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Employees, Substitute House Bill 5453, AN ACT 

CONCERNING EMPLOYERS AND HOME CARE WORKERS. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak, you have the floor, sir. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

I move for acceptance of the joint committee's 

favorable report and passage of the bill. 

DEPUTY SPEAKER MILLER: 

The question is acceptance of the joint 

committee's favorable report and passage of the bill. 

Representative Tercyak, you have the floor, sir . 

REP. TERCYAK (26th): 

Thank·ypu very much, Madam Speaker. 

This is a good bill, but we've had some 

suggestions that we've listened to and made it even 

better. The Clerk has an amendment, LCO Number 4493. 

002869 

I would ask the.Clerk to please call-the amendment and 

I be granted leave of the chamber to summarize. 

DEPUTY SPEAKER MILLER: 

Will the Clerk please call LCO 4493, which will 

be designated House Amendment Schedule "A." 

THE CLERK: 
... 
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House Amendment "A," LCO 4493, as introduced by 

Representative Becker. 

DEPUTY SPEAKER MILLER: 

The Representative seeks leave of the chamber to 

summarize the amendment. Is there objection to 

summarization? Is there objection to summarization? 

Hearing none, Representative Tercyak, you may 

proceed with summarization, sir. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

This law deals with live-in domestic workers who 

are hired by an agency. This is not for live-in 

domestic workers who are hired by an individual or 

that individual's family independently. The present 

law will not change for those workers. However, for 

the people hired by an agency, federal law is 

changing. Connecticut's law has ~een more generous 

than federal law for agency-employed live-in domestic 

0028'70 

workers. If we don't change Connecticut's law instead 

of ·all live-in domestic workers hired by an agency 

experiencing an increase in pay, which is welcomed, 

they will have their pay in some instances tripled. 

And while I'm in favor of people getting raises, I 
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don't think we were intended to be tripling people's 

pay. 

So to do this, we will looking -- the difficulty 

002871· 

is about sleep time. People are guaranteed a break of 

eight hours for sleep time, guaranteed actually five 

hours to be able to sleep. Under the bill, should 

that be interrupted, you will be paid for that time 

that it is interrupted. You will not be paid for the 

sleep time should you not be having to perform any 

duties there. This will still be a good raise for the 

workers and it will conform Connecticut law the 

federal law. Thank you very much, Madam Speaker. I 

move acceptance of the bill. 

DEPUTY SPEAKER MILLER: 

You move adoption, sir. 

REP. TERCYAK (26th): 

That's the word I wanted, adoption, not 

acceptance. I move adoption. Thank you. 

DEPUTY SPEAKER MILLER: 

The question before the chamber is adoption of 

House Amendment Schedule "A." Will you remark further 

on the amendment? Will you remark on the amendment? 

Representative Smith . 

REP. SMITH (108th): 

l 
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002872 

Madam Speaker, you've been up there a long time . 

DEPUTY SPEAKER MILLER: 

I have, sir. 

REP. SMITH (108th): 

Well, thank you for doing such a great job. I do 

have a few questions to the chairman of the Labor 

Committee, if I may, on this amendment. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak, please prepare yourself 

to respond, sir. 

Representative Smith, you have floor, sir. 

REP. SMITH (108th): 

Thank you, Madam Speaker. 

So I do appreciate the explanation because I did 

have concerns as to whether or not this would apply to 

someone like myself if I wanted to hire a home health 

care aid to -- for my mom or my dad and help them 

through the night, it appears based on the comments 

that I heard so far that this bill would have nothing 

to do with that, assuming that they were not employed 

by a third-party agency. Is my understanding correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak. 
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Through you, Madam Speaker, yes. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Smith. 

REP. SMITH (108th): 
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So for those who not hired through the third-

party agency, as I just described, are they still 

obligated then to pay for 24-hour care or can they 

engage in separate agreements that would just restrict 

the amount of pay that one would make. Through you, 

Madam Speaker . 

DEPUTY SPEAKER MILLER: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

The most important part of the question I thought 

was the word "still" and the answer is the people who 

are hired by an individual or their family who are not 

employees of an agency will still be working under the 

same conditions and laws as they were prior to the 

passage of this. Nothing will change for them. Thank 

you very much, Madam Speaker . 

DEPUTY SPEAKER MILLER: 
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And I thank the chairman for his answer. I was 

looking at some of the language set forth in lines, 

002874 

we'll go 87 through 92, and it talks about individuals 

will receive at least five hours of sleep time and if 

the sleep people is more than eight hours, only eight 

hours will be excluded and I'm wondering if the 

chairman can explain is what is meant by that 

language, through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak . 

REP. TERCYAK (26th): 

Thank you very much. 

What that means is should an employer say it's 

been a hard day, I won't -- and at 10 o'clock at 

night, I won't be looking for you again until 7:30 in 

the morning, it doesn't mean that that person just 

lost some pay from what they were expecting. They can 

count on 8 hours will be exclude and if an employer 

wants to tell them to take a little longer at night or 

it's okay to take a nap in the afternoon, that's fine. 

It doesn't change their availability. That won't 
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actually change their availability according to the 

law. Thank you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Smith. 

REP. SMITH (108th): 

Madam Speaker, just so I make sure I understand. 

So if a worker were to sleep 10 hours, the home health 

care provider or the agency would·-- would have an 

exemption for 8 hours, but still would be obligated to 

pay those additional two hours about the eight. I'm 

not sure that this is a great question, but if the 

chairman understands my question, I'll try that . 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you very much, Madam Speaker. 

Through this bill, the employer, the household 

person and the domestic worker can make an agreement 

not to be paid for hours of sleep. That agreement 

cannot be for more than 8 hours regardless -- in terms 

of pay regardless of any other agreements about sleep. 

They're only able allowed to deduct eight hours of 

pay and in those eight hours, the person is supposed 
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to be able to get five -- at least five uninterrupted 

hours in a row of sleep. Thank you very much, Madam 

Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Smith. 

REP. SMITH (108th): 

I think I understand it now. So even if an 

0028.76 

employee were to sleep 12 hours on the job, they would 

still get paid for -- well, they get an exemption for 

eight and then anything above the eight, they would 

still get paid for. I think I'm accurate in that 

statement. I think the chairman explained it well 

enough, but just so we're all sure that this doesn't 

change -- there is only an exemption for eight hours, 

anything above the eight hours, the employee is still 

bound to be paid despite whatever agreement is made 

between the parties. Is that accurate? Through you, 

Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak. 

REP. TERCYAK (26th): 

Thank you, Madam Speaker. 

Yes, through you . 

DEPUTY SPEAKER MILLER: 
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And I noticed also that if the period of sleep is 

interrupted at all, there are certain requirements 

where the person who is being taken care of would not 

be able to deduct the full eight hours and if the 

chairman could just go through those and explain to 

the chamber in what situation if the sleep is 

interrupted, would the person who is being taken care 

still be obligated to pay for the full eight hours. 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak. 

REP. TERCYAK .(26th): 

Thank you very much, Madam Speaker. 

And the answer is no. They will not be required 

to pay for the full eight hours of sleep unless they 

were kept so busy during that eight hours that they 

did not have five interrupted hours in a row to be 

able to sleep. Should somebody call on their domestic 

worker, for example, in hour one and need two hours 

and need two hours of help, that would still leave 

five hours uninterrupted that that the person could 
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sleep; therefore, the person would only have to pay 

for the hours worked. Should it extend beyond the 

three hours and into the five hours minimum set aside 

for sleep, then yes, the employee will be eligible for 

eight hours pay for the entire period. That does not 

include a five-hour rest period. Thank you very much, 

Madam Speaker. Through you. 

DEPUTY SPEAKER MILLER: 

Representative Smith. 

REP. SMITH (108th): 

The Chairman explains it so much better than I'm 

asking the questions and I do appreciate that. The --

I guess the last question I have, I see it's tied into 

the federal labor standards act and it becomes 

effective, I guess -- and I just want to be sure 

once that Act becomes effective on the federal level. 

Is that how I understand is my understanding correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak. 

REP. TERCYAK (26th): 

My understanding is that the reason this will 

take effect on January 1, 2015, is to conform with the 
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new federal regulations. Thank you very much, Madam 

Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Smith. 

REP. SMITH (108th): 

Thank you, Madam Speaker. 

And I'm just looking at lines at 92 through 96 

and the reason I had the question, I do see where the 

002879 

chairman can pick up January 1, 2015, as the effective 

date, but as I'm reading lines 92 to 96, it talks 

about being effective on or after the effective date 

of the United States Department of Labor's final rule 

(inaudible) application of the Federal Fair Labor 

Standard Act. I interpret that to mean that that act 

is out there, it hasn't yet become official, hasn't 

become law yet, but if it law already and that law 

takes effect January 1, 2015, then I'm mistaken. But 

if it's not law yet, my understanding is this bill if 

it's passed will take effect upon the passage of the 

federal rule. I just want to be sure my understanding 

is correct. Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Tercyak . 

REP. TERCYAK (26th): 
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Thank you very much, Madam Speaker. 

Yes, the gentleperson's understanding is correct. 

Thank you. 

DEPUTY SPEAKER MILLER: 

Representative Smith. 

REP. SMITH (108th): 

Thank you, Madam Speaker. 

And I thank the Chairman for his answers. I 

think he's help clarify what this bill does. This 

actually is a good bill. It ties this into federal 

law. It does a clamp, so to speak, on how much on 

would have to pay especially for somebody who is 

working around the clock. As we know, there are many 

people who need around the clock care. If they were 

to be paid or have to paid 24 hours and for sleep time 

and everything else that goes with it, most people 

would not be able to afford it. This bill sets forth 

some exemptions, some provisions wherein sleep hours 

are all set. There are some requirements that a bed 

has to be provided and a room has to be provided. If 

the sleep is interrupted such thab the person working 

doesn't get at least five hours worth of sleep, the he 

or she would get credited more for the work actually 

performed. 

002880 
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So I think this works both ways. It protects the 

person being taken care of. It protects the worker to 

make sure that they're probably accounted for and 

paid .. so I urge my colleagues to support it, as well, 

and I thank the chairman for his answers. 

DEPUTY SPEAKER MILLER: 

Will you remark further? Will you remark further 

on the amendment before us? 

If not, l_et me try your minds. 

All those in favor, please signify by saying aye. 

REPRESENTATIVES: 

Aye . 

DEPUTY SPEAKER MILLER: 

All those opposed, nay. 

The ayes have it. The amendment is adopted. 

Will you remark further on the bill as amended? 

Will you remark further on the bill as amended? 

If not, will staff and guests please come to the 

well of the House. Will the members please take their 

seats, the machine will be opened. 

THE CLERK: 

~he House of Representatives is voting by roll. 

The House of Representatives is voting by roll. Will 

members please return to the chamber immediately. 

002881 
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Have all members voted? Have all members voted? 

Will the members please check the board to determine 

if your vote is properly cast? 

If all members have voted, the machine will be 

locked and the Clerk will take a tally. 

Will the Clerk please announce the tally. 

THE CLERK: 

House Bill 5453 as amended by House "A." 

Total number voting 147 

Necessary for passage 74 

Those voting Yea 147 

Those voting Nay 0 

Those absent and not voting 4 

DEPUTY SPEAKER MILLER: 

The bill as amended is passed. 

Will the Clerk please call Calendar Number 409. 

THE CLERK: 

Yes, Madam Sp~aker, on page 24, House Calendar 

409, favorable report of the joint standing committee 

002882 

on Insurance and Real Estate, Senate Bill Number 9, AN 

ACT REQUIRING CERTAIN DISCLOSURES FOR LONG-TERM CARE 

INSURANCE POLICIES . 

DEPUTY SPEAKER MILLER: 

' . 
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And Calendar 517, House Bill 5305, move to place on 
the Consent Calendar. 

THE CHAIR: 

So ordered, sir. 

SENATOR LOONEY: 

And Calendar 512, House Bill 5386, move to place on 
the Consent Calenaar. 

THE CHAIR: 

So ordered, sir. 

SENATOR LOONEY: 

Thank you, Madam President. Moving now to Calendar 
Page 20, where there are two items. The first, 
Calendar 527, House Bill 5592, move to place on the 
Consent Calendar . 

THE CHAIR: 

So ordered, sir. 

SENATOR LOONEY: 

And the second, Calendar 528, House Bill 5453, move to 
place on the Consent Calendar. 

THE CHAIR: 

So ordered, sir. 

SENATOR LOONEY: 

Thank you, Madam President. Moving to Calendar Page 
21 where there is a single item, Calendar 531, House 
Bill 5299, move to place on the Consent Calendar. 

THE CHAIR: 

So ordered, sir . 
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Calendar 500, House Bill 5547. 

On Page 18, Calendar 507, House Bill 5530. 

On Page 19, Calendar 512, House Bill 5386. 

Calendar 514, House Bill 5521. 

Calendar 516, House Bill 5500. 

Calendar 517, House Bill 5305. 

On Page 20, Calendar 527, House Bill 5592. 

Calendar 528, House Bill 5453. 

On Page 21, Calendar 531, House Bill 5299. 

Calendar 533, House Bill 5290. 

On Page 22, Calendar 541, House Bill 5456 . 

Calendar 539, House Bill 5294. 

On Page 24, Calendar 551, House Bill 5588. 

Calendar 552, House Bill 5269. 

On Page 25, Calendar 564, House Bill 5489. 

Calendar 562, House Bill 5446. 

On Page 26 

THE CHAIR: 

Hold on. Okay. Sorry. Please proceed. 

THE CLERK: 

On Page 26, Calendar 568, House Bill 5434. 

Calendar 569, House Bill 5040. 

Calendar 566, House Bill 5535. 

290 
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If we might pause for just a moment to verify a couple 
of additional items. 

Madam President, to verify an additional item, I 
believe it was placed on the Consent Calendar and 
Calendar Page 30, on Calendar Page 30, Calendar 592, 
Substitute for House Bill 5476. 

THE CHAIR: 

It is, sir. 

SENATOR LOONEY: 

It is on? Okay. Thank you. Thank you, Madam 
President. If the Clerk would now, finally, Agenda 
Number 4, Madam President, Agenda Number 4 one 
additional item ask for suspension to place up on 
Agenda Number 4 and that is, ask for suspension to 
place on the Consent Calendar an item from Agenda 
NUiiilier (I. 

THE CHAIR: 

Seeing no objection, so ordered, sir. 

SENATOR LOONEY: 

Thank you, Madam President, and that item is 
Substitute House Bill Number 5566 from Senate Agenda 
Numoer . 

Thank you, Madam President. If the Clerk would now, if 
we might call for a vote on the Consent Calendar. 

THE CHAIR: 

Mr. Clerk. Will you please call for a Roll Call Vote 
on the Consent Calendar. The machine will be opened. 

THE CLERK: 

An immediate Roll Call has been ordered in the Senate . 

003480 
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An immediate Roll Call on Consent Calendar Number 2 
has been ordered in the Senate. 

THE CHAIR: 

If all members have voted, all members have voted, the 
machine will be closed. Mr. Clerk will you please 
call the tally. 

THE CLERK: 

Consent Calendar Number 2. 

Total number voting 36 
Necessary for adoption 19 
Those voting Yea 36 
Those voting Nay 0 
Those absent and not voting 0 

THE CHAIR: 

The Consent Calendar passes. Senator Looney . 

SENATOR LOONEY: 

Thank you, Madam President. Two additional items to 
take up before the, our final vote on the implementer. 
If we might stand for just, for just a moment. 

The first item to mark Go is, Calendar, to remove from 
the Consent Calendar, Calendar Page 22, Calendar 536, 
House Bill 5546. If that item might be marked Go. 

And one additional item, Madam President, and that was 
from Calendar, or rather from Agenda Number 4, ask for 
suspension to take it up for purposes of marking it 
Go, that is House Bill, Substitute for House Bill 
5417. Thank you, Madam President. 

THE CHAIR: 

Seeing no objection, so ordered, sir. 

SENATOR LOONEY: 

003481 
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