concernmg Workmg Famllzes' Wages". In the absence of 
wage standards, we see a rampant race to the bottom. Our state's minimum wage does not 
accurately represent the cost ofhving here at home. In fact, Connecticut's mirumum wage 
would be $10.74 tf it had kept up with the rate of mflat10n over the past 40 years. At $10.10 an 
hour working full time, a worker would make just $20,200 a year Yet, the Federal Poverty rate 
for a family of four ,is $23,550. We do not consider this a heavy lift. Now is the time to ra1se the 
bar for all workers in all industries This committee has an opportunity to set a higher standard 
of liVing in Connecticut. . And we applaud this committee for ra1sing this 1ssue agam and hope 
that you support and pass this bill. 

Thank you. 

s~{;~ 
Kimbe./otassman 
Duector 
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State Of Connecticut Labor and Public Employees Committee 
Public Heanng 
Tuesday, Feb.18,2014 

Testimony presented by: 
George Frantzis II, co-owner 
Quassy Amusement & Waterpark 
2132 Middlebury Road 
Middlebury, CT 06762 
203-758-2913 ext. 108 george@quassy.com 

Good afternoon, d1stmguished state leg1slators, town officials and others in today's aud1ence. 
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First, let me introduce myself: My name is George Frantz is II. I am an owner of Quassy Amusement & 
Waterpark in Middlebury. Our seasonal property is rich in h1story and tradition, celebrating our l061

h 

year of operat1on and having been owned by my family since 1937. 

Like any other surviving small busmess in the state, we have seen the good times as well as the 
challengmg ones. 

Today, we are faced w1th the gnm facts that operational costs are skyrocketing, busmesses and families 
continue to leave the state and higher tax burdens are lev1ed on those left in the wake 

W1th roughly only 100 days of operation for our busmess to generate cash flow to support a full-time, 
year-round staff of 12 and approximately 375 seasonal workers, the topic of Connecticut's mimmum 
wage ·is one in which some valid arguments must be heard in regard to the small business community. 

Connecticut's current mimmum wage of $8.70- rismg to $9 in 2015- is among the highest in the United 
States. And, with neighboring Massachusetts and New York at $8, competing businesses m those 
neighboring states are positioned to have a d1stmct pncing advantage over us s1mply based on the 
dispanty in payroll- generally the largest operational expense. 

Like most seasonal businesses, we rely largely on h1gh school and college students, who are on our 
books April through October of each year. Wh1le most earn the m1mmum wage, some returnees and 
seasonal managers are awarded a higher rate of pay based on work performance, and justly so. 

Quassy has, and w1ll continue, to offer seasonal employment to young people- many of whom secure 
their first work expenence with us. 

The positions we provide are founded on educatmg first-t1me employees, teachmg young workers ethics 
as well as responsibility within the workforce. It is rare that a seasonal employee comes to us for a job to 
provide sustainable mcome for h1s or her family, as some agendas might suggest. 

Recently a statement was made that if the state's mimmum wage were to Increase to $10.10 m the 
foreseeable future, it would not hurt businesses 

Nothing could be further from the truth. 

QUASSY AMUSEMENT PARK, P.O. BOX 1107 MIDDLEBURY, CT 06762i"george@guassy.com 1-800-FOR-PARK 
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As many of us here today know, Connecticut IS 1n the busmess of trymg to compete for business. That IS 
certainly true of our industry, wh1ch Includes other parks, attractions and accommodations across the 
state- many of which h1re seasonal employees. 

H1gher operational costs- including minimum wage Increases, workers compensation cost, 
unemployment and mandatory pa1d sick leave, to name a few- drive up pnces across the board, wh1ch 
in many cases are passed on to consumers. We've all seen it at the gas pumps, grocery stores and our 
utility b1lls. 

However, when it comes to fam1lles and their discretionary spendmg, it's not as simple as just raising 
prices to offset the costs of doing business. 

Families have to do less with less That means fewer movies, perhaps fewer mus1c and dance lessons, 
and certamly fewer trips to the amusement park. 

Puttmg more pressure on businesses in the form of increased minimum wages and assoc1ated costs 
equates to fewer seasonal employees. Those on payroll are expected to carry more of a workload. 
We've witnessed these unfortunate circumstances at the park in recent years. 

Opening the doors each day at Quassy has an enormous pnce tag associated with 1t- the biggest day-to
day expense IS generally payroll. 

To validate some of my comments, take mto cons1derat1on the followmg 
* Each 1ncrease in the minimum wage by 25 cents increases our seasonal payroll by $26,000 
* The increase in payroll increases our workers compensation costs, unemployment costs, payroll taxes 

And factor 1n the competition to lure vacationers - both state residents and those visitmg from out of 
state. If neighboring states are paymg far less in wages, does that not put competing businesses here in 
Connecticut at a disadvantage? We believe so. 

As some of you know, Quassy has made stndes m recent years to remain competitive, continue to 
provide jobs and -most Importantly- prov1de quality family fun at affordable prices. 

As a busmess owner, I find myself doing more and more to keep the scales from tipp1ng the wrong way. 

Spiraling mimmum wages are not the solut1on to fixing 1ssues at the local or state level. Each increase 
does have a negative 1m pact on business. 

On behalf of our busmess, I encourage the committee to help reshape a healthy business climate here 1n 

Connect1cut. 

Respectively submitted, 

George Frantzis II 
Quassy Amusement & Waterpark 

QUASSY AMUSEMENT PARK, P.O. BOX 1107 MIDDLEBURY, CT 06762 george@guassy.com 1-800-FOR-PARK 
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State Of Connecticut Labor and Public Employees Comm1ttee 
Public Hearing 
Tuesday, February 18, 2014 

Te~timony presented by: 
Jerry Brick, General Manager 
Lake Com pounce Family Theme Park 
822 Lake Avenue 
Bristol, CT 06002 
860-583-3300 x6926 

Good Afternoon to all in attendance. My Name is Jerry Brick and I am the General Manager of Lake 
Compounce Amusement Park in Bnstoi/Southington, CT. Our property is the longest continuously 
runmng amusement park in North America and holds numerous other national and international awards 
and recogmtions 

As I'm sure you are all aware, supporting and operating th1s business is a tremendous and costly 
undertaking at times. In today's economy we continuously face increases m operat1on costs even though 
businesses and individuals are subject to higher taxes. 

With roughly 130 days for our business to generate cash flow to support a full-t1me, year-round staff of 
40 and roughly 1,200 seasonal workers, the top1c of Connecticut's mimmum wage is one m which some 
valid arguments must be heard in regard to the small business community. 

Connecticut already pays one of the highest minimum wages in the region. Competing businesses in 
neighboring states are positioned to have a d1stmct pncmg advantage over us s1mply based on the 
disparity in payroll- generally the largest operational expense. 

Due to our May-December operatmg schedule, we rely largely on high school and college students, who 
work for the company April through December each year. A maJOrity earns the minimum wage, but a 
large number of returnees and seasonal managers receive a h1gher rate of pay based on work 
performance. 

Recently a statement was made that if the state's mmimum wage were to increase to $10.10 in the 
foreseeable future, It would not hurt businesses. I would respectively like to disagree w1th that 
statement. 

phone: 860-583-3300 fax: 860-585-9987 822 Lake Avenue, Bristol, CT 06002 
www.lal(ecompounce.com 

------
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As many of us here today know, Connecticut is in the business of trying to compete for business. That is 
certainly true of our industry, which mcludes other parks, attractions and accommodations across the 
state- many of wh1ch hire seasonal employees 

Opening the gates each operating day at Lake Compounce has an enormous price tag assoc1ated with it 
and our biggest day-to-day expense is payroll. 

Please take into consideration the following: 
"' Dunng an average week of summer of 2013 our seasonal hourly employees worked an average of 

23,440 hours. Each increase in the minimum wage by 25 cents would increase our weekly payroll by 

$5,860. 
• The increase in' payroll increases our workers compensation costs, unemployment costs, payroll taxes 

Approximately 1/3 of our visitors come from out of state. This is part1ally due to the fact that we are a 
unique and enticing destmation as well as advertismg efforts paid completely by our business. And 
factor in the competition to lure vacationers, both state residents and those visiting from out of state. 
Neighboring states are paying far less in wages which already puts Connecticut businesses at a 
disadvantage. 

Lake Com pounce is known throughout New England as an affordable seasonal destination for families. 
Increasing minimum wage even further may leave us with no ch01ce other than to mcrease our pnces 
which would ultimately hurt that reputation causing major detriment to our business. 

Spirali'ng minimum wages are not the solution to fixing issues at the local or state level. Each increase 
does have a negat1ve impact on business. 

On behalf of Lake Compounce, I encourage the committee to help reshape a healthy busmess climate 
here in Connecticut. 

Sincerely, 

Jerry Brick 
General Manager 
Lake Compounce Fam1ly Theme Park 

phone. 860-583-3300 fa1<: 860-585-9987 822 Lake Avenue, Bristol, CT 06002 
www.lakecompounce.com 



000312 

Dear Members of the Labor & Public Employees Committee of the Connecticut General 
Assembly 

I am a South As1an-Amencan res1dent of Connecticut, where I was born and have lived my ent1re 
life. I am a nonpartisan state employee, serving as Legislative Analyst of the Asian Pac1fic 
American Affairs Commission (APAAC). I am also a soc1al justice activist representing the 
Connecticut Immigrant R1ghts Alliance (CIRA), a statewide .9rassroots coalition' working to 

improve the lives of immigrant communities. 2 
As an engaged citizen, I write in strong suppo~SB-3?: An Act Concemmg Working Families' 
Wages. I wish to illuminate the benefits of th1~yds they impact Asian Pacific Americans 
(APA), a growing yet overlooked population in Connect1cut. 

An increase in mmimum wage wi.ll Significantly benefit many APA families and individuals 1n 

Connecticut. Wh1le 2012 US Census data indicates that Connecticut APAs enjoy a median 
1ncome exceeding $90,000, this figure does not reflect the vast disparities among our diverse 
APA groups. 

In Connecticu~. 6,.2% of AP_A families and 8.4% of APAs age 18 and over live in poverty. Smgle 
APA mothers endure poverty.rate.s of 12-13%. We cannot allow any community in a state with 
such wealth as ours to suffer like this. Connecticut policymakers and other stakeholders must 
work to drive down poverty and help families nse above the line. SB-32 s1gn1fies a cntical step 1n 

a posit1ve direction. As the costs of food, housing, and clothing increase, we must enable 
families' to provide these essential needs. 

Furthermore, while many APAs 1n Connecticut own lucrative businesses or hold h1gh positions in 
the private sector, a great deal work our most labor-intensive, least-paying jobs. Restaurant 
employees represent a particularly vulnerable sector of our workforce. As last year's legislative 
session granted-Connecticut .workers a min~mum wage increase, the legislation froze many 
restaurant serv1ce employees' wages at $5.69 per hour. According to the Bureau of Labor 
statistics, indiVIduals working at these wages hardly take home $20,000, which falls below 
poverty levels for. a fam1ly of three in Connecticut. 

Additionally, wage theft practices such as late clock-ins, early clock-outs, paying the service rate 
to workers engaged in other duties, and other explo1ts, further diminish restaurant employees' 
compensation. Immigrants and minorities, 1ncludmg APAs, most often occupy the low-wage, 
h1gh turnover pos1tions, which are most subject to mistreatment. Affording restaurant service 
employees the benefit of h1gher wages s1gnifies a step towards j~stice for hard working 
individuals, as well as a more sustainable food industry. 

As an 1ncrease in mm1mum wage w111 serve a great and necessary benefit to all Connecticut 
workers, including immigrant, APA, and colored commun1t1es of vanous backgrounds, I 
respectfully subm1t my support for a SB32. I thank you all for your t1me and consideration. 



Sincerely, 

Alok Bhatt 
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Unidad Latina en Accion I New Haven Workers Association 
37 Howe Street, New Haven, CT 06511 

(203) 606 3484. (203) 479 2959 
www.ulanewhaven.org 

Testimony by Megan Fountain for the Labor and Public Employees Committee 
Tuesday, February 18, 2014 
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Senator Osten, Representative Tercyak and Members of the Committee: 
~-

My name is Megan Fountain and I am testifying in favor of House,Bill 5071 /~n Act Concerning Civil 
Actions Against An Employer For Failure To Pay Wages." I am al§~f)?ng in favor of Senate Bill 

;4f, •;An Act Concerning Working Families' Wages" and House Bill 5069 "An Act Concerning Low 
L/"a'ge Employers." 

I volunteer with Unidad Latina en Accion, a grassroots organization in New Haven that defends the 
rights of immigrants. Over the years, I have helped many workers recover stolen wages through an 
initiative of Unidad Latina en Accion called the New Haven Workers Association. I have seen 
employers all over the New Haven area paying less than minimum wage and failing to pay the proper 
overtime. Many employers do it again and again, even after they -get caught, because there is no 
punishment for stealing wages. The Department of Labor occasionally fines employers, but the fines 
are so small and so rare that it does not deter wage theft. That is why we urgently need H.B 5071, 
which would require employers to pay double the amount of stolen wages. 

Let me tell you a couple of stories from my experience. Hisai Ramirez worked at Gourmet Heaven, a 
deli on the Yale campus in New Haven. He worked 72 hours per week, and he was paid $330 per week, 
or $4.60 per hour. The minimum wage was $8.25 per hour, so the legal pay for a person working 72 
hours was $726. Every week, the employer was stealing $396, more than half of his paycheck. In 3 
years, the employer stole about $50,000 from Hisai. However, the Department of Labor so far has 
recovered only $3,000 of that money. 

Mr. Ramirez is not alone. At least a dozen employees at the same deli are in the same situation. The 
owner has stolen hundreds of thousands from them. The fines imposed by the DOL are only $10,000. 

What kind of message does this send to employers? It sends a message that they can grossly underpay 
workers and they will suffer little to no consequences. 

What kind of message does this send to workers? Don't bother to file a complaint. Neither the 
government nor the court will recover your wages, so you may as well stay quiet rather than speaking 
out and possibly getting fired. 

At Goodfellas Restaurant in New Haven, the owner was paying dishwashers less than $7 per hour, 
when the minimum wage was $8.25. Four workers complained to the DOL that they were owed 
$24,000 in unpaid minimum wage and overtime. The DOL wanted to settle the case for $17,000. We 
picketed outside the restaurant for several months until the owner finally agreed to pay the full $24,000. 
We asked if he was going to pay correctly in the future. He said that he would continue to pay less than 
the minimum because ''he could get away with it" and "that's the way busmess works in America." He 
already had been fined for wage theft several times by the Department of Labor. He said that the 
penalties- a couple thousand dollars- were like a slap on the wrist. 
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There should be penalties for wage theft. It is an epidemic, and the state is doing nothing to prevent it. I 
can tell you about restaurants, farms, cleaning companies, landscaping companies, and construction 
companies all over Connecticut that are cheating us- cheating workers, cheating tax revenues, and 
driving down wages for everyone. Last year, the Connecticut DOL recovered $6.5 million in unpaid 
wages for workers who had been cheated. But what will prevent the employers from continuing to 
flout the law? Nothing, unless we pass HB 5071. 

I also urge you to support_SB 32 to raise the minimum wage and HB 5069 "An Act Concerning Low 
Wage Employers." These are common sense bills. None of us are benefiting from the disappearing 
middle class- the widening, gap between low earners and high earners in this state. Minimum wage 
has been declining- in terms of real dollars adjusted for inflation- while the pay of higher earners 
has been growing, for decades. With the pending minimum wage increase to $9.00, Connecticut 
minimum wage earners will finally earn what they did in 1979 ($9.02 adjusted). However, the pay of 
median income workers has gone up 21 percent, and the pay of the top ten percent earners has gone up 
40 percent since 1979. We are all paying the cost of this widening income gap. Our schools, our 
hospitals, our police, and even businesses are hurt by the crushing poverty that affects minimum wage 

I earners. 

It is unacceptable that the Connecticut General Assembly last year lowered the minimum wage rate for 
. tipped workers, under pressure from the restaurant industry lobby. It is a myth that customers and 
employers keep tipped workers out of poverty through tips and the tip credit. The poverty rate of 
servers -who are mostly women - is three times the national poverty rate. Connecticut servers are 
poorer than those in other parts of the United States. Eight states, including California, Washington and 
Minesota, pay servers the same minimum wage as all other workers. There is no reason that 
Connecticut cannot do the same. 

I urge you to support HB 5071, ~8 32 and HB 5069, and to guarantee a fair minimum wage for tipped 
restaurant and hotel workers. .-



J nita - . u . ''· r~~. 
for Progressive Action 

February 18,2014 

State Senator Osten 
State Representative Tercyak 
Labor and Public Employees Committee 
Room 3800, Legislative Office Buildmg 
Hartford, CT 06106 

Re: ~~An Act Concerning Working Families' Wages and H.B. No. 5071 An Act 
Co'[/ing Civil Actions Against an Employer for Failure to Pay Wages 
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Dear Senator Osten, Representative Tercyak and Members of the Labor and Pubhc Employees 
Committee. 

My name is Ana Maria Rivera Forastlen and I am the Legal and Pohcy Analyst at Junta for 

Progressive ActiOn, the oldest Latino commumty based non-profit orgamzat10n m the City of 

New Haven. On behalf of our agency, and the 6,000 individuals and their famihes that we serve 

each year, we want to express our support to raise the minimum wage to $10.10. However, we 

must urge this Committee support increasmg tipped workers' wages throug~ S.B. 32, a group of 

workers that was unfmrly left out of an mcrease last session. Fmally, we also testify in support of 

H.B. No. 5071, which will address the rampant wage theft that takes places in Connecticut. 

Connecticut fam1hes need and deserve an mcrease. Every day Junta stnves to empower 

communities by helpmg people take control of their economic and social well-bemg. Thus, it IS 

incredibly frustratmg to see mdividuals that are hard-workmg, many of which work several JObs, 

and still struggle to get out of poverty. We are seemg more and more mdividuals that need help 

finding shelter because they are no longer able to pay for rent. We are seemg more mothers that 

we could possibly serve come in to ask for diapers for their child. We are also seeing more 

people have to rely on food stamps because they don't make enough money to feed the1r 

fam1hes. The mmimum wage m our state does not realistically address the needs of our 

commumt1es. 

While we support the increase in the mimmum wage, we must encourage the mclusion of 

language that will raise the tipped minimum wage for restaurant and hotel workers. Tipped 

workers are some of the most vulnerable low-wage workers in our state and they are 

contmuously demed a fa1r mcrease in their wages. Last sessiOn, the Connecticut legislature 

increased the mimmum wage for all workers, except for tipped workers whose wages were 

frozen at $5.69 by the expansiOn of the tipped cred1t. While the employer 1s reqmred to make up 

the difference when tips do not cover the mmimum wage, this rule is on many occasiOns Ignored. 

The tipped wage has m essence created a second-tier class of workers whose wages depend on 
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the good graces of customers. The Restaurant Association may argue that many tipped workers 

make a decent living after tips'but on average a tipped worker in Connecticut makes about 

$9.26.' That IS less than the current minimum wage increase proposal. 

Before the increast; in the legislature last year, Connecticut was one of ten states that had set a 

h1gher wage for tipped workers. Unfortunately, this progress was completely thwarted and we 

are no longer a leader on this issue. While states are moving towards higher tipped wages or 

eliminatmg this category all together, we have moved backwards arid denied our workers a fair, 

predictable and living wage. We believe this Committee should set a tipped minimum wage 

of at least 70% of the minimum age increase, which would be $7.07. 

Fmally, we also want to urge the passage o(H.B. 5071, a bill that will address the extensive 

wage theft that we continue to see in our state. As a commumty organization, we witness how 

wage theft continues to threaten low-income workers. People are no being paid overtime, they 

are not being paid minimum wage, and sometimes they are not paid at all. We have partnered 

with other community groups m the New Haven area, such as Umdad Latina en Acci6n, to 

denounce .employers for the1r wrongdoing but there is very little enforcement and no punishment 

that would mc·entivize the :mployer to follow the law Furthermore, m the instances where the 

Department of Labor <!_oes get mvolved, many times workers only recover a fraction of what they 

are owed. Providmg for double damages when the employer fails to pay wages will not only 

create a deterrent for employers to violate the law, but w1ll also make sure that workers recover 

more of what they are owed 

Thank you for your time and attention. 

In solidarity, 

Ana Maria Rivera Forastieri 

' Connecticut Dept' of Labor, Labor Market Informatwn, Watters & Wattresses (Nov. 30, 20 13). 



· ... 

• 

000318 ______ _ 

-NASW 
j;L 

N . lA .. f fS . I /1V ahona ssoctat10n o octa Workers I Connecticut Chaptet' 

2139 Silas Deane Highway 
Suite 205 
Rocky Hill, CT 06067 
(860) 257-8066 

Raymie H. Wayne, Ph.D., JD, MSW, President 
Stephen A Karp, MSW, Executive Director 
naswct@naswct net 

Testimony on SB 32: AAC Working Families Wages 
Submitted By: Stephen Karp, MSW, Executive Director 

NASW/CT representing over 3,000 members supports Senate Brll32. As social workers, we see a strong need to raise 

the CUITent minimum wage in order to help Connecticut's most \·ulnernble populations out of povertx. which is one of 

our primmy missions as a profession. To put it succinctly. full time· work should not leave a worker or family still m 

poverty. The current mmimum wage docs exactly that 

Many of the 3,000 social worl-.ers that NAS W /CT 1 epresents work with people who are struggling to keep their heads 

above water tinancially. According to the Connecticut Poverty Report put out by the CT Association for Community 

Act1on. people in pove1ty are not able to thrive and become self-suftic1ent because their minds are too consumed with 

how they are going to put food on the table tonight As socwl workers, we see this stress tirsthand on the faces of the 

people we work with who have minimum wage jobs that pay too httle to get by on 

The impact of poverty. mcludmg hunger, insufficient mcome for qual II)" housing, parents havmg no choice but to work 

multiple jobs that tal-.c away from t1me with thei1 children and the mental pressures of the daily struggle to get b)', all 

1mpact negatively on all the members of a low wage earners family. but especially on the well being ofchlld1en. This 

Legislature has placed significant emphasis on children and educat1on. But all of our attention to school aged children 

and education reforms will not ~e successful when those school age children arrive at school hung1y and impacted by 

hving m poverty despite having one of more employed adults m the household working at low wage jobs. 

According to the CT Poverty Report, 1t is sa1d that as of 20 I 0 there were 720.000 people 111 Connecticut who were 

living in poverty or in jeopa1 dy of fall mg mto 11. S111Ce then the economy has gotten worst Th1s means that over 21% 

of Connecticut residents are not strongly contributing to the l1vehhood of our state simply because they are not able to 

provide their-families with the hfe the) ueserve 

The current mm1murn wage of $8.75 in the state of Connecticut is not hclp11]g people out of pove1ty- 111 fact it is 

keepmg them the1 e Many people that socwl workers deal with on a daily basis are just as hard-worl-.ing as anybody 

else but they cannot make ends meet because of the fact that they are makmg such a low wage. Take for e>..ample a 

single mother with two children who wo1 ks f01ty hours a week at a minimum v.age job ($8 75/hr). This mother would 

get a checl-. of $350.00 a week before taxes At th1s wage. she would have an annual salary of $18.200.00 betore taxes. 
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z,~ 
which puts her family below the federal poverty I me for a family of three, which is approximate I} $19.000.00 a year 

Would you want to ra1se a family on $350.00 per week before taxes'J 

Some employers ~ho oppose raising the minimum vvage claim that they cannot afford to pay more. What they either 

fail or choose not to understand is that low income households will spend their increased wages in their local 

community. Higher wages will translate directly into greater local economic activity that directly benefits our state 

bus messes. As for large co1 porate retailers that pay minimum wage their doing so shifts costs to public sector safety 

net programs. These companies·a1e not strugglmg busmesses but their employees are struggling individuals and 

families because of the low wages their employers pay. Th1s corporate shift to public sector responsibility is an 

mexcusable action by large employers that can pay better 

Pulling people out of poverty is a multifaceted process. but raising the minimum wage would be a huge step in the 

nght direction: The workmg members of these families a1e dedicated and hard workers but they are still not able to get 

by in one of the wealthiest states in the nation. The time to help low wage worl.ers climb out of poverty IS now and this 

is why NASW/CT supports SB 32 and we strongly urge )OU to vote this bill favorably out of committee 



• 

February 18, 2014 

To the Co.Chairs and members of the Labor and Public Employees Committee: 

Testimony in SUPPORT of SB 32 An Act Increasing the Fair Minimum Wage 

Submitted by jay Kamins- Co-Owner Pixel and Light Design 
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As someone who has spent time working for others -both good and bad, I know what it's like to be on 
both sides ofthe coin of an employer/employee relationship. Because of that, I know that one of the truly 
harmful things an employer can do to a worker is not paying the people who drive your business is a fair 
and-decent wage. 

For that reason, I told myself that if I ever became a business owner, one thing that I would absolutely be 
sure of is that my employees would be paid no less than what it takes to support themselves on a fulltime 
salary. It's virtually impossible for adult men and women to take care of their own needs - never mind a 
family- on today's minimum wage . 

The sad thing is, although most small business owners like myself overwhelmingly agree, the big budget, 
big box corporations who employ the bulk of all low-wage workers can't seem to get it. Maybe that's why 
they spend boatloads of money lobbying against the well of hardworking men and women here in 
Connecticut, in every state across the nation and in Washington. This total disregard for humanity and 
the common good has drawn Congress to a screeching halt. Big money from special interest has 
convinced D.C. that tons of money in the pockets of a few- CEO's and shareholders of the Walmarts, 
McDonald's and Targets of the world - is more important that basic needs of the hundreds of thousands 
of men and women that the?mpioy. 

That's why I am supportinf~ 5069. I am proud of this committee and proud to hve in a state that's 
willing to take on econom~c inequ ty head on, and work to fight against employers who pay to 
impoverish. HB 5069 sends the _9 ht message to large chain employers who care more about the bottom 
line than the people they efnploy. It tells them that game is over: no more paying people subpar wages 
and then expecting the state to pick-up the remainder of the bill through government programs and aid. I 
for one completely support having a well-funded federal and state-based safety net to protect our most 
vulnerable men and women in times of need; however, I do not and will not ever support a corporate 
shell game that continually hides fair wages from workers and leaves both our government with empty 
walnuts. 

· · No company should ever openly create a wage system that suggests to its full time workers to apply for 
supplemental benefits to cover their basic needs, yet we know that for sometime that this has been the 
Walmart model that has been fervently adopted by others. Thankfully, HB 5069 addresses that and when 
passed will show big box and large chain low-wage employers that it's not okay to cheat workers out of 
fair pay. 

HB 5069 coupled with SB 32 to not only raise the minimum wage but to also hold corporate wage thieves 
accountable for the fair pay of the people that they employ is a strong step that this legislature is taking to 
right our state's economic wrongs. I'm asking for each of the members of this committee to please think 
of your friends, family, neighbors and constituents and their children and loved ones when voting on 
these b1lls; think of the holidays, birthdays and first days of school that so many of Connecticut's low 
wage workers have to struggle through. Thmk of the mom working as a cashier at Walmart who can't 
afford her own gallon of milk after checking dozens of them out for customers each day. Think of the dad 
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who lost work as a construction worker during the last recession, working the grill at Chili's, but unable 
to afford to take his family out for a meal there. Think of these very real stories when these bills come up 

- z-, for a vote and then think of me asking you to please support both SB 32 and HB 5069. { 

Thankyou. ~ 
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February 18, 2014 

To: Senator Osten, Representative Tercyak and Members of the Labor and Public 
Employees Committee 

Beverley Brakeman, UAW Region 9A Political Representative 

Support {ss ;w,~ ACT CONCERNING WORKING FAMILIES' WAGES. 
\HB 5 66AN ACT CONCERNING CERTAIN WORKERS' RIGHTS TO 

Ge LECTIVELY BARGAIN 
HB 5069AN ACT CONCERNING LOW WAGE EMPLOYERS 

On behalf of 10,000 active and retired UAW members across Connecticut, we urge your 
support for SB 32, HB 5066 and HB 5069. Each of these bills promotes economic equality 
and will help build an economic infrastructure that supports Connecticut's working 
families. 

Sli.JZ 
We applaud Governor Malloy and the legislative leadership in the House and Senate for 
proposing to raise the state's minimuf!l wage progressively from $8.70 to $10.10 ov~r the 
next 4 years. 

This proposal recognizes that the minimum wage- an important indicator of where to set 
the floor for "Yages in our state- must grow with the economy. Workers cannot live on the 
minimum wage, however, yet it is largely recognized that a wage floor is needed to support 
a growing economy. Even at $10.10 we have a long way to go. According to the Economic 
Policy Institute's Family Budget Calculator, a worker with one child working full time in the 
Hartford metro area would have to earn $28.19 per hour to meet his/her family's basic 
expenses. That said, we are pleased with this proposal and urge its passage. 

HB 5069 
Another economically sound proposal, HB 5069 calls out the poverty inducing practices of 
big box stores and fast food companies whose profits are astronomical, CEO pay 
unprecedented, and worker's wages stagnant. Currently, CT taxpayers subsidize large 
wealthy employers like Walmart, McDonalds and others because the wages they pay are so 
lo~ that their employees qualify for public assistance programs like SNAP, Medicaid and 
HUSKY. This proposal would require these employers to pay their workers a standard 
wage as determined by the Department of Labor or pay a quarterly fee to the state to 
support its public assistance programs. 

A few relevant facts that support the need for HB 5069: 
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• Last year, Walmart made $17 billion in profits, McDonalds made $5.46 billion, and 
Yum! Brands made $1.59 billion. 

• The median hourly wage for frontline fast food workers is just $9.27 an hour in the 
Hartford metro are9. Consequently many workers qualify for programs like the 
Supplemental Nutrition Assistance Program (SNAP), Medicaid, and the Earned 
Income Tax Credit- all taxpayer subsidized programs. 
A recent stuay by researchers at the UC Berkeley Center for Labor Research and 
Education found that the fast food industry costs American taxpayers nearly $7 
billion annually because its jobs pay such low wages that 52 percent of fast food 
workers-even those who work full time--are forced to enroll their families in 
public assistance programs, compared to 25 percent of the workforce as a whole. 

This is a fair p.roposal designed to hold large employers accountable to the state, taxpayers 
and their employees. We urge its passage. 

HB5066 
HB 5066 gives more employees the right to collective bargaining thefor their working 
conditions, wages and benefits including agricultural workers and probate court 
employees. Creating a fair and equitable economy must include the right of all workers to 
form a union and collectively bargain over their working conditions. 

Agricultural workers for example do not currently have the right to collectively bargain for 
better wages ahd benefits, yet they work very hard for very little compensation. As for 
probate court employees, there are about 350 in all. They are not state employees by 
statute and therefore don't have the right to collective bargaining. As a result they are paid 

· less than state employees who work in the judicial branch in similar jobs, pay 20% more 
for their healthcare and are considered "at will" employees. This bill would give them 
collective bargaining rights as if they were state employees - something they want but most 
are afraid to speak publicly because they have no job protections. 

Being in a union and having the right to collectively bargain is one of the only economic 
vehicles whose sole purpose is to level the playing field for all workers. No worker should 
be without the right to collective bargaining, yet we are living in a time when workers are 
losing ground dramatically in large part because the political tides are against workers 
having rights at work. Connecticut has been in the forefront of improving and enhancing 
worker's rights, not suppressing them. We strongly urge passage of this bill. 

cg/opelu494 
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Senate Bill . o. OOO:Y2 AN ACT CONCERNING WORKING FAMILIES' WAGES. 

House Bill No 506 AN ACT CONCERNING CERTAIN WORKERS' RIGHTS TO 
·coLLECT! EL ARGIN. 

Submitted by: Donald W. Tuller President, Connecticut Farm Bureau AssociatiOn 
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The following testimony is submitted on behalf of the Connecticut Farm Bureau, a statewide nonprofit 
membership organization of 5, 000 families ded1cated to farming and the future of Connecticut agriculture. 

Senator Osten, Representative Tercyak and members of the Committee, 

I wish to express my opposition to Senate Bill 32 and specifically the provision to mcrease in the mmimum 
wage beyond what was already passed last sessiOn and in opposition to House Bill 05066 which would 
remove a longstandmg exemption for collective bargaining of agriculture. 

I'm speaking as a farmer/small business owner, because this apphes for all small businesses located i!l 
Connecticut, not just farmers. Tulmeadow Farm in West Simsbury is where I farm with my cousin Buzz 
Tuller. We raise vegetables, hay, grass fed beef and make ice cream. Our farm has been operated by Tullers 
since 1768. That's over 245 years, and I'd h~e to be able tq,c9n!1nue the run. We have not yet had a chance 
to gauge the impact of the minimum wage increases already approved, and now more increases are being 
proposed? Connecticut is not an island. As producers, we compete with each other, other states, and other 
countnes for our place in the marketplace. Connecticut Farm Bureau has been active in trying to open up 
marketplaces for locally produced food, (supermarkets, schools, hospitals, state institutions, etc.) One thing 
has been made very clear, there is very little interest in paying much of a premium for "local". Everyone 
seems to like the idea of organic vegetables. D1d you know that organic food production tends to be more 
labor intensive than other growing methods? These increases will disproportionately impact small organic 
farmers who cannot afford to mechamze. One of the bright spots for farmers these days is value added food 
process mg. We w1ll be harder pressed to compete with farm products produced in other lower cost states, 
than we already are now. 

When you raise the pnce of somethmg, labor, you do not make it more valuable, you JUSt make it more 
expensive. When something gets more expensive, without being more valuable, people use less of it. Think 
of how people dnve less when gas prices go up. That's why these types of mcreases actually reduce 
employment. Do you really think that you will be getting economic JUStice for workers at the Walmarts, 
McDonalds and other national chains? They are probably smiling. These wage increases will help clear the 
field for them in a way that they couldn't do themselves. Small businesses will have to pass on these 
increases, they don't have profits from other areas of the country that the national chains do, and as a result, 

Connecticut Farm Bureau Association- The Voice of Connecticut Agriculture 
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small businesses will be less competitive than they are now. The chains can hold their prices until we are 
gone, and then restore their profit margins, smce there will be less local competition. 

D1d you know that Connecticut Fann Bureau Members donated over a quarter of a milhon pounds of food to 
local food banks? I donated over 20,000 pounds of vegetables myself, mostly sweet com that I picked 
myself. I may be hiring fewer workers this year. I do not know if I will have the time this year to donate as 
much or the more that I was hopmg to. You have made it more expensive for fanners to help those in need, 
and now you will be making it even worse. 

We are hearing about some fanners that are looking mto, or already have, the purchase of land in other states 
with relocation in mind. The Connecticut Greens Industry, particularly the wholesale growers are competmg 
to supply the big boxes with plants. How do you expect them to stay here in Connecticut? Now there are 
more increases being stacked on? 

The passage of House Bill 05066 will add even more costs to Connecticut Fanners who are left, and make it 
even more difficult to compete with, with agricultural products produced in who where fanners are protected 
from collective' bargaining. Fanners in Connecticut now struggle to find enough workers that they can afford. 
The need to get a crop harvested is sufficient leverage, without an organized job action. Please maintain the 
exemption on collective bargaining of agricultural workers. 

Connecticut Farm Bureau Association- The Voice of Connecticut Agriculture 
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Honorable members of the Committee on Labor and Public Employees, my name is 
Deborah Hoyt, and I am President and CEO of the Connecticut Association for 
Healthcare at Home. 

The Association represents 60 licensed and certified home health and hospice 
agencies that perform 5-million home health and community-based visits each year. 

Combined, our member provider agencies employ a Connecticut workforce of 
17,000 employees including home health aides and skilled nurses who make 
approximately 14,000 home health visits each day to Connecticut's frail, elderly, 
and most vulnerable residents. 

The Association acknowledges the Governor's interest in raising the State 
minimum wage to align with federal initiatives; however, we have significant 
concerns that the proposed increase will create a serious financial challenge 
for home health agencies and lead to agency closures and future access issues. 

A large percentage of our workers currently earn just over the minimum wage. 
Increasing the minimum within the timeframe and at the level proposed (to $10.10) 
would not only require our agencies to increase wages for a large segment of our 
workforce, but for the employees that currently earn $10- $12 per hour (the home 
health aides). 

While we support and desire for our employees to earn a livable wage, we can 
only pay them based upon the revenue earned by providing client services. 

As approximately half of Connecticut home health agency revenue comes from 
serving the Medicaid population, our hands are tied in terms of raising 
employees wages. Our CT Medicaid reimbursement rate has not increased in 
9 years and only pays .58-.60 percent ofthe co~ of services rendered. We 

110 Barnes Road : P.O. Box 90 : Wallingford. CT 06492 I T 203.265.9931 1 F 203.949.0031 1 CTHealthCareAtHome.org 
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CONf,IECTICUT ASSOCIATION FOR 

HEALTHCARE AT HOME-

cannot afford, under the state's current Medicaid reimbursement structure, to 
increase our workers' salary without cutting back on services. 

As providers that offer cost-effective care to enable Medicaid clients to live at home 
instead of being placed in a more costly institutionalized setting, we save the state of 
Connecticut millions of dollars in Medicaid provider reimbursement as well as 
maintaining the quality of life for the client and preventing unnecessary and costly 
rehospitalizations. 

The increase of minimum wage requirements to more than $10 per hour will place 
an insurmountable burden on Connecticut's home health and hospice agencies. 

The Association and its members are completely committed to and supportive of 
each employee rece1ving a living wage and strengthening Connecticut's economy, 
but feel that there is a dire need to reexamine the reimbursement structure of both 
the Medicare and Medicaid programs before this change comes to pass. 

If you have questions or require additional background, I would be happy to provide 
it to you. 

Thank you. 

110 Barnes Road · P.O. Box 90 Wallingford. CT 06492 I T 203.265 9931 ' F 203.949.0031 1 CTHealthCareAtHome.org 



Testimony for SB No. 32 (2/17/2014) 

February 17, 2014 

Test1mony for SB No 32 

To the Members of the CT Labor and Public Employee Committee, 

I am wntmg on behalf of workers who make minimum wage and those 
who make above minimum wage as I have been in both positions. I can 
honestly say that raising the current wage to the suggested $10. 1 0 1s a 
step in a direction our state and country needs to take in order to begin to 
restore the enormous gap in wealth and prosperity in our economy 

For those who argue that the point of a low wage 1s to incent1vize 1nitiat1ve 
to work one's way up, cons1der that most decent paymg jobs reqwre a 
degree. For those who cannot afford college or who have to S?lcnfice 
going to college to raise a family, service/restaurant positions are what 
are left m this country Most other "traditional" blue collar jobs (i.e 
manufacturing) have been exported and outsourced. 

Now, working at KFC IS where you work if you ex1st Within the cycle of 
poverty and lack of educat1on. Just because someone cannot fit college 
(and the debt that now comes w1th it) into their hfe, does not mean we, as 
a society, should condemn them to hve in poverty. If they show up to work 
and do their JOb, they should be paid enough to provide for themselves. 

The suggested $10 1 0/hr 1s hardly a wage that enables one to lavish 
themselves .with unnecessary fnvohties but it could be the difference 
between going to a food pantry or buying food from a store. I, myself, 
have struggled to pay rent and afford car repa1rs and have even 
swallowed my pride and received food donations from a local pantry. 

A final point When you pay a better wage, you keep workers longer and 
you train new people less. The extra difference will inevitably go right 
back mto the economy as the people who need this wage increase the 
most are most defimtely not putting money mto stock portfolios. They are 
gomg out and buying their k1ds new clothes and patronizing the very 
establishments they, themselves, are employed 

Let's set an example here m Connecticut and raise the wage to $10 1 0. If 
CEO's get bonuses and raises, our poorest workers should at least have 
some much ne~ded we1ght lifted off their weary shoulders. 

Thank you for your t1me and consideration, 

000328 
Page 1 of2 

file:// /C:fUsers/KessQ/ AppData/LocalfMicrosoft!W mdows/T emporary%20Intemet%20Fi1. .. 2/18/2014 



000329 
· Testimony for SB No. 32 (2/17/2014) Page 2 of2 

Johanna Hibbs 
Resident of Stafford Springs, CT 06076 
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Thefollowmg test1mony is submitted on behalf of the Connecticut Farm Bureau, a statewtde nonprofit 
membership organizatwn of 5, 000 families dedicated to farming and the foture ofConnecttcut agriculture 

Senator Osten, Representative Turcyak and members of the Committee, 

On behalf of the 5,000 members of The Connecticut Farm Bureau I wish to raise our opposition to Senate 
Bill 00032 and specifically the provision to increase in the minimum wage beyond what was already passed 
last sessiOn and in opposition to House Bill 05066 which would remove a longstanding exemption for 
collective bargaining of agricultural workers. 

Connecticut agriculture is a $3.5 billion industry contributing over 20,000 jobs to the state's economy 
according to a 2010 University ofConnecticut study. I am proud to serve as Co-chair ofthe Governor's 
Council for Agricultural Development. There continues to be significant interest in local food and farm 
products and the Council is focusing on the pote)'ltial for growth in agriculture as a legitimate economic 
development strategy. Over the past three years the council has carefully examined the challenges and 
opportunities of increasing the amount of food produced and consumed in CT from less than 2 112% to 5% 
by 2020. Hundreds of producers, buyers, consumers, local food advocates and other key stakeholders were 
interviewed and asked to hst the top 4 opportunitit-s and the top 4 obstacles to the growth ofCT agriculture. 
The number one obstacle to growth was input costs and especially the cost of labor and energy. Farm Credit 
East (the primary farm lending institution in New England) published a report in 20 II titled Northeast 
Agriculture and Farm Labor The report showed that CT currently has the third highest farm labor costs per 
$100 offarm sales in the nation and has the highest in all of New England and the Northeast. In fact 
Connecticut's farm labor cost of$27 per $100 of sales is three times the national average and more than 
double that of Vermont. This was BEFORE the implementation of the increases passed last year. 

Senate Bill No. 00032 would continue to increase the minimum wage beyond the increases passed last 
legislative session. If passed and implemented our minimum wage rate will have increased by over 26% 
from 2009. (Be assured CT farmers have not realized a 26% increase in price for the products they sell.) All 
CT farmers would be impacted because of the inflationary effect the minimum wage has on other wages. 
With the increase in specialization and value-added agriculture payroll is often the largest single expense for 
our growers. Many of our producers compete directly with growers from neighboring Northeast states and 
other low-cost areas from around the world. Further raising the minimum wage would put our producers at 

Connecticut Farm Bureau Association- The Voice of Connecticut Agriculture 
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an even greater competitive disadvantage. Our farmers cannot simply raise prices and hope to be 
competitive. 

House Bill No. 05066 has the potential to add significant costs to CT farmers through collective bargaining 
arrangements that farmers in other states and regions do not have. Most CT farmers have a difficult time 
finding enough workers to fill their often seasonal positions. This is true even during times of record high 
unemployment. Some farmers utilize the Federal H2A agricultural guest worker program for seasonal 
workers which is administered by both the Federal and State Departments of labor. These programs contain 
specific requirements that protect workers and provide for typically higher wages and safe and fair working 
conditions. Other farmers not using H2A have learned that in order to attract and retain good local workers 
they often need to pay higher rates, provide additional benefits and favorable working conditions. As a result, 
we believe that passage ofHB No. 05066 as proposed is not justified. 

The agricultural economy is especially important to our rural communities that often do not have 
opportunities for employment from other segments. Agriculture can play an important role in the recovery 
and creation of many new jobs but we need to nurture that process. We are concerned that by passing these 
two Bills CT will fall further behind our completion and more CT farms will be forced out of business, sold 
for development and lost forever. We urge their defeat. 

Connecticut Farm Bureau Association- The Voice of Connecticut Agriculture 
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TESTIMONY BEFORE THE LABOR COMMITIEE CONCERNING THE PROPOSED 
MINIMUM WAGE INCREASE IN CONNECTICUT 

Good evening, Senator Osten, Rep. Tercyak and members of the Labor Committee. I am Roger 
Senserrich, Policy Coordinator at the Connecticut Association for Human Services. CAHS works to 
reduce poverty and promote economic success both through policy and program work. 

Governor Malloy proposed February 4th something we believe will greatly improve the lives of 
many people in the state: to raise the state's minimum wage to $10.10 an hour by January 1 
2017. CAHS wants to express our strong support for this change. 

The minimum wage increase passed by the General Assembly last year was a first solid step in 
the right direction. More than 70,000 workers are paid the minimum wage in the state; the 
increase is calculated to improve the earnings of at least 200,000 employees across the state, 
including workers,who earn close to the minimum wage. The effects of this raise extend beyond 
these workers. A recent study from the Economic Pol1Cy Institute estimated a positive GDP 
impact of more than $140 million, as the new income boosts consumption on Main Street. 

Governor Malloy's proposal will further improve these figures from last year's increase, and 

produce a further boost to the economy. 

Raising the minimum wage is good policy. In a recent survey of economists conducted by the IGM 
Forum and the Chicago School of Businesses 1, 62% of those polled either agreed or strongly 
agreed that the benefits of raising the federal minimum wage outweighed the possible 
downsides. The survey also stated that the evidence on employment levels was at least mixed. 

In a recent literature review, Arin Dube, economics professor at UMass Amherst, finds2 that 
increases in the minimum wage have a direct and positive effect reducing poverty levels. 
According to his own fmdings, a 10% increase in the minimum wage results in a 2.4% reduction in 
poverty. The average reduction among all studies is 1. 5% drop for every 10% increase in the 

1 http·//www 1gmch1cago orgllgm-economlc-experts-panel/poll
results?SurveyiD=SV br01Eq5a9E77NMV 
Dube, Anndrajit (2013) "M1mmum Wages and the D1stnbut1on of Fam1ly Incomes", NBER Working 
Paper no.6536 

A Century of Strengthemng Children, Fam1lles, and Commumt1es 



• 
000333 

~inimum wage. The Governor's proposal will lift between 50.000 and 100.000 individuals out of 
poverty in Connecticut, according to these estimates. This increase in wages will also increase 
the number of families that become self sufficient, and reduce the number of companies that 
rely on their employees applying for public benefits in Connecticut. 

Any increase in the minimum wa·ge raises concerns about employment levels, as the increased 
salaries might push some business to lay off workers. The evidence, in this case, largely points in 
the opposite direction. Most studies, including those of adjoining states with different minimum 
wag.es, show that minimum wage increases do not increase unemployment. Economists, using 
state-by-state comparisons, have repeatedly found that raises have no apparent effect on the 
amount of people employed3

• • 

While the Governor's proposal represents a huge step forward for working families in 
Connecticut, final action by the General Assembly should include two additional elements. 

First, the minimum wage should be indexed to inflation after 2017, to ensure that the purchasing 
power of Connecticut families does not erode in subsequent years. This will avoid the steady 
drop of the minimum wage in real terms low income families have seen during the past decade. 
In addition, indexing will create a predictable pattern of increases, eliminating uncertainty for 
employers and avoiding spikes above the rate of inflation. 

Second, any increase of the minimum wage should be accompanied by a comparable increase for 
tipped workers. Connecticut has 26,000 waitresses and waiters (and thousands of hotel workers) 
who fall below the lower tipped minimum wage of $5.69 an hour. Last year's minimum wage 
increase did not raise the minimum wage for these workers. As a result, their salaries have fallen 
.further behind.the.rest of the workforce. As a large majority of workers in these occupations are 
women, this omission further erodes gender pay equity. Any bill to raise the minimum wage 
should al.ign tipped minimum wages to a fixed percentage of the general rate, and also be 
indexed for inflation. 

Concluding, an increase of the minimum wage will help thousands of low income families in 
Connecticut, giving a boost to our economy without adversely affecting growth or employment. 
Thank you for hearing our concerns this evening. 

3 See, e g, Dube et al, "M1n1mum Wage Effects across State Borders· Estimat1ng Us1ng Cont1guous 
Counties," Review of Economics and Stat1st1cs, 92(4), 945-64, 2010. 
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Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

For the mmimum wage increase 

Catherine A. Osten 
State Senator 
19th District 

-----Original Mes.sage-----

Sen. Osten, Catherine 
Tuesday, February 18, 2014 4 38 PM 
Kess, Qumn 
FW: MINIMUM WAGE INCREASE 

From: ben@nemtusa.com [mailto:ben@nemtusa.com] 
Sent: Monday, February 17, 201410:05 AM 
To: Sen. Osten, Catherine 
Subject: MINIMUM WAGE INCREASE 

000334 
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We are a small manufacturer and all are employees are paid well above the minimum wage, so th1s really does not have 
a direct impact on our business. So I am writing as a matter of prrnciple not to be self serv1ng 

Over the years we have watched as more jobs and more products are outsourced to low wage countrres. Manufacturers 
are constantly moving jobs to low cost reg1ons or exportrng them completely. The effect of raising the minimum wage IS 

not hm1ted to the bottom t1er of employees, 1t tends to ra1se the level of all wages. 

What sense does it make, in a time of high unemployment to raise the cost of doing business in th1s state or th1s country. 
It will just further mot1vate companies to outsource more jobs and sh1ft more employees to part time JObs. 

This 1s 'feel good' legislation that makes the main problem worse, not better. We are in a global competition and you 
cannot legislate away the impact. Let the labor market function to establish wage levels. Co.mpanies like McDonalds 
and Walmart may not reduce the number of people they employ if the minimum wage rises, but businesses that 
manufacture things will. This state and this country need manufacturing jobs. 

Sincerely, 
BEN THOMAS, PRESIDENT 
NEW ENGLAND MACHINE TOOLS 
597 MIDDLE ST 
BRISTOL CT 06010 
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Kess, Quinn 

From: 
Sent: 
To: 

Sen. Osten, Catherine 
Tuesday, February 18, 2014 4·29 PM 
Kess, QUinn 

000335 

Subject: FW .. Dramatic increase in Minimum Wage will force our Company to Leave CT! 

Catherine A. Osten 
State Senator 
19th District 

-----Original Message-----
From: davekrett@gmail.com [mailto:davekrett@gmail.com) 
Sent: Tuesday, February 18, 2014 6:24 AM 
To: Sen. Osten, ·catherine 

Subject: Dramatic increase in Mimmum Wage w1ll force our Company to Leave CT! 

We have over 200 employees in Connecticut working in every district of the State. 

We want to stay in Connecticut. We want to grow jobs and our business here, but the burdens you are putting on us are 
making it almost impossible to stay.~ 

We also do business m New Jersey, New Hampshire, Massachusetts and Maine and we have been actively recru1ted by 
other more Business fnendly States to relocate. These States are not only more business friendly, they also offer 
incentives, much lower costs and_less regulations. 

The co'st of doing bus.iness in Connecticut is suffocating us-. Unemployment assessments every year, Workers' camp 
costs, energy costs, State taxes, talk of pension mandates and now a potential job killing mcrease in the minimum wage? 

Help us bring Jobs back to Connecticut! 
Currently we are hiring 8 to 10 people per week. Unfortunately, most of these folks are being placed in other States 

. because of the costs of business in CT. 

Give us the right business climate and we can add at least another 100 jobs in CT. 

Do you really want to be the legislators that helped drive more Job losses and hurt the people who need these Jobs the 
most? 

Help us Grow Jobs m Connecticut!! 

I would welcome the chance to discuss how you can help Grow Connecticut Jobs 

Thank you, 

Sincerely, 
Dav1d Krett 
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TESTIMONY BEFORE THE LABOR COMMITTEE CONCERNING THE PROPOSED 
MINIMUM WAGE INCREASE IN CONNECTICUT 

Good evening, Senator Osten, Rep. Tercyak and members of the Labor Committee. I am Roger 
Senserrich, Policy Coordinator at the Connecticut Association for Human Services. CAHS works to 
reduce poverty and promote economic success both through policy and program work. 

Governor Malloy proposed February 4th something we believe will greatly improve the lives of 
many people in the state: to raise the state's minimum wage to $10.10 an hour by January 1 
2017. CAHS wants to express our strong support for this change: 

The minimum wage increase passed by the General Assembly last year was a first solid step in 
the right direction. More than 70,000 workers are paid the minimum wage in the state; the 

'increase is calculated to improve the earnings of at least 200,000 employees across the state, 
including workers who earn close to the minimum wage. The effects of this raise extend beyond 
these workers. A recent study from the Economic Policy Institute estimated a positive GDP 

·impact of more than $140 million, as the new income boosts consumption on Main Street. 

Governor Malloy's proposal will further improve these figures from last year's increase, and 

produce a further boost to the economy. 

Raising the minimum wage is good policy. In a recent survey of economists conducted by the IGM 
Forum and the Chicago School of Businesses 1, 62% of those polled either agreed or strongly 
agreed that the benefits of raising the federal minimum wage outweighed the possible 
downsides. The survey ·also stated that the evidence on employment levels was at least mixed. 

In a recent literature review, Arin Dube, economics professor at UMass Amherst, finds2 that 
increases in the minimum wage have a direct and positive effect reducing poverty levels. 
According to his own findings, a 10% increase in the minimu~ wage results in a 2.4% reduction in 
poverty. The average reduction among all studies is 1.5% drop for every 10% increase in the 

1 http://www.iqmchicago.org/iqm-economic-experts-panel/poll
results?SurveyiD=SV br01Eq5a9E77NMV 
Dube, Arindrajit (2013) "Minimum Wages and the Distribution of Family Incomes", NBER Working 
Paper no.6536. 

A Century of Strengthening Children, Families, and Communities 
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minimum wage. The Governor's proposal will lift between 50.000 and 100.000 individuals out of 
poverty in Connecticut, according to these estimates. This increase in wages will also increase 
the number of families that become self sufficient, and reduce the number of companies that 
rely on their employees applying for public benefits in Connecticut. 

Any increase in the minimum wage raises concerns about employment levels, as the increased 
salaries might push some business to lay off workers. The evidence, in this case, largely points in 
the opposite direction. Mos~ studies, including those of adjoining states with different minimum 
wages, show that minimum wage increases do not increase unemployment. Economists, using 
state-by-state comparisons, have repeatedly found that raises have no apparent effect on the 
amount of people employed3• · 

While the Governor's proposal represents a huge step forward for working families in 
Connecticut, final action by the General Assembly should include two additional elements. 

First, the minimum wage should be indexed to inflation after 2017, to ensure that the purchasing 
power of Connecticut families does not erode in subsequent years. This will avoid the steady 
drop of the minimum wage in real terms low income families have seen during the .past decade. 
In addition, indexing will create a predictable pattern of increases, eliminating uncertainty for 
employers and avoiding spikes above the rate of inflation. 

Second, any increase of the minimum wage should be accompanied by a comparable increase for 
tipped workers. Connecticut has 26,000 waitresses and waiters (and thousands of hotel workers) 
who fall below the lower-tipped minimum wage of $5.69 an hour. Last year's minimum wage 
increase did not raise the minimum wage for these workers. As a result, their salaries have fallen 
further behind the rest of the workforce. As a large majority of workers in these occupations are 
women, this omission further erodes gender pay equity. Any bill to raise the minimum wage 
should align tipped minimum wages to a fixed percentage of the general rate, and also be 
indexed for inflation. 

Concluding, an increase .of the minimum wage will help thousands of low income families in 
Conn_ecticut, giving a boost to our economy without adversely affecting growth or employment. 
Thank you for hearing· our concerns this evening. 

3 See, e.g., Dube et al., "Minimum Wage Effects across State Borders: Estimating Using Contiguous 
Counties," Review of Economics and Statistics, 92(4), 945-64, 2010. 
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Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

dorothY Iovett buckley <dorothylovettbuckley@gmail.com> 
Saturday, February 15, 2014 11 36 AM 
LABTest1mony 
Support SB32 

000338 

I support a raise in the mimmum wage. I believe that $10.10 would bring low mcome wage earners closer to supporting 
themselves and/or their families. It would be a start to a more humane treatment of human beings in this state. 

dorothY Iovett buckley 

06105 



Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

linda meola-< lindameola12@gmall.com> 
Saturday, February 15, 2014 8 20 AM 
LABTestimony 
,Support SB32 

000339 

I support a raise m the minimum wage. The government needs to help out US cit1zens instead of the bottom line of 
corporations. Corporations are st1ll making billions each year and can continue to do so even with a paltry $10.10 
mmimum wage. You continue to put the burden on the m1ddle class to support those less fortunate through our taxes. 
If the mmimum wage was raised more money would improve the economy and benefit these same corporations. We 
are not all fooled by the government rhetoric and corporate control of said government. I believe in capitalism, see 
nothmg wrong with profit, but am amazed to see how the wealth gap in this country has become obscene over the last 
50 years in wh1ch I have worked as a registered nurse Do the nght thing. 

linda meola 

06615 



Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Robert Nesm1th < rnesmith56@gmail.com> 
Saturday, February 15, 2014 12 41 AM 
LABTest1mony 
Support SB32 

000340 

1 support a raise in the minimum wage.What i would luv to see is, those whom are opposed to an increase try and serv1ve 
on $9.00 for several months,an see just how far it will carry u.Conc1dering that 1t would take the avearage Me D's worker 
150 [thousand] yrs. to earn what their CEO.made last yr. It's delerious to fathom this. Why i p1cked Me D's because a good 
friend of mine, who is no longer here, father was one of the 3 guy;s who started the CO.and i know that he is prolly 
turning cartwheels where he lay.The money doesn't meet the challenges of todays high inflat1on. 

Robert Nesmith 

06830 



e- Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Richard Glidden <glidden mark@gmail com> 
Friday, February 14, 2014 4 13 PM 
lAB Testimony 
_Support 5832 

000341 

1 support a raise 1n the minimum wage. It is about time we embraced our fellow human beings with a tangible s1gn that 
w~ know all of us are in this life together and that we even have to remind ourselves of th1s is, as albeit E1nstem said, the 
greatest optical delusion of our consciousness to assume because we look separate, that we tend to treat one another 

as if we were separate. 

Richard Glidden 

06890 
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Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Bernie McKmnon <berniemckmnon@gmail.com> 
Friday, February 14, 2014 3:38 PM 
LABTestimony 
Support SB32 

000342 

I support a raise in the minimum wage because putting money in the hands of the workmg poor allows them to spend 
- more and this stimulates and helps grow the economy. 

Bernie McKinnon 

06489 

1 



• Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Barbara Griffin < Patienceslim@sbcglobal.net> 
Saturday, February 15, 2014 1'13 PM 
LABTest1mony 
Support SB32 

000343 
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I support a raise in the minimum wage. If we do not raise the minimum wage, we only pay for other benefits that 
people need in order to survive, such as food stamps, etc. Everyone is entitled to a decent wage for the work they do. 

Barbara Griffin 

06514 
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Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Robert Andrews <rtandrews1@comcast net> 
Saturday, February 15, 2014 1 36 PM 
LABTest1 mony 
5832 

I support a raise in the minimum wage. 

000344_ __ _ 

I'm a 67-year old retired gov't worker on a pension. I spent most of last year working for $8.45/hr at Walmart. I've smce 
found a better-paying job. But most of the people I left behind at Walmart are working two jobs and/or receiving gov't 

assistance to get by. 

Most of the 99% in th1s country are in trouble or running on an economic treadmill and not able to get ahead. It is time 

to make some changes. 

Robert Andrews 

06365 



Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Janice Messmo <Janrcemessrno@gmail com> 
Saturday, February 15, 2014 4 49 PM 
LABTestimony 
Support SB32 Hard Labor 

000345 

I support a raise in the minimum wage We are not askrng for much here. My son worked at Chrpotle (where the food 
is non GMO) he was responsible for all the protein that came out of the kitchen on his shift. He was always exhausted, 

cut up and dirty. 
He is now an apprentice electrician gettrng paid much better and does not have to work as hard and is as stressed. 
I was required to pay a lrttle more than minimum at Health bridge Management to my staff who had B.S. degrees 

because the job market was tight. I felt awful, they all had 2 jobs. 

Janice Messina 

06029 



Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

John Silk <yaJklis@sbcglobal net> 
Sunday, February 16, 2014 7'43 AM 
LABTest1mony 
Support SB32 

000346 

I support a raise in the minimum wage. If the minimum wage had kept up with inflation over the past 40 years 1t would 
be $10.74 today, if it had kept up with worker productivity 1t would be $21.72 today. A person needs to make $21.60 per 
hour to be able to afford a 2 bedroom apartment in Connecticut. Thank You. Yours Truly, John Silk. 

John Silk 

06604 
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Kess,- Quinn 

From: 
Sent: 
To: 
Subject: 

Keith Bolles < keith@saybrookcountrybarn.com > 

Monday, February 17, 2014 10:09 AM 
LABTestimony 
do not raise the mm1mum wage 

Please reconsider the proposed minimum wage bill. 

000347 

I have a small retail business in southern Connecticut, and we employ approximately 55 people, of which several are 
now part time so we can stay under the 50 employee ACA threshold 
The mimmum wage, as it presently stands allows us to hire several entry level employees and let them gain the skills 
necessary to compete in the employment arena. Many stay on with us, at an increased wage, and we have many 
employees that have now been w1th us more than 10 years, earnmg a very competitive salary. 
The unsk1lled worker needs an opportunity to get the first employment position, and you will be depriving them that 
chance if it becomes more difficult on small businesses. Business in Connecticut is already very difficult, please do not 
add to the burden. 
Also, because the state needs to generate additional revenue, please enact a state sales tax on all mternet/out of state 
sales. The state is leaving millions of dollars on the table, while at the same time, creating an unequal playing field for 
the brick and mortar store. 
Thank you 

Keith Bolles 
The Shops at Saybrook Country Barn 
Two Main Street 
Old Saybrook, CT 06475 
860:388-0891 
Keith@saybrookcountrybarn.com 
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DEPUTY MINORITY LEADER 

RANKING MEMBER 

APPROPRIATIONS COMMITTEE 

MEMBER 

PUBLIC HEALTH COMMITIEE 

Dear Senator Osten, Representative Tercyak, Senator Markley, Representative Smith and the members of the Labor 
and Public Employees Committee, 

Thank you for the opportunity to testify in opposition of Senate Bill D).N ACT CONCERNING WORKING 
FAMILIES' WAGES. 

There are many small businesses in my district and in the State of Connecticut that have survived the economic 
recession so far, but there are many who were unable to make ends meet and had to make the tough choice to close 
their doors. After the legislature voted to raise the minimum wage last session, adding more burdens is something we 
should not be considering again. 

An employer who has twenty.employees making minimum wage will see a ten thousand dollar annual increase in 
wage costs for every twenty-five cents the minimum wage is raised. This proposal, however, will have a somewhat 
hidden, multiplying-effect. Businesses that employ minimum wage workers likely also have workers at various pay 
scales just above·minimum wage. As the pay scale for minimum wage empl,oyees increases, so will the pay scales 
for employees earning currently a few dollars more than minimum wage. The rising tide will lift all boats, and that 
multiplied cost will have to be absorbed by our small businesses. 

Just a month ago our minimum wage increased to eight dollars and seventy cents per hour, and next January it will 
go up again to nine dollars per hour. I believe Senate Bill 32 which raises the minimum wage to ten dollars and ten 
cents per hour will put a further clamp on the small businesses in our state, the businesses least able to absorb the 
thousands of dollars in additional labor costs. 

For almost twenty years I have been a small business owner and these last few years have been as difficult as any I 
have experienced. The economic environment has not been kind, and as a state we must be doing whatever we can to 
encourage businesses to survive and grow. This bill proposes to do exactly the opposite of that. Raising the 
minirrtum wage to ten dollars and ten cents will force businesses to raise prices and scale back employee hours and 
job, the last thing we need in this economy. 

I urge you to consider the message being sent to businesses looking to either move into Connecticut or looking to 
leave Connecticut when you vote on this bill. Thank you very much for your time. 

Senator Rob Kane 
Deputy Minority Leader Pro Tempore 
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CONN~CTICUT MARINE TRADES ASSOCIATION 

February 18, 2014 

Labor and Public Employees Committee 
Legislative Office Building 
Hartford, CT 06106 

/ ) 

20 Plains Road 
Essex. CT 06475-1501 

(860) 767-2645 • Fax (860) 767-3559 • e-mail cmta@snet net 

Re: ~~Act Concerning Working Families' Wages. 

Ch~n & Tercyak, Senator Markley, Representative Smith, and Distinguished 
Members; 

The Connecticut Marine Trades Association (CMT A) and our member businesses urge 
you to not support S.B. No. 32 An Act Concerning Working Families' Wages Since 2003 
a !'minimum fair wage" has been an annual focus of this iegislature, writing not only penodic 
Increases into statute but specifying that in Connecticut the min1mum wage would always be 
slightly ahead of the. highest federal minimum wage This policy, with other business 
mandates has kept labor costs in Connecticut some of the highest, if not the highest in the 
nation, complicating any possible or potential rebound in the business market 

Minimum wage jobs are essentially entry level positions, not long-term employment and 
allow employers an opportunity to assess and evaluate an employee's fit to the position. Part
time workers, high school and college students entenng the workforce fill the ranks of 
minimum wage earners and don't expect to support themselves on their weekly earnings. 
The tran~itional and transi~ory nature of entry level pos1tions do~sn't return enough in v~lue to 
the employer to warrant any significant 1ncrease 1n wages 

Basic pnnciples of economics show that the demand for a commodity like Jobs, will 
decrease as the price (cost of employment) increases. Higher minimum wages will 
encourage employers to decrease the pool of opportunity and fewer jobs will be available 
This could actually cause some workers to lose their positions Additionally_. the increases 
included in the bill, at 5% per year, far exceed most increases in other workers' wages, if they 
had any increases at"all. Many employees saw little or no raises over the past 4 years, 
certainly not 5% per year. a·~ 

We urge you again to not support S.B. No. 32 An Act Concerning Working·Families' 
Wages. It is an excessive step, unwarra~ed and would make another unnecessary burden 
on employer's costs of bus~ness at a ,t1m_,e when moderation and business fnendly changes 
should be\in the forefront l/ 

Thank you for the opportunity to comment on this issue and please know that we are 
available to discuss them at any t1me. 

Sincerely, 

John S Johnson 
Legislative Cha1r 

Grant W Westerson 
President 

Linda A. Kowalski 
The Kowalski Group 



Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Arlene Avery <arlenefavery@hotmad.com> 
Tuesday, February 18, 2014 9·36 AM 
LABTest1mony 

Support for .i!U.L 

Dear members of the Labor Committee, ) 

000350 

I'm writing to urge your strong suppo for SB 3u.{aising the state's min1mum wage to $10.10 an hour will 
help tens of thousands 9f Connecticut s wor19/g poor rise out of poverty. With Connecticut having the highest 
cost of living in the continental U.S., m esihis raise even more imperative for our state's low wage workers 
to help them provide for their most basic needs. It will also help stimulate and grow our local economy. 

Thank you for your time and consideration on this important matter. 

Sincerely, 

Arlene Avery 
Stafford, CT 



Beckett U Associates Veterinary Services, LLC 
1269 Main Street 

Dear Labor Committee Members, 

Glastonbury, CT 06033 
(860) .,5_!..0848 

000351-

I am wntmg to oppose the current concept of raismg the m1mmum wage, as 1t is far too blunt an 

instrument to address your and my concerns of adults support1ng themselves on the mm1mum wage, 

regardless of the level that you attempt to ra1se 1t to 

The m1mmum wage is a training wage for people entermg the workforce to learn the world of work and 

work sk1lls when they have not yet demonstrated competency of those skills. These mtroductory 

employees take a lot of mentoring and superv1sion. The jobs are mostly temporary or seasonal, not year 

round permanent positions, and are orders of magmtude more plentiful m number than the small 

amount of subsidized summer jobs that Cap1tol Workforce Partners, or any government organ1zat1on, 

can hope to develop. Th1s is the basis of the pnvate market apprenticeship and work educat1on efforts 

to bring young people mto the adult world of work Summer JObs for youth are valuable for many 

reasons, and should not be lost in th1s discuss1on. The temporary nature of these jobs allows for the 

large swmgs m total employment for the orgamzat1ons that use them m seasonal recreational and 

personal service businesses. Denymg these workers to firms usmg th1s quahty of labor would largely 

close down the f1rms, as pnces for wages and supervision would be beyond many consumers ab1hty to 

pay for the services. 

1 would propose that 1f you want to get adults to a "hvable wage", you create a t1ered system that allows 

new entrants to the workforce to enter at the mmimum wage. We do have to be concerned With heads 

of hous~holds and couples supportmg children where there is limited econom1c opportunity. I have 

cheered the Earned Income Tax cred1t for th1s reason, 1t perhaps should be expanded to help the 

md1viduals that you w1sh to ass1st 

For those people that do not f1le mcome taxes as dependents, then requ1re a step up m wages over t1me 

of perhaps 3 or 6 month mtervals to the wage you deem acceptable Th1s would allow new employees to 

demonstrate the1r ab1ht1es to employers and to grow m respons1b1hty and pay over time. It may even 

serve as a template for people to learn JOb and superv1s1on skills to start the1r own company and employ 

people on the1r own. 

The solut1on to stagnant wages for all of us 1s to have a dynamic economy that has jobs available for 

people looking. Connecticut currently lacks the dynam1c labor market that makes job mob1hty and 

h1gher pay poss1ble. Employers w1ll then know that they must pay progress1vely more for people w1th 

quahty sk1lls, ab1hty, and the assumption of respons1b1hty. If we have more employers, we w1ll have 

more JObs that pay better Th1s proposal does nothmg to expand employment or employer numbers, 

rather provides a ra1se to a few and lost opportumty to many. 

Smcerely, 

Dr Chip Beckett, DVM 
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Thank you for raising the issue of increasing our state's minimum wage and allowing me to speak in 
support of it today. 

As a small business owner, day after day we receive calls from business groups, chambers, associations 
and alliances working to gain our favor to support their efforts to help to grow and strengthen the 
presence and capabilities of homegrown entrepreneurs in our state. Many of these measures are taken up 
here at the state capitol and proposed" as legislation. Many of them I can agree with, some I do not 

That's why it's a wonder to me that over the past two years that my business partner and I have been 
active in the fight to raise the minimum wage for Connecticut's lowest paid workers, that I have not 
received a call from any of these groups offering up their favor or support for an issue that is not only 
good for workers but good for business as well. 

During the time that we've advocated for a higher minimum wage, we've seen Connecticut highlighted 
both in national and local news for the continually growing economic equality gap. From The Courant to 
Businessweek, Forbes to CNN, Bloomberg, News Junkie and more there is no shortage of reports detailing 
just how unequal Connecticut's economy is. With town after town and resident after resident falling 
further into poverty which each new report published and with our state being the second most 
economically unequal of the contiguous U.S., one would think that the small business community- the 
engine that keeps our local economy going, - would have stepped in by now to take a stand and help dig 
our state and it's people out of distress. Instead, many in the business community have done the exact 
opposite, not ·only turning their backs on their family and neighbors who are working for low-pay, but 
coming out against supporting to raise their wages. 

There's no excuse for this. The math is simple: when hardworking men and women make more money, 
they spend more money, right here at home. Low wage workers very rarely have the time or opportunity 
to spend their money on extravagant vacations or ev:en business trips but they do spend money at 
businesses like mine and at local entertainment venues and grocery stores. Some of these are the very 
same businesses that have come out against supporting a higher minimum wage- it just does not make 
any sense. Our state, in recent years has taken the right steps to remedy these problems. 

Since 2012, my partner and I have held a press conference along with state legislators supporting the 
minimum wage for workers at our shop, incorporated the issue into a women's community conversation 
that we host there as well and spoken in support just about every where we've gone and to anyone who 
would listen. And on the last day of 2013, I joined Governor Malloy, Lieutenant Governor Wyman and 
legislative leaders from both the House and the Senate to welcome in the first day of better pay low-wage 
workers. At that time, many in the room were able to acknowledge that that first increase was a much
needed step of many in the right direction. I'm proud to know that the Governor and members of this 
body are prepared to take one of those next steps now. 

Please support SB 32 and raising the minimum wage. It's the right thing to do. 
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February 18, 2014 

Testimony IN SUPPORT o6~~nd~2) 
To the distinguished members of the L~mmittee. 
My name is Katherine Steinmetz. I am a trained medical assistant and 
work part time as a homecare worker, with a history of working in fast food 
and retail. As a.PCA, I make under $10 and hour, even though I have been 
doing this job since 2005. I rely on a small amount of money in food 
stamps. I live in West Haven, and it is all I can do to keep up with the cost 
of living. 

In the past, I also have worked at McDonald's for 7 years, and Rite Aid for 
8 years making minimum wage or close to it. Working at businesses like 
these is hard - the work is busy and the pay is so low. People say that 
these are entry level jobs - but after years and years of diligent work I was 
never pre~ented with an opportunity to advance. Most of the people who 
work at stares like these are not on a career path to become a CEO or VP 
of the company; we're just providing the service work that the company 
depends on to do bl!siness. 

You get treated so poorly working at these companies. I have a strong 
work ethic, many times I worked off the clock at both McDonald's and Rite 
Aid. I don't make enough money to give up my time for free. These 
companies make so much in profits every quarter, and still I have to rely on 
food stamps to get by? It's just not fair. I don't want to rely on programs like 
that, but I have· to. 

I need to make more money, plain and simple. I need more financial 
stability in my life, the kind that higher wages would provide. I am a 
reliable, hard worker. The minimum wage needs to be raised and large, 
profitable corporations like McDonald's and Rite Aid need to pay their 
workers enough to survive. 

Thank you for the opportunity to speak today. 

Kathenne Steinmetz 
West Haven 
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Dear Senator Osten, Representative Tercyak, and the rest of the members of the 
Labor and Public Employees,Committee, 

My nai'nEJis Briana Fernandez. I live in Manchester and today I urge you to pass 
HB _5Uq,~, ~nd SB!J2. BoJtfof these bills would be an enormous help to me, and 
ot~fast food and_service employees in Connecticut. 

Currently, I am unemployed, but in the past I worked at McDonalds, and as a 
Personal Care Worker. Both of those jobs pay increpibly low wages. My dream is 
to become a teacher, bu~ in order to do that, I have to go to school. Making the 
current minimum wage doesn't give me the chance to save up to go to school, 
never mind moving out of my parents house, or getting '!lY dnvers license and a 
vehicle. People often argue that minimum wage jobs are a starting place, and 
that if you Work hard, you move up to better jobs. That is exactly what I am 
attempting to do, but with such low wages, I can't even make ends meet. 

I was fired ·from McDonal9's for calling out sick. I believe this illustrates the lack 
of respect low-wage workers receive. To me, both ensunng that large companies 
like McDonalds is responsible for its workers, and raising the mimmum wage are 
about giving workers like me just a bit more respect and a fighting change to 
better ourselves. 

The truth is, large companies like McDonald's can afford to pay higher wages, 
but instead that money goes towards their profits. McDonald's made $5.46 billion 
in profits last year alone. Couldn't a small bit of that go to workers so they can 
afford. their own place to live, or a driver's license, or to go to college? 

Thank you and I hope you will support HB 5069 and SB 32. 
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Testimony in support of HB5069 and 5832 

To the members of the Labor Committee, 

My name is Kristina Connors and I have worked at McDonald's for over a year. 
Not only are my wages too low at my job, but I also have trouble getting enough 
hours every week. 

I can tell you that minimum wage is not enough to survive on. I am currently living 
out of my car in East Hartford because I can't afford a place on my own. Most of 
my money goes to paying for gas, which I need to get to work. I often have to 
choose what to eat based_ on how much money I have, and generally I can only 
afford to eat at McDonald's. I am in debt from medical bills, and can't afford to 
purchase insurance to avoid going in to more debt. ·I simply need to make more 
money to afford the basics. I want to work, and I think if I do, I should be able to 
survive. 

As if the incredibly low wages weren't bad enough, I have also been forced to 
work through breaks that I wasn't paid for, received my paychecks late, and been 
told to work after clocking out. These huge corporations make so much money, 
and part of the reason is that they don't take care of the workers who are on the 
front lines. 

we. work incredibly hard, and we are worth a lot more than we get paid. That is 
why I decided to go on a one day strike in December to demand fast food 
workers be paid $15 an hour. 

Passing 1:!85069 and SB 32 would make my life easier. If I was paid more, I 
could afford to find a place to live and buy health insurance. 

Thank you for your time. 

Tina Conners 

East Hartford 



Kess, Quinn 

From: 
Sent: 
To: 
Subject: 

Isha1ra N1eto Rosas <isha1ranr@gma1l com> 
Monday, February 17, 2014 3 58 PM 
LABTest1mony 
Support.2!B 

000356 

I support a raise in the mtnimum wage, please pass SB32. The current minimum wage in the state of Connecticut is not 
a liv!ng wage, full time workers can't afford the basics and often are living under the federal poverty rate. Too many 
families have to juggle between paying their bills and/or putttng food on the table, working families should not have to 
experience food insecurity 1n one of the richest states in the USA. As congress continues to resist the President's call for 
an increase in the federal mm1mum wage, I encouraged you to push Connecticut to be a lead1ng state in the country and 
pave the way for a living wage that supports all families and strengthens our economy and the future of Connecticut's 

- children. 

lshaira Nieto Rosas 

06118 
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Members of the Joint Committee on Labor and Public Employees: 

I am the Rev. Josh Pawelek, minister of the Unitarian Universalist Society: East in Manchester, 
and a resident of Glastonbury. It is an honor to submit t~ti~ny in support of raising 
Connecticut's minimum wage to $10.1 0/hour throUgh SBi~. "An Act Concerning Working 
Families' Wages." I support this increase for twte~~4§3" 

First and foremost, as has been pointed out by many other proponents of this bill the average 
full-time minimum wage earner in Connecticut working 40 hours a week, 52 weeks a year, earns 
approximately $18,000 a year. This is simply not enough money for an individual to procure all 
of life's necessities (housing, food, medicine, transportation, utilities, computer access, clothing, 
etc.) through the course of a year in Connecticut. This is not enough money to ensure that an 
individual can conduct a safe and healthy life. This is certainly not enough money for an 
individual to engage in meaningful long-range financial planning. And if that individual has 
children, $18,000 per year is a picture of economic hopelessness. It is simply not enough. Will 
raising the minimum wage to $10.1 0/hour-an approximately $3,000/year more in income-be 
enough to alter the face of poverty in Connecticut? Probably not. But it will help plug some 
economic holes in the lives of minimum wage workers. It is one positive step state government 
can take to help ease the economic burdens minimum wage workers currently face. 

Second, I am persuaded by the argument that higher paid workers are more satisfied, loyal, 
motivated and productive. Professor Johnny Williams wrote about the data supporting this 
argument in a February 19th, 20 I3Hartford Courant op-ed entitled, "Higher Minimum Wage 
Good for Workers, Economy." While some argue that raising the minimum wage creates an 
unfriendly climate for business, I'm not so sure. Do we want to live in a state that is racing to the 
bottom in terms of wages, where low-income and minimum wage workers have less money to 
spend and create an ever~growing drag on government resources and services? Or do we want to 
live in a state where wages keep pace with inflation, where fewer workers live in poverty, and 
where the work-force is more motivated and productive? In my view, the latter is the more 
business-friendly climate. Yes, it costs businesses slightly more to have such a climate, but I 
suspect the extra cost pales in comparison to the costs associated with a more impoverished 
work-force. 

Finally, I support increasing the minimum wage to $10.10 I hour because I believe it is the right 
thing to do. Life is hard. for minimum wage workers. As a society we ought to make it our 
priority to do whatever we can realistically do to ease the burdens of the most 
vulnerable. Raising the minimum wage is one of those things we can realistically do. 

Respectfully submitted, 

The Rev. Joshua Mason Pawelek 
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Good Afternoon, Representative Tercyak, Senator Osten and other members of the Labor and Public 

Employees Committee; my name is Tom Swan and I am testifying on behalf of over 20,000 member 

families of CCAG: CT C1tizen Action Group. I want to thank you for having the hearing today and for 

og what should be a consensus appmach fo' bu;ld;ng a stmnge, m;ddle class. 

pplauds Governor Malloy for proposing2!!]£AAC Working Families Wages to raise CT's 

minimum wage to $10.10 an hour by 2017 as a good start. With Governor Malloy's leading Republican 

opponent stating that th1s is a reasonable level for a minimum wage in CT, with the former publisher of 

the American Conservative pushing a ballot initiative in California to raise the minimum wage to $12 an 

hour because he recognizes that low wages really are JUSt in subsidies for large profitable companies, 

and w1th our recent h1story increasing the minimum where the sky has not fallen as opponents claimed 

it would are all additional reasons why you should do the right thing and pass th1s bill. 

HB 5069 

HB5069 AAC Low Wage Employers is a common sense approach to make sure that CT begms to stop the 

subsidization of prof1table large businesses low wages. Recent OLR reports on HUSKY Employers (2011-

R-0263. July 22, 2011) show that compames like Walmart and McDonald's have the largest number of 

employees on the state HUSKY health plan. A recent report from the CT Association for Human Services 

shows how two people working at these jobs would still have a family of four eligible for tens of 

thousands of dollars in public programs and another done by Congressman George Miller's off1ce found 

that each Walmart store that 1s opened costs taxpayers hundreds of thousands of dollars in subsidies for 

their low wages. Furthermore, many of these compames actually publicized the fact that they were 

going to cut their employees hours in order to force. them to go onto public health care programs 

instead of fulfilling the1r responsibility to help cover them after the adoption of the Affordable Care Act. 

Th1s bill gives these large, profitable companies a cho1ce. either pay their employees what the 

Department of Labor determines is the standard wage for this class of employees or pay a small hourly 

fee to the state. This will e1ther result man increase in pay and therefore less of a need to utilize public 

programs and/or a new equ1table funding stream to pay for these programs that so many of our families 

need. The choice here is clear: Will we stand with CT's families or w1ll you stand w1th the Walton family. 

,HB 5066 

CCAG supports HB5066 Certain Workers R1ght to Collectively Bargain CCAG believes the nght to 

organize is a fundamental human nght and we recognize that union membership has been one of the 

most important building blocks of our middle class. Granting these workers the right to organize will 

provide these workers with such an opportumty. Thank you for your consideration. 
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Subject: DramatiC increase in Minimum Wage w1ll force our Company to Leave CTI 

We have over 200 employees in Connecticut working in every district of the State. 

We want to stay in Connecticut. We want to grow jobs and our business here, but the burdens you are putting 
on us are making it almost impossible to stay. · 

We also do business in New Jersey, New Hampshire, Massachusetts and Maine and 
we have been actively recruited by other more Business friendly States to relocate. These States are not only 
more business friendly, they also offer incentives, much lower costs and less regulations. 

The cost of doing business in Connecticut is suffocating us. Unemployment assessments every year, Workers' 
comp costs, energy costs, State taxes, talk of pension mandates and now a potential job killing increase in the 
minimum wage? 

Help us bring Jobs back to Connecticut! 
Currently we are hiring 8 to 10 people per week. Unfortunately, most of these folks are being placed in other 
States because of the costs of business in CT. 

Give us the right business climate and we can add at least another 100 jobs in CT. 

Do you really want to be the legislators that helped drive more Job losses and hurt the people who need these 
jobs the most? 

Help us Grow Jobs in Connecticut!! 

I would welcome the chance to discuss how you can help Grow Connecticut Jobs. 

Thank you, 

David Krett, Jr., COO 

Family Care Plus, LLC. 
2573 Main Street 
Stratford, CT. 06615 

www.FamilyCare-Pius.com 
davekrett(a),gmail.com 
1-877-887-2273 
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I support a raise in the minimum wage.People ought to be able to make ends meet .. 

Eleanor Nettleton 
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I support a raise in the minimum wage. 

John Chartier 
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I support a raise in the minimum wage. 

agnes kurzyna 
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I support a raise in the minimum wage. 

James Root 
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Support SB32 

I support a raise in the minimum wage. 

James Root 
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Good afternoon and thank you for the opportunity to testify today. 
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The Nat1onal Employment Law Project is a non-prof1t, non-partisan research and advocacy 
organization specializmg in employment policy. We are based in New York with off1ces across 
the country, and we partner with federal, state and local lawmakers on a wide range of 
workforce issues. 

Across the country, our staff are recognized as policy experts in areas such as unemployment 
insurance, wage and hour enforcement, and, as IS relevant for tod'ay's heanng, minimum 
wages. We have worked with dozens of state legislatures across the country and with the U.S. 
Congress on measures to restore a strong minimum wage. 

NELP testifies today in support of .Governor's Bill No. 32, which would raise Connecticut's 
minimum wage to $9.60 an hour effective January 1, 2016, and to $10.10 an hour effective 
January 1, 2017. 

NELP also testifies in support of strengthening Connecticut's tipped minimum wage. When the 
Legislature last spring approved a modest increase in the state's minimum wage from $8.25 to 
$9.00 an hour, it expanded the SIZe of the state's tip credit from the then-current 31 percent to 
36.85 percent. In other words, the Legislature lowered the base cash wage that must be paid 
to a tipped worker from 69 percent of the full minimum wage to 63 percent of the full 
mimmum wage, thereby freezing the minimum wage for tipped restaurant and hotel workers at 
1ts current level. As a result, this struggling workforce d1d not receive a raise in their base cash 
wage when this mmimum wage increase law went into effect. 

Governor's Bill No. 32 keeps this expanded t1p credit of 36.85 percent, meaning that the tipped 
minimum wage, under this b1ll, w1ll continue to be about 63 percent of the full mimmum wage. 
We urge the Legislature to strengthen Connecticut's tipped minimum wage by increasing the 
percentage of the full minimum wage that must be paid to tipped workers. 

Raising the State's Minimum Wage to $10.10 an Hour 

Raising Connecticut's Minimum Wage to $10.10 an Hour Brings the State's Minimum Wage 
Closer to Its Historic Value 

• Even when Connecticut's most recent increase to $9.00 an hour by 2015 is phased m, 
the state's minimum wage will still be significantly below what 1t would have been
almost $11.00 an hour- had 1t simply kept pace w1th inflation over the last 45 years. 1 

Thus, ra1smg the state's minimum wage to $10.10 an hour brings it closer to its histone 
level, addressing the fact that the real value of the state's minimum wage has eroded as 
costs of llvmg have risen. 

2 
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Raising Connecticut's Minimum Wage to $10.10 an Hour 'is Consistent with Parallel Efforts in 
other States and on the Federal Level 

• Th1s bill1s also consistent with parallel efforts on the state and federal level. California 
recently passed a bill raising that state's minimum wage to $10 an hour by 2016. 
Washington D.C., whose minimum wage is already $8.25, approved a bill last month to 
ra1se D.C.'s minimum wage to $11.50 per hour, with parallel measures ra1sing the 
minimum wage to-$11.50 per hour also approved m neighboring Montgomery and 
Prince George's Counties. 

• A growmg list of states and Cities are expected to approve minimum wage increases 
over the next year. Massachusetts, with a current mimmum wages of $8.00, is 
proposing legislation this year that would raise that state's minimum wage to over $10 
per hour. Legislators have introduced proposals m New Hampsh1re, Delaware, 
Minnesota, Maryland and Hawaii, wh1le efforts to place minimum wage increases on the 
November 2014 ballot are underway in South Dakota, New Mex1co, Michigan, Alaska 
and Arkansas. 2 California voters will-likely decide in November on whether or not to 
raise that state's minimum wage even further to $12 an hour. 3 

• On the federal level, President Obama and Congressional -Democrats have proposed 
raising the federal mmimum wage to $10.10 per hour, raising the tipped mimmum wage 
to 70 percent of the full minimum wage, and mdexing the min1mum wage to inflat1on. • 
Th1s legislation, known as the Fa1r Mimmum Wage Act of 2013, is supported by Senators 
Blumenthal and Murphy, and four of Connecticut's five U.S. Representatives-Reps. 
Delaura, Esty, Courtney and Larson. 1 

Increasing the Minimum Wage Boosts Worker Pay without Causing Job Loss. 

The most rigorous economic research on the effects of mimmum wage increases over the past 
twenty years has found that increased minimum wages boosts worker pay without causing JOb 
losses- even in regions where the economy IS weak or unemployment is higher: 

• Two leadmg "meta-studies" survey and pool the data from over four decades of studies 
of the impact of raising the minimum wage. As summarized by the Center for Econom1c 
and Policy Research in a recent review, these leading meta-studies show that the 
substantial majority of rigorous studies have found "little or no significant impact of 
minimum wa~e mcreases on employment." Such meta-studies represent the most 
accurate and sophisticated approach to studying the·employme~t impact of raismg the 
mmimum wage, as they aggregate data from dozens of studies containing thousands of 
different estimates of the emp'loyment impact of minimum wage increases.4 

3 

- --- ---· ~-~ 



000368 

• This body of research was recently summamed in a statement endorsed by over 600 
economists, includmg seven Nobel laureates and e1ght past pres1dents of the American 
Economic Association. The statement explained that, "In recent years there have been 

· important developments in the academic literature on the effect of mcreases in the 
minimum wage on employment, with the weight of ev1dence now showing that 
increases in the minimum wage have had little or no negative effect on the employment 
of mimmum-wage workers, even during t1mes of weakness in the labor market."5 

• As Bloomberg News summarized, "[this] wave of new economic research is disprovmg 
those arguments about job losses and youth employment. Prev1ous stud1es tended not 
to control for regional economic trends that were already affecting employment levels, 
such as a manufacturing-dependent state that was shedding jobs. The new research 
looks at micro-level employment patterns for a more accurate employment picture. The 
stud1es find mmimum-wage mcreases even provide an economic boost, albeit a small 
one, as strapped workers immediately spend their raises."6 

• Among the most sophisticated and widely-praised of the recent studies is a 2010 study 
on the effects of increases in the minimum wage on job growth in the United States. 
Taking advantage of the fact that a record number of states raised the1r mmimum wages 
during the 1990s and 2000s- creatmg scores of differing mmimum wage rates across 
the country- the study compares employment levels among every pair of neighbonng 
U.S. counties that had d1ffenng minimum wage levels at any time between 1990 and 
2006 and finds that h1gher minimum wages did not reduce employment. 7 This is also a 
particularly Important fmding regarding the impact of higher minimum wage 
requirements at a locallevel-th1s study looked at 500 pairs of neighboring counties and 
found that a higher minimum wage in one of each pair of counties did not have an 
adverse employment effect in the county with the higher mmimum wage. 

• A compamon pi~ce, published in 2011 focused on the impact of minimum wage 
increases on teens- a very small segment of the low-wage workforce but one where 
any job loss impacts caused by h1gher wages m1ght be expected to appear f1rst. The 
study examined every mm1mum wage mcrease in the Umted States over the past two 
decades-includmg increases that took place during protracted periods of high 
unemployment-and found that raising the wage floor boosted incomes without 
reducing employment or slowing job creation.8 

• And as Crain's New York Busmess recently explained, a higher minimum wage does not 
a put one state at a competitive disadvantage compared with neighbonng states 
because "Busmesses employing many minimum-wage workers tend to be in the serv1ce 
sector and must set up shop near their customers." 9 

4 
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Strengthening Connecticut's Minimum Wage for Tipped Workers 

Tipped Workers in Connecticut Receive Low Wages and Tipped Workers Are More than Twice 
as Likely to Live in Poverty than the Workforce as a Whole 

• Tipped workers make up a significant portion of our low-wage workforce. While some 
t1pped workers may earn enough in tips to bnng the1r hourly earnmgs well above the 
minimum wage, the vast majority of tipped workers earn low wages just above the 
minimum wage. For example, in Connecticut, the median hourly wage for restaurant 
servers is just $9.15 per hour.10 

• Across the country, t1pped workers are more than tw1ce as hkely to fall under the 
federal poverty line, and nearly three t1mes as likely to rely on food stamps, as the 
average worker. 11 

Tipped Workers Are Mainly Adults and Disproportionately Women. 

• The vast majority of tipped workers are adults: 88% of all tipped workers- and 82% of 
waiters and waitresses, are over the age of 20. 12 

• Tipped workers are disproportionately female: 72% of all tipped workers, and 72.4% of 
wa1ters and waitresses, are women. 13 

Raising the Base Wage for Tipped Workers Boosts Income and Reduces Poverty 

• Seven states (Alaska, California, Minnesota, Montana, Nevada, Oregon and Washington) 
have set the base wage for tipped workers equal to 100 percent of the full minimum 
wage, ensuring that tipped workers are paid the full minimum wage directly by their 
employers for each hour of work, 14 with any tips received being in addition to, not 
mstead of, the min1mum wage. These includes states like Washington and Oregon, that 
not only have minimum wages higher than Connecticut's- at $9.32 and $9.10 
respectively- but also mdex the1r minimum wages to increase each year with inflat1on. 
In other words, a wa1tress in Washington currently receives a base cash wage of at least 
$9.32 per hour before tips, and can expect an increase next year. 

• This model policy has proven effect1ve m reducing poverty among tipped workers: in 
these seven states, tipped workers are 25 percent less hkely to fall under the federal 
poverty line compared to states with lower t1pped minimum wages. 1s 

• A 2013 study from the University of California-Berkeley examines each instance of an 
increase m the tipped mmimum wage on the state level since 1990, and fmds that each 
10 percent mcrease boosts earnmgs for t1pped workers by 0.45 percent. 16 

5 
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Restaurants Can A/ford to Pay a Higher Tipped Minimum Wage 

• 

• 

A 2013 analysis from the Umvers1ty of California-Berkeley examines every mcrease in 
the tipped minimum wage on the state level since 1990 and concludes that "the 
evidence ... does not indicate that there are significant negative effects of tipped wages 
or regular minimum wages at the levels experienced in the U.S. since 1990 in full-service 
establishments." 17 

Indeed, official es~imates from the restaurant industry itself support this fmding that 
there are no statistically significant negative employment effects of raising the tipped 
minimum wage in the full7service restaurant industry: 

o While restaurant employers will often claim that raising the t1pped mimmum 
wage will place one state at a disadvantage with respect to neighboring states 
with lower tipped wages, the restaurant industry's official projections of 
employment growth in bordering states show that differing tipped wage rates do 
not actually affect expectations of employment growth. 

o For example, the tipped mmimum wage m Oregon is $9.10 per hour, and the 
restaurant industry projects that restaurant employment will grow by 12 percent 
in Oregon by 2023- by comparison, ne1ghbormg Idaho has a t1pped minimum 
wage of only $3.35 per hour, yet its restaurant employment growth IS not 
expected to be any h1gher than Oregon (indeed, 1t is expected to be slightly 
lower). 

o In another example, the state of Nevada has a tipped mimmum wage of $8.25 
per hour, while the projected industry employment growth is 14.8 percent by 
2023- by comparison, the neighboring state of Utah has a tipped minimum 
wage of only $2.13 per hour, wh1le restaurant industry employment growth is 
projected to be st1lllower than Nevada, despite its lower t1pped minimum wage. 

• Thus, states that have maintained low tipped mmimum wages are not expected to enjoy 
faster rates of restaurant industry employment growth, even according to the 
restaurant industry's own estimates. This underscores that state-level employment 
trends in the restaurant mdustry are affected by a range of factors mcluding broader 
economic growth trends and populat1on growth rather than narrowly a factor of wages. 

6 
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' Hich Tipped MW Lo~Tfpped MW I 
' . ' 

ProJected Industry Job Projected Industry Job 
TPWRate Growth (2013-2023) TPWRate Growth (2013-2023) 

OR $9.10 12.C1'A> ID $3.35 10.7% 
NV $8.25 14.8% UT $2.13 13.9% 
CA $8.00 9.5% AZ $4.90 15.9% 
MN $6.15 6.7% WI $2.33 6.1% 
wv $5.80 5.1% PA $2.83 5.C1'A> 
NY $5.00 6.7% NJ $2.13 6.2% 
IL $4.95 6.9% IN $2.13 7.7% 

Sources State tipped minimum wage data, US DOL, 
Job growth proJections, Nat'i Restaurant Assooat1on 20131ndustry Report 

Tipped Workers Need Strong Protections to Offset Great Uncertainty 

• Working for tips creates great uncertainty for low-wage workers. Not only are tips 
notoriously erratic by their very nature, they are also susceptible to misappropriation. 
For this reason, tipped workers need a strong mimmum wage paid directly by their 
employers to cushion them agamst wide swings in their paychecks.18 

• Tips vary depending on broader economic trends, from season to season, and from shift 
to shift. T1pped workers are hit especially hard by economic downturns because of 
fewer customers and smaller t1ps, and the current econom1c climate underscores why it 
is so important to have a decent tipped minimum wage. 

• Even m stronger economies, tips can vary significantly from shift to shift and from 
season to season. Although technically employers must make up the difference if a 
worker does not receive enough tips to bring him or her up to the full minimum wage, 
the reality is that this requirement is very d1ff1cult to enforce. Tracking tips is complex 
because tips fluctuate widely, are often paid in cash, and are frequently "pooled" or 
shared among staff.19 Under such complex condit1ons, law-abiding employers can have 
trouble keeping track. And as numerous recent lawsuits have shown, less ethical 
employers can take advantage of this system to skim off the top a portion of a worker's 
tips. 20 

• Furthermore, the Widespread problems w1th tipped mmimum wage compliance and 
enforcement are well documented. A NELP study of 4,387 low-wage workers in New 
York, Ch1cago and los Angeles, found that 30 percent of the tipped workers surveyed 
were not paid the tipped worker minimum wage. In addition, 12 percent experienced 
t1p stealing by their employer or supervisor. 21 
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• This reality underscores the importance of a strong tipped minimum wage to guarantee 
tipped workers a dependable base income that is not subject to fluctuation or 
vulnerable to cheatmg. 

The Tipped Workforce Is Growing in This Economy, Making A Strong Tipped Minimum Wage 
More Important Than Ever to Families and the State's Economy 

• 

• 

• 

The tipped workforce has grown steadily over the past 10 years, even over the 2007-
2009 recess1onary period. 22 

According ~o the Economic Policy Institute, from 2007-2009, while the economy lost 
more than 5 million jObs, the number of tipped workers grew by 140,000 and the 
number of waiters grew by' 68,000.23 

Since 2000, the number of tipped workers has mcreased 15.5% and the number of 
waiters incr'eased 7.5% --increases which far exceeded the 1.8% growth in the overall 
workforce.24 

The Bureau of Labor StatistiCS projects that the occupations sector of "Food Preparation 
and Serving" will add over a million jobs- one of the largest projected occupational 
increases across occupations- from 2008 to 2018. 25 

• Additionally, as NELP analysis shows, while the majority of jobs lost during and after the 
recession were in mid-wage OCCI.Ipations like manufacturing and construction, job 
growth since the recession has been disproportionately concentrated in low-wage 
occupations, like food prep, with significant segments of tipped workers. 26 

Thus, more workers in Connecticut, and nationally, are spending their careers in low
wage industries, 1ricluding those with large concentrations of t1pped workers. 

This means that a strong t1pped minimum wage- and a strong minimum wage in 
general- w1ll play a b1gger role m the state's economy, since it is one of the major 
factors shaping pay scales in these low-wage jobs. 

Thank you so much for the opportun1ty to test1fy today. I'd be happy to answer any questions 
that you may have. 

• •• 

For more il'lformatton, please contact NELP Staff Attorney Tsedeye Gebreselasste, 
tsedeve@nelp.org: or NELP Poltcy Analyst Jack Temple at ttemple@nelp.org. For more about 
NELP, vtsit www.nelp.org or www.raisetheminimumwoqe.org. 
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A non-profit, non-partisan organization founded 1n 1943, NF/8 is Connecticut's and the natwn's 
leading small-business association. In Connecticut, NF/8 represents thousands of members and their 
employees. NF/8 membership is scattered across the state and ranges from sophisticated high 
technology enterprises to "Main Street" small businesses to single-person "Mom & Pop" shops that 
operate in traditional ways. NF/8's misswn is "To promote and protect the right of Its members to 
own, operate, and grow their businesses.· On behalf of those small- and Independent- JOb-providers in 
Connecticut, I offer the following comments: 

Overview 

NFIB/Connecticut strongly opposes Governor's Bill No. 32, which would hurt not only 
small businesses, but also their current and further potential employees. While this 
measure is no doubt backed by good intentions, it is bad policy, especially at present After 
being forced to absorb the largest tax increase in state history three years ago, 
retroactively, many small businesses will once again be forced to expend additional 
unanticipated mohies from their operating budgets next year and beyond should this 
legislation pass. With the economy still teetenng, and with a recent projection by 
economists from the Umversity of Connecticut Center for Economic Analysis showmg little 
growth in Connecticut over the next two years, unemployment still high (especially among 
young and entry-level workers) and small businesses in Connecticut closing their doors 
every day, and now is the absolute worst time to impose yet another government 
mandated wage increase which further interferes with the free market economic principles 
that small business owners and their employees need to grow and thrive in their 
businesses. Not only will businesses, and the consumers be negatively affected, but also 
first-time workers face the biggest risk of being priced out of the job market by a mimmum 
wage hike. In addition, raising Connecticut's minimum wage to $10.10 per hour (from 
$8.70; a $1.40 or a 14% increase; or from the scheduled increase from 9.00; a $1.10 or an 
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11% increase) would make the state's rate the highest in the nation, unfortunately giving 
Connecticut one more dubious mark as a place where it is difficult for businesses to thrive. 
Furthermore, SB-32 comes on the heels of last year's legislation which increased the wage 
from 8.25 to 8.70 on January 1, and is scheduled to increase again to $9.00 next January. 
SB-32 further frustrates small businesses and adds to their uncertainty by once again 
"changing the rules of the game" for employers by proposing to increase the previously 
scheduled increase for next January. 

Negative Results- Econometric Scoring of Mandated Wage Increases in Other States 

Recently, several attempts have been made to quantify the potential economic impact of 
the implementation of various proposed minimum wage increases in several states. 
Utilizing the Business Size Insight Module (BSIM), the studies looked at the economic 
effects of minimum wage legislation on small businesses and their employees. The BSIM is 
a dynamic, multi-region model based on the well-regard Regional Economic Models, Inc. 
(REM!) structural economic forecasting and policy analysis model wh1ch integrates input
output, computable general equilibrium, econometric, and economic geography 
methodologies. It has the umque ability to forecast the economic impact of public policy 
and propose legislation on different categones of U.S. businesses differentiated by 
employee-size-of-firm. The REM! model is used by a diverse group of clients spannmg 
academia, private consulting firms, local and regional governments, and nonprofits, to 
name a few categories. A sample of clients include the Massachusetts Institute of 
Technology, the MRP, the Urban Institute, the Florida leg~slature, the City of San Francisco, 
the New York C1ty Econom1c Development Commission, the University of Connecticut, and 

1 the Connecticut Department of Economic and Community Development. 

In neighboring New York, a state w1th a lower minimum wage than Connecticut, a 
November, 2012 Econometnc Scoring of proposed legislation conducted by Michael ). 
Chow, M.Sc., Seni~r Data Analyst at the NFIB Research Foundation, showed that dependmg 
upon the rate of inflation in future years, enacting leg~slation that increased the mimmum 
wage to $8.50 (from $7.25; a $1.25 or a 17.2% increase) and provided for future automatic 
increases could result in nearly 22,000 lost jobs in New York over a ten-year period and a 
reduction in real output of $2.5 billion. More than 70 percent of the lost jobs would be jobs 
from the small business sector of the economy. 

In neighboring Massachusetts, a July, 2013 Econometric Scormg of proposed leg~slation 
conducted by Michael J. Chow, M.Sc., Senior Data Analyst at the NFIB Research Foundation, 
showed that depending upon the rate of inflation in future years, enacting legislation that 
mcreased the mmimum wage to $10.00 per hour m 2014 and to $11.00 per hour in 2015 

Nat1onal Federation of Independent Bus1ness- CONNECTICUT 
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(from $8.00; a $3.00 ·or a 37.5% increase) and provided for future automatic increases 
could result in nearly 62,000 lost jobs in Massachusetts over a ten-year period and a 
reduction in real output of $45 billion over that same period. More than 56 percent of the 
lost jobs would be jobs from the small business sector of the economy. 

In nearby New Jersey, a June, 2013 Econometric Scoring of proposed legislation conducted 
by Michael J. Chow, M.Sc., Senior Data Analyst at the NFIB Research Foundation, showed 
that depending upon the rate of inflation in future years, enacting legislation that increased 
the minimum wage to· $8.25 per hour in 2014 (from $7.25; a $1 or a 14% increas~) and 
provided for future automatic increases could result in nearly 31,000 lost jobs in New 
Jersey over a ten-year period and a reduction in real output of $17.4 billion over that same 
period. More than 59 percent of the lost jobs would be jobs from the small business sector 
of the economy. · 

And most recently, a little further down the east coast but in a state with many similarities 
to Connecticut, a January 2014 Economic Impact Study of proposed legislation in Maryland 
conducted by Stephen S. Fuller, PhD of George Mas_on University along ·with associate 
economists from REM!, Inc., showed that depending upon the rate of inflation in future 
years, enacting legi_slation that increased the minimum wage to $9.00 per hour, $10.00 per 
hour, or $12.00 per hour in 2014 (from $7.25; a $1.75 or a 24% increase, a $2.75 or a 40% , 
increase, a $4.75 or a 66% increase, respectively)and provided for future automatic 
'increases would result in 9,514, 11,502, or 16,387 lost jobs, respectively, and generate 
losses in real personal income totally $630 million, $760 million, and $1.07 billion, 
respectively, in Maryland by 2020. The report goes on to state (page 2, emphasis added) 
"while there may' be a strong public appeal to ra·ising the minimum wage, this approval is not 
based on an understanding of the economic effects of higher minimum wage rates and that 
these increased costs wouid impact the general public. Understanding the associated 
economic costs resulting from legislatively raising minimum wage rates in an open market 
economy is essential to achieving a policy outcome that is inn the interest of the state's 
businesses and citizens as they w1ll be the ones who will have to absorb the costs ofraismg the 
minimum wage rates of the state's hourly workers." 

Specific Objections to Mandated Wage Increase to $10.10 Per Hour 

NFIB opposes the mandated increase in the minimum wage contained in SB-32. It is small 
business~ not big corporations that have to absorb the cost of mandatory wage increases 
because most minimum-wage jobs are offered by small businesses. 

Mandatory wage increases have not been proven to reduce poverty or narrow the income 
gap. Most importantly, this legislation would put a stranglehold on Connecticut's top job 
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creat_ors: small businesses. The overwhelmmg majority of economists continue to affirm 
the job-killing nature of mandatory wage increases. Mandatory minimum-wage increases 
end up reducing employment levels for those people with the lowest skills. This is counter 
to efforts to· reduce 'poverty and unemployment, which is a significant problem in 
Connecticut. In fact, a recent report (released January 2013) by the Connecticut 
Association For Community Actlon, titled Meeting the Challenge, which studied the 
dynamics of poverty in Connecticut concluded (page 39) that "particularly worrisome has 
been the contraction in lower wage jobs, which represent a low-income individual or 
family's best chance to escape poverty and become economically self-sufficient." 

Furthermore, small-business owners oppose the wage hike because 1t would leave them 
with fewer choices in how to compensate their employees and when they decide to hire 
new ones. Wage hikes historically have had a negative impact on industries that offer the 
most entry-level jobs--including restaurants, grocery, and retail stores, as well as various 
seasonal businesses--many of which are run by small-busmess owners. 

Additionally: 

Numerous studies and Bureau of Labor Statistics numbers show that most 
employers already pay higher than the minimum wage. Those small businesses 
that pay the minimum wage can't afford to pay more. They are on the bubble, and 
a higher miri!mu~ wage will hurt those very small businesses that are struggling 
most. 

• Studies also show that minimum wage hikes around the country have resulted in 
higher unemployment among workers with the lowest skills and the least 
experience. Raising the wage makes entry-level JObs more attractive to more 
qualified candidates. So the working poor and young workers are the people who 
are hurt most by a h1gher minimum wage 

• Connecticut already has the highest minimum wage on the East Coast except for 
Vermont. The current proposal would make Connecticut the most expensive state 
in the Ea~t and eventually the nation to create entry-level jobs. 

• 

Business's who have a fixed compensation budget will be forced to layoff workers, 
and might also higher even fewer workers at entry-level jobs. 

Connecticut is already among the worst states in the country for business. The 
non-partisan Tax Foundation consistently ranks Connecticut among the bottom 
ten states in the country because of its high taxes. A higher minimum wage 1s 
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another tax on small business that will discourage JOb growth. 

• Not only will the h1gher minimum wage hurt small businesses ~hroughout 
Connecticut, but also product prices may be increased to offset the higher labor 
costs associated with a mandatory wage increase. 

Conclusion 

Small business owners provide a direct benefit to the economy. Entrepreneurs risk their 
cap1tal and other' resources to launch and grow businesses and provide JObs to Connecticut 
citizens. Unfortunately, measures such as the Governor's Bill No. 32 undermine these 
efforts by not only adding to the cost of doing business but also creating an economic 
"chilling effect" that will make it even more difficult for Connecticut's small businesses to 
succeed. Coming out of one of the worst recessions m history, mandatorily mcreasing the 
minimum wage will put an even bigger strain on already struggling small businesses and 
reduce hiring opportunities in many sectors throughout Connecticut. 

Thank you for the opportunity to comment, and NFIB urges lawmakers to reiect the 
Governor's Bill No. 32. 
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RepresentatiVe Tercyak. Senator Osten, and distJnSUJshed members of the Labor Committee. thank you for 
holding a hearing on these b1lls today 

At the Work1ng Families Organ~zat1on, we fight for decent wages, access to healthcare and other benefits, a 
secure retirement, corporate accountability, fa1r taxes- 1n short an economy that works for all of us It 1s safe to 
say that we have our work cut out for us 

Income Inequality in this country is the worst It has 
been since the 1920's. The nchest 1% of Americans 
own over a third of the wealth, wh1le poor and 
m1ddle 1ncome people- 80% of us- own JUSt over 
111 Qlh 

Dlatrlbutlon of U.S. Wealth, 2009 

Here 1n Connecticut, th1s d1spanty 1s only worse1 The 
G1ni lndex2 rates Fa1rfield County at .539, slightly 
.worse than Tha1land.3 

We know the consequences of a soc1ety that 
concentrates wealth among very few at the expense 
of everyone else. 

10-95 Porcontllo 
23.7% 

li~Poran!Ro 

279Yo 

Exacerbation of raCial inequality· in 2010, the med1an net worth for wh1tes was $130,500, for non-wh1tes 
1t was $20,400 
Broader ach1evement gaps for children 1n school 
Poor health outcomes for lower 1ncome people and the1r fami11es 
Less econom1c upward mob1l1ty and opportunity. 
Political polanzat1on and obstructionism. 
lncreas~d poverty: 1n Connecticut, poverty has increased from 7.9% to 10% 1n the past decade~ 

Fam11ies are suffenng The economic recovery we have seen has been completely lop-s1ded and only an 
Improvement for the wealthy. Jobs do not pay well enough and are too scarce. 

1 
hnp //www global post com/dispatch/news/regJOns/amencas/umted-states/ 121226/connectJcut-economJC-diVJde-mequahty 

2 The scale that economists use to measure mcome equality, with zero equaling perfect equality and I representmg absolute mequality m 
wh1ch one person owns everythmg 
3 

Thailand's Gm1 Index IS 536 
4 

http //www ctvo1ces org/sites/default/files/econl4townwellbemg5year pdf 
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The good news IS that this comm1ttee IS considering several b1lls to attack grow1ng 1nequal1ty and help turn our 
economy around for real workmg people and the1r families Working Fam11ies Organ~zat1on support the following 
bills. 

SB 32 AAC Working Families' Wages 
Th1s bill would ra1se the m1n~mum wage 1n Connecticut to $10 10 an hour, helping thousands of workers to 
support themselves M1n1mum wage JObs are not for teenagers and college students who have no real financial 
obligations anymore, 1f they ever were. When you go shopp1ng, buy your grocenes, p1ck up food, or dine out, 
take a look around you at who 1s help1ng you. 

The 2008 Recession fundamentally changed our economy Of the jobs lost, most were middle-wage jobs 
($13.84- $21.13 per hour). 60% of these jobs were lost, but our economy has only ga1ned back 22% of them 
The seMce sector 1s, however, booming, and 1s the best place to find employment these days. Low-wage work 
($7 69- $13 83 per hour) was hit w1th a 21% loss rate dunng the recess1on, but has grown by 58% post 
recess1on5 As the middle class shnnks, more and more workers are forced to work low-wage serv1ce jobs for 
InsuffiCient pay. 

.. - ... \ .. =-~ :· .. • :-
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Today, minimum wage workers are on average 35 years old, and 36% are over 40. Over a quarter have children, 
and on average they eam half of the1r family's mcome6 An increase 1n the m1n1mum wage to $10 10 would not 
only provide these workers w1th more financial stability, 1t would prov1de a much-needed boost to the local 
economy Low wage workers spend all the1r money locally- they don't st1ck 1t 1n the stock market or but luxury 
goods, they spend 1t at local shops and restaurants, and on local rents and mortgages 

5 
Report from the Nauonal Employment Law PrOJect. The Low-Wage Recovery and Growrng lnequaluy. August2012 

http 1/www nelp orglpage/-/Job_CreauonlLowWageRecovery20 12 pdflnocdn= I 
6 

Econom1c Po hey lnsutute research 1 
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The one change we suggest 1s that the tipped wage be ra1sed from the roughly 63% that IS w1ll be on January 1, 
2015 to 70% This IS consistent w1th the federal proposal, wh1ch also IS for a $10.10 hourly wage Some tipped 
workers get good sh1fts on Fnday and Saturday nights at restaurants w1th h1gh pnce points and they do well, 
most do not The National Restaurant Assoc1at1on will be lobby1ng hard to undercut the tipped wage when a 
federal b1ll finally passes, we should not make 1t eas1er for them here 1n Connect1cut by keep1ng standards low 
for tipped workers. 

HB 5066 AAC Certain Workers' Rights to Collectively Bargain 
As union membership has declined 1n the United States s1nce the late 1960's, econorruc 1nequal1ty has grown 
and the middle class has shrunk. Providing the opportunity for more workers to orgamze g1ves those workers the 

.- ability to barga1n for better compensation, and the right to democracy 1n the1r workplace Charter educators, 
probate court employees and agncultural workers deserve th1s nght the same as other professions. Passmg th1s 
legislation is one small th1ng th1s legislature can do to protect and grow the middle class here 1n Connecticut 

FIGURE I 

As union membership rates decrease, middle-class incomes shrink 
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HB 5069 AAC Low Wage Employers 
Some of the worst offenders- when 1t comes to low wages and the exploitation of workmg fam1l1es- are 
profitable, large employers They are manly cha1ns, have access to pol1t1cal power, and exorbitantly pa1d 



• 

00.0383_ 

executives. For example, McDonald's made $5.4 billion 1n 2012 and paid Its CEO $13.7 m1llion. 7 Target, Subway, 
Best Buy, and Olive Garden restaurants are some of the names we recognize for their pervasiVeness and 
profitability. 

Still, these employers keep wages for the1r workers low to maximize profits and supplement execut1ve 
compensation Currently, an estimated 70,000 to 90,000 people 1n Connecticut's total workforce of 1.7 million 
eam th~ state's m1mmum wage of $8.70 an hour 6 An employee working 40 hours a week at that wage w1ll be 
paid $18,096 per year,9 more than $1,400 below the federal poverty level for a family of three 10 And as was 
descnbed 1n the sect1on on m1mmum wage, these low-wage serv1ce jobs are growing faster than m1ddle class 
JObS 

As a result, many low-wage workers at these companies cannot afford the basic necessities to surv1ve They rely 
on food stamps, public hous1ng, Medicaid, and other state- and federally-funded programs to make ends meet, 
put food on the table and keep a roof over the1r heads More than half of front-l1ne fast-food workers and the1r 
families partiCipate 1n one or more of the four largest public assistance programs: Supplemental Nutrition A1d 
Program (SNAP), Medicaid and the Children's Health Insurance Program, Temporary A1d to Needy Fam1i1es, and 
the Eamed Income Tax Cred1t . 

From 2007 to 2011, these public benefits programs spent $243 billion each year on work1ng families who live 1n 
poverty or on the bnnk of it because the1r jobs pay so poorly. Nationally, 1t costs Amencan taxpayers nearty $7 
billion dollars each year to prov1de public ass1stance to fast-food workers and the1r fam1i1es Almost $4 billion 1s 
for health Care While fast-food WOrkers' familieS also receive an annual average of $1.04 billion in food Stamps (or 
SNAP) benefits and $1.91 billion in Earned Income Tax Credit payments 11 Wai-Mart workers at a smgle 300-
person Supercenter rely on public benefits rangmg from $904,000 to $1.7 m1ll1on per year- abou.t $5,815 in 
public assistance per employee per year These costs are borne by taxpayers, many of whom are low-income 
themselves, wh1le profitable corporations are not held accountable for pay1ng the1r fair share 12 

It IS atrocious that these profitable employers have made a busmess pract1ce of outsourcing the1r employment 
costs to taxpayers A healthy safety net should be protected and available for struggl1ng people who need it, 
but it should not be used to subs1d1ze corporate profits and executive salaries. HB 5069 prov1des a reasonable 
mechanism to hold large employers accountable. TJ:ley can e1ther pay their. workers more, or reimburse the state 
a port1on of the cost they are responsible for due to low wages. Please support this leg1slat1on. 

HB 5071 AAC Civil Actions Against an Employer for Failure to Pay Wages or Compensation or Make 
Payments to and Employee Welfare Fund 
Too often employers do not pay workers for hours worked Th1s is obviously unfair The current system of 
penalties does not do enough to discourage employers from this practice, smce they calculate the nsk of 1t 
be1ng less than havmg to pay penalties if caught Makmg double damages mandatory holds employers to a 
h1gher standard of lawfulness Please support this bill. 

'Super-srzmg Public Costs· How Low Wages at Top Fast Food Charns Leave Taxpayers FooUng the Brll." NELP, October 2013 
1 In January 2014, Connectrcut's mm1mum wage.went up to $8 70 an hour (from $8 25) A second mcrease will follow m January 2015, 
bnngmg the state's m1mmum wage up to $9 per hour. 
• Keuh Phaneuf. "CT Mm1mum Wage H1ke Will Lift Thousands from Poverty," ConnectiCUt Mirror. December 30,2013. 
10 2013 Poverty Gu1dehnes, US Department of Health and Human Services, available at http 1/aspe.hhs gov/poverty/13poverty cfm 
11 lb1d 
12 The Low-Wage Drag on Our Economy Wai-Mart's Low Wages and Their Effect on Taxpayers and Economic Grow1h, Democratic staff of 
the U 5. House Committee on EducaUon and the Workforce, May 2013. 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Jeffrey Pardo <jspardo13@gmail.com> 
T~ursday, February 13, 2014 3.15 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Jeffrey Pardo 

06905 

000384 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Mia Douglas <fa1thmatters pastor2@gmail.com> 
Thursday, February 13, 2014 3·15 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Mia Douglas 

06033 

00038-5 



Bianca, Pam 

From: 

Sent: 
To: 
Subject: 

Liz Nargiso <Lizbeth903@yahoo com> 
Thursday, February 13, 2014 3 01 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Liz Nargiso 

06906 

000386 . .j 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Richard Poole <richpoole15@gmail com> 
Thursday, February 13, 2014 2 19 PM 
LABTestimony 

Support.WL 

PLEASE CONSIDER THIS BILL IT WOULD BE GOOD FOR CT. 

Richard Poole 

06457 

000387_ 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

karlene mitchell <dJxeykat@gmail.com> 
Thursday, February 13, 2014 2:46 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

karlene mitchell 

06058 

000388 __ _ 
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Bianca, Pam 

From: 
' ·Sent: 

To: 
Subject: 

david longobucco < longobucco@sbcglobal.net> 
Thursday, February 13, 2014 2:49 PM 
LABTestimony 
Support 5832 

I support a raise in the minimum wage. 

david longobucco 

06443 

000389 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Dorothy Sterpka <djcs@att net> 
Thursday, February 13, 2014 2:32 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Dorothy Sterpka 

06107 

000390 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Elizabeth Gullen <elizabethgullen@gmail.com> 
Thursday, February 13, 2014 s·26 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

Elizabeth Gullen 

06511 

000391 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Shirley Glass <sglass4l@comcast net> 
Thursday, February 13, 2014 5·36 PM 
LABTest1mony 

Support~ 

I support a raise in the minimum wage. 

Shirley Glass 

06106 

000392 



Bianca, Pam 

From: 

Sent: 
To: 
Subject: 

Diana Waller <dlanawallerl@gmail.com> 
Thursday, February 13, 2014 S·SS PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

D1ana Waller 

06855 

000393 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Rev. Brian Hutchison <bhutchy@hotmail com> 
Thursday, February 13, 2014 6.24 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

Rev. Brian Hutchison 

06511 

000394 



Bianca, Pam 

From: -
Sent: -

To: 
Subject: 

Julia MacPhail < Heyjude509@yahoo.com> 
Thursday, February 13, 2014 6:55 PM 
LABTestimony 
Support 5832 

I support a raise in the minimum wage. People need a chance to support themselves! 

Julia MacPhail 

06040 

000395 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Peter Benson < Peterbenson@charter net> 
Thursday, February 13, 2014 7:24 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. People need a living wage. 

Peter Benson 

06488 

000396 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Peggy Murphy <Peggy@nctw.com> 
Thursday, February 13, 2014 7:26 PM 
LABTestimony 

SupportS~ 

I support a raise in the minimum wage. 

Peggy Murphy 

06786 

000397 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Frederick Hartung <hafwl@yahoo com> 
Thursday, February 13, 2014 7:27 PM 
LABTestimony 

Support~ 

Minimum wage should be $15.00 per hour! 

Frederick Hartung 

06443 

000398 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

charlie burns <charlie@envsite.com> 
Thursday, February 13, 2014 8:53 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

charlie burns 

06850 

000399 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Linda Josey <lindaJosey@yahoo com> 
Thursday, February 13, 2014 9:28 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

Linda Josey 

06040 

000400 



Bianca, PaiJ1 

From: 
Sent: 
To: 
Subject: 

Francis Davila <frankiedavilamarti@yahoo.com> 
Thursday, February 13, 2014 10:08 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Francis Davila 

06106 

000401 
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Bianca, Pam 

Fro111: 
Sent: 
To: 
Subject: 

Sarah Magidson < keepabrain@gmail.com > 
Thursday, February 13, 2014 10"48 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Sarah· Magidson 

06515 

I 

000402 



Bianca, Pam 

From: 
Sent 
To: 
Subject: 

Helen Keegan <hellionk@yahoo.com> 
Thursday, February 13, 2014 10.53 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Helen Keegan 

06460 

: 

000403 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

laura Rozza <lmrozza@gmail.com> 
Friday, February 14, 2014 7:23 AM 
LABTestirTlony 
Support SB32 

I support a raise in the minimum wage. 

laura Rozza 

06119 

000404 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Kelli Kirk < k2xcthcxnep@yahoo.com> 
Thursday, February 13, 2014 5 12 PM 
LABTest1mony 

SupportS~ 

I support a raise in the minimum wage. Workers need to be able to live! 

Kelli Kirk 

06109 

000405 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Stephame C. Fox <scfjdqueenbee@yahoo.com> 
Thursday, February 13, 2014 4 41 PM 
LABTestimony 

Support~ 

I support a raise in the mmimum wage. 

Stephanie C. Fox 

06002 

000406 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Lorraine King <maurawarcraft@yahoo.com> 
Thursday, February 13, 2014 4·42 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Lorraine King 
I 

06413 

000407 



Bianca, Pam 

From: 
Sent: 
To: 
Su_bject: 

Michelle Speranza < michellesperanzalmt@gmail.com > 

Thursday, February 13, 2014 4:22 PM 
LABTestimony 
Support SB32 

1 support a raise in the minimum wage. Please make the minimum wage $10.10! 

Michelle Speranza 

06854 

000408 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

leona klerer < leona@klerer.net> 
Thursday, February 13, 2014 4.03 PM 
LABTestimony 
Support 5832 

I support a raise in the minimum wage. 

leona klerer 

06902 

000409 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Catherine Griffin <czgriffin@yahoo com> 
Thursday, February 13, 2014 4:08 PM 
LABTest1mony 

Support S!E 

I support a raise in the minimum wage. 

Catherine Griffin 

06488 

000410 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Donna White <Dwhi1950@optlmum.net> 
Thursday, February 13, 2014 4:10 PM 
LABTest1mony 
Support SB32 

I support a raise in the minimum wage- I hope you will, too. 

Donna White 

06604 

000411 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Dawn Grant < Dawn.grant@snet net> 
T~ursday, February 13, 2014 3.51 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Dawn Grant 

06516 

000412 



Bianca, Pa111 

From: 
Sent: 
To: 
Subject: 

Stephen Haskell <shaskell4@earthlink net> 
Thursday, February 13, 2014 3:51 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

Stephen Haskell 

06791 

000413 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

nick caldarola < nickcaldarola@aol.com> 
Thursday, February 13, 2014 3:46 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

·nick caldarola 

06810 

000414 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Laura Murphy <llmrnc@cox net> 
Friday, February 14, 2014 12:29 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

Laura Murphy 

06078 

000.415 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Alice Kosowsky <akosowsky@gaylord.org> 
Friday, February 14, 2014 12:32 PM 
LAB Testimony 
Support 5832 

I support a raise in the minimum wage. 

000416 

I work at Gaylord Hospital as an Outpatient Therapist. Everyday, I see people struggling to rejoin the workforce. My 
patients are often ecstatic to get any job as long as they can contribute their labor, once again. It is a travesty when the 
wage for that work is not enough to support their independence. 
In general: if a person works, then that work should be enough to earn them a living. 

Alice Kosowsky 

06517 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Grace Adams <graceadams830@gmail.com> 
Friday, February 14, 2014 11:37 AM 
LABTestimony 
Support SB32 

000417 

I support a raise in the minimum wage. I would much rather see a much more generous Earned Income Tax Credit AND 
AND lots of community service employment program -- enough jobs for everyone who wants to work. 

Grace Adams 

06226 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Evelyn Sant1ago <pantheress66@aol.com> 
Fnday, February 14, 2014 9.56 AM 
LABTest1mony 
Support~ 

000418 

I support a raise in the minimum wage. Single disabled mother unemployed, with two grown son study,ing in community 
college to filled their goals looking for a job is impossible for today's minimum wage to some we can't afford even to pay 
our expenses we owe,trying to keep paying our bills. $7.25 an hr part time was impossible for me for caring my two 
sons to make our lives has becoming more difficult. Nearly 3 years I am without work. Manage to deal the very little 
expenses even my benefits were cut off. My family do not owe a car, even a house. There are times I have a tremendous 
amount of concerns what will be on the table to take away what we can not afford .. Food and utilities are on the rise. I 
find it impossible to look for jobs even for my sons are still looking without giving up. I will really want to work and 
support my family to enrichment our lives for a better living than struggling. I have friends that are in the same boat, 
struggling without or little work whom have children as well. Raising a minimum wage is good to boost our economy 
and it helps to afford the things we need and spend for something that is really important for our expenses. Then 

~ Americans will be back on the track and bring back jobs and educations if we would have been productivity the 
minimum wage would be much higher than half of $10.72 we would been in an excellent shape in our country's 
economy. For my sons, their gap generation is more likely to suffer at this moment. I would not want my sons to have 
lack of opportunity for their future. Our country needs to shape up and bring back our jobs to boost our economy it is 
good for USA. Raise the minimum wage will make our country a better place, Connecticut do not wait for Congress so 
we don't have to suffer poverty in our country. 

Evelyn Santiago 

06040 
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Bianca, Pam 

From: 
sent: 
To: 
Subject: 

Linda Mclean <lmclean97@yahoo com> 
Fnday, February 14, 2014 9·30 AM 
LABTestimony 
Support SB32 

Please support the raise in the minimum wage to 10.10 an hour please pass SB32. 

000419 

I think anyone who works should earn a liveable wage. Yet many of our ct workers are living in poverty because the 
minimum wage is not enough! We are supplementing the big box stores and the fast food chains by allowing them to 
pay their workers a wage that cannot support the worker or their family members. So they are often in need of food 
assistance and housing supplements as well as health care. · 
The profits these businesses make can more then pay for the increase their hard workers deserve it is only right that a 
working person should make enough to live on! 
Please support this bill so that working families living in poverty can experience a little relief! 
Thank you, Linda Mclean 

linda Mclean 

06410 



Bianca, Pam 

.From: 
Sent: 
To: 
Subject: 

Megan Evans <Meganrhowell@yahoo.com> 
Friday, February 14, 2014 7 OS AM 
LABTestimony 

Support.~ 

000420 

I support a raise in the minimum wage. Families are under increa~ing financial demands. Many are unable to pay for 
basic necessities. A raise in minimum wage will help unskilled laborers better make ends meet and provide for 
themselves and fort heir fami.ies in these already difficult financial times. 

Sincerely, 
Megan Evans 
Farmington, CT 

Megan Evans 

06032 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Lynda Lawson < LibRieft@gmail.com> 
Friday, February 14, 2014 12·49 AM 
LABTestimony 

Support.SB32 

000421 

I support a raise in the minimum wage. I have lived in CT since 1974 and have seen my property taxes go UP UP UP 

annually on my home and everything else. I pay over 40% of my income on taxes alone. If congress thinks people can live 
off of $9.00 ari hour, let them lower their own pay, and end their LIFE TIME Pensions on the taxpayers, and their 
bottomless expense accounts. 
Cantor alone spent $800,000.00 one year all by himself while only working 44 days that year. The GOP blew away 23 
Billion on blackmailing the economy over a legal law that helps American people. This GOP House uses taxpayer money 
to lie on NationallY to divide the country and defend a bottom line for a corporate interest over a living person. We 
can't afford .that in our "Public service workers", (congress or the senate) or any place else. Pay people a living wage that 

YOU could live with yourself. 
PEOPLE elect you to serve PEOPLE, not Corporate interests. Your legacy will show what you did FOR humanity, in y,our 
country, not a Corporations bottom line. Leave a legacy of human decency. Raise wages in CT, they can afford it. 

Lynda Lawson 

06082 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Margaret Sellers <selldev@aol.com> 
Thursday, February 13, 2014 10:58 PM 
LABTestimony 
Support~ 

000422 

I support a raise in the minimum wage. Quite frankly even a single adult can not live on their own at the current 
minimum wage. A person with a family can forget it. 

Margaret Sellers 

06255 



• 
Bianca, Pam 

From: 

Sent: 
To: 

Subject: 

Todney Harns <teachermant@comcast.net> 
Thursday, February 13, 2014 10:57 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

000423 

Raising the minimum wage is good for the economy because it puts more money in the pockets of workers who will 
spend that extra money in their communities. 
Anyone who works should be able to afford the basics, but workers can't survive on the current minimum wage. 
If the minimum wage had kept up with inflation over the past 40 years, it would be $10.74 today. 
If the minimum wage had kept up with worker productivity over the past 40 years, it would be $21.72. 
You need to make $21.60 per hour to afford a 2-bedroom apartment in Connecticut. 
At $10.10 an hour working full time, a worker would make just $20,200 a year. 
The Federal Poverty rate for a family of 4 is $23,550. 
President Obama has called for an increase in the federal minimum wage to $10.10, but it is unlikely to become law 
becasue of the incredible gridlock in Congress. 
Connecticut shouldn't wait for Congress, it should pass a state-wide raise in the minimum wage. 

Todney Harris 

06108 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Rolando Perez < rperez2001@cox.net> 
Thursday, February 13, 2014 10:53 PM 
LABTestimony 
Support SB32 

000424 

I support a raise in the minimum wage. Raising the minimum wage is good for the economy because it puts more 
money in the pockets of workers who will spend that extra money in their communities. Anyone who works should be 
able to afford the basics, but workers can't survive on the current minimum wage. 

Rolando Perez 

06082 



Bianca, Pam 

From: 

Sent: 
To: 

Subject: 

Don Alexander <dvaniah@lycos com> 
Thursday, February 13, 2014 10:48 PM 
LABTestimony 

Support.~ 

000425 

I support a raise in the minimum wage to a minimum of $15.00 per hour, along with a raise to $5.00 per hour for service 
workers whose main income is through tips. It is unacceptable that full time workers have to work 2 jobs just to surv1ve 
while corporations and upper management get more rich off of the workers' sweat. I will actively work to ensure you do 
not get re-elected if you don't introduce legislation to raise the minimum wage to these levels. 

Don Alexander 

06790 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Ruth Labbe <aurora688@gmail.com> 
Thursday, February 13, 2014 10.34 PM 
LABTestimony 

Support~ 

000426 

I support a raise in the minimum wage. Working poor is an oxymoron! Let us at least be able to afford, food, clothing 

and shelter. 

Ruth Labbe 

06790 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Lois Stevens < blondecarpenter@sbcglobal.net> 
Thursday, February 13, 2014 9:57 PM 
LABTest1mony 

Support2!!R_ 

000427 

I support a raise in the minimum wage.There are too many hard working people who can not afford the basic 

necessitates of life. 

Lois Stevens 

06360 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Jay Ames <jaywames@yahoo.com> 
Thursday, February 13, 2014 9.25 PM 
LABTestimony 

Support~ 

000428 

I support a raise in the minimum wage. The state economy will grow. Working people need to make a living. 

Jay Ames 

06268 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

John O"Donnell < bruffl965@yahoo.com > 

Thursday, February 13, 2014 9.11 PM 
LABTestimony 
Support SB32 

000429 

I support a raise in the minimum wage. Hard Working "Private Sector" Citizen-Children are been evicted on to the 
streets because of unaffordable rents, charged by TAX PRESSED LANDLORDS with outragous Real Estate Taxes to 
support utopian pay and benefits in the Public Sector, Local Governments. BONUSES for LONGEVATY are looked at by 
honest citizens as legai"Theft of Taxpayer" , not the stuff Connecticut "Private Sector"- "Working Class" citizens expect 
their elected representatives, to have tolerance for .. It is about time we sought to end so much DISCRIMINATION 
between "Public Sector" and "Private Sector" Working Class Citizens. Same level compensation for same level works, is 
what the "UNAFFILIATED" Voters of Connecticut are paying attention to. WE WANT EQUAL PAY FOR EQUAL WORK 
BETWEEN "PUBLIC SECTOR" & "PRIVATE SECTOR". A LIVING WAGE FOR HARD WORK IS HUMAN RIGHT. 

John O"Donnell 

06825 



• 
Bianca, Pam 

From: 

Sent: 
To: 
Subject: 

Roberta Para < raparo@snet.net> 
Thursday, February 13, 2014 8:28 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

000430 

In reading economist Robert Pollin's book Back to Full Employment, 2013, MIT Press the research that he and his 
colleagues did show that we would have to raise the minimum wage to $12 an hour. 

Is is disrespectful to suggest that adults should have to live in poverty. I support increasmg the Connecticut's minimum 
wage to $10.10 per hour. Our current Congress does not seem able to do much, and I would be very proud of 
Connecticut if we would do the right thing, now. 

Roberta Pare 

06360 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Jane White-Hassler <jwhitehassler@mac com> 
Thursday, February 13, 2014 8:20 PM 
LABTestimony 
Support 5832 

000431 

1 support a raise in the minimum wage. No one can live on the current minimum wage. Many of the people who earn the 
minimum are single women who are heads of households and are trying to raise a child or children on a pittance. They 
cannot afford decent housing, the right kinds of food or adequate clothmg for CT winters. These are not lazy people; 

they are hard workers. 

Jane White-Hassler 

06437 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Richard Watson <shamwari@comcast.net> 
Thursday, February 13, 2014 8 11 PM 
LABTest1mony 
Support_illL 

000432 

I'm a voter and I strongly support a raise in the minimum wage to AT LEAST $10.10 per hour. Please support this bill 
yourself. You know it the good and right thing to do!!! 

Richard Watson 

06002 

1 



• 
Bianca, Pam 

From: 
Sent: 
To: 

Subject: 

Mary Orsillo <woodyhollow@charter.net> 
Thursday, February 13, 2014 8:03 PM 
LABTestimony 
Support SB32 1 

I support a raise in the minimum wage. 

000433 

Please consider that many workers in this country can no longer afford to heat their homes and provide food for their 
families on substandard wages. Raising the minimum wage can only help these workers (most of whom work part-time) 

make a decent living. 
Thank you for this consideration. Mary Orsillo Monroe Ct. 

Mary Orsillo 

06468 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

V1ctoria Usher <vusher81@hotmail com> 
Thursday, February 13, 2014 7 56 PM 
LABTestimony 

Support.~ 

I support a raise in the minimum wage. 

000434 

It's shameful that a full time worker making the minimum wage in Connecticut has to live in poverty.Piease raise the 
minimum wage. 

Victoria Usher 

06057 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Jim Horan <jhoran@cahs.org> 
Thursday, February 13, 2014 7:51 PM 
LABTest1mony 
Support SB32 

000435 

I support a raise in the minimum wage. I hope you will as well, to help bring hard-working low-income people out of 
poverty. Raising the minimum wage will put more money into the community, and should create jobs. This is one area 
where Connecticut can and should be a leader. Please support Gov. Malloy's proposal. 

J1m Horan 

06119 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Robert Hutchings < bob@tfySk.com> 
Thursday, February 13, 2014 7:38 PM 
LABTestimony 
Support.SB32 

I support a raise in the minimum wage. 

000436 

My wife was (up until a recent injury) a Stop & Shop employee. So we know from experience how difficult it is to get 
ahead on a minimum wage paycheck. 

Especially here in CT. 

There aren't many places in the country with a higher cost of living. 

Robert Hutchings 

06777 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Heather Oliver <HD01980@aol.com> 
Thursday, February 13, 2014 6.27 PM 
LABTestimony 
Support .SB32 

I strongly support a raise in the minimum wage. 

000437 

If it had kept up with worker productivity over the last forty years, it would be currently $21.72, only a little more than 
one would need to make an hour- $21.60- to be able to afford a two-bedroom apartment in Connecticut. As it stands, 
workers are not making even half that, which leaves them, and their families, unable to afford the basics and survive. 

Only raising the minimum wage will put more money in the pockets of workers who will spend that extra money in their 
communities and thereby benefit the economy in the long run. Connecticut should pass a state-wide raise in the 
minimum wage; the state, and it's workers, can't afford to wait for Congress. 

Heather Oliver 

06095 

1 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Geraldine Klein Robbenhaar <jfikr@aol.com> 
Thursday, February 13, 2014 6 18 PM 
LABTestimony 
Support~ 

000438 

I support a raise in the minimum wage. Actually according to Paul Krugman, the minimum wage should be $18 per hour 
if it were to be on a par with the minimum wage of1970's/80's. $10.10 is still slave labor but it would be a start 
especially if the raise is tied to inflation like Social Security. Actually the annual raise should be more than inflation until 
the hourly wage comes up to the 70's/80's minimum wage adjusted for inflation. 
Then work would have dignity and employers would retain trained workers. These workers would pay taxes, be part of 
our consumer society and help create a more robust economy 

Geraldine Klein Robbenhaar 

06824 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Paul Bertin < Paulbertin@mac com> 
Thursday, February 13, 2014 5:42 PM 
LABTestimony 
Support~ 

I support a raise in the minimum wage. 
This is not the solution to all of our problems, but it is one element 

Paul Bertin 

06902 

000439 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Timothy Alstrum <pitatimo@aol.com> 
Thursday, February 13, 2014 5:33 PM 
LABTestimony 
Support 5632 

000440 

I support a raise in the minimum wage. Connecticut's current minimum wage which is less than $19,000.00 per year is 
not enough to get a family out of poverty. 

Timothy Alstrum 

06118 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Cindy Guarnieri <cindy.guarnieri@hotmail.com> 
Thursday, February 13, 2014 5:30 PM 
LAB Testimony 

Support~ 

000441 

I support a raise in the mimmum wage. People looking for full time work, and if they get it, still will make beiow poverty 
level at $9.00 an hour. Please raise the minimum wave to $10.10 an hour, like our Governor is proposing to do. 

Thank You. 

Cindy Guarnieri 

06905 



Bianca, Pam 

From: 

Sent: 
To: 
Subject: 

chris doob doob <doobcl@southernct.edu> 
Thursday, February 13, 2014 s·22 PM 
LABTest1mony 
Support ?B32 

I support a raise in the minimum wage. 

000442 

This is a no brainer. Working people, most of whom are hard workers, have the right to not live in poverty. THIS IS 
CRITICAL!!! 

chris doob doob 

06525 



.e 
Bianca, Pam 

From: 
Sent 
To: 
Subject: 

Marie Farrell < mfarrell88@comcast.net> 
Thursday, February 13, 2014 5:21 PM 
LABTestimony 
Support SB32 

000443 

I support a raise in the minimum wage. it is hard to find full t1me work and I have looked for 4 years. A college degree 
doesn't help, businesses don't want to pay a fair wage and are looking for less expensive worker- that is why I was laid 
off. Working at minimum wage, one third of what I made working pary-time, means I have to work more hours, and st1ll 
be at home for my children. Today's reality is that my husband expects me to work full time or how can we afford to 
stay on top of the bills, send our children to college or ever retire? I feel that I am making less now than when I 
graduated from college almost 25 years ago and I am suppose to feel grateful that we live pay check to paycheck, 
because 1 am lucky to have a paycheck, however small it is? When do I have a right to expect more than just gettmg by? 

Marie Farrell 

06498 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Jeremy Frost <jeremyfrost@mac.com> 
Thursday, February 13, 2014 5 17 PM 
lABTestimony 
Support 5832 

I support a raise in the minimum wage. 

000444 

For all the right reasons, including the health of this Country, we should do more that the $10.10 that the Government 
has been able to apply to precious few workers. 
Robert Reich paints a compelling picture of how our country's best economic times have been tied to our workers 

prosperity. 
Thank you for your consideration. 

Jeremy Frost 

Jeremy Frost 

06890 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Brian Anderson < Banderson@council4.org > 

Thursday, February 13, 2014 5:04 PM 
LABTestimony 
Support SB32 

000445 

1 support a raise in the minimum wage. I appreciate that you have been a strong backer of it and ask you to again 
support~ hike in 'it to the $10.10 that both President Obama and Governor Malloy have requested. Again, thanks for 
your long time support of minimum wage. 

Brian Anderson 

06268 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

George Oleyer <oleyer@snet.net> 
Thursday, February 13, 2014 4.48 PM 
LABTestimony 
Support 5832 

000446 

Please support a raise in the minimum wage. No person working a full time job should have to hve in poverty in 
Connecticut! Inflation adjusted over the past 40 years would have minimum wage $10.74 today. Businesses have 
achieved record profits by swallowing worker productivity which if adjusted would have minimum wage of $21.60 today. 
The chasm between wealth and poverty has reached unprecidented disparity and in Connecticut many children go to 
bed hungry. This is simply wrong. Please assert at least a token remedy by supporting an increaqse in the minimum 
wage to something which at_ least approaches the federal poverty level 

George Oleyer 

06478 



Bianca, Pam 

From: 
Sent: 
To: 
Subject 

Heidi Zehnder <Heidillll@comcast net> 
Thursday, February 13, 2014 4:47 PM 
LABTestimony 
Support 5832 

000447 

I support an increase in the minimum wage, pass SB32 in the interest of the WORKING poor. It's the only humane action 
to take. Please remember, we voted you in, we can vote you out. 

Heidi Zehnder 

06405 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Kathleen Hill <kmwhill@gmail.com> 
Thursday, February 13, 2014 4:45 PM 
LABTestimony 
Support SB32 

000448 

I support a raise in the minimum wage. As a former teacher, I saw plenty of parents working two or three minimum 
wage jobs just to pay the bills. A lot of parents were working and still couldn't find affordable housing. 
Since I lost my job, I am working in a museum . It was the only full-time job I could find and I make $10.50 an hour. It 

berely pays the bills, even though I live modestly. I don't have TV, I drive a 1Q- year- old car, I don't eat meat, and I heat 
with wood. That's how I can (barely) make it on my wages. 

I think the minumum wage should be a living wage, not just $10.10 an hour. But it's a start. More fortunate people 
who think it will hurt business should consider the fact that people who are making more money will be more active 
consumers. 

Thank you, 

Katie M. Hill 

Kathleen Hill 

06242 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Miche:le Hampson <michelle_hampson6@yahoo.com> 
Thursday, February 13, 2014 4:32 PM 
LAB Testimony 
Support 5832 

000449 

I strongly support a raise in the minimum wage. When people work full-time they should be able to lift themselves out 
of poverty. The current situation is one of economic enslavement and is morally wrong. Please correct this by increasing 
the minimum wage to a livable wage. It is not only the right thing to do, but should also have a positive impact on the 
economy in general. 
Thank you. 

Michelle Hampson 

06515 

/ 
) 

1 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Marjorie Freeman < marjoriefreemanl@aol.com> 
Thursday, February 13, 2014 4·37 PM 
lABTestimony 
Please Support SB32 -Increased minimum wage 

000450 

I support a raise in the minimum wage. People who work low wage jobs need to spend all the money they earn for 
housing, food, clothes, and other basic necessities. Their spending will help our CT economy. Rich people, like the 
people across from me who own several McDonald's on the Post Rd., mvest their money in stocks, which doesn't help 
the local economy. They also don't pay ver'{ much tax, because they can claim losses against their gains. Even the1r 
income isn't taxed as much as the earnings of low wage people. 

Therefore, a higher minimum wage helps the local economy and CT tax revenues, in addition to being the right thing to 
do for people who work very hard. Many of my son's group home staff work two and some even work 3 jobs to make 
ends meet. That is VERY hard work- I couldn't do it, and I'll bet you couldn't either. Yet they earn so little, and have 
very little time for their own families. 

Please support SB32 to increase the minimum wage. 
Thank you. 
Marjorie S. Freeman 

Marjorie Freeman 

06611 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Heidi Tartell <heidirugglero0922@yahoo com> 
Thursday, February 13, 2014 4·26 PM 
lABTestimony 
Support SB32 

I support a raise in the minimum wage. 

000451 

•Raising the minimum wage is good for the economy because it puts more money in the pockets of workers who Will 
spend that extra money in their communities. 
•Anyone who works should be able to afford the basics, but workers can't survive on the current minimum wage. 
•If the minimum wage had kept up with inflation over the past 40 years, it would be $10.74 today. 
•If the minimum wage had kept up with worker productivity over the past 40 years, it would be $21.72. 
•You need to make $21.60 per hour to afford a 2-bedroom apartment in Connecticut. 
•At $10.10 an hour working full time, a worker would make just $20,200 a year. 
•The Federal Poverty rate for a family of 4 is $23,550. 
•President Obama has called for an increase in the federal minimum wage to $10.10, but it is unlikely to become law 
becasue of the incredible gridlock in Congress. 
•Connecticut shouldn't wait for Congress, 1t should pass a state-wide raise in the minimum wage. 

Heidi Tartell 

06405 



Bianca, Pam 

From: 
Sent 
To: 
Subject: 

Woodson Duncan <wbduncan@optonhne net> 
Thursday, February 13, 2014 4:16 PM 
LABTestimony 

Support~ 

000452 

I support a raise in the minimum wage. Please support the families you represent and raise rages closer to a level that 

provides for food, shelter and self esteem. 

Woodson Duncan 

Woodson Duncan 

06897 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Don and Brad Noel <dononoel@me.com> 
Thursday, February 13, 2014 3:57 PM 
LABTest1mony 
Support SB32 

000453 

I assume you're on the right side of this issue; thank you. $10.10 isn't enough, but It's an important start. Keep at it! 

Don and Brad Noel 

06112 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Dear Pat, 

Stephen V Kobasa <stephen.v.kobasa@aya.yale.edu> 
Thursday, February 13, 2014 4:02 PM 
LABTestimony 
Please Support,5B32 

Just a note to assure you that I support a raise in the mimmum wage. 

Hope that all is well with you. 

my thanks, 

Stephen 

Stephen V Kobasa 

06511 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Anne Walker <kunzite52@gmail.com> 
Thursday, February 13, 2014 3.11 PM 
LABTestimony 
Support~ 

000455 

I support a raise in the minimum wage. From experience I know how deeply affected 1 was when they cut food stamps 
for me by 11.00 a month. But for those single mothers who are working, some two jobs, just to keep their kids fed and a 
roof over their heads the recent cuts will be devastating. 

There is an answer and that is to raise the minimum wage so that single moms and dads do NOT have to work two jobs 
just to make ends meet. This would allow parents to be home more for their kids and a domino effect would take place. 
Kids would rio longer have to fend for themselves for hours a day, gettmg into trouble on the streets or with gangs, 
winding up ,eventually, in jail. 

I know what it is like to live in poverty because I do, I get SSD and live on 749.00 per month. But I cannot work. 1 have 
spoken to so many out of work who would do most anything to find a job. But what good will that do them when they 
can make more collecting Medicaid than they can working? 

Raising the minimum wage would do more than give people more money to live on. It would take more people off of 
Medicaid, it would take more kids off the street and allow them the guidance a parent is supposed to provide. And kids, 
between the ages of 16 and 22 who have not yet completely developed mentally would not make dumb choices about 
how to supplement their parents' income and care for their younger siblings. 

Raising the minimum wage, would then keep more kids in school where they belong, off the streets and out of the 
cycle to prison that too many in poverty suffer from. 

I used to get by on the food stamps provided to me 10 years ago when I became disabled, but no longer can 1 even go 
two weeks before they are gone and I have to go to the town for free food or starve. This is because nothing has kept 
up with the cost of living. Not wages, not food stamps, not Medicaid, not SS. 

There is hope in raising the mimmum wage for so many. So many k1ds who live m the poorest sections of town, so 
many who cannot afford a car or to be home for their kids, so many who have to work and supplement this mcome with 
food lines and state assistance. It is the right thing to do and it needs to be done now. Now, before we create another 
generation of prison children. Now, before another family has to go hungry or winds up homeless because they cannot 
afford their rent. When we pay people a decent living they can then sustain themselves, work as they want to, and not 
have to worry about the children or losing their homes. 

This cannot be taken lightly because there is an entire generation of poverty children that will be affected if something 
does not change, raising the minimum wage will at least reduce some of this poverty cycle, it IS a start, a big start in 
changing the way things are, in returning to the way it was when the middle class was doing far more than getting by or 
living paycheck to paycheck. 

Please support this for our state. In the long run, this will reduce the amount spent by CT on Medicaid. It will reduce 
the prison population. It will give children a chance to be children and not forced to drop out and go to work or make 
money illegally. Maybe eventually we will get to affordable education, but until that time something has to be done 
now. This can be, if you support it. 

I beg you to support this increase. Give CT's three of the poorest cities nation wide a chance to come back, to grow 
and to by default decrease the tax burden that we all suffer from. W1th great respect and hopeful consideration, Anne 
Walker 

Anne Walker 

06033 



• 
Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Carol Taylor <caroltaylor61a@gmail com> 
Thursday, February 13, 2014 3:07 PM 
LABTestimony 
Support.i§R 

000456 

I support a raise in the minimum wage. Please support SB32 -- it will make such a difference in working folks' lives. 
Unfortunately, right after the last minimum wage increase Connecticut passed, my son's employer decreased his hours; 
so you see why we need to be vigilant on this matter, every little bit helps us inch along in providing care for our 
families. People first, not profits!'My son is 47 years old and back living with me, his retired mom, and t1mes are hard 
and income seems never to keep pace with our efforts to move ahead. 

Carol Taylor 

06031 

1 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Agnes Kurzyna <Aggiekurzyna@hotmail.com> 
Thursday, February 13, 2014 2:31 PM 
LABTestimony 
Support SB32 

000457 

$9 per hour which is $19000 per year which is $1583 a month. How can we expect someone to support their family with 
th1s? Rent alone is $800 which leaves you less than $783. It's only fair that wtien CEO salaries go up that worker salaries 
go up. 

Agnes Kurzyna 

06051 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Constane Welch <gwenna764@sbcglobal.net> 
Thursday, February 13, 2014 2·31 PM 
LABTestimony 

Support.~ 

000458 

I support raismg a raise in the minimum wage. I challenge anyone trying to feed, not a whole family, but...just 
him/herself on minimum wage today! Would you weigh the pros & cons ... willl eat, or buy medicine? Willi eat, or pay 
the rent? & on & on! I I can remember having one chid, myself & a husband earning $.87 per hour, husband had THREE 
JOBS, & we didn't always eat, just the baby ... so, that's the dilemma many Americans are now facing! Let's change the 

rules! 

Constane Welch 

06037 



Bianca, Pam 

From: 
Sent 
To: 
Subject: 

Susan Kulis <susankulis@msn.com> 
Thursday, February 13, 2014 2:29 PM 
LABTestimony 
Support~ 

000459 

Raising the minimum wage is good for the economy because 1t puts more money in the pockets of workers who will 
spend that extra money in their communities. 
Anyone who works should be able to afford the basics, but workers can't survive on the current minimum wage. 
If the minimum wage had kept up with inflation over the past 40 years, it would be $10.74 today. 
If the minimum wage had kept up with worker productivity over the past 40 years, it would be $21.72. 
You need to make $21.60 per hour to afford a 2-bedroom apartment in Connecticut. 
At $10.10 an hour working full time, a worker would make just $20,200 a year. 
The Federal Poverty rate for a family of 4 is $23,550. 
President Obama has called for an increase in the federal mimmum wage to $10.10, but it 1s unlikely to become law 
becasue of the incredible gridlock in Congress. 
Connecticut shouldn't wait for Congress, it should pass a state-wide raise m the minimum wage.ontent Found-- Please 

specify some content 

Susan Kulis 

06518 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Katrina Bercaw < katrinabercaw@yahoo com> 
Thursday, February 13, 2014 2'25 PM 
LABTestimony 
Support~ 

000460 

Raising the minimum wage is good for the economy and will help people that need it most-those struggling to pay their 

bills with minimal income. 
Thanks for your consideration. 

Katrina Bercaw 

06355 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Susan Trelease <susan.trelease@the-spa.com> 
Thursday, February 13, 2014 2:24 PM 
LABTestimony 
Support _SB32 

000461 

Everytime you get your salary for the month think of the people in your district that Will go home to cold and hunger. Do 
for our people a little of what you get. 

Susan Trelease 

06082 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Aaliyah Miller <aaliyah miller@gmail.com> 
Thursday, February 13, 2014 2.18 PM 
LABTest1mony 

Support~ 

Please support bill SB32 and raise the minimum wage in Connecticut. Pass bill SB32. 

000462 

When I was in high school I worked for minimum wage making $4.50 an hour. During that time I used my wages for 
spending money. I can't imagine having to support myself off of that wage let alone a family. While today's state 
minimum wage is $8.70 an hour, it is still not enough to adequately support a family. Today's minimum wage doesn't 
account for inflation and increases in the cost of living. 

I believe our state legislatures need to ra1se the minimum wage for the following reasons: 

*You need to make $21.60 per hour to afford a 2-bedroom apartment in Connecticut. 
*At $10.10 an hour working full time, a worker would make just $20,200 a year. 
*The Federal Poverty rate for a family of 4 is $23,550. 
*President Obama has called for an increase in the federal minimum wage to $10.10, but it 1s unlikely to become law 
because of the incredible gridlock in Congress. 

I'm proud of the fact that I live in one of the nation's progressive states and don't believe that Connecticut should wait 
for Congress, let's be a leader and raise the minimum wage for Connecticut residents. In the long-run private citizens 

and business will benefit. 

Sincerely, 
Aaliyah Miller 

Aaliyah Miller 

06118 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Simon Pinsky <spinsky@dep.nyc.gov> 
Thursday, February 13, 2014 2 14 PM 
LABTestimony 

Support~ 

000463 

Without raising taxes on working families, State has MORE THAN ENOUGH money to sign this executive order. 
No one state in USA has such a draconian property taxes, Income taxes, other taxes. Enough is enough. We have to 
throw out all those "legislators" opposing this raise on the "motive" that "it will drive businesses out of State". 

Nonsense, prooved by the history. 

Simon Pinsky 

06905 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Richard Davy <ddavy@nationallife.com> 
Thursday, February 13, 2014 3.16 PM 
LABTestimony 

Support~ 

I support a raise in the mimmum wage. 

000464 

Someone working full time should not live in poverty. Given the intransigence of the GOP in Washington, we need to fix 

this state-by-state for now. 

Thanks you. 

Richard Davy 

06037 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Leyte Jefferson <leytelj@gmall.com> 
Thursday, February 13, 2014 2·08 PM 
LABTestimony 
Support 5832 

000465 

Americans deserve the earning/spending'power they had in the sixties- at the very *least*! Raise the minimum wage to 
$10.10, and drag us into the 21st century, at last! 

As you *should* know well by now, it will *only* benefit the larger economy. 

Leyte Jefferson 

06702 



• 
Bianca, Pam 

From: 
Sent 
To: 
Subject: 

Taylor Leake <taylor leake@gmail com> 
Thursday, February 13, 2014 2.02 PM 
LABTest1mony 
Support SB32 

Dear members of the Labor Committee, 

000466 

I am writing in strong support of SB 32. The minimum wage has not kept up w1th inflation since its introduction in 1968. 
If it had, it would be $10.74. Raising our state's minimum wage to $10.10 puts us far closer to that historical mark. 

Raising the minimum wage will help thousands of families across Connecticut. It will also give a boost to our economy as 
those with a little extra money spend it at local businesses. 

Taylor Leake 

06103 



Bianca, Pam 

From: 
Sent; 
To: 
Subject: 

Venny Keith <vennymk@gmall.com> 
Thursday, February 13, 2014 2:57 PM 
LABTest1mony 
Support SB32 

I support a raise in the minimum wage. 
Give hard working people the brake they need. 

000467 

$10.10 is little enough! It should be higher, but are willing to accept as little as that! Really shameful not to suppor a 

livable wage. 
They should have raised it to $12.00 as a start. 

Let's show an example Connecticut, we have done it before. I am very proud of our State, and beleive we will do the 

right thing! 

Thanks. 

Venny Keith 

06830 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Andy Rogers <astasserogers@gmail.com> 
Thursday, February 13, 2014 2:55 PM 
LABTestimony 
Support SB32 

I support a raise in the minimum wage. 

000468 

As an instructional aide in the Greenwich school system (exteacher, masters degree, new mother), I was getting $10 an 
hour. That was in 1992. At that time, this was not nearly enough to support our family. Almost all of my colleagues 

held multiple jobs to make ends meet. That was 22 years ago I 
Please consider the real cost of living in this great state and help your constituents to help themselves make a living 

wage. 

Andy Rogers 

06870 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Lon Armstrong <LoriashJen@cox net> 
Thursday, February 13, 2014 2.52 PM 
LABTestimony 

Support.~ 

000469 

I Support A Raise In The Minimum Wage Because Things In This World Are "NOr' Getting Any Cheaper Than They Are 

Now. We Could Use "ALL" The Help That We Can Get From You. 

"PLEASE" HELP US!!!!!!!I!I!!I!!!!!!I!!I!!!!!II!I!I!!!! 

Lori Armstrong 

06489 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Blanche Goodwin < blanche023@optonline.net> 
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I support a raise in the minimum wage.lt is humilating that a full time worker only earns 19,000 /yr. No wonder people 
can't buy food and lose their homes. Up the minimum wage to the new national one of $10.10. 

Blanche Goodwin 

06897 
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From: 
Sent: 
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Subject: 

Ana Arroyo <alarroyo25@gmall com> 
Thursday, February 13, 2014 2·46 PM 
LABTest1mony 
Support SB32 
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I support a raise in the minimum wage. The reason I support it is because even if it mcreases to $10 an hour is still not 
enough for people to get out of poverty. Is crazy that everything keeps going up like gas, rent and taxes but there's no 
increase in pay. How are people supposed to be able to afford anything. Rent and bills are not cheap now and days. I 
feel that in order for poverty to get better you need to increase people's pay. I feel that the republicans only have a 
interest in helping the rich people. What about the lower class or middle class people. This increase needs to happen for 
the lower class people. We work harder to surv1ve. Please make it happen. 
Thank you 

Ana Arroyo 

06108 
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From: 
Sent: 
To: 
Subject: 

Sophie Tworkowski <psst421@att net> 
Thursday, February 13, 2014 2:44 PM 
LABTestimony 

Support.~ 
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I support a raise in the minimum wage. I support a living wage so that individuals and families can move out of poverty. 
We need to be a society that supports our most vulnerable ... that is the USA that I believe in and support, 

Sophie Tworkowski 

06518 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Jane Kellner < kel.kel@sbcglobal.net> 
Thursday, February 13, 2014 2:43 PM 
LABTestimony 
Support~ 

I support raising a raise in the minimum wage. 
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I applaud the steps already taken, now go the rest of the way. I've worked at $12/hr and that was not enough for a 
secure living. I remember before I got that raise, because I was in worse condition at $10/hr. 

Peg minimum wage increases to COLA, from the minimum of $10.10--or, be really bold--minimum of $10.47. 

Whatever you do, do the right thing. It's for your constituents. 

Jane Kellner 

06068 
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From: 
Sent: 
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Subject: 

Kathleen Amoia <fyb2000ka@comcast.net> 
Thursday, February 13, 2014 2"41 PM 
LABTestimony 

Suppo~ 
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I support a raise in the minimum wage. Let's face it, there are corporations who would gladly pay $2.50 an hour if they 
could get away with it, because it certainly would increase their corporate profits. 
No one in this country of plenty should work for a wage that does not support them on any level. Corporate executives 
"need" multiple millions but their workers should just eat stale cake? Without workers there are no corporate profits 
and no consumer economy. 
Raising the minimum wage to at least $10.10 is long, long overdue. 
I always vote and am active in my town's political life. 
Kathleen Amoia 

Kathleen Amoia 

06419 
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From: 
Sent: 
To: 
Subject: 

Linda Pompa < Linda_h_pompa@sbcglobal.net> 
Thursday, February 13, 2014 2 41 PM 
LABTestimony 
Support.J!R_ 
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I support a raise in the minimum wage. Ra1sing the minimum wage is good for the economy because it puts more 
money in the pockets of workers who will spend that extra money in their communities. If the minimum wage had kept 
up with inflation over the past 40 years, it would be $10.74 today. If the minimum wage had kept up with worker 
productivity over the past 40 years, it would be $21.72. President Obama has called for an increase in the federal 
minimum wage to $10.10, but it is unlikely to become law because of the incredible gridlock in Congress. Connecticut 
shouldn't wait for Congress, it should pass a state-wide raise in the mmimum wage. 

Linda Pompa 

06478 
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Margaret Wiernasz < mw1ernasz@snet net> 
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1 support a raise in the minimum wage. I think it should be obvious why we need to increase the minimum wage. People 
can not get by on what the minimum wage is now. Pnces keep going up and people are making less money there is 

something wrong with this picture. 

Margaret Wiernasz 

06067 
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Subject: 

Thomils Bruenn <tom bruenn@gmail.com> 
Thursday, February 13, 2014 2:36 PM 
LABTestimony 
Suppo~ 
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1 support a raise in the minimum wage. It must be combined with increasing aid to public education. All surveys indicate 
the two go hand-in-hand to improve economic conditions in a country. 

Thomas Bruenn 

06450 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Buddy Cage <buddycage99@yahoo com> 
Thursday, February 13, 2014 2·33 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

Make it 15 bucks an houri 

Buddy Cage 

06355 
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From: 
Sent 
To: 
Subject: 

sue (republican) torgerson <tresident@optonline.net> 
Thursday, February 13, 2014 2"36 PM 
LABTestimony 
Support SB32 
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I do not support SB32 either. This is Connecticut. Minimum wage here,should be at least $21.60 per hour. Decrease full
time to 35 hr. per week. Adopt the "chained" IRA/MYRA account so employers can offer better salaries to their 
employees without needing to attract people who want HUGE salaries. The need to offer healthcare is no longer an 
issue thanks to OBAMACARE, and some of us would even work part-time just to have a retirement plan. If businesses 
want to make money, they need the employees to make that happen. Employees need to be treated like they are 
valued. With a better morale, comes a better employee who will stay loyal and want the company to grow so that they 
can grow. 

Sue-Woodbridge CT 

sue (republican) torgerson 

06525 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Marcia Kindlmann <marciapottery@gmail com> 
Thursday, February 13, 2014 3.27 PM 
LABTestimony 

Support~ 

I support a raise in the minimum wage. 

000480 

Maybe if workers got minimum wage they wouldn't could work 2 jobs instead of 3 & could spend more time w1th their 
families. 

Sincerely, 
Marcia Kindlmann 
(grandmother} 

Marcia Kindlmann 

06437 
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Ashley K <ashkopcs@optonhne net> 
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LAB Testimony 
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I support a raise in the minimum wage. I believe that $10.10 an hour would be a reasonable wage that will keep people 
out of poverty, and encourage spending for our economy's sake, without making too much of an impact on business 
profits. Please take this into consideration, thank you. 

Ashley K 

06614 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

susan wishinsk1 <s.wishinsk1@gmail.com> 
Thursday, February 13, 2014 3:37 PM 
LABTestimony 
Support SB32 
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I support a raise in the minimum wage. Please support SB32 and raise the minimum wage for our state to $10.10 ... thank 

you for your anticipated vote for SB32! 

susan wishinski 

06062 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Sharon Sells <sells.sharon@gmail.com> 
Thursday, February 13, 2014 3:40 PM 
LABTestimony 
Support _SB32 

I support a raise in the minimum wage. 
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I am ret1red and never had to live on minimum wage. But it would seem to me that in the richest state in the country, 
where some people make 8 figure salaries, nearly everyone who can pay a few cents extra for a product would be happy 
to do it if they knew that the person waiting on them wasn't working three jobs just to survive. I bet that some of those 
companies paying their employees (who happen to be the face of their businesses) could even afford to do it without 
raising prices ... if they weren't being greedy. 

Sharon Sells 

06525 

1 



• Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Hilary Opperman <hilaryopperman@gmail.com> 
Thursday, February 13, 2014 3:40 PM 
LABTestimony 
Support.SB32 
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I support raising the minimum wage in 2014. For Connecticut citizens to live below the poverty line- only causes severe 
distress. Please take appropriate steps to combat poverty in our nation. It definitely starts with econom1c justice for all. 
Connecticut residents shouldn't have to wait for Congressional decisions; a state-wide raise should be made promptly. 

Thank you 

Hilary Opperman 

06384 



Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Frank Ferro <f_ferro@yahoo.com> 
Thursday, February 13, 2014 3 41 PM 
LABTestimony 

Support_illL 

I support a raise in the minimum wage. Forget the $10.10, go to $15/hour. Give people a chance! 

Frank Ferro 

06437 
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Bianca, Pam 

From: 
Sent: 
To: 
Subject: 

Maya U <encounterworks@yahoo.com> 
Friday, February 14, 2014 2:50 PM 
LABTestimony 
Support SB32 
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I support a raise in the minimum wage to $10.10 per hour. This will allow many hard working people to support their 
families in a more reasonable manner. 

Maya U 

06511 
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Testimony Before the Labor and Public Employees Committee 

February 18, 2014 

SB 32 AAC Working Families' Wages 

000487 

The Connecticut Restaurant Association represents over 600 restaurants and affiliated businesses across the state. 

Our members range from quick serve to casual to fine dining establishments. The Connecticut hospitality industry 

employs an estimated 145,000 people, making up 9% of our states' workforce. Restaurants are a driving force in the 

state's economy and generate tremendous tax revenue. The restaurant industry operates thin profit marg1ns, 

earning roughly 4 cents in profit for every $1 in sales. 

The CRA opposes SB 32, AAC Working Families' Wages. Connecticut's current minimum wage, which was increased 

on January 1, 2014 to $8.70 and is scheduled to increase again on January 1, 2015 to $9.00, is already one of the 

highest in the nation. We suggest the state not consider any additional increases in the minimum wage until the 

impact of Public Act No. 13-117 is fully realized. Another mandated increase to costs, in addition to increases in the 

cost of commodities, will undoubtedly damage a still fragile industry. 

Connecticut allows employers to pay employees who earn gratuities a lesser wage than minimum wage, as long as 

that wage plus the gratuities received equals or exceeds the minimum wage. This is commonly referred to as the tip 

credit. Connecticut's current tip credit for servers is 34.6% of the minimum wage and 15.6% of the minimum wage 

for bartenders. This equates to a $5.69 per hour wage for servers and a $7.34 per hour wage for bartenders. Th1s bill 

does not increase the tip credit, therefore server and bartender wages would increase to $6.38 and $8.23, 

respectively. 

To put Connecticut's current $5.69 server wage in perspective, there are 33 states with a server wage in the $2.13-

$3.98 range. This proposal would mandate a wage increase is given to employees earning upwards of $15, $20, $25 

per hour (with tips.) 

Attached is a wage map of the United States which provides both the minimum and tipped wages for each state. (In 

New York, servers are classified as food service workers and are paid $5.00 per hour as long as their wage plus their 

tips exceeds the minimum wage.) Note Connecticut's minimum and tipped wage compared to most other states. 

This map does not take into account the increase that will take place on January 1, 2015. 

Wage mandates are an ineffective way to reduce poverty and cause restaurant operators to make very difficult 

decisions, including the elimination of jobs, cutting staff hours, or increasing prices. These decisions end up hurting 

the very employees that wage increases are meant to help. SB 32 will have a negative effect on small businesses and 

employees in Connecticut. We urge you to reJect this proposal. 
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Tuesday February 18th 2014 

Dear Chairman Catherine Osten, Chairman Peter Tercyack and distinguished members of the Labor 
& Public Employees Committee 

My name is Brian Casey and I am an Operations Director for the Ninety-Nine 
Restaurants and have been with the company for over 20 years. I am a 15 year Newington 
resident, moved to Connecticut as part of my company's growth opportunities and was part 
of the opening management team at our first restaurant in Newington on the Berlin 
Turnpike. I am writing today to strongly oppose raised minimum age bill, 

Governor's Bill No. 32 .... AN ACT CONCERNING WORKING FAMILIES' WAGES 

Benefits Employees: 
• In any full service restaurant tipped employees make up 2/3 of the entire staff. The tipped 

employees are the highest wage earners in the restaurant. These part time jobs allow 
flexible work schedules, with a large percentage of the population made up of students and 
working moms. 

• Employers face strict penalties (in many cases, loss of tip credit and treble damages) if they 
take a tip credit without meeting the legal requirements for doing so. 

• The employer pays all of the contributory taxes, FICA, FUTA, and SUTA on both the tipped 
wage paid and the tips received from patrons. There is no other situation where an 
employer pays taxes on an amount paid by a third party (the customer). 

• Conclusion - The system works for tipped employees as they are the highest wage 
earners and this model has driven job growth for supporting positions such as cooks, 
dishwashers, hosts/hostesses etc. 

Benefits Employers: 
• Restaurant employers invest in their business to provide conditions that enable employees 

to earn tips. The full service restaurant industry has built a business model m CT, a state 
where non-employee business costs are among the highest in the nation. This model is 
based on the ability to pay 2/3 ofthe employees the tip wage, but also knowing the tipped 
employees are the highest earners in the restaurant. 

• Restaurants operate with a razor thin bottom line profit already, and that is based on this 
well balanced business model. 

• Restaurants always work to avoid any menu pnce increase, as every time there is an 
mcrease there is a corresponding loss of customer frequency VISits. 

• The restaurant industry has the highest amount of entrepreneurship of any industry m the 
state 

• Conclusion -This works for employers because it fairly compensates the employee 
and allows the employer to build his business. Additionally, this system keeps menu 
prices down for the customer, which in turn builds future business. 
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Benefits Government: 
• The restaurant industry is the training ground of a majority of the workforce, whether they 

stay in the industry or move on. Over SO% of the workforce has worked in a restaurant at 
some point. 

• The present law ensures that minimum wage will be paid no matter what the wage level is. 
Employers can only pay the tip wage if the employee is claiming at least the difference 
between the cash wage and the minimum wage in t1ps. 

• Workmg collaboratively with the IRS and the Department of Revenue, employers have 
dutifully and continually educated their employees of the legal responsibility to declare 
100% of the tips they earn. 

• The restaurant industry has been an engine of growth for the nation's employment recovery 
for the last several years. Restaurants have been the third-largest private-sector job creator 
since the employment recovery began in March 2010 

• Conclusion -The current system is working. It has allowed the highest percentage of 
employees in a restaurant to earn the highest average wage in the country. It has let 
employers operate under a business model that has encouraged growth and created 
jobs and has provided CT with a greatly increased revenue stream. 

• Fact: The present law ensures that minimum wage will be paid no matter what the wage 
level is. Employers can only pay the tip wage if the employee is claiming at least the 
difference between the cash wage and the minimum wage in tips. 

o B!ttLTipped employees do not ever make $5.69 per hour. If a tipped employee does not make 
enough tips per hour to bring them up to minimum wage the employer is obligated to make up 
the difference in their paycheck 

A brief synopsis and histoty of our business in Connect1cut 

• We currently have 11 restaurants in the State of Connecticut 
• We employ over 550 hourly team-members with an additional 51 restaurant managers. 
• A little over three years ago we had 16 locations in Connecticut. 
• In 2010 we unfortunately had to make a very difficult decision to close 5 restaurants. 

We closed these primarily due to economic challenges & the cost of doing business in 
Connecticut, specifically server /bartender labor rates. 

• This caused the loss of over 250 jobs in the Waterbury, Newington, Manchester, Orange and 
Avon locations. This was personally the hardest thing I have ever had to do in my 
professional career, and I am committed that we will never have to do this again. 

• Since 2008, we have had to close 11 restaurants total (45% of them in Connecticut) 

By increasing the mimmum wage by $.45 on january 1, 2015 and an additional $.45 on january 16, 
2016 & additional $.50 on january 16, 2017 And NOT RAISING the TIP Credit% this would have an 
immense negative economic effect on the ex1sting eleven Ninety-Nine Restaurants in Connecticut. 
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• If Passed this minimum wage bill will hurt the chances of our company and many 
others the opportunity to open more restaurants in the future in Connecticut under the 
proposed wage rates (which are proportionately HIGHER than surrounding states) 

***Here are the average assumptions for the 11 Ninety-Nine Restaurants in Connecticut 
These numbers still hold true after our letter from last year. 

•:• Approximately 30 ~ervers will work 500 hrs.jwk. in each restaurant 
}> Current server labor= $2,845/wk. ($147,940/yr.) 
}> July 1, 2012 labor costs= $3,105/wk. ($161,460/yr.) 
}> A difference of $148,720/yr. in the first year for 11 Ninety-Nine Restaurants in CT 
}> A difference of $294,580/yr. beginning July 1, 2013 for 11 Ninety-Nine Restaurants in 

CT 

•:• Approximately 7 bartenders will work 130 hrs.jwk. in each restaurant 
}> Current Bartender labor= $954/wk. [$49,618/yr.] 
}> July 1, 2012 labor costs= $1,041/wk. [$54,148/yr.] 
}> A difference of$49,821/yr. in the first year for 11 Ninety-Nme Restaurants in CT 
}> A difference of $99,642/yr. beginning July 1, 2013 for 11 Ninety-Nine Restaurants in CT 

•:• Total increased costs to the 11 Ninety-Nine Restaurants in Connecticut 
For the first year 2013 = $198.541 

•:• Total increased costs to the 11 Ninety-Nine Restaurants in Connecticut 
For the second year 2014 = $394.222 

Our Team Members and specifically our servers & bartenders primanly make about 75% of their 
income from guest gratuities. By providing great guest service they earn on average about 18-20% 
of their sales as tips. (Bartenders are slightly higher at 20-25%) 

Example's for a Fulltime Server & Bartender 

A typical full time server working 30 hours a week generates sales of $2200 

$440 ($2200 x .20%) + $171 ($5.69 per hour x 30 hours) total of$611 

$611/30 =$20 an hour wage 

A typical fulltime bartender working 30 hours a week generates sales of $3000 

$750 ($3000 x .25%) + $220 ($7.34 per hour x 30 hours) total of$970 

$970/30 = $32 an hour wage 

Both very fair wages (and FAR ABOVE the M1mmum Wage) workmg in a fair, fnendly & flexible 
work environment. I encourage you to speak with any of our service/bar team members and ask 
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them about their wages they are earning and their quality of life & contentment with their 
positions/careers with the Ninety-Nine Restaurants. 

This proposed minimum wage Bill WILL significantly hurt all restaurants m the State of 
Connecticut (large and small) and in the long run force business owners and companies to reduce 
current labor and staffing levels because the Box Economics WILL NOT work. This will be a 
LOSE/LOSE for the businesses and consumers in Connecticut with the results costmg the loss of 
more jobs & forcing those in the Restaurant Business to change their labor model to reduce table 
service and eventually turn more full service restaurants into self-service counter operations like a 
Panera Bread/Chipotle. Some restaurants are even turning to mobile devices/tablets to save on 
server labor this is a model many full service may be forced to turn to if tipped minimum wage is 
still increasing ... The great service that is currently received in restaurants today and a big part of 
the Hospitality Business and the guests djning experience will be a thing of the past. 

• The last restaurant we opened in Connecticut was in Killingly /Dayville was in 2009, 
This turned into bemg our most successful opening ever at the Ninety-Nine Restaurants. 
We created 75 jobs in the State of Connecticut, and provided numerous career 
opportunities. 

• Note-Worthy ... Year over year, to off-set inflation we need to slightly mcrease our menu 
prices (an average increase of2.5 %) .... every time this happens our servicejbar team 
members receives a cost of living raise. 

In Conclusion .... Companies are going out of business & movmg out of Connecticut quickly as the 
State is just making 1t nearly impossible to survive economically. 

We firmly oppose this Bill increasing minimum wage and further more recommend as an avenue 
to CREATE MORE JOBS in the Hospitality Sector in the State of Connecticut ... that we INCREASE the 
Minimum Wage Tip Credit. 

Thank You for your Time and consideration, 

Respectively Submitted on behalf of our Ninety-Nine Restaurant Connecticut Team 

Brian Casey- Operations Director R1ch Williams - Operations Director 

Brant Fahle- Director of HR jim Kiley- Regional Vice President 

Vernon Ninety-Nine Restaurant General Manager ... David Mahaney 
Glastonbury Ninety-Nine Restaurant General Manager. .... Bradley "Tag" Wh1te 
Enfield Ninety-Nine Restaurant General Manager .... Brian Bhven 
K11lingly Ninety-Nine Restaurant General Manager ..... Pam Abrantes 
Bristol Ninety-Nine Restaurant General Manager ..... Matt Keal 
Wallingford Ninety-Nine Restaurant General Manager ..... Eddie Herskowitz 
Torrington Ninety-Nine Restaurant General Manager ...... Gretchen Chiasson 
Groton Ninety-Nine Restaurant General Manager ..... AI Mandler 
Norw~ch Ninety-Nine Restaurant General Manager ..... Carie Niles 
Stratford Ninety-Nine Restaurant General Manager ..... john Calcaterra 
Cromwell Ninety-Nine Restaurant General Manager ..... jared Matoy 
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Brian Casey 
Operations D1rector 
brian.casey@ninetynine.com 
14A Gill Street I Woburn, MA 01801 
phone 781-932-5187 1 mob1le 860-424-2475 
www 99restaurants com 
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A DIVISION OF AMERICAN BLUE RIBBON HOLDING 
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J. Timothy's laverne 

Testimony before the Labor Committee- Senate Bill 32 

February 18, 2014 
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Good afternoon, my name is Tim Adams; I am a board member of the Connecticut Restaurant 

Association, and a past chairman. My partner and I are the owners of J. Timothy's Taverne in 

Plainville and have operated there for thirty four years. 

Last year when I sat before you to testify about the impact of minimum wage I noted several 

changes that had already taken place and others that were then just beginning. All of which 

have only served to maintain Connecticut as having one of the most negative business climates 

in the country. Since then: 

• Unemployment continues at all time highs with many more fleeing to government 

assistance as a way of life. 

• Mandatory paid time off is in full swing. Last year this added over thirty thousand 

dollars to my payroll. 

• The unemployment compensation fund is even further in debt and rates have increased. 

Paying an increased federal and state unemployment tax and the corresponding special 

assessments from both have increased my unemployment expense by over twenty 

thousand dollars in the last two years. 

• As expected commodity prices have continued to climb again this year and are directly 

reflected in increased cost of goods and pricing to consumers 

• Workmen's comp costs have seen no relief. 

• State income tax rates and sales tax rates have increased, taking millions from the 

pockets of consumers, leaving less to pay their bills, not to mention the impact on 

disposable income. Coincidentally, we have failed to address long term issues and at 

the same time it appears we will return a meaningless amount to taxpayers instead of 

using the aggregate amount of excess to reduce our debt. 
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• Retailers and restaurants have been forced to raise prices to stay afloat, while even with 

this their margins decrease. Thanks to the hard work of my staff and managers we have 

experienced an increase in sales, only to show a decline in our margins. We will have no 

choice but to increase our menu prices, something we have struggled to avoid. Price 

increases in an economy such as ours lead only to decreased customer counts, and 

ultimately less revenue for the state. 

• Our work force continues to flee the state. Most recently I believe we have been 

identified as ~aving among the highest rates of desertion in the country. 

So, it appears that things have continued to change, but not for the better. 

Increasing minimum wage has never been the answer to increasing individual or community 

prosperity. Minimum wage is a place to start. It is not and never was meant to be a wage that 

supports a family. It is for teenagers and those who are entering the workforce with a limited 

skill set. In the constantly maligned "service industry", movement from minimum wage is rapid 

and significant for those employees who; show up, show up on time, and do their job. It can be 

a quick path to building a resume from which to grow. Currently, I have no minimum wage 

employees at my restaurant. As the mandated rate increases I will have no choice but to bring 

people in at that level and it will be longer before I am able to reward good work with an 

increase in pay. 

If there is a need for higher wages than our industry can provide, a staffer will have the ability 

to move on with a resume that shows they are a capable worker and ready to improve their life 

in another field. They are then a strong potential job candidate and ready move forward 

economically. 

Minimum wage is a place to start! It is the beginning of a hand up. Constant increases in the 

minimum wage, expanding taxes, and regulatory constraints on small business only serve to 

destroy the businesses that provide the opportunities for workers to prosper. 

An unintended side effect of minimum wage is that while it sometimes increases wages for 

already highly paid servers; it decreases the available pool of money for the back of the house 
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staff. Low skill entry level staff is paid an inflated wage making it more difficult to reward those 

who have worked hard and attained the skills necessary to do more complex jobs. A 

competent server at the Taverne earns between twenty and twenty-five dollars an hour. There 

is no need to further increase the current tip credit wage for servers. Connecticut's tipped 

wage is already light years ahead of all the other New England states. 

Our state economy and the small businesses in it are still trying to adjust to last year's increases 

and trying to figure out how to handle those slated for next year. At the very least, let us get 

through this round of increased costs before you add more! 

Repeated government intervention into the operation of the free market continues 

Connecticut's long standing practice of vilifying its small business community. Our industry is 

where America learns to work. We are not part of the problem. If you will permit us, we are 

part of the solution. 

Thank you for your time and considering our industries point of view. 
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AMERICAN GRILL'' 
& OYSTER 'BAR 

"On the Water at H1stonc C1ty Poinr 
100 South water St. New Haven, Ct 06519 203-787-3466 www sageamencan com 

Testimony before the Labor Committee- Senat~ Bil_l_387 -. 

February 18, 2014 

My name is David McCoart; I own and operate Sage American Grill & Oyster 
Bar in New Haven. I am your small employer. My business is some what 
seasonal. I currently employee 40 people; 12 full-time and 28 part-time, 9 of 
which use public transportation. I add approximately 15 people in the summer of 
which 8 are high school students or returning college students. I have in the past 
year hired people from a local half-way house and people from a homeless 
shelter in New Haven. This is what a small hands-on employer can do, hire 
people and consider some who have had troubled pasts. 

As Background: My business is a small business with ever shrinking profits, 
earning approximately $.04 pre income tax on every dollar or less before paying 
back any invested capital. This same business earned approximately $0.18 on a 
dollar in the late 80's and early 90's 

I am opposed to Senate Bill NO. 32 AN ACT CONCERNING WORKING 
FAMILIES' WAGES "The proposed increase in the min. wage" ...... for the 
following reasons: 

On top of this years increase in the Minimum Wage. 
I am still reeling from cost increases the past two years with higher: 
-Unemployment Taxes 
-Unemployment Special Assessments 
-Workers Compensation rate increase approved by the state 
-Insurance Rate Increases due to recent storms 
-Climate Changes raising the cost of Beef, Meat Products and Produce 
-Oil and Natural Gas prices and other fees on transportation will drive up costs of 
all delivered goods even higher than last year. 

With these cost increases 1n a still anemic economy, along with shrinking 
disposable fam1ly income and now the State is proposing yet another higher cost 
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to me in employing people? This is surely a Job Killer not a Job Creator and runs 
contrary to the Governors slogan of "This State is Open for Business." 

The above costs plus managing other costs of doing business will not allow me 
to hire more workers or give raises; in fact I must look for more efficiency to 
lessen labor hours just to stay in business. 

We simply cannot afford more increases in the cost of doing business. 

I cannot absorb these higher costs. These costs must be passed along to 
customers who seem to spending less and therefore hurting my ability to stay in 
business and the States ability to collect more revenue. 

The answer you may say to cover your costs is to raise prices. How much would 
you pay for a Hamburger, a Martini, and a Steak Dinner? With the costs I just 
mentioned plus and an increase in the minimum wage, I think you would be 
looking at $3.00 more on each item. 

I urge this committee not to increase another cost of doing business in this State 
at this time. Let the market set the rate not government. I believe this anti-job 
creation in its purest form. 

The very people you believe you will be helping with a minimum wage increase 
will cost some of them their jobs, delay employment for many others and drive up 
the costs of basic goods that everyone needs so the minimum wage increase is 
negated. 

Thank you for listening, 

Dave McCoart, Business Owner 
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TESTIMONY OF A TIORNEY JAMES BHANDARY -ALEXANDER IN SUPPORT OF 
HOUSE BILL No. 5071 and SENATE BILL No. 32. 

Good Afternoon, Senator Osten, Representative Tercyak, and Committee members. My 
name is James Bhandary-Aiexander. I am an attorney at New Haven Legal Assistance. Our 
agency represents low-income people throughout New Haven County, including in the Lower 
Naugatuck Valley and the shoreline. My job at New Haven Legal Assistance is to represent 
low-wage workers, especially in cases of wage theft, and so I am thankful to be here in that 
capacity to testify in support of both House Bill No. 5071, which would strengthen wage and 
hour law enforcement, and Senate Bill No. 32, which would raise the minimum wage. 

The Connecticut statutes that protect workers from wage theft, Conn. Gen. Stat. §§ 31-68 
and 31-72, allow for the award of double damages in cases of non-payment of wages. However, 
CT case law has held that a finding of bad faith, arbitrariness, or unreasonableness is required to 
support an award of double damages. Thus, it is harder for workers to collect double damages 
under Connecticut law. Effective enforcement laws must deter violations by employers. Ten 
states actually allow treble damages (AZ, ID, ME, MD, MA, Ml, NB, NO, VT, WV). In most of 
those states, treble damages are mandatory, not discretionary. 

The bill, as currently before the committee, only contains an amendment to Conn. Gen. 
Stat. 31-72, the enforcement provision for overtime and unpaid wage violations. The same 
amendment should be made to Conn. Gen. Stat 31-68, which is the enforcement provision for 
minimum wage violations. I have attached substitute language to include 31-68, which was 
inadvertently left out of the proposed language from the committee. 

House Bill No. 5071, as amended, would require employers who commit wage theft to 
pay double damages. Wage theft occurs when an employer ignores their obligation to pay the 
minimum wage or overtime. Wage theft also occurs when employers simply do not pay their 
employees at all, or do not pay what they promised. Nobody needs to point to a political, ethical, 
or legal philosophy to understand what is wrong with wage theft. And although faith leaders 
from across the country have come together in organizations like Interfaith Worker Justice to 
fight wage theft, nobody needs a pastor, priest, imam or rabbi to tell them what is wrong with 
wage theft. It is a gut-level thing. Everybody in this room has depended on a paycheck. 
Everybody in this room understands the phrase "a fair day's work for a fair day's pay." 

Nobody depends more on fair treatment that low-wage workers, who work paycheck to 
paycheck. Restaurant, retail, construction, day labor, long term care, home health care and 
agricultural jobs are particularly impacted by wage theft violations. Unfortunately, the truth is 
this is the group that is most victimized by employer wage theft. I know this because these 
people are my clients. Every week, I talk to people who were paid less than the minimum wage. 
Every week, I talk to people who were not paid overtime. Every week, I talk to people who 
didn't receive their last paycheck. Every week, I talk to people who haven't been paid for 



multiple weeks, and sometimes multiple months. Sometimes these people are too scared to 
complain, sometimes they are told that if they don't keep working for nothing they'll never get 
paid anything at all. Sad to say, but many of these employers have built this into the business 
model. If they do get caught, because double damages are awarded on a discretionary and not 
mandatory basis, they can just settle the case for a fraction of what they owe, or at the worst, 
exactly the amount of what they owe. In other words, it can and often does cost the employer 
nothing to break the law. 

This is why we need to make double damages in these cases mandatory. We need a firm 
financial disincentive to wage theft. We need to punish employers who build wage theft into 
their business model in order that the vast majority of employers, who comply with wage and 
hour laws, have a chance to compete on a fair basis. It is patently unfair that employers that 
comply with the law and treat their workers fairly should be undercut by employers that do not. 

I also want to speak briefly about Senate Bill No. 32. The minimum wage should go up. 
My clients have trouble paying their rent, keeping their lights on, paying for childcare, and 
paying for transportation. Not for nothing, the more of the essentials of life low-wage workers 
can pay for themselves the less they need from public and private social services providers. And 
these workers do things society needs done: build houses, clean offices, prepare and serve meals, 
wash dishes, wash cars, bag groceries, care for our kids. 

Crucially, as we raise the minimum wage we need to bring down the amount of the 
minimum wage that can be accounted for by the tip credit. In the first quarter of2013, there 
were over 27,000 waiters and waitresses and 8,000 bartenders in Connecticut. More than half of 
the tipped workers in Connecticut make less than $10.10 per hour. In the first quarter for 2013, 
the median wage for waiters and waitresses was $9.26, and the tenth percentile wage was $8.64. 
The median wage for bartenders was $9.19, and the tenth percentile wage was $8.63 Ten states 
set the tipped worker wage at a higher percentage of the regular minimum wage than 
Connecticut: California (100%), Washington (100%), Oregon (100%), Nevada (100%), Montana 
(100%), Minnesota (100%), Arkansas (100%), Hawaii (97%), West Virginia (80%), and North 
Dakota (67%). Connecticut is well-known for having some of the best restaurants in the 
country- best food, best atmosphere, best service. The people who work there should not 
themselves need to be on food stamps. But statistics indicate that servers, for example, are twice 
as likely to depend on food stamps than the average worker. We can do better. 

People who work hard doing things society needs done should not live in poverty. Candidly, 
this bill won't get us there- but it does get us closer. This is another gut-level thing and I hope 
you will support this bill. 
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Amended language for HB 5071 

Sec. 31-68. Collection of minimum or overtime wage. 
(a) If any employee is paid by h1s employer less than the minimum fair wage or overtime wage 
to which he is entitled under sections 31-58, 31-59 and 31-60 or by virtue of a m1nimum fair 
wage order he [may] shall recover, in a c1v1l action, twice the full amount of such minimum 
wage less any amount actually paid to him by the employer, with costs and such reasonable 
attorney's fees as may be allowed by the court, and any agreement between him and his 
employer to work for less than such m1nrmum fair wage or overtime wage shall be no defense 
to such action. The commissioner may collect the full amount of unpaid mrn1mum fair wages or 
unpaid overt1me wages to which an employee is ent1tled under said sections or order, as well as 
interest calculated in accordance with the provisions of sect1on 31-265 from the date the wages 
should have been received, had they been paid in a timely manner. In add1tion, the 
commissioner may bring any legal action necessary to recover twice the full amount of the 
unpa1d minrmum fair wages or unpaid overtime wages to which the employee is entitled under 
said sections or under an order, and the employer shall be required to pay the costs and such 
reasonable attorney's fees as may be allowed by the court. The commissioner shall distribute 
any wages or interest collected pursuant to this sect1on to the employee or rn accordance with 
the provisions of subsection (b) of this section. 

Section 31-72. Civil action to collect wage claim, fringe benefit claim or arbitration award 

When any employer fa1ls to pay an employee wages rn accordance w1th the provisions of 
sections 31-71a to 31-7li, inclusive, or fa1ls to compensate an employee in accordance with 
section 31-76k or where an employee or a labor organization representing an employee 
institutes an act1on to enforce an arbitration award which requires an employer to make an 
employee whole or to make payments to an employee welfare fund, unless the employer 
proves a good faith basis for believing that its underpayment of wages was in compliance with 
the law. such employee or labor organization [may] shall recover, in a civil action, twice the full 
amount of such wages, w1th costs and such reasonable attorney's fees as may be allowed by 
the court, and any agreement between him and h1s employer for payment of wages other than 
as spec1f1ed in said sect1ons shall be no defense to such act1on. The Labor Commissioner may 
collect the full amount of any such unpa1d wages, payments due to an employee welfare fund 
or such arbitration award, as well as interest calculated in accordance with the provisions of 
sect1on 31-265 from the date the wages or payment should have been received, had payment 
been made in a timely manner. In add1t1on, the Labor Commissioner may brrng any legal act1on 
necessary to recover twice the full amount of unpaid wages, payments due to an employee 
welfare fund or arbitration award, and the employer shall be required to pay the costs and such 
reasonable attorney's fees as may be allowed by the court. The commissioner shall distribute 
any wages, arbitration awards or payments due to an employee welfare fund collected 
pursuant to th1s sect1on to the appropnate person. 
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1 support a raise In the minimum wage. I appreciate that you have been a strong backer of It and ask you to again 
support a hike In It to the $10.10 that both President Obama and Governor Malloy have requested. Again, thanks for 
your long time support of minimum wage. 

Brian Anderson 

06268 
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Dear Members of the Labor & Public Employees Committee of the Connecticut General 
Assembly: 

I am a South Asian-American resident of Connecticut, where 1 was born and have lived my entire 
life. I am a nonpartisan state employee, serving as Legislative Analyst of the Asian Pacific 
American Affairs Commission (APAAC). I am also a social justice activist representing the 
Connecticut Immigrant Rights Alliance (CIRA), a statewide grassroots coalition' working to 
Improve the lives of immigrant communities. 

As an engaged citizen, I write In strong support of SB-32: An Act Concerning Working Families' 
Wages. I wish to illuminate the benefits of this poUcy as they Impact Asian Pacific Americans 
(APA), a growing yet overlooked population in Connecticut. 

An Increase in minimum wage will significantly benefit many APA families and Individuals in 
Connecticut. While 2012 US Census data indicates that Connecticut APAs enjoy a median 
income exceeding $90,000, this figure does not reflect the vast disparities among our diverse 
APA groups. 

In Connecticut, 6.2% of APA families and 8.4% of APAs age 18 and over live in poverty. Single 
APA mothers endure poverty rates of 12-13%. We cannot allow any community in a state with 
such wealth as ours to suffer like this. Connecticut policymakers and other stakeholders must 
work to drive down poverty and help families rise above the line. SB-32 signifies a critical step in 
a positive direction. As the costs of food, housing, and clothing increase, we must enable 
families' to provide these essential needs. 

Furthermore, while many APAs In Connecticut own lucrative businesses or hold high positions in 
the private sector, a great deal work our most labor-intensive, least-paying jobs. Restaurant 
employees represent a particularly vulnerable sector of our workforce. As last year's legislative 
session granted Connecticut workers a minimum wage increase, the legislation froze many 
restaurant service employees' wages at $5.69 per hour. According to the Bureau of Labor 
statistics, individuals working at these wages hardly take home $20,000; which falls below 
poverty levels for a family of three In Connecticut. 

Additionally, wage theft practices such as late clock-Ins, early clock-outs, paying the service rate 
to workers engaged In other dulles, and other exploits, further diminish restaurant employees' 
compensation. Immigrants and minorities, Including APAs, most often occupy the low-wage, 
high turnover positions, which are most subject to mistreatment. Affording restaurant service 
employees the benefit of higher wages signifies a step towards justice for hard working 
Individuals, as well as a more sustainable food Industry. 

As an increase in minimum wage will serve a great and necessary benefit to all Connecticut 
workers, including Immigrant, APA, and colored communities of various backgrounds, I 
respectfully submit my support for a SB32. I thank you all for your time and consideration. 



Sincerely, 

Alok Bhatt 
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Testimony Concerning S.B. 32: An Act Concerning Working Families' Wages 

TESTIMONY OF KAITLIN KONKEL, LAW STUDENT INTERN, 
WORKER & IMMIGRANT RIGHTS ADVOCACY CLINIC, YALE LAW SCHOOL, 

ON BEHALF OF CONNECTICUT IMMIGRANT RIGHTS ALLIANCE 

February 18,2014 

Chairwoman Osten, Chairman Tercyak, and distmguished members of the Committee: 

My name is Ka1tlm Konkel, and I am here on behalf of the Connecticut Immigrant Rights 
Alliance (CIRA), a statewide coalitiOn of Immigrant, faith, labor, youth, commumty, busmess, 
and ally orgamzahons. I am a student at Yale Law School and a member of the Worker and 
Immigrant Rights Advocacy Clinic, working under the supervision of attorneys Michael Wishme 
and N1cole~Hallett to represent CIRA. 1 

CIRA s~r ~gly supports raising the minimum wage to $10.10. However, in Its current form, 
S.B. 32 emes a fair increase to some of the most vulnerable low-wage workers and their 
fam1 1 While S.B. 32 raises the minimum wage for workers as a whole, it leaves the tipped 
mm · urn wage-the wage rate that employers must pay servers and other restaurant and hotel 

rkers who receive tips-at only 63.2% of the mmimum wage. S.B. 32 should set the tipped 
wage at a minimum of $7.07, which would be 70% of the full minimum wage. 

Who Are Connecticut's Tipped Restaurant and Hotel Workers? 

Tipped workers make up a large part of the state's workforce. In the first quarter of2013, there 
were over 27,000 waiters and waitresses m Connectlcut. 2 In the same penod, the median wage 
for wa1tstaff was $9.26.3 These workers are overwhelmingly low-wage workers. More than half 
of tipped workers made less than $10 I 0 per hour, the m1mmum wage proposed in S.B. 32. 

Tipped workers are adults supporting families. NatiOnally, 88% of t1pped workers are older than 
20. The maJority of tipped workers depend on a stable wage to meet real-world responsibilities, 
includmg rent, utlhtles, and childcare expenses. 

Tipped workers are disproportiOnately female. Nationally, 72% of all tipped workers are 
women.5 The typical full-time, year-round, female restaurant or hotel worker IS paid only 79% of 
what her male counterpart earns Female servers are paid only 68% of what their male 
counterparts earn, which results in average annual mcomes of$17,000 versus $25,000.6 A lower 
tipped wage contnbutes to gender mequitles in pay 

1 
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Tipped workers are struggling. The poverty rate for servers ts three ttmes the national average, 
and they are twtce as likely to depend on food stamps. 7 This h1gher poverty rate places a burden 
on taxpayers in the form of government benefits 8 

What Is the Current Wage Rate for Tipped Workers? 

While ttpped workers must be paid the minimum wage, employers are allowed to apply a tip 
credtt to thetr earnings. The tip cr.edit ts the percentage of pay that can come from customer tips, 
rather than the employer. Together, the employer's port10n (the tipped wage) and the customer's 
portiOn (the ttp credit) make up a tipped worker's wage. Larger tip credtts are better for 
restaurant and hotel owners, since they allow employers to spend less on employee wages and 
shtft more of the burden to tipping customers. Smaller ttp credtts are better for workers, smce the 
employer is responsible for a higher fixed wage, and any tips earned above that go dtrectly to the 
employee. 

The most recent minimum wage legtslation, S.B 387, ratsed the mtmmum wage for Connecticut 
workers, but tt excluded ttpped restaurant and hotel workers from any increase. By expanding the 
employer ttp credtt at the same time tt increased the mimmum wage, S.B. 387 effectively froze 
the minimum wage for these workers at $5.69 per hour.9 

The legislature should revtsit thts determmatton. The exclusiOn of tipped workers from S.B 387 
was enacted with no debate and httle public attention. In the course of the proceedmgs, no 
representative of tipped workers spoke or submttted written testimony .10 There was no analysis 
of the tmpact on tipped workers. On the contrary, the only testimony about the ttpped wage came 
from restaurant owners and the Restaurant Assoctat10n, all of whom spoke against the btll and 
advocated for a lower tipped mmimum wage. 11 

Why Does the Tipped Minimum Wage Matter? 

A low tipped minimum wage can undermine the fair mimmum wage. For low-wage workers hke 
watters and wattresses, every dollar counts In the restaurant mdustry, where tips fluctuate, a fair 
base wage guarantees workers a predtctable income every week, regardless of how much they 
receive m tips. While tips change from week to week, rents and bills remain constant. 

A fau tipped wage is also necessary to protect consumers. Many customers don't know that there 
ts a lower mmimum wage for t1pped workers, or that their tips make up part of a worker's core 
wage, rather than a bonus on top of it. 12 Powerful groups hke the Restaurant Assoctation 
capitalize on th1s, advocating for htgh tip cred1ts as a form of "secret subsidy" to employers. 
Customers beheve they are rewardmg the worker for good service, but the1r tips go stratght to 
the employer's pockets wtthout raismg workers' pay. 

Finally, the tipped mmtmum wage matters because tracking wages earned from tips is difficult, 
and employer v10lat10ns are common. Whtle employers are requtred to make up the difference 
when tipped eammgs fall short of the full mmtmum wage, th1s rule IS largely ignored. 13 A tipped 
minimum wage ts not irrelevant: tt ensures that workers wtth vanable eammgs receive a stable 
base mcome, and that they receive th1s from their employers-not customers who leave cash on 
the table-m a way that can be documented and enforced. Thts safeguard IS especially important 
in Connecticut, where union denstty in the restaurant and hotel sector is low 

2 
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Indeed, CIRA fully supports enforcement and tough penalties. In addttion to supporting a fatr 
ttpped mimmum wage, CIRA strongly supports another bill in front of the committee today, H.B. 
5071-an act that will make double damages mandatory for employers who do not pay workers 
lawfully. H.B. 5071 wtll ensure that ttpped workers who are victims of wage theft can collect 
amounts owed to them. 

Has the Tip Credit Always Been the Same? 

No. In fact, m recent years, spectal interest groups have used the ttp credit as a tool to chtsel 
away at the fair mimmum wage. For example, last year, food delivery employers petttioned the 
Department of Labor, asking that delivery workers be re-classified as tipped workers and 
therefore be subject to the tip credtt. 14 It ts easy to see why the ttp credit is attractive to 
employers: wtthout reducing employee hours or responsibilities, tt reduces employer costs by 
allowing them to pocket money from customers who believe they are rewarding good service. 

Efforts like these are part of a natiOnal strategy by the restaurant industry. Across the country, 
lobbytsts for the restaurant and hotel industry have attempted to freeze or cut the tipped 
minimum wage in almost every state where a mmtmum wage mcrease had been proposed, 

• IS 
includmg Hawau, Mmnesota, and New York. In most states, they have not succeeded. For 
example, m New York, while industry lobbyists prevailed upon the state senate to deny tipped 
restaurant and hotel workers an automatic increase, the legislature mstructed Governor Andrew 
Cuomo to increase ttpped wages by regulation. 16 

Last year, m Connecticut, the industry succeeded in expandmg the tip credtt and wtdening the 
gap between tipped workers and the rest of the workforce. Before S.B. 387, employers were 
responsible for 69% of tipped employees' pay. Now, after aggresstve mdustry lobbymg to 
expand the tip credit, employers are responsible for only 63.2% of the wage. At best, this shifted 
the burden of paying tipped workers from employers to customers; at worst, it lowered ttpped 
workers' fixed wage wtthout providing a corresponding step-up in enforcement, leadmg to more 
widespread violations of the mmimum wage laws. 

How Can We Help Tipped Workers? 

Increasing the mmtmum wage to $10.10 per hour ts cnucal to raismg the standard of livmg for 
Connecticut workers and their families. However, setting the tipped wage for restaurant and 
hotel workers at the new, restaurant industry-approved rate of 63 2% unnecessanly 
dtsadvantages some of the state's most vulnerable workers. A low tipped mmtmum wage 
establishes that special carve-outs that undermme the fatr minimum wage are acceptable. 
Classifymg some employees as "tipped workers" allows employers to freeze thetr wages, even 
when there is an overall increase m the minimum wage. Thts is precisely what happened wtth 
S.B. 387. 

S.B. 32 should set a tipped minimum wage equal to at least 70% of the full minimum wage. 
This would bnng Connecticut in lme wtth the natiOnal proposal, the Fair Mtmmum Wage Act of 
2013, whtch all of Connecticut's U S. Senators and Representatives (Senators Blumenthal and 
Murphy, and Representatives DeLauro, Esty, Courtney, Htmes, and Larson) support. 
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A tipped wage of 70% would also return Connecticut to 1ts posttlon as a leader among the 
states-although there is certainly more to be done. Ten states have set the tipped worker wage 
at a higher percentage of the full mtmmum wage than Connecticut. Cahfornta (I 00%), 
Washington (100%), Oregon (100%), Nevada (100%), Montana (100%), Minnesota (100%), 
Arkansas (I 00%), Hawait (97%), West Yirgima (80%), and North Dakota (67%). 17 The same 
options-eliminating the tip credtt or settmg 1t at a htgh percentage of the full minimum wage
are available to Connecticut. Connecticut can and should be a leader in setting a fair tipped 
wage. 

Thank you for the opportumty to testtfy today. I look forward to answenng any questions you 
may have 

1 The views stated here do not purport to represent the op1mons of Yale Law School, 1f any 
2 Connecticut Dep 't of Labor, Connecticut Labor Market Information (Nov 30, 20 13) 
3 Connecticut Dep't of Labor, Labor Market InformatiOn, Waiters & Waitresses (Nov 30, 2013) 
4 Sylvia A. Allegretto & Kai Filion, Wa~tingfor Change. The $2.13 Federal Submm1mum Wage, 
ECONOMIC POLICY INSTITUTE & INSTITUTE FOR RESEARCH ON LABOR AND EMPLOYMENT AT 
UNIVERSITY OF CALIFORNIA AT BERKELEY (February 23, 2011) 
s !d. 
6 RESTAURANT OPPORTUNITIES CENTER UNITED, TIPPED OVER THE EDGE' GENDER INEQUITY IN THE 
RESTAURANT INDUSTRY (February 2012). 
7 Saru Jayaraman, Raise Base Wages, N.Y. TIMES ROOM FOR DEBATE (June 23, 2013) 
8 RESTAURANT OPPORTUNITIES CENTER UNITED, supra note 6 
9 Conn. Act. 13-117 (2013). Prev1ously, employers had been permitted to apply a t1p cred1t of only 31%, 
and were reqUired to pay tipped workers 69% of the minimum wage (equal to $5 69/hour). Last year, S 8 
387 ra1sed the tip cred1t along w1th the mmimum wage, expanding 1t to 36.8% Employers are now 
obligated to pay workers only 63 2% of the mmimum wage. . 
10 LABOR & PUBLIC EMPLOYEES COMMITTEE, JOINT FAVORABLE REPORT ON AN ACT INCREASING THE 
MINIMUM FAIR WAGE, SB-387 (March 19, 2013) 
I lid 
tz Mark Bittman, A Valentmefor Restaurant Workers, N.Y. TIMES (Feb 13, 2014) ("many well-educated 
professiOnals, even h1gh-ranking c1ty officials, don't know about [the tipped minimum wage]"). 
13 Bittman, supra note 12; ASPEN INSTITUTE, REINVENTING LOW WAGE WORK: IDEAS THAT CAN WORK 
FOR EMPLOYEES, EMPLOYER, AND THE ECONOMY 2 (2011 ); RESTAURANT OPPORTUNITIES CENTER 
UNITED, BEHIND THE KITCHEN DOOR' A MULTI-SITE STUDY OF THE NATION'S RESTAURANT INDUSTRY 
69-102 (2011 ). See also Shahriar v Smith & Wollensky Restaurant Group, 659 F 3d 234 (2d Cir 2011) 
(employer pooled t1ps w1th non-t1pped employees and fatled to compensate tipped workers); Penn v 
Outback Steakhouse of Florida, 913 A. 2d 1160, 1172 (employer d1d not record amount of gratuities 
cla1med agamst tip credit) 
14 Pet1tton for Declaratory Rulmg and Pet1t1on for Regulation, In re Amaral Brothers P1zza, Conn Dep't 
of Labor (Oct 16, 2013) 
15 RESTAURANT OPPORTUNITY CENTER, REALIZING THE DREAM HOW THE MINIMUM WAGE IMPACTS 
RACIAL EQUITY IN THE RESTAURANT INDUSTRY AND IN AMERICA 7 (June 19, 2013) 
16 Memorandum from the National Employment Law Project, et al to Governor Dannel P Malloy (May 
22,2013) 
17 United States Dep't of Labor, M1mmum Wages for Tipped Employees (January I, 2014) 

4 



-· 

• 

000509 

February 18, 2014 

To the Co-ChaJrs and members ofthe Labor and Public Employees Committee: 

Testimony I~ SUPPORT ofSB 32 An Act Increasing the Fair Minimum Wage 
I -~c=t'- ) 

Submitted b1 Rondelynn Bell_-_..Co'·Owner/Founder, NIRo Desifjner Center 
\. -· . 

Thank you for-raising the Issue of increasing our state's minimum wage and allowing me to speak in 
support of it today. 

As a small business owner, day after day we receive calls from business groups, chambers, associations 
and alliances working to gain our favor to support their efforts to help to grow and strengthen the 
presence and capabilities of homegrown entrepreneurs in our state. Many of these measures are taken up 
here at the state capitol and proposed as legislation. Many of them I can agree with, some I do not. 

That's why it's a wonder to me that over the past two years that my business partner and I have been 
active in the fight to raise the minimum wage for Connecticut's lowest paid workers, that I have not 
received a call from any of these groups offering up their favor or support for an Issue that Is not only 
good for workers but good for business as well. 

During the time that we've advocated for a higher minimum wage, we've seen Connecticut highlighted 
both In national and lo<.:al news for the continually growing economic equality gap. From The Courant to 
Businessweek, Forbes to CNN, Bloomberg. Newsjunl<ie and more there Is no shortage of reports detailing 
just how unequal Connecticut's economy Is. With town after town and resident after resident falling 
further Into poverty which each new report published and with our state being the second most 
economically unequal of the contiguous U.S., one would think that the small business community- the 
engine that keeps our local economy going,- would have stepped In by now to take a stand and help dig 
our state and It's people out of distress. Instead, many In the business community have done the exact 
opposite, not only turning their baci(S on their family and neighbors who are working for low· pay, but 
coming out against supporting to raise their wages. 

There's no excuse for this. The math is simple: when hardworking men and women make more money, 
they spend more money, right here at home. Low wage workers very rarely have the time or opportunity 
to spend their money on extravagant vacations or even business trips but they do spend money at 
businesses like mine and at local entertainment venues and grocery stores. Some of these are the very 
same businesses that have come out against supporting a higher minimum wage -It just does not make 
any sense. Our state, in recent years has taken the right steps to remedy these problems. 

Since 2012, my partner and I have held a press conference along with state legislators supporting the 
minimum wage for workers at our shop, Incorporated the Issue into a women's community conversation 
that we host there as well and spoken in support just about every where we've gone and to anyone who 
would listen. And on the last day of 2013, I joined Governor Malloy, Lieutenant Governor Wyman and 
legislative leaders from both the House and the Senate to welcome in the first day of better pay low-wage 
workers. At that time, many In the room were able to acknowledge that that first Increase was a much
needed step of many In the right direction. I'm proud to know that the Governor and members of this 
body are prepared to take one of those next steps now. 

Please support SB 32 and raising the minimum wage. It's the right thing to do. 

... 
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I do support mcreasing the minimum wage, however $10.10 an hour isn't enough. Several corporations w1ll claim that by 
paying the1r workers a higher wage, it will cut mto the1r prof1ts. There's a few issues with this claim: First, without those 
workers, these corporations wouldn't have the backbone they need to push out the profits they make; second, many of 
these corporations are multi-billion dollar entities, and CAN AFFORD to pay their workers a living wage; and finally, an 
equal distnbut1on of wealth allows everyone to prosper, be m good health, improve the economy, etc ad nauseum. 

The fact that the current mm•mum wage for a fam1ly of four m the U.S. 1s set at appoximately $23,000 is a disgusting 
travesty. A JOke. Living on my own with a rent at $795 per month in CT, which is one of the lower rents ava1lable for a 
pet owner, and makmg approximately $20,000 per year at that time, I could barely afford my expenses. I haven't had 
health 1nsurance since 2006, and have kept it that way thus far because I can't afford it. How is a family of 4 supposed to 
get by on $23,000 per year? 

ConnectiCUt is one of the more expens1ve states m th1s country. Having a newly acqUired Bachelor's degree hasn't 
helped me attain a JOb in th1s state, and currently working a JOb at $9.25 per hour isn't helping me to exit a cycle of 
perpetual debt. As a body of individuals tasked w1th 1mprovmg the commonwealth of this state, take the responsible 
action and increase the mm1mum wage beyond $10.10 per hour. Do thiS, or risk having more individuals such as myself 
leavmg this state for better opportumt1es as soon as the chance presents itself. 

-Shaun Havanec 

Shaun Havanec 

06066 
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Good Afternoon Senator Osten, Representative Tercyak, Senator Markley, Representative 
Smith and members of the Labor and Public Employees Committee. ,ITaili(y.ou for the 
opportunity to provide you w1th testimony regarding Governor's Bi o. 32, AAC Working 
Families' Wages. My name 1s Sharon Palmer and I am the Labor om s1oner. 

I am here to speak in strong support of th1s proposed b1ll because it seeks to increase the 
minimum wage in Connecticut. Such a bill would provide Connecticut workers a wage that 
would allow them to better support themselves and their families. 

Even President Obama has embraced the need for an mcrease of the federal minimum wage. 
Connecticut remains at the forefront of recognizing the need for livable wages for its residents 
I am proud to be part of that long history 

Thank you for the opportumty to testify here today and I am available to answer any questions. 
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TESTIMONY BY MATT WAGGNER IN SUPPORT OF SB IZ AND HB tau{p 

Dear Senator Osten, Representattve Tercyak, and members of the Labor and Public Employees Commtttee, 

My n~1f.11.1att Waggner, I hve in Fatrfteld, and I would like to offer :.test.mony in support of two btlls on your agenda 
tod~f/'An Act Concernmg Workmg Famihes' Wages," and B 5069, "A Act Concernmg Low Wage Workers • 

Increasing the mtmmum wage w!lltmprove the hves of thousands o onnecttcut residents, both for those working 
for the mintmum wage and those who work where the pay scale ts based on the mimmum wage. Further, recent labor 
market research 1 has found that whtle increasing the minimum wage does raise earnmgs, there ts no measurable job loss 
assoctated with these increases 

While the btl! before you will help workmg Connecttcut famthes make up for lost ground, I hope that you will consider 
both reverstng the long-running erosion in wages for tipped workers (the tip credit has grown from 23% of the minimum 
wage tn 1981 to 31% today)2, as well as indexmg the mimmum wage to ensure that lower wage workers can earn their fair 
share of future gams m the economy 

Research outlets as diverse as the Economtc Pohcy lnstttute3 and the Heritage Foundation4 have shown that productivity 
-the economy-wide measure of worker output- has grown at a rate far above both the mint mum and average wages for 
decades This, more than anythmg, tS the cause of workers feehng squeezed, and has led to an economy where those who 
wtsh to rettre must stay in JObs to make ends meet, parents who mtght prefer to spend their time raising children must hold 
down multtple JObs to pay thetr bills, and a generation of young people to dtscover that the entry-level postttons m their 
chosen careers are already ftlled 

I also would hke to speak m support of HB 5069, whtch would establish a fee apphed to large, low-wage employers to help 
fund the social servtces that the state provides to low-mcome famlltes We are all familiar with stories of large retail chams 
providing informatton on applymg for food stamps and other programs to their employees, and while this may or may not 
be shocking to you, it does tllustrate that for some large busmesses, the soctal safety net is used to justify systematically 
underpaymg and underscheduhng workers 

To my vtew, the appeal of thts proposal comes from tts potenttal to help local and small bustnesses w1th responsible 
busmess practtces compete in industnes currently dnven by the busmess practices of large chams Small busmesses 
don't have the resources to compete for econom1c development grants or to deal with the high turnover that comes wtth 
managing a low-wage workforce. and thts economtc equahzer wtll help them stay tn bus mess and provide the stable jobs 

our local economies need 

One suggestton, lookmg at the standard wage deftmttons, ts that it may make sense in the context of HB 5069 to estabhsh 
the fee as a shdmg scale based on the standard wage levels to dtscourage employers paytng workers near but below the 
standard wage from dropptng wages. 

I hope you wrll constder taktng th•s opportunity when econom•c mequahty tS a part of the nattonal conversation, to 
establtsh Connecttcut as a leader 10 desrgning an economy where working people are able to en1oy the frutts of their 
labors, where the mtntmum wage can become a hvtng wage. and where local businesses can continue to serve as the 
growth eng me for good fObs 

Smcerely yours, 
Matt Waggner 

I Arindra,,l Dube. T Wr//ram Lesrer. ~nd M•chi!el Reteh, "Minimum Wage EHects AcroH St~tl Bordrm; fst•mates Vsm11 Conhguouc Countit> • 
Pubfrshed •n The ReVIew of fconomrcs and SratlllrcJ. NovQmbQr 20 I 0 hHo:flwww rrl« brrkelly.Qdulworkin1paot:rrll 57.()7 pdf 

2 Connecrrcul Deparrm11nr of Labor http:llwww ctdol sr~tll cr uslwpkJtndlw~gQ-hourlhislory httn 

J Lawrenc~ Mrshel. 7he wedg~s between productrvrty and medi~n compensatron growth "Apn/, .20 1.1 
hHo.l/www 11pr OfT/oubfr,arronlib130-productiVIty·vs·compens;~rron/ 

4 james Sherk "Productrvrry ~nd Compenslfron Crowmg Together" july 201) 
http 1/www hen/age org/researchlreports/20 13107 lproductrvrty·and-comp~nsatron·growmg-together 
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Testimony in Opposition to RB &:·An Act Concerning Low Wage 
Employers 

Good afternoon, Chairman Tercyak, Chairman Osten and Members of the Labor and Public 
Employees Committee. My name is Stan Sorkin, President of the Cmmecticut Food Association. 
I am testifying on behalf of the members of the Connecticut Food Association in opposition to 
GB32. 

The Connecticut Food Association is the state trade association that conducts programs in public 
affairs, food safety, research, education and industry relations on behalf of its 240 member 
companies-food retailers, wholesalers, distributors, and service providers in the state of 
Connecticut. CFA's members in Connecticut operate approximately 300 retail food stores and 
200 pharmacies. CF A's retail membership is composed of multi-store chains, regional firms, and 
single store independent supermarkets employing over 30,000 associates. Our work force is 
composed of union and non-union employees with 70% of our employees part-time. Many of 
these part-time employees are students 18 years of age and under. Our goal is to create a growth 
oriented economic climate that makes Connecticut competitive with surrounding states. 

This is not the time to add to the cost structure of Connecticut's larger employers especially as it 
affects the state's grocery industry. The grocery industry is a penny profit business with a bottom 
line profit of 1 to 1.5%. The industry is still in the process of digesting the high costs associated 
with increased minimum wage, the recent paid sick leave law, the increase in worker's 
compensation costs, increased beer permit fees, and the Affordable Health Care Act. This bill 
makes Connecticut's business climate uncompetitive and becomes a disincentive to do business 
in the state. 

This is pure and simple- a tax: A tax on companies who have been successful in growing their 
businesses, creating jobs, and providing benefits to their employees. It dramatically changes the 
rules of operating a business after the fact. It not only penalizes major publicly held companies 
but also penalizes family owned and operated grocery stores that have invested and grown their 
businesses in Connecticut. It creates an uneven playing field on which companies that do not 
meet the definition of"covered employer" will have a much lower cost structure than those that 
do. 

It may also create conflicts with union contracts and the wage rates and benefits negotiated. 
Most of our stores are unionized and those that are not pay similar wages because they compete 
for the same labor pool. Our unions pride themselves on meeting the needs of their members by 
negotiating a beneficial wage and benefit package for the good of the employee. By taxing 
certain job classifications, there is less money available to allocate to wages and benefits paid 
directly to the workforce. 
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Statement by Paul Filson, Director of Service Employees International Union 

(SEIU) Connecticut State Council in support ofHB 5069 -AAC Low Wage 
Employers and SB 32- AAC Working Families' Wages- before the Labor and 

Public Employees Committee. / iV 
Good Afternoon, Co-Chairs, Senator Osten, Representative Tercyak and 

distinguished members of the Labor and Public Employe~e. I 

appreciate the opportunity to testify today. My name,is"'Paul Filson,.,ld I am 

Director of SEIU's Connecticut State Council. Thfstate Co~epresents over 
~ 

1 
65,000 members in Connecticut. SEIU is Connecticut's largest union. SEIU 

whole-heartedly supports policy that would insure that huge profitable 

rporati ns are not massively subsidized by public tax dollars as proposed in HB 

IU members, all of whom earn more than the minimum wage, also 

sup. ort raising the minimum wage floor to $10.10/ hour as proposed in ~ 
addition SEIU supports HB 5066 which would allow certain workers the right to 

form unions. 

HB 5069 makes a clear policy decision. It is time for hugely profitable 

corporations to pay their employees a decent wage. WalMart and the other 

corporations covered by this bill have developed a model for making money that 

relies on public subsidies. Workers employed for 30-40 hours a week at one of 

-these low paying employers are eligible for multiple ptibli"c subsidies ihchiding' 

ffiJSKY, Food Stamps, Earned Income Tax Credits, Housing, child care and 

others. Should the state and its tax payers encourage this model? 

There are over 40 WalMart and Sam's Club stores and over 150 

McDonald's restaurants in Connecticut. According to an OLR report from 2011 

' nearly 28,000 workers and their family members who were employed at WalMart, 

McDonald's, Dunkin Donuts and 22 other huge companies were enrolled in 

ffiJSKY. As Medicaid expands under the Affordable Care Act there are likely 

thousands more. Those who work hard for a living should not have to rely on 

public subsidies to obtain health insurance. 

Let us look as some indisputable facts· 

• Some of the largest and most profitable corporations in the world 

pay poverty wages equal to or just above the minimum wage to 

most ofthezr employees 



r 

• Only 61% of employers provide insurance for the1r workers z o{-v 
Many of Connecticut's most profitable corporations do not provide affordable quality • 

health insurance includmg Wal-Mart, Dunkin Donuts and McDonald's Over 28,000 

workers and their family members at these and other large profitable corporations are 

enrolled in HUSKY 

• Corporate business taxes add less than 5% to collected revenue for Connecticut's 

budget This is down from over 11% 20 years ago. Many CT based small businesses 

pay more in Connecticut taxes than hugely profitable national corporations. 

• Over 2/Jrds of HUSKY recipients come from families that are working 

The low wage model is not necessary nor should it be tolerated. Most other companies pay their 

workers decently including the vast majority of small businesses. IJB 5069 charges large low wage 

employers a fee to offset their sycophantic business model. There are reasonable exemptions made 

for summer work as well as for very part time employees and non-profits. Taking these facts into 

account what would be good public policy that would have the best overall effect. A $1.00/hour fee 

for each employee paid less than the standard wage (currently $11.31/hour) would encourage higher 

wages or at least reimburse the State and tax payers for subsidizing poverty wages. 

The argument that providing decent wages and benefits will cause Connecticut to lose jobs is 

not a given. Nor is it a given that prices would rise more than a little. In fact, leveling the playing 

field should have the opposite effect - providing incentive for other decent companies to open and 

compete with bottom feeders like Wal-Mart. Decent wages will also inject massive amounts of 

money into .the consumer m_arket al.so creating jobs. The general fund of Connecticut will also receive 

needed revenues from the fees paid by McDonald's and Walmart to continue building the kinds of 

infrastructure that will support more high wage jobs. 

SB 32 begins to correct an injustice that has been perpetuated for over 40 years. The 

minimum wage has not kept up with inflation. $10.1 0/hour is a reasonable floor for wages in a high 

cost state like Connecticut. There is no credible evidence that raising the minimum wage has a 

deleterious effect on jobs. $10.10 is not a living wage, far from it. This higher minimum wage 

coupled with HB 5069 should help to encourage generally higher wages. 

Income inequality has been correctly identified by economists and the President of the United 

States as one of the most important issues facing our country. Almost all the economic growth over 

the last few decades has gone to the top income brackets -leaving the vast majority of Americans 

unable to improve their economic situation. SEIU believes that the best antidote to income inequality 

is to allow more workers the right to form unions. The decline in unionization r:ates correlates almost 

exactly with the rise in inequality. The General Assembly should pass blwhich allows 

agricultural workers and others the right to form unions. 
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Testimony in support of HB5069 and 5832 

T.o the members of the Labor Committee, 

My name Is Kristina Connors and I have worked at McDonald's for over a year. 
Not only are my wages too low at my job, but I also have trouble getting enough 
hours every week. 

I can tell you that minimum wage is not enough to survive on. I am currently living 
out of my car in East Hartford because I can't afford a place on my own. Most of 
my money goes to paying for gas, which I need to get to work. I often have to 
choose what to eat based on how much money I have, and generally I can only 
afford to eat at McDonald's. I am in debt from medical bills, and can't afford to 
purchase insurance to avoid going in to more debt. I simply need to make more 
money to afford the basics. I want to work, and I think if I do, I should be able to 
survive. 

As if the incredibly low wages weren't bad enough, I have also been forced to 
work through breaks that I wasn't paid for, received my paychecks late, and been 
told to work after clocking out. These huge corporations make so much money, 
and part of the reason is that they don't take care of the workers who are on the 
front lines. 

We work incredibly hard, and we are worth a lot more than we get paid. That is 
why I decided to go on a one day strike in December to demand fast food 
workers be paid $15 an hour. 

Passing HB5069 and SB 32 would make my life easier. If I was paid more, I 
could afford to find a place to live and buy health insurance. 

Thank you for your time. 

Tina Conners 

East Hartford 
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February 18, 2014 

Testimony IN SUPPORT of HB5069 and SB32 

To the distinguished members of the Labor Committee. 

My name is Katherine Steinmetz. I am a trained medical assistant and 
work part time as a homecare worker, with a history of working In fast food 
and retail. As a PCA, I make under $10 and hour, even though I have been 
doing this job since 2005. I rely on a small amount of money in food 
stamps. I live in West Haven, and it is all I can do to keep up with the cost 
of living. 

In the past, I also have worked at McDonald's for 7 years, and Rite Aid for 
8 years making minimum wage or close to it. Working at businesses like 
these is hard - the work is busy and the pay is so low. People say that 
these are entry level jobs - but after years and years of diligent work I was 
never presented with an opportunity to advance. Most of the people who 
work at stares like these are not on a career path to become a CEO or VP 
of the company; we're just providing the service work that the company 
depends on to do business . 

You get treated so poorly working at these companies. I have a strong 
work ethic, many times I worked off the clock at both McDonald's and Rite 
Aid. I don't make enough money to give up my time for free. These 
companies make so much in profits every quarter, and still I have to rely on 
food stamps to get by? It's just not fair. I don't want to ~ely on programs like 
that, but I have to. 

I need to make more money, plain and simple. I need more financial 
stability in my life, the kind that higher wages would provide. I am a 
reliable, hard worker. The minimum wage needs to be raised and large, 
profitable corporations like McDonald's and Rite Aid need to pay their 
workers enough to survive. 

Thank you for the opportunity to speak today. 

Katherine Steinmetz 
West Haven 
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Dear Senator Osten, Representative Tercyak, and the rest of the members of the 
Labor and Public Employees Committee, 

My name~~~ive in Manchester and today I urge you to pass 
HB 5069,'aAEI-8BooSz-:-Bottrc:irthese bills would be an enormous help to me, and 
other fast food and service employees in Connecticut. 

Currently, I am unemployed, but in the past I worked at McDonalds, and as a 
Personal Care Worker. Both of those jobs pay incredibly low wages. My dream is 
to become a teacher, but in order to do that, I have to go to school. Making the 
current minimum wage doesn't give me the chance to save up to go to school, 
never mind moving out of my parents house, or getting my drivers license and a 
vehicle. People often argue that minimum wage jobs are a starting place, and 
that if you work hard, you move up to better jobs. That is exactly what I am 
attempting to do, but with such low wages, I can't even make ends meet. 

I was fired from McDonald's for calling out sick. I believe this illustrates the lack 
of respect low-wage workers receive. To me, both ensuring that large companies 
like McDonalds is responsible for its workers, and raising the minimum wage are 
about giving workers like me just a bit more respect and a fighting change to 
better ourselves. 

The truth is, large companies like McDonald's can afford to pay higher wages, 
but instead that money goes towards their profits. McDonald's made $5.46 billion 
in profits last year alone. Couldn't a small bit of that go to workers so they can 
afford their own place to live, or a driver's license, or to go to college? 

Thank you and I hope you will support _HB 5069 and SB 32. 
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SENATOR MARTIN M. LOONEY 
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Hanford, Connecticut 06106-1591 

132 Fort Hale Road 
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February 18, 2014 

~tate of Q:onnccticut 
SENATE 

Home: 203-468-8829 
Capitol: 860-240-8600 

Toll-free: 1-800-842-1420 

www.Senator Looncy.cga.ct.gov 

Good afternoon Senator Osten, Representative Tercyak and members of the Labor and Public 

Employees Committee. I am here to testify in support ofSB 32 AN ACT CONCERNlNG 

WORKING FAMILIES' WAGES, H. B. 5069 AN ACT CONCERNING LOW WAGE 

EMPLOYERS and S.B. No. 56 AN ACT CONCERNING SEVERE MENTAL OR 

EMOTIONAL IMPAIRMENT AND WORKERS' COMPENSATION COVERAGE 

The cost of living is high in Connecticut and workers who earn minimum wage should 

not be asked to bear a disproportionate share of the burden in our sluggish (although improving) 

economy. There is a broad consensus that people who work full time should be compensated 

with a living wage. Minimum wage workers should earn enough to cover the necessities of life 

without depending on government subsidies and charity. In fact, conservative activist Ron Unz 

has sta11ed a campaign in California to raise the minimum wage to $12 per hour. His view is that 

allowing corporations to pay such low wages is in fact a hidden government subsidy to 

corporations. The corporations compensate their workforce with such low wages that the 

workers receive government benefits such as food stamps, the Earned Income Tax Credit, and 

Medicaid. If the corporations were required to compensate the workers more fairly, government 

spending would decrease and the workers independence would increase. 
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Testimony by Megan fountain for the Labor and Public Employees Committee 
Tuesday, February 18, 20 14 

Senator Osten, Representative Tercyak and Members of the Committee: 

My name is Megan Fountain and I am testifying in favm:_ of House Bill 5071 "An Act Concerning Civil 
Actions Against An Employer For Failure To Pay Wages." (am also testifying in favo•· of Senate Bill 

,32 "An Act Concerning Working Families' Wages" and House Bill 5069 "An Act Concerning Low 
Wage Employers." 

I volunteer with Unidad Latina en Accion, a grassroots organization in New Haven that defends the 
rights of immigrants. Over the years, I have helped many workers recover stolen wages through an 
initiative of Unidad Latina en Accion called the New Haven Workers Association. I have seen 
employers all over the New Haven area paying less than minimum wage and failing to pay the proper 
overtime. Many employers do it again and again, even after they get caught, because there is no 
punishment for stealing wages. The Department of Labor occasionally fines employers, but the fines 
are so small and so rare that it does not deter wage theft. That is why we urgently need H.B. 5071, 
which would require employers to pay double the amount of stolen wages. 

Let me tell you a couple of stories from my experience. Hisai Ramirez worked at Gourmet Heaven, a 
deli on the Yale campus in New Haven. He worked 72 hours per week, and he was paid $330 per week, 
or $4.60 per hour. The minimum wage was $8.25 per hour, so the legal pay for a person working 72 
hours was $726. Every week, the employer was stealing $396, more than half of his paycheck. In 3 
years, the employer stole about $50,000 from Hisai. However, the Department of Labor so far has 
recovered only $3,000 of that money. 

Mr. Ramirez is not alone. At least a·doien employees at the same ·deli are in the same situation. The 
owner has stolen hundreds of thousands from them. The fines imposed by the DOL arc only $10,0QO. 

What kind of message does this send to employers? It sends a message that they can grossly underpay 
workers and they will suffer little to no consequences. 

What kind of message does this send to workers? Don't bother to file a complaint. Neither the 
government nor the court will recover your wages, so you may as well stay quiet rather than speaking 
out and possibly getting fired. 

At Goodfellas Restaurant in New Haven, the owner was paying dishwashers less tlum $7 per hour, 
when the minimum wage was $8.25. Four workers complained to the DOL that they were owed 
$24,000 in unpaid minimum wage and overtime. The DOL wanted to settle the case for $17,000. We 
picketed outside the restaurant for several months until the owner finally agreed to pay the full $24,000. 
We asked if he was going to pay correctly in the future. He said that he would continue to pay less than 
the minimum because "he could get away with it" and "that's the way business works in America." He 
already had been fined for wage theft several times by the Department of Labor. He said that the 
penalties- a couple thousand dollars- were like a slap on the wrist. 
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There should be penalties for wage theft. It is an epidemic, and the stale is doing nothing to prevent it. I 
can tell you about restaurants, farms, cleaning companies, landscaping companies, and construction 
companies all over Connecticut that arc cheating us- cheating workers, cheating tax revenues, and 
driving down wages for everyone. Last year, the Connecticut DOL recovered $6.5 million in unpaid 
wages for workers who had been cheated. But what will prevent the employers from continuing to 
flout the law? Nothing, unless we pass HB 5071. 

I also urge you to support SB 32 to rnise the minimum wage and HB 5069 "An Act Concerning Low 
Wage Employers." These are common sense bills. None of us are benefiting from the disappearing 
middle class- the widening gap between low earners and high earners in this state. Minimum wage 
has been declining- in terms of real dollars adjusted for inflation- while the pay of higher earners 
has been growing, for decades. With the pending minimum wage increase to $9.00, Connecticut 
minimum wage earners will finally enm what they did in 1979 ($9.02 adjusted). However, the pay of 
median income workers hns gone up 21 percent, and the pay of the top ten percent earners has gone up 
40 percent since 1979. We are all paying the cost of this widening income gap. Our schools, our 
hospitals, our police, and even businesses are hurt by the crushing poverty that affects minim~m wage 
earners. 

It is unacceptnble that the Connecticut General Assembly last year lowered the minimum wage rate for 
tipped workers, under pressure from the restaurant industry lobby. It is a myth that customers and 
employers keep tipped workers out of poverty through tips and the tip credit. The poverty rate of 
servers -who are mostly women - is three times the national poverty rate. Connecticut servers are 
poorer than those in other parts of the United States. Eight states, including California, Washington and 
Minesota, pay servers the same minimum wage as all other workers. There is no reason that 
Connecticut cannot do the same. 

!urge you to support HB 5071, SB 32 and HB 5069, and to guarantee a fair minimum wage for tipped 
restaurant and hotel workers. -- · 
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NEW HAVEN LEGAL ASSISTANCE ASSOCIATION, INC. 

426 STATE STREET 
NEW HAVEN, CONNECTICUT 06510 

TELEPHONE. (203) 946-'1811 
FAX: (203) 498-9271 

TESTIMONY OF A'ffORNEY JAMES BHANDARY-ALEXANDER IN SUPPORT OF 
HOUSE BILL No. 5071 and SENATE BILL No. 32. 

Good Afternoon, Senator Osten, Representative Tercyak, and Committee members. My 
name is James Bhandary-Aiexander. I am an attorney at New Haven Legal Assistance. Our 
agency represents low-income people throughout New Haven County, including in the Lower 
Naugatuck Valley and the shoreline. My job at New Haven Legal Assistance is to represent 
low-wage workers, especially in cases of wage theft, and so I am thankful to be here in that 
capacity to testify in support of both House Bill No. 5071, which would strengthen wage and 
hour law enforcement, and Senate Bill No. 32, which would raise the minimum wage. 

The Connecticut statutes that protect workers from wage theft, Conn. Gen. Stat. §§ 31-68 
and 31-72, allow for the award of double damages in cnses of non-payment of wages. However, 
CT case law has held that a finding of bad faith, arbitrariness, or unreasonableness is required to 
support an award of double damages. Thus, it is harder for workers to collect double damages 
under Connecticut law. Effective enforcement laws must deter violations by employers. Ten 
states actually allow treble damages (AZ, ID, ME, MD, MA, Ml, NB, ND, VT, WV). In most of 
those states, treble damages are mandatory, not discretionary. 

The bill, as currently before the committee, only contains an amendment to Conn. Gen. 
Stat. 31-72, the enforcement provision for overtime and unpaid wage violations. The same 
amendment should be made to Conn. Gen. Stat 31-68, which is the enforcement provision for 
minimum wage violations. I have attached substitute language to include 31-68, which was 
inadvertently left out of the proposed language from the committee. 

House Bill No. 5071, as amended, would require employers who commit wage then to 
pay double damages. Wage theft occurs when an employer ignores their obligation to pay the 
minimum wage or overtime. Wage then also occurs when employers simply do not pay their 
employees at all, or do not pay what they promised. Nobody needs to point to a political, ethical, 
or legal philosophy to understand what is wrong with wage theft. And although faith leaders 
from across the country have come together in organizations like Interfaith Worker Justice to 
fight wage theft, nobody needs a pastor, priest, imam or rabbi to tell them what is wrong with 
wage theft. It is a gut-level thing. Everybody in this room has depended on a paycheck. 
Everybody in this room understands the phrase "a fair day's work for a fair day's pay." 

Nobody depends more on fair treatment that low-wage workers, who work paycheck to 
paycheck. Restaurant, retail, construction, day labor, long term care, home health care and 
agricultural jobs are particularly impacted by wage then violations. Unfortunately, the truth is 
this is the group that is most victimized by employer wage then. I know this because these 
people are my clients. Every week, I talk to people who were paid less than the minimum wage. 
Every week, I talk to people who were not paid overtime. Every week, I talk to people who 
didn't receive their last paycheck. Every week, I talk to people who haven't been paid for 



• 
multiple weeks, and sometimes multiple months. Sometimes these people are too scared to 
complain, sometimes they are told that if they don't keep working for nothing they'll never get 
paid anything at all. Sud to say, but many of these employers have built this into the business 
model. If they do get caught, because double damages are awarded on a discretionary and not 
mandatory basis, they can just settle the case for a fraction of what they owe, or at the worst, 
exactly the amount of what they owe. In other words, it can and often docs cost the employer 
nothing to break the law. 

This is why we need to make double damages in these cases mandatory. We need a firm 
financial disincentive to wage theft. We need to punish employers who build wage theft into 
their business model in order that the vast majority of employers, who comply with wage and 
hour laws, have a chance to compete on a fair basis. It is patently unfair that employers that 
comply with the law and treat their workers fairly should be undercut by employers that do not. 

I also want to speak briefly about Senate Oill No. 32. The minimum wage should go up. 
My clients have trouble paying their rent, keeping their lights on, paying for childcare, and 
paying for transportation. Not for nothing, the more of the essentials of life low-wage workers 
can pny for themselves the less they need from public and private social services providers. And 
these workers do things society needs done: build houses, clean offices, prepare and serve meals, 
wash dishes, wash cars, bag groceries, care for our kids. 

Crucially, as we raise the minimum wage we need to bring down the amount of the 
minimum wage that can be accounted for by the tip credit. In the first quarter of20 13, there 
were over 27,000 waiters and waitresses and 8,000 bartenders in Connecticut. More than half of 
the tipped workers in Connecticut make less than $10.10 per hour. In the first qunrtcr for 2013, 
the median wage for waiters and waitresses was $9.26, and the tenth percentile wage was $8.64. 
The median wage for bartenders was $9.19, and the tenth percentile wage was $8.63 Ten states 
set the tipped worker wage at a higher percentage of the regular minimum wage than 
Connecticut: California (100%), Washington (100%), Oregon (100%), Nevada (100%), Montana 
(I 00%), Mini1esota (I 00%), Arkansas (100%), Hawaii (97%), West Virginia (80%), and North 
Dakota (67%). Connecticut is well-known for having some of the best restaurants in the 
country- best food, best atmosphere, best service. The people who work there should not 
themselves need to be on food stamps. But statistics indicate that servers, for example, are twice 
as likely to depend on food stamps than the average worker. We can do better. 

People who work hard doing things society needs done should not live in poverty. Candidly, 
this bill won't get us there- but it does get us closer. This is another gut-level thing and I hope 
you will support this bill. 
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