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the amendment clarifies the contents of the bill.
THE GHAIR: ‘ |
The question is on the acceptance of the committeel's favor-

able report. Will you remark further? If not, all those in fave

or of the bill as amended will signify by saying "aye", those op=|

posed "no"., The "ayes" have it., The bill is ordered passed as
amended. ' i

Senator from the 24th, will you state your personal point of
privilege? |
SENATOR BUZAID:

When I got up and spoke referring to the Biddy Leagué in
Bridgeport, I mentioned the radio statlon WICC, however, I would
1ike to place it on record, that I slso follow the historic ball
‘games through those two illustrious papers, the Brldgeport Pst
and the Bridgeport Telegram.

THE CHAIR:

Those remarks, Mr. Clerk mey well be noted, and I think a

copy should be sent to the Honorable William Walsh.
THE CLERK:
Calendar No. 198, File No. 194. Substibute for Senate Bill

No, 519. An Act including Age in the Factors on which Empleyment
1s Baged under the Falr Employment Practices Act.
Favorable report of the Committee on Labor.
SENATOR MITLER:
Mr. Presldentes.
THE CHAIR:
Senator from the 13th.




SENATOR MILLER:
I move acceptance of the committee's favorable report and pe.S«
sage of the blll,
THE CHAIR:
The question ls on the acceptance of the committee's favorable
report and passage of the bill. Will you remark further?
SENATOR MILLER: B
Thié blll merely adds the age to the falr employment practices
act. The sge means any person between forty and sixty-five. We
had some complalnts from insurance c¢companies, from some of the
enployers, some of the labor unions. In order to meet those obw
Jections, we exempted the bona fide retirement and pension plan
under collective bargeining, agreements, bona fide insurance plans
nd. bona fide (indlstingulshable) plans. I urge the passage of

Ehe bill,
THE CHAIR: ‘
The question 1s on the acceptance of the committeets favorable
#eport and pessage of the bill, Will you remerk further?
SENATOR BUZAID:

Mr, Presidentecae
HE CHAIR:

Senator from the 24th.
SENATOR BUZATD: | |
I wish to urge the passage of this bill, substitute for Senste
Bi11 No. 519. I have been very interested in those forty to sixty-
five years of age who find it diffieult to obtaln employment. I
feool sure this act will help place the people forty o sixty-five
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yvears of age back on the work fgrce of this state, and help them
to look forward to a new and happler 1ife. |
THE CHAIR:
'The question 1s on the adoption of the committee's favorable
repo:ﬁt and passage of the bill. Will you remark further? |
SENATOR FINNEY:
Mr, Proesidentesos |
THE CGHAIR:
:Benntor from the 356th.
SENATOR FINNEY: o |
I am glad to see this bill here, and I hope we are going to
pess it, end I think the reason for my answer is very obvieous.
THE CHAIR:
| Senator from the 30th.
SENATOR BURNS: |

I will be very brief. I would like to also urge the passage
of this bill. In the city from which I come from, Torrington,
this type of legislation had s great deal of 1nterest, eand I
would be very happy to report back to my constituents that this
ill has been passed.

THE (HAIR:

21l those in favor will signify by saying "aye", those opposed
"no". The "ayes" nave it. The bill is ordered passed,

THE CLERK: | |
Galendar No. 203, File No. 138, Substitute for House Bill
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report and passage of the bill., Will you remark further? If not,

The question 1s on the acceptance of the committee's favorable
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pikJa11:Segt9noesﬁfep Good Behavior. Passed by the Senate, re-
forred to the House whers House Amendnent "A" was passed snd re-
turned to the Senate under disagreeing sctlon,
™E CHAIR: | -
Senator Schaffbr of the 14th district,.
SENATOR SCHAFFER: o o ‘
I like to move for reconaideration of the bill as amsnded.
™E GHAIR: o
The question is on reoonaideratien ef ‘the bill. Thoge 1la fave
or "aye", eppesea no“ The bill is reoanaidored.
SENATOR. SCHAFFER- L L i
I would like to move for the paasage of the b111.
THE GHAIR. H,M;hhng-ﬁgi;ahmb%uam; TR R A RSN o e
The questian is on passage of tha bill as amended Reméﬁks?
SENATOR smu‘mm B o _

- The amendment is a tadhnical one am& after the words "three
months" should be inserted and is in the smemdmeat "or ninety
days, as the case may be",

H™HE GHAIR: S g Aot v NS R :

3 Are there furthar remarks? The question 1s on passage of the
bill as smended, Those in favor signify by saying "aye", opposed
"no", The bill is passed as amended.

THE CLERK:
Favorable substitute report of the Joint Btanaing ﬂemmithee

on Labor. Senate Bill No. 519. An Act inoluding Age in the Fac

tors on whidn Emplaymant 1s Based, Under the Fair Employmeat Prac~
tices Aot. Referved to the House vwhere House Amendment "A" gnd




;"B“ were adapted in the bill passed returned to the Senate.

™E CHAIR: “

Senatoer Miller of the 1sth distriet.

|SENATOR MILIER: :

I move for acceptance of the commlttee's favorable report amd
passage of the bill.

The anStion 1s on reoonsideratien.

SENATOR MIWR: FEUEP AN

I meve for reoonsideratien.

THE GHAIRa ety B A i

. Tno question 1s on reoonsideration of ﬁhe bill.A ?nose 1n fave
er sign fy by aaying "aye", ﬁhose eppased ”no" The bill 13 ro-
oonaidered. o
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sﬁhezbinl as émenaed. These 1m faver?aignify by aaying uye .

iﬁhose eppeaed ”no" The bill is gasae 'as amended.

The questian is on acceptance of the bill as amended, Remerks|
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Tuesday, April 21, 1959

MR BADOLATO OF NEW BRITAIN:

Mre Spesker, we just had passed Calendar No, 322, File 19l

I wonder 1f we might be able to remove the objections from the

be held up in the Leglslative Comnlss loner's office for at least

0
i

| THE CLERK:

~ Calendar Noe %322, File Noe. 194. Senats Bill Nos 519, An

Act 1ncluding Age in the Factors on which Employment 13 Based unde
the Falr Employment Practlces Acte There 1s an amendment on the
Clerk's deak. | |
MR. BADOLATO OF NEW BRITAIN:

Would the Clerk read the amendment?
THE CLERK: | -

Amendment to Substitute for Senate BL1l No. 5198

In Section 3, line 35, delete the words "bacause of" and
insert the words "where the employee 1s thereupon entibled to

benefits under',

of a minimum service requirement,"..

In lines L2, L3, and lj, delete the words "establlshed by
any governmental agency or under the terms of any‘bona'fide
collectlve bargaining agreement." |
THE SPEAKER: |

The gentleman from New Britailn,

MR. BADOLATO OF NEW BRITAIN:

other slde of the House because we have an amendment, and 1t would

 two days so that they would certainly havevtime enough to look into

In lines %9 and LO, delete the words "whilch has the effect
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in an appalling toll of dead, orippled, diasfigured and blinded

Mr. Speaker, thils amendment is to be sure that arpreaant
penalon plan will not be arffected adversely by passage of thls
bille I move at this tiﬁe that.e..the acceptance of the amendment,
THE SPEAKER: |

Question 1s on the adoption of House Amendment Schedule "Al',

- Will you remark further? TIf not,“all those in favor please indicate

by saying ayé, opposed nﬁo. The amendment 1s adopbede

The blll will be referred to the Iegiélative Commlassloner's
office for hls approval, o
THE CLERK:

Business from the Senate., Senate Jolnt Resolufion Noe 39,
A Resolutlion concerning the Lions Highway Safety Programe o
THE SPEAKER:

The gentleman from Lebanon.

MRe FRANKEL OF LEBANON:

Mr. Speaker, I move for suspenalon of the rules for lmmedlate
consideration of the iesolution.
THE SPEAKER:

Questlon 1s on suspension of the rules for the immediate
conalderation of the resolutlion. Is there an objectlion? Hearing
none, the rules are suspended. |
MR, FRANKEL OF LEBANON: -

Will the Clerk read the resolutlon?
THE CLERK: |

Resolved by this Assembly:

Whereas, motor vehiclse traffic accidents have reaulted
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The House will be in ordere

THE CLERK:

Returning to business on the Calendar. Calendar No. 322.

| File Noe 418, Senate Bill Noe 519. An Act including Age in the
Factors on which Employment 1s Based under the Falr Employment
Practlces Acte House Amendment Schedule "A" has been adopted
previouslye The matter has now been returned from the Legislativé
Commlssioner.

I have an amendment to the matter.
THE'SPEAKER:

Will the Clerk please read the amendment?
THE CLERK: |

Amendment offered by Mr. Quinlen of the town of Washington,.
Substitute for Senate Bill No. 519, File No. L18s

In Section 2, line 17, after the word "ancestry" strike out
the period and insert the following: ", or membership or non-membper-
ship in a lsbor union or labor organization'. |

In Section %, line 6, after the word "individual" insert
the following: "or membership or non-membership in a labor union
or labor orgsnization",

In Section 3, line lh,}after the word "ancestry" insert
the following: "or membership or non-membership in a labor union
or labor organization".

In Section 3, lines 36 and 37, strike out the words "or
collective bargaining agreement between the employer and a bona

fide labor organization".
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FPD
L1 | THE SPEAKER:

The Chalr recognizes the gentleman from Washington.
MRe QUINLAN OF WASHINGTON:

Mr . Speaker, in a nutshell thls amendment simply bans com~

b

pulsory unionism and 1ncorporateg in our so-called Falr Employmeni
Practices Act the obvioualy necéﬁsary provision which would prevent
discriminating against a worker just because he belongs toc a unlon
or doesn't belong to a lasbor union. DNow, unless we wlsh to make
a mockery of our Falr Employment Practices Act such an amendment
mast loglecally followe Now, those of you who aré_on record 8o
atrongly against discrimination of any kind should be happy to
support thls smendment.

Now, going a little further here, I'd like to quote here
from Senator Frank Lauache of Ohlo referrihg to the fact in a
"Meet the Press” program of a year ago: "We should pass & law
giving every American citizen the c¢lvil right to work regardless
of whether he belongs to a unlon or not." |

Now, I would also like %o call attention of the House 1n
support of thla emendment to the words of Judge Carter of the
Nebras ka Supreme Court in upholding the right to work laws of
that state.
THE SPEAKER?

For what purpose does the gentleman from East Hartford rise?
MR. GRIFFITH OF EAST HARTFORD: |

(inavdible)...right to work law. Thils 1s contrary te the

purpose of this legislatione
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li2 | THE SPEAKER:

| Thelchair 1s of the opinion that the gentleman hag presented
anvamendment and 1s In order on talking at the bresent time.
MR. QUINLAN QOF WASHINGTON:

Mr . Speaker, members of the House, accordlng from Judge
Cartgr: "We have prided ourselves in this country in the rights
of free aspeech and free thought, rights whloh have been guarantee&
to us ﬁy the constitutional provisions. Compulsory unionism lne

fringes upon these rights and often encroaches upon the right of

an individual to be free from coercion by others."

Now, I!'d like to further quote from the Supreme Court of
Georgle on a éase thet ceme before that court in which the union
admitted the fact that certaln funds and fees that are collected
under collective bargalning agreements with employers were usged
for other than colleétive bargaining purposes.s.«in other words,
for political purposes, and thils is what the Supreme Court of
Georgie had to say on this: "Dues and payments cannot be used as
a cover for enforcing ideologlcal conformity or other action in
the contravention of the First and the Fifth Amendments. We do
not believe one can constlitutionally be compelled to contribute
money to support ideas, politlics and cendldates which he, the
worker, opposes. We believe thls right to 1mmunity‘from such
exactions 1s superior to any claim that the union can make upon
‘them,"

Now, as you can see, we have a Falr Employment Practlices
Acte It 18 enforced by our Civil Rlghts Commisslon In this statse.

T_further want to emphasize that we must be econslstent in thess
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matters. We have here definltely a matter that has to do with

falr employment practices and certalnly has to do with clvil rights.

I urge the adoption of thls amendment. Thank you.
THE SPEAKERS

Question 1s on the adoption of House Amendment Schedule "B
Will you remark? The Chalr recognizes the gentleman from Stamford.

MR. MULREED OF STAMFORD:

Mr. Speaker, I want to speak agalnst the amendmente I
belleve it 18 qulte clear what the sttempt was 1n the preparation
of thils blll; the matter of right to work never entered into our
deliberations. The proposed amendment 1s contrary to the purpose
of the billl, and I urge lts defeat,
THE SPEAKER:S

| Will you remark further? The Chalr recognizes the gentle=
man from Farmlngtono. |
MR. NOYES OF FARMINGTON:

Mr. Spesker, speakling in support of the amendment. As I
understand our exlasting Fair Employment Practices Act and 1ts
supervision and enforcement by our Civil Rlghts Commlsslon, 1t
seems to me that the purpose of the act as it stands now on our
statutes 1s to prevent any individual from being denled gainful
employment for reasons which have not to do with the performance
of the job for which he ocould be hired. I think that ls clear in
the terminology of the exlsating statutes I thlnk that the lntro-
duction of the amendment by the gentleman from Washlngton 1l1s
clearly conalstent with that purpose as expressed in the exlsting

statute. The amendment would prevent discrimination In employmeﬂt




=

Wednesday, April 29, 1959

;f & ?sg‘% &

Ll

agalnst an individual who for reasons of his own sufficilent unto

'himgelf declined to joln a labor orgenizations At the present tine
in this state and in about thirty-two other states such discriming-

tlon can be practlced upon conclusion of an agresement between the
‘employer and an employee organization that mambership ls required
in the employee organlzatlon for' the individual to hold his job,

and I submit that such & requirement has nothing whatsoever to do

with his qualiflicatlons to perform or not to perform the work which
is available and which the employer wants donee. Therefore 1t seems

to me that thils amendment as offered, although the wordlng may haye

confused some people, the only thing that has been added 1s the

membership or nonmembership in a labor organization or labor unlon

to the exlsting basis upon which discrimination may not be practiced.

I support the amendment.
THE SPEAKER:

The Chalr recognizes the gentleman from New Brltaine.
MR. GOOGEL OF NEW BRITAIN:

Mr. Speaker, I move that when the vote on thls amendument
is taken 1t be by roll call.
THE SPEAKER:

Question 1s that when the vote be taken on the amendment
1t be taken by roll call. ‘All those in favor say aye, opposed noy
kA roll call has been ordered.

The Chalr recognizes the gentleman from East Hartford,.
MR. GRIFFITH OF EAST HARTFORD:

Mr. Speaker, I rise to urge the defeat of thla amendment.

This amendment 1s nothing more than another attempt at pushing
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through thls House a right to work law whilch,as hés been demonstr
g0 many times In the past, has been overwhelmingly defeated by
bothh sldes of the House, I hope that thils amendment 1ls defeated.
THE SPEAKER

The Chair recognlzes thefgentleman from Cheshlre.
MRe ANDREWS OF CHESHIRE: _

Mr. Speaker, 1t la not necessarily palatable to me to oppo

one of my own fellow Republlcans, but I do so on this basls, and

ated

20

that i3 the question of right to work 1s contalned in a bill properly

before the Labor Committee and which has not been passed on or
acted on to the best of my knowledge. We dlsposed of the rilght
to work queation in the 1957 sessalon, and I reallze fully and am
perfectly capable and atrong enough to take the criticlsms that
came on my shoulders persgonally from many Republlcans and aome
Democrats. However, the matter was dlsposed of falrly by vote in
thias Hoﬁse because, for the record, I insglsted that the bill come

out of committee with an unfavorable report and be put on the

' calendar. Now, thls i3 nothing more than a back door attempt to

put right to work into a pure proposltlon concerning discriminatl
in employment because of age.

I am compelled, as much a3 it's dlstasteful as I sald
earllor, to oppose thls amendment and urge 1ts defealb.
THE SPEAKER:

Will you remark further? The Chalr recognizes the gentle-
man from Shelton. |

MR. TAYLOR OF SHELTON:

Mr. Speaker, I came 1ln late., Iy own error. Would you ple

DR

asa
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have the (Clerk read the amendment?
THE SPEAKER: o

Will the Clerk please read the emendment?
THE CLERK: | '

In Section 2, line 17, aftor the word "encestry” strike out
the period and insert the following: ', or membership or non-membe
ship in a labor unlon or labor organization",

In Sectlion 3, line 6, after the word "individual" insert
the followlng: "or membershilp or non-membership in a labor union
or labor organization',

In Seotion 3, line 1)y, after the word "ancestry" insert the
following: '"or membership or non-membership in a labor unlon or
labor'organization"o

In Seckion 3, linea 36 and 37, strike out the words "or
collective bargaining agreement between the employer and a bona
fide labor organization",

THE SPEAKER:

Will you remark further? The Chalr recognizes the gentle-

man from Watertown. ,
MR. KIELTY OF WATERTOWN :
Mr. Speaker, through you, slr, to the Representative from

Washington, he made two statements....one referring to the Senato

1

from Ohlo, and the other one to the Supreme Court of the State of
Georgla. The Senator from Ohlo 1s a Democrat and the Supreme
Court of Georgla 1ls so too, and he quoted both of those. I'd 1llke

to quote one here 1f I may.

THE SPEAKERS

e
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Are you.asking a question of the gentleman from Waahingbon?

M « KIELTY OF WATERTOWN:
No, I'm note.
THE SPEAKER:
I misunderstood you.
MR. KIELTY OF WATERTOWN:
I'd 1like to quote a Republlcan, Abraham Lincolan: "Labor
la prior’to and independent of capltale Capltal 1s only the fruli

of labor and could never had exlsted if labor had not first existed.

Labor ls the superlor of capltal and deserves much the hlghex
consideration.” Therefore, I say that labor should certalnly be

permitted to make their own rules of conduct. Thank you.
THE SPEAKER:

Will you remark further? The gentleman Wilton,
MR. EARLE OF WILTON: |

Mr. Speaker, as a Republlcan member of the Labor Committee

Id like’to pralse Mr. Andrews for hls couwrage 1in spesking up there,

and I think we pretty much agree that thls 13 not the time to
bring the right to work bIll on the floor. I'm golng to vote
agalnat the amendment,
THE SPEAKER:

Will you remark further? The gentleman from Washingbtone
MRe QUINLAN OF WASHINGTON: | |

Mr., Spesker, unfortunately thls seemed to be the only way
that thls issue could be brought to the floor of thls House, You
know as well as I do that that bill....well, as a matter of fact,
gﬁwfar'as I know was the only bill that was kil}ggwin committee

v
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before we even had a public\hearing on 1t}

Now, thils particular lassue 1ls not one that will dle and go
awaye It's one of those things that 1ls going Lo come back to
haunt uwss Now, I think it's somsthing that we should be proud to
face up to at this time, and I assure you that it will probably
be back again two years from noﬁ; two years from then, two years
from then. Some day 1t must comel! Some day compulsory unilonlsm
must go just as slavery went In thls countrye.

THE SPEAKE:X:

Will you remark further? The Chalr recognlzesathe gentleman
from New Havene |
MR. ROURKE OF NEW HAVEN:

Mre Speaker, I wish to commend the gentleman from Cheshire
and the gentleman from Wilton for opposing thls amendment. This
amendment, as wag so ably stated by the gentleman from Cheshire,
i1s a back door abtempt to bring right to work into thls dlscusslon.
I commeﬁd the both of them, and I commend the Republican Party
that predominated this leglslature two years ago for defeating
this b1ll and I hope they follow through and defeat 1t thils time.
THE SPEAKER: |

Will you remark further? The gentleman from East Hartfords
MR. GRIFFITH OF EAST HARTFORD:

Mr., Speaker, through you in answer to the gentleman from
Washington, the right to work law is receilving all the consldera-
tion 1t deserves in the Labor Commlttes.

THE SPEAKER:

Will you remark further? The Chair recognizes the gentle-
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man from Harwinton.

MR BENTLEY OF HARWINTON:
Mr. Speaker, I shall support thls amendment with everything
that's in me. I believe in individual rights,

THE SPEAKER: |

The Chailr recognizes the(iady from Woodbridges

MRS, VESTAL OF WOODBRIDGE: |

Mr. Speaker, the Republican and Democratic platforms both
Included a pledge to support a measure to ald older workers 1n
finding employment. I feel that thls amendment wealkens the billl.
I think 1t ls wrong, and I plan to vote against lt.

THE SPEAKER:

Will you remark further? Everybody ready to vote? The
Chair willl now unlock the machiheo Kindly dlrect your attention
to the board to see If you have voted as you desire. Have all
voted who eclaim the‘right to vote? Does anybody deslire to change
thelr vdte? If not, the Chair wili now lock the machines The
Clerk willl how announce the vote,

THE CLERKz2

Those voting yes, 63 those voting No, 197; those absent
and not voting, 35

THE SPEAKER:

The Nos have 1t. The amendment 1s rejected. Questlon now
13 on the accepbtance of the committee's favorable report and
pagsaage of the bill as amended by House Amendment Schedule "A",
The Chalr recognizes the gentleman from NewBritaln.

MR. BADOLATO OF NEW BRITATN:
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Mre Speaker, T move for the acceptance of the commlttee's
favorable report and passage of the blll as am@nded‘by House Amend=-
ment Schedule A",
=THE SPEAKER®
Y Question 1s on the accepﬁgnce of the commlttee's favorable
report and passage of the b1ll as amended by House Amendment
Schedule A", .

MR. BADOLATO OF NEW BRITAIN:

Mr. Speeker, as soms of you already know, in the Fair
Employment Practices Act 1t ls an unfalr employment practlce 1f
anyone geeking employment 1s dlscriminated agalinst because of race,
color or religlous creed. Thls bill places age In the same category,
and 1t's a good b1ll and I hope it passes,

THE SPEAKER:
Will you remark further? The Chalr recognizes the gentle-

man from Cheshire.

MR. ANDREWS OF CHESHIRES

Mr. Speaker, Ladles and Gentlemen of the House, the

[*2)

L]

general premise of this blll was contalned in both party platform

A great deal of tlme and effort has been put in by the Committee
and others in working out the blll which 1ls before us and I thilnk
in general the princlpls 1s a sound and a fair one. I think
those of us who have passed the rlpe old age of forty perhaps
are more apprecilative than some of the younger people of the
House concerning this bill., I am one of the few that admlt that

T am over forty, and over filfty if you please. Serlously, thls

1s & good bill. I have only one question and that is I hope
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that in the admlnistration of thils blll by the Falr Employment
Practlce Commission that 1t in no way effects job opportunitles.
There always 1la the danger that 1f these things aré now® proﬁerly
adminilstered, that this can happen and I would hope that this i1s
not the case. As I say, In principle it'a a good bill and I 
urge lts pagsage.
THE SPEAKER:

Will you remark further? The gentleman from East Hartford
MR. GRIFFITH OF EAST HARTFORD:

Mr. Speaker, by past performance the Clvil Right has done
a wonderful job in this respect. In fact they have only had %o
settle four or five questlona by opinion as long as they have
been in exlstence. That's one reason why we put in the Civil
Rights Commlssion. I don't think there ia any worry on that
score whafsoever. It's a good blll and I hope 1t pasasess
THE SPEAKER:

The gentleman from Norfolk.

MR.ZANOBI‘OF NORFOLK:

Mr. Speaker, thls 13 one of the few billls that can be
true to be called a bi-partlsan bill. As the Lady from
Woodbridge earlier remarked, 1t was in both party platforms.

The Committee worked very hard and dlligently to bring out a
sultable bill that would work as well as we want 1t to. We
realize that perhaps two years from now we willl have to enforce
1t or do something. Atileast we hope that 1t will encourage
the hiring of the older peoples. Thank you.
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THE SPEARKER: -

Will you remark further? The Chalr recognlzes the
gentlemen from Newbown. ‘
MR, WOODS OF NEWTOWN:

lMire. Chalrman, this i1s a good bllle. I believe there are
a few facts that preceded the thought behind this bill. One is
that the useful age has been extended. The other 1s that older
workers have proven thelr usefulness, reliabllity, competences
The third 1s that it is very difficult for older employeses,
shall we say layed=off from a job to get a new jobs The fourth
ls that such legislation, or leglslation to correct the first
three must not put unnecessary road-blocks in the way of
Industries! effort to keep Connectlicut's economlc climate
healthy.

There are examples of definite prohibition of older
workers 1in hiring, as a matter of fact, In employing the
entire roll of employees in certaln new companles or branches
of companles. C(Clearly, somethling needs to be done and thls 1s
clearly in line with the public desires. Thils blll is not,
and 1t should not be intended as a weapon to seek out every
violation and to bring action agalnst 1t. If so, the machlnery
of enforcement would be tfemendous and even then the results
would be Ilneffectual because industries will continue to be
able under the provisions of this bill to hire the individual
they want and this 18 as 1t should be.

This blll 1s an expresslon of publlc sentiment and will.

L

[§)

I

__It's force 18 namely a moral force. It will be a gulde to men
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of good will and this in itself 1s a worthwhlle goal.

This bill originally stafted a3 S.B6519, ilntroduced by
the distingulshed senator from the third dilstricte It has besn
conaiderably amended from 1ts orlginal form and has been
congiderably lmproved. We on this side of the House are very
fllattered that the amendments to the blll have been lifted
directly and verbatim from H.B.3090, introduced by the gentleman
from Iitchfield, and H.B.2216, introduced by myself. The author-
shlp of thls blll therefore comes at least equally from both sidsg
of the House. I, and I'm sure the gentleman from ILitchfield also
have no objection whataoever to having our ldeas 1Included In the
bill under the number of the distingulshed Senator from the 3rd
Distrloct. We feel very pleased that we have played a role in the
overall bill and that our ideas have been accepted and added to
it.
THE SPEAKER:

Will you remark further? The Chalr recognlzes the gentle-
man from Farmington. |
MR, NOYES OF FARMINGTONS

Mr. Speaker, with your permlisslon, sir, I would l1llke to
ask the gentleman from New Britain who reported the blll through
you a questlon with respect to Sectlion 7, which appears on page
2 of the bill at line 29, Line 29 on page 2 with respect to
sdvertising employment opportunities, and I would ask the gentle-
man from New Briltain through you, slir, whebher or not thls partilc

section would prohibit an advertisement headed "Young Women".

THE SPEAKER:

3

ulaxr
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Does the gentleman from New Britain care to answer the
gentleman from Farmington?® |
MR. BADOLATO OF NEW BRITATN:

Mr. Speaker, I was busy collecting my pltbtence and I didn't
hear the question} (applause) | ﬂ
THE SPEAKER: |

Will the gentleman from Farmlngton please restate hils
question?
MR. NOYES OF FARMINGTON:

Thank you, Mr. Speasker. Through you I would ask the gentlg=-

man from New Briltain with respect to line 29 on page 2, Sectlon F

| of the blll, and my questlon is, would Section F prohlblt an

}
advertisement for employment headed "Young Women'?
THE SPEAKER: |

Does the gentleman from New Britain care to answer the

- gentleman from Farmington?

The Chair recognizes the gentleman from New Britalne.

MR. BADOLATO OF NEW BRITAIN:

Mr. Speaker, I am looklng to see where the reference to
young women is In the sectlon that he's talking about. I think
they're all young women for my money!

THE SPEAKERS

S e e e e

The gentleman from Farmlngton.

% MR. NOYES OF FARMINGTON:

Mre Spesker, I'm sure the gentleman from New Britain 1s

not quite so undiscriminating in his cholce of feminine companlon-

| ship as he would have us belleve. However, to explaln my questlon

|
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| _to work to sixty-five and beyond myself, I think thils section

a little bit further, Section F says that it is an unfalr employ-

ment practlce for an employer, employment agency, labor organizatl

or person to'advertise employment opportunities in such a manner
as to regtrict such employment so as to dlascriminate agaiﬁst
Individuals because ofe..sand 50 On.sstholr ages Now, the basls
from my question 1s the fact that the State of New York recently
passed such an amendment as thls within the past several years,
and the result of that was that thelr Clvil Rlights Commlssion, or
whatévér~they call it In the State of New York, ruled that an
advertisement which says "Young Women" wanted for such and such a
job was In fact dlscriminatoryees.esthie mere fact that the word
young was included. Now, that's the basls from my dquestion, and
I would further explain my point aleng this line. The alm and
object of the bill, of thls billl I am in entlre accord with, but
I would remind the members of the House that what you are prohibl
ing here 13 actual dlscrimination, and I would remind you agaln
that when the Givii Rights Commlssion first came lnto being they
have used a good deal of thelr time trylng to convince employers
of all kinds that they could not, for example, requlre a pilcture of
an applicant, and the defense of the employers has often been..s
asking for a plcture of an appllicant 1ls not 1ln and of Ltgelf dlae
eriminatory, but when you get into the question of advertlsing
for a job, 1n this section that I have just quoted 1t would appear
that the mere use of the term "young" 1s in 1tself discriminatory
2nd what I'm saylng heﬁe 1s simply that although the alm and
object of fhe bill is a fine one, and I certainly hope to be able

on

@
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1llustrates the difficulty you get into from a practical point of
view, and the practlcal polint of view 1ls an exceedingly lmportant

one because as the gentleman from Cheshlre alluded to a moment

the Jobs,we're dolng in effect the people over gixty-five a dise-
service, and In my judgment,restricting theilr advertising, saddlir

ments 1s In faoct in the long run golng to restrict rather than
open up employment opportunlties.

THE SPEAKER: |

[ Question i3 on peassage of the blll as amended by House
Amendment Schedule "AY, The Chair recognizes the gentleman from
Vernon.

MR. HAMMER OF VERNON:

the gentleman from Farmington. I belleve that the entire Sectlon
3 hes to be read, and 1t shduld be noted that in sub-paragraph As
"It shall be an unfalr employment practice for an employer, except
in the case of a bona fide occupatlional qualification or needs.."
and I would suggest that the dlacrimination mentioned ls dlscrimil:
tion which 1a not based on a bona flde occupational qualifilcation
or need.

THE SPEAKER:

Question 1s on passage of the bill as amended by House

Amendment Schedule "A". All those in favor please say aye, oppos

ago, the real crux of the questlon before us in this entire legis-
lature is the economic well-being of the State of Connectlcut, and

if this b1ll, as he sald, works ‘a hardship on employers who provide

them with addltlonal regulatory authorities and bodies and requireg-

If I night ﬁhrough you, Mre. Speaker, answer the quesation of

18
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) |
no. The ayes have i1te The blll 1s pasgede It wlll now be sent

to the Senate as disagreelng action.
THE CLERK:
Calendar No. 353. File Noe 342, Substitute for House Bill

Noo 2710, An Act concerning the Tax Exemption of Poultry, Live-

stoock and Farm Machinery. House Amendment Schedule "A" having

been previously adopted and has been returned from the Lagislativ<

pS4

Commissailoner's office.
THE SPEAKER:

The Chair recognizes the gentleman from Ashford.
MR, BARTOK OF ASHFORD:

I move for the acceptance of the committee's favorsable
report and passage of the blll, as amended by Houée Amendment
Schedule "a".

THE SPEAKER:

Question 1s on acceptance of the committee's favorable
report and passage of the bill as amended by House Amendment
Schedule"A", Will you remark?

e wmwfwwxwmmwmmmwmm@m@mwmwwwwwwmmmﬂmwwmm@mwmmwmwWw

% MR. BARTOK OF ASHFORD:
Mre. Spesker and members of this House, this blll extends
the property tax exemptlon of livestock and poultry beyond the

1958 assessment date specified in the bill passed in the September,
157 Speclal Session of the Leglslature, and also provides for a
;% personal property tax exemption on farm machinery except motor

vehicles as defined in Section 1ll-1, to the value of $3,000.,

actually and exclusively used in the farming when owned and kept

in this state by any farmer or group of farmers Wpose principgl
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pass in this session House Joint Resolution No. 15 for the
second time, | ‘

THE SPEAKER: o -

| Queation is on passage of the bill in concurrence with the
Senate. All in favor say 'aye!; opposed fno'. The 'ayesf
have it. Bill 1s passedil |
THE SPEAKER:

/

For what purpose does the gentleman from Vernon rise?
MR HAMMER: , ) '
~ I have a motion to reconsider, ON a bill which was passed
ygstep@gy, I move to reconslder the vote whereby Substitute
for Senate Bill No.‘519 was passed on April 29th.
THE SPEAKER:

 Will the clerk please read the bill.
THE CLERK: |

File No. 418
THE SPEAKER: S o -

Gentleman rrom Vernon was on the prevailing side?
MR HAMMER:

Yes, Mr. Speaker.
THE CLERK~

-E: Qs 5;9, An act 1nc1ud1ng age in the faeters on which

employment is based under the Falr Employglent Practices Act.
THE SPEAKER:

| Quegtibpvis on reconsideration. All in favor? Opposed?

The bill will be reconsidered, Gentleman from Vernon.,
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MR, HAMMER: '
The Clerk has an amendment.
THE CLERK: S

~ Im see. 3, line 30, insert after the word 'person' the
following: 'except in the case of a bona fide occupation,
qualification or need!, i‘ '

I move the adoption of the amendment ,
THE SPEAKER: 1 S
Question 18 on the adoptien of House Amend. Sched. 'Bf,
Will you remark.
MR. HAMMER: ,

- You w111 recall that yesterday a quesﬁbn was dlrected
to me by the gentleman from Farmington in regard to the
wording of sub-section F of sec. '3 which deals with the
advertising by an employer or employnment agency for employmsnt
opportunity, and the gentleman from Farmington indicated that
there might be some problems arise because of the fact that
the qualifying words which are the substance of this amendment
d1d not appear in section F. I'd like to state that after
considering the matter_qndlhgving studied the bill more
thoroughly I confess that I was in error. I feel that his
point was well taken, and I would urge the adoption of the
amendment .

THE SPEAKER: w
Gentleman from Brookfield.
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MR, PINNEY:

Mr. Speaker, through you I would like to extend my compliments
to the gentleman from Vernon on his acceptance of the
observations of the gentleman from Farmington, and his willing-
ness to Indicate that he had perhaps,bgep in error in his
opinion on the bill, I think th}a 1s a worthy amendment which
will elarify the whole thing.

THE SPEAKER:
 Gentleman from Cheshire.
MR, ANDREWS:

I too would like to add my ccmpliments and appreeiation to
the gentleman who just submitted this amendment, I think this
cléarﬂAup,éwqu9st¢¢@,thaF may have bothered many people.

I Think 1t is an excellent amendment and evidence of clear
ﬁhinking on the part of the other side of the House.
I hope 1t passes.
The gentleman from Farmington.
MR. NOYES: | | _

I only wish to add my thanks to the gentleman from Vernon.

THE SPEAKER;
" Gentlemen from New Britain.
MR GOOOEL: |

While thanks are being Spread around here, Itd like to say
thanks for this side of the House tooll
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THE SPEAKER: = |

- Is everybody through ﬂanking everybody? If so, question
1s on the adoption of House Amend. Sched. 'B'° ,5?1 in favor
please say 'aye'; opposed 'not. Amendment is adopted.
Now the questlon 1s on acceptance of the committee?s favorable
report and passage of the bill as amended by House Amends.
Sched. 'A' and 'B'. W1ll you remark. Gentleman from

East Hartford. |

MR. GRIFFITH:

I muat admit I do not fully understand the amendment,
;fmlgoingwyevvoﬁg for this bill and reserve my rights for
reconsiderationi?

The clerk would also like to offer a correction. This
amendment is improperly noted as schedule 'B'; it should be
amendment schedule !Ct,

THE SPEAKER: -

- Question is on acceptance and passage of the bill as
amended by House Amends, Sched. !A! and 'C'. All in favor
say taye!; opposed 'not. The_g;ll~;§“g§gggg;ﬂ

THE CLERK: |

Cal. No. 3#8. Flle No. 209.

SeBe g, O, An act authorizing barber shops to open
on Washington'a birthday.

Favorable report of Judiciary and Governmental Functions.
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discussed. It, I hope, will get the Committee's
serious corsidereation. I can't see how any one
can object to it because it does offer another
specialized service to the unemnloyed people

in Coanecticut.

T would urge your consideration of both these
~areas. Thank you for the opportuanity.

Chr. Miller: Thenk you, Peul. IHepresentative Bill ghea
from Illeriden.

Rep. Shea: Mr. Chairman, iembers of the Committee., I

Meriden would like 1o register in favor of Se Be Noo
519 (Sen. Airmentano) ILCLUDING AGE I THE
PACTORS OF VEICE BuPLOYLENT I3 BLDMD UNDER
OER FAIR ZUFLOYLEH T PRACTICES ACT. I'm sure
that we, in Connecticut, can be proud of the
role thet our Fair Employment Practices Act
has made through the labor history of our
state. I think the Committee is vrobably
aware of the necessity of enacting legislation
to protect our aging workers. For that reason,
I would urge your consideration of this bill
and elso like bills that are submitted to you.

I would also like %o speak briefly and register
my epproval of S. B. 985¢ (Miller) THE MININUM
WAGE ILW, heving with the Minimum Wage Law of
‘the State of Connecticut. This bill, as you
undouwtedly know, follows the regulations as

o set down by the Congress of the United States

\ I feel that this is a bill which is well worth

\ considering and also should be passed by this
session of the ILegislature. It will continue
S Connecticut in its prominent field and high
\ \ place in labor legilation in the United States.
N Thenkx you.

" Chr. Miller: Thank you. Senztor.

Sen. Gladstone: I want to register as being in favor of
Bridgeport 'S. B. Fo. 567 (Sen. Buzais) DISCRIMINATION IN
‘ - EMPLOYHENT Oii ACCOUNT OF AGE and 3. B. TNo.
- 519 "(Sen. Armentanc) INCLUDIIG AGE IN THE
< PLCTORS O VHTCY BMPLOVLIENT IS BASED UNDER
THE PATR ERDLOYMENT PRACTICES ACT and the
whole principle of discrimination ox the
elimination of discrimination in employment
“on account of age.

Chr. Miller:  Thank you, Senator. Are there any other
members of the &ﬂeral Assembly who wish to

o be heard? .
Rep. Woods: I'd like to Sbeak i favor of bill, introcuced
Hewtown by myself, . B, No..2216 (Rep. Woods) - PRO=

- HIBIDING DISCRILIGATION IN EIPLOYMENT. OW
ACCGOUHT CF AGH =znd also in favor of the .
other bills. T don't think I'1ll waste the
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Committee's time by going into detail. L do
know that & new factory in our ares 814 turn
over its entire employment role-it was a
large compony setting up a new branch-=id
nearby the restriction existed that they
turned over the State Bunloyment Office that
no person over the ese of 45 would be con-~
sidered-period-blanket=prohibition. I think
I have checked into the statistics concerning
older workers and I find that their safety
records are egual to the younger workers aud
their mliebility is better. The problem of
sickness and absenteeism does not appear to
be significant. 1iedical science has extended
our useful lives some further-that a law can
possibly be a streight-jacket. That attempts
have been mede in this bill to legitimate ob-
jections thet may come due to physical dis-
ability-due to retirement policies and, most
important, dve to vrovisions of insurance
policies that we shouldn't upset the plans
along those lines and that we can provide
what we are trying to do without doing.

As I see it, these laws, these bills are all
largely educstional in nature. There's no
praectical way that every detail of every
individueal hired can be accomplished. There-
fore, I believe a section concerning the
advertisement for employment is particularly
an importent one. So much for that bill.

H. B. No. 2092 (Rep. Howard) DISCRILINATICHN
IH BIPLOYWERT Ol ZCCOUHT OF AGE adds & dis-
cussion on forming & committee, a ten member
committee to examine how this~to what extent
there is discriminstion at present. This
sounds like a very good idea. The bill
doesn't have the features in it about the
physical inability or retirement due to
physical ingbility or retirement due to a
retirement policy or specifying no require-
ment for changing present insurance coverage.
I'a in fevor of this bill.

I'd like to record im favor of S. B. 56 (Sen.)
Buzaid) DISCRILIZADMION IN BHPLOYMENT OX ACCOUNT
O AGZ., Il's basicelly the same as the above.
It adds definition to the terms and there's

one case here where, under J at the beginning
of the second page-"age" means age forty-five
to sixty-five". I'd like to suggest for the
Committee's consideration that thet be changed
to read "45 or oledr" and not shut the door at
656, It's a very good bill.

Senator Armentano's Dill is almost the same.
the same comments apply. I1'd like to record
in favor. ‘




T = - . . o ) ,'—H

5 ' - TiBOR , o 2/15/59 (ﬁi ’

Chr. Miller: Thenk you. 4Lre there any other members of
the Assgembly?

Rep. Charles: Nr. Chairmanj I want to register in fevor of

Danbury S. Be. No. 567 (Sen. Buzaid) DISCRIMINATION IN
EPLOYLEUT O 4CCOUNT OF AGEend all the other
‘bills that desal with the same situation. :

|

z

§ | |
k v : Also He B. Ho. 3606 (Rep. Taft) STORE BMFLOYERS .
E Thank you very much. .

y
|
i

Chr. Miller:  Any other members of the General Assembly?

Rep. Gaffney: I'd like to register in favor of H. B. No.
3606 /(Rep., Taft) STORE EMPLOYEES. Thenk you.

Chr, Miller: Thenk you. ¢

Rep. Lovett: I'm registering iu favor of H. B. No., 3329
Milford (Rep. Rourke) PIFVAILIL RATES OF WAGES OK
PSLI J.TDI.NG‘ .

! "
. Chr. Iiller: Thank you. Any other Representatives or Zenators?
% .

s

}

cene. Urbinati: Mr. Chairman, I'd like to register in fevor of

Norwich H. B. No. 56’ (3en. Buzaid) DISCRILINATION IK
CEPLOYMENT ON ACCOURT OF. AGE and also H. B.
No. 3606 /(Rep. Taft) STORE EMPLOYEES. Perhaps
this is not too exclanatory but Representative
Taft Jjust expleined its conditions. I know
it does exist. 4s I understand it, these em-
ployees are brought in as learners at 75¢ up
to 1000 hours and beyond 1000 hours they're
supposed to get $¥1.00 minimum. However, . these
employees are then laid off and new ones brought
in at the same rate of 75¢. This condition
should be corrected. I believe that is the
intent of the bill. Thank you.

Chr. Miller: Thank you, Senator. 4Are there any other members
g of the General Assembly who wish to be heard?

' Rep. Kelly: I'd like to go on record in favor of 5. B. HNo.
Eagt Haven 56/ (Sen. Buzaid) DISCRIMINATION IN BMPLOVLENT

ON ACCOUNT OF AGE, S. B. No. 519 (Sen.Armentsano)
, THCLUDING AGH I¥ THE FACIORS ON WHICH EnPLOYMENT
; IS BASED UNDER THE FAIR FuMPLOYMENT PRACTICES ACGT,
, S.B. Ho. 984 (Sen. Miller) PREVAILING AG=S ON

‘ PURLIC CONSTRUCHYION WORK, S. B. No. 985 (Sen.
» Miller) THE LINIMUM WAGE TAW, h. B. Ho. 2776
Rep. KellJ) PREV_INTON OF CONTINUED VIOLAZION

% OF PREVAILIUG RATES OF WAGE STATUTES, H. 3. Ho.
29353 (Rep. Burke) DISC: IMIHADION In B PLOYLTRT
OF ACCOUHD? OF AGE, H. B, No. 3077 (REP. Griffith)
AVBRTIENT 70 THD MINIMUM WAGE LAW, H. B. Lo. 5094
(Rep.,Grlfflth) TN TLUM WAGES—REGULATIOES, H. Be
3095/ (Rep. Griffith) LININUM WAGES-WAGE EOARD,
H., B. Ho. 5329/(Rep. Rourke) PREVAILING RiTES
OF UAGES OF PRIUIING and H. B. No. 3606 (Rep.
Taft) STORE ELFLOYEES.
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Chr. Miller:

Rep. Lyddy:

Chr. kiillexr:

R. Ricciuti:
Commissioner
of TLabor
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While I am in favor and would like to register

for the bills that do aim toward legislstion
against discrimination in employment on &ccount
of age, I would like to register especidly in
favor of 3. B. Ho. 519 (Sen. Armentano) IN-
CLUTZIXG AGE I THY PACTORS ON WHICH ELPLOY-
MENT IS BLSYD UNCER “HYE FAIR EMPLOYMENT PRAC-

CPICES ACT, S. 3. Ho. 985 {Sen. lilller) TEB

MINTMUM WAGE L&y S. B. No. 984, (Sen. iiiller)
PREVATIING waGRS O PUBLIC CONSTRUCTIOH wORE,
and H. B. lo. 30947 (Rep. Griffith) MIZI VL
WAGES-RIEGULATTIOHES. Thank you.

‘Thank you. Lre’there any other Senstors or

Representatives who wish to be heard? If not,
we've got these separated inté three groups,

we '11 hear the ones on discrimination becsuse
of age first and those are S. B. No. 56 (ten.
Buzaid) DISCRILINATION IN EMPLOYMENT OJx ACCOURT
OF AGE, 3. B. iio. 519‘(Sen. armentano) INCLUT-
IRG AGE IN TH® FACTORS ON wHICE HIPLOYIZET IS
BASED UMDER THEZ PAIR EMPLOYMENT PRACTICZES &CT,
H. B. No. 2092 (Rep. Howard) DISCRILINZTION

IN BkPLOYMENT Oii ACCOUNT OF AGE? H. B. Lo. 2216
(Rep. VWoods) PROBRIBITING DISCRIMINATION IR
EMPLOYMERD ON ACCOUNT OF AGE? H. B. No. 26707
(Rep. Sheehen) DISCRILINATION IN RIPTOYLENT
BECAUSE OF AGE, H. B. Ho. 2933 “(Rep. Burke)
DISCRIMINATION IN EBMHPLOYMENT ON ACCOURT OF AGE
H. B. No. 3074 (Rep. Zanobi) SPECI AL SERVICES
FOR WOZKERS OVER 45 YEARS OF AGE, H. B. RKo.
3088 (Rep. Ring) DISCRIMINATION IN EKPLOYAIENT
BECAUSE OF A3E AND H. B. Ho. 30917 (Rep. Corrigsn)
PREVAILING RATE OF WAGES. -

In the second group will be minimum wages and
the third group will be prevailing rates.

Anyone in fevor of any of the discriminating

- because of age?

Mr. Chairman, I'm the Commissioner of Labor
testifying in favor of S. B. No. 519 (S£en.

. Armentano) IHCLUDING AGE IN THE FACTORES ON

WHI Cd ELMPLOYIELT .IS5 BASED UNDER THE FAIR
EEHPLOYHENT PRaCTICES ACT. Arvecent netion-wide
survey by a Chicsgo research firm reveeled the
main concern of American workers is fear of un-
employment. It hardly seems necegsary for a
survey to be underteken in order to establish
this feact. :

~ Unemployment when there are few Jjobs availsble

is bad enough, but it is certainly not as bad
as unemployment when there are many jobs open.
The worst blow of all is felt by the older
worker who is rejected becausc of his age. To
use an old cliche-why is it that so many veorle
have to bitterly proclaim that they sare too old
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to work and too young to die?

In my testimony supporting this measure, I
certainly do not expect to try to prove that
enacting a bill elone will end the discrimin-
gtion which now exists. A4 law by itself will
not wipe out this evil, but it will Dbe & good
start. If enactment of this legislation is
coupled with & coordinaeted program of educe~-
tion and persussion at all levels, I am sure
great progress can be made.

May I say that some progress iIs already being
made. Ilany emovloyers, in Connecticut, have
found.older workers to be steadier, safer, and
more efficient then younger workers. Iess
absenteeisn is ‘elso prevalent smong older
workers. One of the reasons some progress has
been mede in solving this problem in Counnecticut
is paradoxical, resulting from the high level of
employment which we recently enjoyed here in '
Connecticut. Tor instance in this last period,
19556, 1956 and 1957, many employers who felt
that they were scraping the bottom oi the barrel
put on older workers end were very pleamantly
surprised that these workers that they had
hired as a last resort turned out to te very
valuable. This same pattern in true, incid-
entally, in the use of handicapped workers.

It is true that the present high rate of unem-
ployment has acceuntuated the problem of the
older worker. e all hope that Conunecticut
and the nation will once again return to a
high employment level. ’

I vant to touch, briefly on the specicel
coungseling services which are now afforded

by the Connecticut State Employment Service.
Thee is a bill in now to have the Lebor Depart-~
ment do that-I forget the number of it-it's

by Representative Zanmobi. I hed tihouzht thet
taat bill provided for stete action with state -
funds on this point wut Represeuntative :‘indrews
said in his testimony that it wouldn't cost the
state any money because the Fedeéeral Government
would provide it., In some otrer states, the
same nrogram wnich is paid for by Feleral Iunds
is supplemented by the use of state funds and
&s 1 say we 4o now have & special crozram which
ig paid for by FPederal Tunds and the purpose of
the program is to train our counselors in locel
offices to hetter understand the problens of
older workers and how Dest to Ffind jobs for
them. This progrem hes already produced results
in the form of increased placeunents for older
worlkers. '

is I neve already seld, pessing this legisle-

tioa is not enough. e mugt all Jjoin in &
concerted frive to wive out thig discrimination.
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But, I endorse this -.roposal as part of the
pro ;rem 0 increase Job op00”tuﬁ1t:es foxr
Ifor older workers. Theanlk you,

Thenk you, Commisgioner., JAnyone slse? lirs.
Driscoll.:

S
liargaret Driscoll: e suppordt, murtﬁcularly S. B, lios BLY”

bonn. AXL-CIO
Council

(uen. “fmﬁhtaﬂO)
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CFIPLOY 0 :L“u**Cuu ACH which 1» the broadest

bill of eny of those before you today on this
subject, in tnet what 1t does is sey there

will be no discrimination in emnloyment because
of age. It doesn't say what age so it dozsn't
limit it end it gives the power to enforce the
prohibition ageinst the discriminetion to the
presently existing Civil Rights Commission
which already has had the experiernce in vre-
Veﬂblﬂé dlscrlmﬂuatlon beceuse of other factors-
that is race, religion and nationsl origzin and
ancestry. /e believe timt the fact that tie
Commission has elready had experierce in the
field of digcrimination qualifies it to tale
over in this field and gives us & bails for
determining, from the point of view of the

Legislators, at auy rate, how a bill of this

type can best be enforced. This is elso the
tyre of enforcement which has been nrovided in

" ew York under the Few York law which went into

effect last July. This kind of legislation
exists in Few York, lassachusetts, Pennsylvania
and Rhode Islend and there may be other states
but it does exist in those four states.

Experience has shovm, with this legisletion,
that it focuses attention in the first instance
on the problem. KNow, what is the problem? Let
me just give you & few brief facts. During the
first half of the centure-that is From 1900 to
1950, the population of this country doubled
but the number of persons over 45 tripled. By
1965, the United States labor force is exwnected
to increase by ten million. Less then one
million additiomal workers will come from the
25 to 44 age group but there will be five
million over 45. These are the dimencsions of
the problem. For every increase of two in the
group consldered most eligible for employment,
there will be eleven in the group over 45.

This means that the problem instead of zetting
smaller is getting bigger as we fail to deal
with it. Low, what are the results o the
situation which exisgts today. 1iell, at the
present time, as many of you know, emnloyers

do heve age limitations on their employment
policies. They have ads in the paper in many
instances ree dlng—you know people are wanted
under a cerkin age. You find thet as a

matter of policy vpeovle over forty, even as




o
i
[p]

- If there is any bonafide job quelification in-~

2/15/59 »GZ '

LABOR.

-low =8 forty have great difficulty getting

employment. You fiud in Employment igencies,
both public and private, a tendency when you
call for help, to assume, and thzt may not be
universally so, but happened to be true in the
experience I hed thet when a person who is
loolking for work is in the forty or over age
group, the employment agency will often say-
Wwell we have an older person. would you be
willing to take such a person. Of course, if

. you ever had any objection, this would immedi-

ately confirm the objection you hed. $So that
you do have & real problem in tryiazg to find
employment for persons over the aze of forty.
Wow, what this means as far as our whole econ-
omy is concerned is this~-it meéans that we &are
not using-not utilizing all of tne sizills and
resources of our people because many of our
reople do not have an opportunity simply be-~
cause of age, to demonstrate what .they cean do.
They have no way of showing the kind of job
they can do and no wey of doing the Jjob be-
cause of this limitation on account of age
which that the whole @onomy is losing from
lack of use of these skills.

Now, the legislation before you would, in the
first place, make it a violation of the law ‘

. for an employer to discriminate in employment

policies because of age. Now he doesn't haeve
to employ a men if the man can't do the job..

volved then that is not & discrimination and
because of that, it seems to me unnecessary

t0 have that written into the law as one of

the bills before you does. I think it's H. B.
3090 ‘(Rep. larsters) EMPLOYMERT DISCRILIINATION

" ON ACCOUNT OF AGR TDbecause that bonafide

occupational qualification would automatically,
by definition, I mean 1t would not be discrim-
inatory and it seems to me that in this kind
of legislation where we 're in a new field, the
law itself aught to be simple. The Commission
ought to be permitfed to meke regulations in
order to enforce the purpose of the law which
is to prevent discrimination as such and do

it as it goes along hecause, undoubtedly,

this will be a field where we will learn by
experience as to how fast or best to carry
into effect the iatent of the Iegislature

but by providing this kind of legislation, it
means that people will now have an opportunity,

" an increasingly greater opportunity to obtain

employment when they're over forty and this
means also that employers will have an in-
creasingly greater opportunity to see what
kind of job people over forty will do.. The
U. S. Department of Labor in 3eptember of '56
published & whole booklet entitled: "Job
Performance snd Age' which, while not defini-
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‘tive because the study was limited in its

scope, nevertheless, pointed up this one
factor-that the differences in job perform-
ance are greater within age groups than
between age groups so that the old feeling,
prejudice, if you will, against the older
worker on the basis of because people were:
getting older after forty, they, therefore,
were not as efficient as people thirty-nine.
It's, I think, pretty well refuted by this
booklet and would be more refuted the more

‘experience we have employing people over this

age. TNow, the way to begin getting them em-
ployed over this age is to prevent people

from discriminating because of the age and
that's the first thing that this kind of a

law will do. Tt also means, from the em-
rloyer 's point of view, that there will be

a lerger labor supply for employers because
after all if you limit class of people whon
you seek for employees to a certain age group,
you are thereby cutting off the rest of the
people over that age. If you say we will

only seek employees from ages twenty to foxrty,
you are eliminating from consideration those
from forty to fifty or sixty as the case may
be so you are restricting yourself to a smaller.
labor supply than is necessary for your own
purposes. The point that has to be, I believe,
demonstrated +to employers and perhaps to

" other people as well, is that you will not

lose by doing this but you will gain by doing
this because of the studies on Jjob performance

indicate that there isn't any necessary diff-~

erence in job performarnce between those under
a certain and those over a certain age and
once you can get this across to employers,
your vroblem will graduwlly be eliminated but
in order to do that, it seems to me, you have
to have this Xind of a law just as you had to
have on discrimination because of race, color
and creed. You don't, it's true, legislate
against intolerance. 7You do legislate against
an expression of it in a particular way and
this is what you aré doing here-an expression
against the prejudice against age and by giving
an opportunity for people over forty to show
what they can do.

I think you will also provide a method of
educating the public at large and employers
in\ general to the fact that we have a whole
vast resource of human materisl which is not
now being used and which could be used for

the benefit of not only of the veople involved

 but of the employers and of our whole economy.

I hope that you will give serious consideration
to this bill which apparently has the-as far as
the principle is concerned-the support of both
parties in their platforms and in the legisla-
tion introduced here today.
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Chr. Miller:  Thank you. For the benefit of those who
came in late, there sre forms at the frount
desk here that you can register in favor or
in opposition to any of the bills that we
have here at the hearing today.

Jde. Kavanaugh: I w1sh to go on record in suprort of 5. B. No.
519 /(Sen. Armentano) INCLUDING AGE IV THE
PACTORS ON WHICH EMPLOYLENT IS BASED UNDER
THE FAIR LABOh EPLOYMENT PRACTICES ACT.

Chr. Millerﬁ Thenk you.

Wm. Maskiell: T wish to go on record supporting this bill.

UsSeWe of Ame I think it's a healthy bit of 1mglslatlon.

Local 4123 I realize that, possgibly, there'll be discrep-
ancies but tnls is & step in the right direction.

Chr. Miller: Thank you. Anyone else wish to speak in favor
of any of these bills? If not, is there anyone
in opposition?

Fred Waterhouse: Mr. Chairman and lMembers of the Committee,

Mfgrs. Assocs there's one bill that we would like to speak

of Conn. in favor of and strongly oppose all the otn%;so
The one we're in favor if us H. B. Ho. 30674
(Rep. Zanobi) SPECIAL SIRVICES FOR WORKERS
OVER 45 YEARS OF AGE, providing special em-~
ployment service to older workers that is
those over 45, in the Employment Service of
the Labor Department. It has already been
gtated there is some effort being made in the
Labor Department-in the Employment Service-~
to educate some of their employees-I think
the program should go much further. Ve think
that the program should be to educete the
people who are looking for the job-the older
people concerning the possible training and
new job classifications-new dexterity-new

- trades-new skills that they can do, encour-

aging them to feel that they sre wanted and
go out and seek a job and sell themselves on
the basis of what they can do end to empurage
them in that mamner. In other words, an
effirmative program of selling the people
themselves on their needs in employment-on
their ability to perform a Jjob and, thereby,
encouraging and helping them to sell themselves
to the employer. Too much can't be done in
that line and of course, as a complimentary
situation, there will be or should be further
information given to employers of 21l types,
of the services available and of the reliability-
the responsibility and value in employing .
persons regardless of wint their age is.

We 4o not, as an association, encourege or
condone, as far as that's concerned, the
actual discrimination in employment because
of age alone. However, you know and everyone
" knows that there are meny Jjobs and there are



- put an agency over the employer. In. tiat
._.respect, be it the State or another employer,
I think it is unwise. .
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state jobs. In fact, I suspect that there
are very few people on the Committee, men

at least, who could join the State Police
Force, becavee they're too old. XNow, it's
not so that a person can't perform that
function just as well if he's older than

the age limit that is set for their accepting
candidates any more than it is in many of
your jobs in industry or in other types of
occupation. A couple of years ago, before

~&a hearing in connectlon with this same subject

before the same COmmittee, I saw an ad in the -
newspaper councerning the State Prison-I believe
it was- a penal institution in Connecticut,
indicating they wasnted employees-guards- and
they set age limits. They had them right in
the ad-in the naper. They think,,apparently,
that there is something about that type of

Job which calls for a selection with regard

to age. Now wiat it is, I don't know but I

do say that there are people who have opinions
in commection with the person that they want
in the age which I am not in a position, and

I don't believe you or any other agency is
in a position, to completely refute and to

have been said here. Representative Woods
of Newtown steted that fere was & new company
in his area and they sent a request for employ- -
ees to” the Employment Service specifically
stating that no person over sage 45 would be
accepted. The reason for this request, I don't
know. I don't know why they put an age limita-
tion on there but I do know tXis that we were
proud in the State of Connecticut, the ALdmin-
istration and everyone else and tne people in
that area were proud and hasppy to get some
jobs, &t least, in that area. Whether they
had what you would consider a valid qualifica-
tion job qualification, as I say, I don't know

but at least it gave Jjobs to those people.

Wow, let's assume that this bill was on the

"books, could you get that compeny to come here

because there are lots of other states that
don't have it. Iaybe you couldn’t. Idaybe you
don!t want them. Iieybe you don't want those
jobs. I don't kunow. That's something for you
gentlemen to.decide but every time you put
somebody to work, be he young or old, it adds
to the economy of the State of Counnecticut and
also mekes available a job for somebodyelse

if that other person was working in enother:
place. I say you are not making yourself
attractive by putting that type of restriction
on employment. Everyone who has spoken up to
now, at length, at least, on it, I believe has
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admitted they jegislation is not, necessarily,
, the answer. ophat the answer lies in what I
; : attempted to ngicate when I first started
. talking-what { g proposed in H. B. No. 3074
. . (Rep. Zanobi) gpwCI L SERVICIZS FOR ORKERS *
» : OVER 45 YEARS O0F AGE end that is a program
| of educatigy of the emnloyer, education of
| the employee, education of the gemeral public
» : to undersigng what the situations are with -
regard t0 sn individuel, regardless of his
b : ~age. ligke 15 look at it im an overall pic-
‘ ture-meke emiigyers, employees and all-thet
the primery neej is that thet type of educe-

b tion. That it'y g vital and necessary thing that
: ' the law alone woun't gqo it. I say that the ed-
r ucation alone is the petter way for we to start

out on that course.

And I'd like to give you tlg sesme example tinat
b ) was given for the-with regerq to some of the
other bills and that is the Fair Employment

. Practices Act. If you will reljember, there
b was agitation for the passage ¢f g Pair Em-
ployment Practices Act before thig Legislature
b well, before some of you remember, I guess,
| ' but it was. So, a Commission was esugblisned
b and that Commission was esteblished t0 attempt
1 : to educate the people of Counnecticut-the employ-:
> : . ers, the employees and all, to the undesireabiljty
cof discriminating against a person because of e
b his race, creed, color or anything else. That - .
b : program went on for a number of years. There
' - was, during that time, agitetion for passing
> : the type of law which we now have which elim-
inates discrimination or mskes it illegal to
discriminate. We opposed that law for a number -
, of Sessions and the reason we opposed it was
> : : we thought it would cause less disturbance in
, your industries, in your employers if it were
> -carried in that way. The time eventuslly came
> - when it was to be passed. At thet Session, we
1 - did not oppose it. The educational program :
b had served its purpose and I say that the events
‘ after that indicate that our course was the ‘
b ‘ wiser-that the events that occurred after that
did prove that the educational program was the
< - and the general digsemination of information
H and desirability and wundesirebility of 211
- factors was profit. 4nd I cen cite and you can
- look at the records of the Inter-racial Commiss-
ion-it has had several names but thet's the name
o ' under which it now goes-which administers the
‘ Fair Employment Practices 4ct and you will find,
o and I believe it's about 12 years that they've

been in existence, and durinz tat time, we've
had any where from 750,000 to over a million
people employed in the State of Commecticut

at one time. /e heve a tremendous turnover

and we have people laid off and re-hired. Iuring
that time, as far as employment was concerned,

¢
1.
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I understand they had not over or just.sbout
800 compleints in all that time. ITuring their
last report which I now heve, their report to
the Governor, thet Commission indiceted that
they had some apprehension as to wnat would
heppen when there were a numper of lay-offs-
some recession-that there might be &n indica-
tion of potential discriminetion when that
occurred. Their own revort indicates that
that was not true. That whereas they had
80-0dd complaints out of all the people that
‘ . are employed in the State of Connecticut
b o during 56, 57-the number of complaints was
reduced to 70 in B7 end 58, In spite of the
fact that they feared but what happened.
There isn't any problem and that's what
hapvened because of the educetionel gituation
that went on. That's what hasprened because
of disseminating the information-the litera- .
ture, finding out, encoursging the older
veople to help themselves, to learn something
new and encouraging them to stay and sell
themnselves, encouraging the Ztate to sell
b the people, not to boss them.
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I think that that specific exemple is over-
. whelmingly in favor of emberking, officislly, ,
[ ' as far as the State of Connecticut is concerned . '
: on an educational and informetionsl program o
if you feel that this particular subject needs

b - : any treatment at all and we don't oppose that.
. Yie think it's probsbly a good idea. Ve do, ‘
b ' however, very seriously cell to your attention

the need of Connecticut for new industry. You
read the papers and every day industries are
moving out of Connecticut for various reasons.
“hatever the reason is, we need something to
replace them and every industry that goes out
takes with it, normally, several hundred jobs-
anywhere from 150 to sometimes 1000 jJobs. Ve
need something to replace that. Ve keep .
getting new, smaller industries but it tekes
time and it's going to teire a2 long time to :
build uo the unumber of jobs tmt eare lost when
Just one plant decides that it is going to
eliminste-it has to eliminate for its own
~competitive reasons, anywnere from 500 to

1000 jobs and we have had several of those

N within the last month. So, I ssy again just

" ' where I started out that if you want those

jobs 1like the ones thaet came into Hew ililford
that you're not going to encourage them by Ll

> nassing this type of legislstion. iuch as ;
we Glisagree with any arbitrary discrimination
) : on account of age, we still think it's a Job

for somebody that wouldn't Le nere anyway or
rore desirable then not heving eny job and.

s ; . that if you go about it in the right way as
was done under the TFair Imoeloymeant Fractices
4 Act as it was originelly w»ussed that you will

accomplish your purnose end new conpenies that
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warit to come in or commenies that want to
. eXpend that you are Lf;;ﬂ; t0 help them
! affirmetively. 7You aré not holding & club
' over tieir head and seyinz you've got to do
k , this. Youlre saying to then wve're going to
' : : help you. We're going to show you what you
b .can do. Ve're going to eacourage you to
employ these people but woset we ﬂant is your
b job.

i : “Eow, gentlemen, you may heve some guegtions

‘ cand 1if you do, I'll be very happy to engvier
them but we do feel, very strongly, thet the

/ employees or the people or the citizens or
the economy of the State of Connecticut are
not bElﬂO doneg any goolG service by rassing
this &ind of leglslatlon even tnouan and I

h . , _ sey 1t again, we do not coxdone or pfomote‘

' or hope for digcrimination oun account of age

solely.

Chr, liiller: Thenk you, lir. Walerhouse. Is thee anyone
else opposed to these bills? A4zain I'm going
to say'that I think ten minutes 1s long
enough to testify here. ue'd like %o hear

A _ some other bills too and there are other

g T . people wno want to be hesrd. Thank you..

H. E. Snoke: Mr. Chairman, Members of the Committee, I
Exec. Vo Po  want to- flrst go on record in favor of H. B.
Mfgrs. Assoc. No. 30747 (Rep. Zanobi) SPECIAL SERVICES FCR.
of Bpt.,Conn. VWORKERS OVER 45 YEARS OF 4iGE.. My recent.
* notation’ on it here is not needed CSES :
should do now but sorry vut I thought maybe
Mr. Ricciuti was discriminating against these
people and that's why the bill was in. I
realize now that he isn't but that leads.us
into a very importemt aspect of the-other
question. I see a man performing here with . _
an imerican Legion badge on end I think we're
trying to treat an effect here instead of a
cause., I mentlioned this American Legion badge
"because during the depression and I was not
here at that time. I was down in Washington
and I helped promote .this same thing all over
» the country for the United States Chamber of
& ’ Commerce. They got busy under the great plan
' here,in'Connectlcut to help re-train the people,-
the older people out of work and they found Jjobs

3 : - for them., Right today in Zridgewnort, there are
: ' no skilled people available anywhere. Our tool .
> . : - rooms are running with men 70, 72, 73, 74 years
‘ © 0ld and nobody coming in from the "bottom.  Th's
0 ' - a problem. They're not discriminating againét

the people who have ability to do the certain
specific Jjobs. We had a meetlng here on Tuesday,
12 men in the room and they're hiring people
every day beyond the age limits mentioned here
in these bills.
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Rep. Rourke:

.

Ir. Snoke:

Repe. Bourke:

Mr. Snoke:

Rep. Rourke:

Iir. Snoke:

Chr., Miller:

Sen., Buzaid:

IIr. Snoke:

Sen. Buzaid:

Mr. Snoke:

- toolmaker.

L.BOR o .

2/15/59 }?/Z '

Pardon me, Mr. Snoke, I'm not talking about
that man., I'm talking about these bills-
these bills refer to able-bodied men, 45 to
65. There's nothing over 65 and taese’are
reople we 're talking about that are physically
able to-work. We're not talking about people.
who hsve palsy. ,

You speak of g@ble-bodied~whose going to

"write the ticket on_able-bodied?

Now, the 1@gislation—

I'm going to‘ask you that-who would-just a
question of fect-you can write-

Now, look, you asked me a question and then
you attempt to amswer your own question. Just
slow down, please, if you will, .

Age 45 to 65, people who are sgble-bodied, we're
talking about-physically able, nothing else .
and I think we should stay within that area

- and I can appreciste a valid objection to that

on the part of some people but let's not get
into pesople with palsy and people that are 71
years of age. We're not talking about these
people. - L

Well, now some of these bpillg have no age
restrlctlons in them, you know. There are
only two, I think, tbat have the age restrlctlons.
Am I right about tha‘c‘P I think only two. See?
So that the others would embrace the whole :
field. Now, those may be your particular blllS !
that you favor, I'm not sure. I think 519“and
2922vI think she g 8id she favored particularly
and I think that those do have the age restrictio
in them but we're talking sbout the broad prob-
lem covered by all of these seven bills. I'm =
sorry I didu't speak of the bills sp801flcally,
paeragraph by.paragraph.

4

Senator Buzaid has a question.

Sir, could yow tell me kindly what the increase
in cost in fringe benefits would he to an
imaginary worker in your opinion to the manu-
facturer? ‘

I have no idea because I have not computed it
but if I had my study, I probably could make a
fair guess on it.

What would the increase in cost be in Workmen's
Compensation? -

Workmen's comp has nothing to
I'm talking

VWorkmen 's Comp?
do with just one of the fringes.
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about the kind that are provided to employees-
both or mostly by the employer $uch ss health
and life insurance and pensions, particularly
life insuranmce and vensions are the two that
are very costly and do go up with age, very
definitely.

Jen. Buzaid: Do you heave any idea about the price~what the
difference would be--

Mr. Snoke: . You can ask any actuary in any insurance company
nere in Hertford. It's full of them. He could
answer that for you very quickly and very
affirmatively because it takes so nany years
to aecrue or your experlence table in case
you're under &roup where your people die more
rapidly at a higher age than they do at a lower
age based on experience-the American ien's
Mortality Table or whatever they use to compute

. that by simple arithmetic I think without any
trouble. You'll find the cost does go up.

Chr. Miller: Thank you. Anyone else in opposition to any
of these bills?

Raymond Coburn:Mr. Chairman, Members of the Committee, the
Research Dr.,  Connecticut Chamber is generally opposed to
C.of Co the bills discussed here formerly except -
o H. B. No. 30747 (Rep. Zanobi) SPECIAL SERVICES
TOR WORKERS over 45 YEARS OF AGE. I won't
teke 8 lot of time. I think we generally
‘endorsed the remarks made by Mr: Waterhouse. -
I would like to emphas1ze one point particularly~
that the Chamber thinks is important and that
is that today, as we all know; Connecticut
business and industry faces increasing com-
petition from businesses in other states that
are aggressively seeking to establish new i
industries. I think thsat Connecticut has always: |
ranked in the forefront of the states of the
country and labor laws which benefitand pro-
teet workers and the further expansion of such -
leglslatlon should be viewed by your Committee
in the General Assembly carefully in the light
of any possible inhibiting effect it mey have
- on the ability of our business and industry
to compete.

We would, therefore, generally oppose these
again feeling as kir. Vaterhouse mentioned

that the problem is basically one that is
cducational rather then legislative. Thank you.

Chr. Miller: Thank you. Anyone elge wish to speak in
opposition to these bills? If not, we'll=-
Senator Lrmentano would you like to speak
for or against any of thesge bills?

) Sen. Lrmenteno: Mr. Chairman, I went to direct my remarks to
Hartford S. B, No. 519 (Sen. Armsntaao) IECLUDING £AGH
/ ‘ - IN TEE RACTORS O = I0l B PLOYMERT IS BASED
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UNDER THE PAIR B L_JOYU:NH PRICTICES AC.
which I\introduced. How thig bill is a:
adminigtration bill. It was given to me

by the edministration. 411 it attempts

to do, of course, is to incorporate into

the administration program whet our Governor
sald in his insug uratlon message. If you
gentlemen remember, under the senior citizens,
he did make reference to adding age in the
list that comes under the Feir Employment
- Practice Act and thet's all thisg bill does
ig add age.

Now, of course, we feel that discriminstion

in emuloyment becarse of age is & terrible
waste of human resources and should be stopped.
e like to believe the only reason you'll give
g men g Jjob is because-he cen 6o the job,
physically and mentelly. To deprive him of
his job because of age-not because of sbility
of course-I think is unwise in prectice and
certainly unfair in principle. 411 we're
asking is that the individusl be Jjudiged on |
the basis of his skill, on the basis of his
physical capacity end vhether or not he can
do the Jjob reguired. Zhis is an sidministra-
tion program. The Governor requested it end
I hovpe ta1s Committee sees fit to render a
favorable reovort. This Hill carries no age _
at 2ll. Ve just used the word "age" without -
reference to whether it's 65 or 45 oxr 75. e |
Vie think in our day and - age when we have to-
to utilize the best in everyboay, collectively, ./
individually, spiritually, morally sud nhy31eallyf
end mentally, I think it's e crime, a tremendous
waste of human resources to deprive a man of a
job solely because of his age eund agaiu I say
it isn't what age & man is. The cuestion is,
can he do the job? Is he qualified to do the
job? Physically? Lentally? ind I think that
meny people, I know meny people, over 70 can
“do & Jjob far better then I can ever do &nd -
certainly it would be nsive for me to say

that you can't do the job. becsuse you're over
40 or over B0 or over 60. TLook at the man.
Cen ne do the job? If so, give him the job.

é
i
A
i
o

Chr, Killer: Thank you. Mr. Snoke, & lzdy on the Committee
- would like to ask you & cuestilon, rlease.

Repv. Temkin: Do you have any informzation on the number of
plents or industries which require physicel
exzminations before they hire?

Mr. Snoke: Ho. But-it's pretty general for most rlants
to have a doctor's room. Doctors come in
and exenine people s a regular practice.
Ileny also have nurses. 2oue first aid rooms
in meny »nlants are as 00d as they have in
hosnitels. It's comwmon practice to try to-
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protect the people's health. They're not
put on the Jjob if t:ley're incapacitated.
They fit the men or womean for the Jjob they
are physically able or assigned to do.

Chr. Millex: I think the point that urylnu to be brought
- out is that regerdless of age, you have a
physical examination, you cen turn someone
down from & Jjob because they're physically
unable to do the job regardless of age so
any of these Dhills if passed would not hurt
the thing thst you were bringing un vhile
you were nere.

Mr. Snoke: With one exception-you could re-write the’
examination. ; If & fellow had & heart murmur-
I hed the Tlu in 1918. Yvery doctor who hes
exeiined me since giad I had the flu butv =&
young doctor today who didn't kuow what that.
was, he would thiniz I hed & heart murmur. I
mizht be discriminated againgt bedauvse of it.

- Chr. Iiller:  If there's no one slse in opposition to the
provisions of the discrininations because of
age, we'll go on to the Nimimum iages which
‘ere: S. B. Lo. 9bof(uen. iller) THE IIINILUM
WAGE LAW, H. B. lo. 3077/ (Rep. Griffith) . e
AMIDUENT 70 TEE LITHIKUL WAGE LAW, H: B. No. E

: 0089v(Rep. liarsters) TOVERAGE OF CERTAIN t
CAGRICULDLURAL WORKERS UiDER TEE LRIRTHUM WAGE %
LA& AHD ABOLISHING wAGE BOARDS, H. B. Noo .

5094 /(- Rep.,Gfl¢flth) MIVINUn‘vnges REGULATIONS,
‘H. B. No. 3095/(Rep.. urlfflth) MINIRUM WAGES-
WAGE BOARD end d. B. No. 3606 (Ren. Taft) g
STORE EMPLOYEES. Is there anyone who wishes
to spealk in favor of any of these bills?
Commissioner Ricciuti.

Comms Rieciuti: Mr. Chajrmen, testifying in favor of-S. B.

No. 985V(Sen. Miller) THE MINILUM WAGE LAW, I
don't know.if all of you are familiaxr with the
developments in the lest session of the General
“Assembly but, during thet session, the Statutory
Minimum Vage in Connecticut was 1ncreased from
75¢ to $1.00. The restaurants snd hotels were
excluded and kept at 75¢. Cemps and resorts
were excluded completely from coverage of min-
imum wage so that, et present, there is no
minimum wage in this state which applies fo
camps and resorts. This bill mekes the $1.00
minimum wage mendatory for hotels and restaurants,
inng and taverns which were not covered the last
time and removes the exemption from the minimum
wage completely which existed for camvs &gnd re-
sorts so that for &ll intra-state occupations
which were previously covered by the 75¢ minimuamn
‘wage, the 1 00 will be effective.

Now, during the inferim period, betweéen Legis—~
latures, I convened a wage Board in this state




