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Senate May 23, 2001
Finance. Without objection, so ordered.

SEN. JEPSEN:

498, H.B. 6973 I move to the Committee on Planning
and Development.
THE CHAIR:

Motion is to refer this item to the Committee on
Planning and Development. Without objection, so
ordered.

SEN. JEPSEN:

499, H.B. 6898 I move to the Consent Calendar.

THE CHAIR:

Without objection, so ordered.

SEN. JEPSEN:
Calendar 500 is to be passed temporarily.
Page 14, Calendar 501 is to be passed temporarily.

The next four bills, Calendars 502, H.B. 6859,

Calendar 503, H.B. 6983, Calendar 504, H.B. 7028,

Calendar 505, H.B. 5399, I move them to the Consent

Calendar.

THE CHAIR:

Motion 1s to refer these items to the Consent

Calendar. Without objection, so ordered.

SEN. JEPSEN:
Top of Page 15, Matters Returned from Committee,

Calendar 59 is PR.
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6656.

Calendar 478,
Calendar 481,
Calendar Page

Calendar Page

Calendar 499,

Calendar Page

6859.

Calendar 503,
Calendar 504,
Calendar 505,

Calendar Page

1048.

Calendar Page

1420.

Calendar 392,
Calendar Page
Calendar 193,
Calendar 220,

Calendar Page

1094.

Calendar 377,

Substitute for H.B.
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5916.

Substitute for H.B.

7012.

12, Calendar 495, H.B. 6671.

13, Calendar 496, Substitute for H.B.

H.B. 6898.

14, Calendar 502, Substitute for H.B.

Substitute for H.R.

6983.

Substitute for H.B.

7028.

Substitute for H.B.

(@]

399,

15, Calendar 68, Substitute for S.B.

23, Calendar 390, Substitute for S.B.

Substitute for H.B.

€b54.

24, Calendar 113, S.

B. 1040.

Substitute for S.B.

1052,

Substitute for S. B.

1057.

25, Calendar 275, Substitute for S.B.

Substitute for S.B.

1108.

Madam President, that completes the First Consent

Calendar.
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THE CHAIR:

Thank you, Sir. Would you then announce once again
a roll call vote on the Consent Calendar. The machine
will be opened.
THE CLERK:

The Senate is now voting by roll call on the

Consent Calendar. Will all Senators please return to

the Chamber.

The Senate is now voting by roll call on the
Consent Calendar. Will all Senators please return to
the Chamber.

THE CHATR:

Have all members voted? If all members have voted,
the machine will be locked. The Clerk please announce
the tally.

THE CLERK:

Motion is on adoption of Consent Calendar No. “

Total number voting 35; necessary for adoption, 18.
Those voting "yea", 35; those voting "nay", 0. Those
absent and not voting, 1.
THE CHAIR:

The Consent Calendar is adopted.

Senator Jepsen.

SEN. JEPSEN:
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House of Representatives Thursday, May 17, 2001

On page twenty-two, Calendar 91, substitute for

' HB6859, AN ACT ENHANCING BENEFITS IN THE POLICE OFFICER

AND FIREFIGHTER'S SURVIVORS BENEFIT FUND AND THE
MUNICIPAL EMPLOYEES' RETIREMENT SYSTEM. Favorable
report of the Committee on Judiciary.
DEP. SPEAKER FRITZ:

Representative Donovan.
REP. DONOVAN: (84th)

Good afternoon Madam Speaker, it's nice to see you.

Madam Speaker, I move the Joint Committee's favorable

report and passage of the bill.
DEP. SPEAKER FRITZ:

The question is on acceptance and passage of the
bill. Please proceed sir.
REP. DONOVAN: (84th)

Thank you Madam Speaker. Madam Speaker this bill
makes several changes in the Connecticut municipal
employees' retirement fund dealing with vesting years,
also dealing with Social Security offsets, also dealing
with cost of living increases. Madam Speaker the Clerk
has an amendment LCO 6969D I ask that the Clerk please
call and I be allowed to summarize.

DEP. SPEAKER FRITZ:
Will the Clerk please call LCO 6969 designated

House "A."

003071
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House of Representatives - Thursday, May 17, 2001
CLERK:

LCO 6969 House "A" offered by Representative

.Donovan.

DEP. SPEAKRER FRITZ:
f Representative Donovan, please proceed sir.
REP. DONOVAN: (84th)

Thank you Madam Speaker. Madam Speaker as I said
earlier, the underlying bill deals with the municipal
employees' retirement fund and the various changes,
benefit changes in it. The amendment before us does two

things. One Madam Speaker it allows municipalities

should they choose, to join into the deferred
compensation plan,‘which is currently run by the
controller's office. And also it makes some technical
changes to current statutes and I move adoption.

DEP. SPEAKER FRITZ:

Thank you sir. Will you remark further on the
amendment? The guestion is on adoption. Will you
remark further on the Amendment? Representative Belden.
REP. BELDEN: (113th)

Thank you Madam Speaker. LCO 6969 as I understand
it, line 57 to 64, is this a new element we're adding to
the file copy? Through you Madam Speaker.

DEP. SPEAKER FRITZ:

Representative Donovan.
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REP. DONOVAN: (84th)

Through you Madam Speaker, it's actually I guess a
technical change to the underlying file copy. The
underlying file copy allows the controller to provide
the deferred compensation plan to municipalities. And
this language allows the municipalities to ask to join
the plan. So in summary the concept hasn't changed, it's
just the technical mechanism for the municipality to
join the deferred plan should they so desire.

REP. BELDEN: (113th)

Thank you.

DEP. SPEAKER FRITZ:

Will you remark further on the Amendment? Will you
remark further on the Amendment? If not, let me try
your minds. All those in favor, please signify by
saying aye.

REPRESENTATIVES:

Aye.
DEP. SPEAKER FRITZ:

Those opposed nay. _The ayes have it, the amendment

is adopted. Will you remark further on the bill as

amended? Will you remark further on the bill as
amended? If not, staff and guests come to the well of

the House, and the Machine will be open.

CLERK:
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The House of Representatives is voting by roll call

members to the Chamber. The House is voting by roll
call members to the Chamber, please.
DEP. SPEAKER HYSLOP:

Have all members voted? Have all members voted?
Please check the machine to make sure your vote is
properly cast. The machine will be locked and the Clerk
will take a tally. The Clerk will announce the tally.
CLERK:

HB6859 as amended by House "A."

Total Number Voting 144
Necessary for Passage 73
Those voting Yea . 144
Those voting Nay 0
Those absent and not voting 6

DEP. SPEAKER HYSLOP:

The bill as amended passes. Clerk please call

Calendar 413.
CLERK:

On page eleven, Calendar 413, substitute for

_HB6983, AN ACT CONCERNING THE LIABILITY OF LANDOWNERS
WHO PERMIT THE HARVESTING OF FRUIT AND VEGETABLES.
Favorable report of the Committee on Judiciary.

DEP. SPEAKER HYSLOP:

Representative Jarjura.
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For the record, I am State Comptroller Nancy Wyman
and with me today sitting to my left and that's not
" political is the director of our retirement
division and benefits division, Steve Weinberger.

I'm here to speak in support of several of the
initiatives that I put forward, including‘H.B.
6859, H.B. 6608 and S.B. 1068. o

In H.B. 6859 is a legislative initiative which will
provide for various benefits enhancements for the
retired municipal employees as well as widows and
dependent children of deceased firemen and
policemen.

Over one-third of our municipalities belong to
MERS. Due to the sound financial positions of the
fund, it is now appropriate to make them comparable
to other public retirement plans. Benefit levels
in MERS have remained relatively unchanged since
its inception in 1957. There is an increase 1in
total liabilities of $30.1 million for MERS for the
benefit improvement, but even with that benefit in
enhancement, the system will remain fully funded.

First, the bill softens the amount of reduction
that retired municipal employees experience when
they become eligible for social security. It
introduces a new formula to compute the monthly
pension of members covered by social security at
the time such members turn the age of 62 or receive
social security disability awards, if earlier.

This new formula softens the current reduction and
utilizes the breakpoint provided for in the state
employees retirement systems, Tier IT and Tier IIA
plans.

Second, the bill allows retirees to receive a cost
of living increase when benefits commence. The
current retirees who are ages 65 or older, the
formula remains at a 3% to 5% and is tied to
investment performances.

For the municipal members retiring on or and after
January 1, 2002, it provides a new COLA ranging
from 2.5% to 6%. The new COLA is based upon a

pat LABOR AND PUBLIC EMPLOYEES ° March 1, 2001 000563
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specific formula which utilizes the increase in the
consumer price index and will be payable on the
first July 1lst following the retirement date and on
each subsequent July 1st.

For those members who retire prior to January 1,
2002, and are not 65 years of age, it provides a
temporary COLA in the amount of 2.5% to be payable
effectively on July 1, 2001. This COLA will be
payable on each subseguent July 1lst until the July
lst following the member's 65th birthday, at which
time the COLA will revert to the 3% to 5% formula
which is tied to the investment performance.

Third, it reduces from 10 to 5 the number of years
of continuous service necessary for member
employees to be vested. This provision would apply
to members in active status on or after the
effective date of the act.

~ Fourth, the bill also allows the municipal
employees' contribution to the plan to be treated
on a pretax basis and this will result in an
increase in his or her take home pay.

Finally, the bill allows judges who are appointed
to the bench and who are already vested in the
State Employees Retirement System to elect to
withdraw from serve and to receive interest in
accordance with Section 5-166 on their refunded
serve contribution beginning with refunds processed
on and after January 1, 2001.

This initiative also increases monthly benefits for

windows and dependents of certain policemen and
firemen by 20%. There is an increase in liability
of 2.9 million in this fund. This is a good time
to undertake this initiative because the police and
firemen survivors' benefit fund is overfunded and
monthly benefits for the widows of policemen and
firemen and their dependents have not increased
since the 1960s.

Pleasgse take note that there are some technical
changes to the bill that we have already dlscussed
with the Legislative Commissioner's office.

000564
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REP. BELDEN: The first one has to do with the pension X%Q)L¢ZF33\
bill that you talked about first. It indicates in
your testimony that the system will remain
overfunded. How would it be in five years or ten
years or fifteen years based upon your study?

STATE COMPTROLLER NANCY WYMAN: I'm going to ask Mr.
Weinberger to answer that, since he has been
dealing with the actuaries on that.

STEVEN WEINBERGER: Yes, we've, I just want to add that
this particular bill also comes to you with the
endorsement of the State Employees Retirement
Commission and we've had the Commission's actuaries
review the cost implications of the benefit
improvements and to do it with an eye toward the
projected benefit obligation that is how much are
the costs of these benefits viewed across the, open
the time wide, in effect, the perpetual obligation
of the system.

What our actuary has told us is that the system is
financially positioned to absorb this insofar as
its projected obligation is concerned, again,
assuming all assumptions and reality correspond
without the need to imposing any financial
obligation on the participating municipalities. So
our understanding is that there will be no need for
any municipal or employee contribution to fund the
cost of these benefits.

REP. BELDEN; As a follow up to that, how much of this
fund is in the stock market, invested in the stock
market (inaudible).

STEVEN WEINBERGER: This fund is part of the Treasurer's
portfolio so it is allocated consistent with the
allocation plan for the combined investment fund.
There's no distinction made for this particular
system of it between this and the others.

REP. BELDEN: If I recall, we have increased the
percentage that would allow to be invested in
stock. Do you know right off the top of your head
what that percentage is? I can't remember.
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STEVEN WEINBERGER: Off the top of my head I don't know.

STATE COMPTROLLER NANCY WYMAN: We can get back to you,
Representative. ‘

REP. BELDEN: The only downside I see to this be very,
very conservative and even talking about it would
be a big percentage of the fund is invested in the
stock market could have a tendency to fluctuate in
the future. .

STATE COMPTROLLER NANCY WYMAN: The fact, though, that
this fund has not, the fluctuation of this fund has
not been from the highs to the lows. As I believe
for the last couple of yvears, even prior to how the
stock market's been doing, that this fund has been
on sound ground for a while, so we've already been
through the ups and downs of the stock market and
still have come out of this, I think, in very, very
good shape for the fund.

REP. BELDEN: And we have been on the longest economic
boom in recorded history in the State of
Connecticut and the United States.

One other question, if I might, which is on,
through you, Mr. Chair, or two more questions. You
talk about the judges being able to buy out of the
State Employees Retirement System. Where are they
going, or what 1s the whole scenario, or what
happens to them? :

STATE COMPTROLLER NANCY WYMAN: Basically, these are for
judges who have been prior, previously stayed under
the State Employees Retirement Fund. Either they
were State Reps that turned judges, or --

REP. BELDEN: Did they jump into the judge's fund?

STATE COMPTROLLER NANCY WYMAN: Yes, they got
automatically into the judge's fund. But what
happened is, most other people that we've had, they
can have interest with it. For some reason the
judges were missed and so we're just trying to
satisfy so that everybody was treated the same.

REP. BELDEN: Just one last question if I might, Mr.
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STATE COMPTROLLER NANCY WYMAN:  Thank you.

REP.

-DONOVAN: TIt's quite a package, looking it over and t*@)@Qing

actually you've dealt with a lot of issues in some
ways that this Committee, we've been talking over
the years about and it's great to see them here
before us in such a complete manner.

Looking at the funding for the municipal employee
retirement fund, I think the big concern is that
for a lot of us new to this Committee, the fact
that the only way that municipalities involved in
this retirement fund can change it is through this
body, so for you to make proposals based on the
soundness of the fund, coming before us is really,
really marks some much needed changes in the fund.

As you said, several portions of it hasn't been
changed since 1957, I think you were saying?

STATE COMPTROLLER NANCY WYMAN: Yes.

REP.

DONOVAN: I was just a kid, then.

STATE COMPTROLLER NANCY WYMAN: I wish I could say that.

REP.

(Laughter)

DONOVAN: 2And also the issue of health ihsurance . Fh&<06()g

for the nonprofits. Certainly, they're struggling
to make ends meet and to provide a mechanism where
they can pool in with others I think is a good
idea.

Again, on the mass transit idea I think it's a
great idea too. I mean, I use dependent care
program here in the state and money is taking out
of my salary for child care and I know the state
offers deferred compensation for retirement
purposes, so we do have things very similar to that
which people utilize in order for, in order to take
care of some of the programs here in the state. I
think this is a very good way to deal with it.

Actually, there's a net gain on the state in terms
of money coming in and going out, so I think that's
help both ways and I feel that the general issue of
mass transit, finding a way for people to get off
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interpreted that way and we, you know, the policy
was followed some time in the past to give a 20%
penalty on a lump sum payment.

We're simply saying it is on that one issue that we
would ask not that a penalty be removed but that
the penalty be more reasonable.

SEN. PRAGUE: And maintain the 20% of penalty for the
weekly and biweekly.

JOSEPH HARPER: Any periodic payment. We're not asking
that that be changed. ‘

SEN. PRAGUE: Okay, thank you.

REP. DONOVAN: Are there any other questions from the
Committee? ©No. Thanks, Joe. Nice to see you
again.

JOSEPH HARPER: Thank you.

REP. DONOVAN: Next we have Ron Thomas, followed by Tom
Hutton.

RON THOMAS: Good afternoon, Senator Prague,
Representative Donovan. My name is Ron Thomas,
Senior Legislative Associate with the Connecticut
Conference of Municipalities and I'm happy to be
before you today.

I'd just like to talk about a few bills of interest
to towns and cities. You have my detailed
testimony before you. I would just highlight a
few, in particular, H.B. 6859 AN ACT ENHANCING
BENEFITS IN THE POLICE OFFICER AND FIREFIGHTER'S
SURVIVORS BENEFIT FUND AND THE MUNICIPAL EMPLOYEES
RETIREMENT SYSTEM.

As was sald earlier, the bill makes several
substantive changes regarding the Municipal
Employees Retirement Fund. CCM is very sympathetic
to the circumstances this bill attempts to address
and indeed, there is considerable merit in the
various proposals contained in the bill.

We also understand that since MERF is enjoying a

000637
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surplus, there will be no fiscal impact to towns
and cities so it's always a pleasure to come up
here about something that we both agree on.

CcCM -~

DONOVAN: Ron, is this a first?

RON THOMAS: It's historic at any rate. But CCM asked

REP.

the Committee to obtain a fiscal note on this bill,
one that examines the long-term implicationg of the
bill.

With regard to H.B. 6608 AN ACT EXPANDING
ELIGIBILITY IN THE MUNICIPAL EMPLOYEES HEALTH
INSURANCE PROGRAM, CCM has no concerns about this
bill as long as it continues like in the past where
there was no fiscal impact on municipalities, that
it continues to have a neutral impact on towns.

Now, into some more familiar territory. I just
would like to comment about a few other bills
before you and just to ask that you consider the
fiscal implications of gsome of the workers' comp
related bills that are before you such as H.B.
5140, S.B. 1273 and some of the unemployment comp
“bills that are before you such as S.B. 1197 and

H.B. 6812.

I'm available for questions if you have any.

DONOVAN: Thank you, Ron. Any questions for the
Committee. Thank you, Ron. Nice to see you again.

RON THOMAS: Thank vyou.

REP.

DEP.

DONOVAN: Tom Hutton, followed by Betsy Gara.
Deputy Commissioner, nice to see you.

COMM. TOM HUTTON: GCood afternocon. GCood afternoon,
Senator Prague and Representative Donovan. My name
ig Tom Hutton and I am the Deputy Commissioner of
the Connecticut State Labor Department. I have
with me this afternoon my very good friend, John
McCarthy. Between both of us we have 25 years and
four weeks' worth of seniority with the Labor
Department.
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He's been here all day.  (Inaudible)
PRAGUE: Is he coming back?

Yes, he is. He's being held for ransom.
(Laughter)

DONOVAN: I think he may be. Chip Segar. Chip has
friends.

MARSHALL "CHIP" SEGAR: Representative Donovan, Senator

REP.

Prague and other members of the Labor and Public
Employees Committee. My name is Chip Segar. I'm a
sergeant with the New London Police Department.

I'd like to thank you for the opportunity to speak
before you today. I'm here with members of my
local union which is Local 724 the New London
Police Union. We are here to support, strongly
support, the Comptroller's efforts to approve our
pensions through H.B. 6859,

I'm going to do my best to beat that bell. A COLA,
or cost of living allowance upon retirement is
essential to insure a sound financial life after
separation from our agencies. And under the
municipal employees retirement system, that occurs
after 25 years of service.

H.B. 6859 affects all public employees in the

municipal employees retirement system, not just
police and fire as the title of the bill may lead
you to believe.

Passage of this bill into law would have a profound
beneficial impact on the MERF participant
statewide, the men and women of my local, and our
families. We're strongly in support of this bill.
There has not been any improvements to MERF in
decades, gquite literally. We're anxiously awaiting
the outcome of this hearing and the process of this
bill through the legislative process and would just
like to take the opportunity to speak before you
today.

DONOVAN : Thank you very much, all of you for
coming. Any questions or comments from anybody?

000694




134
pat LABOR AND PUBLIC EMPLOYEES March 1, 2001

Thank you very much and we'll be looking for your
help. Thank you.

MARSHALL "CHIP" SEGAR: Thank you.

REP. DONOVAN: Dennis Monahan. Followed by Paul
Rapanault.

DENNIS MONAHAN: You do have a challenge beating the
bell.

DENNIS MONAHAN: I will beat it. Senator Prague,
Representative Donovan and members of the Labor
Committee, good evening. And for the record, my
name is Dennis Monahan and I represent the members
of the Montville Police Union.

I speak in favor of H.B. 6859 AN ACT ENHANCING
BENEFITS IN THE POLICE OFFICER AND FIREFIGHTER'S
SURVIVORS BENEFIT FUND AND THE MUNICIPAL EMPLOYEES
RETIREMENT SYSTEM.

I believe that the cost of living advancement
following the year after retirement is a fair and
prudent request and as it stands now, if I
personally were to retire after 25 years of
service, I would be required to wait another 17
years to receive my first cost of living
advancement. Inflation over the 17 years would
greatly reduce the value of my retirement income.

I also support the advancement to the, enhancement
to the survivor benefit fund. A police officer's
family makes as many sacrifices as the officer does
during his or her career. They, too, live the job.

It seems fair that in the event of an officer's
untimely death the family be provided for with
better benefits financially.

As a union president, I can bargain contractual
changes through the collective bargaining process
with the Town of Montville. But being in the
municipal employees retirement system, I must look
to you, the State of Connecticut's legislative
procesgss for benefit changes to our retirement
system.

000695
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There have been no significant changes to our
municipal retirement system in over 40 years.
These proposed changes to the municipal retirement
system through H.B. 6859 is an initiative of the
State Comptroller and will bring positive changes
in the municipal employees retirement system while
being financially self-sufficient.

We, the 24 members of the Montville Police Union
Local 2504 fully support this initiative and on
their behalf, I thank you for the opportunity to
speak before vou today.

SEN. PRAGUE: (Inaudible-mike not on) on a bill that I
agree with because I'm your  Senator.

DENNIS MONAHAN: I know that, Ma'am.
SEN. PRAGUE: We'd be in trouble.

DENNIS MONAHAN: And I believe you're going to be in
Montville tomorrow with Representative Ryan.

SEN. PRAGUE: Where am I going to be tomorrow?

DENNIS MONAHAN: Montville.

SEN. PRAGUE: That's right. I know. I am.

DENNIS MONAHAN: I'll be talking with you.

SEN. PRAGUE: I'll see you there.

REP. DONOVAN: Paul Rapanault, followed by Philip Mikan.

PAUL RAPANAULT: Good afternoon. Senator, with all due
respect to you, everyone in labor, you're all of
our Senator, you represent all of us very well.
Good afternoon, Representative Donovan and Senator
Prague and members of the Committee. My name is
Paul Rapanault. I represent the Uniformed
Professional Fire Fighters of Connecticut. I'm
accompanied this afternoon by John Solury who is a

member of the Southington Fire Department.

And we're also very fortunate to have with us this
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afternoon about two dozen of our other locals that
were here earlier, but some of them had to leave to
go to work. Some of them just couldn't really
handle the rigors of the Committee work, so they
have a new appreciation for it. (Laughter)

DONOVAN: Thank you, Mr. Rapanault, thank you.

RAPANAULT: I get the message. (Laughter) I'm
here this afternoon again to support H.B. 6859
which is AN ACT ENHANCING BENEFITS IN THE POLICE
OFFICER AND FIREFIGHTERS SURVIVORS BENEFIT FUND AND
THE MUNICIPAL EMPLOYEES RETIREMENT SYSTEM.

We're very grateful to both of you, Senator Prague
and Representative Donovan as well as the rest of
the Committee for all of your advice and assistance
in the last year's session in helping us to get to
where we are today. We feel very fortunate to be
able to be here supporting a bill that very closely
mirrors the changes that we sought last vear.

Following meetings with this Committee and with
Comptroller Wyman and her staff, the proposed will
is a true reflection of what our members felt were
needed improvements and what the Comptroller felt
were sound and equitable enhancements to a fund
that has remained virtually unchanged for years.

We truly believe that this bill is needed. Not
only do the proposed changes correct some long-
standing inequities in the system, particularly the
COLA provisions, but it makes a sound and secure
pension system more attractive to other
municipalities who may be in search of alternatives
to privately funded systems.

One only needs to look at the present situation in
Waterbury to see how poorly run pension systems can
place tremendous financial burdens upon communities
and cut contributors alike. In city after city, we
hear of similar problems of unfunded liability
casting doubt on the community's ability to make
good on its promises to its employees.

By passing this bill, and making the sound and
responsible improvements to MERF that Comptroller
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Wyman suggests, you enhance the appeal of this fund
as the alternative to municipally run funds causing
so many problems throughout the state. This ig a
win/win for all concerned. Many of our locals have.
already begun ingquiring about the possibility of
changing new hires to the MERF gsystem. The passage
of this bill can only help to stabilize the pension
situation in many communities in Connecticut.

Again, we thank both of you, Senator Prague and
Representative Donovan as well as Comptroller Wyman
for your foresight in taking the lead and offering
our members in our cities and towns, viable options
for providing fair and equitable pension plans and
we fully support your efforts and we thank you very
much.

REP. DONOVAN: Thank you.
SEN. PRAGCUE: Thank you.

REP. DONOVAN: Again, I want to say thanks for all your
information over the years and I know that, you
know, there's still more that you think needs to be
done and we're going to take this as a good step
for everybody.

PAUL RAPANAULT: Absolutely. We're very satisfied to
take it as it comes. We appreciate it. Thanks.

SEN. PRAGUE: Isn't it wonderful that our Comptroller
took the lead on this with you.

PAUL RAPANAULT: She's been outstanding and her staff
has been outstanding working with us and the police
officers. They've just been a great help as you
were last vear also. So we're here today because
of your efforts and we appreciate it.

SEN. PRAGUE: Well, thank you.
PAUL RAPANAULT: Thank you.

REP. DONOVAN: Philip Miken followed by Edward DeLaura.
Good evening.

PHILIP MIKEN: Good evening, Senator Prague.
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SEN. PRAGUE: Good evening.

PHILIP MIKEN: Senator Donovan, nice meeting you.
Members of the Committee. I'm Philip Miken. I
represent the Windsor Police Department Union.

I've been a member of the police department for the
last 11 years. I became a member in 1990 when I
was just 23 years old. I was fresh out of the
military and filled with youthful optimism and the
overwhelming desire to help people and do something

good.
Being so young I really had no idea of retiring. I
didn't know what that meant. It seemed a lifetime

away. I also figured that the town and the state
would take care of a career of helping a community.

I really didn't pay attention to the specifics of
the retirement plan. Chalk that up to youthful
ignorance and nailvete.

As my time on the job grew, I saw more and more
young officers leaving the job, leaving for other
departments. They were leaving for departments
similar in size, career opportunities and
(inaudible) but those departments had private
pension plans. That was when I began recognizing
that there's some huge disparities between
departments and their pension plans.

At the same time, I also saw. many senior members of
my department retiring. After 25 years of working
as police officers, they were trying to find full-
time jobs. They told me that it would be nice to
be retired, but after just a few short years their
retirement pay would be worth far less than it was
now and not enough to live on.

Shortly after they retire, the regular increase in
the cost of living would make their pension meet
only a small part of their cost of living.

I also recognized friends of mine that were
employed in the private sector. They had changed
jobs two or three times in the same amount of time
I was a police officer. They moved their entire
retirement account moved with them. Most of them
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were vested in their prospective pension plans in
five years, some in three. Under our current plan,
I had to wait ten years to be vested.

Since I've been working in Windsor, we have lost
many qualified officers and very qualified
candidates. The biggest reason that théy state for
going to other departments is a better pension
plan. Operationally, professionally, most
municipal departments offer similar opportunities.
Retirement plans are where the lines and
differences are drawn.

Most of us come to this profession because of our
desire to.do something valuable and good for the

~community. It turns out that this work is tough.

Working during weekends, holidays, rotating shifts,
takes its toll on the police officer and members of
their family. We ask that these changes be made to
our pension plan so that we can not only compete
with other departments for candidates, but after 25
years of serving our communities we'd be rewarded
with a cost of living increase in our retirements.
I thank you for your consideration.

DONOVAN: Thank you, Phil. Questions? Thank you
very much. The next speaker is Ed Delaura,
followed by Hank Kisiel.

EDWARD DELAURA: Senator Prague, Representative Donovan,

members of the Labor Committee, good evening. For
the record, my name is Ed DeLaura. I'm a police
detective from Waterford, Connecticut and I'm here
representing the approximately 35 men and women of
the Waterford Police Union.

I'm also here to support H.B. 6859. Not to be too
redundant about some of the things that have been
already said. As you know, we're unable to

negotiate with our municipalities for improvements

to our pension benefits. The Comptroller has
outlined any financial impacts that it has.

Just a clear example that I could give 1is, under

the current plan a cost of living adjustment is not
allowed until the member reaches the age of 65 and
for some of us, to stay in police work until age 65
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doesn't seem quite feasible. 8o there

(CASS. 4) GAP FROM CASS. 3 TO CASS. 4

REP.

SEN.

-- and when they're eligible for a cost of living
adjustment.

What we're basically looking for is some
consistency and some parity to our state
counterparts in their pension benefits to include
the State Police, State Capitol Police, the
Universities, the Airport Police Department. I
can't overemphasize enough the importance of this
b11ll to the police officers that I'm here to
represent. It means a tremendous amount to the
officers and their families for their futures and
we ask for your support.

And the men and women of the Waterford Police Union
certainly thank you for your time and your
consideration.

DONOVAN: Great. Thank you very much.

PRAGUE: That's a long trip for you. Thank yvou for
coming in.

EDWARD DELAURA: Yeg, Ma'am.

REP.

HANK

DONOVAN: Hank. Followed by Linda Brogan. Hank,
good to see you again. I mean, I guess it's good
to see you again. I almost said, I'd rather not

see you agailn but I'd rather not see you over the
same circumstances.

KISIEL: Well, like the Red Sox say, there's always
next year.

Senator Prague, Representative Donovan and members
of the Committee, good evening. My name is Hank
Kisiel and I'm a resident of Meriden, Connecticut.
Thank you for this opportunity to speak before
you.
I oppose S.B. -1162. I'm here to ask each of you,
as well as your legislative colleagues to oppose
this bill. This bill proposes that vocational
rehab services may, rather than shall, be provide
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maintain adequate funding for the workers'
rehabilitation services program. Thank you.

SEN. PRAGUE: Thank you.

SEN. DONOVAN: Thank you. Joyce Evoy. Followed by Alex
Trujillo.

JOYCE EVOY: Good evening, Senator Prague,
Representative Donovan and the members of the Labor
Committee that are still here.

I rise to support H.B. 6859 and the improvements
made in this bill. THowever, there's a very
important improvement that was not included in this
bill and I would like to see if it could be revised
to include the 20 and out. I'll try to explain to
you why this is important to me.

(Bell went dff—Laughter)

The Hartford Police Department responded to
approximately 400,000 calls last year. That's a
huge amount of calls. I'm sure you're wondering why
I mentioned this. The Hartford Police are not in
the MERF B plan.

I work for the Hartford Police Department as a
civilian dispatcher and I do belong to MERF B.
Statistics show that for every call that a police
officer responds to, we as dispatchers answer two
calls. That's two calls for every police response.

Although we are not on the street with a badge and
a gun, we are the first respondents on scene. When
the phone rings, you have no idea what is on the
other end of that line. It could be a routine call
or it could be someone's life hanging by a thread.

Based on the statistics of a two to one,
dispatchers answer an average of 1.5 calls per
minute. This causes a high rate of burnout. The
average age of a starting dispatcher is in the late

 twenties to early thirties. Those that start at an
earlier age usually leave the city or transfer out
of dispatch to the distress.
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In the 12 years that I have been a dispatcher, I
have seen approximately 20 dispatchers leave. Out

- of those 20, only two reached retirement. Two

others left on a disability retirement and one
passed away. All the others have left without ever
reaching the 25 years due to the high stress level.

How many times can one person pick up a phone and
listen to someone being beaten, or a father that
tells you he is going to kill his kids and then
hear that gun go off knowing that a life is over
before it ever had a chance to begin. Or that an
infant was just raped?

Although I know this is part of my job and that not
only dispatchers will benefit from the 20 and out,
it will give us an achievable goal. Therefore, I
urge you please, to pass H.B. 6859 with the 20 and
out revision included. Thank you for your time.

DONOVAN: Thank you very much. Any guestions?
We'll take care of the funds under consideration.
Thank you. Alex Trujillo.

TRUJILLO: I hear you were questioning my last
name. It's Trujillo. You were very close. Good
evening, Senator Prague and Representative Donovan
and members of the Committee. Again, my name is
Alex Trujillo. I am the Executive Vice-President
for AFSCME Local 1716, the municipal workers of the
City of Hartford. .

I am here in front of you to express my support for
H.B. 6859. I represent approximately 700 members

who participate with the MERF B plan, including
those that Miss Evoy spoke about.

I'd like to start by giving you some history. When
AFSCME Local 1716 negotiates a contract at the City
of Hartford, it normally sets the foundation for
all other unions. Those unions include the
supervisory's union, the professional's union and
even at time the police and fire department union
and nonmanagement personnel.

In 1986 during our union negotiations, we were
solicited to transfer from the city's pension plan
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to the MERF B plan at the state. This change
passed our members' ratification of their contract
at that time and the biggest improvement that our
members looked at was going from a system of 25
years and 55 years of age to a system of 25 years
with no age reguirement.

" As of that date some 15 years have passed and there

have been no changes to the MERF B plan. The last
update in the book was 1990, exactly 11 years ago.
We have had our hands tied at all negotiations to
do any changes in the pension because the pension

benefits are managed by the State of Connecticut.

The other unions in the cities have improved their
benefits to the point of matching ours immediately
and then passing our benefits.

Today, members of the other unions enjoy benefits
such as 20 and out, sick time buy out for
additional years of service, no reduction when
social security kicks in, no reduction for monthly
benefits, for your survivor collects a benefit
after you pass on.

In 1999 during union negotiations we were able to
get permission from the city to seek an increased
benefit, including up to 20 and out from the state
MERF B plan without any fear of any cost being
passed on to us from the city. '

As I said in the beginning, I support this bill,
H.B. 6859 and agree with the points made by

REP.
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Comptroller Wyman, but I feel that it doesn't go
far enough and it should include a no reduction in
benefits when a member is eligible for social
security like it was proposed in proposed S.B. 74

and S.B. 265. Thank you.

DONOVAN: Thank you, Alex.
PRAGUE: Thank you very much.

DONOVAN: Any guestions? Thank you. Neil Barry,
followed by Melissa Olson. Good evening.

BARRY: Good evening, ladies and gentlemen. I'd
like to thank you for taking the time out to listen
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SEN. PRAGUE: . Thank you. For those of you who are going
to testify, I want to apologize. I have to leave
because I have a 7:00 o'clock appointment, but my
coach will be here. It looks like Representative
Reinoso and Representative Belden. So, my
apologies to you.

REP. DONOVAN: I'll pass everything on to her. and if
you have written statements, Senator Prague will
have it as well. Thank you. The next speaker we
have is, looks like Wayne Enzor. Followed by
Thomas Sellas. Wayne, nice to see you.

WAYNE ENZOR: Yes. Good evening, Representative
Donovan. . .My name is Wayne Enzor, a heavy truck
driver for the City of Hartford Department of
Public Works. I'm also a representative for Local
1716, municipal employees union.

I'm here to support H.B. 6859 but it doesn't go far
enough in eliminating the reduction of benefits
when social security kicks in. Most municipal
workers, especially those working for the City of
Hartford cannot afford the reduction, which 1is
about a third of what their pension is, once the
social security kicks in at 62.

Most people think that because we are working for
the Capitol City of this fine state, that we are
being paid the top dollars. Therefore, our pension
must be very lucrative. Well, I have worked for
the City of Hartford for 26 years and I'm making
just over $15 an hour. I hope to retire this summer
and I will probably get a pension somewhere between
$1200 and $1300 a month. That's before taxes,
insurance and what my wife, my ex-wife gets
actually. That doesn't leave too much.

Now, when I turn 62, I am forced to take social
security at a lesser rate than it would have been
if I had waited until I was 65. Then the MERF is
going to get, excuse me, then the MERF igs going to
cut my pension by almost a third to boot.

I have worked two jobs for 23 years and
unfortunately no pension on my other job. Luckily,
I'm young enough to get out and hopefully get
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another .job for the next 10 years or so, but a lot
of my fellow co-workers will not be in that same
position to do so.

This is a lot of money to most folks and with the
inflation risging and our wages are not, this is a
lot to give up for someone trying to live on a
fixed income.

I have read through the Treasurer's bill and I
cannot tell just how much the reduction is going to
be lessened so I hope somebody knows and will tell
me about it. If not, the proposed bills, S.B. 265
and S.B. 74 ask for a complete elimination of the
redliction and I would wholeheartedly support either
of those bills. Thank you very much.

REP. DONOVAN: Wayne, thank you very much. Good luck.
Thomas Sellas.

THOMAS SELLAS: Good evening.
REP. DONOVAN: Good evening.

THOMAS SELLAS: Good evening Representative Donovan and

members of the Committee, my name is Thomas Sellas.
I'm an employee of the Department of Correct and

have been for over 20 yvears. I am an executive
board member and also Chairman of the Workers'
Compensation Committee of the Connecticut
Correction Employees Union, AFSCME Local 1655 which
represents over 2500 members.of the Department of
Corrections Division of Parole, and the Department
of Children and Families at the Long Lane facility.

I'm here to testify on H.B. 5861 to increase the
rate pay for mileage to workers' compensation
claimants, H.B. 5862 concerning portal to portal
workmen's compensation coverage to certain
hazardoug duty employees and S.B. 1162 the
elimination of workers' rehabilitation programs.

H.B. 5861. The increase in the rate pay for
mileage to workers compensation claimants is way
overdue. The current 15 cents per mile has not
been addressed in the last 20 years. We believe
the increase will keep the mileage rate in line
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REP. DONOVAN:. I'll go with that, James.

JAMES GURA: You can't read it.

REP.

DONOVAN: I'll go with that, James.

JAMES GURA: Well, Senator, Representative Donovan, I

REP.

want to thank you for my almost 12 hours I'm here
now. I received one hell of an education today. I
want to thank all the Representatives that are here
to listen to me.

Ladies and gentlemen of the Labor Board, my name
ig James Gura. I'm president of the chapter 26 of
Local 1303 of the Council 4 of AFL/CIO. I have
been an employee for the Town of Southington for 38
vears. 1I'm a member of MERF.

I am here to give my support for H.B. 6859 which is
long, long overdue. I hope this is only theé
beginning to revamp a program that has not seen any
great improvement in 34 years. This is going to be
brief, guys.

Everybody ahead of me has told you everything that
I would have wanted to tell you but I just want to
give this final statement about the reduction that
I will receive when I become 62 or 65 years old,
will become 32% of my retirement that I will
receive now.

If I took my retirement today, I receive 80%, but
only for two yvears. When I became 62, then at that
point, I would lose 32% of that amount. This is
not a good thing.

With the cost of living going up every day, what's
going to happen to somebody like myself when I'm 80
years old? Will that gallon of gas cost $5. Will
that oil that I have in my house now be $4? Will I
be at the state home trying to live off the state
taxes? Thank vyou.

DONOVAN: Thank you, James. Thanks for sticking
around. Claudia Pistilli. :

CLAUDIA PISTILLI: Good evening. Like James, I've been

il
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here for 12 hours. I am on the executive board of
AFSCME, Local 1303. We are the largest local in
the State of Connecticut for municipal employees.
We are 10th in the nation.

One of the things that I do is go and visit
different chapters, we have over 400 within our
local. The biggest cry that I am getting is the
pension plan. There is every place we go, it's not
increases in salary, what they want is a pension so
they can retire with dignity.

Now the same people that came into this building
this morning that prepared this room and plowed
your roads and made it possible for you to get to
work are the same people that are under this
pension plan.

As state and municipal employees, I beg you to
support this bill. I cannot go back to my people
and tell them that after all these years with no
revamps, that there won't be one now. It's not
fair and in anyone's good conscience. You're a
state worker yourself. Do you feel it's fair?

I'm asking you for all the people that I represent.
Thank you.

DONOVAN: Thank you, Nancy. See, you know how it
works now. Thanks, Nancy, thanks for sticking
around. I mean, Claudia. Sorry, Claudia. Nancy's
next. Nancy Anderson.

NANCY ANDERSON: Good evening.

REP.

DONOVAN: Good evening, Nancy.

NANCY ANDERSON: And if you hear any exXxtra growling,

please forget it. It's my stomach. (Laughter)

My name is Nancy Anderson. I'm from New Hartford,
Connecticut. I'm here because I oppose the bill
S.B. 1162. I'm a registered nurse. I had a work

related injury that resulted in a total knee
replacement in August of 1999.

Due to the resulting disability and the possibility
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PORTAL TO PORTAL WORKERS' COMPENSATION COVERAGE FOR
CERTAIN HAZARDOUS DUTY EMPLOYEES. That would be
Connecticut's Corrections officers who as you have
heard are oftentimes required to work overtime or
required to come despite the weather or frequently
called in to work from a sound sleep and then we
believe they should be covered under those
circumstances.

On H.B. 6608 we don't oppose it. And we don't
necegsarily support it. It's AN ACT SUPPORTING
ELIGIBILITY IN THE MUNICIPAL EMPLOYEES HEALTH
INSURANCE PROGRAM. And I would just like to
comment on line, in Section 2, sub m sub 3 and sub
4, no group of emplovees shall be refused entry
into the plan by reason of past or future health
care costs or claim experience for rates paid by
the state for its employees under Section 8 of this
section are not adversely affected by this
subsection.

We certainly hope that that's the case although it
seemg to be somewhat oxymoronic. If we bring
people into the system who have experience serious
claims against the health care system, I don't see
how the rates can be other than affected.

We don't oppose bringing our community action
agencies and programs into the program, but we are
concerned about the effect that they may have.
Certainly the work that the community action
agencies perform is vital and good work and we
certainly support them. We're just.concerned about
the liability of the plan.

We'd like to be on record as opposing H.B. 6714 AN
ACT ELIMINATING GRANTS FOR OCCUPATIONAL HEALTH
CLINICS.

And lastly, and I guess we have time to talk now,
huh? No? Lastly, we want to be on record, AFSCME
strongly supports H.B. 6859 improving MERF benefits
for public employees for municipal employvees.

Just so you understand, those membersg who are in
MERF B have an accrual rate on their pension of one
and one gixth percent per year. My pension accrues
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at two and a half percent per year. So if I work
for 20 years, I'm entitled to a pension of 50% of
my highest three years. One and one sixth percent
after 20 years accounts for about 23% of a worker's
previous salary. That's obscene.

How doeg one retire on 23% of what you were making
when you're a custodian in Hartford High School?
Hoe do you retire on 23% of $22,000 a year and make
ends meet? How do you pay for your gasoline, your
home heating oil, like that which you've heard '
before. We strongly support this bill.

We also strongly urge this Committee to look even
more seriously at the social security offset on
this. One of the things that I find most offensive
about this is that we require, require, that our
municipal employees in this system accept early
social security. So we're not only reducing their
pension but we're reducing their social security
benefit as well.

If you retire at age 65, you receive 100% of what

your social security benefits would be for the

remainder of your days. If you retire early at age
62, you're social security benefit is reduced. So

not only is your pension being reduced, but your
social security benefits are being reduced as well.
I find that offensive.

Thank you for your time. Any questions, I'd be
delighted to chitchat.

REP. DONOVAN: I have several questions but I'll bring
' them up some other time.

DENNIS O'NEIL: Please, Mr. Chairman, I have time.
REP. DONOVAN: Is there anyone else?
DENNIS O'NEIL: Thank you for your patience.

REP. DONOVAN: Dcoeg anyone else wish to speak? If not,
I'll call the public hearing closed. Thank you.

(Whereupon, the hearing was adjourned.)
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HB No. 5861

HB No. 5862

HB No. 6859

SB No. 1274

SB No. 1273

An Act Increasing the Mileage Reimbursement Rate for Workers’
Compensation Claimants. The CTLA supports this Bill for it makes it
consistent with the federal mileage reimbursement rate.

An Act Concerning Portal to Portal Workers’ Compensation
Coverage for Certain Hazardous Duty Employees. CTLA
supports this Amendment for portal to portal workers’

compensation coverage for employees of the Department of
Corrections.

An Act Enhancing Benefits in the Police Officer and Firefighters
Survivors’ Benefit Fund and the Municipal Employees Retirement
System. CTLA supports this Bill which improves the level of benefits
available to the survivors under the Municipal Employees Retirement
System and Police Officer and Firefighter Survivor Benefits Fund.

An Act Addressing the Cap on Workers’ Compensation Assessment
for Administrative Costs, CTLA supports the Bill NO. 1274 which
increases for fiscal years 2002 and 2003 the Workers’ Compensation
Commission’s assessment cap of 4% to 5% of employees workers’
compensation expenses for the prior year,

An Act Concerning Lost or Replacement Wages for Injured
Employees. CTLA strongly endorses this Act that would increase the
number of weeks of replacement wages for an injured employee up to
260 weeks and have provided separate documents to discuss its
endorsement. (See attached- documents).
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The Connecticut Conference of Municipalities appreciates the opportumty to comment on the
following bills of interest to towns and cities.

H.B. 6859, “An Act Enhancing Benefits in the Police Officer and Firefighters Survivors
Benefit Fund and the Municipal Employees Retirement System”

This bill makes several substantive changes regarding the Municipal Employees Retirement Fund
(MERF).

H.B. 6859 would, among éther things:
. Increase the COLA range for employees who retire after 1/1/02,
. Allow persons who retire prior 1/1/02, but before age 65, fo receive 2.2% COLAs annually,
. Allow MERF members to become vested in 5 years (currently 10 years),
Increase the benefit for retirees who are covered by social security (but not age 65), aﬁd
. Increase amounts payable to police officer or firefighter survivors,

CCM is very sympathetic to the circumstances the bill attempts to address. Indeed, there is
considerable merit in the various proposals contained in H.B. 6859.

CCM understands that, since MERF is enjoying a surplus, there will be no fiscal impact on towns and-
cities.

CCM asks the Committee to obtain a fiscal note on this bill, one that examines the long-term
implications. It is important and appropriate to fully consider the impact that H.B. 6859 may
eventually have on the Fund, and on participating municipalities and their property taxpayers.
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_H.B. 6859 underscores the fact that, year after year, the Legislature receives various proposals to
expand or amend MERF. The attempts to change MERF always put towns and cities at a

disadvantage since there is no municipal representatlon on the State Employee Retirement
Commission, which governs MERF,

Therefore, CCM recommends that the Committee favorably report language that requires municipal
representation on the State Employee Retirement Commission.

Representation is reasonable and fair since municipalities make contributions that sustain the
Municipal Employees’ Retirement Fund.

%* % %

H.B. 6608, “An Act Expanding the Eligibility in the Municipal Employees Health
Insurance Program”

CCM has no problem with H.B. 6608 as long as inclusion of such employees does not negatively
impact towns and cities.

H.B. 6608 should have a neutral impact on municipalities.

* % %

Previous legislative changes now in state law added more reason and clarity to the zmplementatzon
of the Workers’ Compensation Act.

The changes made over the past few years have proven that the state's workers’ compensation
system can be reformed and still provide fair and reasonable remedies to injured workers.

Such progress should not be overturned. Therefore, CCM urges the Committee to consider the ﬁscal
implications of the following bills: -

H.B.5140, “An ActEliminating Social Security Offsets Under the Workers’ Compensatlon
Act”

_H.B. 5140 would allow persons to receive full workers’ compensation benefits after such ‘members
have begun receiving social security benefits.

This bill changes the nature of the workers’ compensation system which was designed to compensate

employees. H.B. 5140, however, would allow such employees to actually improve their financial
status. T

CCM thinks H.B. 5140 may have significant fiscal implications. Therefore, we request that the
Committee obtain a fiscal note to determine the impact that the bill would have towns and cities.
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Dear Senator Prague, Representative Donovan and the Members of the Labor and Public Employees

Committee,

My name is Paul J. Rapanault, and I represent the Professional Fire Fighters Association of

Connecticut.

I am accompanied this afternoon by local union members whose departments participate in MERF-B
and we are here to lend our full support to H.B. 6859 AN ACT ENHANCING BENEFITS IN THE
POLICE OFFICER AND FIREFIGHTER’S SURVIVORS BENEFIT FUND AND THE
MUNICIPAL EMPLOYEES RETIREMENT SYSTEM.

We are very grateful to you Senator Prague and Representative Donovan for all your advice and
assistance in last year’s session in helping us get to where we are today. We feel most fortunate to be
able to be here supporting a bill that closely mirrors the changes we sought last year. Following
meetings with this committee and with Comptroller Wyman and her staff, the proposed bill is a true
reflection of what our members felt were needed improvements and what the Comptroller felt were

| sound and equitable enhancements to a fund that has remained virtually unchanged for many years.

We truly believe that this bill is needed. Not only do the proposed changes correct some long standing

inequities in the system, particularly the COLA provisions, but it makes a sound and secure pension

|

b

i

i

i

% system more attractive to other municipalities who may be in search of alternatives to privately funded
i systems. One only needs to look at the present situation in Waterbury to see how poorly run pension
| :

!
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systems place tremendous financial burdens upon communities and contributors alike. In
city after city, we hear of similar problems of unfunded liability casting doubt on the
community’s ability to make good on its promises to its employees. By passing this bill
and making the sound and responsible improvements to MERF that Comptroller Wyman
suggests, you enhance the appeal of this fund as the alternative to municipally run funds
causing so many problems throughout the state. This is a win-win for all concerned.
Many of our own locals have already begun inquiring about the possibility of changing
new hires to the MERF system. The passage of this bill can only help to stabilize the

pension situation in many communities in Connecticut.

We thank you Senator Prague and Representative Donovan as well as Comptroller
Wyman for your foresight in taking the lead in offering our members and our cities and

towns viable options for providing fair and equitable pension plans. We fully support
your efforts.

Thank you for your fime,
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To: Members of the Committee on Labor and Public Employees:

Re: Raise Bill Number 6859

My name is John Solury Jr., and I am employed as a firefighter EMT with the Town of Southington Fire
Department. Ihave been with the Town of Southington for the past eight and a half years and a member
of the Municipal Employee's Retirement Fund B, MERF. I submit this written testimony in support of
Bill 6859, "An Act Enhancing Benefits in the Police Officer and Firefighter's Survivors Benefit Fund and
the Municipal Employees Retirement System." These changes that are brought forth to you today are

long overdue.

The implementation of a COLA upon retirement, which is tied to the consumer price index, enables a
MERF member to retire without the worry of inflation reducing his or her retirement income. As the
MERF B plan states presently, a member does not receive a COLA raté until he or she reaches the age of
65. This COLA is tied to the performance of this fund enabling the retiree not to keep up with inflation in

his or her early years of retirement. This change brings parity with our state employee counterparts.

_Bill 6859 also reduces the drop-down provision in MERF for those members who belong to Social
Security. This enables the members who pay into both MERF and Social Security to collect a more fair

value of their pension investment.

Another benefit of Bill 6859 is giving municipalities the opportunity to pick-up the members'

contributions on a pretax basis. This allows for a more just contribution to one's pension fund.

Finally, the increase in benefits which Bill 6859 is proposing for surviving widows and dependent

children of police officers and firefighters is a caring and kind gesture at one's moment of need.

In closing, we, the participants of the Municipal Employee's Retirement Fund B, are asking for your full

support in passing Bill 6859 as brought forth to you today.

Sincer

oy

“““ohn " Solury, Jr.
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March 1, 2001

Raised Bill 6859
A‘I ACT ENHANCING BENEFITS IN THE POLICE OFFICER AND
FIREFIGHTER’S SURVIVOR BENEFIT FUND AND THE MUNICIPAL
EMPLOYEES RETIREMENT SYSTEM

The Ct. Council of Police Unions represents 4000 police officers working in 56
municipalities in the State of Connecticut, on behalf of them, I ask that you
support Raised Bill 6859, An Act Enhancing Benefits in the Police Officer

and Firefighter’s Survivor Benefit Fund and the Municipal Employees
Retirement System.

This bill will:

. Five year Vesting,
Change the vesting provisions in MERS from 10 years to 5 years.

. Employer “Pick-Up” Of Contributions,
Allows municipalities to pay member contributions on a pre-tax basis.

. Cost of Living Increase/COLA,
Provides a new COLA ranging from 2.5% to 6%

. Benefit Formula for Members Covered by Social Security.

The new formula softens the current reduction and utilizes the breakpoint
provided for in the State Employees Retirement System.

. Police & Fire Survivors Benefit Fund.
Raises by 20% the monthly survivor benefit,

These benefits will be an incentive for municipalities to get out of the pension
business and enroll all municipal employees in the MERS plan,



http://www.CTCOP.org
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SUMMARY OF DRAFT '
“AN ACT ENHANCING BENEFITS IN THE MUNICIPAL EMPLOYEES
RETIREMENT SYSTEM (MERS) AND IN THE POLICEMEN AND FIREMEN
SURVIYOR’S BENEFIT FUND”

Sections 7-425, 7-428, 7-431, 7-436b — (MERS: Five Year Vesting)

Changes vesting provision in MERS for active members from 10 continuous years to 5
continuous years.

Section 440a — (MERS: Employer “Pick-Up” Of Contributions)

Beginning January 1, 2002, allows municipalities to pay member contributions on a pre-tax
basis; specifically, gives each participating municipality the option of an employer “pick-up” of
mandatory member contributions for all compensation earned on and after January 1, 2001.

Section 439b — (MERS: Cost of Living Increase/COLA)

(a) For current retirees who are age 65 or older (and receive a COLA each July first), the
formula remains 3 — 5 percent and is tied to investment performance,

(b) For municipal members retiring on and after January 1, 2002, provides for a new COLA
ranging from 2 2 - 6 percent; the new COLA is based upon a specific formula which utilizes
the increase in the Consumer Price Index (CPI) and will be payable on the first July first
following the retirement date and on each subsequent July first.

(c) For those members who retire prior to January 1, 2002 and are not 65 years of age, provides
for a temporary COLA in the amount of 2 /4 percent to be payable effective July 1, 2002; this
COLA will be payable on each subsequent July first until the July first following the

members 65" birthday at which time the COLA will revert to the 3 — 5 percent formula
which is tied to investment performance.

Section 7-436 — (MERS: Benefit Formula For Members Covered By Social Security)

Introduces new formula to compute the monthly pension of members covered by social security
at the time such members turn age 62 or receive a Social Security Disability Award, if earlier.
This new formula softens the current reduction and utilizes the breakpoint provided for in the
State Employees Retirement System (SERS) Tier II and ITA plans.

“Section 7-323e — (Policemen & Firemen Survivors Benefit Fund: Benefits)
Raises by 20 percent the monthly survivor benefits from the Policemen and Firemen Survivors
Benefit Fund payable to surviving spouses and eligible dependents.

Section 5-166a — (Judges Retirement System: Interest On Refunded Contributions)
Allows judges who elect to withdraw from the Staté Employees Retirement System (SERS) to

receive interest in accordance with section 5-166 on their refunded SERS contributions
beginning with refunds processed on and after January 1, 2001.
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‘ , (MERF: FIVE-YEAR VESTING)
Sec. 7-425. Definitions.

The following words and phrases as used in this part, except as otherwise provided, shall have
the following meanings: '

(1) "Municipality" means any town, city, borough, school district, taXing district, fire district,
district department of health, probate district, housing authority, flood commission or authority
established by special act or regional planning agency;

(2) "Participating municipality" means any municipality which has accepted this
part, as provided in section 7-427,

(3) "Legislative body" means, for towns having a town council, the council; for other towns, the
selectmen; for cities, the common council or other similar body of officials; for boroughs, the
warden and burgesses; for district departments of health, the board of the district; in the case of a
probate district, the judge of probate; for regional planning agencies, the regional planning
board; and in all other cases the body authorized by the general statutes or by special act to make
ordinances for the municipality;

(4) "Retirement commission" means the State Retirement Commission created by chapter 66;

(5) "Member" means any regular employee or elective officer receiving pay from a participating
municipality, and any regular employee of a free public library which receives part or all of its
income from municipal appropriation, who has been included by such municipality in the
pension plan as provided in section 7-427, but shall not include any person who customarily
works less than twenty hours a week if such person entered employment after September 30,
1969, any police officer or firefighter who will attajn the compulsory retirement age after less
than [ten] five years of continuous service in fund B, any teacher who is eligible for membership
in the state teachers retirement system, any person eligible for membership in any pension
system established by or under the authority of any special act or of a charter adopted under the
provisions of chapter 99, or any person holding a position funded in whole or iri part by the
federal government as part of any public service employment program, on-the-job training
program or work experience program, provided persons holding such federally funded positions

on July 1, 1978, shall not be excluded from membership but may elect to receive a refund of
their accumulated contributions without interest; '

(6) "Pay" means the salary, wages or earnings of an eniployee, including any payments received
pursuant to chapter 568 and the money value as determined by the retirement commission of any

board, lodging, fuel or laundry provided for such employee by the muricipality but not including
any fees or allowances for expenses;
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7-425 (continued)
(7) "Fund" and "fund B" means the Connecticut Municipal Employees' Retirement Fund B;

(8) "Continuous service" and "service" means active service as a member, or active service prior to
becoming a member if such service (A) was in a department for which participation was subsequently
accepted and not subsequently withdrawn, (B) was continuous to the date of becoming a member
except service for which credit is granted pursuant to section 7-436a, and (C) would have been as a
member if the department had then been participating, all subject to the provisions of section 7-434;

(9) "System" means the Old Age and Survivors Insurance System under Title IT of the Social Security
Act, as amended,

(10) "Social Security Act" means the Act of Congress, approved August 14, 1935, Chapter 531, 49
Stat. 620, officially cited as the Social Security Act, including regulations and requirements issued
pursuant thereto, as such act has been and may from time to time be amended.

Sec. 7-428. Retirement on account of length of service and age. Any member of fund B shall be
eligible for retirement and to receive a retirement allowance upon completing twenty-five years of
aggregate service in a participating municipality or upon attaining the age of fifty-five years,
provided such employee has had [ten] five years of continuous service or fifteen years of active
aggregate service in a participating municipality.

Sec. 7-431. Separation from service before voluntary retirement age. Any member of fund B
separated from the service of the municipality by which he is employed, except for cause, after
completing at least {ten] five years of continuous service but before reaching the voluntary retirement
- age, shall be entitled to a retirement allowance upon reaching the voluntary retirement age; provided,
"at the option of the member, the retirement allowance may commence on the date of such separation
and be payable in such an amount as may be determined by the Retirement Commission to be the

actuarial equivalent of the retirement allowance that would have been payable except for the election
of such option.

Sec. 7-436b. Credit for miilitary service for members of fund B. (a) Any member of fund B of the
municipal employees’ retirement system, who, prior to his date of employment with a municipality .
which is participating in said fund B, served in any branch of the armed-forces of the United States

~ during the times set forth in section 27-103 shall be credited with the period of such service to the
extent that he makes contributions to said fund for all or any part of the period of such service, except
that any veteran who becomies a member on or after October 1, 1984, shall not receive credit for such
war service if he has received or is entitled to receive any retirement allowance for the same years of
service from the federal government. Such contributions shall be computed at a rate of two per cent
of his first year’s salary as such employee, with interest at five per cent per annum, payable within
one year of such employment, or on or before January 1, 1992, whichever is later, provided such
contributions are made prior to his date of retirement. The period of such service for which
contributions to said fund are made shall be counted for the purpose of computing the amount of his
retirement allowance, provided such member shall have completed [ten] five years of continuous
service or fifteen years of active aggregate service with a participating municipality or shall be retired
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prior thereto due to disability incurred in the course of his employment. Any member who purchases
credit pursuant to this section and who later receives a retirement allowance for permanent and total
disability under this part shall, upon his written request, be refunded all such contributions paid under
this section, provided such military service credit did not serve to increase the amount of disability
retirement benefits for which he was eligible. '

(MER¥: EMPLOYER “PICK-UP” OF CONTRIBUTIONS)

(NEW) Sec. 7-440a. Employer to pay required member contributions; tax treatment; funding;
retirement treatment. Each participating employer may pick up the member contributions required
by section 7-440, for all compensation eamed on and after January 1, 2002, and the contributions so
picked up shall be treated as employer contributions in determining tax treatment under United States
Internal Revenue Code and the Connecticut Income Tax Code. The employer shall pay these
member contributions from the same source of funds which is used in paying earnings to the member.
The employer may pick up these contributions by a reduction in the cash salary of the member, or by
an offset against a future salary increase, or by a combination of a reduction in salary and offset
against a future salary increase. If member contributions are picked up they shall be treated for all
purposes of the municipal employees’ retirement fund in the same manner and to the same extent as
member contributions made prior to the date picked up. Fund B participating municipalities shall

have the option to adopt this section for their members. Such election shall be made in a manner
prescribed by the Retirement Commission.

(MERF: COST OF LIVING ADJUSTMENT)

(NEW) Sec. 7-439b, Cost of living adjustment to retirement allowance. (a) On July 1, 1986, and
on July first of each subsequent year the State Retirement Commission shall adjust the retirement
allowance of each member of the Municipal Employees’ Retirement Fund and any annuitant who is
receiving benefits under the provisions of this part to include a cost of living increase. There shall be
an annual actuarial determination of the increase by determining the annual yield on the assets of the
fund. In determining the yield, the actuary shall use an adjusted asset value, such that the market
values of assets are adjusted to recognize a portion of realized and unrealized gains or losses each
year until fully recognized. The amount of the increase, as a percentage of retirement allowance,
shall be the excess of the annual yield over a six per cent yield, provided no increase granted under
the provisions of this section shall be less than three per cent nor more than five per cent. Each such
member shall receive the increases beginning on the first July first following the member’s sixty-fifth
birthday. Each such annuitant shall receive the increases beginning on the first July first following
the date the deceased member would have reached the age of sixty-five. Any member who retired for
disability under the provisions of section 7-432 shall receive the increases beginning July 1, 1986.

(b) Notwithstanding any provision of law to the contrary, each member of the Municipal Employees’
Retirement Fund who retires on or after January 1, 2002 shall receive on the first July first following
his retirement date and on July first of each subsequent year a cost of living adjustment. Such
adjustment shall be a minimum of two and one-half per cent and a maximum of six per cent, based
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upon the following formula: sixty per cent of the annual increase in the consumer price index for
urban wage eamers and clerical workers for the immediately preceding twelve month period up to six
per cent, plus seventy-five per cent of the annual increase in such index for the said period over six
per cent. In the event that a member who retires on or after January 1, 2002 becomes deceased, such
cost of living adjustment shall be applied to the allowance of his or her annuitant, if any. The

provisions of this subsection shall not apply to members who retired under the provisions of section
7-432.

(c) Notwithstanding any provision of law to the contrary, each member of the Municipal Employees’
Retirement Fund who retires prior to January 1, 2002 and has not attained age sixty-five shall receive
on July 1, 2002 and on July first of each subsequent year a cost of living adjustment of two and one-
half per cent. In the event that a member who retires prior to January 1, 2002 becomes deceased, such
cost of living adjustment shall be applied to the allowance of his or her annuitant, if any. The cost of
living adjustment provided for herein shall continue until the July first following the member’s sixty-
fifth birthday, at which point the formula set forth in subsection (a) herein shall become operative.

The provisions of this subsection shall not apply to members who retired under the provisions of
section 7-432,

(MERF: BENEFIT FORMULA FOR MEMBERS COVERED BY SOCIAL SECURITY)

(NEW) 7-436 Retirement benefits for members of fund B.

(e) On and after January 1, 2002, the following formula shall be used for the purpose of calculating
the monthly allowance of each member covered by the Old Age and Survivors Insurance System on
the first of the month after such member becomes eligible for social security or until he qualifies for a
social security disability award, if earlier: one twelfth of one and one-half per cent of his final
average earnings up to the breakpoint for the year in which he retired plus two per cent of his final
average eamnings in excess of the breakpoint for the year in which he retired, multiplied by his years
of retirement credit and fractions thereof. Such allowance shall thereupon be reduced in recognition
of any optional form of retirement income selected in accordance with section 7-439g. For the

purposes of this subsection, “breakpoint” shall have the same meaning as provided in section 5-
1921(a). '

(POLICEMEN & FIREMEN SURVIVORS BENEFIT FUND: BENEFITS)

Sec. 7-323e. Benefits. When any full-time paid policeman or fireman who was covered by the
provisions of this part dies, either before or after retirement, the surviving spouse of such policeman
or fireman shall, until the death or remarriage of such spouse, receive out of the fund a monthly sum
equal to [twenty-five] thirty per cent of the compensation of such policeman or fireman. During any
period in which such spouse has one dependent child under eighteen years of age, provided such
child was dependent on such a‘policeman or fireman at the time of death, such spouse shall receive
from the fund an additional monthly sum equal to {twelve and one-half] fifteen per cent of the
compensation of such policeman or fireman. During any period in which such spouse has two or

4
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more dependent children under eighteen years of age, provided such children were dependent on such
policeman or fireman at the time of his or her death, such spouse shall receive from the fund an
additional monthly sum equal to [twenty-five] thirty per cent of the compensation of such policeman
or fireman. If no spouse survives such policeman or fireman who, at death, has one or more
dependent children under eighteen years of age, or upon the death or remarriage of the spouse while
receiving monthly payments with respect to one or more dependent children as hereinbefore
described, the Retirement Commission shall cause to be paid to the legal guardian of such dependent
child or children under eighteen years of age, or in its discretion to the spouse if such spouse
remarries, for the sole use and benefit of such child or children a monthly sum equal to [twenty-five)
thirty per cent of compensation in the case of one such child and [thirty-seven and one-half] forty- -
five per cent of compensation in the case of two or more children. In any case where payments under
this section are being made with respect to one or two such children, as each such child reaches
eighteen years of age payment as to such child shall cease. If o spouse or no dependent child or
children under eighteen years of age survive such policeman or fireman, and such policeman or
fireman is survived by a dependent father or mother, they shall receive, in a manner determined by
the Retirement Commission, a monthly sum from the fund equal to that herein provided to be
received by a spouse without dependent children, provided, no child or children shall be entitled to
receive double benefits by reason of the death of both parents and such child or children shall receive
the highest benefit payable by reason of the death of either parent. If no spouse or no dependent child
or children under eighteen years of age and no dependent father or mother survive such policeman or
fireman, and such policeman or fireman is survived by a beneficiary designated by such policeman or
fireman prior to death on a form prescribed by the Retirement Commission, such beneficiary shall
receive an amount equal to the deceased’s contributions under section 7-323c without interest. If no
named beneficiaries survive such policeman or fireman the aforesaid contributions, without interest,
shall be paid to the executor or administrator of such deceased policeman or fireman, or, at the option
of the Retirement Commission, in accordance with the terms of section 45a-273,

(JUDGES RETIREMENT SYSTEM: INTEREST ON REFUNDED CONTRIBUTIONS)

Sec. 5-166a. Election by judges. Any person who is appointed a judge of the Supreme Court or
Superior Court, or, prior to July 1, 1978, was appointed to the Common Pleas, Circuit or Juvenile
Court and who has, at the time of his appointment, at least ten years of state service to his credit for
purposes of the state employees retirement system may, at any time within twelve years after initial
appointment as a judge to any of such courts, elect to remain, or, if he has withdrawn from said
system, to be reinstated upon payment of contributions as provided in section 5-167, as a member of
the state employees retirement system in lieu of participation in the benefits of sections 51-49 to 51-
50b, inclusive, and 51-51, and to make contributions to the State Employees Retirement Fund based
upon his salary as such judge and to receive credit for retirement purposes in said system for the
period of service as such judge. Any contributions made under section 51-50b by any such judge
prior to such election shall be transferred from the General Fund to the State Employees Retirement
Fund and such judge shall be credited, for purposes of retirement under the state employees

_ retirement system, with the period of his service as a judge. The contributions to the state employees
retirement system of any such person who does not elect to remain or be reinstated in the state
employees retirement system during such twelve-year period or who, during such period, dies or
indicates, in writing, his intention not to remain or be reinstated in such system shall be refunded to
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such person or to his named beneficiary or, in none, his estate, as the case may be. Any such refunds
processed on or after January 1, 2001 shall include interest credited in accordance with the terms of
section 5-166. Notwithstanding the provisions of this chapter or chapter 872, any retired state
employee who is appointed a judge and who resigns prior to retirement as a judge shall not receive a
reduction in the amount of retirement income or retirement benefits that he would have received had

he remained a retired state employee, including any cost of living allowance granted to retired state
employees, '




March 1%, 2001

To: Members of the Committee on Labor and Public Employees

Re;-Raised Bill No. 6859 “An Act Enhancing Benefits in the Police Officer

and Firefighter’s Survivors Benefit Fund and the Municipal Employees
Retirement System”

My name is Robert E. DePietro, and | am employed as a Fire
Fighter/Paramedic by the town of Manchester, and am a member of the

Municipal Employee’s Retirement Fund B, (MERF). | ask for your collective

support of bill # 6859. |

MERF-B has earned a reputation as one of the most financially sound
pension funds in the state. During the thirty-five- (35) plus years of it's existence

it has reaped the benefits of the state's economic growth, but it has failed to meet

the changing needs of it's contributors over the same period. Bill number 6859
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attempts to improve benefits to members of MERF, without increasing a cost to
the employees or the municipalities. ' ltems such as the present MERF Cost of
Living Adjustment (COLA) formula do not make sense in today's financial world,

but bill number 6859 address that issue and improves it for all. By adding a

COLA to all members, and tying it closer fo the rate of inflation than the present
method, it provides a generous improvement in benefits without a financial
burden to the fund. Presently, COLA's do not start until the member turns 65,
~ then it is calculated with a floor and ceiling tied to the rate of the funds financial
success. COLA's are supposed to be improvements to compensate retirees on
fixed incomes to be able to tolerate increases in inflation. The formula under

_proposed bill number 6859 both lowers the floor and ceiling, but ties it every year

to the consumer price index, the rate of inflation. By adding it for members at the
first year of their retirement, it allows more people to retire without the fear of the
fixed income dilemma until they reach the age of 65. In hazardous duty jobs

such as Police and Fire, this is an important safety factor to allow employees to




retire earlier, and not have them on the job longer risking health compromises
from their line of work.

The Cost of Living Adjustment (COLA) that would commence from the first
(1% July after retirement begins is a key factor in an individual's ability to retire.
Fire Fighters and Police Officers are not part of the wealthy upper class, but part
of the majority middle class that lives just a few paychecks ahead of our
creditors. We spend most of our careers buying down our debts so that at
retirement time, our pensions are able to cover our basic living expenses.
Presently, we do not receive a COLA, until we are 65. So if we are hired in our
twenties, then we are able to retire in our forties. Close to twenty- (20) years
away from that COLA. We all know inflation will not wait twenty- (20) years, and
employment prospects for middle aged, retired blue-collar public safety workers
“are meek in an effort to supplement an aging pension. As a Middle Class
America, we spend our careers trying to break even, and then upon retirement
eligibility we have no safeguards against slipping backwards.

Last year, the Hartford Courant published a front-page article breaking
down the disparity of economic growth between the upper class, the middle class
and lower class. The middle class moved the least forward. A family earning an
annual income of $75,000.00 in Connecticut trailed four (4) out of ten (10)
households. An average top step fire fighter makes $50,000.00 annually. if they
are able to work part-time or their spouse works full time they may be doing okay,
but usually the average fire fighter will not see his/her family reach that
$75,000.00 mark. It is also important to note that from the same article, it was
found that middle class families net worth went unchanged from 1988-1998, after
adjusting the dollar for the rate of inflation. That means that during the record
breaking economic expansion of the 1990’s, we the middle class consumefs who
make up the buying power force that helped drive an economy in which MERF-B
was so successful pretty much just stood our ground financially. How can we not

be fearful of what our quality of life might become after retirement without that
COLA as a safeguard to protect us from inflation.

001063
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March 1, 2001

Good Afternoon. My name is Lawrence Talbot and I am here today to voice my support

for raised house bill #6859. As a member of the Uniformed Professional Firefighters of

Connecticut this bill would affect others and myself in many positive ways.

1. Vesting: Presently it takes 10 years to become vested with the proposed changes
this will change to 5 years. |

2. Survivorship: This provision for “Hazardous Duty” employees will change from
25% to 30%. Important for those left behind and the first increase in over a decade.

3. Cost of living Adjustment: Currently, firefighters must wait until the age of 65
before our pensions would include a cost of living increase. If an employee was hired at
the age of 24 and retired after 25 years of service, he would not be eligible for a cost of
living increase for 16 years. The result being firefighters staying on the job well beyond
their 25years of service. According to the National Fire Protection Association the
leading cause of death for firefighters is heart attack and stroke, also in a recent “ Death
and Injury Survey” from the International Association of Firefighters the average age of
firefighters who die from on duty related occupational disease is 61.

4, One can not help but to think that if we were able to retire after our initial 25
years of service that the overall threat of these occupational diseases to our members '

would decrease along with ever increasing insurance premiums that we all share.

[ also wish to express my gratitude‘ to the administrators of MERF-B. Thank you for
keeping this very important plan financially sound that now will enable many of my

Brothers and Sisters the possibility of a well deserved healthy retirement.

Sincerely,

Lawrence G. Talbot
Fire Fighter-EMT

Manchester Fire Rescue &EMS

International Association of Fire Fighters Local 1579
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To: Members of the Committee on Labor and Public Employees March 1, 2001
From: James A. Paul Jr.
Subject: Raised Bill No. 6859

Dear Members of the Committee on Labor and Public Employees, my name is James A. Paul Jr.
and this letter is intended to show support and written testimony for Bill No. 6859. The proposed
changes to MERF-B and the Police and Firefighter’s Survivors Benefits are long overdue. Ihave
been a paid firefighter with the Town of Southington for the past 8 years, for several years I have
been an active member trying to increase benefits for police officers and firefighters. I strongly
support changes in the Cost of Living increase from the current language to Cost of Living
increase to begin on the first July first following the members retirement date and has met all of
the funds requirements. I also favorably support members qualifying after 5 years of continuous
service rather than 10 years of service, this change 1 believe adequately compares public and
private sector employees.

The Municipal Employees Retirement Fund has been managed well and has been and continues
to be a very sound fund. Itis time to allow the members of the fund who have been contributing
for many years a chance to enhance their benefits with the proposed changes. Thank you for
taking time to read this written testimony for Bill No. 6859.

Please feel free to contact me regarding any questions you may have regarding this letter or
support of this bill.

Sincerely, p
jﬂwil M&'wv[;\.

James A. Paul Jr.

45 Cathy Dr.

Southington,Ct. 06489

Southington Firefighters Local 2033
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To: Members of the Public Employees and Labor Committee
From: Dominic M. Cutaia

Subject: Support of Raised House Bill 6859

Dear Chairwoman Prague, Chairman Donavan, Ranking Members Gugliel

mo and Frey, and .
other Committee Members: ‘

First I want to apologize for not being able to personally testify before your committee regarding

Raised House Bill 6859, An Act Enhancing Benefits in the Police Officer and Firefighter’s
Survivors Benefit Fund and the Municipal Employees Retirement System. There was no

disrespect intended to any of the members of this honorable legislature. Unfortunately as fate -

would have it, I am away on military duty.

As I stated in my subject line above, [ am in support of Raised House Bill 6859. This bill will do

several things that will improve the Municipal Employees Retirement Fund B (MERF-B). This
bill: reduces the amount of time of service that is required to become vested in the plan;
improves the survivorship benefit for those members that are employed in a "Hazardous Duty”
position; allows for a Cost of Living Adjustment (COLA) to be calculated based upon the actual

inflation rate as opposed to how the fund does; and allows for a COLA to begin at an earlier date.

Vesting: Currently it takes ten (10) years of service to become vested in MERF-B. In most

retirement plans, a person becomes vested in the plan after five (5) years of service. This is a

standard within the private sector.

Survivorship: This is a provision in MERF-B that allows those in a “Hazardous Duty” position,
fire fighters and police officers, to purchase an additional benefit for their spouse. The plan
currently allows for the spouse of a fire fighter or police officer who is covered by the plan and
chooses to purchase the survivorship benefit to receive twenty-five (25%) percent of the
retirement benefit that the fire fighter or police officer would receive after the fire 'ﬁghter or
police officer passes away. The proposal is to increase the benefit to thirty (30%) percent. This
is not a large increase but it is an important increase. This benefit is only paid to those members )
that choose to pay an additional premium to receive this benefit. The cost is in addition to what

the member pays into MERF-B (5% for those members that do not participate in Social Security

and 2.5% for those members that do participate in Social Security).
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Basis for the COLA: Currently the COLA is based strictly on how the fund does. A person is
guaranteed to get a minimum of a three (3%) percent COLA and a maximum of a six (6%)
percent COLA based upon how the fund is doing that particular year. The proposal is to
decrease the minimum benefit to two point five (2.5%) percent and to maintain the maximum at

six (6%) percent but to tie the COLA into the rate of inflation and to take into consideration how
the fund is doing.

Age for the COLA: Currently members of MERF-B do not receive a COLA until they reach
sixty-five (65) years of age unless they receive a disability pension from MERF-B. This bill
would reduce the starting age of the COLA from sixty-five (65) to the age of retirement. This

benefit is very similar as to what is done currently for employees of the State of Connecticut in
the TIER II and IIA retirement plans.

We are concerned about risking the financial stability of our retirement fund. We want to ensure
that our fund remains financially healthy so that all members of the fund continue to get their
retirement benefits. As Mr. Steven Weinberg, head administrator of MERF-B, testified last year,
MERF is very strong financially. His office not only supported these changes but also is the
office that has proposed these changes. It is his opinion that these changes will not have any
negative impact on the fund. In a day and age where there are several funds that have large
unfunded liabilities it is comforting to know that MERF-B has been and continues to be properly

funded. This is accomplished in part to the diligence of Mr. Weinberg and the members of the
MERF-B office. ‘

- Thank you very much for taking the time to read this written testimony. Should you have any

questions, please feel free to contact me. You can reach me once I return home at 860-646-6584

but for now you can reach me at CutaiaD@USARC-EMH2.ARMY .MIL.

- Dominic M. Cutaia Dominic M. Cutaia
Master Sergeant, USAR Fire Fighter-EMT
Operations NCO, REPLO Team II Manchester Fire, Rescue & EMS
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NANCY WYMAN
COMPTROLLER

STATE OF CONNECTICUT
MARK E. OJAKIAN

OFFICE OF THE STATE COMPTROLLER DEPUTY COMPTROLLER
55 ELM STREET
HARTFORD, CONNECTICUT 06106-1775

Testimony
 Before the Labor and Public Employees Committee
By State Comptroller Nancy Wyman
March 1, 2001

Good morning Senator Prague, Representative Donovan and members of the Labor and Public
Employees Committee. For the record, I am State Comptroller Nancy Wyman. I am here to
speak in support of several Comptroller initiatives including House Bill 6859 "An Act Enhancing
Benefits in the Police Officer and Firefighter's Survivors Benefit Fund and the Municipal '
Employees Retirement Fund", House Bill 6608, "An Act Expanding Eligibility in the Municipal
Employees Insurance Program, and Senate Bill 1068, "An Act Enabling the State to Provide a
Tax-Free Commuting Incentive".

House Bill 6859 is a legislative initiative, which provides for various benefits enhancements for
retired municipal employees as well as widows and dependent children of deceased firemen and
policemen. Over one-third of our municipalities belong to MERS. Due to the sound financial
position of the Fund, it is now appropriate to consider improving its level of benefits to make
them comparable to other public retirement plans. Benefit levels in MERS have remained
relatively unchanged since its inception in 1957. There is an increase in total liabilities of $30.1
million for MERS for the benefit improvements but even with the benefit enhancements, the
system will remain fully funded. '

First, the bill softens the amount of reduction that retired municipal employee's experience when
they become eligible for social security. It introduces a new formula to compute the monthly
pension of members covered by social security at the time such members turn age 62 or receive a
Social Security Disability Award, if earlier. This new formula softens the current reduction and

utilizes the breakpoint provided for in the State Employees Retirement System (SERS) Tier II
and IIA plans.

‘Second, it allows retirees to receive a Cost of Living Increase when benefits commence.

For current retirees who are age 65 or older (and receive a COLA each July first), the formula
remains 3 — 5 percent and is tied to investment performance.

1

An Equal Opportunily Employer
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For municipal members retiring on and after January 1, 2002, provides for a new COLA ranging
from 2 Y - 6 percent; the new COLA is based upon a specific formula which utilizes the increase
in the Consumer Price Index (CPI) and will be payable on the first July first following the
retirement date and on each subsequent July first.

For those members who retire prior to January 1, 2002 and are not 65 years of age, it provides
for a temporary COLA in the amount of 2 Y percent to be payable effective July 1, 2002; this

COLA will be payable on each subsequent July first until the July first following the members
65" birthday at which time the COLA will revert to the 3 — 5 percent formula which is tied to

investment performance.

Third, it reduces from ten to five the number of years of continuous service necessary for a

member employee to be vested. This provision would apply to members in active status on or
after the effective date of this act. ‘

Fourth, the bill allows the municipal employee's contribution to the plan to be treated on a pre-
tax basis and this will result in an increase in his or her take-home pay.

Finally, it allows judges who are appointed to the bench and who are already vested in the State
Employees Retirement System (SERS) to elect to withdraw from SERS and to receive interest in
accordance with section 5-166 on their refunded SERS contributions beginning with refunds
processed on and after January 1, 2001.

This initiative also increases monthly benefits for widows and dependents (currently there is a
total of 90 beneficiaries) of certain policemen and firemen by 20 percent. There is an increase in
liability of $2.9 million for this Fund. This is a good time to undertake this initiative because the
Policemen and Firemen Survivor's Benefit Fund is overfunded and monthly benefits for widows
of policemen and firemen and their dependents have not increased since the 1960's.

Please note that there are some technical changes to the bill that we have already discussed with
the Legislative Commissioner's Office.

House Bill 6608 extends affordable quality health care coverage to non-profit organizations that

are designated 501(c)(3) by the Internal Revenue Service. Numerous studies indicate that most
non-profits, which are small and in the service sector, are more likely to be uninsured. This is
because they cannot spread risk and administrative costs over a large number of workers. They
also have relatively little bargaining power with insurers and are likely to pay higher premiums
and experience steeper increases. Even if the nonprofit offers coverage, it often employs low
wage earners that are unable to accept the coverage due to the high cost of the premiums.
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Labor and Public Employees Committee
Public Hearing
March 01, 2001

Written Testimony of
Margaret Ackley, Detective
New London police Union Local 724
Supporting House Bill No. 6859
An act enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal

Employees Retirement System.

Committee Members:

I am writing in support of House Bill number 6859. I'am presently a police detective
in the City of New London. I have served the community for the past fifteen years.
House Bill number 6859 will allow me to have the security and peace of mind

knowing that my family and I will be in a secure financial position during rhy
retirement years, or in the event of my death, my husband’s future will be secure. /
Sirmly believe that allowing us to receive our COLA within the year following our
retirement is a fair and prudent request.

1 also support enhancing the Survivor's Benefit Fund. A police officer’s family
makes many sacrifices as does the police officer, it only seems fair that in the event
of an officer’s death, the officer’s family is provided for with better financial

benefits.
[ thank you for your support of House Bill 6859.

Respectﬁﬁly Submitted,v

77 A /&7 ,
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PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer -

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1% 2001

Written Testimony of William R. Edwards Sr., New London Police Ofﬁcer
Local #724

In support of House Bill # 6859

An Act Enhancing Benefits in the
Police and Firefighter Survivor Benefit Fund and the
Municipal Employees Retirement System

Dear Committee Members,

I am writing as both President of the New London Patrolmen’s Benevolent
Association and a City of New London Police Officer for the past fourteen
years. I have spoken to my P.B.A. membership (95 strong) at length
cocerning house bill # 6859. 1, as well as my membership believe that a
COLA starting within a year after retiring would benefit not only the
officers and their families but also the community we serve,

Many officers are forced financially to stay on the job many years after
they are eligible to retire, some officers with 25-30 years of service have
children in college; ill family members or a number of other issues faced
by everyone in our society today. If our COLA were to kick-in soon after
retirement men and women who started policing at a young age would not
be needlessly penalized. By age 54, I myself will have 30 years of service
but will have to wait many more years fora COLA to supplement my
retirement package. It is very important for police officers to know there
is a “ light at the end of the tunnel”. After many years of loyal, dedicated
service in a job few dare to enter, our community must respect us enough
to provide us with a bit of financial security. Moral is an important factor
with the quality of policing in any department, we are only asking for what
we deserve, nothing more.
I would like to thank you in advance for supporting House Bill # 6859

Respectfully,
— .

¢

William Edwards, Sr.
President, New London P.B.A. Post#1
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AESCME, COUNCIL #15, AFL-CIO

RESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

ECRETARY

Tim Hesney

EXECUTIVE BOARD

Michaei Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written testimony of
Dave Berry, Police Officer
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer
Firefighter’s Survivor Benefit Fund and the
Municipal Employees Retirement System

Dear Committee Members,

I am writing to support the House Bill No. 6859. I am currently a Police Officer
in the New London Police Department which has recently signed on as the
largest police department involved in the MERF-B plan. I have been werking for
the City of New London as a Police Officer since 1970. I am currently eligible
for retirement. However, if I were to retire now I would not be eligible for a
COLA until I tumned 65 years old. This would leave my family anid me with no
COLA for 7 years. Considering inflation rates, the value of my retirement and

ability for me to care for my family in retirement years would be significantly
diminished.

I also would like to show support for the enhancement of the Survivoris Benefit
Fund. Having a family,I realize that the stresses and worries of being a police
officer transcend to the family mernbers at home. They pay their dues in work
scheduling, missed holidays, and family functions as well as I. It only seems fair

that in the event of my death, my family should be provided with better financial
benefits for the sacrifices I have made,

Thank you in advance for supporting House Bill No. 6859

Respeeftully submitted,

AN?77

Officer David Berry #421
New London Police Department
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NEW LONDON POLICE UNION
LOCAL #724
DUST OFFICE BOX 135
NEW LONDON CT 06320

AFSCME , COUNCIL #15, AFL-CIO

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System.

Dear Committee Members:

I am writing in support of House Bill No. 6859. I am presently a police

‘Sergeant in the City of New London. I have served my community for
the past twenty-three years. House Bill No. 6859 will allow me to have

the security and peace of mind knowing that my family and I will be in
a better financial position during my retirement years, or in the event of
my death, my wife's future will be secure. I firmly believe that allowing
us to receive our COLA within the year following our retirement is a
fair and prudent request. Presently, if I were to retire after thirty years
of service, I would be age fifty-seven. I would have to wait another
seven years (age sixty-five) to receive my first cost of living increase.
That being the case, inflation would greatly reduce the value of my
retirement income during those ten years.

[ also support enhancing the Survivor's Benefit Fund. A police officer's
family makes just as many sacrifices as the officer does during an
officer's career. They too live with the job on a daily basis. It only
seems fair that in the 'event of an officer's death, the officer's family is
provided for with better financial benefits.

I thank you for supporting House Bill No. 6859,

Thank You,
e

rgeant Joseph N. Weymouth
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Michaei Cavanaugh
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AFSCME, COUNCIL #15, AFL-CIO

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written Testimony of
Michele E. Tryon, Police Officer
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System

Dear Committee Members:

1 am presently a police officer in the City of New London and have been

" since the age of twenty-four. My retirement age would be forty-nine years

old, sixteen years short of receiving COLA as it stands now. | am writing in
support of House Bill No. 6859. | am currently a single parent and could not
imagine utilizing my retirement income to comfortably support myseif and my
child for sixteen years (to reach age 65) without a living adjustment. House

_Bill No. 6859 will ensure my financial security during retirement age and/or
secure my child’s future in the unfortunate event that my life is cut short. 1
believe that allowing us to receive COLA in the following year of retirement is
a reasonable request.

| also support the enhancement of the Survivor's Benefit Fund. Knowing that
police officers’ lives are on the line every time we wear the uniform, our
families should have at least, the comfort of knowing their financial future will
be OK.

| thank you in advance for supporting House Bill No. 6859.

Y. 4//7%/

Michele E. Tryon
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PRESIDENT

Walter Morency

VICE PRESIDENT

Labor and Public Employees Committee
Public Hearing
Dave Herbert March 1, 2001

Written Testimony of

: _ _ Patricia A. Lieteau, Sergeant
TREASURER New London Police Union, Local #724

Roger Baker Supporting House Bill No. 6859
An act Enhancing Benefits in the Police Officer and Firefighter
Survivors Benefit fund and Municipal
SECRETARY Employees Retirement System
Tim Hesney Committee Members:
} am writing in support of House Bill No. 6859. | am a patrol supervisor in
the City of New London and have been a police officer for the past 14
EXECUTIVE BOARD _ years. | have not always considered my retirement, but the more time that
goes by, the more | think about what my future earning hold. At present, |
Michael Cavanaugh have another 11 years until | am eligible to retire at the age of forty-six. |
‘ _ have served this community to the best of my ability and look forward to a
Bill Discordia time when | no longer have to endure the rigors of being a police officer.
Jeffery Kalalo Al the plan stands now, | would have to wait an additional nineteen years
Y ' after retirement, before | would receive a cost of living increase, at the age
Clay Si of 65. Inflation will have already significantly reduced the value of my
ay wizer retirement.

James Suarez | also want to show my support for the Survivors Benefit fund. .Often

times, police officer families have made significant sacrifices it supporting
their loved ones in their careers.

Respectfuly su itted,

Q@\Lamyﬂuﬂw

Patricia A. Lieteau
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PRESIDENT

Walter Morency

- VICE PRESIDENT

‘Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECU !AIVE B( 2ARD'
Michaei Cavanaugh

Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written Testimony of
Charles W. Flynn Jr. , Officer
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System

Dear Committee Members:

I am writing in support of House Bill No. 6859, I am a police officer in the City of New
London. The passage of this legislation will provide a financial foundation for me and my
family to enjoy our retirement years, knowing that annual Cost of Living Adjustments
{COLA] will be a part of this retirement package.

The present MERF plan without benefit of COLA until age 65, severely diminishes the real
dollar value of the retirement plan for those of us who are eligible to retire before age 65.

This proposed change would have a dramatic impact on our economic well being in our
later years.

1 also support enhancing the Survivor’s benefit Fund. Police officers willingly walk in
harm's way every day to protect our communities and its citizens. We make many
sacrifices to do this mission. In some ways our families share in those sacrifices with us. I
only ask that in the event of an officer’s death, the officer’s family is provided with
reasonable and fair financial benefits. :

It is for these reasons, that I urge you to consider passing this Bill

Sincerely, % /) : ‘ .
whe NS ;

Charles W. Flynn Jr. C
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PRESIDENT
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Dave Herbert

TREASURER

Roger Baker

ECRETARY

Tim Hesney

EXE IVE BOARD
Michaei Cavmaugh
Bill Discordia
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Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 01, 2001

Written Testimony of
Sean M. Dautrich, Police Officer
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System

Dear Committee Members,

| am a Palice Officer in the City of New London and have been for the past
seven years. | am writing on behalf of supporting House Bill No. 6859.
During my seven years | have served on Task Forces both State and Federal
serving the citizens of Connecticut. In addition to serving the community of
New London, | have also served the city communities of Bridgeport, New
Haven, and Hartford.

House Bill No. 6859 will provide security for myself and my family, Bill No.
6859 will provide peace of mind for financial stability as | season in my
retirement years, or in the event of death, my family’s future will be secure.

| believe by allowing us to receive our COLA within one year following
retirement is fair and vital. We as individuals may slow in time, though
inflation tends to move in a forward vibrant direction.

| also support the enhancement of the Survivor’s Benefit Fund. In the event
of an officer's death, an officer’'s family will be provided with better financial
benefits. Police Officer's family live a life of sacrificing and at times
uncertainty on a daily basis. Bill No. 6859 would support the enhancement of

@ oo

an officer’s family’s financial future.

| thank you in advance for supporting House Bill No. 6859, and supporting
my security as well as my families.

Respectfully submitted,
Ao A %51‘::

Sean M. Dautrich
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LOCAL #7124
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AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency Labor and Public Employees Committee

Public Hearing

March 01, 2001

VICE PRESIDENT Written Testimony of

Dave Hetbert ' . Dean Forie'r, Police Officer

Vice President CT Council of Police Unions Council #15
New London Police Union Local #724

TREASURER Supporting House Bill No. 6859
An Act Enhancing Benefits in the Police Officer and
Roger Baker Firefighter’s Survivors Benefit Fund and the Municipal
Employees Retirement System.
SECRETARY Dear Committee Members,
Tim Hesney
I am writing in support of House Bill No. 6859. Presently I am employed
by the City of New London Police Department as a Police Officer, and
have so been for the past 14 years. 1 am 43 years old with two children and
EXECUTIVE BOARD I enjoy being a Policg Ofﬁce}r’ and serving tge community. As you well
Michael Cavanaugh kn(?w police _work can be’ a very der}landing profession and a ggod solid
retirement with survivor’s benefits is very important to my family and me.
Bill Discordia House Bill No. 6859 will allow me to retire at-age 55 with 26 years of
service and a COLA that will start in July one year after my retirement,
Jeffery Kalalo not 10 years later as the statute presently stands. It wasn’t too long ago
members of the New London Police Union fought hard to join the MERF
Clay Sizer

B Retirement System. Now I am asking for your support and sponsorship

Suarez of House Bill No. 6859 as it provides the necessary improvements that are
James Suar much needed to the MERF B System. '

Respectfully submitted,

Dean Forier
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. $ | Kenneth W. Edwards Jr. 21 Granada Terrace

New London, CT. 06320

February 28, 2001

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Re; Written testimony of Kenneth Edwards Jr.
In support of House Bill #6859

Dear Sir or Madam:

| am a 19-year veteran of the City of New London Police Department. | am currently a Captain
serving as the department’s Uniformed Services Commander. Being a New London Police Officer is
more than a career for me, it is the only adult employment | have ever had.

When | began policing at age 19 | didn't think much about retirement, or providing for a future
family. Unfortunately, | now find myself directing considerable energy towards what should be still 15
years away for me, retirement. At this point in my service to the citizens of New London | want to
concentrate and problem solving and improving quality of life. However, | find myself calculating the
benefits of leaving the department after 25 years to start a second career. The only reason | would do
that is so that | can pay my bills in retirement.

After 25 years of service | will only be 44 years old. | believe that | will still have more to
contribute to my community. | want to be a life long public servant in the community that | call home.
House bill No. 6859 will allow me to do just that. On behalf of my wife, my 7-year-old daughter and my
5-year-old son, | thank you for your consideration.

Since.ely,

E

Kenneth W, Edwards Jr.
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Michael Cavanaugh
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Labor and Public Employees Committee
Public Hearing
March 01, 2001

Written Testimony of
Walter J. Morency, Union President
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and Firefighter’s Survivors Benefit
Fund and the Municipal Employees Retirement System.

Dear Committee Members,

I would like to bring your attention to House Bill 6859 that is presently in your
committee. [ am writing in strong support of House Bill 6859. I request your support in
passing this bill into law and your indulgence in cosponsoring this bill.

1 am presently a Police Officer, serving my community and the New London Police
Department for the past eighteen years. I am serving my Union, Local 724 as Union
President. I am married to my wife Donna. ‘We have three children, twin boys age 5 and
another son age 8. During my career as a police officer I have encountered numerous life
threatening incidents, as does most of all police officers and firefighters. House Bill 6859

would provide long over due and substantial changes in the Municipal Retirement System
for members of (MERS) and their families across our Great State of Connecticut.

The proposed changes to the Cost Of Living Adjustments would allow retirees to receive
a cost of living increase when benefits commence. This will provide members and their
families with a viable way to equal or possibly overcome the inflation rate. Under present
law in order to receive a COLA one must reach his / her (65) Sixty-fifth birthday. Now
take into consideration that for me under this present law I could retire with twenty-five
years of service at age (47) forty-seven. I will not be eligible receive a COLA benefit for

(18) eight-teen years this will put a great strain on the quahty of life for my famxly as
presently does for other families.

I also draw your attention to another section of the proposed legislation in House Bill
_6859 the enhancing the Police Officer and Firefighter’s Survivors Benefit Fund. Police
“officer and firefighter families truly make as many sacrifices as the officer of firefighter
does during their career. These families live with the stress and uncertainty of a
dangerous career. Therefore, it is only a prudent and just request that our families in the
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event of our death are provided with better financial benefits as outlined in House Bill
6859. S

As a Union President, I can bargain contractual changes through collective bargaining

- with the City of New London for salary and benefit changes. However, being a MERS
participant I must look to the State of Connecticut Legislature for benefit changes to the
pension or retirement system. There have not been any significant changes to the
Municipal Retirement System in over (40) forty years. These proposed changes to the
MERS through House Bill 6859 is an initiative by the Office of the Comptroller to bring
positive changes to MERS while being financially self sufficient.

I thank you for supporting House Bill No. 6859

Rcsp’ectﬁ;lly submitted.

S
) T e

, Wélter J. Morency, Presiden?
New London Police Union Local #724.

U
P
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PRESIDENT
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VICE PRESIDENT
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SECRETARY
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Michae'l Cavanaugh
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Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written testimony of
Douglass J. Williams, Patrol Officer
New London police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer
Firefighter’s Survivor Benefit Fund and the
Municipal Employees Retirement Systern

Dear Committee Members,

I am writing to support the House Bill No. 6859. I am currently a Police Officer
in the New London Police Department which has recently signed on as the
largest police department involved in the MERF-B plan. I have been working for
the City of New London since 1972. Currently I would be eligible for retirement
immediately. Presently, if 1 were to retire after thirty one years of service, I would
be age fifty-three. I would not be eligible for a COLA until I tumed sixty-five
years old. I would have to wait another 12 years (age 65) to receive a cost of
living increase. Considering inflation rates, the value of my retirement and ability
for me to care for my family in retirement years would be significantly
diminished.

i

I also would like to show support for the enhancement of the Survivor’s Benefit

_Fund. I am a ‘father, I realize that the stresses and worries of being a Pélice

Officer transcend to the family members at home. They pay in my work
scheduling, missed holidays, and family functions as well as I. It only seems fair

that in the event of my death, my family should be provided with better financial
benefits for the sacrifices I have made.

Thank you in advance for supporting House Bill No. 6859

Respectfully submitted,

Patrol Officer Douglass J. Williams
New London Police Department
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LOCAL #724
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NEW LONDON, CT . 06320

AFSCME, COUNCIL #15, AFL-CI0O

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXE IVE BOARD
Michaei Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written testimony of -
Kevin Bamey Police Officer

New London police Union Local #724

Supporting House Bill No, 6359

An Act Enhancing Benefits in the Police Officer
Firefighter’s Survivor Benefit Fund and the
Municipal Employees Retirement System

Dear Committee Members,

1 am writing to support the House Bill No. 6859. 1 am currently a Police Officer
in the New London Police Department. New London Police Department recently
signed on as the largest police department involved in the MERF-B plan. I have
been working for the City of New London since 1989. I would not be eligible for
a COLA until I turned sixty-five years old. This would leave my family and me
with no COLA for 15 years. Considering inflation rates, the value of my
retirement and ability for me to care for my family in retirement years would be
significantly diminished. '

[ also would like to show support for the enhancement of the Survivor’s Benefit
Fund. I realize that the stresses and worries of being a Police Officer transcend to
the family members at home. They pay their dues in work scheduling, missed
holidays, and family functions. It only seems fair that in the event of my death,
my family should be provided with better financial benefits for the sacrifices I
have made.

Thank you in-advance for supporting House Bill No. 6859

Roopeg,fully submiiu Q
. ) Q)\Jg,\)w\{

Officer Kevin Bamney
New London Police Department
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‘LOCAL #7124
DOST Ofﬂvf woX 135
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AFSCME- VOUNVI' #16, AF.-CIO

PRESIDENT ) . .
Labor and Public Employees Committee : !
Walter Morency Public Hearing '
March 1, 2001
' Written testimony of ' ,
VICE PRESIDENT '

Scott C. Jones, Patrolman

New London Police Union Local #724
Dave Herbert

Supporting House Bill No. 6859

. ' An Act Enhancing Benefits in the Police Officer
_ TREASURER Firefighter’s Survivor Benefit Fund and the
/ : Roger Baker | Municipal Employees Retirement System

Dear Committee Members,

ECRETARY I am writing to support the House Bill No. 6859. 1am currently a Police Officer
in the New London Police Department, which has recently signed on as the
Tim Hesney largest police department involved in the MERF-B plan. Ihave been serving my

community for the past seven years. House Bill No. 6859 will allow me to have
the security and peace of mind knowing that my family and I will be in a better -
financial position during my retirement years, or in the event of my death, my

EXECUTIVE BOARD wife’s future will be secure. I firmly believe that allowing us receive out COLA
: within the year following our retirement is a fair and prudent request. Presently, it
Michael Cavanaugh 1 were to retire after twenty-five years of service, I would be fifty-four. I would
) have to wait another eleven years (age sixty-five) to receive my first cost of living
Bill Discordia increase. That being the case, inflation would greatly reduce the value of If iy
retirement mcome during those eleven years.
Jeffery Kalalo . :
1 also would like to show support for the enhancement of the Survivor’s Benefit
Clay Sizer

Fund. Being both a husband and a father, | know that the stresses and worries of
being a police officer reach my family. They too live with the job on a daily
basis. It only seems fair that in the event of an officer’s death, the officer’s family
is provided for with better financial benefits. o

James Suarez

i

Thank you in advance for suﬁporting House Bill No. 6859

e

Respectfully,

X&&&

Scott C. Jones
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LOCAL #724 ) ol

DOST OFFICE BOX 176
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER |

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written Testimony of
Lawrence J. Keating, Jr.- Patrol Officer
New London Police Local #724
, Supporting House Bill No. 6859
An Act Enhancing Benefits in the Police Officer’s and
Firefighter’s Survivors Benefit Fund and the Municipal
Employees Retirement System

Dear Committee Members:

I am writing in support of House Bill No. 6859. I am currently employed
as a patrol officer for the City of New London Police Department. I have '
" served the city for the past six years and can think of no other career that I
have chosen for myself that would top police work.

The passing of House Bill No. 6859 will allow me the opportunity to have
the peace of mind and security knowing that my family and I will be in a
better and more secure financial position upon retiring from the police
force. Also, it will be very appreciative to know, that in the event of my
death, my wife’s and two children’s futures will be a bit more secure.

I truly believe that allowing the members to receive COLA within the year
following our retirement is a fair request due to inflation and other fiscal
difficulties society may face with the passing years. The COLA within the

year of retirement would help offset and alleviate these problems for ou
retired members.

I also support enhancing the Survivor’s Benefit Fund. A police officer’s
family makes almost the same sacrifices during a career in law
enforcement as the officer him/herself. The families of police officers live
with the uncertainties and risks of the job along with their relative officer
on a day-to-day basis. It would only seem fair to provide these families
with better financial benefits in the event of an officer’s death.

e e o o i i s e o N g e 2 T

I would like to sincerely thank you in advance for supporting House Bill
No. 6859.

spectfully Sybmitted, :
Lawrence J. Kéating, Jr. NL
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NEW LONDON POLICE UNION

LOCAL #724
DOST OFFICE BOX 135
NEW LONDON, CT. 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD
Michaei Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written testimony of -
William Brown Police Sergeant

New London police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer
Firefighter’s Survivor Benefit Fund and the
Municipal Employees Retirement System

Dear Committee Members,

1 am writing to support the House Bill No. 6859. I am currently a Police Officer
in the New London Police Department which has recently signed on as the largest
police department involved in the MERF-B plan. I have been working for the
City of New London since 1968. Currently I would be eligible for retirement
immediately.. If I did so, I would not be eligible for a COLA until I turned sixty-
five years old. This would leave my family and me with no COLA for 5 years.
Considering inflation rates, the value of my retirement and ability for me to care
for my family in retirement years would be significantly diminished.

I also would like to show support for the enhancement of the Survivor’s Benefit
Fund. Being a husband and father, I realize that the stresses and worries of being
a Police Officer transcend to the family members at home. They pay their dues in
work scheduling, missed holidays, and family functions as well as I. It only
seems fair that in the event of my death, my family should be provided with better
financial benefits for the sacrifices I have made.

Thank you in advance for supporting House Bill No. 6859

Respectfully submitted,

Sgt. Wm. Brown

Z\I/Ljndd()))l:olic;Dépanmem Canine Unit
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 NEW LONDON DOLICE UNION
LOCAL #724 .
DOST OFFICE BOX 135
NEW LONDON, CT . 06320

AFSCME, COUNCIL #15, AFL-CIO

PRES Labor and Public Employees Commiﬁee
RESIDEMT o Public Hearing
Walter Morency March 1, 2001

Written testimony of
: George Potts, Canine Officer
VICE PRESIDENT o New London Police Union Local #724

Dave Herbert Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer
Firefighter’s Survivor Benefit Fund and the
w Municipal Employees Retirement System

Roger Baker Dear Committee Members,

T am writing to support the House Bill No. 6859. I am currently a Canine Officer
in the New London Police Department which has recently signed on as the

ECRETARY largest police department involved in the MERF-B plan. I have been working for
the City of New London as a police officer since 1990. Currently I would be
Tim Hesney eligible for retirement at 45 years of age. IfI did so, I would not be eligible for a
COLA until I turned 65 years old. This would leave my family and me with no
COLA for 20 years. Considering inflation rates, the value of my retirement and
ability for me to care for my family in retirement years would be significantl
EXECUTIVE BOARD AN yfamily y gificantly
Michael Cavanaugh [ also would like to show support for the enhancement of the Survivor’s Benetit
Bill Discordia Fund. Being a husband and father, I realize that the stresses and worri€s of being
e ~ a police officer transcend to the family members at home. They pay their dues in
Jeffery Kalalo work scheduling, missed holidays, and family functions as well as I. It only
24 seems fair that in the event of my death, my family should be provided with better
Clay Sizer financial benefits for the sacrifices I have made.
James Suarez Thank you in advance for supporting House Bill No. 6859
Respectfully submitted,

/3 Wm“gr

Officer George Potts #515
New London Police Department Canine Unit




NEW LONDON DOLICE UNION

LOCAL #724

DOST OFFICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT
Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER
Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BQARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
"March 1, 2001

Written Testimony of
Police Officer Kevin J. McBride
New London Local Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighters Survivors Benefit Fund and the Municipal
Employees Retirement System

Dear Committee Members,

I am writing in support of House Bill No. 6859. I
am presently a police officer in the City of New London,
CT. I have served my community for the past seven years.
House Bill No. 6859 will allow me to have the security
and peace of mind knowing that my family and I will be in
a better financial position during my retirement years,
or in the event of my death my family's future will be
secure. I firmly believe that allowing us to receive our
Cost Of Living Allowance (COLA) within the year following
our retirement is a fair and prudent request. Presently,
if I were to retire at twenty five years of service, I
would be age fifty-one. I would have to wait another
fourteen vyears (age sixty-five) to receive my first COLA.
That being the case, inflation would greatly reduce the
value of my retirement income during those fourteen
years. .

I also support enhancing the Survivors Benefit -Fund.
A police officer's family makes just as many sacrifices
as the officer does during an officer's career. They too
live with the job on a daily basis. It only seems fair
that in the event of an officer's death, the officer's
family is provided for with better financial benefits.

I thank you in advance for supporting House Bill No.

6859.

e e

Respectf%lly submitted,

Ao ek

Police Officer Kevin J. McBride
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’ Labor and Public Employees Committee
PRESIDENT Public Hearing
Walter Morency March 1, 2001

e oa s

St s

Written Testimony of
James Suarez, Patrolman
YICE PRESIDENT , | New London Police Union Local #724

Dave Herbert ,Supporting House Bill No. 6859
An Act Enhancing Benefits in the Police Officer and Firefighter's
Survivors Benefit Fund and the Municipal Employee Retirement Syste

TREASURER " Dear Committee Members:
Roger Baker I am writing in support of House Bill No. 6859. I am presently a

patrolman, and a Union Executive Board Member of the New London
Police Union Local #724. I am also a Local Vice President of the
Police Officers Association of Connecticut.

SECRETARY . ) i .
1 have ten years in this service and plan to be around as long in
Tim Hesney the future, severing the community and the Citizens of Connecticut

I take great interest in Police matters and issues of Public Safet:
for the Citizens of Connecticut.
EXECUTIVE BOARD

I under stand the "MERF" is over funded. I firmly believe

NﬁdumlCavamugh improvements (as in this bill) to the Municipal Employee Retirement
Fund will attract other agencies. Municipal agencies that would

Bill Discordia .join in and contribute to the fund. Making it more solid and self-
sufficient.

Jeffery Kalalo

I also support upgrading the Survivor's Benefit Fund. This would
assist the families of officers fallen in the "line of duty". A
sacrifice which every officexr is prepared for.

Clay Sizer

James Suarez

I thank you for taking the time in reviewing my concerns and for
your support of House Bill No. 6859

Respecxfil Subfiitte

Jam ’/Sdarez
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" EW LO D N DOLICFE UNION

LOCAL #7724

P°STUTI"™ B X135
NEW LONDON, €T 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

AN

Labor and Public Employees Comittee
Public Hearing
March 1. 2001

Written Testimony of
William R. Lacey Jr., Lieutenant
New Iondon Police Union local # 724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighters Survivors Benefit Fund and Municipal
Employees Retirement System

Comittee Memmbers;

I would like you to know that I support House Bill No. 6859. Iam
presently a Police Supervisor with the Rank of Lieutenant in the

City Of New London Police Department. I have been a Police QOfficer

for the past 25 years serving my commnity with dedication and
enthusiasm. House Bill No. 6859 will give me the peace of mind

knowing that my family and I will be in a better financial position
during my retirement. It will enhance my feeling of Security and peace
of mind in the event of my death, therefore allowing for my wife to

be well secure.

I believe intensely with deep .conviction that allowing us to receive the
COLA within the year following retirement is a fair and reasonable request
At this point in time if I were to retire after 30 years of service

I would be age 51 fifty-One. I would have to wait ancther fourteen 14
years (age sixty-five) to receive my first COLA increase. In that being
my circumstances, inflation would greatly reduce the value of my
retirement incame during those additional fourteen years.

I am further in favor of enhancing the Surviovors Benefits Fund. The
Police Officers Family makes as many sacrafices as the Police Officers
do during their careers. They to live with the effects Of the job on
a daily basis. ,

I would ask you to recognize the reasonableness of this House Bill No.

/67859,‘ that in the event of an Officers death, the Officers family is

‘provided for with better financial stability through these benefits.

Thank you for your support of, House Bill No. 6859

Lt. &Mlliam R. Lacey Jr.f%/%/\/—_’



NEW LONDON POLICE UNION

LOCAL #724

DOST OFFICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT
Walter Morency

VICE PRESIDENT

Dave Herbert.

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD
Michael Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer.

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written testimony of .
Keith Crandall, Canine Officer
New London police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer
Firefighter's Survivor Benefit Fund and the
Municipal Employees Retirement System

Dear Committee Members,

1 am writing to support the House Bill No. 6859. I am currently a Canine Officer in the
New London Police Department which has recently signed on as the largest police
department involved in the MERF-B plan. Thave been working for the City of New
London since I was twenty-five years old. Currently I would be eligible for retirement at
age fifty. If1did so, I would not be eligible for a COLA until I tuned sixty-five years old.
This would leave my family and me with no COLA for fifteen years. Considering
inflation rates, the value of my retirement and ability for me to care for my family in
retirement years would be significantly diminished.

I also would like to show support for the enhancement of the Survivor’s Benefit Fund.
Being a husband and father, I realize that the stresses and worries of being a police officer
transcend to the family members at home. They have to live with the realization that in the
normal course of business, Daddy may never come home from work again. They pay the
dues in work scheduling, missed holidays, and family functions as well as I. It seems just
that in the event of my death, my family should be provided with better benefits for the
sacrifices a pollce officers family must pay.

Allow me to thank you in advance for your support of House Bill No. 6859 and thank you
for your attention in this matter.

Respectfully submitted,

(A
S : _
Officer Keith Crandall

New London Police Department Canine Unit
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PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

ECRETARY

Tim Hesney

EXECUTIVE BOARD
Michael Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written testimony of:
Scott C. Johnson, Officer
New London Police Union Local # 724

Supporting House Bill No. 6859

An act enhancing.}beneﬁts in the Police Officer and Firefighter’s Survivors -
Benefit Fund and the Municipal Employees Retirement System.

Dear Committee Members,

[ am writing in support of House Bill No. 6859. I am presently a police
Officer in the City of New London where I have served for the past seven
years. House Bill No. 6859 will give me a sense of security knowing my
family and I will be in a better financial position upon retiring. A request
of receiving a cost of living increase within one year of retirement rather
than at the present plans (age of sixty five) is a reasonable request.

In the present plan, I would have to wait thirteen years after retiring
before receiving a cost of living increase. This would significantly

lessen the value of my retirement income during this time period.

Further, I support enhancing the Survivor’s Benefit Fund. The family of a
police officer makes many sacrifices throughout the officers career. It
only seems fair that they should be provided with better financial °
benefits in the unfortunate event of an officers death.

Thank you for supporting House Bill No. 6859.

—

cott C. Johnson _ )



NLW LONDON POLICL. UNION
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AFSCME, COUNCIL #15, AFL-C1O

Labor and Public Employees Committee
PRESIDENT , Public Hearing
Walter Morency March 1, 2001

Written Testimony of Terry K. Brown
Detective, City of New London Police Department

VICE PRESIDENT New London Police Union, Local 724

Dave Herbert Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and Firefighter’s

, Survivors Benefit Fund and the Municipal Employees Retirement
TREASURER o System.

Roger Baker Dear Committee Members;

I am a thirty-three veteran of the New London Police Department and I

have given everything to the community and the State. I am ready at
ECRETARY -that time in my career for retirement. I plan on leaving in the next two
Tim Hesney years and I know in my heart that this bill would enhance my retirement

and give me greater peace of mind with my family as life goes on after

retirement. In the event that I do not survive, I know that my wife and
family will through the benefits provided by this retirement fund.

EXE IVE BOARD

_ chhael Cavanaugh Respectfully submitted,

Bill Discordia - J '

Jeffery Kalalo i \'/\ g«m
v s Terry KJ) Brown

Clay Sizer

ames Suarez




NEWL™ D™ P LICC U 10
L OCAL #724

POST OFFICE BOX 135
NEW LONDON, €Y 06320

AFSCME, COUNCIL #1353, AFL-CI10

PRESIDENT

Walter Morency

" VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

ECRETARY

Tim Hesney

EXECUTIVE BOARD
Michael Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearings
March 1, 2001

- Written Testimony of
Eric P. Deltgen, Sergeant
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and.
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System

Dear Committee Members:

I am writing to extend my suppbrf for House Bill No. 6859 with regards to Retirement -
and Survival Benefits for Police Officers and Firefighters. I am currently a Sergeant

with the New London Police Department. I have had the opportunity to serve my
community for the past 19 years.

Looking ahead to my retirement, House Bill No. 6859 would provide the necessary
financial security and peace of mind for my family and myself in those years.
Allowing the COLA within a year upon retirement would be a positive step. At the
present retirement of 25 years and out, I would be fifty-three years of age and now
would be faced with having to wait another 12 years before receiving any cost of
living rate increase in my retirement income. This would obviously decrease the value
of my retirement, towards which I have been contributing into over the past 19 years.
Having to wait until the age of 65 before receiving such benefits in my view is

ludicrous, especially considering the current trends in our economy that do not create a
favorable environment for those with a fixed income.

I am also supporting the need to enhance the Survivor’s Benefit Fund. Public servants
and their families make many sacrifices for the well being of the community. They
must endure long hours and work on holidays, away from each other to ensure the
safety of the community. It would be fair to ensure them the well being of financial
security in the event of death of a police officer. ' o 3

I would like to thank you for helping support and working towards enhancing the

benefits of those who have chosen to work for the public, by passing House Bill No.
6859.




NEW LONDON DOLICE UNION

LOCAL #724

DOST _F.ICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

ECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employées Committee
Public Hearing
March 1, 2001

Written Testimony of
Sgt. William Nott Jr.
New London Local Police Union Local #724

Supporting House Bill No. 6859

.

An Act Enhancing Benefits in the Police Officer and
Firefighters Survivors Benefit Fund and the Municipal
: Employees Retirement System

Dear Committee Members,

I am writing in support of House Bill No. 6859. I
am presently a police officer in the City of New London,
CT. I have served my community for the twenty-two years.
House Bill No. 6859 will allow me to have the security
and peace of mind knowing that my family and I will be in”
a better financial position during my retirement years.
In the event of my untimely or line of duty death, death
my family's future will be secure. I firmly.believe that
allowing us to receive our Cost Of Living Allowance
(COLA) within the year following our retirement is a fair
and prudent request. Presently, if 1 were to retire at
twenty-five years of service, I would be age forty-seven.
I would have to wait another eighteen years (age sixty-
five) to receive my first COLA. That being the case,
inflation would greatly reduce the value of my retirement
income during those fourteen years.

1
o

I also support enhancing the Survivors Benefit Fund.
A police officer's family makes just as many sacrifices
as the officer does during an officer's career. They too
live with the job on a daily basis. It only seems fair
that in the event of an officer's death, the officer's
family is provided for with better financial benefits.

I thank you in advance for supporting, House Bill No.

6859.

[N

Respectfully'submitted,

Sar ¢ 7] X )
Sgt. William Nott Jdr.




NEW LONDON POLICE UNION

LOCAL #724

POST OFFICE BOX 135
NEW LONDON, €T 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT
' Labor and Public Employees Committee
Dave Herbert Public Hearing
March 01, 2001
Written Testimony of
David R. Hebert, Union Vice President
TREASURER Local724, New London, CT
Roger Baker ’ Supporting House Bill No. 6859
An Act Enhancing Benefits in the Police Officer and Firefighter's
Survivors Benefit Fund and the Municipal Employees Retirement
SECRETARY System.
Tim Hesney To Whom It May Concermn,
I write with regard to House Bill No. 6859. I presently work for the
City of New London as a patrol sergeant. I ask that the members of
. your committee strongly consider this bill and the impact that it would
EXECUTIVE BOARD have on the many men and women throughout our state. House Bill
i No. 6859 allows for modest, yet significant changes to the retirement of
Michael Cavanaugh many people like myself, who have committed their working years to
) the communities for which we serve. These modest changes would
Bill Discordia allow for persons such as myself to see cost of living increases that
would keep our pensions as supportive retirement sources without
Jeffery Kalalo having to wait for several years to pass before said cost of living took
effect. While this change is self-contained within the retirement fund,
Clay Sizer

it provides enormous benefit for a retired person and spouse, by
allowing for immediate cost of living increases to help curb the bite of
inflation on fixed retirement incomes. Please consider the bill as a
small piece of security that could be afforded to all members of'the
MERS pension plan, state-wide. I thank you in advance for your
support in this matter.

Respect M
David R. Hebert

James Suarez
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PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD
Michael Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written Testimony of Officer Jeffrey Kalolo
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and Firefighter's Survivors
Benefit and The Municipal Employees Retirement System.

Dear Committee Members,

[ am writing in support of House Bill No. 6859. I am presently a
Police Officer in the City of New London. I have served my
community for the past fifteen years. House Bill No. 6859 will allow
me to have the security and peace of mind knowing that my family and
I will be in a better financial position during my retirement years, or in
the event of my death, my wife and children’s future will be secure. |
firmly believe that allowing us to receive our COLA within the year
following our retirement is a fair and prudent request. Presently, if I
were to retire after thirty years of service, [ would be age fifty-three. |
would have to wait another 12 years (age 65) to receive my first cost
of living increase. That being the case, inflation would greatly reduce
the value of my retirement income during those 12 years,

I also support enhancing the Survivor’s Benefit Fund. A Police -
Officer’s family makes just as many sacrifices as the officer does
during an officer’s career. They too live with the job on a daily basis.
[t only seems fair that in the event of an officer’s death, the officer’s
family is provided for with better financial benefits.

I thank you in advance for supporting House Bill No. 6859

Sincerely,

Officer Jeffrey Kalolo
New London Police Department




NEW LONDON POLICE UNION

LOCAL #724
DOST OFFICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Labor and Public Employees Committee
Walter Morency Public Hearing

March 1, 2001

. Wiritten testimony of*
VICE PRESIDENT * Clayton Sizer, Police Officer

New London Police Union Local #724

Dave Herbert
Supporting House Bill No. 6859

' An Act Enhancing Benefits in the Police Officer
TREASURER

Firefighter’s Survivor Benefit Fund and the
Municipal Employees Retirement System
Roger Baker
Dear Committee Members,
SECRETARY 1 am writing to support the House Bill No. 6859. 1am currently a Police Officer
in the New London Police Department which has recently signed on as the
Tim Hesney largest police department involved in the MERF-B plan. I have been working for
the City of New London as a Police Officer since 1971. I am currently eligible
for retirement. However, if I were to retire now I would not be eligible for a
‘ COLA until [ turned 65 years old. This would leave my family and me with no
EXECUTIVE BO ARD COLA for 12 years. Considering inflation rates, the value of my retirement and
. ability for me to care for my family in retirement years would be significantly
Michael Cavanaugh diminished.
Bill Discordia ' I also would like to show support for the enhancement of the Survivor’s Benefit
Fund. Being a husband and father, [ realize that the stresses and worries of being
Jeffery Kalalo a police officer transcend to the family members at home. They pay théir dues in
work scheduling, missed holidays, and family functions as well as . It only
Clay Sizer seems fair that in the event of my death, my family should be provided with better

financial benefits for the sacrifices I have made.
James Suarez ‘

Thank you in advance for supporting House Bill No. 6859

Respectfully submitted,

7 W
| 6’1 .. ol
Officer” Clayton Sizer #423
New London Police Department




NW D P LICE UNION

LOCAL #1724

DOST OFFICE BOX 135
NEW LO-~DON, CT . 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michaei Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Comrﬁittee
Public Hearing
March 01, 2001

Written Testimony of
Michael A. Hedge, Patrolman
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System.

Dear Committee Members;

| am writing in support of House Bill No. 6859. | am currently
employed as a police officer for the city of New London. | have been working
as a police officer for the past fifteen and a half years. | am showing my
support for House Bill No. 6859 as it will ease the minds of my family as well
as mine that the retirement phase of my life will be financially secure, or even
in the event of my death knowing my wife will not have to worry financially
would be a god send. As of this moment 1 am thirty-eight years old. | am
eligible for retirement at age forty-eight after serving twenty-five years of
service. At this point my family and myself would have to wait another
seventeen years or age sixty-five for me to collect a COLA. This would
strongly prohibit me to correctly take care of my family during my retirement
years. ‘

[ am also supporting the enhancement of the Survivor's Benefit
Fund. The families of police officers live through the same stress and
anxieties. Not knowing weither their father or husband will becoming home .
from work today. Missing birthdays, holidays and other special family
functions effects them the same way it effects me. A police officer’s family
should be entitle to better financial benefits for the sacrifices they to endured
in the event of my death. :

Thank you for supporting House Bill No. 6859.

Respectfully submitted, v

Ofﬁce%c%e&ge M&g\



NEW LONDON POLICE UNION

LOCAL #724

DOST OFFICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Testimony of David A. Gigliotti

Detective, City of New London Police Department
Local 724

Reference Support of House Bill No. 6859

An act enhancing benefits in the Police Officer and Firefighter Survivors Benefit
Fund and Municipal Employees Retirement System.

Sirs and Madams,

I have been a police officer in the City of New London, Connecticut for twenty-
six years. I have seen many New London officers enter retirement without a Cost
of Living Adjustment. I have seen their pensions annually eroded by the impact
of inflation. As a result of the aging process and its attending medical problems

~ steadily increasing medical costs have further eroded the value of those pensions.

Many New London Police Department retirees now recéive pensions, the value
of which are far below the Federal Poverty Level. As time passes inflation and

the need for elevated levels of medical care will erode the value of the pensions
of the remaining retirees to the extent where they, too, will be designated below

the Federal Poverty Level. The quahty of life for the officer and his or her family
is greatly diminished.

Several yéafs ago I read a study of the longevity of those employed s police

officers in the United States. That study documented that the average age at death
- for that group was fifty-seven. The decreasing value of pensions absent cost of

living adjustments until age sixty five in conjunction with the prohibitive cost of
medical care forces many officers to remain in the police profession well into
their sixties. The experience a veteran officer can bring to younger officers and
the community is invaluable. But, the physical capability of the officer in his or
her sixties is greatly compromised by the normal process of aging. As a result the
individual officer cannot provide the community, fellow officers, and him or
herself with performance that has not been compromised.

Plea;se support the passing of Hoﬁse-: Bill No.6859

/@u«//y -/4/7'-‘“/‘-0*515

00110k



NEW LONDON POLICE UNION

LOCAL #7124

POST OFFICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

ECRETARY

Tim Hesney

EXE IVE BOARD
Michael Cavanaugh
Bill Discordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written Testimony of
Franklin S. Jarvis, Detective
New London Police Union Local #724

Supborting House Bill No. 6859

An Ac’é Enhancing Benefits in the Police Officer and
Firefighter’s Survivors Benefit Fund and the Mumc1pa1
Employees Retirement System.

Dear Cornmittee Members:

I am writing in support of House Bill No. 6859. I am presently a police
detective in the City of New London. I have served my community for
the past twenty-one years. House Bill No. 6859 will allow me to have
the security and peace of mind knowing that my family and I will be in
a better financial position during my retirement years, or in the event of
my death, my wife’s future will be secure. I firmly believe that
allowing us to receive our COLA within the year following our
retirement is a fair and prudent request. Presently, if I were to retire
after thirty years of service, I would be age fifty-five. I would have to
wait another ten years (age sixty-five) to receive my first cost of living
increase. That bemg the case, inflation would greatly reduce the value
of my retirement income during those ten years.

I also support enhancing the Survivor’s Benefit Fund. A police officer’s

family makes just as many sacrifices as the officer does during an -

officer’s career. They too live with the job on a daily basis. It only -
seems fair that in the event of an officer’s death, the officer’s family is
provided for with better financial benefits.

I thank you in advance for supporting House Bill No. 6859,

Res ectfull submitted,

s
Franklin S. Jarvis ;

-4/14)"6.

00!!05



NEW LONDON POLICE UNION

LOCAL #724

DOSY OFFICE BOX 135
NEW LONDON, CT 06320

AFSCME, COUNCIL #15, AFL-C10

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh
Bill Discordia
Jeffery Kalalo

Clay Sizer

James Suarez

Labor and Public Employees Committee
Public Hearing
March 1, 2001

Written Testimony of
Robert J. Pickett, Youth Officer
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter’s Survivors Benefit Fund and Municipal
Employees Retirement System.

Dear Committee Members:

[ am writing in support of House Bill No.6859. I am presently a policé
youth officer in the City of New London. Ihave served my |
community of the past seven years. House Bill No. 6859 will allow
me to have the security and peace of mind knowing that my family and
I will be in secure financial position during my retirement years, or in
the event of my death, my wife and young families future will be
secure. It is in my strong opinion that allowing retirees to receive a
COLA within the year following retirement is a fair request. At the
present state if I were to complete my carrier after thirty years of
service, I would be age fifty-four. [ would have to wait another eleven
years at age sixty-five to receive my first cost of living increase.” With
that drastic time span inflation would greatly reduce the value of my
retirement income during those eleven years. :

I am also a great proponent of enhancing the Survivors Benefit Fund.
A police officer’s family makes as many sacrifices as an officer does
during his career. Family members are faced with the emotional
hardships that come with the job as well as the officer. In the event of
an officer’s death, the family members of that officer should be
provided for with more suitable benefits.

I thank you in advance for supporting House Bill No. 6859.

Respectfully Submitted,

Rt 9 R b AN

Robert J. Pickett



'NEW LONDON POLIGE UNION
- LOCAL #7124
DOST OFFICE BOX 135
NEW LONDON, CT . 06320

AFSCME, COUNCIL #15, AFL-CIO

LABOR AND PUBLIC EMPLOYEES COMMITTEE

PUBLIC HEARING
MARCH 1ST. 2001

Walter Morency

WRITTEN TESTIMONY OF
CHRISTOPHER W. MILLER,PATROLMAN.

VICE PRESIDENT

Dave Herbert NEW LONDON POLICE UNION LOCAL #724
SUPPORTING HOUSE BILL NO.6859
TREASURER
Roger Baker AN ACT ENHANCING BENEFITS IN THE POLICE OFFICER AND FIREFIGHTER'S
' SURVIVORS BENEFIT FUND AND THE MUNICIPAL EMPLOYEES RETIREMENT
. FUND. ' '
ECRETARY
Tim Hesnéy '
DEAR COMMITTEE MEMBERS:
EXECUTIVE BOARD I am writing in support of House Bill No.685S8. The passing of this Bill
. is of great concern to my family and myself.Receiving the (COLA)a year after
Michael Cavanaugh reaching retirement would take burden off my retirement earnings in the
Bill Discordia years before I reach age sixty-five.The years spanning‘retirement age
and age sixty-five vary greatly between officers but tén to twenty years
Jeffery Kalalo . o . ]
without a (COLA) would be difficult, due to inflation and rising medical -
Clay Sizer costs.

James Suarez I thank you for your time and hope you will support House Bill# 6859

Respec/t‘fully Submitted;

Christopher W. Miller
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" EW LONDON POLICE UNION
LOCAL #724

DOST OFFICE BOX 135
NEW LONDON, CT . 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD

Michael Cavanaugh

‘Bill Discordia

Jeffery Kalalo
Clay Sizer

James Suarez

Labor and Public Employees Committee :
Public Hearing . - -
March 1, 2001

Written testimony of -
Ptlm. Anthony L. Nolan
New London police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer
Firefighter’s Survivor Benefit Fund and the
- Municipal Employees Retirement System

Dear Committee Members,

I am writing to support the House Bill No. 6859. I am currently a Police Officer
in the New London Police Department which has recently signed on as the
largest police department involved in the MERF-B plan. I have been working for
the City of New London for the past Eleven months. I will be eligible for
retirement in twenty four years. . If Idid so, I would not be eligible fora COLA
until T turned sixty-five years old. This would leave my family and me with no
COLA for 7 years. Considering inflation rates, the value of my retirement and
ability for me to care for my family in retirement years would be significantly
diminished.

1 also would like to show support for the enhancement of the Survivor’s Benefit
Fund. Being a single father , I realize that the stresses and worries of being a
Police Officer franscend to family members at home. They pay their dues in
missed holidays, work scheduling, and missing family functions as well as I. It
only seems fair that in the event of my death, my family should be provided with
better financial benefits for the sacrifices I have made.

Thank you in advance for supporting House Bill No. 6859 o

- Respectfully submitted,

Ptim. Anthony L. Nolan, New London Police Department



NEW LONDON POLICE UNION

LOCAL #724
DPOST OFFICE BOX 135
NEW LO~DO~, CT 06320

AFSCME, COUNCIL #15, AFL-CIO

PRESIDENT

Walter Morency

VICE PRESIDENT

Dave Herbert

TREASURER

Roger Baker

SECRETARY

Tim Hesney

EXECUTIVE BOARD
Michaei Cavanaugh
Bill Ijiscordia

Jeffery Kalalo

Clay Sizer

James Suarez

Labo} and Public Employees Committee
Public Hearing
March 01, 2001

Written Testimony of
Michael A. Hedge, Patrolman
New London Police Union Local #724

Supporting House Bill No. 6859

An Act Enhancing Benefits in the Police Officer and
Firefighter's Survivors Benefit Fund and the Municipal
Employees Retirement System,

Dear Committee Members;

| am writing in support of House Bill No. 6859. | am currently
employed as a police officer for the city of New London. | have been working
as a police officer for the past fifteen and a half years. | am showing my
support for House Bill No. 6859 as it will ease the minds of my family as well .
as mine that the retirement phase of my life will be financially secure, or even
in the event of my death knowing my wife will not have to warry financially
would be a god send. As of this moment | am thirty-eight years old. | am
eligible for retirement at age forty-eight after serving twenty-five years of
service. At this point my family and myself would have to wait another
seventeen years or age sixty-five for me to collect a COLA. This would

strongly prohibit me to correctly take care of my family during my retirement
years. .

| am also supporting the enhancement of the Survivor's Benefit
Fund. The families of police officers live through the same stress and
anxieties. Not knowing weither their father or husband will becoming home
from work today. Missing birthdays, holidays and other special family
functions effects them the same way it effects me. A police officer’s family
should be entitle to better financial benefits for the sacrifices they to endured
in the event of my death. :

Thank you for supporting House Bill No. 6859.

Respectfully submitted,

Ofﬁce%cWe%ge /K/ ag,%



INTERNATIONAL BROTHERHOOD OF POLICE OFFICERS

CROMWELL POLICE LOCAL #357
5 WEST STREET, CROMWELL, CY 06416
TEL. # 203-635-2256

February 26, 2001

Labor and Public Employees Committee
Legislative Office Building
Hartford, Connecticut

Dear Ladies and Gentlemen:

The Cromwell Police Union members, IBPO Local 357, and the
management staff of the Cromwell Police Department enrolled in the

Municipal Employees Retirement Fund (MERF) are in support of Raised
~B.lI Nu...b.. 6859, which enhanc_sr_tir.m_ tb  fits fo. c...c.gey ]
workers.

As most of you know, the Municipal Employees Retirement Fund has not
been upgraded in a number of years. This bill would bring the Municipal
Employees Retirement Fund in line with most other retirement plans offered
to emergency workers.

Although we are a small department consisting of 22 sworn members our
families and friends are in support of this bill as they realize the personal
sacrifice emergency workers make throughout their career.
Your support for this bill would be appreciated.
Thank you,
WW
George Winter A
IBPO President 357




