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manufacturers are already reporting the 
presence of toxic chemicals in the European 
Union and in a number of states in this 
country. 

This would help Connecticut to lead in 
manufacturing products that families can trust. 
Parents don't want harmful chemicals in their 
children's products. This proposal is· an 

I 

economic development opportunity for green jobs 
growth and it will assure that Connecticut 
products can be sold in the international 
marketplace. So it will help our state 
business and the economy as a whole as well as 
protecting workers and consumers from exposures 
to toxins. 

I thank you very much for your time. 

SENATOR BARTOLOMEO: Thank you. I was just going to 
ask you to wrap up. 

SUSAN EASTWOOD: Okay. 

SENATOR BARTOLOMEO: Any questions? 

Well, thank you. I do appreciate your 
testimony. 

I 
SUSAN EASTWOOD: Thank you very much. 

SENATOR BARTOLOMEO: Okay. We have Mary Jane 
Williams followed by Andy Hackman. 

MARY JANE WILLIAMS: Good afternoon, Senator 
Bartolomeo and members of the Select Committee 
on Children. I am Mary Jane Williams, chair of 
government relations for the Connecticut Nurse 
Association, founding partner of the Coalition 
for a Safe and Healthy Connecticut and founding 
member of Nurse -- National Alliance for Nurses 
for Healthy Environments. I am speaking in 
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strong support of 6526. AN ACT CONCERNING TOXIC 
EXPOSURE INNOVATIONS FOR HEALTHY CHILDREN. I 
have been involved with environmental health 
for many years as the result of growing in a 
town classified as a superfund site where the 

I 

members of our town drank contaminated water 
for a decade. 

Also, my pediatric nursing experience teaching, 
witnesses, the care and treatment of children 
with childhood cancers and watching the 
suffering of the child, parent and family makes 
me an even strong advoca,te. We know .t_here is 
an increase in childhood cancers. We also know 
that there's a decrease in mort~lity. That 
decrease in mortality results in chronic 
illnesses, the result of long-term cancer 
treatment. It is traumatic for the child and 
the family and it results in long-term costs 
for health care. Connecticut needs to be 
proactive in banning hazp.rdous chemica_ls which 
are found in an array of products. There are 
over 83,000 chemicals in commerce, most of 
which have never been tested for safety with 
efforts to reform the Toxic Chemical Act 
stalled in Washington. States like Connecticut 
need to move forward on priority chemicals that 
are bioaccumulative and persistent. 

We need to be part of the grassroots effort at 
the state level that is going to push the 
national government to move forward. I ask, as 
a nurse, who focuses on prevention and wellness 
that this legislation protects our children. 
They are the next generation of 

1

our public. It 
is about the health of public that we serve. I 
have also submitted testimony on.Senate Bill 
~- behavioral health, on Senate Bill 981. 
school pesticides. I don't think that we can 
do enough. Children -- young children use the 
high school fields to play all of the sports 
that they play from age 4 up. I know because I 

001134 



• 

• 

• 

148 
rd/mb/ch/gbr CHILDREN COMMITTEE 

March 5, 2013 
11:00 A.M . 

my children played on the fields in 
Southington, and H.B. 6491 to extend the 
cadmium legislation. 

Thank you. 

SENATOR BARTOLOMEO: Thank you for being right on 
time also. 

You had mentioned when I was .walking in and 
you were trying to catch me, you started to 
share with me some statistics that I wanted to 
better understand about a teacher in a 
community with the children were exposed 

MARY JANE WILLIAMS: I don't think that --

SENATOR BARTOLOMEO: It was about tobacco fields. 

MARY JANE WILLIAMS: 
I 

Oh, the -- I taught for --

SENATOR BARTOLOMEO: Okay. I didn't pay much 
attention because I had to run up here, but I 
wonder if you could share that. 

MARY JANE WILLIAMS: I taught• for 40-,plus years at 
the academic level at both Central and the 
University of Hartford and I taught graduate 
students and the school nurses who were in my 
class told me that in South Windsor that had 
one fourth grade class that had 44 kids who 
were on the autism spectrum and she said I 
don't understand why we would have so many 
children on the autism spectrum.. Well; after 
living in Southington for my entire life, 69 
years, I said to her where are the houses that 
they live in and do they have wells or do they 
have public water beca~se I remember tobacco 
fields in South Windsor that we fertilized and 

I 
now what has happened is all that land has been 
sold for development and the people have put in 
wells . 
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By 

Richard Gray 
Executive Vice-President for Finance and Administration 

University of Connecticut 

Co-ChaLrs, Rank.tng Members, and Members of the H1gher Educauon and Employment 
Advancement Comnuttee, thank you for allowmg me to submit written tesumony on two 
b11ls currently under consideration by the Comnuttee 

Raised Bill 6491, An Act Requiring A Report From The Board Of Regents For 
Higher Education And The Board Of Trustees For The University Of Connecticut 
Regarding Administrators 

As you are well aware, this legislation would reqUire the Board of Regents for H1gher 
Educauon (BORHE) and the Umvers1ty of Connecticut's Board ofTrustees to benchmark 
adnumstrauve salanes with peer msmuuons nauonally 

UConn's Board of Trustees shares the Commmee's goal of ensunng that salar1es for our 
admmJstrators are m !me wuh national peers In March 2011, the Board voted unammously 
to form a Special Committee on Compensauon to enable It to momtor better the salanes 
and compensanon of Umvers1ty of Connecticut employees and thereby execute better Its 
fiduc1ary responsJbilmes Through this action, the Umvers1ty JOined a relatively small 
number of mstltutlons with dedicated compensation comnuttees. In fact, only 9 of the Top 
20 Public Research Umversmes had such committees when UConn's Comnuttee was 
formed Smce the salanes of many UConn employees are established through collective 
bargammg, and smce the salanes of semor admimstrators are not, the Spec1al Comnuttee was 
charged to focus ns attention on the salanes of senior adminiStrators. 

The SpeCial Comnuttee rev1ewed these salanes and compared them to those of 
adm1mstrators holding surular posmons at a number of peer mstltutlons S1bson Consulung, 
an mdependent firm wHh a national reputauon for work 111 the area of h1gher education 
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compensauon and an office tn Farnungton, was engaged to conduct a more formal 
benchmarking study of UConn semor adnumstrator salanes. 

The Umvers1ty asked S1bson to deternune whether salanes for cxecuuve management 
posmons, 1.e. scruor adnumstrators, at UConn arc comparable to salanes for posmons wtth 
s1nular rcspons1btlmes at comparable academic msutunons and, where appropnate, at not
for-profit/corporate orgamzauons. S1bson was also asked to propose compensauon 
gwdeltnes for hmng scmor admtnlstrators and for momtortng the salanes of the members of 
the Umversay's executive management 

\Vtth respect to current salanes for UConn's seniOr adnumstrators, S1bson concluded that 
they are "generally consistent wtth the salaries for posmons wtth comparable dunes and 
respons1b1ht1cs" tn the academic markets studied (1 c Top 20 Publtc Research Institutions, 
Top 50 Publtc Research Insutuuons and Top 50 Nauonal Research Instttunons). When 
compared with not-for-protit and corporate orgamzauons, UConn's salanes are generally 
below market practices S1bson also concluded that UConn's semor admtnlstrator salanes 
are "consistent With what S1bson would expect for an mst1tut1on of UConn's s1ze and 
compleXIty 

S1bson recogmzed that UConn operates \vtthtn a h1ghly compeuuve envtronment. In order 
to compete successfully for undergraduate and graduate students, as well as for faculty, 
research grants, publtc support and phtlanthropy, UConn must employ semor adnumstrators 
\vtth the professional experuse needed to manage the compleXIty associated w1th a nauonal 
pub!Jc research umvers1ty and to anticipate and respond to rap1dly changmg expectations 
UConn needs to set compensauon for semor admmlstrators appropnately and compeuuvely 
so that the Umvcrs1ty attracts and retams the necessary talent to further Its m1ss1on and 
strategic pnonnes 

In May 2012, to further pub!Jc con fidencc and transparency, the Board of Trustees 
estab!Jshed the Compensauon Committee as a stancltng comnuttec of the Board charged 
\vtth momtonng the compensation for semor admtmstrators not covered by collective 
bargauung agreements. Over the course of the past year, several semor adnumstrauve 
posmons have been ftllcd at UConn In each case, the deternunauon of the starung salary 
was tnformed by rcvte\vtng relevant nauonal umvcrs1ty benchmark data for the eqwvalent 
posmon and set of dunes and responstbtltues Tbc salanes for these semor adnumstrators 
are consistent With the appropriate national benchmark data. 

Raised Bill 6605, An Act Concernmg Transparency Of Expenses 

House B1ll 6605 would reqmre UConn and the Board of Regents to document every 
cxpencltture, at the Ume such expenditure Is made, and make this documentanon available 
for pub!Jc mspecuon upon request 

As a pub!Jc umvcrslty, UConn has long been commmed to transparency parucularly 111 the 
area of our finances All of our expendJtures are documented and subject to FOI Further, 
our Board of Trustees vote publ!cly on our operating and capt tal budgets, tumon and fees, 

000700 
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A VOICE: 

Twenty-one. 

THE CLERK: 

Oh, I'm sorry. 

Excuse me. 

34 
May 1, 2013 

001983 

On page 21, Calendar Number 322, Substitute House 

Bill Number 6491, AN ACT CONCERNING A REPORT FROM THE 

BOARD OF REGENTS FOR HIGHER EDUCATION AND THE BOARD OF 

TRUSTEES FOR THE UNIVERSITY OF CONNECTICUT REGARDING 

ADMINISTRATORS, favorable report of the Joint Standing 

Committee on Higher Ed and Employment Advancement . 

DEPUTY SPEAKER MILLER: 

Representative Willis. 

REP. WILLIS (64th): 

Thank you, Madam Speaker. 

Very nice to see up there. 

I move for the acceptance of the Joint 

Committee's favorable report and passage of the bill. 

DEPUTY SPEAKER MILLER: 

The question is acceptance of the Joint 

Committee's favorable report and passage of the bill. 

Representative Willis, you have the floor, Madam. 

REP. WILLIS (64th): 
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This bill would require report on comparisons of 

the salaries of administrators and the ratio 

administrators to faculty and students at 

Connecticut's public institutions of higher education 

or colleges and universities and compare them to peer 

public institutions of higher education in the United 

States. 

In recent years colleges and universities have 

vastly expanded their administrative positions while 

in some cases actually shrinking the number of 

professors. The number of employees hired by colleges 

and universities to manage or administer people, 

programs or regulations has increased more than the 

number of instructors between 2001 and 2011, according 

to the US Department of Education. 

Across the United States we have witnessed an 

increase in higher education tuition costs for 

students. This has raised concerns about growing 

administrative personnel costs in comparison or in 

relation to the investments we are making in faculty 

and for those providing direct student services. 

Many of our schools are also in need of 

additional faculty to meet in structural requirements 
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and needs. A shortage of full-time professors can 

result in students not being able to get the course 

001985 

that they need to graduate on time. This equates into 

more time in school and increased costs for getting 

the college education. 

Our interest is to invest in meeting the needs of 

our students first and foremost in order to provide 

them with high quality, affordable college education. 

This bill will bring transparency to compensation 

levels and will go a long way to further public 

confidence and enable the Legislator's to weigh future 

public investments with more information . 

I urge support. 

Thank you, Madam. 

DEPUTY SPEAKER MILLER: 

Will you remark further on this bill? 

Representative LeGeyt of the 17th. 

REP. LEGEYT (17th): 

Thank you, Madam Speaker. 

I rise in support of this bill. There was a fair 

amount of deliberation that went into putting this 

together and I urge my colleagues to support it. 

Thank you. 

DEPUTY SPEAKER MILLER: 
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Will you remark further on this bill? Will you 

remark further? 

Representative Haddad. 

REP. HADDAD (54th): 

Yes, Madam Speaker. 

001986 

Thank you very much for the opportunity to speak 

in -- in favor of this bill. It does I think address 

a very important issue of the rising administrative 

costs of our -- at our state universities. As 

students are continue to struggle to pay for their 

tuition costs, I think it's a very important for this 

legislature and others to come to terms of the fact 

that we need to find ways to reduce the overall costs 

of -- of tuition and -- and students -- for students. 

I did have just one question through you, Madam 

Speaker, to the proponent of the bill. 

DEPUTY SPEAKER MILLER: 

Please frame your question. 

REP. HADDAD (54th): 

Yes. 

As you might expect there are a large number of 

folks who provide important services to people who --

who -- to -- to students on campus and I -- just for 

the purpose of legislative intent I wanted to ask 
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about a couple of categories of employees and 

specifically because it's not clear to me looking at 

001987 

the bill whether or not they would be included in the 

definition of an administrator. 

And so for -- so for example, through you, Madam 

Speaker, I would like to know if librarians would be 

included in the -- in the definition of an 

administrator for the purposes of the bill? 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker . 

It's rather interesting to go through you to 

someone standing next to me, but so be it. 

Yes, counselors are considered someone who 

provides direct student services and therefore would 

not be included as -- or counted as an administrator. 

Thank you, Madam. 

REP. HADDAD (54th): 

The the kind gentlewoman anticipated my next 

question on counselors, but I would like to ask if --

if the -- if the statement is also true for 

librarians? 

DEPUTY SPEAKER MILLER: 
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Through you, Madam Speaker. 
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I would -- it was prophetic of me to know that 

001988 

you were going to ask about counselors and librarians. 

Yes, both of those classifications are individuals who 

provide direct student services and therefore, would 

not be included in a count on administrators. 

DEPUTY SPEAKER MILLER: 

Representative Haddad, you still have the floor, 

sir. 

REP. HADDAD (54th): 

Thank you very much. 

Again, I would like to thank Representative 

Willis and others who worked very hard on this bill to 

try to get a handle on total cost of -- of an 

education for students and I appreciate the 

opportunity to stand in support of the legislation. 

Thank you. 

DEPUTY SPEAKER MILLER: 

Thank you, sir. 

Representative Mikutel of the 45th. 

REP. MIKUTEL (45th): 

Yes, thank you, Madam Speaker . 
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A question for the proponent of the bill. 

DEPUTY SPEAKER MILLER: 

Please frame the question, sir. 

REP. MIKUTEL (45th): 

Yes. 

001989 

Would the good Legislator explain to the Body as 

to why again this bill is before us? Is -- is there a 

problem at the public universities that we should be 

more aware of? 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

We have been more and more aware on our college 

campuses, our public universities that we have a 

shortage of -- of full-time faculty to meet the 

student needs. We also are aware that not just here 

in Connecticut, but nationally we've seen an increase 

in administrators in -- in relation to faculty hires, 

so this is really to enable us to have data at our 

fingertips so we -- we can keep track of 

administrative growth versus meeting the needs of our 

students through faculty and those providing direct 

student services, as we mentioned previously . 
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Representative Mikute1, you still have the floor, 

sir. 

REP. MIKUTEL (45th): 

Yes. 

Well, I -- I would like to just remind the Body 

that in 1999 UCONN did a study -- there was a national 

study which indicated that the salaries for 

administrators at UCONN for 30 percent above the 

national average. The top 100 administrators at UCONN 

make an average of almost $200,000 a year. And I 

would not be making a point of this were it not for 

the fact that these are public institutions and 

supported by taxpayer dollars and so -- therefore, it 

is much more incumbent upon them to justify their 

costs. 

Now, another question to the -- to the proponent 

of the bill. 

DEPUTY SPEAKER MILLER: 

Please frame your question, sir. 

REP. MIKUTEL (45th): 

Yes . 
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The question is who has the responsibility at an 

institution like UCONN for controlling administrative 

salaries? Where does the buck stop -- on whose desk? 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

The Board of Trustees of the University of 

Connecticut. 

DEPUTY SPEAKER MILLER: 

Representative Mikutel, you still have the floor, 

sir . 

REP. MIKUTEL (45th): 

And it is not then the president of the 

university? 

Through you, Madam Chair -- Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis. 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

Some of the -- the top administrators are 

selected by the Board of Trustees. The -- the rest 

and there are hundreds of administrators at the 

University of Connecticut -- would come under the 
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purview and responsibility of the president of the 

university. 

I do want to say in in respects to the Board 

001992 

of Trustees, that they are one of the few universities 

that actually have a committee standing committee 

on compensation and they and they are very much 

aware and trying to stay on top of compensation and 

how it compares to their peer institutions. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Mikutel, you still have the floor, 

sir . 

REP. MIKUTEL (45th): 

Yes. 

I would like to know is there a connection 

between the high administrative salaries and the 

recent tuition hikes over the last few years at UCONN 

or any of the other higher institutions? 

DEPUTY SPEAKER MILLER: 

Representative Willis. 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

I can't specifically answer that question of the 

connecting tuition. I believe that a lot of it is 
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really connected to the new hires that -- of faculty 
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that UCONN is planning to make, so with the increased 

number of students that they're taking and the 

increased number and the amount of the tuition will 

help fund those students -- the faculty positions so 

the students can get the courses that they need. 

DEPUTY SPEAKER MILLER: 

Representative Mikutel, you still have the floor, 

sir. 

REP. MIKUTEL (45th): 

Yes. 

Another question for the proponent of the bill 

and that is as it relates to the -- does the 

universities -- the CSU system -- the community 

college systems and UCONN, do they a management plan 

in place to improve the efficiency of the 

administrative staff that they have and to not only 

improve the efficiencies, but do they have a 

compensation policy in place that can guide the Board 

of Trustees in -- in determining what is an 

appropriate salary level? 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 
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Under the new Board of Regents -- and many of the 

questions that arose on -- on compensation for the top 

administrators -- they put in place a committee to 

look at that and hire consultants to see how they 

compared to peer institutions, so a report was issued. 

They are also moving forward on doing that on a more -

-more broad based matter so that they're encompassing 

more administrators and salaries and again, not just 

the top administrators, but all the way down is my 

understanding. 

DEPUTY SPEAKER MILLER: 

Representative Mikutel. 

REP. MIKUTEL (45th): 

Yes, I -- I would like to remind the Body here 

that a few years ago the deputy chief of police and 

the chief of police at UCONN were making over $200,000 

a year, or close to it, being paid more than the 

police chief in the city of New York. Now, if that's 

not administrative bloat I don't know what is. 

A city of millions of people and the UCONN chief 

of police is making more than the police chief in New 

York City. Now, there's a problem there. Okay. And 

that is an indication that the Board of Trustees, or 
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whoever is responsible for controlling the 
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administrative salaries at these institutions are not 

doing their job, plain and simple -- not doing their 

job. 

We have a problem of administrative bloat. We 

need to recognize it. The institutions, the 

presidents, the Board of Trustees need to take better 

control over the staff and those institutions, because 

again, it's the taxpayers that are paying for this. 

Now, I just want to say, I want to thank the good 

Representative for bringing out the bill. I'm a 

strong supporter over the bill and she deserves credit 

for bringing this issue out before us and I thank her 

for that. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Thank you, sir. 

Representative Lavielle of the 143rd, you have 

the floor, Madam. 

REP. LAVIELLE (143rd): 

Here I am. 

Thank you very much, Madam Speaker. 

Good -- good afternoon. 

DEPUTY SPEAKER MILLER: 



• 

• 

• 

hac/gbr 
HOUSE OF REPRESENTATIVES 

Good afternoon. 

REP. LAVIELLE (143rd): 

47 
May 1, 2013 

001996 

I am very much in support of this bill, but I do 

have some questions for the proponent for the purposes 

of legislative intent, if I may. 

DEPUTY SPEAKER MILLER: 

Please frame your questions. 

REP. LAVIELLE (143rd): 

Thank you so much. 

So as we are discussing comparisons here I 

actually would like to know if we could understand how 

we would define a peer institution for our Connecticut 

State Universities, not UCONN, but the CSUs? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Yes, Madam. 

Could you hold on a minute while I get the 

listing of our peer institutions? 

Through you, Madam Speaker. 

The schools have for yeas operated basically with 

the same comparing themselves to the same peer 

institutions, so those schools are -- have already 
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been identified and those would be the ones that they 

would continue to use. 

DEPUTY SPEAKER MILLER: 

Representative Lavielle, you have the floor, 

Madam. 

REP. LAVIELLE (143rd): 

Thank you very much, Madam Speaker. 

And could I -- I would appreciate it if the good 

Representative could just give us some information on 

what types of schools those are, even with names or 

anything that would indicate how we're treating the 

CSUs for purposes of comparative classification . 

Thank you, Madam Speaker. 

Through you. 

DEPUTY SPEAKER MILLER: 

Representative Willis. 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

For the University of Connecticut their 

comparisons are Iowa State, Ohio State, Perdue 

University, Rutgers, University of Georgia, University 

of Iowa, University of Minnesota in the Twin Cities 

and University of Missouri. Those are UCONN's peer 

institutions . 
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For the CSU system, it's SUNI in New York, Mont 

Claire State in New Jersey, Southern Illinois's 

001998 

University, University of Central Missouri, University 

of Southern Maine and William Patterson University of 

New Jersey, just to name a few. 

DEPUTY SPEAKER MILLER: 

Representative Lavielle, you still have the 

floor, madam. 

REP. LAVIELLE (143rd): 

Thank you, Madam Speaker. 

The question that all of this provokes for me and 

I think it's the most important is once this data, 

which I believe is a very useful and very important is 

collected. Due we anticipate that there might be some 

action taken if it's found that -- for example, the 

salaries of administrators or the ratios of 

administrators to students in any our systems, whether 

it be UCONN, the CSUs or the community colleges, was 

somehow out of whack with those numbers at the schools 

for comparison? In other words, might we see some 

salary reductions? Might we see lower salaries in new 

hires? Might we see a change in ratio? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 
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Representative Willis, will you respond? 

REP. WILLIS (64th): 

Yes, through you, Madam, Speaker. 

First of all, the -- the legislature has the 

appropriations process and all of these colleges and 

universities have to come before us every year to 
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present their budgets and this would be a time that we 

-- once we collect this data we could begin to 

question the expenditures. What we also can do, which 

we did this year in the appropriation's budget, we 

specifically added amounts in the budget to increase 

faculty numbers, so I think that the important part of 

for us, I think as a body, and as an institution to 

be getting this information in a way that we can use 

it to make decisions and to hold our schools 

accountable and ensure that our students needs are 

being met first and that cost are kept down in order 

to keep tuition costs down. 

We do through the block grant have control over 

how much money our schools receive and we should be 

able to review that with -- with information and I 

and I really feel this is going to be a great tool for 

us. 

DEPUTY SPEAKER MILLER: 
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Representative Lavielle, you still have the 

floor, madam. 

REP. LAVIELLE (143rd): 

Thank you, Madam Speaker. 

And through you, will this data be made public? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis. 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

They will be required every two years to come 

before the higher education and the Appropriations 

Committee to present a report on this and also it 
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would be readily available for us to -- upon request. 

DEPUTY SPEAKER MILLER: 

Representative Lavielle, you still have the 

floor, madam. 

REP. LAVIELLE (143rd): 

Thank you, Madam Speaker. 

And that concludes my questions for the good 

Representative, who I thank for her answers. 

I -- I would just make a couple of remarks. As I 

said, I'm very much in support of this bill. I think 

it is a necessity. It's absolutely essential, given 
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some of what we saw last year with the events that we 

all know some of the raises that were being granted 

through the Board of Regents and also some of the 

contractual items that we all know that were cause for 

some -- for resignations and other things. 

The other thing that I would remind the Chamber 

of is that while Representative Mikutel and 

Representative Willis discussed UCONN's tuition 

increases, we've also seen an increase in tuition and 

fees at the CSUs of something near 11 percent this 

year and if indeed our administrator compensation is 

not all commensurate with what we're seeing in other 

parts of the country at peer institutions that could 

very well affect the the perceived need to increase 

the burden on our students who are trying to get an 

education. 

The other thing that we're confronted by at the 

moment of course is declining enrollment at our CSUs, 

so everything that we can do to be sure that costs are 

not only controlled, but controlled in an intelligent 

manner that makes sense and is justifiable is 

absolutely paramount and this bill is a good start. I 

would just say that I hope that when we have the data 
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we use it well and we use it with, if necessary, an 

iron hand. 
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And I thank Representative Willis for her work on 

this. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Thank you, madam. 

Representative Cafero of the 142nd, you have the 

floor, sir. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

Madam Speaker, a few questions to the proponent 

of the bill. 

DEPUTY SPEAKER MILLER: 

Please frame your questions. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

Representative Willis, I -- I -- in listening to 

the debate between yourself and Representative Mikutel 

I think I heard you say that currently the Board of 

Regents has already completed a study comparing 

salaries of administrators with peer organizations 

regarding the CSU system; is that correct? 

Through you, Madam Speaker . 
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Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

Yes, they did it for the top 21, I believe, 
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administrators when all the controversy happened. Now 

they are proceeding to do a study that's more complete 

of their administrators, so yes, a preliminary one was 

done of the top 21 and now they will be embarking on a 

new study. 

DEPUTY SPEAKER MILLER: 

Representative Cafero, you still have the floor, 

sir. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

Through you, Madam Speaker. 

It sounds to me as if their initial study of the 

stop 21 and their subsequent study that they're 

planning with regard to the rest of the administration 

was done without the need of any legislation. In 

other words, they could decide to do that on their 

own; is that accurate? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 
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Yes, they are doing this on their own. This bill 

does not require them to do a study, it only asks for 

them to report the information to the legislature. 

DEPUTY SPEAKER MILLER: 

Representative Cafero, you still have the floor, 

sir. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

It -- it does indicate, however, that -- at least 

in the summary of the bill that the bill requires the 

Board of Regents to complete this study. Am I to 

understand that even with this bill if they choose not 

to do future studies they would not have; is that 

correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

Every two years they will have to provide us with 

a report on faculty -- administrators -- excuse me --
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salaries, a comparison of the ratio of -- of 

administrators to faculty and administrators to 

students. This is done nationally for other 
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institutions across the country. This would give us -

- and in a form for the legislature that we could use 

just for our public institutions. 

DEPUTY SPEAKER MILLER: 

Representative Cafero, you still have the floor, 

si. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

Through you . 

Going back to Representative Mikutel's point, 

even with this legislation this General Assembly does 

not have direct control over the salaries of 

administrators; is that correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis. 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

Yes. 

DEPUTY SPEAKER MILLER: 

Representative Cafero . 
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Regardless of the requirement to make this study 

and this report, if the Board of Trustees of the 

University of Connecticut or the Board of Regents on 

behalf of the state university system chose to 

compensate their administrators in some way other than 

what was reflected in this study they would have the 

authority and power to do so; is that correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

Yes. 

DEPUTY SPEAKER MILLER: 

Representative Cafero, you still have the floor, 

sir. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

And through you. 

Though you did mention of course the fact that we 

as a legislature are -- create and -- and dole out 

money through the appropriations process, it's my 
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understanding that we would not have line by line 

control. In other words, if we as a legislature 

believe that the salaries of administrators were on 
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the high side and that that's where they could achieve 

savings we can lessen their block grant or lessen our 

appropriation to that university, or institution, but 

that university or institution could decide where to 

make up the difference and it might be in decreasing 

the salaries, or it might not; is that correct? 

Through you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

Yes. 

DEPUTY SPEAKER MILLER: 

Representative Cafero, you still have the floor, 

sir. 

REP. CAFERO (142nd): 

Thank you, Madam Speaker. 

I commend Representative Willis and the Higher 

Education Commission Committee for putting forth 

this bill, but let's be realistic folks. Here's the 

facts. As Representative Mikutel indicated, we all 

-1 
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heard about the well-publicized story of the chief of 

police of the University of Connecticut, the deputy 

chief of police of the University of Connecticut 

making salaries in excess of $200,000, an approval 

process -- that this salary process that this General 

Assembly had absolutely no control, nor say in, in 

fact, did not even know took place until that report 

was made public. 

The passage of this bill will not change that 

world. The University of Connecticut through their 

Board of Trustees and the state university system 

through the Board of Regents can decide anything they 

want with regard to the levels of salaries of their 

administrators -- anything they want. And the only 

level of control we as a legislature might have is to 

the overall appropriation to that institution. So 

that institution could still decide to give salaries 

that might be able the national average and make up 

the difference by way of tuition hikes or cuts in 

direct services to students. 

I'm not sure that that's where we want to be. I 

hate to use the cliche that this bill is a good first 

start, but let's be totally honest with ourselves as 

to exactly what it is. It feels good. We're gonna 
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get a report comparing the administrative salaries of 

our higher education institutions with those of peer 

institutions throughout the country. Big deal. 

That's it. 

There ain't a darn thing we could do about it if 

our Board of Trustees are not forced to use that study 

as some sort of guideline. There's not a darn thing 

we could do about it if a Board of Trustees or the 

Board of Regents decides that $236,000 for a chief of 

police in the Storrs Campus is an appropriate 

compensation. There's nothing we could do about it. 

So let's be very clear as to what this bill does . 

It merely requires these institutions to report to us 

what their peers are paying their administrators. It 

does not say they have to be guided by that. It does 

not say that they have to abide by that and it doesn't 

say that anything happens if they ignore that. That's 

what this piece of legislation does and does not do. 

Let's be very clear about that. 

So I don't want the public who's listening to 

breathe a sigh of relief saying we are finally getting 

control over the issue -- or as Representative Mikutel 

put it, administrative bloat by way of salaries. We 

are not. We might know better by comparison how much 
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that bloat is, but we sure as heck ain't getting 
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control of it by virtue of this piece of legislation. 

Thank you, Madam Speaker. 

DEPUTY SPEAKER MILLER: 

Thank you, sir. 

Representative Ackert of the 8th. 

REP. ACKERT (8th): 

Thank you, Madam Speaker. 

And good to see you there. 

DEPUTY SPEAKER MILLER: 

Thank you. 

REP. ACKERT (8th): 

Through you. 

A question to the proponent of the bill. 

DEPUTY SPEAKER MILLER: 

Please frame your question, sir. 

REP. ACKERT (8th): 

Does this also -- to the good Chair, does this 

also -- it looks like it -- it would also give not 

just the -- the salaries. Will it also look into the 

staffing levels at all for administrators, such as 

those that handle financial aid and other -- other 

areas also? 

Through you, Madam Speaker . 
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Representative Willis, will you respond? 

REP. WILLIS (64th): 

Through you, Madam Speaker. 

It will issue a report of every administer that 

falls into this classification. 

DEPUTY SPEAKER MILLER: 
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Representative Ackert, you still have the floor, 

sir. 

REP. ACKERT (8th): 

Thank you. 

I'm-- I'm one -- hope to take that as a yes . 

Thank you. 

Through you. 

Because part of the concern is -- and I won't 

raise the same concerns that I have with 

Representative Mikutel and the good questions that 

came from Representative Lavielle and the good 

Minority Speaker's comments. My concern -- and -- and 

I hope this bill -- and I don't know if it does 

address it, but it will identify -- what we also need 

to look at though in these other peer institutions is 

the timeframe it takes for those institutions to 

graduate a -- a full-time bachelor student, or also a 
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full-time student going to like our charter -- or our 

community colleges that have a two-year associate's 

degree, because part of the study should also include 

the fact that in Connecticut it takes typically five 

to six years to get a bachelor's degree and that 

should be part of this review, because if we're 

looking at their staffing levels and what they're 

paying them, but they're also in the same category as 

Connecticut in taking five years for a bachelor's 

degree or three to four years for an associate's 

degree then I think that that also there's concerns in 

those institutions also . 

So I -- I thank the good Chair for bringing this 

bill forward and I look forward to future 

opportunities to look and review what the other 

colleges are doing that would be productive in making 

sure that our students graduate on time, with a degree 

and caught -- have the savings to those students in 

terms of tuition payments throughout their life 

through their -- you know, many years of their --

after they graduate, so thank you for the opportunity 

to speak, Madam Chair -- and -- Madam Speaker, and to 

the good Chair. 

DEPUTY SPEAKER MILLER: 
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Will you remark further on this bill? Will you 

remark further on this bill? 
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If not, will staff and guests please come to the 

well of the House? Will the --

I'm sorry. I'm sorry, Representative Willis. 

REP. WILLIS (64th): 

Speaker -- oh there it is. 

Madam Speaker, I just want to clarify a statement 

that was made that needs to be corrected for the 

record. Tuition hikes did not go up at our CSU system 

by 11 percent. The tuition increase was five percent . 

Well, that is not something that any of us like to 

see. Citing it at 11 would have been more than twice 

what it actually is and I thought I needed to clarify 

that. 

Thank you. 

DEPUTY SPEAKER MILLER: 

Thank you, madam. 

Would refer -- would you remark further on this 

bill? Will you remark further on this bill? 

If not, will staff and guests please come to the 

well of the House? Will members please take your 

seats? The machine will be open . 
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Ladies and gentlemen, the House is voting by 

roll. The House is voting by roll. Will members 

please return to the Chamber immediately? 

DEPUTY SPEAKER MILLER: 
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Have all members voted? Have all members voted? 

Will the members please check the board to 

determine if your vote is properly cast? 

If all members have voted, the machine will be 

locked and the Clerk will take a tally. 

Will the Clerk announce the tally? 

THE CLERK: 

Bill Number 6491 

Total Number Voting 144 

Necessary for Passage 73 

Those voting Yea 125 

Those voting Nay 19 

Absent and not voting 6 

DEPUTY SPEAKER MILLER: 

The bill passes. 

SPEAKER SHARKEY: 

Will the Clerk please call Calendar Number 390? 

THE CLERK: 

Yes, Mr. Speaker . 
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THE CHAIR: 

Seeing no objection, seeing no objection, so ordered 

Mr. Clerk 

THE CLERK: 

On page 13, Calendar 506, substitute for House Bill 
Number 6491, AN ACT REQUIRING A REPORT FROM THE BOARD 
OF REGENTS FOR HIGHER EDUCATION, AND THE BOARD OF 
TRUSTEES FOR THE UNIVERSITY OF CONNECTICUT REGARDING 
ADMINISTRATORS. Favorable report of the Committee on 
Higher Education and Employment Advancement. 

THE CHAIR: 

Senator Bye. 

SENATOR BYE: 

Thank you, Madam President . 

I urge acceptance of the joint committee's favorable 
report and passage of the bill. 

THE CHAIR: 

The motion is on acceptance and passage. 

Will you remark? 

SENATOR BYE: 

Yes. Thank you, Madam President. 

What this bill does, which has already been passed by 
the House, is it requires the University of 
Connecticut, the Board of Regents, Institutions and 
Charter Oak State College to report to the legislature 
the ratio of administrators compared to peer 
institutions around the country. Also to report the 
salaries of the administers at these universities. 

The genesis of this bill is really some of the 
concerns around salaries and commensurate compensation 
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for higher education officials in the State of 
Connecticut. 

And our committee looked at this carefully to see how 
we could get our arms around this. It's. really a 
national problem. Since 1981 the number of 
administrators in higher education institutions is up 
50 percent. We talked yesterday about the concerns 
about student debt and the cost of higher education. 

And as a committee, we wanted to get our arms around 
what was happening at our higher education 
institutions in terms of both compensation and the 
House ratio of administrators to students. I urge 
passage. 

Thank you, Madam President. 

THE CHAIR: 

Will you remark? 

Senator Boucher . 

SENATOR BOUCHER: 

Thank you very much, Madam President. 

This indeed is a bill that received quite a bit of 
attention, and it was really the product of many of 
the issues that surrounded salary and compensation at 
-- in the higher educational institutions in our 
state, and even at the Board of Regents, in fact. 

And so there was a bit of discussion and speaklng 
about good governance and the fact that in many 
sectors in both the private sector, due to Sarbanes
Oxley, and also in the nonprofit sector, through the 
IRS requirements, and focus on compensation issues 
that many principles of good governance require that 
there should be produced a comparison study in the 
process of making salary adjustments and having 
raises, and also the good administration of your 
organization. 

And this is -- really addresses some of those 
concerns. I know that there was some controversy in 
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gettjriij this bill to us here in the Senate, and some 
of those questions should probably be answered before 
we move this forward, and it should be moved forward. 

Through you, Madam President, if I could just get some 
clarification that indeed that this particular bill 
addresses the different constituent units, UCONN State 
University system, and also the community college 
system. 

Through you, Madam President. 

THE CHAIR: 

Senator Bye. 

SENATOR BYE: 

Through you, Madam President. 

Yes, it is designed to address all of the major 
constituent units. 

THE CHAIR: 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you very much, Madam President. 

And also, the way an employee is counted in the study, 
would they be employed starting at what -- in what 
timeframe and going forward? As I understand this is 
going to be for every two years going forward. 

THE CHAIR: 

Senator Bye. 

SENATOR BYE: 

Through you, Madam President. 

If I understood that question, yes, it is a report 
that we will receive eve~y two years . 
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Through you, Madam President . 

THE CHAIR: 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

That's helpful, and also then for the report to be 
given on January 1st, ·2014, then they would have to go 
looking back to, I believe then, in 2013. 

Through you, Madam President. 

THE CHAIR: 

Senator Bye. 

SENATOR BYE: 

Yes. through you, Madam Preiident. We ask for the 
report by January 1st, 2014, and they will look at 
their-- the current workforce and certainly they'll 
have to look back over the past year when lt comes to 
ratios and the number of students to administrators. 

Through you, Madam President. 

THE CHAIR: 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

And just to confirm and clarify, we're going to be 
looking at the salaries and the ratlo of 
administrators at the Connecticut State University 
system, our regional technical college administrators, 
at peer institutions. 

When we speak about peer institutions, through you, 
Madam President, would it be Connecticut peer 
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institutions? Well, I guess that probably can't 
happen since those are the institutions we are -- but 
will it go to our regional, states or nationally or 
both? 

Through you, Madam President. 

THE CHAIR: 

Senator Bye. 

SENATOR BYE: 

Through you, Madam President. 

Both. What -- what we've asked to do is look at peer 
institution, which implies we're looking for 
institutions most like our institut1ons. For example, 
and we have a president of our Board of Regents. 
That's a very difficult job than the president of~ 
college, and we'll look to other states that have 
similar structures, and the cost of living in those 
states, and then look at the compensation for those 
presidents when compared to ours . 

Through you, Madam President. 

THE CHAIR: 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you, Madam President. 

That is also very helpful. In addition, I believe 
this bill and for everyone's knowledge, also would be 
comparing the salaries of Board of Regents Central 
Office administrators to similar positions at peer 
institutions. 

Through you for confirmation of that, Madam President. 

THE CHAIR: 

Senator Bye . 
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SENATOR BYE: 

Through you, Madam President. 

Yes. 

THE CHAIR: 

Senator Boucher. 

SENATOR BOUCHER: 

Thank you very much, Madam President. 

I -- I think that this is very helpful. I believe 
that this bill does ask for the Board of Regents and 
the Board of Trustees of UCONN to report the results 
of these comparisons to the Higher Education and 
Appropriations Committee upon completion. 

And for those that may have a question about where do 
we get our best numbers, there is at the Bureau of 
Labor Statistics of the United States Department of 
Labor a standard occupational classification system 
that they've created, and the system does classify 
workers into occupational categories for the purposes 
of collecting, calculating, decimating data. 

And it is designed to cover all occupations in which 
work is performed for pay or profit. And it should 
reflect the current occupat1on structure in the United 
States. 

So I think we do have some basis for comparison. I 
think this is a good idea. It gives us better 
information, and to know if we're within at least a 
band of what should be appropriate, including the fact 
that we can make certainly adjustments for cost of 
living differences from state to state as well. 

So given all of that, and I think if there are more 
questions, certainly I know the good Chairwoman will 
be able to answer them, but I do believe this does 
deserve our support here today. 

Thank you, Madam President . 
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THE CHAIR: 

Thank you. 

Will you remark? 

Senator Looney 

SENATOR LOONEY: 

Thank you, Madam President. 

Madam President, speaking in support of the bill, 
wanted to commend Senator Bye for bringing this 
forward from -- from her committee, and also the 
attention and interest on this matter of Senator 
Boucher, the Ranking Member. 

It 1s very important to have this study done in order 
to evaluate Connecticut Public Higher Education's 
relative position, because as Senator Bye said, one of 
the things that is a critical issue is if a -- if a 
university or university system is seen as being top 
heavy administratively with a large number of 
administrators per student, that is a sign of poor 
management and wasted resources. 

While on the other hand, one of the things that leads 
to a university being evaluated positively, of course, 
everyone pays attention to the U.S. News and World 
Report ratings and all of those. 

Some -- some of those things have merit and some are 
not because sometimes the universities are so 
sensitive to that rating system that they may -- it 
may drive their decisions in a way that just is driven 
by the ratings and publicity. 

But one of the core issues in that rating, as we know, 
is evaluating full-time faculty to student ratios. 
Universities that have a strong ratio of full-time 
faculty to students generally are rated well on that 
point. 

And it -- and it might in some circumstances 
undermine that commitment to faculty student 
the administrator student ratio is too high. 

actually 
ratio if 

So that 
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would be something I think that we could find out as -
- as a result of -- of this study. 

And I wanted to thank Senator Bye, Senator Boucher, 
and -- and others for bringing this forward. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Will you remark? 

Senator Welch. 

SENATOR WELCH: 

Thank you, Madam President. 

I appreciate Senator Bye bringing this bill forward. 
This kind of stuff is done in the private sector all 
the time. Information is so important, and frankly, I 
think we make a lot of decisions here without all the 
information. So I appreciate the fact that -- that 
that's something that this bill gets. 

And I do have one question for Senator Bye though. 

THE CHAIR: 

Please proceed, sir. 

SENATOR WELCH: 

Thank you, Madam President. 

In addition to salaries, in addition to trying to kind 
of equalize salary based on maybe where that 
institution is and I noticed the bill talks about 
student/teacher ratio as well to k1nd of put 
everything in perspective. One thing I noticed that's 
not in the bill, and I'm wondering if it will be the 
subject of this study is fringe benefits. 

fringe benefits are probably some of the most 
expensive things out there. I know that when -- when 
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I hire somebody, I'm not just looking at the salary, 
but I'm using a mult1plier. And that multiplier is 
usually greater than one, sometimes greater than two 
because fringes is a very, very real cost to 
institutions such as this. 

So through you, Madam President, is it the intent of 
this legislation to also look at the fringe benefits 
that these individuals are getting? 

Through you, Madam President. 

THE CHAIR: 

Senator Bye. 

SENATOR BYE: 

Through you, Madam President. 

I'm really glad that Senator Welch asked that 
question, and I will assure him that if it's not 
specific if this language, Senator Boucher and i will 
make sure that we request that as part of the report, 
because the way that it works in Connecticut is those 
numbers really are very high, and they do drive up the 
cost of higher education 

So I appreciate the question, and we will most 
assuredly add that to the requests when they come 
before our committee. 

Through you, Madam President. 

THE CHAIR: 

Thank you. 

Senator Welch. 

SENATOR WELCH: 

Thank you, Madam President. 

I thank Senator Bye for that statement, because when I 
am out and about in the district, and when people do 
talk about salaries that are somewhat offensive to 
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'em. They tend to point to some of these higher 
pensions that individuals get, and -- and notably at 
the top of the list often are people within our 
education system. So thank you, Senator Bye, for that 
statement. Thank you, Madam President, for the time. 

THE CHAIR: 

Thank you. 

Will you remark? Senator Kissel. 

SENATOR KISSEL: 

Thank you very much, Madam President. 

Just a brief question along the same lines to the 
proponent of the bill. I share your concerns, and 
actually will be doing a little bit of research into 
specifically the University of Connecticut myself over 
the next several months, along with the staff of the 
Program Review and Investigations Committee. 

One of the things that a previous Program Review and 
Investigations Committee study illuminated, and it 
seems to be fairly standard throughout the country, is 
that folks that work for universities have an 
additional benefit above and beyond what other state 
employees have, in that their children get to go to 
school either free tuition or reduced tuition, and 
other benefits for their children. 

And so my question through you, Madam President, is 
will that also be examined because how -- how much 
that is spread amongst the administration is 
important. 
professors, 
just how -
significant 
analysis. 

Quite often, I mean, it's associated with 
but it could be administrators, and it's 
how deep and how wide that is is a 
cost consideration as well for the 

Through you, Madam President. 

THE CHAIR: 

Senator Bye . 
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SENATOR BYE: 

Through you, Madam President. 

Yes, we will -- we will consider that in the fringe 
benefits as well, and I thank Senator Kissel for hls 
question. 

THE CHAIR: 

Senator Kissel. 

SENATOR KISSEL: 

Thank you very much. 

THE CHAIR: 

Thank you. 

Will you remark further? Will you remark further? 

Senator Bye . 

SENATOR BYE: 

Madam President, if there's no objection, I ask that 
this be moved to Consent. 

THE CHAIR: 

Seeing no objection, so ordered. 

Mr. Clerk 

THE CLERK: 

On page 17, Calendar 563, substitute for House Bill 
.Number 5617, AN ACT CONCERNING STUDENT MEMBERSHIP ON 
THE BOARD OF TRUSTEES FOR THE UNIVERSITY OF 
CONNECTICUT. Favorable report of the Committee on 
Higher Education and Employment Advancement. 

THE CHAIR: 

Senator Bye . 
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Calendar page 29, Calendar 653, substitute for House 
)3ill Number 6699. And, finally, Madam President, on 
Calendar page 31, Calendar 664, substitute for House 
Bill Number 6689. 

I would like to add those items to our Consent 
Calendar and, and now call for a, I would ask the 
Clerk to list all of the items on the Consent Calendar 
and then proceed to a vote on that first Consent 
Calendar. 

Thank you, Madam President. 

THE CHAIR: 

Thank you. 

Mr. Clerk. 

THE CLERK: 

Today's first Consent Calendar, on page 5, 
Calendar 341, House Bill 6364; Calendar 343, House 
Bill 5425; Calendar 346, House Bill 6322; 
Calendar 347, ,House Bill 6547; and on page 6, 
Calendar 349,-.House Bill 5513; page 9, Calendar 450, 

.?enate Bill 921; on page 13, Calendar 506, House Bill 
6491; Calendar'515, House Bill 6235. 

On page 14, Calendar 524, House Bill 6380; on page 16, 
~alendar 559, House Bill 6508; page 17, Calendar 563, 
House Bill 5617; Calendar 569, House Bill 6485; and on 
page 19, Calendar 588, House Bill 6549; on page 23, 
Calendar 614, House Bill 6587; Calendar 616, House 
Bill 6678; page 25, Calendar 629, House Bill 6662; on 
page 26, Calendar 633, House Bill 6576; and on 
page 27, Calendar 640, House Bill 6550; on page 28, 
Calendar 650, House Bill 6659. 

And on Page 29, Calendar 653, House Bill 6699; 
Calendar 655, House Bill 6339; page 31, Calendar 664, 
House Bill 6689; Calendar 665, .House Bill 6355; 
page 34, Calendar 201, Senate Bill 911; and on 
page 40, Calendar 514, House Bill 5725. 

THE CHAIR: 
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Mr. Clerk, Wlll you call for a roll call vote on the 
first Consent Calendar. And the machine will be open. 

THE CLERK: 

Immediate roll call has been ordered in the Senate. 
Senators please return to the Chamber. Immediate roll 
call in the Senate on the first Consent Calendar of 
the day. 

THE CHAIR: 

Yeah, thank you. Good. There we go. 

If all members have voted, all members have voted, the 
machine will be closed. 

,-I 
Mr. Clerk: will you please call the tally. 

THE CLERK: 

On the first Consent Calendar, 

Total Number Voting 34 

Necessary for Adoption 18 

Those voting Yea 34 

Those voting Nay 0 

Those absent and not voting 2 

THE CHAIR: 

Consent Calendar passes. 

Senator Looney. 

SENATOR LOONEY: 

Madam President. 

THE CHAIR: 

Senator Looney. 

- - l 
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