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MONDAY LABOR COMMITTEE MARCH 13, 1967

Leon Lemaire: his employer to make a deduction from his pay and
it seems to me that this is a matter of importance, in many
instances where the employee wants his employer to do him a
favor., I -think the employer ocught to have the right to do a
favor for his employees and this is what we're talking about
here, No comment on the other bills,

Chr. Miller: Thank you. Anyone else?

Leon Lemaire: Wait a minute. On this question of jincluding the
word. "sex" in our Fair Employment Practices Act, we take no
official position onit but ould call to the attention of the
Committee that this has been the greatest area of litigation
at the national level and I might reccmmend you give this
very close attention and perhaps get some statistics from the
federal people a8 to how much work this is going to require of
our Civil Rights Commission, whether or not they are in a
position to enforce this particular provision. Thank you,

Chr. Miller: Thank you,

Harmon .E. Snoke: I'm Executive Vice President of the Manufacturers
Association of Bridgeport. I would like to support the position
of Mr. Lemaire and others regarding the issuing of injunctions.
These additionsal qualifications which would have us prove that
organized police forces or other proper public officials and the
words used here are: "public officers"”, whatever that may entall
are not performing their duty, it would be like coming up here and
saying that the Legislature and this Labor Committee were derelict
in their duty. It's something awfully hard to prove. Seriously,
I think that it would put into law scmething that would reflect
in the wrong way on the public officials who normally try to
perform their duties as they understand them.

On the retroactivity of benefits ‘uander H. B, 2503, I think Mr.
Van Winkle made the case very well because the contracts provide
for taking up normally, at the time of the contract being signed,
with rare instances, having it retroactive. That is normally
not the custom and it would put the employer under a hammer,
under a very great pressure to try to settle scmething when some-
times, the success or failure of his business could well depend
on a very small amount of wages or other fringe benefits.

I want to join with Mr. Lemaire in supporting H, B. 2519 and also
support the bill, No, 2956, I presume that B,B, 203 bringing the
discrimination of employment on account of sex is in here to bring
our law in line with the federal acts. However, I wish to repeat
again and ask permission to address to the Committee a communica-
tion with which I will transmit copies of part 541 of the Federal
Wage and Hour Law which describes executive, administrative, and
professional exemptions,
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MONDAY LABOR COMMITTEE MARCH 13, 1967

Chr, Miller: Sir, when you get to that statement, could you file
it with us?

Mr, Sncke: I say I will biing —— I ask the chance to send it to
you in the future. I picked up this little booklet at the
Wage and Hour Office the other day: "Equal Pay Under the Fair
Labor Standards Act" which I will leave with the secretary here,
in which it points out - it says: "The equal pay standard and
state law -~ when the employers pays the higher state minjmum
wage to female employees as required by the state law, the
higher rate must also be paid to male employees engaged in
equal work or a violation of the equal pay provisiohs will
result”., This has scme preamble to this. Thé point Ifm making
in this {s that if you should have a different minimum for women
to be exempt fram overtime as an executive, administrative or
professional employee in Connecticut, you would also have to
extend that same minimum to men. Therefore, we would be out
from under the provisions of the Fair Tabor Standards Act.

I have in hand, Mr, Chairman and Members of the Committee, 2
Book, here. It's a very beautiful booklet, pamphlét put out
by our Connecticit Development Commission, -General Statutes

of Connecticut, Revision -~ New législation gives industry in
Comnecticut more "profit power™. 1 bespeak the Tact that you
not pass any legislation that this -Session of the Legislature
which will take the profit out of there and make: them ré-write
this book. Thank you.

Chr. Miller: Thank you very much.

David Clark: Mr. Chairman and Members of the Comiiittée, I am
Preeident of the Naugatuck Valley Industrial Council. I would
like to be recorded in opposition to S, B, 75, 1155 H, B}
2503, 2125 and thh and in favor of _H. B. 2519, 2956 he reasons
for my position have been stated by prior speakers. Thank you, sirs.

Chr, Miller: Thank you very much. Anyone élse with the employer
point of view?

Angelo Cirluco: I'm Assistant Director, Connecticut Coamission
on Civil Rights and I would like to speak in favor of_S, B. 903
an amendment to the present Fair Employment Practicés Law' ex-
tending coverage in employment {0 sex. At the present time,
the coverage on this law is because of race, color, religion,
age, national origin and ancestry. This ameifidment would add
the word "sex", At the Commission on Civil Rights, since the
Federal Government enacted sex legislation, we- have had numerous
inquiries and we have had numerous persons wishing to file
ccmplaints based on sex, We could do nothing about it, gentlemen,
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Angelo Cirlucc: We could only refer them to Washington. At the
present time, there are some nine states, two of our sister
sister states, New York and Massachusetts, have present laws
covering sex. As to the question as asked a short while ago,.
would we be able to handle any .additional load? Do we have the
machinery and mechanies to do this? The answer is yes, It
would be handled in the same manner in whiéh we handle our
present complaints.

Also, I might add, that, presently, pany persons- and perhaps,
to a great extent, the word sex might favor a woman. Of
course, also, we have had inquiries from males concerning
discrimination because of their sex. So that the word -sex
in this particular instance encompasses both male and female,

Chr, Miller: Thank you. Anyone else?

Mrs. Jerome Caplan, West Hartford: I am speaking for the League _
of Women Voters of Connecticut in support of S. Bs: 903.

The League of Women Voters supports the principle that all
people are entitled to eqnal opportunities in smployment and
that all levels of government should participate in the effort
to achieve this end. The Federal Civil Rights Act of 1964
prohibits discrimination in employment based on sex. The
League of Women Voters of Comnnecticut believes that the state
statute should be amended to include this same-provision to
put Connecticut in line with federal regulations;-

I would alse like to speak to S, B, 901, Again, speaking for
the League of Women Voters of ‘Connecticut in- -support of 5. B.
901 . -

Based on a nationwide study and consensus, members .of the
League of Women Voters believe that all levels of government
share the responsibility of providing equality of opportunity
for all persons in the U, S. S. B. 901 would provide more
employment opportunities to people in Connecticut by including
more employers under the coverage of the Fair Employment
Practices Act.

However, since the League of Women Voters believes that all
people should have equal employment: opportunities, we respect-
fully suggest that all employers might be subject to the
provisions of the Fair Employment Practices Act.

Connecticut has consistently shown leadership in the area of
human rights and opportunities. We hope that it will .continue
to do so.
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MONDAY LABOR CQMMITTEE MARCH 13, 1967

Renato Riceiuti: ‘We keep in touch with osie another and there

is no reason why before an injunction could be considered
an issue that it would be clear that the violence, if there

' 18 any involved, cannot be controlled by the local police

officlals and, for those reasons, I register in favor of

‘this geries of bills, -

I would also like to go on record in favor of S. B. 901

to broaden the coverage of the Fiir Bmployment Practices

Act and alse in favor of S, B. 903 which forblds diserimination
in employment on account of sex and' to make sure that the women
don't feel that I'm against them because of the position I took
on the maximum hours, Mr,.Chairman,

I'm opposed to H, B, 2954 which- would Té@move from the Governor
the power to appolnt members of the Beard of Mediation and
Arbitration and vest such -power to the.Chiéf Justice. I'm a
little puzzled by this bill since the Governor appoints all

. the Judges, including the Justices :of the Supreme Court. I

1

don't really see how this would materially change the systei.
While the testimony in favor of :the bill 'said they were not
eriticizing the Board, they want to free it from political
influence. It seems to me that supporting such a bill contains
the inference that the Board is subject to political influence
which is not true and it's too bad, really, that there couldnft
be more .apecifics when such an inference ‘and such an: lnsinua-

tion is made in support. of a bill. I'm opposed to that bill,

+

He. B, 3124 —~ we now hive filing of annual statements of

Employee Welfare Funds. This is now being filed with the
Labor Department and then trensferred to the: Insurance Depart-
ment and this bill would make it filing with the Insurance
Department only. The Federal Government now requires filing
of all these statements, Mr,Chairman, and I suggest that the
8ystem be abolished completely since I don't see any reason

- why- there should be duel filirig in this particular instance

‘and the federal requirements are much moie stringent than

the state requirements,

On H. B, 4015 ~ we now have-a System in the State Board of
Mediation and Arbitration where the appointment of alternate
menbéers is possible and quite a few alternate members are
appointed when. the work of the Board is sufficient to allow
the :appointment of alternate members and this would permit

' the -Governor to appoint alternate members of the State Labor

Relations Board. Right now, there are only three members of
the Board and when one member is unable to perform, for one
reason or another, although the statute dces say that two

people comprise a majority of the Board, in some cases,

lawyers haye been reluctant to proceed without a full
complement of the Board and if the Governor had this power,




Page 21 May 15,1967
ceding enity.

THE CHAIR:

Any further remarks? All those of the committée's favorable report and

passage of the bill signify by saying, "a-e". Opposed. The bill is passe
Cal. No. 366 File No. 437 Favorable report of the Joint Committee on Lavor

Senate Bill No. 901L.

SENATCR MILLER:
Mr. president, I move acceptance of the jouint committee's favorable re-
.port and passage of the bill. This blll broadens the cokerage of the present
fair employment paractice act., It reduces its five employees to 3 emplopees.
It is 2 good bill and ought to pass.
THE CHAIR:
Any further remarks? All those in favor of the acceptance of the Com-

mittee's favorable report and passage of the bill signify by saying, “aye".

Opposed. The bill is passed.

Cal, NO. 367 File No. 438 Favorable report of the Joint Committee on Fabor
Senate bill No, 903 An Act concerning Discrimination in Employment on
Account of Sex.
SENATOR MILLER: .

I move for the cormittee's favorable report and passage of the bill.
This bill adds to the Connecticut Fair Employment Practices Act and it will
make it unfair employment practice to discriminate because of sex, The clerk
has an amendentn,

CLERK:

Senate Amendment ScheduleMAW, offered by Senator Miller. Senate Bi
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Add section 3 as follows: No provision of this act shall be construed to void
or supersede any statute relating to the employment of women, including their
houes of work or working conditions, or any regulations promulgated under
such statutes,

SENATCR MILLER:

Mr. President, I'move for adoption of the amendmernt. This amendment
would insure the section that our state now gives to women, it would give the
women the protection. 1t should be adopted.

SEHATOR HAMMER:

I wish that the statutes of the State of Connecticut, would stop discrim-
inating against women by protecting them. We are ready to move in an equal
status of employment and I don't really appreciate this amendment. Thank you.
SEHATOR POPE:

Mr, President, speaking on the amendment, this bill brings the Connscticut
fair employment practices act in line with Title 7 of the Federal Rights to
work law, and it is presently going on in the country controversy as to the
affect that these equal opportunity laws that involve sex are going to have.
There are 3 areas, the gentlman has mentioned one, state protected legislation|
throughout the country is presently under a cloud as a result of this legis-
lation. We now accept this in the case of the Connecticut law and the fact
remains that there i going to be litigation with affect to theFederal Law

and that some of these things are going to be argued out. There are such

other thinkgs as want ads whether it is proper uvnder this legisiation to have

separate want ads male and female and finally there is the rather large area
of pension plans wheih regularly in the past it provided diferent treatment

For men and for women, and there is some yuestion at to kpow in the light of
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_these laws these things will be able to stand up. I merely mention this, be-
cause the bill we're passing with or without the amendment may have greater
ramification than it appears. 1 am ceryainly in favor of the amendment, I
Jjoin with the lady from the 12th, I think I would say even more if it did not
have ﬁhe amendqent.

T}ECEAIR:

Any further remarks? All those in favor of adopting the amendment sign-

ify by saying,“aye™. Opposed. The amendment is adopted. The chair will ]

rule that it is not a technical amendment, and it will be sent to the Legis-
lative Commissioner's office for redrafting.
Cal., No. LO8 File 498 Favorable report of Joint Cormittee on Public Utilities t

Senate Bill No, 55hs  An Act Authorizing the Millstone Point Company to Ex- (

ercise Utility Powers.

SENATOR JACKSON:

I move acceptance of the Joint Committee's favorable report and passage !
of tye bill, The Millstone Point Company is a corporation organized under j
the Connecticut StorkCorporation Act, and it's stock is owned by Northeast
Utilities which has as we already know owns substantially all of Comnecticut
Light and Power, Hartford Electric, and Western Massachusetts Electric, these
companies own the nuelear generating unit now being constructed on the site
they also own the Millstone Point in the Town of Waterford and the plant is :
expected to prodice a large amount of low cost power, and following procedures
used by other stetes, the cwners have designated this Millstone Point Company
to act for them in respect to the design and construction of the atemic plant,

Mow, this bill will give them the power to operate and maintain the plant and

to perform similar funciions with respect to other planis but it doés not give
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and because the housing authoriﬁy of the Town of Enfield was first authorized
in 39, there was a question of the status of the first authority, and the
federal government has requested that the authority obtain a validating act
from the State Legislature which would ratify the Housing Authority of the
Town of Infield as presently constituted and functioning primarily to estab-
1lish the clear right of the authority to issue bonds and notes to the satis-
faction“of the bohd counsel of the respective purchasers of the Housing
Authority's bonds and notes, The town is presently awaiting a federal grant
of one million dollars for a federally aided program for the elderly and it
is dependent upon this bill, It's a good bill and ought to pass,

tTHE CHAIR:

Will you remark further? If not, all those in favor, signify by
saying Aye, AYE, Opposed? The bill is passed,
THE CLERK:

Page 39, matters returned from the Legislative Commissioner,

Calendar 367, file 438, 689, SB 903, An Act concerning Discrimination in
Fmployment on accout of Sex, Favorable report of the Joint Conmittee on
Labor,

SERATOR MILLER:

Mr, President, I move acceptance of the joint committee!s report and
passage of the bill as amended, This bill simply adds sex to the anti-
discrimination bill, It's a good bill and should pass,

THE CHAIR:
Will you remark further? If not, all in favor signify by saying Aye,

AYE, Opposed? The bill is vassed,

ity e e i gttt ik

m e . — ————— —

Ve -




3092

¥ay 27, 1967 | 47

here with a maximum fine. +t is to bs noted by the members of the House, Mr. | DS i

Speaker, that yesterday the House overwhelmingly rejected a bill, the view of
all) the members being that the good judgment of Judges would control as to the
severity of the fipe. I don't feel that the particular distinction here war-
rants our delaying action on this bill at the present time.
THE SPEAKER:
‘ The question is on passing the bill temporarily.

MR. CARROZZELLA ({81st)

As Chairman of the Committee I think the gentleman from Westport has
made & reasonable request. He sees that there is a question on this bill, I
think we whould pass this bill temporarily to clear it up. This is the reason
we've passed other bills retaining to clear up a problem. I would be glad to
talk to him and I would agree to the motion to pass temporarily for the moment.
THE SPEAKER:

The question is on the motion to pass temporarily. Is there apy ob-
Jsétion to this request, If not it will be so ordoéed.
THE CLERK:

Calendar No. 806 Senate Bill No. 903. An Act concerning Discrimina-

tion in Fmployment on Account of Sex. (As Amended by Senate Amendment Schedule
"A",} Favorsble report of the Committee on Labor.

MR. BADOLATO (30th)

1

¥r., Speaker I move for the mcceptance oé the Committee's favorable re
port and passage of the bill as smended by Senate Amendment Schedule "A™.
THE SPEAEER:

The question is on acceptance and passage of the bill as amended by

Senate emendment Schedule "A", Will you remark?
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May 27, 1967
THY, SPEAKER o

The Chair would suggest to the gentleman of the 30th that we move for
adéption of Senate Amendment Schedule "A", first.
MR. BADOLATO (30th)

Then I move for adoption of Senate Amendment Schedule "A'Y,
THE SFPEAKER:

The question is on adoption of Senate Amendment Schedule "A"™., The
Clerk will read the amendment.

THE CLFRK:

This is Senate amendment Schedule "A". Add section 3 as follows:
No provision of this act shall be conatrued to void or supsrsede any statute re-

lating to the employment of women, including their hours of work or working con-

MR, BADOLATO (30)

Mr. Spesker, the amendment simply clarrifies and mskes it sure that
there would be no misunderstending that the provision of this act would not
supercede any other general statutes. I move for its adoption.

THE SPEAKER:

The question is on adoption of Senate amendment Schedule "A", Will

The smendment is adopted., The Chair will rule that it is technical in nature
and not order it sent to the Legislative Commissionerts office.
MR. BADOLATO (30th)

Mr. Speaker, I now move for acceptance and adoption of the bill as
smendediby Senate amendment Schedule ™A",
THE SPEAKER: ’

The question is on acceptance and passage of the bill as smended by

you remark further? If not all those in favor will say aye. All those opposed?

P03
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Senate amendment Schedule "A" and in eoncuffence with the Senste. Will you
remark further?
MR. BADOLATO (30th)

Mr. Speaker, this bill adds to the Connecticut Fair Employment Prac-
tice Act and will make it an unfair employment practice to discriminate because
of sex, It allows the ¢ivil rights commission investigatory authority for such
cagses of possible discrimination. It is a good bill and I hope it paasses.

THE SPEAKER?

Will you remark further on the bill?
MR. DOXD (125th)

I rise to support the blll but with a hope for some future action,
particnlarly as it applies to Sec. 3 here. It would seem to me that we have a
second bill here that in part is archaic and contradictory in that we move in
the mein body of the bill to eliminate discrimination in employment hecause of
gex, and then continue with a speclal smendment, the discriminatory limitations
on hours of work for women that we have on our books today. I think this is un
realigtie and eanachronistie., In ftoday's world in economy women work to earn
money. These limitations limit their ;vertima, limit their promotional oppor=
tunities, and 1 would hope someday that we take a real close laok at this whole
problem.

THE SPEAKER -

W1ll you remark further? If not the question is on acceptance and
passage of the bill as amerded by Senate amendment Schedule ™A™ and in concur=-
rence with the Senate. All those ip favor will say sye. All those opposed?

The bill is passed.,

THE CLERK:

Calendar No. 819 Substitute for House Bill No. 2365. An Act
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