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consent calendar are _passed in concurrence with the 

Se·nate. 

Mr. Clerk, if' you'd kindly call Calend.ar 82. 

T.HE CLERK: 

On page· 25, Calend9-r 82, _House Bill Number 5024, 

AN ACT CONCERNING AN EDUCATION DOCTORAL DEGREE PROGRAM 

IN NURSING EDUCATION, favorable report by the 

Committee on Appropriations. 

DEPUTY SPEAKER GODFREY: 

Bef·ore I go to Representative Willis, could we 

have the mid.dle aisle cleared pleaSe· just so I can see· 

Representative Willis? 

Distinguished Chairman of the Higher Education 

Commi tt'ee, Represent·ative Roberta Willis. 

REP. WILLIS (64th)! 

Thank you very mu.ch, Mr. $peaker. 

Good af,ternoon. 

DEPUTY SPEAKEH GODFREY: 

Good afternoon, madam. 

REP. WILLIS (64th): 

Always a pleasure to see you up there. 

DEPUTY SPEAKE·R GODFREY: 

Li-ke.wise . 

REP. WILLIS (64th): 
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M~. Speaker, I move for the acceptance of the 

joint committee's favorable report and pass.age of ·the 

:bill. 

DEPOT~ SPEAKER GODFREY: 

Question is on passage. Will you remark, madam? 

REP. w:ILLIS (64th) : 

Yes. Tharik you very much, Mr. Speaker. 

Connecticut is projected to have the second 
t 

greatest decline in the supply of nurse·s nationally in 

the next 20 years. Addres$ing the nursing shortage in 

Connecticut has been of utmost concern to the members 

of the .. Higher Education and Employment Advancement 

Committee-. And it has b.een an issue that we have been 

pursuing and trying to address over the many years 

that I've served on the committee . 

.Over these years we have made some ·progress. We 

have expanded nursing programs at the University of 

Connecticut, at the state university systems and at 

our commu·nfty colleges, where .we now have six. ·-- five 

going on six programs. We have created scholarShips 

to encou-rage students to en;ter nursing. 

And .even with all these efforts to meet. the· 

future demand for nurses with the expansion of 

p·rograms at both two and four-year institutions, this 

·. 
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has been ·limited by the availability of qualified 

faculty. Faculty shortages across the United States 

and in Connecticut are limiting the capacity at a time 

when we need~registered nurses to continue to grow. 

Nursing schqols have turned away applicants at a 

time when the baby boom pop_ulation is aging and the 

need is continuing to increase. In fact, in 2007, 472 

students were turn·ed a_way ,in Connecticut 'NhO appli-ed 

for a baccalaureate, admission to a baccalaurea-te 

degree program, but there was no room. 

This: bill ·would allow the Connecticut St-ate 

University System to. develop an educational doctoral 

deg_re·e pro·gr-a_m in nurs.ing education. This program 

will c-reate up to 80 new fa-culty members in the next 

10 years. And these educators, in turn, will be able 

to prepare 2,000 new nurses by the year 2024. 

The good news her.e is, and I'm sure everyone will 

w.elcorne this, there is no fisc.al impact on the state 

f.or this new progr:am. Th_e University has applied and 

received a $3,000 -- $300, o:oo fed.eral. grant for 

start~up curriculum and equipment. They are 

reallocating a nursing faculty member position that 

was funded but. :re·mairis vacant. There are no state 

cost·s now or in- the future. CS.U has made a commi tm·ent 
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to do this for seve.ral _years moving forwa.rd without 

state funcis. 

I want to congratulate everyone at the state 

university system for this initiative. We certainly 

are proud of the fact that ·they have stepped forward 

and really have addressed this issue for all of us. 

Mr. Speaker, ·the Clerk has an amendment, LCO 2 94 5 

and I move that the reading of the amendment be waived 

anci I pe allowed to summarize. 

DEPUTY SPEAKER GODFREY: 

Clerk is in possession of LCO Number 2945 which 

will be designated House .Amendment .. Schedule "A." 

Will the Clerk pleas.e call the amendment? ·.: 

THE CLERK: 

LCO 2945, House "A~" offered by ~epresentative 

Willis. 

DEPUTY SPEAKER GODFREY: 

The .. gentlewoman has a·sked to leave the Chamber to. 

~umma~ize. Is there objection? Hearing none, 

Representative Willis. 

REP. WILLIS (64th): 

Thank you very much, Mr. Speaker. 

This summary ·will take longer than reading the 

I 

summary, but the reading of the amendment, this 
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amendment changes the effec:tive date of up ·to -- from 

Octobe-r, 2010, to upon passage. 

We're doing th,i's because the first .c9hort ·needs 

to begin in September of 2011 at Soutbern Connecticut· 

and W~stern Universities and we have to get the board 

of governors of higher education to approve it this 

year. 

Thank you very much, .Mr. Speaker. I move 

adoption. 

DEPUTY SPEAKER GODFREY: 

Ques·tion is on adoption of House An:rend.m~nt 

Schedule A. 

Will yo.u remark on House Amendment ··Schedule A? 

lf not, let me try your minds. All those in favor. 

signify by saying, aye. 

REPRESENTATIVES: 

Aye. 

DEPUTY SPEAKER GODFREY: 

Opposed, nay. 

The ayes have it . ·The amendment is · adop...t..e..d. 

Will you remark .on the bill .as amended? 

The gentle\o:ioman from Bolton, 'Represen.tati ve 

Sawyer . 

REP. SAWYER ( s·Sth) : 
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Mr·. Speaker, :as ranking member of Higher 

Edu.cation, I would li~e to .lend my endorsement to this 

particular proposal. The EED program that they are 

proposing between two of the CSU colleges woul~ be the 

only bne of its kind in Connecticut and be one of the 

ve~y few across the nation. 

What you'd exp·ect is it would combine research, 

con:tent kno.wl,edge and prac:t.ical expertise but what it 

would also expand and offer -that the ·PhD programs 

don't would be curriculum development and :an 

evaluation with specific app1ications to nursing 

education as well. 

And of course, one of the best parts 1 think is 

it would also ofter an academic-leadership program 

that is part and parcel of somethir:J.g that th,ey·' re 

already doing . 

. I would g~ntly disagree with the chairwoman of 

the c:ommi ttee in -- where. she said that ·there was no 

cost to State. There's no new cost to the State . 

What they will be doing is .rea.llocating some of the· 
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costs for other programs and moving that over into 

this as well as the $300,000 that they have received 

fede.rally, so there are no new costs. 

It will be what we would call a non-traditional 

course delivery with formats such as the online 

d~llvery; summer and weekend int·ens.ive. courses. And 

the value 6f that certainly is with our nursing 

population who ~re interested in going for~ard to 

getting their .E_ED. Many of them are working 

·professionals. 

One of the things we know that this is going to 

. .be a three-:year program. Ahd one of the hardest ·-

things that ·we have found in looking at trying to get 

teachers of nurses is that when the nurses go into 

these programs, t.he average, the mean, that they ar·e· 

in these programs bave been found to be 8~3 years. So 
c 

it takes a long time for them to get through. This, .I 

believe will be a very -- beneficial to have this 

particular type of program with this new type o£ 

fo:rma·t. 

Accordi~g to Connecticut~ the data indicates that 

15 percent of all faculty at ail levels of preparation 

for the teaching of nursing are expected to retire 
. . 

within the next three to five years, leaving us w"ith 
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The ch,airwoman was v·ery explicit and did a 

wonderfu-l job in ex:plaining the need for these 

professors, especially trained professors, for the 

nursing profeSsion and those of us that are getting 

older f.eel it's very important that we have some high 

quality and a multitude o£ new nurses coming into the 

stat~ and staying in the state. 

And that's another factor. This particular 
I. 

program, I believe, will encourage those that are 

interes.ted in the teaching of nursing to stay within 

the st~te, take this program and teach within our 

walls•. 

"M~ny of you may remember that bill that we passed 

yesterday in working on the mitigation. and in that, 

that particular d~f"icit mit.igation bill, it r.estored 

the LPN program. In doing that, certain~y we're 

looking at the number of retirees across the 

program that program will be back up and running 

we will be needing more and more teachers of the 

nurses that will be coming out of that program. 

So I thank the Chamber for' their indulgence and I 

thorou·ghly support this bill. 

Thank you, Mr. Speaker. 
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The· gentlewoman from Seymour, Representative 

Conroy. 

REP. CONROY (105th): 

Thank yo~, Mr. Speaker .. 

I, too, would like to stand in strong support of 

this bill. As a nurse and a nurse manager I had the 

opportunity of working with nurses and nur-sing 

educat.ors. It is a crisis that we're facing. Within 

the next ten years we may be loosing 75 perce~t of our 

nursing· educators . 

This is an important bill t.o make su.:te····that we. 

are going to have the healthcare providers that will 

be taking care of all of us and all of our residents. 

Going on for your doctorate in nursing is not an easy 

task~ and in fact, most doctorates in nursing make 

l~ss than the average staff nurse. This will give an 

added incenti.v.e to n.ave those educators that· really 

want to st~y in tb~ profession go on to get their 

doctorate ·and· to help out our state by providing 

'enough nurs.es. 

Thank you, Mr. Speaker. 

DEPUTY SPEAKE;R GODFREY: 
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Gentlewoman from the center of the universe, 

Representative Giegler. 

REP" GIEGLER (138th): 

Thank you, Mr. Chair. 

~ rise in sUpport of the legislation before us. 

The city Of Danbury is fortunate to have Weste·rn 

Connecticut State University in our midst·. And ·this 

legislation would.eliminate the-shortage of nursing 

faculty in the state ·and address an impor.tant 

~orkforce need within the city of Danbuiy and offer, 

not only our s_tudents; but also our hospital, it will 

benefit· those tnere as well. A·nd I urge your 

1=1doption. 

DEPUTY SPEAKER GODFREY: 

Thank you, madam. 

The distinguished Deputy Majority Lead~r, 

Representative Sayers. 

REP. SAYERS (60th)': 

Thank yo:u, Mr. · S.pe.aker ". 

I rise in support of this bill. Back ~n 2Q05, 

the Connecticut League of Nursing did published a 

report with an extensive research qn the nursing 

shortage in Connecticut. And one of th~ things that 
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they fourid was, having the biggest· impact on that 

shortage, was the fact that we had we. l.acked an 

adequate .number of nurse educators. 

And one of the reasons why that happened is 

because sometimes when nurses decide to go into 

educatiqn to teach nursing, it is a second part of 

their career. When they first graduate from school 

they frequently _go i.nto are.as of high stress like the 

emergency room; intensive- care units and operating' 

rooms. Ahd when they -reach a certa.in age they decide 

that they want a less stressful job and frequently go 

look forward to ~- go back into school and go into 

teaching nursing. 

So freqQently what happens is ma~y of our nurse 

educators start ·~ea~hing at an older age and reach 

retirement much quicker. So .it re·ally increased the 

possibility of a great shortage. This -- this will 

really alleviate that. 

And the second part of this legislation that is 

so important. is the .fact that many people that have to 

continue working while they are going to school will 

be able to access this program with both the online, · 

part-time, evening and weekend courses • 

So 1 want to thank the Higher Education ·conunittee 
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for this very,. very important piece of legislation. 

Thank you. 

DEPUTY SPEAKER GODFREY: 

Thank you, madam. 

Will you remark further on the bLll as amended? 

Remark further on the bill as amended? 

If not, . s·taff and guests please come to the well 

of the House. Members take the·ir seats. The machine 

will be open. 

THE CLERK: 

The House of' Representatives is voting by roll 

call. Members to the chamber·. The House is taking a 

roll call·vote . .Members to the chamber, please. 

DEPUTY SPEAKER GODFkEY: 

Have all the members voted:? Have all the members 

vo.ted? 'If. so, the machine will be. locked. The Clerk 

will take a tally. And the Clerk will announce the 

tally. 

THE CLE.B.K: 

House Bill 5024, as amended by HoUse "A.~ 

Total Number voting 146 

Necessary for adoption 74 

Those voting Yea 146 

T.hose voting Nay 0 
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DEPUTY SPEAKER GODFREY: 

The bill as amended is passed. 

The House will stand at ease. 

(Chamber a.t ease. ) 

DEPUTY SPEAKER GObFREY~ 

5 
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The House will come back to order. 

Mr. Clerk; kindly c-all Calendar 131. 

THE c·LERK: 

On page 8, Calendar 13"1, Subs.titute for House 

··Bill Number 5235 r AN ACT REQUIR.ING THE PROVIDING OF 

CERTAIN INFORMATIOI-J UPON CERTAIN DENIALS OF HEALTH 

INSURANCE COVERAGE, favorable report by the C.ornmittee 

.on :rnsu·rance. 

DEPUTY SPEAKER GOD:FREY: 

Distinguished Chairman of the Insurance and Real 

Estate Committ,ee, Representative. Fontana. 

REP. FONTANA (87th): 

Thank you, Mr. Speaker. 

Mr. Speaker, I move for acceptance of the joint 

commi tt.ee' s favor·able report and passage of the bill . 

DEPUTY SPEAKER GODFREY: 
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Calendar 401, Senate Bill Number 399, Mr. 

President, move to refer this item to the Committee on 

Labor and Public Employees. 

THE CHAIR: 

Without obje~tion, so ordered. 

SENATOR LOONEY: 

Thank you, Mr. President. 

Calendar 402, PR; Calendar 413, House Bill Number 

5024, Mr. President, move to place this item on the 

consent calendar. 

THE CHAIR: 

Seeing no objection, so ordered. 

SENATOR LOONEY: 

~hank you, Mr. President. 

Calendar 414, House Bill Number 5401, move to 

place this item on the consent calendar. 

THE CHAIR: 

peeing no objection, so ordered. 

SENATOR LOONEY: 

Thank you, Mr. President. 

Calendar 415, House Bill Number 5131, Mr. 

President, move to refer this item to the Education 

Committee . 

THE CHAIR: 
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Bill 5265; Calendar 313, substitute for House Bill 

5002. 

Calendar-page 20, Calendar 314, House Bill 5201. 

Calendar page 24, Calendar 340, substitute for 

Senate Bill 175. 

Calendar page 25, Calendar 346, substitute for 

Senate Bill 151; Ca!endar -350, Senate Bill 333; 

Calendar 371, substitute for House Bill 5014. 

Calendar page 26, Calendar 375, House Bill 5320. 

Calendar page 27, Calendar 379, substitute for 

House Bill 5278; Calendar 380, substitute for House 

Bill 5452; Calendar 381, substitute for House Bill 

5006; Calendar 382, House Bill 5157. 

Calendar page 28, Calendar 384, substitute for 

House Bill 5204. 

Calendar page 29, Calendar 395, substitute for 

Senate Bill 127; Calendar 396, Senate Bill 147. 

Calendar page 30, Calendar 413, 'House Bill 5024; 

Calendar 414, substitute for House Bill 5401. 

Calendar page 31, Calendar 419, substitute for 

House Bill 5303. 

Calendar.32 --page 32, Calendar Number 421, 

substitute for House Bill 5388; and on calendar page 

34, Calendar 46, substitute for Senate Bill 68; 
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Calendar 50, substitute for Senate Bill 17. 

Calendar page 35, Calendar 64, substitute for 

Senate Bill 187. 

Calendar page 37, Calendar 109, substitute for 

' 
Senate Bill 189. 

Calendar page 39, Calendar Number 148, substitute 

for Senate Bill "226. 

Calendar page 40, Calendar 182, substitute fior 

Senate Bill 218.' 

Calendar page ~1, Calendar 188, substitute for 

Sena.te Bill 200 . 

Mr. P.resident, that completes those items placed 

on the consent calendar. 

THE CHAIR: 

All right. If the Clerk has made an announcement 

that a roll call vote is in progress in t~e Senate on 

the f~rst consent calendar, the machine will be open. 

Senators may cast their vote. 

THE CLERK: 

the Senate is now voting by roll call on the 

consent calendar. Will all Senators please return to 

the chamber. The Senate is now voting by roll call on 

the consent calendar. Will all Senators please return 

to the chamber. 
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Would all Senators please check the roll call 

board to make certain that your vote is properly 

recorded. If all Senators have voted and if all votes 

are properly recorded, the machine will be locked, and 

the Clerk may take a tally. 

THE CLERK: 

Motion is on adoption of Consent Calendar Number 

1. 

Total Number Voting 35 

Those voting Yea 35 

Those voting Nay 0 

Those absent and not voting 1 

THE CHAIR: 

Consent Calendar Number 1 is passed. 

Are there any announcements or points of personal 

privilege? Are there any announcements or points of 

personal privilege? 

Senator LeBeau. 

SENATOR LEBEAU: 

Thank you, Mr. President, for a -- for an 

announcement. 

THE CHAIR: 

Please proceed. 
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to speak, and I'll speak very briefly here 
. today. 

For the record, I am Elizabeth R'itter. I'm 
the State Representative for the 38th District 
and I'm here to speak in favor of House Bil·L 
5.024 , .AN ACT CONCERNING AN EDPCA'riONAL 
DOCTORAL DEGREE PROGRAM IN NURSING ~DUCATION. 
I!ve given you my writtentest.imony, and I 
won't bore you by reading it again, but I 
·really wapted to emp_hasiz.e two points", 

li'irst~ my tJ:lanks to the Committee for raising 
this bill. I understand that there are 
perhaps some difficulties along the way as you 
continue your ·n~gotiations and discussions,· 
but I really 'do want ·to thank you. And that. 
leads me to my seconq point which ar.e -- which 
is e.;ome .additional information regarding the 
situation in the State of Connecticut and· 
registered nurses. 

The bill gives the State an opport:;u11ity of 
course, to increase: through its educat:;ion 
sy_stem our abiliti_es t.o education at higher 
education levels, inore regi·stered nurses for 
the Stat.e of Connecticut, and it does this by 
providing more people to teach them. 

It's been very frustrating over the years as 
we've talked, particularly in my Committee, 
the·Committee on Public Health, about things 
that we can do to .help the Sta~e deal with its 

- shortages in the nursing professions, 
pa·rtiqularly registered nurses. And every 
time we come back to 'the obstacle that we 
simply don't have enough peqple properly 
equipped and. e.ducated to· teach them.. This 
bill would provide a remedy for that. 

At this particular moment in Connecticut the 
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short·ages iri nurses -- nursing that wei ve had 
for years and decades.· really, is ·perhap·s 
.slightly alleviated by the economy, but there 
is no indication that that's going to be 
perman~nt and actually that advocates for u,s 
ta).ting this action at this.time, because I 
believe we have an opportunity that ·we can 
s~ize to prepare us for the futu:·re. 

And, to that point, I'd like to just quic:kly 
give you fou~ statistics about what that 
fut.1.1re might look like anrl: how it might impact 
our need .for nurses. 

The first is, two items come from the 
Connectic.ut Hospital Assoc-iation and their 
predictions is that by the year 2020 
Connecticut will be the second worst State in 
terms of facing a shortage of re,gistered 
nurses. And they go on to po~nt out that 
other population estimate·s -- estimates inform 
us that most likely by the year 2030, the 
number or port·ion of our ·population over the 
age of 85 could very well increase by a factor 
qf nearly five. 

And it's no surprise to all of us that as we 
~pproach, in ~y case, I might take this 
persona.lly as we age, we probably have a need 
for a higher utilization of health care 
professionals, most particularly registered 
nurses. 

At the same t~me the Dep~rtment of Labor lets 
us know that employment of registered nurses 
is expected to increase by approximately 17 
perc.ent by the year 2016. 

And the final piece that really is of 
importance to ail of us who are interested in 
st·rengthening the abi~ity of the State to 
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generate jobs that are well-paying jobs, that 
can help our families support themselves and 
continue to educate themselves and their 
children, is that the current average salary~ 
current average .salary, according to the 
Depar.tment of Labor in the Hartford region for 
registered nurses is a little over $73,000. 
These ·are well-p·aid ]cbs, thes~ are jobs that 
can help us as a State, .strengthen not just 
our heal.th care structure, but also employment 
opportunities for health, safety and welfare 
for· our families. · ,· . 

So, I '11 encourage you :to cont·inue the work 
that I know you'll need to do to allow this 
bill to move forward. 

Thank you very much. 

SENATOR HANDLEY:: Thank you. 

Are there.cjtiestions from the Committee? · 

.I would poi.nt out I don• t think Representative 
Ritter did, · that she· is Cochair .of. the Public 
Health Committee·, so she has a par.~ticular 

expertise in - - in this - - this- .area . Thank 
· you very much .. 

Our next speaker is.David Carter, the 
Chancello+ of the Stat·e University System, and 
you've got fo~r presidents with you. Do you 
want to m.ak~ a panel or is each one going t.o 
come separately? 

DAVID CART~R: (Inaudible.) 

SENATOR HANDLEY: Fine, please do. Excu:;e me, 
Chancellor. Thank you. 

DAVID CARTER: First, I'd like to express my 
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appre.ciation to Senator Handley, 
Representative Willis and other members of -­
of the Committee. I'm indeed honored to be 
here and-extremely appreci~tive that you have 
raised House Bill· Number 5024 as well as 5.026. 

If you would permi.t me, I would comment on 
5026 because it's ·very brief, and then I could 
come back and.deai with the 5024, if that's 
acceptable. -

5026 is is really a technical change that 
we· seek in 2020. If you recall several years 
ago the General ASsembly and Governor signed 
off. on ·csus 2020 an infrastructure bill and 
scheduled for Fiscal Year '-10 was, or is, $5 
mi11ion for the acquisition of land. We 
be'~ieve it would be more appropriate to have 
that money used to improve, upgrade the· 
telecommunications system within our -- our 
system, and for. that reason we're asking that 
no land be purchased with that money, but 
rathe·r. it be moved to t_elecommunications • 

That would enable us to inst~ll at each 
university, or at least ~.egin the 
installati·on_, of a voiceover IP system which 
is, in essence; the ability to run our own 
phon~ ·system. I"t would resul·t in an annual 
savings of $284,000 a year, ~nd that would be 
ongoing. In addition, it would enable u~ t_o 
redeploy some personnel instead. of hiring 
.personnel, because i;ndividuals iii 
telecommunication can be taught to do certain 
things in IT, and so it helps us in terms of 
efficiency, but it also helps us in terms of 
moving to the next level which we want to move 
to which is telepresence whe.re w:e 're able to 
do more distance learning and the like. And 
so we would hope that you would be supportive 
of that . 
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DAVID CARTER: Okay. Thank you very, very, much. 

With respe~t to the EdD. in nursing e.ducat;i..on, 
I • 11 _ju~:~t make a few points and· then ask 
P.resident Norton and then President Schmotter 
to make comments. 

Connect.icut needs: more nurses. This plan does 
not require new State funds. I commend the 
~residents and their ~~affs for th~ir hard 
work ~nd their QeGisi.on ·to reallocate· 
resources s.o that this need could be . . . 

·addressed. The proposed bill would ·clarify 
t·he authority' of the Connecti.cut State 
University to offer masters and educational 
doctorates that are not just limited t·o 
preparing personnel for public sch;ools in this 
State, but woul.4 permit the universitie·s to 
.have th~ auth~rity to confer ·an EdD deg_ree in 
nursing educat·ion .. 

The plan that has-been developed is 
collaborative. A~ain, maximiz.ing the 
resources o£ two· institutions to meet not just 
the State need, but a national need. 

Next ·point. The initiative has· already 
receive~ broad support, and you may hear from 
several of theiJi· today .. ~ want to call your 
attention to the ·written testimon.y from Marna 
Borgstrom, the President and CEO of Yale-~ew 
Haven Ho.spita.l,. as well as .letters of support 
from the community colleges, nursing 
organizations and hospitals in ~ur Sta~e who 
believe this is .a meritorious and much-needed 
approach. 

I have also attached the letters of support t·o 
my testimony.· ·They incluc;ie Naugatuck Valle·y 
Community College, Northwestern Community 
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Co~lege, Gateway· Community College, 
Connecticut Nurses Association, The 
Connecticut and National League -- ~eagues of 
Nursing, Hartford Hospital, Saint Raphael's 
Hospital, Griff.in Hospital, Danbury Hosp·ital 
and the chair of the Connecticut Allied Help 
Workforce. Policy Board. I. mention those just 
to say this is not something we're concerned 
about, but this is something that I' know many 
of you are concerned about as well. 

And w~ look forward to the opportunity to move 
forward with your support and then go through 
·the process that's necessary of the Department 
of Higher Ed~cation. 

Now, we'll turn it ove.r to pre~ident --go 
ahead. 

SEN~TOR HANDLEY: Thank. you very mucp for being 
here. 

·JAMES SCHMOTTER: Senator Handley, Representative 
Willis·, members of ·the Commit.tee, good 
morning. I'm Jim Schmotter, presi~ent of 
Western Connecticut· State University,· and I'm 
here to ~peak. in. support of House Bill 5024 
which would, as the Chancellor has indicated; 
enable the Connecticut State University System 
to offer a doctorate in nursing education. 

Others will s~eak in more detail-about the 
need for this program and its· structu.re. I 
want to make some obse.rvations about how 
planning for this program has evolved in our 
campus. 

As· Provost Linda Rinker, from whom you'll hear 
shortly w.ill tell you, my initial response to 
any proposed new academic program is 
skepticism and a lot of questions. My 30 

000015 



•• 

•• 

•• 

12 
dp/gbr/md HIGHER EDUCATION AND 

February ~, 2010 
10:30 A.M. 

EMPLOYMENT ADVANCE~~~T COMMITTEE 

years in higher education have demonstrated to 
me that.we•re a lot. better at starting things 
than we are·at stopping th,ings. So, I -- I go 
into these conversations very carefully. I­
did that with our doctoral p~ogra~ in 
instructional leadership which has turned. out 
to be a ·great·success, and I did it with this 
endeavor as well. 

Having said that and having been. involved at 
that level of scrutiny, I'm convinced. this . 
program is academically s·o~nd, realis.tically 
achievabl.e, even ·in these challenging economic 
ti.mes, and a model of ;how CSUS inst.itutions 
can collaborat.e to s.erve impor~ant workforce 
needs in our State. 

Through collabora:tion, careful. reallocation of 
resources on our campus and fed,eral funding 
for its" start-up, this program will be 
de.live~ed efficiently and effectively. 

:The important continuing· job that CSU~ does of 
preparing BSN and MSN graduates to meet one of 
our most critical needs, will not be 

. jeopardized." Indeed, the very purpose o.f: this 
-program is to add:r;ess the faculty .shortage 
that is the important element o.f this need . 

. The idea of nursing. education also 
demonstrates how CSUS Universities can work 
together to serve our students and the State 
wi~hout tbe costs and inefficl~ncies of 
program duplication. 

We., at Western, have realized the benefit·s of 
such collaboration in one track of our EdD 
instructional leadership program through a 
par·tnership with our colleagues a.t Central. 
This collaborative effort in nursing. education 
will, I be-lieve, ·be even more productive . 
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In short, I can assure this program h~s been 
carefully vetted and makes sense for CSUS, for 

:our p~ospective students and most of all for 
the State. 

':!?hank you. 

SENATOR HANDLEY: Now, I think it's your turn. 

CHERYL NORTON: Good morning. Senator Handley, 
Representative Willis and the members of the 
Higher Education ·and Employment Advancement 
Committee. Thank you ·for .-the opportunity to 
.:testify "in support of House Bill 5024, AN ACT 
CONCERNING AN EDUCATIONAL DOCTORAL DEGREE 
PROGRAM IN NURSING EDUCATION, which. would 
allow the Connecticut-State University System 
to offe·r. an EdD degree in nursing education. 

For the record, ·r am Dr. Checyl Norton, 
President of Southern Connecticut State 
University, and I strongly support this degree 
in nursing education that would ·be offered 
collaboratively by Southern Connecticut State 
University and we·stern Connecticut S.tate 
Unl.ver_sity. 

· In recognition of the press·ing need to prepare. 
more nurses to assume faculty roles, this 
collaborative EdD is of_fered by two CSU 
campuses that .. have a successful tr.ack :r:-eGord 
of preparing nurses for entry level and 
advanced roles. 

Th~ program will build on CSU's longstanding 
tradition of excellence in preparing educators 
by combining content knowledge and expe~tise 
that is not available to learners completing a 
Ph.D·. in nursing or a doctora_te. of nursing 
practice . 
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This type· of preparat·ion .is not only found at 
institutions such as Columbia University, 
Harvard Uni ve.·rsi ty and Geo~ge Washington 
University, but is endorsed by the National 
League for N~rsing·,_ commonly referred to as 
the NLN. 

The ~LN represents more than 30,000 nurse 
educators· from all types of nurs~rig education 
programs . In a recent letter of ·support 
signed by Dr. Elc;~.i:ne· Tagliareni, NLL President 
anC:i Dr. Beverly ·Ma~qne, NLN CEO, they state, 
and I quote, The ~LN recognizes the EdD ·as a 
discipline-based doctorate that prepares the 
student for academic, administrat-ive, clinical 
or research pos~tions in education. We fully 
acknowledge that the EdD i!3 a terminal degree. 
that is research }:)ased, and demands the same 
level of academic rigor as other doctorates. 
This doctorate d~gree in nursing education 
focuses on Pedagogical inquiry and 
competencies rel~tive to the specialized role 
of nurse educator and does not devalue 
clinical.competen~y on an advan~ed practice 
level. i:t is for these reasons tn.at. the NLN 
clearly and .f.irmly supports th.e installation 
of an .EdD program to increase the ·number of 
nurse edu:cators and to address the nursing 
shortage, unquote. 

Th'is is a degree that is needed in our state·. 
Thl.s collaborative _between Southern and 
Western wil-l ~n~ure that the st-rength .of both 
of the institutions will be utilized. to 
support student success· in t"heir pursuit of a 
doctorate of nursing ~ducation. 

I urg.e you to give full support to this 
important initiative and sincerely appreciate 
your willingness to address Connecticut's . 
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nursing workforce needs. 

Thank you. 
! 

SENATOR HANDLEY: 'rhank. you. 

Are there questiorts from our Committee? 

Okay. We'll start· with Representative Lewis 
and then. go ·q.own th,e -- down the panel. 

REP. LEWIS: Good morning. 

My qUestion is, is the facul.ty there for this 
pr.ogram? 

CHERYL NORTON: Yes·. We currently have .a number of 
faculty that are prepared to work on "the 
beginning stages of this program. It is 
alr:eady out:lined in curriculum form., and is in 
the process of being passed.thr.ough a variety 
of ·curriculum procedures . 

We alsc;> will be reallocating several lin.es 
from vacancies that we· have in associated 
areas to.ensure that we have the proper level 
of training of fac;ulty to ensure success of 
the program. 

REP. LEWIS: Thank you. And, if a~proved, when 
waul~ you be ready ·to start the program?· 

CHERYL NORTON: The first cohort would begin in the 
fall of 20·11. 

SENATOR HANDLEY·: Representative Janowski? 

REP. JANOWSKI: Thank you. Thank you also for 
being here. 

My question relates to, well, the potential 
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for duplication. I happened to be at an event 
over the weekend where a number of individuals 

.from the UConn School of .Nursing happened to 
be there ~t the same time, and I was informed 
that there is. a doctorate program up at UConn, 
and they're having diff"iculty filling the -­

-the s1ots, I believe, and w~ do have a .memo in 
front of us thi;it includes a .number.of other 
private colleges around that have the same 
programs. 

But I'm concer~ed abotit·the 25 vacancy spots 
up at UConn, and my· question to you would be 
if-UConn is ~aving difficulties filling these 

·slots, what success ~ate do you see if we. open 
up a ne~ progra~ at your schools? 

CESARINA THOMPSON·: Good morning. I 'm Dr. Cesarina 
Thompson from ~outhern Connecticut State 
University. I'd like to·address your 
question. 

There are different types of doctor?l programs 
in nursing education as I'm sure yout:re well 
aware. Our program specifically seeks to 
prepar~ nurses for faculty ·roles primarily in 
the academic;: s.etting. A. program such as the 
~ector of nursing practice are re!illy-a.O.vanced 
"prac·tice degrees·. That is the way that that 
degree was· initially concei;ved. The next 
level of nurse practitioner education if you 
will, which is 'now at a master's level. 

So ·the DNP was specifically developed for 
prac.tice, not necessarily for faculty roles, 
similar to the Ph.D., which is rea.lly a 
research-intensive degree that prepares people 
to Q.o clinica.l. research to advance the science 
of clinical p·ractice. 

So our degree is really more specific to 
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training people to t·each. 

REP. JANOWSKI: So you're saying your training 
educators to educate? 

CESARINA THOMPSON: Correct. 

REP. JANOWSKI: Basically. 

And that's not happening up at UConn with 
their doctoral. degree program? 

CESARINA THOMPSON: Well, I can't speak for their 
curricul~. I could just tell. you from a 
professional experience and knowledge, thos.e 
are the. intent of the ONi?, the Ph.D. , and the 
EdD, in terms of what the different 
organizations· have put out there in their 
posit·iort statement. · .. 

REP.. JANOWSK;I : Has any contact been :made with the 
program up at UConn to make sure 'that there is 
no duplication and, perhaps, even to work 
cooperatively with what currently exists? 

DAVID CARTER: More than a year ago --

REP.. JANOWSKI: Just a ge.neral question. 

DAVID CARTER: More than a year ago the former . 
.Chairman e.f the Connecticut State University 
System·and the then Chairman of the University 
·of Connecticut, President Hogan, and we met 
toQether at the Hartford Club and we talked 
about this p~rt~cular program. 

Since the· current .chair, who is now well, 
the curren,t chair.at University of 
Connecticut, we've since had another meeting, 
and as best I can say it, some of us left with 
one understanding, others with another . 
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But the bottom line· is, I think you hit th~ 
nail on the heac:i where individuals confus~ a 
Ph.D. , a DNP., with an EdD. And while we • ve 
clearly inQ.icated through corres~.on~ence from 
the senior vice chair"to -- to·the Provost at 
the University· of .Connecticut. and. their 
Provost has indicated as wel.l, a. will-ingness. 
·to be -cooperative wher~ -- ~here possible. 

I understand the differ.ence having obtained a 
Ph~D., having been at research one 
institutions and been a major advi~or for a 
number of students, but also been at an 
institution where an EdD was ~warded as well. 
And tb,e point ·that· Dr. Thompson made is· a 
critical point.. It • s -- how do I say this -­
when--- when I. worked with individuals who 
were in· Ph.D. progz:ams, the whole th.rust was 
the mastery of cont·ent arid to be . able to do 
research regarding that content. It was not 
to be a teacher. I do~•t know very many 
ind±vid~al"s -- I don't know any individual, I 
can't thirik :of anyone, who's gone through a 
Ph.D. program that had a component that 
prepared them to teach. 

The beauty of this pa~t:i,cular progr~m, it 
takes individuals who hav:e experience_, 
.extensive experience, and. that's the whole 
.focus, is ·to become a faculty member with the 
-ability to impart that which you've learned so 
that that individual can become a faculty 
mefuber and impart Wha"t they I Ve learned. . 

r 

REP. JANOWSKI: So I i~terpret that to mean it's 
different and it•s.not a duplication of what 
we•re already doing? 

DAVID CARTER: You•re correct . 
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REP.. J~OWSKI: · Okay. 

DAVID'CARTER: They're ·totally different. 

REP. JANOWSKI: · Tha.t •·s all I needed to know. Thank 
you. 

SENATOR HANDLEY: Representative Candelaria, you're 
all s.et? 

Representative Sawyer? 

REP.. SAWYER: Thank you. 

·What would· be the different in cost be.tween 
obtaining ~n EdD from your university :to 
getting a ~h.D. f~om UConn? They're two 
different types·of programs and difference in 
co~t also. 

DAVID CARTER: You know, that-- that·'s --I'll 
just 'give my perspective, the presidents can 
give theirs . 

Hayi;ng a.dvised .students, I must tell you it 
frequently ~epends on the s·tudent in terms of 
f.acul ty time, !Jecau·se I 've had students take 
six,· seven years to finish and you.' re· working 
over and over witb dissertations. 

I think my own view of this part:icular program 
because of t.he level of expertise that these 
individuals. ·will have who are in the 

. program --. and ·or. Thompson or President 
Norton or Schmotter may want to talk or 
Provost .Rinker -- that it's going to be 
cost-effec.tive. I can't give you a dollar and 
cent because it rea1ly -·- there. are a lot of 
varia:Ples involved in terms of time. 

REP. SAWYER,: .Al.l right . 

000023 



• 

• 

•• 

20 
dp/gbr/md HIGHER EDUCATION AND 

February 9, 2010 
10:30 A.M. 

EMPLOYMENT ADVANCEMENT COMMITTEE 

.DAVID CARTER: The good news is the instit.l,ltions 
have been able to obtain federal dollars for 
equip~ent that would have had to be P4:rchased 
and the _like, s.o -they have· start-up money and 
have -- are pursuing additional dollars for 
that, and.so that there's no cost to the 
State, tbat's additional cost to the State. 

REP. SAWYER: If a student were going to go 
straigbt through the. program,. ·they were going 
to be full-tim~ st-Udent to do t:liei:J; EdD, do 
you ·see this 'as. -a -three-year program., 
essentially, full-time? Than~ you. 

And, then wh:ich -- which university will the 
~tud_ent_s ac_~-~aliy be _at.t'ending'? . Because I 'm 
guessing thi$ is a joint program between the 
two_ universities, collaborative? 

DAVID CARTER: Yes, -it •·s a big difference l;>etween 

REP. SAWYER: Which campus do they go t-o? 

LIND~ RINKER: Good morning. My name is· Linda 
Rinker and I'm Provost at Western Conne-cticut 

- State UniverSity. 

SENATOR HANDLEY: Welcome. 

LINDA_ &I-NKER: Thank you.-

The students would be admitted to both 
universities into a collaborative program, and 
the coliaborative program ·would pu't them into 
a cohort' group of approximately 25 students, 
and we would admit those students every other 
year. 

So they would move in through the respective 
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unive·rsities and move into a cohort group, and 
we would. share our students toget.her much like 
the o'ther collaborative programs that we 
currently deliv~:r:: on both of our c'ampuses with 
each other. 

REP. SAWYER: So ·when you • re the freshman .. class, 
would be at your university; the next year it 
would be at their university? 

LINDA RINKE~.: It ~ould be a pro·gra:m of study that 
would be designed that a program coordinator 
would choose the course work and outline it so 
that the students coming in co~ld see what 
they would be s~udying for the whole two full 
years prior to going into dissertation. 

So it wo~ld be very ~~llaborative and the 
students .would clearly know ff they're having 
their courses online or ori ground. 

REP. SAWYER: Very good. Thank you.· 

And then they would know from the very 
beginning which university they would be 
obtaining .the actual .degree from? 

. . 

LINDA RINKER: That would be cor:r::ect. 

REP. SAWYER: Dr. Carter, I have a tough question 
for you. I see the money here and·I see that 
the 300,000, and T see it set up for --

DAVID CARTER: I'm sorry. 

REP. SAWYER: The dollars are here for -- for 
presently for it to begin in 2011. What 
happens in 2012? 

DAVID CARTER: 2012, as the presidents indicated, 
they•re reallocating.and making choices 
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because they're ·-- this is ~n important 
program and is a priority for them and for the 
systc;!m as a whple. .I 

REP. SAWYER: Thank you. 

S.ENATOR HANDIIEY: . Representative Candelaria? 

REP. CANDELARIA: Th~rik ypu, Madam Chair.. 

This question is for ·whoever can answer it. 
Dr. Carter, 'how are you today? 

Not too long·a9o the. board of trustees 
increased tuition fees .at the CSU' s. Mainly I 
bel;i.eve that 'was to cover, you kn·ow, expenses, 
you've been incurring. 

As we. see our Stat·e and we look at our budget, 
we're going to see. additional cuts, I think, 
we can't -continue running .the-State the way we 
are curr~ntly . 

And her.e' s my conc.ern -- I· think this is an 
excell'ent,. program, the nu:r.sirig ·program will. ·be 
an ~!?{Cf;!l1t:mt prog~am because we do have a 
shortage, and I think we all can .acknowledge 
that. 

But my co~cel;"n is- if we continue in t];le 
current ec·on·omic situation that we're in, we 
establish .a .new program which, I don't know 
how we're going to have the fiscal impact with 
the creation of a new ·program. We're talking 
about faculties. We're talking about 
curriculum development and other.stuff. What 
would happen o.r what do you foresee will 
happen a year from no·w, we continue tpe 
current financial situation we.' re in, we're 
·cutting, what would you -·- how wouid you 
resolve·in, you know, continuing the program 
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if it gets established, would yc>u refer going 
back to increasing tuitions again? 

DAVID CARTER: The one thing I ·can say to you is 
that the presidents of each. university has -­
and yours truly at the system off.ice -·- we're 
presently looking at various scenarios because 
we believe that there may be some budget 
adjustments, not just for -- that would imi>act 
on a program that's being. proposed., but on the 
institutions· as a whole. 

But I think what the presidents have said, and 
they can speak for themselves; that with that 
in mind they're still committed to the EdD in 
·nursipg education, realizing that tough · 
c:;:hoices are going to have to be made, and just 
as,. if you recall., we management cut .1.0 
pe:r.::cent from all of management, system office 
a little over a 11 percent. .And more than 
like1y we'll be looking at that again, but . 
we're going to have to look at everything. 
And so I think your question is right on the 
mark and goes beyond the EdD in nursing . 
edu,cation. 

But I believe our c·ommitment ·to this, and 
presidents please correct me if I'm wrong, is 
such that regardless of that, this-program is 
important because the need in Connecticut is 

·SUCh that if ·We do:r: 1 t addreSS thiS 1 having had 
a number of illnesses in my life,· I can tell 
you, we •.re going to have a large number of 
nurse·s retiring, and if you donit· have 
faculty, you .can•·t have nurs.es -and that's the. 
problem we're facing now. 

The presiqents may want to comment. 

CHERYL NORTON·: This· is an .initiative we· cannot 
afford not to do becau~e of the long-term 
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consequences for the health of the State and 
for each of us si.tting here, frankly. 

The reality is we have faculty positions that 
we·' re ho~ding vacant for the purpose of 
placing t:he~ into this enviro~ment, so that we 
can provide the resources needed to support 
those educational programs that we· know are 
central to t·J:le state of Connecticut an4 its 
welfare, and this is one of them. 

What does that· mean for us? It means we may 
not have· a ·faculty member in another 
department bec:ause we have. put those resources 
int·o thi~ program. But the reaiity is, it is 
going ·to allow us to increase, ultimately, the 
number ot·students coming through the 
pipeline. 

We haye .already worked through a variety of 
irlitiatives from accelerate~ nursing programs 
bringing ·people from an RN . to a BSN, ·trying to 
encourage people to start at the community 
cc;;llege, finish at .the four-year institution. 
And what continu,es to hold :us 'back· from 
increasi.ng tJ;J.e n:umber of students· in our 
pipeline, is t}l.e number of faculty that we 
have prepared to teach. And so, this is' an 
initi.ative t·o. take care of that particular 
need. 

JAMES SCHMOTTER: Representativ.e Candelaria, let me 
kind of respond to yo.ur question in a mo.re 
operational way • 

. I ·meart; we're engaged right now in looking at 
the future as we go forward and in a financial 
environment that we know is ve:r;y difficult. 
And I don't think any of us assume that· the 
world is going to be the same in 20i1, 2012, 
2013 as it is now. I don't thipk any of us 
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ass·ume that we· can solve this problem by 
increasing tuition either, because tbe market 
doesn't bear that. 

So w:hat we•re.doing is really, we're looking 
at everything in the context of the strategic 
vision we·have for the university in which 
professional education and the long history 
and confidence in nursing is a very important 
part of that strategy. 

So, for us, it's a question of making some 
hard decisions about what we do and what we 
~top doing. I"don't think we'd be serving the 
State .of Connectic;::ut well "if we went into an 
exciusively a cost-cutting mo~e and stopped 
do·ing· the important work that we do. This is 

· a need that is really pressing. It's 
something we should be doing, and we will find 
the way to do. this. 

It might not play .so well. in other departments 
or other areas ot our campus·, but we have to 
follow what is our strength and what is our 
strategic vision. So, operationally,· th:at's 
how ~e're handling it. 

SENATOR ·HANDLEY: Representative -- oh, sorry. Are 
yc:m - - okay. 

Representative Alberts'? 

REP. ALBERTS: Than~- you, Madam Chair. And thank 
you C~ancellor Carter. and thank you folks for 
your testimony today. 

Chancellor C~rte:r:, . I just have t.o observe that 
though your hearing may be a· little strained, 
your mind seems to be just as nimble as ever 
over· the tnany ye·ars that we've known each 
other. 
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It strikes me that this program, it ha,s a lot 
of benefits and certainly seems. to_ me, 
personally, to be very worthy of our support. 
But it's also a ·program .tha,t may have 
particuLar attraction for foiks from other 
states, out-of-state r~sidents who might ·want 
to pursue this course, 

Knowing that, are you envisioning that we 
would have_arty type of. qUotas ·potenti~lly .to 
help-ensure that the majority of the. positions 
might be allocated for in-state folks who may 
be more likely to remain within tbe state or 
what are your ~houghts on that? 

Thank you. 

LINDA RINKER: Good morning. 

We actually will trea~ t_his pro.gram as we 
t_reat all of our· programs. We .:really address 
the· need for Connecticut_, and this is the 
focus for this particular program, and so_ we 
will look and prioritize the applicant· pool· 
seriously so that we address that current need 
for connecticut citizens. · · 

REP. ALBERTS: Okay. So, · I think I heard, maybe, 
.but We Ire -nOt go_ing tQ pUt numbers tO it right 
now? 

CHERYL NORTON: I think, perhaps, some of that will 
·be ~nswered as we read further in our 
testimony, but we·are envisioning admitting an 
iril.tial- cohor~ of about 25. students. And it 
would be a program that would be delivered 
primarily online so tha.t it accommodates the 
needs of working professionals from across the 

- state . 
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REP. ALBERTS: Thank you very much. 

SENATOR HANDLEY: Representative Dillon and then 
Representative McCrory -- oh, oh,· okay. 

Representative Dillon. 

REP. DILLON: I'll just be brief. I was really 
just respondins to Representative Alberts. I 
think -- I know people who live in New York 

.who work at Sharon Hospital and so, I'm trying 
to fol1ow the arguments here. .One is that. 
there isnit enough demand, and the other :is 
that we ·need to keep peo!)le. ·out, so I don • t 
know where the conversation is going to go, 
but -- but I know personally peopl'e who live 
across the bor9-er who work at ·Danbury Hospi·tal 
too, actu~lly. 

If you can live··in Brewster, you can work, you . 
know·, so that. I~ we • re going to talk about· 
what the potential market is or who we .. re 
going to serve, a. lot of them are working in 
our own hospitals even if they aren•t 
Connecticut residents. 

I don•t know how the income tax issue works 
out on that if they earn it here; I think they 

·pay us. But I just wanted to say that-. 

SENATOR. HANDLEY: Anyone else? 

Represer;t.tative Willis. 

RE:P. WILLIS: Thank you very much. And. thank you 
for those: comments Representative. Dillon. 

As someone who represents Sharon Hospital, I · 
can tc;!ll you that .our nurses come over the 
state line, and we really depend on· 
out-of-state nurses to fill those positions . 
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So, you know, certainly that is something you 
have to keep in mind. 

A couple of follow:-up questions._ First of 
all, wh~t are the percentage right now of 
graduates from· both of your programs tha_t :~re 
employed as nurses upon grad~ation? 

CESARINA THOMPSON: I would ventu;re to think, I'm 
no longer the chairpersc:m of our ·nursing 
department, but I would say that probably 90 
percent or maybe even more than that·' are 
working· -in the· state of ·Connecticut. That is 
the-strength qf.the CSU ~ystem is that we do 
m~et the need~ of cit~zens of the state who 
intend to· work and live here-. 

"LIJ:IDA RINKER: Western has about the same 
percentage, ~aybe a little ·bit higher. But we 
do -- we··do employ our students, our g~aduates 
here irt connecticut, so ~bout 95 percept or 
more . 

REP. WILLIS: I'm going to h~ve a follow-up 
.question w:ith. some of the people testifying 
from the· maybe the hospitals or I see· some·one 
here fro~ banbury Hospital. 

One of the·things I am hearing_, and ·I'd like 
to hear more fro~q them, is I am hearing 
complaints from students. in nursing programs 
in Connecticut that canno.t find jobs. And I 
really- ... - I've got to respond to those 
families, and so they're very confu~ed an9 I'm-· 
confused. as to why, yo~ know, ·I'm hearing fro'!O 

. _those students who are o~r gr·aduate.s. What 
exact_ly ·"is going o:n? Why aren It' hospitals 
h:i,r.:lng? 

So, I don't know if you have those answers, 
but I certainly can hold them .until -- until 
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the hospitals. testify. 

I will hold it then. 

The other qtie~tion -- and this is a~:~ you know 
I've been supportive of this -- of moving 
ahead on ··this. because I've -- since I've been 
on the Higher Education Commit·t·ee, the _,_ the 
nursing shortage has.been an issue that has 
revisit·ed us time and time again. And we 
finally, .. some years back_, identitie4 the 
bott.leneck. as being .a nursing shortage due to 
faculty, lack of faculty. So, t-rying to get 
our arms around. that is key to, I. am assuming, 
getting us down the road towards meeting 
that --·that gap. 

My question here is one of -- at the meeting 
we haO.. last year with the Nurs~ng As.sociation 
and many of you, we discussed this program .. 
And one of the issues .that .came ·up was the 
issue of standa·rds and the rigors of -- of the 
program, that was· what they were saying was a 
shortfail for the EdD program. And I would 
really like to hear you articulate a response 
to those claims bec.ause I think that would be 
helpful for the members of this Committee. 

LINDA RINKER: R~presentative Willis, first of all 
let.me tell you that I'm a graduate of 
'columbia University College of Nursing, and 
I-'m pleased to tell yo~ that the rigor that 
our nurs,ing faculties· toget.her who have 
collaborated and worked very hard, have been 
identified in the clear .cours.e goals aild 
objectives that hav.e been established for 
progress, moving from one c~urse to the next. 
And I believe that the rigor that you are 
asking about. can be demonstrated in a. couple 
of ways. 
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So let me start by telling you that our 
current p·rogram of nurs~ng, that is the 
undergraduate program, bas a huridred percent 
pass rate on the .NCLAP. And that is 
attriJ:>uted to the quality of the program. 

:We are commit·ted to academic quality, and we 
are cornmi t ted to working to ensure tha.t the 
nurse ·who has graduated f,rom this program will 
be able to me·et and address the ·educational 
needs in tbe programs within the .state. 

So I believe that the faculty have worked 
diligently t.o. create that rigor that you talk 
about or academic quaiity. 

CESARINA THOMPSON: I'd like to add to Dr. Rinker's 
commeJ:?.ts, · an~ I 'm not sure whe.ther you' re 
aware of "this but·many; many nurse educators 
across the co.unt·ry working in schools of 
nursing,· in fact, have EdD degrees. _So it is 
not a unique degree that we're offering. It's 
been a widely accepted degree. And, as Dr . 
Rinker mentioned, Columbia•s·university EdD 
was, in fact, .the very first doctoral degree 
in nursing.way back in 1930. 

So to even speculate that it is not :a rigorous 
degree seems to me to be, you know, not a 
valid comment since this -·- many nurse 
educators have that credential. 

REP. Wl-LLIS.: And recog~izing that fact ·then. why do 
you think we're getting pushback from other 
nursing educators in the st~te·? 

I know it '·S a tough question, but I' think we 
need to· --

DAVID CARTER: N:o. No . 
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REP. WILLI-S : - - it ' s the heart of what we ' re 
dealing with here. 

DAVID CARTER: Well, but, I donit -- I think -- let 
me just s~y this is not. the first time . that 
we've propos-ed something that · .. there was 
pushback. _I believe -- I believe 

REP. WIL·LIS: We can relate to t_hat. 

DAVID CARTER: -- the key is, some -~ you asked a 
que~tion, and since I could speak today as 
opposed to a year ago, if you recall I bad had 
surgery t·wo years ago. 

Some individuals are afraid of what they call 
competition in the marketplace, and I believe 
that we have a program that is going to meet a 
need and will stand on its own and we're 
willing t:o be tested. And I think those that 
oppose should be equal1y willing to be· 

. compet·i ti ve an~ be tested and let the 
marketplace determine. 

But ·to simply shoot at the fringes rather than 
com~ up with substantive comments that lack 
any data that would substantiate a given 
position, I think is totally inappropriate. 
But I .do respect what you've said because I' v.e 
heard those myself_, and I •ve said let.' s 
compete. 

REP .. WILLIS: I just wanted that on the record. 
Thank you very much. 

SENATOR.HANDLEY: Representative Sawyer. 

REP. SAWYER: Thank you_. 

I was looking at some of. the future testimony 
that we will probably be hearing from the CSU 
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AAUP in support, and they say that ·the program 
will build upon t;he solid foundation 
established at the undergraduate. l:evel and the 
master'"s level in nursing training. 

·In referenc·ing some ·of your firs·t comments 
that you made about what will happeb_ in 2012 
and that you're.going to reallocate sta-ft to 
be able to do this, wil~ you still have the 
same str~ngth of ~taft to .be able to provide 
the u~d~rgraduate ·and ma·ster' ·s degree level? 

JAMES SCHMOTTE;R: Yes. That was the.point I tried 
to make in my·-- you know, in my-testimony 
that we're not going to jeopardize our core 
product in nursing education so to speak. 
This really builds upon it·. We ~now how 
important, at Western and Southern ·,too, our 
nursing un4ergrad and master I S programs are .. 
That·' s -- that's our core. We.' re just 

.expanding that ·product line to use an old 
bus.iness· school -- I used to be a business 
school. dean. -- o1d business school, you ltnow, 
analogy,. ·that'-s what it really is .. 

No~ I mean,, we -- we are not about to 
compromise .'that by this but, rather; 
compliment it. 

REP. SAWYER: s·o the other students in th~ 
undeJ:;"graduate and master is deg·ree level will . 
still ha,ve the same availability to tl;le numl;>er 
of course·s to be· able to get through the 
program on the allot·ted time? 

JAMES· SCHMOTTER: Oh, absolutely, absolutely, yes. 

REP. SAWYER: Thank you. 

LINDA RINKER: May· I ·also add that this is a 
collaboration, so we have the beauty of two 
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wonderful programs to be able to build upon 
that and sp.are. 

A VOICE: And, .I would ditto that. 

SEN:ATOR HANDLEY; Other questions or comments? 

Thank you all for being here; thank you very 
·much. 

Our next speaker is Commissioner Meot.ti. 

COMMISSIONER MICHAEL MEOTT.I.: Thank you Sena·tor 
Handl~y. 

SENATOR HANDLEY: Good ·morn -- still good morning. 
Good morning; Commissioner . 

.. COMMISSIONER MJ;CHAEL MEOTT~ : Good morning, 
R~pre$entative Willis and other members of the 
Committee. 

I am here to sp.eak also on Raised Bill 5024, 
AN ACT CONCERNING AN EDUCATIO~ . DOCTO~ DEG.REE 
PROGRAM IN NURSING EDUCATION. I'm Michael 
Meotti, .the Commissioner of higher education 
for the stoate of Connecticut. And I want to 
make it clear to start that I '·m not going to 
speak in favor or opposition to the bill, and. 
that is bee.ause of the -·- the nature of the 
role that this legislation has entrusted the 
board of governors and the Department of 
Higher Education in a matter such as this. 

The .section that. will be amended of cours.e, 
has to QO with the authority, if you will, the 
mission of the pUblic constituent units. The 
f·our public constituent units of higher 
education are all addressed in this section of 
the st·atute, and it s~ts ~orth what types of 
degrees they can award in a ~ense is the core 
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definition of the mission o£ the four 
different systems. 

Once -- .if the -- _if this ·bil-l is pa~sed and 
this -- this de.gree authority was ext.ended to 
the Connecticu-t. St~_te University Sy~tE;!m, of 
.course, under other sections of the statute~­
they would then apply to the departme~t- and 
the -board of governors ):l_igher education -with a 
detailed. program propos·al to award this 
deg:ree, :~nd we would ~hen go .through the 
existing proc_e$·s that we have, by statute and 
regulations, to .review.'that app1ication in 
deta_il, i::rtclU:ding tP,e possibility of site 
visits, working with: our_-- we have an 
advisory committE;!e on accreditation with 
higher education professi·onals and peopl~ 
involved ;in. that as well -as p~lic . 
representa.ti ves, and w_e have. a whole process 
.and we. re.yie.w .va·rious degrees, and just in the 
last year o·n a doctorate nursing practice, 
other health c~_re areas, ph?trm_acy schools, 
undergrad"l,J.a·te degrees and the 1 ike • 

-So, we wouldn't_ take a position on the 
specifics of t_his proposal today because, you 
know, we have tc;> carry out the process that 
you-•_ve entrusted ·us later on-. But so I want 

. to. make. ·sure tha·t you're· ~ware that this -­
this proposal would then go through -- if you 
pass this_legislation, this proposal would 
then go t:Q.J;"ough a detailed- review: by the 
d~partme~t. 

I.just wanted to share with you generally, you 
know·, the questions that I think you might -­
you sho~.rld be asking, when yo_'!l' re cc::msidering 
a mis'sion ch_ange of this nature ·and having . 
Spoken after the qsu _system, it's clear that 

' you ra-ised many of_ thes_e exact type of 
questions which is, number one, is ·there a 
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public need to expand the mission? Doe·s. the 
system that you're expanding the mission, do 
they seem to have at a certain ievel the 
capacity to meet that need? . 

You know, you want to a·ssure that expanding 
the. mission does. ·not ·create ·a demand on 
financ.ial resources or management· that would 
distr~ct. from the existing mission or core 
mission of the system you're involved here. 
You know, the ·csu system is primarily focused 
on undergraduate· students, so the questions 
that you engaged in would address t~at issue. 
And then just generally speaking, the 
appropriateness of the program to the type of 
the institution. 

I just want to close by pointing out that, you 
know, there were a couple of questions about 
the employment. experience or graduate.s of 
these institutions. For a number of years 
now, the Department of Higher Education 
working with the various public systems in . 
Connecticut and the Department of Labor, has 
been able to analyze the employment· track 
record nine months out postgraduation for a 
number at' graduat·ing classes from the public 
institutions of Connecticut. 

It does not, for a variety of reasons, these 
reports we've been doing dori't get -- they 
speak about the health care field generally, 
they ·won't get specifically nursing programs. 
But we have the .capacity and the Department of 
Labor has the data, you know, that as long as· 
we get into tiny prog.;rams with one or two 
gr.aduates which wquld conceivably disclose the 
identity and the -- et cetera of an individual 
person, ·you know, for this. issue and for 
anything going ·forward; you should know, we 
have the ability, you know, to report to you 
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very specif_ically about the employment 
·patterns of gradu~tes .of Connecticut's pl.lblic 
colleges and universities. And, in fact, t.o 
be able to track that over time .. 

And, I jus~ thought·, given the question you 
asked, that would be .a go.od thing. YO"u know, 
and you may wa·nt. to .ask for, yo~ know, this 
t-ype of informati·on, whether it's· .this is.sue 
or any others, .you have the opportunity to be 
directive about it, as the department can too 
and the .board of gover-nors can as we approve 
these program~· to ask for reports and coming 
back to us and to the Legislature. 

SENATOR HANDLEY: Thank you. 

Dp we have a copy of your statement? 

CO~ISSIONER MICHAEL MEOTTl: No, I don't have -- I 
don't have wri t·ten testimony; I can if you 
want something ·-·-

·sENATOR HANDLEY: Could you produce I think it 
would be a·. good idea to review the questions 
that you have suggeste.d to tis. 

Repr~sentative Sawyer. 

REP. SAWYER: THank you, Madam Ch~ir. 

So, it Is nice. ·to hear that you agree that there 
~s the ne·ed. :i,n th:j.s case. In looking forward 
it sounqs like ~rom your ·testimony -- riot 'that 
you're endorsing it, but· there is Iieed for 
nursing educators. 

COMMISSIONER MICHAEL MEOTTI: We -- we have not 
analyzed --.just to be clear, we have not 
analyzed the specifics of any of the elements, 
because~need is an issue that is by 
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REP. SAWYER:. I See. Okay: 

COMMISSIONER MICHAEL MEOTTI: is with us. You 
know, generally speaking have, you know, 
and -- and nationally does the discussion 
around the nursing shortage track back to the 
issue. of higher -·- the availability of faculty 
in P,igher education institutions, I would say, 
yes. 

But there are some specifics r.elevant to this 
~pecifi.c proposal that we have not analyzed 
and would not- do so until an applicatipn was 
in front of. us in order to be in keepings with 
the you.know, the Administrative Procedures 
Act of the state· of Connecticut. 

REP. SAWYER: Will you a_gree, Mr. Commissioner, 
that they have a very aggressive timeline here 
to look at the spring of 2011 to begin this 
program . 

Do you feel that your agency_ha,s the ability 
to fast· track this to help the universities 
get right through the process that they need 
t:o? 

COMMISSIONER MICHAEL MEOTTI: Yeah, we would have 
.- ..... the department has the ability to play its 
role in that· time frame. And I would never 
want to discourage any higher education 
institution, public or private,_ from being 
riimble and meeting. societal needs. 

We've. recently -,... you know, like I said, we 
recently went through a review of a private 
institution i~ Connecticut that want~d to 
start a brand new, you know, school of 
pharmacy, .and we did it with a time frame that 
if you overlay th.at to· the time frames we're 
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talking about here,· we were able to do that. 

REP. SAWYER.: Excelient. Good to hear. Th~nk you 
for ~eing so efficient. 

SENATO:R. HANDLEY: Other questions:? 

Representative Willis. 

REP. WILLIS: Gqod morning, Commissioner. 

COMMISSIONER MICHAEL MEOTTI: Good morning. 

REP. WILLIS: This is sort of administrative 
question in terms of process that I .need.to 
get a better understanding. First of all., it 
would -- it would really b"e helpful to us as 
decision makers .ori this public policy to have 
the-Department of Higher Education.he1p us 
establish the need and address some of these 
c.oncerns that you :raised. 

My question to you then is does an application 
have to come before you :Pefore you can begin 
to address the·se questions:, or do we pass 
legislation f.irs.t and that enables them to 
apply? 

COMMISSIONER MICHAEL MEOTTI.: Well, yeah, they 
qannot apply -- under the current mission 
statement from the general statutes under y_our 
authority to this -- to the CSU system, if 
they were to submit a proposal to us to offer 

· this degree program, we would probably advise 
them immediat·ely that it is outside the bounds 
of their ·s-tatutory authority. 
We -- we -- ih fact, we, not on the public 
side, but we have occasionally ·received 
appiications from other institutions or 
institutions outside the State of Connecticut 
that .don't meet standards_ when it's clear on 
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the face of the application they don't meet 
the standards. We don't walk them through ·the 
process·. We simply, you know, tell them 
immediately. You know, so tha.t will probably 
happen here. 

We could probably, you know, get -- provide 
you with in:to~ation on -- relative to the 
nur.sing • :faculty labor market as well 1 and it 
would really come from the systems themselves 
or 'Some of the independent insti.tuti.ons to 
talk. about the other things. 

Normally, you'd look at in the labor market 
would be, you know; vacancies over time, 
length of time to conduct a hire, applicant 
pools. You know, for example, the analogy to 
this would be the state Department of 
Edu~ation has -- has every year for years, 
done .an analysis by type of teacher' s·. 
certificate about the labor marked for K 
through 12 teachers. And there's a very clear 
difference within that world between shortage 
of certain types of teachers and, ;in fact, a 
surplus of other types of teacher applicants. 

·So that's the kind of information -- you know, 
·that'-s factual information that could share 
with you, but ~- and that would be the first 
thing. Obviqusly, if there was no shortage in 
the labor market,· then it would"be hard to 
make the. case of need, you know, so that's the 
.first thing, you ltnow, that you wo.uld look at. 

Then the s.econd issue ·that, of course, we 
would also look at too, because we would do _a 

ne.ed review because that's in the statute, is 
whether or not thE\! credential that is being 
proposed actually meets the need where it is. 

And again, since we don't have an application 
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in front of us, we haven't looked at it. You 
know, I'm just saying that just as a. general. 
conj.ecture, you know, and -.-

REP. WILLIS: Commissioner, would you be able to 
the·n ·prov:ide JJ.S with the l.abor marke·t• 
informa.t·ion gene_ra-lly· speaking? And the 
second qu·e.st"ion I would have is, even .if we 
pass this: _legiSlation, based on· what you're 
saying, you could deny the appl::l.cation? 

COMMISSIONER:MICHAEL MEOTT:I: Yes. Yes. 
That's clear ~- that '.s cle;a;-ly the construct 
-- I mean, that is the way·, you know,· the 
Legislature and the depar-tment, that's the way 
the whole. system has operated for many, many 
years. 

REP. WILLIS: Tnank you very much,_ Commi.ss.ioner. 

SENATOR HAWOLEY: :Are there. other questions for the 
Commissioner? 

I guess ·~ot. Thank you very much. 

'COMMISSIONER MICHAEL .MEOTTI : Thank you. 

S~NATOR·~LEY: The next part of the public 
he~ring is -_- provides an opportunity for 
members of t~e pUblic to speak, and it's at 
this···point that w.e have to establish .some 
·guidelines. 

The speaker m(ly present-their testimony for 
thr~e minute·s.. At the end of three minutes 
do we have· a -- what do we have, a bell, a 
gong? A timer, all right. The end of three 

!"minutes the gong -- the timer will go off, and 
it will mean that you need to .stop. 

If I. .ask somebody, and I may, to please 

-·--· -------=---
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summarize, becau$e we ·really want to hear the 
last piece of what you • re saying af.ter the 
bell rings, that: .means to summarize, not to 
talk faster and. try to get more in in less 
time. ·Please do be prepared to summa,rize if 
we run in -- if we run into that -- that 
situation. 

So the first speaker that we have on our list 
is Marcia Proto, followed by Moreen Donahue. 

And will you identify yoursel.f when you -­
when you speak. Right at the table there. 

MOREEN DONAHUE: I am Dr. .Moreen Donahue. I 
understood that I was ·to be second. 

A VOICE: (·Inaudible. ) 

SENATOR HANDLEY: Good morning. 

MOREEN :DONAHUE: Representative"Willis, Senator 
Handley and. distinguished members of the 
Higher Education and Employment Advancement 
Commit.tee. My name is Dr. Moreen Donahue, and 
I· am chief nurse executive and senior vice 
president of patient care services at Danbury 
Hospital. 

I come before you today to convey Danbury 
Hospital•s whole-hearted sUpport for House 
.Bill 5024, AN ACT CONCERNING AN EDUCATION 
·DOCTORAL DEGREE PROGRAM IN NURSING EDUCATION. 

As many of the. members of the Higher Education 
Committee are keenly aware, based on your 
years of legislative intervention, a critical 
strategy in the battle to eradicate the 
shortage of registered nurse professionals is 
the promotion of doctoral candidates to teach 
new nursing candidates . 
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We,· at. Danbury Hospital, are particularly· 
pleased that Western Connecticut State 
Univeredty and Southern Connecticut S_tate 
Univere:ity w:i:ll be home to the new degree 
program because· we are uniquely positioned to 
take ad:vantc;1ge of. the programs benefits 
including flexibility and choice i,n _doctoral 
preparation. 

'Last year, Danbury Hospital established the 
Harold·, Myra· and Cora Spratt Cente·r for 
Nurs·ing Excell,.ence and Resear.c~ thanks to a 
major gift from Harold .Spratt to the Danbury 
Hospit·al Development Fund. Among its many 
goals, the Spratt Center provides nurs_es with 
opportunities to advance their education and 
careers. 

Li.ke yc:;>u and like other health care 
instit.utions a~~oss the State, Danbury 
Hospital recognized the nursing shortage 
cr1s1s years ago. We, as an institution,. have 
made every effort to accommodate and . 
facili.tate our nurse's continuing education 
whet~er it 'be through the allocation .o(·shift 

'time· or ·recruitment of educators-for 
hospital-based instruction. 

We believe. the go~l of t:he Connecticut s,tate 
University System to educate· up to 80 new 
faculty over the next ten yea~s is both 
ambitious an.d crit·i.cally important to the 
healthcare delivery sys.tem in Connecticut. We 
also applaud their innovative appro~ch to 
fac'ulty and· technology sharin,g especially in 
light of the state's dire fiscal constraint. 

We look forward t·o a yi tal partnership with 
· Western and Southern Connecticut s·tate 
Uni vers.ities and we -strongly urge the Higher 
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Education Committee support for the bill to 
make this program a reality. 

Thank you for your consideration, and I'd be 
.happy to answer any questions you may have·. 

SENATOR HANDLEY; Thank you very much. 

Are there questions? 

Thank you oh., oh, sorry. 

REP. WILLIS: Hi, how are you? 

I have a question for you. You may h~ve heard 
it if you were sitting tl;lere, about hospi.tals 
not hiring. new nurse.s out of nu:rsi.ng schools 
and in:stead investing in retention programs 
which are more fiscally advantageou-s 
apparently to some hospitals. 

One of the reasons was, because I'd asked this 
.question before in other situations, and the 
ap.swe:r to my ~estion was that it c.ost a 
significant amount of money for a -- for a 
hospital t.o bring on a new ·nurs.e fresh out .of 
nursing school. Is that's what -- that's --

. is that what's happening? Because I •.m hearing 
from way t_oo many students· who say they can't 
get a nursing job. 

MOREEN DONAHUE: Yes. There are a number of 
factors that relate to - -· to that· issue. 
Certainly ·retention has been a goal for 
hospitals and nursing executives all along. 

So to retain our nurses is c·ertainly 
beneficial for not only our staff, but· also 
for·the patients as well because we retain 
that certain level of expertise. But it is 

··expensive to educate new· nurses. Every time 
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we _lose a nurse, there have beer;t est·imates 
that it costs one and a half times the salary 
to bri~g in a new person . 

. For example, ·one of the la"test estimates I 
read, "it was anywhere between 67 and 75,000 
dollar-s to bring in and educate a new nurse 
over and above the sal:ary that 's being paid. 
So it ~s- expensive. 

The other· phenomenon that's happening dU:riilg 
this current economic crisis is that nurses 
are choosing ··t·o return to the w~rkfqrce, so 
hospitals-pave the ability to hire nurses who 
are already·exp~rienced -anci are able·to come 
in ~nq in very.short time; be reintroduced to. 
those_specia;fty area~ that·new ·grads just 
don't have that·expertise for. · 

I would also like to just, if I could, address 
one of the· ·points about need. and --

REP •. WlLLIS: Yes. Because that's. sort of where 
you know, what I'm -- my question was is 
really, you know, what is·-- if we're being 
told· there's an incredible nursing shortage 
and then· We Ire hea•ring anecdotally frOm 
fami,lies and from graduates o_f nurs;i.ng 

. prog:rams th,at they can't get a job, . you know, 
we nEJ!ed· to set a better handle on -- on why 
that_' s happening. 

·MOREEN DONAHUE: It -- it wouid not be just for new· 
nurses t9 go into this .typ·e of program. ..I 
wo~ld li_ke to j·'l,lst have. the Committee consider 
the fact that nurses who are already employed 
and-working in-.,. in the hospitals are looking 
and .see:king for this tyPe of education to 
improve their practice. 

I can speak j"ust for Danbury Hospital in that 
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currently we have 15 nurses in doctoral 
programs, and we had to -- eight of them are 
.seeking progr·ams and are enrolled in programs 
outside· of our state because the need was not 
met ~ithin the state. 

We.invited .Dean Bavier from UConn to come,· and 
she actually did visit Danbury Hospitai, and 
we explored the doctor of nursing progz:am 
nursing practice program that was being 
instituted at UConn. It met the need for four 
of· our employees.. And so, current-ly, four of 
ou:r nurses are enrolled ~n the DNP pro~ram. 
But there were eight others -who were not able 
to take part in that ·program because their 
prepa_ration Q.id not allow them to marticulate 
into the· DNP. The DNP requires either 
advanced practic.e nursing or nursing 
administration at the advanced level with 
board cert-ification. 

So nurses who have master•s in education or 
nurses who have master •.s in science in 
healthcare administration, bo.th degrees that 
are off.ered widely through ·t-his state, are not 
able to'access that program. And so other-­
what they were able to do, was to look at DNP 
programs oniine through other universl..ties and. 
that is -- that•s unfortunate in my opinion. 
We had hoped to be able to have those nurses 
be able to obtain thei-r education through our 
state. 

.) 

Ai'iother point I•d like to make is, I mentioned 
Spratt Center for nu:r;sing education and 
research. We believe very strongly in 
education. Danbury Hospital•s. three pill~rs 
are bas~d-on clinical quality and safety, 
education and research .. So nursing education 
is c·ertainly ·one of our goa~ . .s and part of our 
mission.· 
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We have partnered very successfully ·with 
Western Connecticut and actually are involved 
in a joint program where we bring faculty on 
site for· o_ur ·RN to BS.N program. We ~re 
part·nering ·wi-th another university for 'the BSN 
student m~Ster Is program, and i'it our doctoral 
program, as.· I mentioned-, we have .four students 
in the UConn·program .. We'r~ very interested 

·in expanding opport"unities·for our-- our 
. . . . . . 

employee·s, not · onl;y new grads, but our 
employees t.o improve their education. 

SENATOR HANDLEY: Representative McCrory. 

REP. McCRORY: Thank you, Madam Chair. 

-Just a f~llow-up to the statement you. made .in 
regards to the cost of educating the new 
nurses- and the fact .that· ·veteran nurse's· are 
stayil_:lg on. I'm -- I'm not quite 
understanding. If we're hearing tha.t the 
nurses wh_o ~re coml.r1g out of your progra:m or 
the nurses coming out of these programs ;in. the 
state· of CoiU)ecticut are passing their 
certificat.ion tests a:nd are excellent nurses, 
and now .I ~"tn ·a.ls.6 ·hearing that you guys 
partnered with WestConn with the nurses who 
are in the program, I don't understand why 
the.re' s a bell -- such a .. bell curve to get 
thE;!se -nurses up and.running and you're saying 
~he'cost is about $67,000. 

E:ven if it's a one-time cost over a period of, 
let ' s say, a nurses career 3-0 years, and. 
knowing that you have to prepare yourse·lf for 
the future~ these veteran nurses aren.' t going 
to b_e ·the~e .foreyer, why wouldp.' t a, you know, 
a. hospi t~l of any na-ture or· mag~i tude would 
.not start inv.esting in the· younger nurses, 
esp:ecially, if you have if we're saying 
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that there's an abundance of nurses out there. 
It doesn't make sense to ·m:e. 

\ 
MOREEN DONAHUE: A point of clarification .. The RN 

to BSN program a;re_'for nurses who are part of 
our staff already. They're not new to the 
profession of nursing. 

So all of the education -- my point was that 
not only would we be educating new people to 
come iiJ.to the faculty roles, we would be 
e:xpanding·tP,e expertise o~ those n~rses who 
are. choosing t:-o improve their ability to work 
within the organization. We hire nurse 
.educators, and those nurse educators work with 
our new graduates. our new graduates come out 
well.prepared to be beginning practitioners. 
They're novice nur~es. We need then to 
eo.ucate them to become more proficient within 
their practice, and we rely on our nurs.e 
educators that·we ~mploy to be able to do 
tha·t . 

Nurses come. out· as new graduates a·s, if you 
would, generalists. We need to provide them 
with the education t.o become the sp·ecialists 
that they need 'to·be for our ICU's, for our 
delivery rooms, for our eme·rgency rooms, for 
our· operating rooms. They do not come with 
that experience. And so we need to provide 
it. 

And .so I w_as just offerin~ the fact that not 
only sh~uld we be looking at need in terms of 
·faCUlty, there IS, alSO need in tertnS.· Of 
practic·e. 

REP. McCRORY: Thank you. .Just to follow, it 
sounds -- I mean, I'm an educator. So it 
sounds like what you're -- the cost is the 
professional development of the new nurses 
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that you have --

MO~EEN DONAHUE: .No.. Wh_at I was ref;erring tq is 
that every t_ime a nurse .leaves -- the question 
was related to retention, and is this ·the . .. . 

focus-on retention. And the cos·t is· related 
to then the J;liring costs. Maybe it•s to 
-adverti_s~, to· bring them :Ln, to get a new 
-person to replace someone who has -left. Cost, 
and the esti:mate :Ls about one and a half times 
the_salary.· of a n~w nurse, up to ·that. 

So my point was "that every ti~e we lose a 
nurse aildbring in somebody else to fill a 
.role that ha_s been filled, we • re incurring 
th~t cost. 

REP. McCRORY: I wo·uld - -. I understand you. But I 
also understand that•s ;Sort' of like the cost· 
of doing business. ·Even if. t;.he sal-a~y of the 
veteran n~rse, let•s say, goes out at lfke 
$90,000 a. year and you bring .iri another. _..:. a 
new nurse at SO, j.ust the basic numbers alone, 
there should be some ·type of savings.· · · 

I mean, I don•t want to argue the point 
because I'm not in that professio~, but I'm 

·just -- the argument that I •m maki_ng is, there 
has to be a f~nancial vatue, at some point, 
with hiring new individuals when others leave. 
Even if one leaves, if you bring in ten new 
'nurses and ten leave! -a $50; ooo· savings per 
nurse, that has to factor in somewhere. 

~OREEN .DONAHUE: That wouldn't equate perceptually. 

REP. McCRORY: Because if the nurse -,... if. the 
pers:on wa·s te'aching them, they• re not teaching 
them: one-on-one, they•re teaching a class of 
nurses· at- a particular time, wouldn't they? 
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MOREEN DONAHUE: Very much it's one-on-one for 
for the particular skills that those :nurses 
need. The orientation costs are tremendous, 
and so .it ' s not a s_trai_ght replacement salary 
for-salary._ The the orientation costs are 
very, :very high .. 

REP. McCRORY: Al-l right . 

MOREEN DONAHUE: The recruitment costs are high. 
The other -- .-the other point is I think that 
the f_acul ty rely on nurses to -- to work in 
the role as clinical faculty and support, so 
the nurses within the hospital: also f'ill that 
role. 

SENATOR HANDLEY: F:urther quest·ions?-

.Thank you· very much. 

The next speaker is Mary Jane Williams 
followed by David Walsh . 

MARY JANE WILLIAMS: Good morning, Senator Handley. 

SENATOR ~LEY: Still good morning. It·' s still 
good morning. 

~y JANE WILLIAMS: It's still morning. 

Representa-tive Willis and members of Higher .. 
Education a·nd Employment. Advancement'. Thaz:1ks. 
for the opportunity to provide testim·ony on 
behalf .of the Connecticut Nurses Associat'ion. 
I am Mary Jane Williams. I am Chair of 
Government Relations. · 

I am pleased to be able to speak in support of 
the development and implementation of the 
doctoral specialty for nurs.es as a 
c.ollaborative effort between Southern 
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Connecticut and Western Connecticut State 
Univers·ity. · CNA. legislative agenda speaks 
.directly to the support of educati9n from 
.entry through a.dvanc.ement in the state. 

I'm going to repeat ·myself, as I have for 
several years. There is a huge nursing 
shortage nationally as well as here in 
Connecticut. We are 49th in the nation in 
nurse per capita f"or our -- our· .population in 
this st~t·e·. And that need is growin9. 

Representative Wi"ilis asked a very important 
question. Why are current gradu,~tes not being 
hired? Th~ economy in this state, this year 
for t:,he first, time, nurses were not h:i,.req 
directly out of their programs. Only 30 
pez::cet:;1't of those nurses· were ·hired. It ~s not 
be'cause we do .ndt have a shortage. It is 
because of the fact that other nurse$ who 
planned on retiriJJ.g a~e not retiring, and the 
hospital$, in order to_save .budget dollars, 
.have hired expe.-rienced nurses. Thi"s is not 
only going on in Connecticut; this is going on 
·nationally. 

I spoke with a vice·presiden~ iq New 
Hampshire, she sc:1id -I will not hire a new 
g:r::aduat·e th:i,~ year. I will only hire 
experienced nurses. I can get them up and 
running quicker. . 

One of_ ·the sma11 hospitals in thi$ Sta.te spent 
$6 mi~lion a year on orientation programs for 
new graduates. And so, .if you don't. retain 
those graduates, you have a problem. So this 
year, for th~' fir·st t-ime, only 30 percent of 
the associate degree nurses ~ho were 
graduated, were employed immediately. 

At this time now, we're February. They 
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graduated in June. I teach in the ~ to BSN 
.program at the University of Hartford, and I 
am being flooded with nurses who are c;::ondng 
back to do ·their degree who are now getting 
j·obs in those settings. S_o it has taken time. 
They haven't been hired into the traditional 
setting, ·_but they are getting jobs. And we 
need to continue to educate those nurses at 
the associate degree, at the baccalaureate, at 
the master·• s· and doctoral levels. 

And in thE;! state of- Connecticut, we have a 
p·lug- in the pipe~ine. We have had two 
doctoral programs. in the state of Connecticut 
for _over a decade. They graduate be.tween two 
arid five doctorially prepared nurses a yea~. 
Some of those :indi vidual_s do not -s·t.ay in the 
state of Cpnnecticut for a multiple of 
rea.sons, ~ut mainly because they don't come 
from ·the state of connecticut, so they go· back 
home. 

It is extremely important that we look .at our 
state system as a way to provide qualified, 
doctorially prepared educators to help ·us to 
conti~ue to grow our nursing program. 

One of ·the issues that I think was clear with 
this Committee, is that we do not understand 
what the scope and the breadth of each 
doctoral degree does· in· the preparati·on of the 
educator. There is a huge difference between 
the doctorate of nursing practice; :the EdD, 
and the Ph.D. in the. p~eparation of educators. 

SENATOR HANDLEY: Will you -- can you summarize 
your -- your comments? 

MARY JANE WILLIAMS: My summary is that we are 
headed for the perfect storm in healthcare . 
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The ·age of nurses, coupled with growing demand 
for providers witl come as we experience a 
huge decrease in faculty ret;irement. It is 
time that we, as responsible citizens, 
~ecognize the potential impact that·this ·will 
have on the health of the public. We ·ne.ed to 
put what few resources we have into· the 
systems that will give us the best and most 
rapid return as we: try to grow our workforce. 

·we must stop turning away qual.if·ied students. 
we.:must prepare our nurses to accept 
le~de·rship. posit·ions with an acade~ic set·ting. 

It is the ri~ht initiative for the state of 
Connecticut. 

SENATOR I{ANDLEY: Thank you .. 

MARY JANE WILLIAMS:: Thank you. 

SENATOR HANDLEY: ~re· there .questions?· 

Okay. Thank. yo~ very 

MARY JANE ~TLLIAMS. :. Thank you. 

SENATOR HANDLEY: And thanks for your work over the 
years. I kpow -- I know how hard you've been 
working on this. 

Our n.ext speaker is David Walsh followed by 
J.oanrie Ottman. 

DAVID WALSH: I believe it's still m0rning, so I 
would like to say ,good ·morning Senator 
Handley., Repre,sentat:lve Willis anq the members. 
of the c;ominitt;ee on ;High.er Education anO. 
Employment .-Advan,cement. . My nam·e is . David 
Walsh. I'm the President of the Connecticut 
State Uni versi'ty chapt_er of the American 
Associa~ion of Univer·sity Profes·sors . 
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ou:r.union represents 3200 teaching faculty, 
librarians, coaches and counselors at Central, 
Eastern, Southern and Western Connecticut 
State universities. I:m here ·today to· urge 
pas·sage of Raised Bill 5024 which would 
authorize Connecticut State University ·to 
offer arid EdD program ·in nursing education. 

As members of the General Assembly-know better 
than anyone .else, the level of concern for 
stat·e spending aQd for the economic future of . 
the stat.e is at an all-time high. · We, in the 
AAUP I have always believed that public highe'r 
educatio~ must be. a major part of the solution 
for the State's economic difficulties. 

Accessible education which, for many :families 
today, means puolic higher education.is a 
crucial ·vehicle for preparing our .citizens for­
successful _profes-sional careers that· will meet 
the workforce needs. of the state now and in· 
the future . 

We also believe.that in these times of 
bud,getary crisis it is the educational product. 
that counts, not the particular ·unit of higher 
education that offers it, as long as the 
educational product is of high quality. 

_, 

The CSU proposal you have before you today 
will benefit the st·ate' s gener.al pop:ulation-, 
.as wel.l as members of the nur-sing profession. 
It is based on a ·successful model adopted by 
the Teachers College at Columbia University. 

. . 

We ask the General Assembly to consider four 
points. First, the shortage of qualified 
nurses statewide and at the national level has 
been repeat·edly documented. By preparing 
current nurses with the training necessary t·o 
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teach future nurses at the university level, a 
positive ste:p wi~l have been taken to 
alleviate the nursing shortage in Connecticut. 

Two,. ap EdD i~ nur~ing at. CSU will b~_ created 
and·operated: without the need for additional 
.stat.e funding. The ·program :will utilize 
existing faculty, technology anq space at 
~outhe·rn ·and Western Connecticut· State 
Universities i~ a collaborative· venture. As 
the program develops, up to eight additional 
taculty.;l.ines will .be added by 2014, if 
justified, by· increased enrollment and 
accompanyin,g tuit'ion and fees. 

Three, the program will be especially useful 
to nurses cur;rently working in·the field since 
it will ·utilize nontraditional course formats 
including, on:J_.ine courses, s.ummer and weekend 
irit.ensive.- course·s, arid the availability of 
program direct.ors· and faculty members on a 
year·- round basis . 

Finally, th~_s program will· build upon a solid 
foundatiqn e·stablished at Southern and Western 
at the undergraduate·and master•s levels in 
nursing: training. 

it is eE?s~ntial in this· ·time o_f budgetary 
crisis that the ·state utilize every resource 
in 'the pUblic ~ector to help to prepare the 

·state c·J.tizenry for high paying and· soc·ially 
valuable jobs. Raised Bill 5024 does . exact·ly 
this. 

SENATOR HANDLEY: The bell has rung and you just 
finished. 

DAVID WALSH: Just fini_shed. 

SENATOR HANDLEY:: You must have practiced . 
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DAVID WALSH: I would be pleased to answer any 
questions there are. 

SENATOR HANDLEY: .Are there -- are there other 
questions? 

Representative Giannaros. 

REP. GIANNAROS: Thank you, Madam Chair .. 

You ·mentioned that you currently have 
sufficient ··faculty 'to handl~ the doctoral . 
program? 

DAVID WALSH: Yes. At the startup level, the phase 
is planned for 2011_, I believe that's right. 

REP. GIANNAROS: And they are Ph.D. l,evel by .and 
large? · 

DAVID W~LSH: Yes. They're peo;ple· who teach in our 
nursing school- now . 

I ju·st want to -answer that in one way if I 
could. J; serv~d as a professor and ch~ir of 
the ·political science department at Southern 
for 39 years. Ahd'in the time that· I worked 
there, I found t;:hat the best student·s I ever 
encountered in our general cou~ses were 
s.tudents in the nursing pra,gram . 

. Also, I think it's safe to say that on the two 
campuses· that we're discussing here today,· 
Southern anc~. Western~ ·there are real 
strengths, ~ndenia~le strengths, in the 
departments .like cbemistry, other sciences 
that are needed for nursing preparati.on, in 
that we have really.an outstanding nursing 

· program. And that fs one of the reasons we 
support this be.cause· it builds on a very solid 
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f.oundation. 

REP·. GIANNAROS: Yeah.· There • $ nq question in my · 
mind that·tbe demand ·for nursing personnel 
will pe :r:.ising for many· years to come, and if 
we ma~e a commi.tment, it • s going t·o be a 
long-term comm:itm~nt. And the. question is, 
will .be ha-\re enough resources to deliver. 

You also mentioned that we may need up to 
eight new faculty by 2.014, · if I remember 
cor:rectly. Is- there any commi·tment .from the 
general admiri'i.stration to meet thos·e goals? 

DAVID WALSH: In earlier testimony Chancellor 
·carter and .I :believe both of the presidents at 
Sc:;mthern and West.ez:-n spoke about the 
understanding that. there would have. to be a 
reallocation ot: resource · -·-. of teachi;ng 
positions, and" of gener~l resources in- the 
university as times become diffi.cult. 

In looking ahead to the .really, you know, 
tough years, ·2011, but especially 2012, I 
think that 2012 in particular, I think it's 
understood by everybody that res.ources wiil 
hav.e to be allocated in a direction where 
there • s· increased student interest. And I 
think the univers,i;ty j.s prepared t.o do that. 

REP. GIANNAROS;: And I assume they• re not going to 
b.e taking away· "from economics- f"acul ty? 

DAVID WALSH:· Never from economi~s 

REP. GIANNAROS: I'm just .kidding. I'm just 
kidding. 

DAVID WALSH: or political science. 

REP. GIANNAROS : I • m just kidding . 
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I just wanted to make sure that we have had 
that discussl.op and deliver a .good-quality 
program... There's no question there's a. demand 
for it~ and we mu·st take in.to account what's 
going on in terms of the demographics·. 

Thank you. 

DAVID WALSH: You're welcome. 

SENATOR HANDLEY: Thank you very much. 

·Thank you. 

Joanne Ottman followed by· Patricia Bouffard. 

JOJ\rfflE OTTMAN: I think I'm the first person who 'is 
able to say good afternoon, Senator Handley 
and to all the members of the Committee. I am 
Joanne Ottman. I .am-the academic division 
director for Allied Health and Nursing at 
Naugatuck Valley Communit;:y College, and I 
thank you for the opportunity to speak. ·to you 
toc:Iay in· support of House Bill 5024. 

The Conne.cticut Community College Nursing 
. Program at ..,Na:uga~uck Valley is pleased to 
.suppor.t the. Connecticut State University 
System initiative to address the shortage of 
nursing faculty. The proposed collaborative 
doctor.al program which leads- to a doct.orate in 
nursing education, will increase the number of 
nursing faculty available throughout the 
state·. ·The Shc;>rtage of academically-prepared 
nur·se educators is one of the critical factors 
limiting capacity and in schools of nurf:ling. 

In order to educate a sufficient number of 
registered nur~:res to meet the nursing 
shortage, schools ·of -nursing must have 
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individuals prepared for faculty roles as well 
as clinical experts. The doctorate in nursing 
education wil,l. provide the oppor:tunity for 
·clini~al experts to develop the skills 
n~cessary to meet.· -the complex ed:uc.ational 
needs of :the adult l.earners in our nur.sing· 
program. 

In addition, the collaboratl.ve·doctoral 
program will provide mas.t;:er' s prepared :faculty 
at c_oinm:unity college,s as Naugatuck Valley, an 
opport.uni-ty to further the:ir education and to 
meet their career goa-ls w.ithin·ou~ region. I 

·strongly support this initiative. 

SENATOR HANPLEY: Thank you very much. 

Are there -- are there questions? 

I guess·not. Thank you. 

JOANNE.OTTMAN: Thank you . 

And, our next speaker is Patrici.a Bouffard 
followed by Brian Anderson . 

PATRICIA BOUFFARD: Wel·l, I guess it is good 
aftez:'rtoon. Good morning Senator Handley and 
all remaining JOembe.rs of the Committee. · It's 
my plea.sure to a,ddress you. today. I 'm 
Patricia ac;n.if,fard, RN I DNSC, Ch?ir of :the 
Nursing Board Examiners for :Nursing and"dean 
of academic·affairs. at Northwestern Community 
College. Thank you for allowing me to speak 
to you today in s~pport of House Bill 5024. 

=Southern and W~stern's Connecticut .State 
Unive:rsities~proposal to create a new 
doct·orat·e in riuz::sing education progr,am for 
Connecticut ·i.s very exciting as ·someone who's 
an educator. As we are all aware, ·one of the 
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most critical barr.iers in educating new n~rses 
is the unavailability of nursing educ,ators. 

Recent data released by the American 
Association of College of Nursing in December 
of 20091 indicated that nat·ionwide 
approximately 39·, 000 students were denied 
admission because of lack of faculty a.nd lack 
of resources in colieges. 

As an educator, I'm acutely aware of the need 
~or: apprpp.riately prepared faculty· for all 
levels of nursing ed~cation. The proposed 
educational doctoral degree prepares fac~lty 
for ~eaching, and I think I want to emphasize 
that, teaching. Faculty will understand 
curriculum.design, educational theory .and the 
needs of ·adult learners will.strengthen 
nursing education at all levels·. 

The enac-tment of this bill to ensure .a public 
education. in doc'toral program in nursing, 
education will have a significant and positive 
effect on n~·rs.ing educat.ion in Conne.cticut. 
As testimony. has indicated, the. need for 
qualified. faculty is critical. It is of 
paramount import.ance to prepare nurses at the 
master'S artd doctoral levels to provide 
·quality nursing care and case managem~nt in an 
increasingly complex and demandi,ng healthc·are 
environment. 

I applaud this collaborative init:iative 
between Southern and Western in this 
(inaudible) budget climate. We all know that 
these types of partnerships are both students 
and the citizens of Connecticut. 

Thank you. 

SENATOR HANDLEY: Thank you very mUch . 
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Are there questions? 

"REP. WILLIS: Just a comment. We1come. 

PATRICtA BOUFFARD: Thank you. 

REP. WILLIS: You're from -- I miss~d your 
t·estimony. I'm Representative Willis. 

PATRICIA .BOUFF'ARD: Yes. 

R-EP. WILLIS: But ,I do - -. I understand that you're 
working on 9Ur nurSing program at 
Northwestern~ 

PATRICIA BOUFFAgD: Correct. 

~EP. WILL~S: We.ll, anything I can do ple~se let me 
know.· 

PATRICIA BOUFFARD: Okay. We' 11 call on you .. 

REP. WILLIS: Don't hesitate to call. My favorite. 
school. 

·Thank you. 

SENATOR HANDLEY: Any questions? 

.Brian Anqerson was here and now is no"t here. 

Okay. , And aft.e.r -- after that we're going to 
hea·r from -- ·I need your :-- I lost my 

A. VOICE: (Inaud~ble) Dr. Rinker 

SENATOR HANDLEY: :Yes. You've got ·the -- Dr. 
Rinker and Dr. Thompson want· to speak, ··and 
they can speak after Bri~n~ 
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BRIAN ANDERSON: Good morning, Chairman Willis, 
Chairman ~andley. · My name is Brian. Anderson. 
I'm a lobbyist for Council 4 AFSCME. we•re a 
union of 35,000 public and private employees 
and we represent the c.lericals and the 
administ_rators of the csu system. 

Jim. LoMon~co, our president· couldn •·t_. be here 
this morningbut has submitted testimony. And 
just for the record, I'd like to say that the 
first bill -- we support H.B. 5024 and 
H.B. 5026. 

5.024 is a .bill that seeks clarif-ication in the 
authority of the CSU sys-tem as to .offer· and 
EdD program in nursing education. The second 
Bill 5026 is a bill int~nded to allow ·the 
system to move to Voiceover IP for telephone 
services which will allow the system to 
achieve significant savings in the operat'ion 
costs of the university's telephone system. 
It goes without saying that these days costs· 
are·-- savings are· paramount . 

The bill supporting the offering of purses 
education would allow the CSU system to 
re:spond to the critical shortage of nursing 
educ~tor:s that cur~ently exists both in 
Connecticut .and in the national, generally. 

For some time, the nursing programs of both 
Southern and Western Connecticut have found 
themse·lves in a ·position of having to deny 
fully-qualified c~rididates for admission due 
to the l.ack of nursing staff. In fact, in the 
fall semester of 2007 ,. the two u.niversit;ies 
had· to deny admi·ssion of 472 candidates simply 
due to the. lack·of teaching capacity. 

Given the demographics- that. show Connect·icut • s 
population aging, the growing deficit of 
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trainers and_ prof:e·s·siona1s and the lack of the 
means· to tra_in _new nursing candidates, the 
problem is clear. Providing the csu system 
with the abili.ty to off.er the ;:dO using the 
currently ·existing facilities· at Southern and 
Western will allow for rapig response t.o this 
. shortage' at the minimum cost of the addi t·ion 
of two ·faculty position$ at e·ach university. 

The secopd bill under consideration will-allow 
the -CSU' si to redirect a smal_l portion of 
the 202·0 program to allow them to move forward 
with th~ -tele~ommunications project that· 
all.ows for the merging of voice services with 
the st_andard Internet protocol, thus making 
use. of 'the University's digital network for 
both voice and d~ta. communications. In this 
fashion, the university will be bette~ able to 
use s·taff, allowing for faster communications 
.maintaining a single n~twork. Saving~·will b~ 

achieved as a. consequence of moving toward the 
mod.ern tech, and away from the ·older 
stand-alone telephone switches that are being 
used now. 

The tecfu:tology allows for the use of a 
desktop-to-de_sktop video capability making it 
ea~~~r to h~ld meetings between folks at 
various s-it·es ~nd that can cut down on travel 
c_osts and. hopefully save 'the state some ·money. 

I'd be happy to answer any questions and hope 
you please give due consideration to these 
bill-s. 

~EWATOR HANDLEY: Thank you-. Th~nk you, Brian. 

Are the·re questions? 

BRIAN ANDERSON: Thank you . 

.--... ---- ---
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SENATOR -HANDLEY·: Thank you. 

We're now going to make up for our situation 
that developed before, so you two will come as 
a dynamic duo. Okay. 

LINDA- RINKER: Thank you, good afternoon, Senator 
Handley, Representative Willis and members of 
the Committee. 

SENATOR, HANDLEY: W.e ' re going to -- we think we 
should -~polog:i.ze as well for --

REP. WILLIS: But next time you come with the 
chancellor, you've got to make sure you assert 
yourself. Don •·t let those presidents and 
chancellor .push .you around .. 

LINDA RINKER: ~hank you. Now that it's .on the 
record, we ' 11 make note of .that . 

REP. ·wiLLIS: . Right . 

LINDA RINKER-: Thank you so much. 

We.ll, thank you :fo;r the opportunity to _speak 
in- support of House Bill 5024. 

OU:r doctorate in nursing education will offer 
nurses in Connecticut an opportunity to 
advance ·their careers by cred~ntial.ing them to 
teaching ·undergraduate .nursing and graduate 
nur.si~g at ·community c_olleges and 
universities. This EdD--will expand the 
nurse's practical skill base by adding an 
educational component that focuses on teaching 
skills. Graduates can use their 
newly-acquired talents here in Connecticut to 
prepare today's nurses for the d~marids of the 
21st Century medical care . 
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Sou.thern' s and Western's strat.egic plans each 
contain a goal to .·offer quality educational 
programs that direc~ly address workforce 
needs.. The propo~ed doctorate and nursing 
education addresses this very seal. 

In these diJficult economic "times, it is 
esse.ntial that the· CSUS universities wor~ 
.together to max:indze their :tef!36urces and 
reduce. expenditures. This degree is ~ model 
.that acknowledges tl)is very need; We w.i,ll 
.share o.ur resources to de·lJ..ver this uni~e 
program. ·These re·sources ipclude facul'ty, 
technolqgy space, online delivery syst;,ems_and 
~drninis.tration and operations resourc.es such 
as admi'Ssions., registrar, financial aid. 

I also am proud· to report that when 
implemented, the Southern and Western 
collaborative doctora.te in nursing education 
will be the only' doctoral program in the. ·state 
of Co~e·pticut and wi_.ll be among· very few 

.within -.- without -- within the countcy . 

In ::;ummary, I s·trong],y urge you to. support 
this much needed proposal for an ~dD in 
nursing e~ucation.. Th.ere is no qu~stion, in 
my mind, tha,t it will make a difference in the 
lives. of our Connecticut citizens. First; 
because it addresses the critical nursing 
shor~age and the· .nurs·irig education shortase. 
Second, because it demonstrat·es a cooperation 
between Southern and We.stern . to maximize our 
state's precious reso':lrces. And,. "third and 
last, pecaus·e it is ·a model that challenges 
all the ~niversities wi~hin the s.ys.te~ a·nd the 
state t:o develop .and build mc::>re collaborative 
academic programs. 

At this point, I turn my attention to 
Dr. Cesarina· Thompson who will ~peak further 
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about this program. 

CESARINA THOMPSON: And, thank you again for the 
:opportunity to come -be~ore you. Again, I''m 
·D~. Cesarina Thompson from Southern 
Conn~cticut State University. 

This program that would be offered 
collaboratively ·by two CSU in.stitutions ·is 
uniquely designed.to prepare nurses for the 
faculty role. The program would significantly 
i)llpact the critical nurse ·faculty shortage as 
well as the nursing shortage. 

Despite the shortage of RN's, which is 
·predicted to reach about 22, 000 in Connecticut 
by the year 2020, nursing programs in 
Connecticut have had to turn down .a 
considerable number of applicants for the past 
several years due to the lack of qualified 
faculty. 

In fact·, the most recent data available from 
the Connectic;:ut League for Nursing indicates 
that about 1700 qualified applicants were 
denied admission acro·ss all RN :programs in our 
state because we do not have .enough faculty to 
·teach them·. In addition, due to the predicted 
retirement of faculty over the n~xt decade, 
this problem will only get worse unless mo:r:e 

·nurse.s are prepared to. assume faculty roles . 

. In our coll~borative prop·osa_l, the curriculum 
will be tailored to address the needs of 
students with varying degrees of teaching 
experience and will utilize nontraditional 
.course delivery formats to accommod.at·e the 
need~ of .learners from across Connecticut and 
the region. Findings from surveys sent to 
deans, directors, and chairpersons of 
Conne·cticut nursing programs and to a. sample 
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of RN•s, indicate that there•s a strong 
interest in this ·type of program. The intent 
·is to admit a cohort of 25 students every 
other yea~·, in~o this three-year progra,m with 
t:he goal. of producing about 80 new nursing· 
fac;;ulty over the next ten ye·ars . 

The first graduates ·of the program would be 
able to -a·ssume faculty positions as early 
as 2014. The progra~ would inch,t.de content in 
educational theories, ·curriculum development, 
evaluation,· research in nursing education and 
a·cacieqlic· program lead.ership. In fact,. key 

. f_ipd.ings. from recently published research on 
trapsforming nursing education emphasized the 
ne·ed to chang_e nurse faculty preparation. 

The lead author, Dr. Patricia Benner, a 
nationally known nurse resea,rcher points out 
that, and I qu~:>te, for the past 30 y~ars 
faculty an~ administrators of graduate nursing 
progrc;ims have focused their attention on 

_ devel.o:Pii19 robust nursing research ignoring 
the need to prepare new faculty to address. the 
~p~·cif.ic educat·ional demands of teaching the . 
complex prac;:.tl.ce of nursing._. She ·asserts. that 
a centra.! challenge to enhancing the qu·ality 
of nursing education is the lack o·f focus on 
t_eaching and basic teacher prepara·tion in 
gradq?te nursing schools. 

. I 

_Our proposed program is uniquely designed to· 
prepare,more nurses for the demand.ing role .of 
nurse educator. And as you have heard from 
"oth~rs, it b~s. been widely supported by 
community professionals who prepare and hire 
nurses. 

Thank you for the opportunity to speak with 
you today, and I•d be ha~py to answer 
questions . 
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SENATOR HANDLEY: Thank you. 

Are there questions? Comments? 

-REP. W-ILLIS: I didn't have the opportunity to read 
this testimony, and no one's h:e·re from the 
four schools, scho.ols of nursing, that 
submitted testimony, Sacred.Heart, Yale School 
of Nursing, Fairf'ield and the UConn School of 
Nursing. 

Have you had an opportunity to l.ook at th~ir 
testimony? 

LINDA R~NKER: No, ·we have rtot. 

REP. WILLIS: I would like you to -- to· review it 
and if you could respqnd to some of the is~ues 
that they ·raise in it,. that would ~e really 
helpful to us on this Committee. 

So I'll see that ou:r clerk ·will get· you a copy 
of the testim~:my. 

LINDA RINKER: We would be pleased to do that. )Uld 
·in addition, ·to put on the record, we also can 
secure employment data for you which was a 
question you rais.e.d earlier. 

And, lastly, a third point if I may, the 
prog:r;am, if we were able to start it, would 
start fall 2011, just so we could get ~that on 
the record for the accuracy. 

REP. WILLIS: Thank you .. 

LINDA-RINKER: Thank you. 

SENATOR 'HANDLEY: I think that is the end of our 
public hearing roster. If there·' s anyone else 
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who ~are·s to speak·, now is your last chance. 

Okay. Thank·you. Thank you all for being 
here and ·we'll see you soon . 

000072 



l " . 

e-

000073 

Connecticut 
State University 

System . 

Testimony-by Chancellor David G. carter 
Connecticut Sta~e University·System 
Before the Higher Education and 
Employment Advancement Committee 
February.9, 2010 

P6-l L. (p 

Good morning, Senator Handley, Representativ.e Willis and members of the Higher Education 
and Employment Advancement Committee. FQr the record, I am David Carter, Chancellor of 
the Connecticut :state University System. (CSUS). Thank you very much for the opportunity to 
testi.fy today. We ~re grateful for your advocacy fQr higher education and the difference it can 
make, not only for our students but for our state. 

I would like to comment briefly on two bills raised by the Committee. 

House Blll-5026, An Act Concerning a Reallocation of Funds Within the CSUS 2020 
Infrastructure Improvement Program. · · 
first, I would ask for yo~r sup~ort of a technical revision to the CSUS 2020 program, which will 
permit a transfer of funds as approved by our Board of Tn~stees. The B.oard voted to reaUocate 
functs in Phase 1 of the CSUS 2020 plan, reduchig the Land an~ Property Acquisition line by · 
$5,000,000 and adding $5,000,000 to the Telecommunications Infrastructure Upgrade line. We 
are seeking your approvai because state statute re·quires that any· line item change equal to or 
greater than 5% of the line item total, if t1:1e li!'le item is greater th~n $1 million, requires "a 
request by the· board of trustees for, al"!d· enactment of, a subsequent public or special act 
approving" the n!vision. The proposed revision falls Within these parameters. As I mentioned, 
this has been approved by our Board, and it has no :net fiscal impact. 

Property acquisition remains ali important strategy for CSUS. As our enrollment.grows, and 
:given that our four universities are essentially l~ndlocked, it will be important that we have the 
ab_ility to expand our campuses to accommodate the increased ·need for academic and student 
facilities in the future. t-towever, given the current economic situation, CSUS, like the rest of the 
State, must see~ the most immediate beneficial use of limited resQurces. 

In the case of the requested reprogramming of$5,000,000 ~rom Property Acquisition to 
Telecommunications Equ!pment, a system-wide-Voice Ove.r Internet Protocol (VOIP) Project will 
result in _imp~rtant efficienci~s which will enabie CSUS ·to benefit students "by main.taining a 
robust technological environment, enhance overall operatiQnal security and result In the 
avoidance of future .costs that would otherwise be incurred.if these upgrades are not 
completed. The Project will"include a phased-in· approach at Eastern Connecticut State . 
University,.tl:l~ System qffice, Southern Connecticut State University, Western _Connectic_ut 
State University and, fimllly, Central Connecticut State University. · 
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There are approximately four major tasks to a VOIP roll-out, including a needs analysis, 
evaluation and prOCl!rement of products, network and Infrastructure improvements, and final 
roll-out. The VOIP realm will include items such _as basic telephone features, commercial 
products, Voice Mail r~quirements; remote office/Disaster Recovery (DR) features, .and Video 
Conferencing, This proposed lf!gislative change will allow for half of the project to be 
complf!ted with the remaining funds available In Ph_ase II of the CSUS 2020 Program. · 

House Bill 5024, An. Act Concerning an Education Doctoral Degree Program In Nursing 
· Education. 

The $ecood bill is i!'. r~vision to the statutes clarifying the a·uthority for CSUS to ·offer an 
educat{on. doctoral degree in nursing education. The· current law restricts us to preparing 
doctoral_s~udents for teaching in public schools. 

Why is this Ed~O in nursing education necessary? Well, to put it simply, Connecticut needs 
more nurses. Therefore, we need more nursing faculty to educate more nurses. There is a 
strong and grow.ing need for nurse educators at both two and four year institutions." We 
estimate that w~ will prepare 80 new faculty over the next ten years - allowing for an ad.dition 
of 2,000 new nurses by '2024. Southern and Western arf! preparing to implement the degree 
program in·the sp,ring of 2011. It is expected that the first cohort will be enrolled in the fall of 
2011. The plan calls for adding two faculty members each year for the first four years. We 
have received $300,000 il') federal fundin·g in FV 2010 to-proceed, so I am proud to say that no 
new State dollars are·reql!ired . 

This Ed. D. in nursing edl.!cation program will provide a clear pathway for nurse educators to 
.advance their careers. And !t does so in an innovative way, with Southern Connecticut State 
University and Western Connecticut State University offering a joint program. This 
collaboration is a cost-effective use of resources ·and will establish a program of the highest 
caliber, building on a number of thriving nursing education programs at these institutions. 

The CSUS Board of Trustees is to be voting on it in the coming weeks, and, once the statutory 
revision is appr(?ved, it will then be submitted to the Board of Governors for Higher Education 
for final ap~Jrovallater·this spring. 

This plan has received·the strong endorsement of the ConnecticutCommunity Colleges-and 
hospitals, such as Danbury Hospital; Mid-State Medical <;:enter, Hartford Hospital and Vale-New 
Haven. It has the support .of the Connecticut Nurses Associatl!Jn and th.e Connecticut·and 
National Leagues for Nursing. It has b.een endorsed by the Conn~c:ticut Board of Examiners for 
Nursing and leading nursing education institutions inside and outside Conn·ecticut. And the 
chair of the Connecticut Allied Health Workforce Policy Board views this as a much-needed step 
for Connecticut. 

At this time, i. would like· to provide an opportunity for the Presidents of Southern·and Western, 
as well as the_ faculty ieaders of th!s effort, to provide you with more of tl:'le details, and then we 
will be available to-answer any questions vou may have . 
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Chief Nurse Exe. 
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145Q CtJapel Stre~ 
New Haven, CT 06511. 

Kevin A. Myatt 
Senior Vice President 
Human Resources 
Yai~New Haven Hospital 
20 Yor:k Street 
New Haven, CT 0651.0 
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It DANBURY HOSPITAL 
A Higher Level of Care 

Moreen Donahue 
Sr. Vice President·, Patient care Services & 
Chief Nurse Executive 

November 17. 2009 

Honorable ChristoPher J. Dodd 
30 Lewis Street, Suite 101 
Hartford, Connecticut 06103 

Dear .Senator Dodd: 

-
' 
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I am wr:iting this letter to request your support through the Labor-HHS-Education Senate 
Appropriations. Bill for ·t:he cr ST University System initiative to address the shortage of 
nursing faculty through a ~~te In Nu~lng Educ:cition (Ed;D.) Program •. 

This system initiative complements preVtQUS congressionally SUPPorted WOrk at -Southern· 
Connecticut State University (SCSU) and W~tem cr State ~niversity (WCSU) related .to 
nursing education. · · 

This partne~hip to develop a joint Doctorate in Nutsing Education Program could not be . 
more timely. Conl"!ecti(l..it'S· nurSing shortage iS well dO(l..imented and OUr State's ranking 

· as 49~~'~ Qut of so states In producing registered nurses emphasizes the need for such 
programs to address the crisis; It is predicted· that by the y~ar 2020 Connecticut could 
realize a short fall of abo.ut 22,00c;l registered nurses. 

Nursing faculty are essential to our health care system. Nurses are the largest providers 
of ·health care in our .state, yet Connecticut. produces only 19 registered nurses per 

. 100,000 residents, well~ ~low the national average of 31 per 100,000. Although nursing · · 
programs· in · Connecticut have exp~nded their enrollment by 5% between 2006 and · 

. 2007, the number of qualified applicants who. were denied admission increased·· by 6%. 
This proposed program is estimated to provided a net gain ·-of about 16 ·new faculty by 

. ·May ~014. · 
. . . 

· Preparing nurses at the 'doctoral level wll! provide ~nnectlcut and surrounding regions 
·. witf:l a much needed source of nurse educators. 

I '-'rge ·you to support this Connecticut State University Sys_teril initiative. 

· Sincerely, 

--~~--
Moreen Donahue, DNP;RN, NEA-BC · . 
Senior VICe President, Patient Care Services & 
Chief Nurse ExecUtive 

Danbury Hospital; 24 Hospital Avenue, Danbury, Connecticut 06810 
· Voice (203) 739-7953 1 Fax (203) 739~7995 

moreen.do~ahue@danhosp.org I http://w¥vw.danburyhospltal.o~ . 
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Lucille Janatlca 
President and Chief Executive Officer 

November 11 , 2009 

The Honorable Christopher Dodd 
United States Senate 
Washington, DC 20510 

Dear Senator Dodd: 

;:~.;. .. d 
~;~!f Mt State 
Medical Center 
1!)1 HARTFORD HEALTHCARE 
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435 Lewis Avenue 
Meriden, Connecticut 06451 

203.694.8202 

In my capacity as President and CEO of MidState Medical Center, I am writing to express my 
strongest suppordor the Connecticut State University System (CSUS) Initiative to Addreu the Shortage 
of Nursing Faculty: A Collaborative Doctoral Program. As the proposal indicates, the current and 
foreseen shortages of nurses in Connedicut can only be addressed fully by ensuring that there is a 
c~rrespond_ing increase in the number of dodorally prepared faculty. 

The proposed program is highly innovative in the way it addresses our needs. • It will be one of the 
only programs of its kind in the country, helping to fill the void that Is increasingly being recognized in 
the area of nursing education research and its connedion to nursing pradice. At a time when the 
profession is becoming increasingly sophisticated by new technologies and scientific advances, our 
models for health care delivery are dependent on the ability of those In the frontline to use these new 
systems and work with these technologies. We also need to increase our attention to the diversity of 
needs in our patients from the standpoint of demographics and the levels of care needed. Critical in 
responding to these conditions is the creation of highly dynamic workforce in nursing education to work 
at our colleges and universities and to take education leadership positions at our hospitals other 
healthcare setting.s. 

The proposed Ed.D. program makes it possible for young professionals who are developing the 
necessary clinical expertise in the field to have a realistic, accessible and highly specialized pathway 
in nursing education. The pradice of the nursing profession needs to be Infused with educational 

. components that will help our currently employed nurses stay current arid pursue further degrees that 
strengthen the workforce pipeline. This Is a critical requirement for ensuring that there Is a continuous 
enhancement of health care o"utcomes. Finally, two of our state universities are sharing expertise and 
capacity to create a dodoral program ~at would not be possible at either of them individually. 

I urge you to give full support for this important prolect by providing a total of $750,000 of 
· congressional allocation support in fiscal year 2011. Thank you for your leadership in addressing our 

State's nursing workforce needs. 

Sincerely, 

~.u.~· 
lucille A. ~tka -

President & CEO 
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· · .~ ·Hospital of · 
~ I Saint Raphael . (II A ;,.amber of.lha Saint Raphael HealthCare System 

1450 Cl:la,pel Street 
New·Halien, Connecticut 06511. 

Mary K1.1nces, AN, MS 

J•uuyl9,20t0 . 

Mr. .Fnak w llidky 
Baudo£ GO't'emOrs of Higher Bducatioo 
61 Woodhmi:l Street 
Hartf'Otd,. CoMd~ 06015 

.·DeuMr.~ 

Vice .Pre11ident, Patient Services· 
Email: m<uncas@srhs.org 
'(203) 78'~2 
Faxj(2C3)867~502 

Tbia lctw: ia to COilWlf my wbolehearted &\J,PpOtt of the Coanec:tii:ut State University Syacan (CSUS) 
cOiJabomtiv!: E~D in Nuaiug pzOPsn between Southcm lllld West:cm· Coluledicv.t Stue UDift.nilie&. Stint 
· ~phael's ia:a ·sn bed iCacbia.g liOspital that ·l• always looJdas for q\Jalified a~~aes ~ ptcmdc cam co our 
p.~t&. io all tYpes of eettiass. Ou.t".Deed lor 11\Jdee gmws a~muaJly as patient zequiremcatll bect:me mag 
iutase aud our aeniccs ~ ~t yeu ·we 'hired o~ 130 1W1 dme Regiacued NunCio DCXt year· our 
pEOj~C:IioiU c:all Eo~. t.limiW ii~ilr of ncw_hitel. · 

Olle of the majoz: bUiiers ~ ea.v.Gslg an adc:qute supply of Bqiat=ecl Nw:aes ia the la~ of &.oalty in the 
schools of~ This aew pmpm will-pmvide 111 oppommity·fOr·woddD& Auaes to ICt1Jm m school to 

. pmpt.I:C 'fo~ a c:ucci iu. Duft:iag eciucadoa. Tliia·pzognm •taruls out a• a cnom arfGnlabla oplioa &x 11 .JileS who 
· live ad. wuz:k in the New HaTca communlty to coa1iaw: their ecl~tioA. I belieft that che·collabou live effort 
t!Jat.Sowbem·.md Westam Co.:mecticut. htm t:akat. iD the deftlopmmt of. Ibis pzogram dcmoaatnll:s' 111 
iacofttm appmi.Ch to ap~g oppo£t\mltles ia a tilDe of eConomic disueas. 

I uqe you to siv. yollt fWlauppo~ to these wiftaities ai they wuz:k to fill rhe carROt aAd funm: n=i for 
aw:scs. 

Mary~ .. RN. lidS 
Vace P.resideat, Palimt Srices 
SIHS 

c:c:: file 

Ceiadlwa ThOIUpaon, PhD, BN ·. 
· Aide to the De111 · , 

Sc:hool.of Gncbte Smdiu & Professo~ ·oepr. "of N\Jnipg 
Soutlleai. Coaaectic\Jt State Uliive.aity . · . 

· .. · Sot.C:seKCiii Street . .. . 
·New~ cro6515 

... 
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. ~...- YALE~NEW HAVEN 
fJ' HOSPITAL 

Nov~J;»er ~5._20Q9 

Th~ Hon9table ChriStophe3: Dodd, US S_enator 
UnitecfStates Senate 
w~n.b,c._iosio. 

bear Senator:.Dodd: . . . . . . . . 

On be~·of Yale• New ~ven· Hospital (YNHH), I wolild like to express _our support of the 
CQnnedicUt State University· System's (CSUS) effort tO secure funding t6 addtess ihe shortage of 
nuning facUlty .through a _Doctorate· in Nursing Education ~;D) program. The ·initiative 
complements preVious cODg{CS$ionally. supporte4 work to ·grow baccala~te a,nd master level 
programs in nursing education. _ · 

A vail~le data for Connec6cut projects that 15 percent of. all nursing faculty wili retire in: three to five 
years~ -'l'h~ ini~tive aiins to prepare up to 75 new faculty over teiJ. years to· teach nUrsing students an4 

--.help offset Ule anticipated shortfall of over 20,000 nurses .in2020. One·ofthe major obstacles to 
. - expanding the workforce offtained JiUI'Ses is the shortage.ofnurse educators. CSUS seeks support to 

· prepare nurse educatorS to teach iri universities and community colleges by requesting $750,000 -' 
. thro1,1gh the20l0 Labor-HHS-EducationSenate Appropriations :Sill, Health ResoUices·Services 
Administration or Fund for the Improvement _of Post Secondary ::E4ucation Account 

.YNHli aPI>reciates your support .and· assistance in helping csus meet the goal of preparing nurse 
educators to teach at n'!U'Sing'sch9ols throu8hout the state. The new nursing faculty wilfhelp ensure 
that-th~ will be sufficient weii-train~ highly-skilled, and motivated nursing staff to continue tQ 
-prOVide_ the quality of medical care that -'VNHH.and otlier hospitals .in the state give to their patients. 

- - ' 

.A$ one.ofthe major heaith s~Dis in the $tate ofConnecticu~ YNHH.strongly supports~ initiatives­
to a4dress the Shortag~ of n'Qrse~ ~ the state. 

~you fo~ yo'ilr c~nsidenition and support of this requeSt. 

-Sin~ly, - . 

.·.~ ·~~· . -.. ' '. . 

I(evfu A. Myatt_ . - ·. 
· . . Senior Vice President 

. Hwnan Resourees 

KAM:·inim 

KOZIO 

_, 

20 York Street · 
New Haven, CI' 06510-3202 
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HARTFORD. 
HOSPITAL 
80 SEYMOUR STREET 

P.O. Box 5037 
HAJm:oRD, cr 06102-5037 
8601545-5000 

November 23, .. 2Q09 

Cesarina Thompso~. PhD, RN 
Aide to the ·Dean · 
School of Graduate Studies.& 
,Professor, Depaitntent ~fNursing - . 

Southern Connecticut State University 
SO I Crescent St 
New Haven; CT 065 I 5 

Dear Dr. Thompson: 

000080 

It.is my pleasure to. offer my strong support to The Connecticut State University System in their efforts to 
develop a system initiative to address the.shortage of nursing faculty through.a Doctorate in Nursing 
Education prQgram. This. collaborative effort between Southern Connecticut· State University aiid 
Western Connecticut State University ,is sllie to contribute· toward expanding the capacity of nursing 
faculty in our state. . · 

The Nur$ing profession is faced with a compounding challenge, a shortage 9fbedside.nursing staff and an 
impending-shortage of academia to teach future nurses. The initiative proposed by the UniversitY System 
will addre~s both needs for the State of Connecticut and the region. . . 

. Nursing plays_ a pivotal·role in h~lthcare, and professional development is an expectation in today's 
increasingly complex and technologically adyanced care delivery system. bt order to ensure skilled~ 

· competent, a_nd confident n~e graduates, we must address the nurse faculty $hortage and focus on . 
expanding the pocil.of doctorally:prepared nurse educators. 

A program ofstudy dedicated to this specific academic p~paration of facul~ at the doctOral level will 
provide added depth and breadth in the State of Connecticut. .It will also enabl~ individuals interested in · 
pursuing this ac~demictrack. to do so in a.framework of study that assures comprehensive preparation of 
the academic faculty role. 

In closing,_ as ~ nilrse leader, I support this establiShment of a collaborate Doctoral Program . 

.. 
_LBS:am 

- . 
A lltiEMIJER-OF.HARTFORD liEAL!HCARE CiJII.i•O!I-Al"ll)N 0 • 

Hartfo;..,:H~splflll i; a not·/or-p_ro]ii cb4ri;abk O!'ftnli:tJJiion tb4t min~ .. fiiX Jf!l•clili~ contriktions to lrtlp s..P/Iort ib •ission. 
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Mr. Frank W~ Ridley, Chair 
Board of Governors of Higher Education 
61 Woodland Street· 
Hartford, CT 06015 

De~ Mr. ~dley: · 

000081 

As a graduate o(Westeni Connecticut State University and Vice President ofPatient"Care 
Services at Gri~ Hospital; I ini Writing to cqmmunicate my· full support for the: Connecticut 
State University System collaborative Ed.D. in Nursing prograin between Southern and Western 

· Conne.cticut State Universities. It. is vit~ that we address the shortage of nursing faculty in our· 
colleges and universities in Connecticut and ~ross the United States. ·. ·· 

·My understanding of~e propos~ program makes kpossibhi: for nursing professionals. to 
continue.to develop their edueational and administrative skills in an ~vance_ptogram. Most 
important\y, the Ed.D program will allow for research and evaluation as it applies to nursing 
sensitive indicators for 'evidence based· outoomes in patient care. This practice supports further 
growth of the importance of the nursing professional at the bedside, complemented by the 
administrative ed~cation in leadership. · 

This proposed program is highly innovative and the only program of its kind that addresses the· 
v~id that is being recognized across.the healthcare continu~. At a time when the profession is 
beco~g inereasingly sophisticated by new technologies and scientific ·advances, our models for 
health care delivery· is· depeildertt on the ability of those on ·the ftontlme to use these new systems 
and work with these new technologies. It is with advance nursing education-U!at the . 
collaboration and transfonnatioil ofhealthcare delivery may become a reality. 

. . 
I encourage you to giye full support for this program. Tharik you for· your position ·of l~adership 
.in addressing our State's nursing workforce needs. · . . . 

Sincerely; 

. Barbara]. S'tumpo, RN, BSN, MPA 
Vice President, Patient Care Services 

.. 
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CONNECTICUT NURSES' 
ASSOCIATION 

November 16, 2009 

Cesarina Thompson PhD RN 
Aide to the Dean . 
School o.f Graduate Studies ·and Professor, Department of Nursing 

. Souther:n Connectlcu·t Stat~ University · 
·so~ Crescent Stree~ . 
New Haven, CT 06615 . 

Dear Dr. Thompson, 

000082 

377 RESEARCH PARKWAY 
·surrE2D 
MERIDEN, CT 0645(). 7160 
(203) 238-1207 
FAX (203) 238-3437 

Thi~ letter is writte~ to suppor~ the Connecticut State University System~s (CSUS) aeation of a 
Doctorate in Nursing ~ducatio.n (Ed.D.) program. Current nursing education practice requ_ires· 
that course work be taught by a nurse one level above their students' intended degre~ level. . 
Without nursing faculty prepared at the .. doct9rallevel, the education of nurses In Connecticut 
will be jeopardized and the predicted nursing shorta~e Will be exacerba.ted. 

It has been well documented for· more than a decade that' Connecticut will experience a 
sh9rtage of ll,OOO·nurses by·2010 and 22,400 by 2020. ~urther, according to the American 

·Academy of COlleges· of Nursing's report on 2008~2009 Salaries of Instructional and 
Administrative Nursing Fdcultv In Baccalaureate and Graduate-Programs In Nursing, the . 
average ages of doctorally~prepared nurse·faeoity holding the rankS·of pro.f~ssor, associate . 
professor, and assistant professor were 59.1, 56.1, and 51.7·ye~rs, respectivelY. In order for the 

. nursing profession to con,tlnue to provide knowledgeabl,e, expert care for the citizens of · · 
Connecticut,. sufficient nur~ing faculty must be .·educationally prepared to teach and guld~ .. 

Connecticut N~rses' Ass~c!atlon (CNA) supports· ~fforts to enhance and reinforce the growth of 
·well~ducated nu·rses in COm1ectic':lt. CNA also encourages the enhancement of educational·.· · 

. program$ that achiev~ ongoing benefit for the. nursing profession overall. CNA has always_ 
.. focused energies· on tlle dire need for well-prepared nursing faculty to assume.the roles that 
will soon be vacated by an aging nursing p_rofessorlate. 

~· . . 
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Page 2 

. . 
Because the Connecticut ~tate University Systern's,proposal meets the strategic .Initiatives of 
CNA to relnforee the vi~blllty of the nursing_ profession, Connecticut Nurses' Assoclati()nglves 
suppo.rt to the Connecticut State University System for the developm~nt of:a Doctorate In 
N.urslng Education (Ed.D.) program: 

Carole Bergeron, · &»-: 
Executive Director 
Co~nectlcut Nurses' Association 

··.·· 

.... 

.· 



Louise H. Feroe, PhD 
·senior Vice Chancellor for AcadCmic and ~tu.d~t A.f&irs 
Conuecticut State University System 
39 Woodland Street 
HartfOrd. cr o6ioS-2337 

.D~ i;>r. Fc:roe: 
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National League 
tor Nursing 

As the voice for nursing edua#oD, the National League for Nurs1ng (NLN) promotes excellence in 
musing education to build a strong. and divene.n~g workforce. The NLN .represents more than.· 
30,000 n~e educatorS· &om all tfpes of nursing education programs, including LPN, diploma, 
associa~ ~~.and ba~ureate ~higher-degree This lett_er is written to support our colleagues 
at Southem Connecticut-State University and W~tern Connecticut State Univcr.oity who have 
pxoposed a doct.or of education (EdD)"p.rogram for nUrsing education. 

For the past. decade the NLN. has asserted that the nurse educator role requires specialized 
prepatation and that it is essential that 1lUISe educaton, .~ho provide leadership, in nursing education, 
~t be closely involved in i:he conduct of pedagogical research and contribute to the ongoing 
deVelopment of the ~ce of nursing educati~ In fact the NLN views nursirig education as a 
specialty area of pta~ and recognizes the advanced spec:ialty. role of the academic nurse educator. 
By placing the focus. of res~ on questions .related to student learning.. new pedagogies, graduate 
co~petenc:ies, p.rogmm outcomes, innovative clinical teaching models, and .recruitment and 
retention s~, the NLN has sought to iQsp~ a renewed interest in pedagogical research and 
give the science-of nursing education increased ~ility . 

. The.NLN reCogniZes the EdD as a discipliDe-based c1octomte that prepares the studeat for 
a_cademic, adaiinistrative,. clinical or .reSeatch positions in education. We fully acknowledge that the 
EdD is a terminal degree that is .research-baSed and demands the.same level of academic;: rigor as 
other doctorateS. Atmo~t colleges and uDivemiries·in·the United States that offer doctorateS in 
education, the college o~ univelsity Chooses to offer an EdD, -a PhD in education, or both. Cenainly . 
s~ of the top ~ools of education in the .United States only offer· t:beil: doctorates in education 
as EdD!! (e.g., Teachers College/COlmnbia University, Ha.rvard Univemty, Geotge Washington 
University, etc.), wher:eas other tOp schools.of eduation only offer their doctomtes .iD. education as 

. PhDs (Sauifozd UniVetsity. University of Michigan, etc.). Nus:sjng faculty gmduating &om these 
institutions; and like universities. currently teach the practice of nursing aull .levels of nursing : 
education, including pre-licenswe, master's,. and doctoal ed~tion. hl fact, two of the most recent 
preSidentS of the NLN have doctOzal degrees in ttw:Sing education from Teachers College; 
addi,tionally.a significant~ of ogr con~ at the.NLN who manage the development of 
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standards for excc;llence in nursing education. as well as design research studies to evaluate national 
pedagogical trends and issues, have EdD. degtees as their termin:aJ resean:h doctorates. 

·The NLN firtnly:believes that ~e faculty with ~~ ~es in nuning education stte. qualified 
tri teach, adVanced_practice nursing skills. Nutse educators who. pJUSuc doctoral .degrees c~ to 
their studies. in·pursin.g e~ti.on ~th a·riias~s ~in nmsing that emphasiZes ·advanced 
~ti.on and SpecWiz'ed lmowkdge itt one·identiiiecl area of nursl.og·pra~ce. '1)e doctota1 
degree in nutSing education focuses on .pedagogical inquii:y and competerici.es. relative to the. 
SJ)ecialized rote of n\USe educator and~ oot denlue clinical competency· on an advanced practice 
level · 

It.is for these reaSons that the NLN clearly and fimUy supports the installation of an EdD propm. 
to U;taease. the number of nutse educatOrs and to address the nursing shortage. If you need any . 
adi:titi.onalinformatio~·please feel free to contact us at.21-2-812-0301. 

Sincerely~ 

~-'i~~ .... 
~ 

Elaine Tagl.iarepl, EdD, RN 
·President 

.I . 

y Malone; PhD, RN, FAAN 
. · cf&ccutive .Officer 
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Connecticut Lea.gue 
for Nursing · 

December .1, 2009 

Ces~na Thompson, PhD, RN. 
· Assistant to the Dean · 

51 North Main Street, Suite 30 • Southington, CT 06489 

Phon~: 860..276-9621 • Fax 860-276-8798 • www.ctlfn.org 

Schqol ofHealth 1/r."Human Services and 
Professor, Department of,NW"Sing 
SoUthern Connecticut.State University 
50 1 Crescent Street 
New Haven, CT 06511 . . 

Dear Dr. Thompson, 
. . . 

I am writing o~. belullf of the Connecticut League for Nursing (CLN), to attest to our support for Southern 
Connecticut State University (SCSU) to develop an EdD. in NiJtsing Education Program to prepare nurses 
for academic facultY roles. ·' · · 

The CLN has authored seve1'3:l statewide reports over the past 3 years highiighting the critical shortage of 
nurse faculty and has determined that Ut.is is the primary factor restricting the expansion of our nursing 
program throughout the state.: It is predicted that Connecticut will experience a sho~fall o£22,000 
registered nurses by 2020· (HRSA 20o4), and without expanding the number of nursing faculty that will 
allow increased enrollment in our nursi~g programs, Connecticut will not be able to meet the employer 

. deman4 for registered nur5es. _ 

For years, Connecticut schools have· denied enrollment of qualified students into both the Associate 
and Baccalaureate Degree Nursing Programs. It was. documented that I ,643 qualified applicants were 
denied admission in 2005 (Ci.N, Enhancing the Education and Supply ofNurses in Connecticut: Report 
and flecommendatio.ns- Oc.tober 2005). National League for Nursiilg.(NLN} collects and disseminates 
information on. all types of nursing education_progr;ims and reported that 88,000 qualified applicants were 
turned away due to·lack of faculty (NLN, 2006). · 

· After the 2005 CLN study; Connecticut did expand nuriing enrollments 5% from 2006 to 2007, yet the 
applicant pool grew 6% at that very same time resulting in approximately the ~e number of denied . · 
admission to our nursing· programs. The growing nurse faculty shortage in Connecticut precludes further 
expans~on of our school enrollments: . 

·---~ 

The CLN also determined in"2005"that a significant percentage (2J%) of Connecticut's nursing faculty 
plans to retire by 20 I 0 leaving a significant void of ou..Sing faculty. ·Therefore, there is a critical need for 
more doctoral_prepared faculty wh_o are qualified to teach not only in eney level nursing prog~s. but in.· · 
graduate propms that prepare future purse leaders in education arid pr:actice to help repienish the nurse . 
. educator pipeline. · . · 

·The Connecticut League for Nursing strongly reeonunends that. federal funds be allocated to develop the · · 
EdD in Nursing Education Program proposed by the two campuses of the Connecticut State University · 
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System: Southern CT State University and Western CT State University. The funding will have .a significant 
statewide and regional impaet on.nursing education. 

With increased capacity. to educate nurses at the doctoraf level, Co~mecticuf wHI benefit by ( l) increasi~g the 
.number·ofnursing faculty, (2) replacing current faculty that retire, 0 

(3).increasing enrollments within our nursing programs, and (4) insuring the availability of qualified registered 
nurses to fill. employment needs acro5s the contmuum of care to provide exceptional healthcare to the residents 
of Connecticut. · 

Should you need any further informatio~. please contact me at 860-276-9621. . . 

0 

Sincerely, 

Marcia B .. Proto;MEd, CAS 
Co~Executive Director. . 
The Connecticut League· for NurSing-

00 



• Capstone College of Nursing 

THE UNIVERSITY OF 

ALABAMA 
N U R S N G 

Russell Hall 
Box 870358 

Tuscaloosa. Alabama 35487 -Q358 
(205) 348-6639 

FAX (205) 348-5559 
http://nursing.ua.ed~ 

June 17,2009 

Dr. David G. Carter, Chancellor 
Connecticut State University System 
39 Woodland Street 
Hartford, CT 06105-2337 

Dear Dr. Carter: 

000088 

I have been advised by Dr. Cesarina Thompson of Southern Connecticut University that she 
is p~g an EdD program for Nurse Educators. We at The University of Alabama have 
had such a program for the last two years and have just admitted a new cohort of ~8 
students for fall 2009. Our progr.un is a joint effort between the College of Education and 
the College of Nursing and is intended for nurses who are either nurse educators or plan to 
be nurse educators in the future. These students come to The University of Alabama with a 
masters in nursing, many of them in advanced practice specialties. Our curriculum consists 
of courses taught by nursing faculty and courses taught by education faculty and some that 
are joindy taught. We believe that this program provides a unique opportunity for nurses 
who want to be nurse educators to get the sound educational foundation needed to be 
excellent faculty. The students in the program are typically those who have a passion for 
nursing education and we are pleased to report that they are very satisfied with the progtam. 
Since your system is considering such a program, I wanted to provide you with this 
infos:mation at the request of Dr. Thompson. Plea5e do not hesitate to contact me if you 
have any questions about our EdJ? for Nurse Educator's program. 

Sincerely, 

---€.~ c:__~ 
Sara E. Buger, DPA, RN, F~ -
Dean and Professor 

pip 

c: Cesarina Thompson 

•J .• i'J.~--~--;;~,,;••·•:~ .. ~=n. :'•.::·.- :."-:·.·~:-:.· ·• · :: .... -.'t'' '1.".:•-·· ' ... : ..• r~r·; ··-.:::~:o ... :·ll!ii'.~CI''I~:~o,::,:.:··,·: .. ••l'. 
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NCCC Northwestern Connec.ticut Commun'ity College • Park Pla~e East • Winsted, Connecticut 06098-1710 

Phone: {860) 738-6300 WW\IIf.nwcc.commnet.edu 

November 30, 2009 

To Whom It :May Concern: 

The proposal to creat~ a new Doctorate in Nursing.Education prognim is very exciting. 
As we are all aware, one of the most criticaf barriers in educating •new' nurses •s the 
unavailabiiity of.apprQpriately prepared nursing educators. Recent da~ released by the. 
American Association ofColleges ofNur~ing [AACN] indicates that less than half of all 
qualified applicants_to entry-level baccaJaureate nui'Sing programs [50,000 applicants] 
were accepted. ln addition, 6;()9,0 applicants to master's an4 doctoral degree programs 
were denied admission. Connecticut specific data indicates that approximately fifty 
percent of nursing fac~lty is expected to .a:ctire within the next four·to five years. In 

· addition, over·tive hUndred potential students were denied. llQmission due to lack of 
faculty and/or clinical capacity. · 

The.proposal for a coliab~rative public education doctoral program~~ nursing education 
· will have a .significant and positive effec* on nursing edilcation in Connecticut 

IrrespeCtive ~f.the debate·on entry level, the need for qualified faculty is critical. ID 
84ditiQn, i~ is of-Paramount import~ce to prepare nurses at the master's and doctoral 
levels to provide quality nlii'Sing care ,and case management-in an increasingly complex 
and demanding health care environment. · . · 

I aPJ'Iaud this collaborative initiative between Southern and Western in this .a.ustere 
· budget climate. We all know that tbes~ types of partnerships serve both students and 

the ~itizens o( Connecticut. · 

Sincerely,. 

··-\k\,,~a. c.-'~~~v~~ \).~~. 
·Patricia C; BQuffard, D.N.Sc. 
qtair, Connecticut Board_ of Examiners for _Nursing 

.r 

A Member of the Connecticut Community Colleae Sytum 
An Equal :opportunity Employer 
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Naugatuck. 
Valley 
Community 
Colleg~ 

Office of the President 

January 1.5. 2010 

. Or. David G .. Carter · 
Chan~ellor · 

750 Chase Parkway • Waterbury, CT. 0670.8 
www.nvcc.commilet.edu 

Connecticut State University System 
3~ Woodland Street 
Hartford, CT 06105-2337 

Dear Dr. Carter: 
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(203) 575-8044 

I am writing·this letter of support for the Connecticut State University System's-initiative to address 
the shortage of nurse·educators within the state. Recent data ~leased by the American 
Association of. Coileges of Nursing (MCN) indicates that our-State· of Connecticut wili be faced 
with approximately fifty percent of nursing·faculty retiring within the nextfour to five years. . . . 

The collaborative proposal for the Doctorate in Nursing Education (Ed.D.) ~tween Southern· 
Connecticut State University and Western Connecticut State University ·clearly addresses this 
shortage and. will have a significant and positive effect on nursing education in Connecticut This 
doctoral program seeks to· prepare individuals specifically for the demands. of the academic faculty 
role. The propo$ed program builds on the· successful·track record of two CSU institutions for 
preparing _nurse educators. · 

·I strong support this proposal. 

Sincerely. 

, . ~ "'"l.. 
J2L~ .e~;~/1;~. 
Daisy_ Co co De Filippjs, Ph.D. /1 
Preside t · · . 

DCD/rt . 

. · A.A!EOE/MF 
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College of Nursing end Health Professions ... ~ 

In the tradition of Weiman's Medical College of. Pennsyl!lania and Hahnemann Medical College •'-... 

November·18; 2009 Gloria F. Donnelly, Ph.D., RN, FAAN 
Dean_ and Professor 

Dr. Cesarina Thompson 
·southern CT State Univer-Sity 
Dr. Karen Crouse · 
Western. CT State University 
Connecticut State Uniyersity System 
SChool of Graduate Studies 
501 Crescent Street 
New Haven; CT 06515 

Dear Dr. ThomP&o_n and Dr. Crouse: 

It is my· pleasure to offer comment on the Southern CT State Univl!lrsity and the Western 
CT State. University proposal to offer a joiot program leading to the Ed:D. in Nu..Sing Education. 

· The grid on page 13 outlining Doctoral Education Options for Nurses in Connecticut is an · · 
ei<emplar of the national dilemma in 1'\igher nursing ~ducation; the DNP·is practice focused and 
the Ph.D .. is research fo.cu'Sed. Further, enrollment is growing in DNP Programs and . 
_.simultane~usly .shrinking in Ph.D. PrOgrams. While there are f»h.D. Programs in Nursing that 
focus exclusively in Nursirjg Education, like Villanova University's Program, most Ph.D. 
Programs are preparing the next g_eneration of nurse scientists oriented to _practice ·and clinical 

. · issues, not-to educatiQn. : .. 
· The proposed program is well conceivec! and provides a reasonable alternative to the 

DNP and the Ph.'D. Most importantly, ·it is designed to. recruit experien~ clinicians Who will. 
focus on the knowledge, skills base and questions related to preparing the next generation. of 
nurSes. 'It was particularly .heartening to see among the courses in the Special~tion . 
coinponen~ ot the pr'ogram., a course on faculty role and one With an emphasis on classroom 
and cliri!cal tea~ing. In fact, the ~mmittee might consider even more emphasis on Clinical 
teaching sil"!ce 'there where nursing students •really learn" the role. · : 

. There is little or no data to guide us on what degree is most appropriate for a nurse 
aspiring to the professoriate. I, therefore, ·applaud·the efforts of ~ese two universities to 
collaborate on a program that will assist in· ultimately meeting the nurse workforCe needs in 
Connecticut by preparing nurse faculty for 2 and 4 year programs. . My very best. wishes. for the. 
committee's st,~cces~ in. gaining_ approval for the prQgram~ 

~.JI~~--~&!J 
oria F. Donnelly, Ph.D., RN,. FAAN . 

. Dean and Professor: 

Mail Stop 5Q1, 245 N. 15th Street. Philad~lphia, PA l 91 02·1192 • TEL 21.5. 762,4~ FAX 21 ~-762. 7n~ E-MAIL Gloria.Do~nelly@diexel.edu 
www.drexel.edu 
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Dr Linda]{. Rinker 
Provost ·and Vice President 
Academic Affairs 
wcsu . 
182 White Street UH 322 
Danbury, Ct. ·o681 0 

Dr Selase W. Williams 
Provost and Vice President 

. Academic Affairs. 
scsu 
·sot Crescent Street 
New Haven, Ct. 06525 · , 

January 26,2010 

Dear Drs. Rinker and Williams, 
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Nursing 
Three Rivers CommiJ~ity- College 

574 New London Turnpike 
Norwich, CT 06360 

860.892~5702 
www.tn:c.commnet.edu 

It is with great ·enthusiasm, as a nurse educator, that I contact you to commend your efforts in initiating the 
.development ofajoint Doctorate in Nursing Education b.etween SCSU and WCSU. Your ~ognition ofthe 
crisis facing noising with regard to. the nursing/nursing faculty shortage is noteworthy. Many reputable studieS 
locally and nation\\jde, now fo~ast thanhis ~ritical shortage will only ~ecome more severe· between now and 
2020. HRSApredicts a shortfall of over~ million nurses by this end date .. We have so little time to ~are 
much needed nurse educators at the highest possible level. My own cliQ.ical and nurse educator practice spans a 
pm~d of over 40 years. Persoilally and.professionally, I am dedicated to the vision that nurses despite their 
_entry level prqJaration, be able to trailsition seamlessly through ali levels of nursing edqcation, culminating at a 
Doctorate. As we ~ove .forward, we do not want nurses·to be the least educationally prepared members in the 

.. liealth care team. I am. inspired· by the fact that Connecticut is moving forward in this educational endeavor. As 
you know, our state is iil drastic need·ofthis level of education for nurses. I am a believer·in life-long learning 
and·vlew this as an opportunity for myself and so .marty colleagues. We need to plant this seed in our novice · 

. ·nurses so they· aspire to Doctorai preparation as a perso~l and professional goal. As a member of the . 
. Connecticut Leagtie for Nursing (CLC) Coi,IIlcil of Deans and.Directors, I am aware that in 2004 and again in 

-2008; absence ofthis type ofprogram was recognized as the primary barrier to expansion. of our · 

-~· . 

Conneaicut 
Community . ·. 

·Colleges 

.: 

Education That Worlcs For a Liietinie 
.. . 

. . ·coMecticut Conununity College Nursing P~ · 
upiral Communi~ CoQ~ o Garew:ay Clllllmunity College o N.au!Pruck ¥.IIIey Community College o Nonv:~lk Comnmn_iry College • Th~ Rivers c;Onimuniry CnUeg.. . 

. . 
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. ·. ~ursing 
Three Rivers Co.mmumty College 

574 New London Turnpike 
Norwich, CT 06360 

860.892.5702 
www.trcc.commnet.edu 

state's n~ing pro~s. The lack of qualified faculty equates to fewer students admitted to nursing programs; 
a real; catch 22. It is well known, to us all, that the~e difficult economic· times in our state will most definitely 
worsen tl:ris already depleted pool. Th<' Council also recognizes the dire need to. attract highly qualified nurses 
who are in cliilical practice and who have·a desire to ·teach w:ithin the discipline of nursing. These nurses must 
be prepared for the rigors of teaching and academia. While highly qualified as clinicians, nlirsing education is 
and entirely dlfl'erent practice arena~ Certainly, different knowledge and skills are needed .in transferring from 

·. Qne specialty area in.nursing, to another. The pi"Qsp.ect.ofnurses finding this educaiio~ opportunity being 
· offered in a geographically acceptable area with distance learning potential is exciting. It will allow nurses to 
engage·in high~ education' here in our own state. This certainly makes,pursuit of this d.e~e mote attractive and 
adds.an enticing incentive. · · · 

"l have been a nurse educator in 5 sta~es ov~ many years and can attest .to the fact that other states around the. 
country have surpasseci us in developing Doctoral Programs with this focus. It is exciting to know that we are 
now on the tbresh~ld of such .a F'>sram h~ in Connecticut. 

. . 

In closing, t applaud you for your· vision and for this contribution to the.professionlhave been devoted. to for so 
long. · 

Please feel free to contact me if l can be of further. assistance. 

Sincerely, 

..... 

~Afl·~~ "Vs; ~A1 (~ t: 
• • =· 

Ellen T. Freeman MS, RN, CNE . . 
· Director of Nursing and Allied.J:I~alth 
Three.Rivers:Community College 

: Norwich, Ct. 
.06360 

.. 

Connectiait 
.Community·· ... 
Colleges · · · 

Education That Works For a Lifetime · 

. . . Connecticut .Community College Niusing Program 
(:apia! Communi~ CuUege • Goreway Community~~~ • Naujpi!lJ.:k VaU~ Comm,oniry College • Norw:olk Communi"!' Cull~ olblft Riven Conm,unity .Coli~ 
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Office of the President 
Anita T. Gliniecki 

December 11, 2009 

To Whom It May Concern: 
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HOUSATONIC COMMUNITY COLLEGE 
900 lAFAYETTE BOULEVARD • BRIDGEPORT. CONNECTICUT 06604 

203-332-5222 • 203-332-5247 FAX 
www.hcc.commnet.edu 

On behalf of Housatonic Community College, I would like to express our support of the Connecticut State 
University System's (CSUS) effort to secure funding to address the shortage of nursing faculty through a 
Doctorate in Nursing Education (Ed.D.) program. · The initiative complements previous congressionally 
supported w~rk to grow baccalaureate and master-level programs in nursing education. 

Available data for Connecticut proje~ that 15 percent of all nursing faculty will retire in three to fiv~ years. 
The initiative aims to prepare up to 75 new faculty over ten years to teach nursing students and help offset the 
anticipated shortfall of over 20,000 nurses in 2020. One of the major obstacles to expanding the workforce of 
trained nurses is the shortage of nurse educators. CSUS seeks support to prepare nurse educators to teach in 
universities and community colleges by requesting $750,000 through the 2010 Labor-HHS-Education Senate 
Appropriations Bill, Health Resources Services Administration or Fund for the Improvement of Post Secondary 
Education Account. 

HCC appreciates your support and assistance in helping CSUS meet the goal of preparing nurse educators to 
teach at nursing schools throughout the state. The new nursing faculty will help ensure that there will be 
sufficient well-trained, highly-skilled, and motivated nursing_ staff to continue to provide the quality of medical 

·care the HCC and other hospitals in the state give to their patients. 

As one of the twelVe community colleges in the state of Connecticut, HCC strongly supports all initiatives to 
addre.ss the shortage of nurses in the state. · 

Thank you for your consideration and support of this request . 

. Sincerely, 

+tc?ALL 
Anita T. Gliniecki . : · 
President 



NQvember.25,:2Q.e9 · 

·To Wflom "It May·Concer11: 

750 Chase Parkway • Waterbury, CT 06708 
.~.nvcc.commnet.edu 

00()09.6 

nle Connecticut ~mmunity College Nursing Program at Naugatuck Valley Community College is pleased 
. to support the ".Cor:1necticut State. University System initiative to AdCiress the Shortage of Nursing · · 

Faculty". ihe·proposed co-llaborative doctoral program which leads to a Doctorate in Nursing Education 
· ·1Nill increase the n~:~mber of nurse facultY availa.tlle throughout the state. A shortage of academically· 

prepared nurs~ .. e.dl,!ca"tors is o.nc:!· of the critical factors·limiting" capacity in sctloois of ~u:..rsi~g. fn order to 
educate a suffiei£mt number.of registered nurses to meet.the nursing· shortage, schools of nursing must 
have individ~als ptepar~.d-for faculty roles as well as,~linical experts. , 

'The coilabor.atjve ·ciocto1111 progr~m·be~een Sout~em.Connectic~t State University and Weste.rn 
ConneC:ticut.Stat~ Umversitv will provide masters prepared faculty aUhe cg_mmrnunitv colleges ail 
opportunity to further their education·and meet ~heir career goals within the region. I strongly support 
this-initiative • 

. Sincerely, · . . {\ ·; , n 
tv''\ .' w-r M 

"Mitch ). H01m~s · 
Acting D.ean ofAcader_Tiic Affairs 

A Co!-JNi?CTICUT <::;oM:w.:NITY Cor..L~Gc: ____ ...... ______ _ 
AA/f.OEIMF 

;I 
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December 22, 2009 

Cesarina Thompson 
. Southern Com.ectiQut State University 
Aide to the Dea.il, School of Graduate Studies 
SO 1 Crescent St. · 
New Haven 06515 

TO WHOMITMAY CONCERN: 
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RECEIVED 
DEC 2 8 2009 

6RADUATE OFACE 

I ~in writing. tO ·enthusiaStically support the Connecticut State UniYersity's pro~sal to address the 
shortage ofnursingJaculty through a Doctorate o(Education Program in Nursing Ed~ca~o~., As 
President of Gateway Community College, on of five two-year public institutions in Connecticut­
cUl"I"Cntly otl"ering a nursiiig program for students, ·I am particula_r•y aware of the need· to suppor:t 
the development of more nursing educatorS across the state and the region. The proposal for· two 
universities, Southem'Connec~cut State University (SCSU) and Western Connecticut State 

· U:Qiversity (WCSU), to develop a Doctorate in Education Program in Nursing Education is an . 
mitiative that complitnents imd strengthens two.;year institutions' efforts to train more nurses, and 

. will provide greater access for students with two-year degrees to complete a four-year degree at 
one of our public state"univerSities.-. · 

The national and regionBlcJata on the n~ing ~hortage urges all of us to plan for the future and 
address this critical problem. Within the coming.dec;:ades, Connecticut will face a shortage of 
almost 20,000 nutses. A key factor in addressing this crisis is the absence of a sufficient number 
of nursipg educators to train a .larger number of nurs"ing professionals. Here at Gateway 
Community College, over 7o nUrsing stUdents will graduate in the coming year ~UJ.d many of them 

·will be seeking places in four-year institutions· to complete a baccalaureate degree.· However, few 
of thedl will gain acceptance."·.not because they do not meet the entrance criteria, but because, 
with the curren~ number ofnlll'Se educators in four-y~r inStitutions, there are only a liinited 

: number ofstUdents· who can be admitted at one time. The proposed SCSU/WCSU Ed. :0. in 
Ntirsing Education plans tQ graduate as many as 75 new nurse"educators in the next. decade, 
opeiling up many more seats to qualified nursirig students. 

Gate~y ComMunity College wholeheartedly supports ~e establishment of the joint Ed. D. in 
Nursing Education. Given tlie ·existing nursing programs at SCSU. and WCSU, they are well­
qualified to undc:r:take this .initi.ative on behalf ofthe·state of.Connecticut. The s~ng of · 
resources between two state universities, at a time of tight fi&cal constraints~ is an intelligent 
approach to addfessing the tremCrJ.dous need for.more nurses without dramatically increasing . 

. administratiVe costs. ·In addition,.. launching a program whose. sole purpose is to prepare nurse 
· educatQts wiil enSui"e that eveiy dollar spent will b~. focused on Bddressing the critical shortage of. 

nurses in Connecticut and nationally. 

s;zy··. ···/~ ~1/)j.PhD. 
President · 

. . . . Open.Doors ~ Open Minds 

.Long. Wharf Campus: 60 Sargent Diive, New Haven, CT 065 i I · · Nortb Haven Campus: 88 Bassett Roa~ North Haven, CT ~73 
203~~85-2000 phone •· www.~.commnet,edu • 203-285•2406 phone · 

A Counecticut Communitv Collette 
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Norwalk Community College 
188 Richards Avenue 
Norwalk, CT. 06854-1655 

Office of the President 
(203) 857~7003 
FAX (203) 857-7394 

·.·· 

January 14, 2010 

Dr. David·G~ Carter 
Chancellor 
Connecticut Stat~ University System 
39 Woodland Street · .. 
Hartford, CT 06105-2337 

Dear Dr; Carter: 

'JAN 2.0 2010 

·. 

I am wri~ing this leiter of support for the Connecticut State University Systems' "initiative to 
address the shortage of nurse educators within the state. Recent data released by the American 
Association of Colleges of.Nursing (AACN) indicates that the State of Connecticut ~ill be faced 
with approximately fifty percent. of nursing faculty retiring within the next four.to five years. 

The collaborative proposal for .th~ Doctorate .in Nursing Educ~tion (Ed.D.) be~een Southern 
ConnecticUt State University and Western Connec_ticut State University clem:ly addresses this 
shortage and will have.$ significant and positive effect on nursing education in Connecticut. 
This doctoral program seeks to prep~ individuals· !!pecifically for the d~mands of the ·academic 
fa~ulty role. The proposed program builds on the successf!ll track record of two CSU institutions 
for. prepl¢-ng nurse educators. 

. . 
I strongly support his {Jroposal. 

·. 

President 

. . 

Boai-d of Trustees, Community-Technical Colleges 61 Connecticut 



Southern Connecticut 
State University 

Cheryl J._Norton, Ed.D •• FACSI\l 
PRESIDEN1" 

The Ho"orable Christopher Dodd 
U_.S. SenaJQr 
30 Lewis Street, Suite 101 
Hartford, ·CT 061 OJ 

Dear Senator Dodd, 

000099 

November 23,2009 

I write in enthusiastic-support of the Connec~icu~ S~te Unive..Sity System's proposal to address the serious shortage of 
nursing faculty. This proposal requestS an additional $500,000 to the $250,000 currently written into the FY2010 
Labor-HHS~Education·Senate.Appropriations bill_ to support the; CSUS initiative to create a Doctorate (Ed:D.) in 
"Nursing' Education. Increasing the number of doc~rally prepared nursing faculty for the State of Connecticut is a 
critical element. in our ability to increase our capacity for_mirsing education. This program is a collaboration between. 
Southern Connecticut State UniversitY and Western Conne«ticut State University, complementing previous 
collaborative efforts between these 'two institutions that have contributed to expanding capacity in nursing education 
programs. 

· The extent' of the nursing shortage· in Connecticut continues to be of very serious concern. At current rates of 
:graduation, a shortfall of about 22,000 registered nurses is anticipated by the year 2020.· The challenge is compounded 
by the fac~ tl\at Connecticut's general population is aging, and attending to the needs of that population will require 
higher levels ofnursing_preparation: At.the.sanie time, the pra~ice of the-nursing profession is becoming more 

_ technologically c9mple~ requiring higher levels of nursing preparation than in the past. Although nursing programs in 
Connecticut have·expanded their enrollments in recent years, the number, of qualified applicants .who are denied 
admission continue ·to inc.I"C!8Se due to our la~k of capacity. . 

A critical factor contributing to ~is lac!t of capacity is the shortage of nursing fac;ulty, The current population of 
nursing faculty, particularly those. prepared at the doctoral level, is-aging. In Connecticut, IS% ofalf faculty in nursing 
programs are expected to retire within the :next 3 ·to s·.years. Thus, it is essential that we ·educate more individuals to 
assume nursing faculty rol~. This new program,is projected to_ provide a.net gain of about 16 new·faculty per year by 
20 14, enabling Connecticut nursing programs to collectively admit over 250 additional students per year. 

Th~ proposedEd.D. in Nursing Education wiiJ be ~e only one.ofits kind in Connecticut and one ofvery'few programs. 
across the country. Moreover, this timely and·llnique doctoral program represents the first truly collaborative degree · · 
betWeen Connecticut universities, including a joint curriculum,joint degree granting and joint administrative oversight. 
The proposed program builds on the successful track record of two CS.US institutions for preparing ed1,1cators and 
.nurses at all levels, maximizes·existing resources and stren~hens the established partnership between the two 
universities. The 'additional funding requested will ~llow us· to expedite the development of this program and result in 

. improved health care services· to the citizens of Connecticut: · · · 

As always;·~e are most appreciative of-your continued support fo~ highe~ education and th~ preparation of personnel 
in critical fields sucl~ as health c;~re. . · · · 

:31Y~Jd 
CM~ortoo 

. President. · 

501 Crescenr Street • New Hawn. Con_necri~ut 06515-1355 • (203) 392-5250 •· 1'1\li: (203) 392-5255 • www.SouthernCT.edu 
AN INSTITUTION 01' THE CONNI::cTI~UT !IT.\TE UNIYt:RSITY Sl:ST~:M ; A~ ~QrJI\1. OI'POR'fUNITY UNI\"I'.RSITY ..,._,_.oa:m.m 
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CONNECTICUT COMMVNITY COLLEGE NURSING PROGRAM 

·Connecticut Commun.ity Colleges Bo~rd of Trustees 
61 Woodland Street 
Hartford, CT 061 OS 

000100 . 

Connecticu[' 
Community. 
Colleges 

860-244-7779 
www.commnet.edu 

Education Th,t Worlcs For a Ufetime 

Dr. Linda K. Rinker 
Provost and Vice President 
Academic Affairs 
wcsu 
182 White Street UH 322. 
Danbury, CT 06810 

March 1 0,. 2009 

. . 
Dear Drs. Rinker and William~· 

Dr. Selase W. Williams 
Provost and Vice President 
Academic Affairs 
scsu 
50 1 Crescent Street 
.New Haven, CT 06525 

I applaud your efforts _to initia~ the development of a joint Doctorate in ·Nursing Education 
program as a collaborative between SCSU and WCSU. Your response to the shortage of nursing 
facuity that is at crisis le~el and oniy promises to worsen .over the next <lecade is commendable. 

As a graduate of South·ern 's undergraduate nursing progr~, I am honored to be invited to serve 
on the Advisory Board in support of the planning, implementation and ev~l~tipn of this 
·program. As a nurse fo_r ~lose to thirty years, dedic,.ted to clinical and academic nursing 
education for greater tha~ twenty . .five years, I am excited for our state which is in drastic need of . 
this level of educatiQri for nurses. Your program promises to be the premier program in 
Connecticut for the doctoral preparation 'of nursing faculty to staff oqr mirsing programs. . . . 

As you are a\vare the Connecticut League for Nursing (CLN) Council of Deans and Directors 
has i~entifi~ the primary barrier to expansion of our state's n~rsing programs as the lack of 
availabUity of qualifi.ed faculty sjnce 2004. In late 2008, the Council refreshed data coliection 

. ··and has reaffumedJhis barrier; now see_mingly.~er magnified by the impending retirement of 
one out:of five faculty over the next three to ·five years at. close to 'half of.Connecticut's schools 
ofnurs~ng. Due to'the f~iling ec~momic conditions in 01,1r state, retjrement incentive programs 
within many of out academic institutions is almost guaranteed to worsen this ,.Jready volatile 
situation; · · · · · .· 

. . . 

The. Council has al5o ide~tifie~ that the need to attract experienced nurses that possess the desire 
to teach While supporting their educational advancemen~ is great; -the immediat~ .need to assist . 
these expert practitioners to develop as nurse educators exis~ and the need to make· available · 

:more opPc>rti.anit}' for nurses to. engage in higher edl!-cation that will prepare·them to teach is : 
clear. ·. · · 

CajJiial Community Co/leg~: Gateway Communi(~' College. Naugawck Vall~y Community College; ;li,>n••alk 
.. Community Colle_ge. Three Rivers Co_mnnmi(l' College · 
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Connecticut is.overdue.for a program that will specifically ~ddress the preparation ofnur:siiJg 
faculty at the doctoral level. ·For me·and many of my colleagues this represents an opportunity to 
continue to enhance·an.d ·validate our .expertise as nu~e educ~tor:s. For nurses who aspire to a 
career as nurse educators this represents an opportunity to begin to prepare for this rewardi~g 
professional adv~cement. 

Thank you for providfng th!s opportunity for n~rses and nurse educators in Connecticut. I look 
forward to being a part of this effort as a member o~ the.Advisory Board. 

Sincerely, 

. >d(.. ¥:~) )1 ~~t/t-f:lv 

Linda M. Pe-rfetto MS-, APRN, BC 
Nurse Administrator 
Conl)ecticut Co~unity College Nursing Program 

. Connecticut Community .Colleges, Board of Trus~es 
61 Woodland Street. 
Hartford, CT 06 iOS-234? 
Phone:. 860-244-1779 
lperfetto@commriet.edu : 

Capital Comi1i11niiy Coilege. ·Gateway Cm;uiiuility Cull.?ge. Naugatuck Vailey CommuniiJ~College, :\'omu/k 
· · · · Comniurii(l' College. Three Rij:~rs Communi(v College · 
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JAMES Iii. SCtiMOTTER.. PII.D 

November 9, 2009 

U.S. Senator Christopher J. Dodd 
30 Lewis Street, S.uit~ 101 
Hartford~ CT 06103 . 

Dear Senator Dodd: 
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lam writing to express my strong support for the Connecticut State University SysteQt's 
proposal for ~ditional funding· to address the critical shortage of.nursing faculty. This· 
proposal requeStS an additio~al $500,QOO to the·$250,000 currently written into the 
FY20t.O Labor-HHS-Education· Senate Appropriations ~ill to support a statewide 
initiative·to attack today's nursingJaculty·shortage through the creation-of a-Doctorate of 
Education in Nursing program developed ind delivered jointly by Southern Connecticut 
State Uoiversity and Western Connecticut State U_niversity. · 

The dini~nsion. and- scope of the nursing shortage in Connecticut are dramatic. O_ver the 
next decade a shortage of22,000 re~stered nurses is projected. While institutions of 
higber edu~atiori have increased enrollments, a shortage of qualified nursing faculty . 
lir_Iiits our ability to respond effectively to this demand. In 2007, for example, 472 
quaiifi~ applicants to baccalaureate nursing programs in the state could not be 
accommodated. Arid ~at gap has continued to widen in the two years since. 

Factilty.and academic leadership at Southern and Western have worked collaboratively 
and creatively to develop a doctoral program that will produc~ at least 16·n~ nursing 
.fac~ty per y¢ar and so afford educational programming to well over" 1,000 additional 
students by 2020. The_propo~ program is a modei of an efficient ~d effective pooling 
of resources (intellectual, hUinan and financial) by two universities to address ·an 
important workforce shortage. Additional fed~ral.support to speed Its development wi.ll_ · 
prove a _wise and beneficial investment for the people of Co.nnecticut. 

Tlliwc you ~ always for your ongoing support of both higher edUC!ltion and the 
. ~evelop~ent onomorrow's workforce in the critical field of health services .. 

51:t:~· 
--~-~ W._ Schmotter . . , 

181 WHITE ST.R.EET .. D~N8_UR.Y. CONNECTICUT 06810 

12031 837.8JOO.vorcl :·noll 837.8283" ••• SCHMOTTER.J.,WCSU_.EDU WWW.W.CSU.EDU. 
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STATE oF· CoNNECTIC.UT 
OFFICE FOR WORKFORCE COMPETITIVENESS 

·December l, 2009 

Chancellor David G. Carter, PhD 
Connecticut State University System 
39 Woodland Street 
Hartford, CT 06105-2337 

Dear Dr. Carter: · 
. . 

._ 

0.00103 

On behalf of the· Allied Health Workforce Poiicy .Board, I am pleased to support the CoMecticut 
State University _System- (CS.US) initiative ~o address ·the "shortage of nursing faculty statewide 
and regionally through a Doctorate in,Nursing Education (Ed. D.) program. The proposed CSUS 
program is ac.ollaborative effort between two· CSU institutions: Souther:n Connecticut State 
University" (SCSU) and Western .Connecticut State University (WCSU)~ This program · 
complements previous collaborative ·efforts between these two institutions that have contributed 
~o e~panding capacity in nursing education programs. 

. . 

The Connecticut Allied Health Workforce Policy Board wa:s established in Public Act 04-220 
. (An Act Concerning Allied Health Wor/cforr:e Needs) t~ conduct research and planning activities 
related to the allied health.;w:orkforce. The' Board began meeting in March 2005 and throughout 
its tenure, the_Board has met regularly· to discuss current initiatives· in allied health in the state, 
gaps in workforce data, issues related t~ educational programming, and recruitment and retention 
of the workforce; ·as well as researching and developing solutions to atlied health workforce· 
shortages. The nursi.ng shortage has been a major focus of the Board's. work including the 
commissioning of a report on allied health faculty in the state. 

Data from the Connecticut Depm:trn(mt of Labor (CT DOL) indicates that the total estimate of 
employment levels for health--relate~.occupations wilfhave a 16.1% increase from 2006to 2016. 
The alli.ed health occupation with .the bi"ghest ·employment_ level. is registered nurses (RNs) with 
32,840 jobs in 2006, arid a projected 38,560jobs for ~016 (17.4% ·increase). The Connecticut 
Department of Labor projects that the state will need to average 1,114 new registered nurses each 
year through 2016to fill expected job openings. · 

Shortages in tliese:l:)ccupations are not u~ique to Connecticut. According to the Health 
Resources and Service Administra~ion (HRSA}, the adequacy of nurse supply varies . 
geographically throughout the nation, with a general consensus that at the national level cu~ently . 
a moderate shortage of registered nurses (RN) ~xists. The ·findings oftheir analysis suggests that 
the current· RN shortage will continue .to· grow in severity d~ring the next 20 years if current · 
trends prevailillld that some. states face a more severe shortage than do others. The growth an.d 
aging of the population, along with "the nation's continued demand for the highest quality of care, . 
will create a surging der:nand for the services of RNs ·over ~e coming two decades . 

. 100 Gn:a: l\·le~dow RCiad, Sui!~ 40i. \\"i:!hcr.;fielcl: CT Ot,!09 
· ."Ttltphon.: (~fll)l 25S-4JO I • .Fax (860J 25S-4J i 2 

A11 ~t;t.:a! Opport!ll:lt.'' Empl,,rer-',(ttl.-m:Jti\•e .-kti:.lil Emi•loyr!_r 
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Page2 
December 1, 2009 
Chancello~ David G. Carter;.PhD 

The AHWPB's deliberations-have found that.a key issue facing the future of the health care . 
wor~force is an insuffici~nt supply of college facl!.lty to provide academic and clinical training. 

·.The current facl.llty workforce is aging and few individuals ~ p:ursuing teaching deg~es in 
nursing and IJ}lied health.. · ·, 

Nearly every Connecticut degree program within nursing and allied health is vulne~ble to the 
current, ontQ~jcipa~ed, facultY -shortage problem. In fact, coll.eges and universitles ~ought out 78 

. waivers for faculty fr9m the Nurse BoardofExaminers between 2006 and 2008. Where 
sufficient· faculty exiStS, it is re~ogruzed that securing replacementS will be "difficult. It is. 
therefore in the "best inter~sts of the state to create a proactive plan, such QS tile one proposed by 
csus, to <leve.lop instructor talent. 

This docto~Jprog~am seeks to prepare individuals specific~lly for the._demands of the acaderiti~ 
·faculty role. Graduates. of the program would .be qualified to ass\.!.ffie faculty· positions in two-year 
artd four-year· nursing programs in the state. The proposed program builds ort the successful track 

. record of two csu institutjons for preparing educators and nurses for entry level practice and 
advanced toh~s; Moreover, the. program see~s to address the nurse. educator shortage by · · 
· max;imiziilg existing resources and strengthening the established partnership between the two 
universities . 

.. 
. We eagerly await the outcome of the CSUS application process.and look forward to the. new 
, faculty to help train·the next generation of Connecticut nurses. . .. .. . 

Sincerely; · ·. 

fJYta~JA'ML~lt{A{i7 
Mary An4Ja:ey · .- ,: J. 

. ~- ' 
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February 8, 2010 

Mary Ann Handley, Senate Chair 
Roberta Willis, House Chair · · 
Committee on Higher Education and Employment AdVancement 

Dear Committee Membe.n: 
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My iuune is David Walsh, and I am president ofthe·Connecticut State Univemity chapter of the 
·American As11ociation of 'university Professors. Our union represents 3200 teaching faculty 
members, h"brarians, coaches and counselor at CCSU, ECSU, SCSU and WCSU univc;.I:Sities~ I 
am here today to urge passage of Raised Bill 5024 which· would authorize C~ecticut State 
Univemity to offer im_Ed.l> Program in Nlirsilig Education, not solely for the purpose of 

· preparing personnel for:the public schools of the state. · 

· At a·time,. when the attention of the General Assembly and ~e people of Connecticut are- focused. 
on the budget defi~it UJ.chcute conceril· for the future of the state, the value of public higher 
education is most evident:· As the members of the General Assembly know better thati anyone, 
the level of concern for state spending and for the economiQ future' of Connecticut is· at an ail · · 
time high. We'in the AAUP have always believed that public higher education must be a majQr 
·part of the sOlution to the state's economic difficulties. Accessible education, ~hich for most. 
families means public higher education, is the crucial vehicle for preparing our citizens for . 
successful professional careers that will meet the workforce needS oftb.e state now and in the 
future. We also believe that in these times ofbudgetary crisis, it is the educational product that 
couilts. not the particular unit' ofhlgher edUc:ation that offers it. as long as the educational product 
is ofhigb. ~ty. 

The CSUproposal you have before Yc>u today, will b~efit the state's general population as well 
~ members of.the riuming profession for whom it will be·Jilllde a~le. It is based on the 
llUCcessful model adopted by the Teaeher'~ College i.t Columbia University. We ask the General 
Assembly to. consider the folio~ points: 

.: 

Connecticut State University American Assoclailon of University Professors . . 
CCSU, Marcus Wh~ Hall, Roam 310 • Na~ Britain, CT 06050 • Phone (~60) 83~·379., • Fax (860) 832·3794 • www.ccsu.adU/aaup/csu 
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1. The shortage qf qualified nurses statewide and at the national level has been 
repeatectly documented. By preparing cwrent nurses With the_~ necessary to 
teach future nurses at the university level, a positive Step will have been taken to 
alleviate· the nursing shortage in Connecticut. 

2. An Ed,D. ii:J. NurSing Education at CSU can be created and operated without the 
need fur additional state funding. The program will utilize-existing faculty, 
technology and space !It SCSU and WCSU. As the program develops up to eight 
additional filculty lines_ will be added by 2014, ifjustified by ii:J.ct~ed enrolhnent 
and accompanying tuition and· fees. · 

3. The program. will be :especially Useful to nurses currently W9rlcing:m the- field 
sii:J.ce it ·Wili utilize a nontraditional course delivery fcmnat, inchidiilg online 

- courses, summer, and weekend mtensive course& and the availability of program . 
directors ~d faculty members on a year round basis. 

4. ·This ptogr~ Will build upon a so lip foundation established at -~CSU and WCSU . 
at the un~graduate level and tl:te ma5ter's levels ·m n~ing training. · 

It is esseittW ~- tbis tiin:e.ofb~dgetary cris~ that the state utilize every resource in the public 
sector ta. help to prepare the state's citizenry for. high paying and sociably valUable jobs of the 
future: Raised Bill So24 does exactly this. · · 

SinCerely, 

£9.a .. ; .._4: l.J,;-t .. ~ 
David F. Walsh 
CSU-AAUP·Presiden,t 

·-. 
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STATE UNIVERSITY ORGANIZATION 
OF ADMINISTRATIVE FACULTY 
ISS Main Street • Suite 208 • New Britain, CT 06051 
tel: 860-832-3785 • fax: 860-832-3786 

February 4, 2010 

Members of the Higher Education Committee, 

This letter is written in support of HB 05024 which proposes that the Connecticut State University be 
empowered to off an Ed. D. in Nursing Education. We believe the bill is worthy of the support of the 
General Assembly as it will address the critical, ongoing shortage of nurses and nurse educators can be 

reversed and the citizens of Connecticut assured that an ample staff of nursing professionals can be 
provided to the health care system. The Connecticut State University currently offers nursing programs 
at Southern and Western Connecticut State Universities that are constantly in demand by prospective 
students but which are constrained by the limited number of seats that are available. Part of the 
challenge is the shortage of qualified nursing fac~lty available to allow the expansion of these and 
programs like them across the country. 

A review of the federal data on the supply and demand for nurses shows that, if present nursing 
programs are not expanded, that the shortfall in graduates needed in health services will exceed 20,000 

by the year 2020. As Connecticut's population ages it seems clear that the demand for nursing 
professionals will continue to grow as well. At this time the lack of capacity in nursing programs in the 
state has caused the denial of admission of nearly 500 qualified students, a circumstance that does not 
bode well for the future. 

The need to focus specifically on nursing educators is in response to the national statistics that 
demonstrate that the ability of schools of nursing is severely limited by the insufficient number of 
nursing faculty, specifically trained to perform as nurse educators. CSUS has a proven track record of 
developing and executing doctoral degree programs that address specific and urgent workforce needs. 
Given the relatively small numbers of faculty required for the program as designed as well as the fact 
that the nursing programs at Southern and Western can respond quickly I believe that the bill deserves 

the support of the Higher Education Committee. The program is needed to allow the preparation of 
additional nursing graduates, the teaching sites are available and the_ need in the health care sector is 
apparent . 

. We urge your full support for this most important initiative. Thank you. 

. . 

.. 
. J, nee~ LAit1-t~~ 

James LoMonaco . : . 
' t . . . . . . . 
\· . ..../President, AFSCME Local 2836 CSUS 
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·Februar)t 9, 2010 

i 
'WESTE.RI\1 
CONNR-:TJClJT 
~-lATE IINI\'I:lt)ln· 

0 F f"ICJ;. QF TR._f. P ll.E:S 1-D E NT 
'AME.S W. S;CHMOTTE.Il, PI~.D. 

G~·m.Oinirtg, Senator Handley,_~ve Willis.andmembers of the-committee. 1 mn 
lames .~chiilo~, Pf¥deni of"~VesJerit:.G~c_tij:tit.State Univetsio/. and rm hereto speak-iil 
. BUpP.Ort-ofHouse Bill ~®.4. wbiclj .Vf9Jiljl=~~le -~~ Co~ecticut-Sta~ :University System to offer 
·a-doefuml ~gram m-.n~.education.-

Othefs·wiJt ~-in=~-~la~~-~nec:d f~_~;pri)P,n ~~its-~ I Wailt.fO make. 
'SOJile."ob&eifttions abOut how:·p~:f'Ot.·diis J)(C)graptlw-5 cvo}!eci;on ~LU' ci!D.JP.IS. .M ~ 
·:Lin48-~-Willtell'yo~-my.:imtiiil~:toanY.·Ptoposed-new-~c~.i~~,~~g~I!Ql 
: an4-a 'lot:ofq~ons.- My· 30:-~. in ~gl)er-~on bave ·taugliune that, we in icactcme·are:much 
·better at$.rllng things ~~we.·:~=•t-,s~. ~~, a.tld-9~_-~i$-has·Jtot-work:ed to the best. 
· iiitetestS of out stakeholctas.. I brought--mcii an-attl~'of Sla:ptiQiSQ~_to o:ur .d~toral-.progimn iil 
~tionat·t~c;tersbil);. w~~h--rm·pleasedto·ay·hU meeded all expectations_,_ and] clid~the;wne 
with~ihe·YQrwe_~-4i~~~~-tod8Y~ · 

Havill said;tflat:-Jam convbiC'eci.'thiitthis:· ·- .. .. .i's acactemicall ·soun"' . .reafisticall achievable . . . g_ --~ ' _ ... - ' . . ' " program Y. ..., . :y ' . - . 
-~-1n.the$e:cluill~ging ~$..~~ a.~1 of~-C~LJ:S--institlitiems can.collaboiite to- serve 
inipOrti:Dt'wotld'~ needs-n.c;ur st.~; -

~~~-Qf~e.-clqse ~t!on. of~e:~~stS~-deans of graduate'stuclies,. and (especially) 
nmsiJig:taculty at Southern and:W-estmn,'a:bigh.quillity'~:-based on. the nauonally 
recopiZed Ea.D·afTeachers=College; COiumQ~_iJqiver&ity,·lJas,•·builti l$1Jent:.i1 y~ in--a 
di~lltpro'gtam ·uT~heis COllea¢i.-ii,Jid. l'-C* attest. to:fbo.·quality ofw~t:soes:~ ~; 'It is. a 
~ ins.tituli9Q.··~ w~c;11-~~~ 

Tlifo~gb.-coDllbcStati~,-ciiteftii realiocatiQ.tt-f)fn:soutces_-QD. our-~.~~-fedCral ~s. for 
itutart~up;thiS·Jn.Vgrimi_Wi}:l. be·,deli~-efficiently'and-~tively. The important continuing 
'j~b of-P,reP~BSN-andMS}i'~~ ~t:~ of~ecticut•s most Critical workplace 
needs-Will not bejeoparttiz.ed .. Jnd~ ~~~ p1,11p9se ·of'thi!l·JJ1'9~ is:~ address the ~ulty 
sb~ge-t1latis-an imp~ielement.OftlUit.need. -

This ECLD. in Nursi'ng:Education also ~tra~ how-CSUS ~v=:sities-can work together to 
serve our stUdents and the state -Without tfie,'costs and: inefi_iCienc.ies.~of)m)~ duplicatiQD. We 
!It Wesiem ~ve ~eauted the.beiiefits·-0(:5Uch eollabotation iii .one track ofQur Ed]) .. in 
Jnst,r.uctiona,llC'I&dersbip througlt a ~eis)Up with o""-colleagues a:t Central. This collaborative 
effort m ntlisifig education .will, I believ~~-bc evtm more produ~~ve. 

'• 

In short. I can· ass1ire yOu tbat this ptogram-has been carefully·vettea and makes sense-for 
·csus~ (or our prospective. s~ts-. ~m.ost of all-for Connecticut. 

Thank you. 

181 WHITE, STR.EI:'F~ DAIIIBUR.Y.-CONNECTICUT 06ill0. WWW.WCSIJ.f.I)U 

f(r. z L..l 
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11: Southern. Co~ 
- State Umverstty sc su Cheryl J. Norton, Ed.O., FACSM 
- PRESIDENT · 

February 9; 2010 

Good morning Senator Handley, Representative Willi!! and members of the Higher Education and 
Employment Advancement Committee. 

Thank you for the opportunity to testify in support of House Bill 5024. "An Act Concerning an 
Educational Doctoral Degree Program in Nursing Education" which. would allow the Connecticut 
State University System (CSUS) to offer an.Ed.D. degre~ in marsing education. For the record, I 
am Dr. Cheryl Norton, President of Southern Conn~ticut State University. I strongly support this 
degree in Nursing Education that would be offered collaboratively by Southern Conneciicut Staie 
University and Western Connecticut State University. · 

In recognition ofthe pressing need·to prepare more nurses to assume faculty roles, this 
collaborative. Ed.D. is offered by two CSU campuses that have a successful track record of 
preparing nurses for entry lev.el and advanced roles. The program will build on CSU's long 
standing tradition of excellence in preparing educators by combining content knowledge and 
exp.ertise that is not available to learners completing.a Ph.D: in Nur5ing or a Doctorate of Nursing 
Practice. 

This type of preparation is not only found at institutions such as Columbia University, Harvard 
University and George Washington University, but is endorsed by the National League for 
Nursing, commonly referred to as the NLN. The NLN represents more than 30,000 nurse 
educators from all types of nursing education programs; 

In a recent letter of support signed by Dr. Elaine Tagliareni, NLN President, and Dr. Beverly 
Malone, NLN CEO, they state and I quote: 

"The.NLN recognizes the EdD as a discipline-based doctorate that prepares the student 
for academic, administrative, clinical Qr research positions in education. We fully acknowledge 
that the Ed.D. is a tetminal degree that is research-based and demands the. same level of academic 
rigor as other doctQrates .. :[This] doctoral degree in nursing education focuses on ~dagogical 
inquiry and competencies relative to the specialized role of nurse educator and does not devah,ae 
clinical competency on an advanced practice leveLit is for these reasons that the NLN clearly 
·and firmly supports th:e in·stallation of an EdD program·to increase th~ numb.er'ofnurse educators 
and to ad~ress the nursing shortage~" · 

This is a degree tttat is n~ded i.n our state. This collaboratiye between South~rn and Western will 
ensure that the strength of both of the institutions will be utilized to support: student success in 
their pursuit of a Doct<;>rate of Nursing Education. I urge you to give full support to this important 
iniiiative and sincerely appreciate. your willingness to address Connecticut's nursing workforce 
needs. 

Cheryl}~ Norton 
President 

501 Crescent Street o New Have~. Connecticut 06515-1355 o (203) 392-5250 o FAX (203) 392-5255 o ~.SouthemCT.edu 
AN INSTITUTION OF THE CONNECfiCUT STATE UNIVERSITY SYsTEM o AN EQUAl. OPPORTUNITY UNIVERSITY IIIIIS!'JS'<:IIIISIMR........, 
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Tsouthern Connecticut State University . g· · 
M; ·-:-·-------"~~---·-····-·--·· ·---· ---------·-·-------··-------·-·--- .. 
~ . ScHOOL oF GRAI)Ili\TE STUDIES~-. . . 

February 9, 2010 . · 

Good morl"!ing Senator Handley, Representative Willis and members of the Higher Education 
and Employment Advancement Committee. 

Thank you for the opportunity to testify in support of House Bill 5024, "An Act Concerning an. 
Educa.tion Doctoral Degree Program in Nursing Education" which woul.d ,allovithe Connecticut 
State University System (~US) to offer an Ed.D. in nursing education. For the record, I am Dr. 
Cesarina Thompson from Southern COnnecticut State University, ~ide to the Dean, School of 
Graduate Studies, .Professor· of Nursing and former Chairperson of the Department of Nursing. 

:As was mentioned by my colleag"'e, Dr. Rinker, this proposed program, that would be .offered 
collaboratively by two CSUS Institutions -Southern and Western - is uniquely designe_d to 
prepare nurses for the faculty role. The program would significantly impactthe critical nurse· 
faculty shortage as well as the nursing shortage. Despite the· shortage of RNs, which is 
predicted to reach about 22,000 !n Connectic~t by the year 2020, nursing programs in 
Connecticut have had to turn down a considerable number of applicants for the past several 
years d~e to lack· of qualified faculty." The most recen~ admission data available, through a · 
survey conducted by the Connecticut League for Nursing in 2007, Indicates that about 1700 
qualified applicants were denied admission across all RN programs because we do not have 
enough faculty ·to teach them. In addition, due to the predicted retirement of faculty over the 
next decade, this problem will only get worse unless more nurses are prepared to assume 
facuity roles. 

In our collaborative proposal, the curriculum will be tailored to address t~e needs of students 
with varying- degrees of teaching experience and will utilize non-traditio~al cours~ delivery 
formats· to accommodate the needs of learners from across Connecticut and the region." 
Findings from surveys sent to Deans, Directors, and Chairpersons of Connecticut nursing 

. programs and to a sample of licensed RNs indicate that there is strong interest in this type of 
. program. In fact, surveys have indicated a substantial number o~ RNs and master's prepared 
· faculty would enroll in such a program. The.intent is to admit a cohort of 25 students every 
· other year into this three-year program with the goal of producing about 80 new nursing faculty 
over the nel.(t ten years. -The .first grad~at~s of the program would be able to assume faculty 
positions as ear:ly as· 2014. This would make a significant lmpa~ on our ability to meet the . 
demand {o·~ nursing faculty. Over the next detade these addition!)! faculty could then prepare 
an estimated 2,000 new nurses. 

..: 



• 
000111 

Thompson Testimony 
Page2 

The proposed Ed.D. in Nursing Education would be the only one of its kind in Connecticut to 
specifically focus on preparing future nursing faculty. The program would include content in 
educational theories, curriculum development, evaluation, research in nursing education, and 
academic program leadership. In fact, key findings from recently published research on 
transforming nursing education emphasize the need to change nurse faculty preparation. Lead 
author, Dr. Patricia Benner, a nationally known nurse researcher points out that, "For the past 
30 years faculty and administrators of graduate nursing programs have focused their attention 
on developing robust nursing research, ignoring the need to prepare new faculty to address the 
specific educational demands of teaching the complex practice of nursing." She asserts that a 
"central challenge to enhancing the quality of nursing education is the lack of focus on teaching 
and basic teacher preparation in graduate nursing sch~ols." 

Our proposed program is uniquely designed to prepare more nurses for the demanding role of 
nurse educator. It has received strong support from the community of professionals who 
prepare and hire nurses, including the Connecticut College Community System and its individual 
colleges that prepare nurses, the Connecticut Nurses' Association, the Connecticut League for 
Nursing and the National League for Nursing, and our practitioner colleagues in hospitals such 
as Vale-New Haven Hospital, Hospital of St. Raphael, Hartford Hospital, and Danbury Hospital. 

This will build on the collaborative relationship that currently exists between Southern. 
Connecticut State University and Western Connecticut State University in successfully 
educating nurses and preparing nurse educators. Southern and Western will share resources 
including faculty, technology, classroom space, etc. No new State dollars are required for this 
important initiative that will address the critical need for nurse faculty in both two and four 
year institutions. We recently received a federal appropriation of $300,000 to support the 
development of this program. We also will be devoting institutional resources to support this 
program. 

Thank you for the opportunity to speak with you today. We would be happy to answer any 
questions. 

---------·-·----·-·-------· ·--------···· ---
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. Tes~ony to the Committee on Higher Education and Employment Advancement 
HB 5024. An.Act Concerning an Education Doctoral Degree ~gram in Nursing E;ducation· 

Februa,ry 9, ·2010 . 

. Good Morning Senator Handley, Representative Willis, and members of the. Committee on Higher · 
Education and Employment Advancement. My name is Elizabeth Ritter,! am the State 
Rep~sentative for the 38th District, ~d I curi'~ntly serve a:~ the House Chair of the Committee on 
Public Health. 

I am ~riti:ilg in support of HB 5024 An Act Concei'ning an Education Doctoral Degree Program in 
Nursing Education. 

I want"to first thank the Committee for raising this bill. In tQday's economy, therejs no shortage ()f 
discussion on opp9rf;tmiti!'S and ideas around stre.ngtheJlirig our educational system to build jobs and 
provide the appropriate professionals to do the w:ork we believe we will have in the future. This bill · 
offers the Chance to do both those things. · · · · 

T):le bill w:ill provide an education doctOral degree program in nursing ed~tion, giving Connecticut 
a.significant·boost in ability to provide more baccalaureate-prepared. registered nurses for· our ni.ture. 
Degree awardees wQI satisfY· a frustra~g.problem we have had for years as we have eXperienced 
critical shon.ges of ~jpstered nurses: a severe shortage of qualified teachers. By the time the first 
grad~tes receive .their degrees, Connectic~t will once again be experiencing shortages in RN's, and 
we will be prepared with an eXJ)~ded ability to teach· them.· Our ever-changing healthcare needs; 
increased \1Be of RN's in a variety of healthc&J'e settings, both clinical·and non-clinical; and aging 
population guarantee the need for more highly educated RN's. It is not only appropriate-but critical 
~at, at. this time; we undertake such a program expansion. Graduates W'illlook forward to·vital, 
well-paid, ·stab~e jobs- in an economy that needs ~em badly. · · 

Again, thank you for raising this bill. I will be happy ~ discuss it further with you as you proceed 
with your deliberations. · · 

Sincerely; · . 

-~~.J3J~ 
Representative Betsy Ritter 
38th District . 
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An Act Concerning an Education Doctoral Degree Program in Nursing Education 

Joint Committee on Higher Education and Employment Advancement 
· February 9, 2010 · 

Representative Willis, Senator Handley and distinguished members of ·the Higher 
Education and Employment Advancement Committee, my name is Moreen Donahue and 
I am the Chief Nurse Executive .and· Senior Vice President of Patient care Services at 
Danbury Hospital. ~ com~ before you today to convey Danbury Hospital's wholehearted 
support for House Bill 5024, "An Act Ccmcernlng an Education Doctoral Degree Program 
in N!Jr5ing Education." 

As many of the members of the Higher .Education Committee are keenly aware, based on 
your years of legislative inter:vention, a critical strategy in the battle to eradicate the 
shortage of ~gisterec! nurse professionals is the promotion of doctoral candidates to 
teach new nursing candidates. We at Danbury Hospital are particularly pleased that 
Western Connecticut State University and Southern Connecticut State University will.be 
home to the new degree program because we are uniquely positioned to take advantage 
of-_the program's be!'lefits iociuding flexibility ana choice in doctoral preparation. 

Last year, banbury Hospital established· the Harold, Myra and Cora Spratt Center for 
Nursing Excellence and Research thanks to a major gift fror:n Harold Spratt to the 
Danbury Hospital Development Func:(. Among its many ·goals, the Spratt Center provides 
nurses. with oppc;>~unities to adv~nce their education and careers. Like you and other 
health care institutions across the state, Danbury 1-!ospitE!I recognized the nursing 
shortage crisis ye!!lrs ago. We; as an institution, have made every effort to accommodate 
and facilitate our nurses' continuing education, . whether it be through the allocation of 
shift time or recruitment of educators for hospital-based instruction 

We believe the goal of the Connecticut State University System to educate up to 80 n~w 
faculty over the next ten years is both ambitious and critically important to the health 
care delivery system in Connecticut. We also applaud their innovative approach to 
faculty and technology sharing especially In light of the state's dire fiscal constraints. 

We _look forward to a vital partners!'liP with Western and Southern Connecticut State 
Universities and we strongly urge the Higher Education Committee's. support for the bill to 
make this progr:arn 'a .reality. Thank ·you for your consideration. I'd be happy to answer 
any questions you might have. 

Danbu..Y Hospital, 24 Hospital Avenue, Danbury, Connecticut 06810 
Voice (203) 7,39-7953 1 Fax (203) 739-7995 

moreen.donahue@danhosp.org I http://www .danbur)thospital.org 
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TESTIMONY IN SUPPORT OF RAISED BILL HB 5024, "AN ACT 
CON<:;ERNING EDUCATION..U. DQCTORAL DEGREE PROGRAM IN 

NURSING· EDUCATION" 
February fJh, 20 1 0 

Good morning Senator Handley, Represen~tive Willis and members of the 

Higher Education and Employment Coinmittee. Thank-you for·the opportunity to 

provide testimony on behalf of the Connecticut'Nurses' Association (CNA), the 

professioiull organization for registered nurses in Connecticut. 'I am Mary Jane Williams, · 

RN, PhD, chair of the Government-Relations Committee for the ConnecticutNurses 

Association. 

I am here to·speak in support of Raised Bill HB 5024, "An Act Concerning 

Educationai:Doctoral Degree Program inNUI'Sing Education." 

I am pleased to be able to speak in support of the development of the doctoral 

specialty for nurses as a collaborative effort between Southern Connecticut State 

University and Western Conn~ticut State University. CNA's legislativ~ agenda. speaks 

directly to the ·Support of education from entry tlu:ough advancement in the state. 

It is predicted that "the nursing short~ge in Connecticut is proJected to be among 

the worst in the nation." One of the major factors .contributing to the nursing w:orkforc~ 

shortage is the lack of adequately prepared faculty for nursing education. The facts ~bout 

the nursing ~acuity shortage are well documented. Faculty members. w:e aging. It is 

estim~ted that 75% of the current faculty population is .expected to retire by.2019. 

Educational senings ar:e tilling positions with paruim:e faculty. This practice has the 

L~ ...... 
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potential of having a negative effect on both the program and the .employee. Part time 

employees may not be. invested in the total work of the program and the employee may 

not be paid for the value they bring to the educational setting. 

It is also a growing problem as nursing faculty members are not prepared at the 

Doctoral Level. Without adequate preparatio.n, the individuals hired into these positions 

will not be able to provide the level of education needed to educate nurses for the next 

decade. Also, ifthe nurse educators are not adequately prepared, they will noi be able to 

succeed in the educational settings a,nd reach tenure. Only 350 to 400 nursing students 

receive .doctoral degrees ·each year nationally, and the pool of candidates for full time 

positions i!! limited. This lack of qualified faculty impacts the credibility 9fnursing 

within the uriiversity setting and limits those individuals who are prepared for leadership 

roles and /or competitive for·research funding (NLN, 2005). 

The American Association of Colleges ofNursing reports that nursing schools 

nationally are struggling to fill positio.ns. The average. age of doctoral prepared nursi.n:g 

faculty by .rank was .59.1 years for professors, 56.1 years ~or associate professors and 51.7 

years for assistant professors. Faculty does not reflect the demographics of the 

population. Only 11.5 % are. underrepresented groups and 5. 7% are males. In its most 

recent survey AACN found 45.1% of all faculty members are doctoral prepared (AACN, 

2008).: 

The most critical reasons for.no~ hiring faculty are reported to be 1) inabi~ity tQ 

:recruit qualified faculty, .2) limited pool of doctoral prepared faculty, and 3) lack of 

educa~ional experience in the pool of candidates. 

We are headed toward the "perfect st9rm" in health care. The age of nurses, 

coupled with the growing demand for providers will come as we experience ·a huge 

decrease ~n faculty due to retirement. We as responsible cit.izens need to recognize the 

potential impact this will have on the health of the public and we need to put what few 

resources we have into the systems that will give us the best and most rapid return as ~e 

2 
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try to grow our .workforce. We must ·stop turning qualified students away from programs; 

we must prepare out nurses ~o accept leadership positions within academic settings--- it is 

.the tight initiative for the state and the fe.deral government. 

3. 
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Naugatuck 
Valley 
Community 
College 

FebrUary 9~ 2010 

. 750 Chase Parkway • Waterbury, CT 06708 
www.nvcc,commnet.edu 

Good Morning Senator Handley, Representative Willis, and all members ofthe Higher 

Education and EmploYIIlent Advancem~nt Committee. 

I am Joailne. Ottman, RN, MSN, .Academic Division Director for Allied Health and 

N\u'sing· at Naugatuck Valley Community College. Thank. you for allowing·me to speak 

to you today in support ofHouse Bi115024. AN ACT CONCERNING AN.EDUCATION 

-DOCTORAL DEGREE PROGRAM" IN NURSING EDUCATION. 

The: Connecticut Community College Nursing Program at Naugatuck Valley Community 

Colleg~ is pleased to support the Connecticut State University System initiative to 

address the shortage of nursing faculty. The proposed collaborative ·doctoral program 

which leads to a Doctorate in Nursing Education will increase the number of nurse 

faculty available throughout the state. A shortage of academically prepared nurse 

educators is one of the critical factors limiting capacity in schools of nursing. In order to 

educate a sufficient number of registered nurses to meet the nursing sho~ge, scho.ols of 

nurs~ng must. hav~ individuals. prepared .for faculty roles as well as clinical exl'erts. The 

doctorate u;_ nursing education will provide the opportunity for clinical ~xperts t~ develop 

the skills necessary to meet the complex educatioruil needs of the adult learners in our 

nursi.Q.g programs. 

In addition, the collaborative dQctoral prognim between Southern Connecticut State 

University and Western Connecticut State University will provide master's prepared 

faculty at the community colleges an opportunity to further ~eir education and-meet their 

career goal~ wi~ the region. I strongly support this· initiative. 

P9 u· 
. L/2.·1 

----:--------.A CONNECTICUT COMMUNITY COLLEGE ---------­

AA!f.OE/MF 



• 

• 

000120 
Pg v t,2.3 

~ rr ~~ rrrn 
~ . 

NCCC Northwestern Connecticut Community College ·• Park Place East • Winsted, Connecticu,t 06098-1710 

Phone: (860) 738-6300 www.nwcc.commnet.edu 

February 9, 2010 

Good Morning Se~tor Handley, Representative Willis, and all members of the Higher 
EduCiltion and Employment Ad,vancement Committee. · 

I am. Patricia Bouffard, RN, D.N.Sc., Chai.r of the Connecticut Board ofExaminers for 
Nursing and Dean of Academic Affairs at Northwestern Connecticut Community 
College. Thank you for allowing me to speak to you today in support ofHouse Bill 

, 5024. AN ACT CONCERNING AN EDUCATION DOCTORAL DEGREE· PROGRAM 
IN .NURSING EDUCATION. . 

Southern and Western Connecticut State Universities' proposal to create a new Doctorate 
in Niirsing EducatiQn program .for Connecticut is very exciting. As we are all aware, one 
of the most critical b.arriers iD educating 'new' nurses is the una~ailability of nursing 
educators. Recent data released by the American Association of Colleges of Nursing 
[AACN, December 2, 2009] indicates that approximately 39,423 qualified applicants to 
entry-level baccal.auteate nursilig pro8fams were not accepted. As an educatoi:", I am 
acutely aware of the need for appropriately prepared faculty for aU levels of nursing 
education. "The proposedOEducation Doctorate Degree [EdO.] prepares faculty for 
teaching, unlike the PhD ~d Ooctor of Nursing Practice [DNP]. Faculty who understand 
eurri.Clilum dt:sign, educational theory, and the needs of adult learners will strengthen 
nursing educatipn at: aU levels. · 

The. t:mactment pfthis bill to ensure a public education doctoral program in nursing 
education will have a significant and poSitive effect on nursing education in Connecticut. 
Irrespectiv~ of the debate on-entry level, the need for qualifled faculty is critical. It is of 
paramouilt impottiuice.to prepare nurses at the master's and doct9rallevels to provide 

· quality ~ing. care and case management in an .increasingly complex and demanding 
health care enVironment.. 

I applaud this collaborative initiative between Southern and Western in this austere 
budget climate. We aU know that these types of partnerships serve both students and 
the citizens of Conne¢cilt. 

A Member of the Connecticut Co"'munity College System 
An Equal Opportunity Employer 
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. CONNECTICUT 
HOSPITAL 
ASSOCIATION 

TESTIMONY OF 
CONNECTICUT HOSPITAL ASSOCIATION 

:SUBMITTED TO THE 
BIGHE~ EDUCATION AND EMPLOYMENT ADV ANCEME~ COMMITTEE 

Tuesday, February 9, 2010 

HB 5024 .. An Ad Concerning An Education Doctoral Degree Program In 
Nursing Education 

'Ille ConnecticUt Hospital. Association (CHA) appreciates the. opportunity to submit testimony in 
support ofHB 5024. An.Act Concerning An Education Doctoral Degree Pro~am In 
Nursing Education. 

HB 5024 allows the Board of Trustees of the Connecti.cut State University System to develop ap. 
education d.octoral degree program in nursing ·education. CHA supports the establishment of this 
·new education doctoral degree program in nursing education. 

It is essential that .Connecticut pay careful attention to the development and supply .of nursing 
faculty to avert a severe nursing shortage .and the consequences it will have on the state's 
healthcare system. The shortage of nursing faculty has been identified as a key barrier to 
adequately preparing the nursing workforce critically needed within the next decade. 
Connecticut Is projected to have one of the worst nursing shortages in the nation due to a 
demographic phenomenon that places the state in a particularly vulnerable position. As the state. 
with the eighth .oldest population, Connecticut's demand for health~are is high and expected to 
balloon as the baby boomer generation ages. Among the baby boomers retiring over the next 
decade will be nurses whose average age is in the late forties, and nursing educators, whose 
average age is generally higher. 

According to the American Asso~ation of Colleges of Nursing, large numbers of qualified 
applicants continue to be turned away :frQm schools of nursing due to faculty shortages. Over 
27,000 were tul'Q.ed away from baccalaureate programs .in 2008 alone. For the years 2004 and 
2005, the Connecticut League for Nursing reported that 2000 qualified appliCants were turned 
away from nursing programsm ConiJ.ecticut because of lack of faculty. The National League for 
Nursing cites additionai concerning trends including the expected retirement of two thirds of the 
full-time nursing faculty workforce between the years 2011.and 2021, an increasing proportion 
offaculty members working part~tjme, and a decline ~ faculty members with higher degrees, 

The establishment of a new doctoral program in education in the Connecticut State University 
System will increase the number of nurses with doctoral degrees and should help increaSe in the 
number of desperately needed nurse ed'ucators. 

Thank you for consideration of our position. 

For additional information, contact 'CHA Governinent Relations at (203) 294-7310. 
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VICE CHAIRMAN 
APPRoPRJAll~COMMITTEE 

MEMBER 
EDUCATION COMMITTEE 

PUBUC HEALTH COMMITTEE 

Dear Chairman and Members of the Higher Education and Employment Advancement 
Conunittee: · 

. Please join :me in supporting 9f Raised Bill 5034~_"An. Act Concerning An Education Jil3£b.Z,L/:, 
Doctoral Degree Program In Nursing Education", and I believe you should all support the 
measure as welL The. shortage of nurses in our state has been largely due the lack of 
professors .that teach nursing. This bill allows for a clear pathway that aspiring nurse 
educators can take in order to advance their careers. This in tum, will create more 
educatOrs in the nursing field. · 

The proposed bill would pennit"the Connecticut State U~versity System (GSUS) ~o offer 
·· the Ed.p. 'Program in nursing education by clarifYing the authority to offer masters and 

education doctoral programs. The crei!-tion of new nln'Sing faculty also addresses the 
current Registered Nurse shortage by providing more faculties to educate. more nurses. 

This will result in more nq.rsing education and will !lddress the groWing need for nurse 
educators at both two and four year institutions. The program will produce up to 80 new 
faculties over the nexnen years. · · 

In regards to the fisc;~ impact, np new state dollars are required for this initiative. 
Southern and Western will share resources iriclud~ng faculty, teclmology, classroom 
space,. et~. As for the prQposal calling for an addition of two faculty members each year· 
for the firstfour years of program delivery,, the CSUS received $300,000 in federai · 
funding in FY 2010 for this purp.ose. · 

.Bethel, Danbury & Redding 
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.Jn. closing, I hope you will j~in.me in supporting this initiative that will·create jobs and 
opportunities for c;:onnecticut residents. Please contact me if you have any further 
questions. Thank you for yo~ time and consideration. 

SiJ;lcerely, r-- l-.~1/iJ 
.Representative Jason Bartlett 
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Dear Members of the Co~ttee ~n H,igl:t~ ~ducatiC?~.~d Employment Advancement . 

The qeans of nursing·at Falrfield University, Sacred Heart University, University of 
Connecticut and Yale Univetsity together are writing to share our concerns·about legiSlation 
g:mnting the Connecticut State Univei:sity System the autho.ti.ty to offer "an education 
doctoral degree·pro~ in nursing education" HBS024. 

While Yale University, Fairfield University, Sacted Heart t.Jniversity and the University of 
Connecticut share· the goal ofad,dressing the nursing shortage~ we ·urge yo:u to consider 
whether this is_ the most cost-effective and academically sound way to achieve this goal . 

. Cost Effectiveness 

Given the dire fiscal constraints that the state is facing, you ·Should recognize that there are at 
least 67 vacancies in nursing doctoral programs among ow: schools. As both private and · 
public institutions, we ~ approved doctoral programs in nUrsing·practi,ce and research 
that qualifies in!fivi,duals for faCulty positions. Our programs ate offered face-to-face "and on­
line, fulliUld pa,rt-tim.e. Thus, individuals seeking doctoral preparation.in nursing have 
multiple options and spaces are a~ble .. This· vacancy rate is similar. to the national data that 
report a 20% un6lled capacity (Nl.N, 2007~2008). See table .hdow. 

1 
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State of Connecticut 
)~uary 2010 

Openings for Students in Doctora• Program in Nursing 

Name of Institution Type of NUm.ber of'Openings 
PrQaram 

Fairfield Univ~ty DNP 
Sacred Heart " DNP 
University 

. 16 

16 

Yale University PhD Req~es full scholarshit> support, could easily add 
students ++ 

University of DNP 25 
Connecticut 
University of PhD 10 
ConneCticut 

TOTAL 67++ 

DNP=Doctorate in Nursing Practice; PhD= Doctorate in P.hilosophy 

New doctoral programs ~ significant.initial and on-g6ing investment for faculty, 
typicl!Jly including ne\v &culty positions, cutti.cula development, dedicated lab space, and 
access to databases, joumals, and periodicals. Given this neede4 investment, it is unclear 
how a new program at CSUS could be started without .a fiscal. impact. 

The doctoral degree in nursing education contemplated in the legislation does not represent 
the natio~ standard in terminal degrees in nursing that emphaSiZe the. ~e and discovery of 
evidence for practice. The Ame#can Association of Colleges of Nuising, th~ only ·national 
association that defines the avenues for doctoral preparation in nursing,. defines two 
categories of doctor21 preparation that are appropriate for.nursing .. education: 

Doctoral programs i:q n~sing fall into two principal types: research-focused and 
practice-focused. Most research-focused programs grant the Doctor of Philosophy 
degree {PhD) with a small percentage offering the Ooctor of Nursing Science degree 
(DNS, DSN; or DNSc). Designed to prepare nw:se scientists and scholars, these 

· programs focus heavily on scientific'content and research methodology; all require. 
an original research project a.nct the completion and defense of a dissertation or 
linked. research papers. Practice-focused doctoral,programs are designed to prepare 
experts in specialized advanced nursing piactice. They focus heavily on practice that 
is ~ovative and evidence-based, reflecting. the application of'credible research 
findings. The two types of doctoral programs differ in their goals and the 
competencies of their graduates. They represent complementary, alternative 
approaches to the highest level of educationai preparation in nw:sing. 

--AACN, Essentials of Doctoral Education for.Advanced Nursing Practice, 
10-06 

Please note that neither of these ·two degrees is in education~ because of the clear need for 
·nursing leaders to be well prepared in the scientific evidence ·Of nw:sing practice, either to 
generate new knowledge or to apply ·~ose discoveries to practice. · 

2 
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The EdD makes sense as a temUnal degree for the professi~n of teaching. In that 
regard, it is similar to the Doctorate in ·Nursing Practice, the Doctorate in Pharmacy, and the 
Dot:tprate in Physical Therapy. In other fields that are practice discipline~, there is long-

1 

standing use of profession!ll d.egrees· as the terminal degrees to rdlect acquisition of 
discipline-specific· knowiedge, such as the J.D. (b!.w), the Psy. D. (p~chologists) and the M, 
D. (medicine). · 

Another national organiZation dedicated to nursing education is the National League 
for Nursing (NLN)- a group whi-ch has supported excellence in.nursing since '1893-
developed a specific credential for nurses who are experts in practice tQ be recognized for 
the preparation and skills in nurSing ed~cation. In its development of the Ceitification for 
Nurse'Educators arid its.role definitions for academic nurse educators, the NLN has 'defined 
the scope of practice for academic _n'iltse educatois stating that, "Clinical competence and 
educatio~ c=Xpertis~ aie required to con.tinue the advancement~ ... " of the nurse educator 
role (NLN, 2005~ p.25). 

ConClusion 

We we do not feel that this appro~· is i:b.e'appr~p~~- course ofaction for·the General 
Assembly, w~ do hope to work with you to·addies!! the nursiilg.shortage in a way that 
provides access to quality nUrsing programs while·us~g taxpayer dollars as wisely as. 
possible. In the attach¢d. appendix, there is a summary of each schpol's programs. You will 
·see that arin.ually each of us is adding newly prepared nurses to 'the workforce . 

Thank:you for your consideration of QUI concerns a,nd your continued support of higher 
education in Connecticut. ~lease do not hesitate to contact us·ifyouhave questions or 
.tequire additional info.tmation. 

Ann M. Barker, 'EdD, RN 
Chair and Professoi- of Nursing 
Sacred Heart University 

Margaret Grey, DrPH, RN, F AAN 
bean and Annie Goodrich Professor 

. Yale ~ehool of Nu.t$ing 

Jeanne M. Novotny, PhD, RN, FMN 
Dean ·and Professor 
Fairfield Umversity · · 

Anne R, Bavier, PhD, RN, FAAN 
Dean and Professor . 
University of Connecticut School ofNursing 

3 
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. Attachment 

University of Connecticut Doctoral Programs in Nursing 

At the Univenity of Connecticut, the School of. Nursing offer.; both the Doctor of Nursing 
Practice (DNP) a,o.d the . .Doctor of Philosophy (PhD) degrees. The DNP is available as an 
on-line program, with a scant number of classes in ~tom each term for interactions with 
faculty,. colleagues in the PhD program and special events. It was the first ONP program in 
the State and .five people have completed the program with !lD ~dditional six· expected to 
complete in May. Its oiiline nature makes it available to .all residents. Enrollment is NOT at 
capacity and. UConn definitely could handle more students (approximately 25). Additionally, 
the availability of the regional campuses makes it·possible to hold seminars via . 
videoconferen~ for students who do not come to Storrs. The research degree is more 
than ten. years old and:has graduated approximately 4 stUdents anilually. There l!lso is unused 
capacity in this program (5). · 

Both doctoral pro~ offer preparation in education that is closely linked to the evidence 
basis of eacil pro~. Through a structured three course sequence (9 credits); students may 
focus on nursing education theory and pmctice. UConn also provides a post-masters 
certificate in nursing education. lt'is a 9 credit sequence that provides individuals with the 
academic qualifications to take the CNE ex~tio,n.. , ·.. . . ; . 

Our 30 doctorally prepared faCQlty has .spe~ed laiowledge, skills and ability to support 
the innovative, evidence-based projects for the DNP and the o#ginal research ofthe PhD 
students. · 

UConn 'has atso expanded its Master's Eritry in Nursing program in the past three years. It 
now is offer_ed in S~rrs, Waterbury and Stamford campuses. With DHE approval, it wili be 
expanded to Avery Point (Grotqn) in January 2011. When Avery Point and Stamford are 
fully subscribed, there are 120 n~ RNs annually (currendy approximately 60). 

The 'bachelor's degree in nursing begins freshman year and is taught on the Storrs Campus, 
with some transfer.; into the program from the regional campuses at the beginning of the 
.sophomore year. Approximately 140 individuals .complete the program each May: 

.Yale 

Unlike the other.; schools, Yale School of.Nursing's programs are entirely at the graduate. 
l~el. The school admits people with b!lccalaureate degrees. in other field to a program that 
within 32 months provides basic nursing education and education in a clinical specialty. The 
clinical specialty education leads to roles ~s n~e practitioner.;, clinical specialists, nurse 
.midwives, and nurse leader.;. Registered nurse_s with baccalaureate degrees are· also admitted 
direcdy to the specialty programs. In addition, the school qffer.; a PhD in nursing science 
and is considering offering th~ DNP. 

The MSN program graduates nearly 100 nurses yeai:ly, and the PhD_program graduates 
about 4 students each year. The MSN graduates frequendy assume clinical roles~ but often · 
participate in the clinical education of students from myriad programs across the state. PhD 
graduates go on to postdoctoral training and assume professorial positions in Schools of 
Nursing. 

4 
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Fairfield 

As a degree program within a comprehensive Jesuit university, the DNP at'Fa#fi~d opens 
next fall and will build upon the Jesuit tradition of academic-rigor,. critical analysis of social 
systems, and direct service to those who ai:e underprivileged and underserved. The School of 
NursingJocuses on care of vulnerable populations supports ~d encourages students to 
reflect on and examine; their sense of calling on ·both personal and professional levels. 
Ignatian pedagogy, which focuses on Experiential Learning, Critical Reflection, and 
Thoughtful Action, is the foundation of the students' educational experience; incorporation 
of the reflective practice model throughout the curriculum gives our students the lifelong 
toolS they need for the highest levels of l'rofessional practice, accountability, arid leadership. 

Sacred Heart 

Sacred Heart University willla~ch a new Doctor of Nursing Practice (DNP) program in 
September 2010. It will combine doctoral education that. is foc;used on practice with 
innovation and practical clinical research and-scholarship. It.is designed to serve academically 
talented nurse prac;:titioners, clinical nurse specialis~, midwives, n~e anesthetists, nurse 
ac;cutives, and educators. This offering solidifies the University's prominent position in the 
development of health care leaders~p, This cohort program is designed to be. completed 
part-time in three calendar years. The curriculum offers two different career tracks: The 
Doctoral Clinical Practice in Health Care track is designed for the advanced practice nurse 
who wants to·remain in clinical_practice and have influence on.health care outcomes at 
multiple levels. The Doctoral Leadership in Health Care track is for the graduate who wants 
a career in e."':ecutive nursing ~gement:, but who still prefers a nursing doctorate with a 
connection to clinical practice. StUdents in. this track may take nursing .education electives if 
they aspire to have a career in an academic setting. 

DNP graduates will be prepared to teach, lead a:nd engage in practical, clinically. focused 
scholarship and research. The Doctor of Nursing Practice degree is a clinical doctorate 
requiring the completion of a practice dissertation :focusing on·cfinicai nursing practice. The 

. practice dissertation is structured to be completed in one year preparing the student to utilize 
.~search for the improvement of clinical care delivery, patient outcomes,_ and system 
·man~gement. It will be suitable for publication in a peer-reviewed joumalpr.a book. 
Graduates will be expert in designing, implementing,_ managing, and evaluating health car~­
delivery systems and will be prepared to lead at the highest clinical and executive ranks. 

This unique· hyQrid/intensive program.is specifically designed to ma."timize the number of 
potential career roles the doctoral nursing graduate may assume, whether in acadepUc life, 
advanced clinicil practice, or executive healthcare leadership. Classes are taught online, and 
students a.re required to attend two: on-~ampus tesid~cies per semester. This cohort 
program is 39 credits and is designed to be completed in a three-year part-time sequence. 

5 
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·rormloge~ 

Office of the President 

February9, 2010 

~Dr' YALE-NEW HAVEN 
r . HOSPITAL 

Dear Senator Handley, RepteSentative Willis and members of the Higher Education and 
Employinent Advancement Committee: 

lam· delighted to write in support of House Bill 5024, "An Act Concerning an Educational 
Docto~ Degree Pt'Ogtam in Nursing Education" which would allow the Connf!CtiCUt State 
University System (CSUS) to oft'et IIi Ed.D. degree ·in nursing education. We strongly support 
the Connectieut State Uni~ty System.(CSUS) proposed.Ed.D. in Nursing Education tbat 
would be offered colla~tively by So•em·Connectic1it State University and Western 
Connecticut State University. 

Yale-New Haven Hospital is a 944-becl tertiary referral ~edi~l center, which includes the 
Smilow·eancer Hospital, Yale-New Haven Children's Hospital, and the Yale-New Haven 
Psychiatric Hospital. As a healthcare'iustitution that is regularly ranked among the nation's best 
hospitals, Y alC!-New .H.aven Hospital relies on its professional staff of physicians and registered 
nurses to consistently deliver excellent patient care~ The current and projected shortage of . 
registered nurseS, which is expected.to be especially severe in Connecticut, must be addressed so 
patient care is not compromised. Although nursing prograi:ns across the State haVe expanded 
their enrollments and produced more registered nurses over the past· seVeral years, the growing 
nun-e faculty shortage is now precluding further expansion. ~ healthcare becomes increasingly 
complex with the continuous infusion of new technologies and advances.in mediad therapies, it 
is ~ijve that Connecticut hospitals ·and other healthcare orgairlZations have adequate 
numbers of highly skilled and 'competent nutsing pro.fessionals. 

The proposed Ed.D. in Nursing Education from the CSUS offers an innovative solution that will 
help to address both the regiStetecl nurse and nurse faculty shortages. Given the cUrrent ecoilomic 
climate, the CSUS i~ prqposing a fiscally ~IISibl~ strategy to address ~s significant.issue by 
maximizing existing resoun:es of two of its universities. Graduates of this program not only will 
be able to teach in-tWo-year and four-yearn~ programs, but also will be able to teach in 
graduate nursing education programs to prepare· fUture facUlty; This is a critical requirCment to 
ensure that there is a continuous 8\q)ply o{ llUl'Sing professionals wl:lo can assume entry level. 
practice p(,sitions and advanced education roles. 

I urge you to give tun support for this important illitiative and thank you for your lead~p in 
addressing·the State's nursing workforce needs. 

Sincerely, 

~P.!Jn~ 
MamaP.Bo~m 
President and Chief Executive Officer 

20 York Street 
New Haven, CT 06510-3202 
203.688,2608 
Fax 203.6883257 
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Christopher IV!·. O'Connor, FACHE 
Prrdllmrad Cllilf Et;mulw OjJiur 

s.I111 JWp/JulHNiihtMr s,_. 
aJHorpiMJ tfs.Jnr &tphtul 

Good morning Sen~_tor HandiE!y, Represimtlltive Willis and members ofthe- Higher Education and 
Employment Advantement Committee. 

Thank you for"the opportunity to ·testify. in support of House Bill 5024;- !•An Act Concerning a11d 
"Educational.Doctoral D¢gree program in Nursing Educationu whic;:h would allow the Connecticut State 
University System ('C:SUS)'to qffer an Ed.D. deg~ee in nursing education. For :the· recC?r'd, I am Christopher 
O'~oli!'lor, Chief-Executive. Office of the Hospital of St. Raphael. -i.strongly support Connecticut State 
University System's (CSUS) proposed -Ed.D. iil Nursing Educ~tlon· that would be offere~ collaboratively, by 
So_ut~eni Connecticut State University and Western Connecticut State: l:fnlverslty .. 

St. Raphael's Is a 511-b~d.hospital in New Ha~n: As a community teaching· hOspital affiliated with Yale 
University School oflilledlclne, It is renowned for excellence In patient.care and medical education. 
CC?!lsistent with our mission to Improve the health of our patients w·ith a special focus·~n tti~ · ' 
!Anderseritec:l, poor and elderly, we offer a variety of on-site ·and community-based outreach programs to 
-~dd,ress-the health needs. of patients acro~s a continuum of c~re. · ' 

_The quality ofnursil"'g care at the Hospital"of Saint Raphael is the I;Jest rn~nifestation of Its mission-­
grounded in the principles of dignity, charity, and justice, a_nd propelled by the commitment to seNe all 
people. Combining a tradition ·!lf compassionate care for over one hundred years with ·tlie very latest in 
technology, our nurses deliyer a standard of care that is unmatched. · · 

The current and projected _shortage of registered .nurSeS; which Is ·expected to be especially sev~re In 
Connecticut, must b~ adc:tresse~ so that the excellent patient ca~e provided· at St. Raphael's; and other 
Connecticut hospitals, is riot compromised. Although nursing programs In Connecticut have done their 
part by expanding. enrollment over the past several years; further expansion is not an o~tion without an 
;increase in the number of qualified far:ulty to teach a· new generation of nurses. 

Data from national n.t.irsi!':lg organizations, such as the National League for Nursing and tlie Americ;:an 
Association of Colleges of Nursing, .indicate that. the nurse facultv st~ortage may be ev~n--more severe 
than that of the registered nurse. shortage. Thus, it is cri~ical t~at we prepare more nurses tQ assume 
faculty positions. · · 
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The proposed Ed.D .. in Nursing Education from the cSus ·offers an lnnov~tive solutio!'! that will help to 
address both the reglste'red .. nurse and nurse faculty sho~ages. The CSUS proposal provides a 
comprehensive and long term strategy to address this significant issue by maximizing existing resources 
of two of its universities and preparing faculty who be able to teach In entry level and graduate nursing 
education programs .. This is a critical requirementto·ensure that there is a continuous supply of nursing 
prof~ssionals who can assume ent.y )eve I practice positions and advanced education role.s: 

I urge you to give full support fqr this important initiative and thank you for your leadership in 
addressing the State's nursing workfl)rce needs. . 

Christopher M. O'Connor, FACHE 
President and Chlef'Executive Officer 
Saint.Raphael Healthcar~ System 
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~·YALE-NEW HAVEN 
. " HOSPITAl. 

Good morning Senator Handley, Representative Willis and membe~ of the Hlsher Education and 
Employment Advancement Committee. · 

Thank you for th~ opportunity_ to testify In support of House Bill 5024, • An Act Concerning and 
Educational OQctoral Desree ·Prosram In Nurslns Education• which w.ould allow ·the Connecticut S~te 
Unlver:slty System (CSUS) tO offer an Ed.D. degree in nursing education. For the record, I am Sue . 
Fitzsimons, PhD, RN, Senior VIce President for.Patlent Services at Yale-New Haven Hospital. I strongly· 
support. the Connecticut State Univer51ty·System's (CSUS) prQposed Ed.D. In Nursing Educa.tlcm that 
would be offered collaboratlvely by Southern Connecticut State University. and Western Conne~icut .· 
state University •. 

Yale New Haven Hosplt"lls a 911-bi!d tertiary referral medical center which Is .nationally and 
lntemationally:recosnlzed fo.r Its high quality medical care and commitment to teach ins and dinical 
research. As a medical ceoter that Is ranked. resularly amons the nation's best hospitals, Yale New 
Haven relies heavily on a well educa~ and highly skilled resistered nlir5e workfOrce to delivers~ and 
competent patient ca~. . 

The current and p~jected shortase of registered nurses and nursing faculty threatens the ability of 
medical centers, such as Yale New Haven~ to continue to provide excellent healthcare. Accordlns to data 
from the U.S. Bureau of Health Professions, Connecticut !s projected to h._ve the second worst n~rsing 
. shortase in the. countiy by 2020 )Nith a shortfall of about 22,000 regist~red nu~s. Although hospitals 
across the state a"d riatl~n are currently reporting lower vacancy rates, ex~erts \varn that these cu~nt 
rates can be deceiving and may lead so"'e to falsely believe that the n!Jrsing shortage Is comi~S to end. 
In reality, the current economic recession has had a significant Impact on vacancy and turnover rates. 
Seasoned registered nurses have increased their hours or delayed.their retlremen~ until the. economic· 
picture improVes, cantrlb(ltlng to. a decreased demand for new graduate nurses. This Is only te.mpcjrary. 

· We n~ed to address. th~ Ions term healthcare needs of our state. 

While ~ state's nursing proinims have produced more ~slstered nurses over the past several years by 
expanding enrollments, the number Is not r:~early enough to address i:he projected long teim need. The 

. srowlns nurse faculty shortage Is now pre~h,adlng further expansion. Uke the registered nurse 
· ·Population, the average age·of doctorally-prepared nurse faculty is steadily rising and Is ·estimated to· be 
. about 55 years of age. Lons-term ~~tegles to address both the re~lstered nu~ and ~urse faculty 
.. shortase.must.~e Implemented. . · 

The proposed Ed.D. in·Nur51ng Education. from the csus otters' an lnnovatlv~ solution that wlil help to . 
. grow the ~lpellne of regis~red nurses an~ nurse faculty. In addition, the csus Is pro~slng a fiscally 
responsible strategy to address this complex Issue by maxlmlzlns existing resources of two of Its ... 
universities tha~. have a track record of.preparlng registered nurses fOr e~try level' and advan~~ roles. 
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For -m-e., RR COYi 

Connecticut League 
lor Nursing · 

st·N .. ~Stteet,Suite 3D, Southington,Cf 06489 

Good morning Senator Handley, Representative Willis and members of the Higher Education and 
Employment Advancement CD~. . · 

. For the record, I am Man:ia Proto, Co-E~tive Director for the Connecticut League for Nursing. 
On behalf of the Connecticut League for Nursing (a.N), please allow this testimony to s~pport 
House Bill5024. "An Act Conceining an Education DoctorafDegree Program: in Nurs~g 
Education• which·would allow the creation of an EdD. Program in Nunillg Education. 

'' The importance of this ptoposal'is that it differentiates from.the ~nt offerings by ~e 
Connecticut.Stite University System (CSUS) that offer a, d~ral program for the purpOse of 
"preparing penonnel fqr the p~:~blic schools of the state• by expanding the EdD. options with a, 
program $olely focused on "_l)reparing._personnel f~r the role of nwsing faculty. • 

Due to state reguiations and.guidelines combined with policies and practices of colleges and 
universities, qualifiCations for a nursing faculty position dictate· that a doctoral degree is preferred if 
not mlndated-'for employment. Without a doctoral credential, a nurse educator would not be 
qualified to secure ~mployment. . · 

The limited supply of doctorial prepared nurses has created a signifJcint problem for progmm of ·. 
nursing not only in Connecticut but around the counuy, in that programs cannot expand their · 
enrollinents. This Jack of expan.Sion contributes p!ady to the shortages that are currendy being 
experienced in the availability of Registered Nurses; and with p.fOjected retiremenJ:s over the next 
three to five years, Connecticut-will fmd itself in a very challenging position to meet employment 
de~. . 

ThJ.s proposed EdD .. in Nwsing Education program will be the only one of its kind in Connecticut 
and one ·of very few progrum across~ coilntry .. This p~ similar to i:he EdD. in nursing 
offe~ by Teachers' College of ColUmbia University, combines research, content knowledge~­
pmctical expertise that iS not available to students completing most existing doctoral programs. in 
nursing (u:.~ Ph.D. and D;N.P,. programs). · 

Most doctoral programs'in nursing·are not designed specifiCally to the preparation of nUrsing . 
faculty, and many utilize their doctoral credentials to provide leadership within healthcare facilities 
. or consulting in the _private sector. This factor lessens the likelihood of retaining these educators 
and makes it more diffiCult for those who select the acadeiDic path to fully impact the education of 
an increasingly diverse population of future nurses~ · 

CLN Testimony- House Billso24 Pagel 
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In Connecticut, .current data indicates that 15% of all faculty at all levels of nming education 
teaching. in our nursing progr31m ~ expected to :retire within the next three to fwe years. On a 
national basis, n~e fa:cultyvacam:y.mte$ are approximated at 7.6% which translates into 
appro~~ly 1;8_ faculty vacancies per schooL Most of the. ~andes (88.1 %} were facUlty 
positions requiring or preferring a doctoral de~. · 

This dai:a suggest that we do ~ot ha~ "bucket" of credentialed nurses that CQnn¢cticut can "attract" 
to fill our vacancies, bun systemic issue that can cripple the pipeline for producing aained nurses to 
~er qW!lity patient·care. 

Q.N strongly supports expansion ind growth of all existing prograrm tO meet the education needs 
within, the nursing profession to. insu.re that·our Connectic~t.residents have'!lCcess to high quality 
patient care serVices. p~vided by highly skilled nursing professionals. For more info~tion, please 
contact me at '203-494-11i1 :or~ e~ at Matcia®ctlear.uefom':"Sin&·oJ¥. 

I . 

CLN Testi~ony- Hou~e Bil15024 Page2 
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Connecti.cut State University Qrganization of Administrative Faculty 

To: Members of the _Higher.- Education COmmittee, (:onn.e~icut General Assembiy 

From: James LoMonaco, President,_ SUOAF/AFSCME Loca1.2836 

Date: February 9, 2010 
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Ladles and Gentlemen of th~ 'Higher Education Committee thank you for the opportunity to submit 
testimony on two important bills riow before yo1,1r committee. HB 05024 and HB 05026 are both 
extremely important pieces of legislation that deserve your support as they are Intended to address 
two criti~l nee~s'that face the citizens of the State of C~l"!necticut. The first, HB_ 5024, is a bill that 
seeks clarification of the authority the COnnecticut S.tate University ~ystem has to offer an Ed D. 
program·in nursing education. Th~ second bill, HB 05026, is a bill intended. to allow the CSU System to 
move to voice ove~ IP for telephon~ services which will allow the s_yste_m to achieve significant savir:'lgs 
J~ tfle ol'lerational costs of the University's telephone system. It goes without saying t_hat cost saving 
are critically needed ii'l this difficult financial environment. 

The bill supporting the offering of nursing education would allow the CSUS to respond to the critical 
shortage of nu~ing educators .that exists currently both In COnnecticut and the nation gen~rally. Fo~ 
some time the nursing programs at both Southern and Western Connecticut have found themselves in 
the _position of.having to deny admission to fully qualified candidates for admiSsion to the program 
due to the lack of nursing facultv· In fact, in the fall se~ester ~007, the two Universities had to deny 
admission to 472 such candidates due to then lack of teaching capacity. Given the demogr:aptiics that 
show COnnecticut's population· aging, a growing deficit of trained nursing professionals and the lack of 
a mea~s to train new nursing candidates the problem is.clear. Providing the csus·with the ability to 
offer the Ed, D •. using the currently existing· facilities at Southern and Western will allow for a rapid 
response to this shortage at the minimum cost of the addition of two faculty positions at each 
University. 

The CSUS has proven through the response to the need for Ed. D. professio"al personnel for the public 
schools of the $te that it has the capacity to deliver a similarly succesSful program In nursing 
ec;lucatlon. In addition since the ~rogram wUI offer non~traditional course delivery formats in the form 
of online courses, summer and weekend intensive courses the program will be accessible to working 
professionals in the field who then may train for career adv~ricement as well as an opportunity to 
become a pa~ ofthe solution to the nursing shortage in Connecticut. Designed as it.ls to prepare 
participants for the introduction to a·faculty role the curriculum can be tailored to the needs of 
studen~ who have varying experi_ence in the area of teachil'll and instruction. 

Quite clearly the CSUS is ·responding to both a critical workf~rce shortage as well as working to 
enhance the te_aching capacity of th~ University in the service of the people of Connecticut. 1 would 
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direct the attention of the Committee to the ~xtensive letters o.f suppo.rt the University has recel~ed 
for this initiative which is an indicatio~ of the importance of t~e undertaking. I would also-stress that 
the Ed.· D. initiative i~ one tha~ falls within the mission of the University to provide profe$sionals 
necessary to meet the workforce requirements of the State. I urge your favorable .support for this i:!!.. 

. c 05024. 

The Second bill. under conside~atlon by the. committee is a bill designed to a!low the CSUS to redirect a 
small portion of the 20/2.0 program to allow the '-'nlverslt_Y to move forward with a 
telecol'l1_munlcatlQ"ns pi'Oject that will allow the me1Jii1g of voice services wit" the standard Internet 
protocol thus making us~ of the Unlve~ity's digital network for both. voice and data communications. 
In this fashion the University will be abie to .better utilize current staff, allow for faster 
com~unlcatlons and ·maintain a single netwo'k. Savings will be achieved as a· consequence of moving 
toward the modem voice technology and away f.r.om the older, stand alone telephone switches ~hat 
are currently employed. n.e technology will allow for't_he usi! of a desk. top to des~ to~ video 
capability, ":'a~lng It possible to hold meetings i~ real time from various sites. Travel for meetings can 
be more effectively mani[lged. 

I u·rge the committee to support this as .well in order to allow tJte 'l,lniversity to maximize Its 
investment in te'chnology. , 

Thank you for the opportunity to address the committee 

Jim LoMonaco 

President, SUOAF/ AFSCME ·Local 2836 

-~· 
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by Chancellor David Carter 
Connecticut State University System 
Before the Public Health Committee 
March 12, 2010 
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./ 

Goad morn In& Senator Harris, Representative Ritter and members of the Public Health 
Committee. Due to previous commitments, I am unable to appear before you today, but I 
wanted to submit comments far your consideration In support of Senate Bill 401, "'An Act 
Concerning an Initiative to Increase and Improve the State's Health Care Workforce. • 

The bill requires the Department of Public Health, in collaboration with the Connecticut State 
University System (CSUS) and others, to develop an "''nitiative to address the state's health care 
workforce shortage. • The goal Is to increase the number of health care workers through 
expanding and enhancing programs at the State's public colleges and universities. 

I applaud your efforts and stand ready to work with you on this critically Important Initiative. 
Given the growing and Increasingly more complex needs of our citizenry, as well as the fiscal 
constraints that exist, It Is more Important than ever that a strategic plan reflect an efficient and 
effective use of the collective resources of the State. The nursins shortage, which is particularly 
acute in Connecticut, has a significant Impact on the healthcare and safety of all Connecticut 
residents. 

By way of background, the CSUS Includes Central Connecticut State University (CCSU), Eastern 
Connecticut State University (ECSU), Southern Connecticut State University (SCSU) and Western 
Connecticut State University (WCSU). The CSUS has graduated the most nurses with Bachelors' 
Degrees In the State of Connecticut during the past five years and Is a critical pipeline feeding 
the State's severe nursing workforce shortage. While many nursing programs have developed 
short-term action plans, I share your Interest In systemic, sustaining strategies to address this 
issue. Nursing programs In Connecticut must begin this process now, to provide a competent 
nursing workforce to meet present and future healthcare demands of the State. 

CCSU currently offers two programs leading to a BSN -an RN to BSN program far Registered 
Nurses and a generic BSN program. The RN to BSN program has continued to significantly 
Increase in numbers, and has a satellite cohort at Lawrence and Memorial Hospital in New 
London. 

SCSU, which recently marked the 40th anniversary of Its Nursing Department, continues to offer 
a variety of educational programs In the field. The generic undergraduate nursing program 
continues to be in high demand. The addition of the Accelerated Career Entry (ACE) program 
far second-degree students in 2007 has been instrumental to our efforts to graduate a larger 
number of students in order to help address the state's nursing shortage. 

1 



--• 

• 

001090 

This 12 month program has enabled the_d.ep_artmenUoJncr-ease Its overall number of 
baccalaureate prepared individuals by 4096 over just the last two years. The Department of 
Nursing also offers a program for Registered Nurses seeking a baccalaureate degree. The 
program is delivered in an online format designed for working adult learners. The Master of 
Science In Nursing program continues to offer tracks In Nursing Education, Family Nurse 
Practitioner and Clinical Nurse Leader. 

WCSU continues to respond to the educational needs of the healthcare workforce. WCSU 
offers a bachelor's degree in nursing and graduates approximately 45 students annually. This 
year they have been focusing resources on improving student retention through one-on-one 
tutoring, peer mentorlng and utilizing open simulation laboratories. Students with an 
associate's degree in nursing from any of Connecticurs Community Colleges have been 
seamlessly enrolled In WCSU's RN to BS In Nursing. This year, they have a new cohort of 
students at Danbury Hospital while the cohort at the Waterbury Campus has almost doubled in 
number. The program Is aligned with the articulation agreements between WCSU and our 
community college partners. WCSU also offers a master's degree In nursing with specializations 
in Adult Nurse Practitioner and Clinical Nurse Specialist. The enrollment In the master's degree 
program has doubled, and the university is now partnerlng with SCSU in developing a 
collaborative nurse educator program. 

While ECSU does not offer a nursing program, in 2008 in cooperation with the University of 
Connecticut (UConn) and SCSU, they developed plans of study for students who wish to pursue 
UConn•s MbEIN and the SCSU ACE nursing programs. These plans of study ensure that ECSU 
students are prepared to enter the UConn and Southern programs immediately upon 
graduation, enabling them to obtain nurslns credentials approximately one year after receiving 
their bachelor•s desree. 

As you know, the Committee recently passed House Bill 5024. "An Act Concerning an Education 
Doctoral Degree Program In Nursing Education, • which allows the Connecticut State University 
System (CSUS) to offer an Ed.D. Program In nursing education. As mentioned above, Southern 
and Western are developing a collaborative doctoral degree in nursing education. This 
Initiative Is integral to the state's collective effort to respond to the shortage of nurses and 
nurse educators to assure that health care delivery Is not Impeded for our citizens. The aim Is 
to prepare at the doctoral level, specifically in nursing education, up to 80 new faculty over the 
next ten years. We anticipate that these same faculty members will prepare 2,000 new nurses 
by2024. 

Again, I wholeheartedly support your efforts and our universities stand ready to work with you 
In this effort. Please feel free to contact Jill E. Ferralolo, Associate VIce Chancellor for 
Government Relations/Communications, should you require any additional information or have 
any questions regarding these matters. 
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