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after their initial student teaching 
experience in their junior or senior year, it 
also.-- student teaching at an earlier time 
also gives'a student some perspective to apply 
their studies from the classroom towards. 

LINETTE BRANHAM: Absolutely. 

REP. LEGEYT: And so I just wanted to comment that 
I 
really appreciate those remarks because they 
-- they -- they find their way into my heart 
real easily. Thank you. 

LINETTE BRANHAM: Thank you. I think that once 
you're a classroom teacher, you never forget 
what it's like. That's good to hear. 

SENATOR BYE: Thank you so much for coming before 
us today. Appreciate it. 

LINETTE BRANHAM: Thank you very much for your 
time. 

SENATOR BYE: Sure. 

Next is Susan Palisano from Connecticut Center 
for Advance Technology, followed by Maggie 
Adair, follows by -- followed by Paige Bray. 

SUSAN PALISANO: Good afternoon, Senator Bye, 
Representative Willis, members of the 
committee. My name is Susan Palisano. I'm 
director of education and training at CCAT, 
the Connecticut Center for Advance Technology. 

I want to thank you for the opportunity to 
provide testimony this afternoon in support 
for Rai§ed BilJ Number 383, AN ACT CONCERNING 
MANUFACTURING INTERNSHIPS. 

001055 



• 

• 

• 

52 
jr/gdm/gbr HIGHER EDUCATION AND 

March 13, 2012 
1:00 P.M. 

EMPLOYMENT ADVANCEMENT COMMITTEE 

As part of its K through twelve programming to 
help to develop a future skilled workforce 
pipeline, CCAT is leading Connecticut Dream It 
Do It, which is the state implementation of 
the National Association of Manufacturers and 
Manufacturing Institute's outreach and 
awareness initiative that works to inform 
young people about educational and career 
pathways in today's manufacturing. 

While we're pleased to support passage of this 
bill, which actually addresses an issue 
recently raised by our steering committee 
members regarding various internships for 
students under the age of 18, we do have 
several comments regarding continued potential 
limitations on manufacturing internships for 
all people -- young people who want to pursue 
these opportunities. 

Firstly, we're concerned that the bill's 
current language may not guarantee that 
students under the age of 18, from any and all 
educational settings, will be considered 
eligible for manufacturing internships. 

I draw your attention to the continued use of 
the phrase ''bona fide apprenticeship courses," 
without a specific definition of who or what 
determines that this requirement has actually 
been met. 

Additionally, we question whether there are 
scenarios that may exist where an internship 
does not necessarily qualify as employment 
and, therefore, would not be subject to the 
age restriction waver. For example, after 
school or summer placements that are not part 
of an apprenticeship or a vocational technical 
or credit-bearing program . 
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And lastly, we want to be sure that there's an 
understanding that by adding specific language 
defining when youth under the age of 18 are 
allowed on manufacturing shop floors, we don't 
inadvertently eliminate some of the 
noninternship opportunities that are currently 
enjoyed by younger students, such as site 
visits or job shadowing. 

I've also introduced written testimony. I 
won't take any more of your time. I would 
encourage the committee to review that 
document. And thank you in advance for 
consideration of potential modifications to 
the language of the bill, and especially for 
your efforts to insure that all young men and 
women are given a chance to participate in 
meaningful experiences that will hopefully 
lead to rewarding careers in manufacturing. 

Thank you . 

SENATOR BYE: Thank you very much, Susan, and thank 
you to CCAT for their work on the Dream It Do 
It, trying to encourage young people to go 
into manufacturing to these really good paying 
jobs that have a career path. So, certainly, 
your organization has helped me understand how 
important that is. 

We want to make sure that we get the language 
right and don't preclude -- I know that one of 
the things I've heard since we introduced this 
bill is that there are field trips, you know, 
that say a vocational technical school may 
want to show students what a manufacturing 
plant looks like when it's in operation. And 
as I understand it, the current law makes that 
difficult. So we want to make sure that we 
cover all of those things . 
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Is there anything else that you see in the 
bill that we can add or ide~s you have to make 
sure that those things are covered? 

' SUSAN PALISANO: Well, that's -- that•s my concern 
as well. The new language that was added 
specifically refers to employment. And in 
terms of waving the age restriction for 
students under the age of 18 and now changing 
it to 16, I think there are two consequences. 

One is that by defining that as -- as an 
employment opportunity, it -- it exactly 
potentially eliminates those upper -- or does 
not create those opportunities that you just 
referred to that will allow groups of students 
who are 16, or perhaps even younger than 16, 
to enter a manufacturing facility, to be on 
the machine shop floor, not necessarily in a 
hands-on environment but as a -- as a chance 
to see what's going on . 

And, seco~dly, the, you know, the same issue 
that I raised a moment ago and that -- that is 
that we bring even younger students as part of 
our -- our summer programming that we've been 
engaged in for four years now. Our young 
manufacturers summer academy we actually have 
rising seventh, eighth and ninth grade 
students that we bring to manufacturing 
facilities for that very same purpose. And, 
again, inadvertently, if we are now saying 
these are the situations in which a student 
under the age of 18 can be on a machine shop 
floor, we don•t want that misinterpreted by 
manufacturers to say that we're not going to 
allow any other scenarios. Or worse, for 
their insurance companies to interpret this in 
a way that -- that there is now liability that 
they may not have thought they had before . 
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SENATOR BYE: Thank you very much for those 
warnings, and -- and we will look carefully. 
One thing that I'll ask you to do, if you 
don't mind, is I think there -- how many other 
states have a Dream It Do It? 

SUSAN PALISANO: Twenty-six other states, some 
states have two areas, so up to, at last 
count, over 30 initiatives across the country. 

SENATOR BYE: Okay. What might be helpful 
because having been at the meeting when the 
manufactures themselves were saying we really 
need to be able to give kids more 
opportunities, I'm hoping that, given the 
structure of these committees around the 
country, maybe there is some language that 
some of these Dream It Do It groups have 
worked on with the Legislature to meet that 
demand, and we'll also ask you to look at it, 
so that we're sure that we're accomplishing 
our goal and not hurting access to these 
pre-employment opportunities. So thank you so 
much --

SUSAN PALISANO: Very good. 

SENATOR BYE: for your testimony. 

SUSAN PALISANO: We actually have -- I'll be in 
Washington in three weeks for an education council 

meeting and I will bring that to the group and 
ask them to provide me with whatever input 
they can. 

SENATOR BYE: That would be awesome. 

Other questions? 

Thank you very much for being here today . 
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Testimony for Raised Bill 383: An Act Concerning Manufacturing Internship 

Good afternoon, Senator Bye, Representative Willis and members of the Committee. My name 
is Susan Pahsano and I am Director of Education & Trainmg at the Connecticut Center for 
Advanced Technology (CCAT) in East Hartford. Thank you very much for the opportunity to 
provide testimony today on Raised Bill 383, An Act Concerning Manufacturing Internships. 

Through both its own K-12 educational programming, and as the lead organization for 
"Connecticut. Dream It. Do It."- the state implementation of the National Association of 
Manufacturers/Manufacturing Institute's outreach and 'engagement initiative- CCAT has been a 
diligent participant in opportunities that introduce youth to careers in manufacturing and 
develop the future skilled workforce pipeline. We are pleased to support the passage of this bill, 
which addresses an issue recently raised by "Dream It. Do It." Steering Committee members 
regarding barriers to internships for students under the age of 18. 

We appreciate the fact that this bill contains language providing assurances that any young 
person permitted to work on a machine shop floor has gained the necessary skills through 
approved training programs to make their experience both safe and rewarding. However, we do 
have several comments regarding continued potential limitations on manufacturing internships 
for all young people who wish to pursue these opportunities for the Committee to consider. 

We are concerned that the bill does not make appropriate accommodations for students under the 
age of 18 from any and all educational settings to be considered eligible for manufacturing 
internships. For instance, we draw the Committee's attention to the continued use of the phrase 
"bona fide apprenticeship courses" without a specific definition of who or what determines that 
this requirement has been met. Additionally, we question whether there are scenarios that exist 
where an internship placement does not qualify as "employment" and therefore would- not be 
subject to the age restriction waiver. Of particular note are after-school or summer placements 
that are not part of an apprenticeship, vocational-technical, or credit-bearing program. 

Finally, we would like assurances that by adding new language defining specific mstances in 
which youth under the age of 18 are allowed to be present on manufacturing shop floors, we do 
not eliminate those non-internship opportunities currently enjoyed by younger students such as 
site visits and job shadowing. 

On behalf of CCAT and its "Dream It. Do It." partners, thank you very much for your 
consideration of these potential modifications to Raised Bill #383, to guarantee that all of 
Connecticut's young men and women are able to participate in meaningful opportunities leading 
to rewarding careers m manufacturing. -
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