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c l a r i f i e s the oontents of the bill. 

THE CHAIRS 

The question i s on the acoeptanoe ©f the committee*a favor-

able report. W i l l you remark further? If not, a l l those in fav-

or of the b i l l as amended wi l l s ignify by saying "aye", those op 
Mno w. The "ayes" have it. The bill is ordered passed as 

from the 24th, will you state your personal point of 

privilege? 

SENATOR BUZAID: 

When I got up and spoke referring to the Biddy League in 

Bridgeport, I mentioned the radio station WICC, however, I would 

like to place it on record, that I also follow the historic ball 

games through these two illustrious papers, the Bridgeport Fst 

and the Bridgeport Telegram. 

THE CHAIR: 

Those remarks, Mr. Clerk may well be noted, and I think a 

copy should be sent to the Honorable William Walsh. 

No. 198. Pile No. 194. Substitute for Senate Bill 

No. 519. An Act including Age in the Factors on which 

is Ba 8 ed under the Pair Employment Practices Act. 

Pavorable report of the Committee on Labor0 

Mr. President.,, 

THE CHAIRt 

the 13tho 
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of age Daok on the work foroe of this s tate , and help them 

to look forward to a new and happier l i f e . 

THE CHAIR: 

The question is on the adoption of the committee's favorable 

report and passage of the bill. Will you remark further? 

FINNEY: 

Mr• president•.e• 

THE CHAIR: 

I am glad to see this bill here, and I hope we are going to 

pass it, and I think the reason for my answer is very obvi 

THE CHAIR: 

Senator from the 30th. 

SENATOR BURNS: 

I will be very brief. I would l ike to a l so urge the 

of this bill. In the city from which I 

this type of legislation had a great deal of interest, and I 

would be very happy to report back to my constituents that tills 

bill has 

THE CHAIRS 

The question is on the acceptance of the committee*s favorably 

report and passage of the bill. W i l l you remark further? If 

all those in favor will signify by saying Bayett, 

"no". The "ayes" have it. The bill is 

Calendar No. 203. File No. 138. Substitute for House B i l l 
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of Jail Senteaoes f o r Good Behavior• Passed by the Senate, 

ferred t© the House where House Amendment *A" was 

to tiie Senate under disagreeing action. 

Senator Schaffer of the 14th d i s t r i c t . 

I like to move for reoonslder&tion of the bill as 

TSE CHAIR? 

The question i s on reconsideration of the M i l . Those in f a v -

or "aye", opposed "no". The bill i s reconsidered. 

SENATOR S CHAFFER: 

I would like to move for fee passage of the bill. 

THE GHAIRs 
• • \ • ' ' , • ' ; • - ., -

The question is on passage of the bill as amended. Remades? 

SENATOR SCHAFEERj 
" "" " ". ' " " "i^ '.'"" • ; • " ' " ' 

t is a tedmloal one and after the 

sM should be inserted and is in the amendment "or 

days, as the ease may be0, 

4BB CHAIR: 

Are there farther remarks? The question i s on passage of the 

b i l l as amonded.Those in favor s igni fy by saying "ay©" , opposed 

"no". The bill is passed as 

Favorable substitute report of the Joint Standing Committee 

on Labor. Senate B i l l No. 519. An Act including Age in the Fac-

tors on whicih Employment i s Based, Under th® Fair ^aployaomt Prac-

t i c e s Aot, Referred to the House ^ e r e H 
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l»Bn were adopted in the b i l l passed returned to the Senate. 

;<EHE CHAIRs 
j Senator Mil ler of the 13th district, 

iSENATOR MILISRi 

I move f o r acceptance of the committee*s favorable report and 

passage of the b i l l . 

THE CHAIRS 

She question is ©a reconsideration. 

| SENATOR MILLER s 

I m o w for reoonsideration. 

! THE CHAIR S „ V 

The question is on reconsideration of the bill. Those in fav-

|or signify by saying "aye11, those opposed "no", ffiie bill Is re-

red. 

I move f o r acceptance of the M i l as amended. 

SHE CHAIRs 

©16 question i s on acceptance of the b i l l as amended. Remarks? 

SENATOR MILLERs 

j The amendment cleared up some points about bona f ide belonging 

jto a union or not belonging to a ualon and a bona f ide pension 

plan. I think the b i l l should pass. 

THE CHAIRS 

Are there further remarks? The question i s on the passage of 

the bill as amended, ^hose in favor signify by saying "aye". 

Sfoosa in favor of the b i l l as amended s igni fy by saying n * y e " , 

;tfcose opposed nno M. The b i l l i s passed as amended. 

MILLBRs 
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f ^ MR. BADOLATO OP NEW BRITAIN: 

Mr. Speaker, we just had passed Calendar No. 322, Pi le 19]^ 

I wonder If we might be able to remove the objections from the 

other side o f the House because we have an amendment, and I t woulcl 

be h e l d up In the Legislative Commiss loner »a o f f l o e for at least 

two days so that they would certainly have time enough to look Into 

i t . 

Calendar No. 322. Pile No. Senate Bill No. 519. An 

Aot including' Age In the Factors on which Employment Is Based und 

the Pair Employment P r a c t i c e s Act. There Is an amendment on the 

•a desk. 

U BADOLATO OP NEW BRITAIN: 

Would the Clerk read the amendment? 

:s 

Amendment to Substitute for Senate Bill No. 519* 

In Section 3, line 35, delete the words "beoause o f " and 

Insert the words "where the employee is thereupon entitled to 

benefits under". 

In lines 39 and ij.0, delete the words "which has the effect 

of a minimum servioe requirement,". 

In lines i+3, and i^, delete the words "established by 

any governmental agency or under the terms of any bona fide 

collective bargaining agreement." 

It 

The gentleman from New Britain. 
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, t h i s amendment i s t o b e 

plan w i l l no t be a f f e c t e d adversely by passage of this 

b i l l . I move at this time t h a t . . . t h e aooeptanoe of the amendment 

THE SPEAKER: 

Question i s on the adoption o f House Amendment Schedule "A!' 

W i l l you remark f u r t h e r ? I f not , a l l those in favor please Indicji 

by saying aye, opposed no. The amendment i s adopted. 

Ohe b i l l w i l l be referred to the Legis lat ive Commissioner 

o f f i c e f o r his approval . 

Senate . Senate Joint Resolution No. 

A Resolution concerning the Lions Highway Safety Pro 

MR. FRANKEL OF LEBANON: 

Mr. Speaker, I move f o r suspension of the rules f 

c o n s i d e r a t i o n of the r e s o l u t i o n , 

t: 

Q u e s t i o n Is on suspension of the r u l e s f o r the 

ilderatIon of the r e s o l u t i o n . Is there an o b j e c t i o n ? Hearing 

>, the rules a re suspended. 

MR. FRANKEL OF LEBANON: 

W i l l the Clerk read the resolut ion? 

THE CLERK: 

Resolved by t h i s Assembly: 

Whereas, motor vehlole t r a f f i c a c c i d e n t s have 

i n an a p p a l l i n g t o l l o f d e a d , c r i p p l e d , d i s f i g u r e d and b l i n d e d 

. a ; 
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The House w i l l be in order. 

THE CLERK: 

Returning to business on the Calendar. Calendar No. 322 . 

P i l e No. I(.l8, Senate B i l l No. 519. An Act i n c i t i n g Age in the 

Factors on which Employment i s Based under the Pa i r Employment 

Practices Act . House Amendment Schedule "A" has been adopted 

previously. The matter has now been returned from the Legislative 

Commissioner. 

I have an amendment to the matter. 

THE SPEAKER: 

Wi l l the Clerk please read the amendment? 

THE CLERK: 

Amendment offered by Mr. Quinlan o f the town of Washington 

S u b s t i t u t e f o r Senate B i l l No. 519, Pile No. Ij.l8» 

In Section 2 , l ine 17 , a f ter the word "ancestry" s tr ike out 

the period and insert the fo l lowing: " , or membership or non 

ship in a labor union or labor organization" . 

In Section 3 , l ine 6 , a f ter the word " individual " insert 

the fo l lowing: "or membership or non-membership i n a labor union 

or labor organization" . 

In Section 3 , l i n e 1J4., a f ter the word "ancestry" insert 

the fo l lowing: "or membership or non-membership in a labor union 

or labor organization" . 

In Section 3 , l ines 36 and 37, s tr ike out the words "or 

co l lect ive bargaining agreement between the employer and a bona 

f i d e labor organization" . 



THE SPEAKER? 

The Chair recognizes the gentleman from Washington. 

MR. QUI ELAN OF WASHINGTON; 

Mr. Speaker, in a nutshell this amendment a imply bans com-

pulsory unionism and incorporates in our so -ca l led Fair Employment 

Practices Act the obviously necessary provision which would prevent 

discriminating against a worker just because he belongs to a unloifi 

or doesn't belong to a labor union. Now, unless we wish to make 

a mockery of our Fair Employment Practices Act such an amendment 

must l o g i c a l l y f o l l o w . Now, those of you who are on record so 

strongly against discrimination of any kind should be happy to 

support this amendment. 

Now, g o i n g a l i t t l e further here, I ' d l ike to quote here 

from Senator Frank Lausche of Ohio referring to the f a c t in a 

"Meet the Press" program of a year ago: "We should pass a law 

giving every American c i t i z e n the c i v i l right to work regardless 

of whether he belongs to a union or n o t . " 

Now, I would also l ike to c a l l attention of the House in 

support of this amendment to the words of Judge Carter of the 

Nebras ka Supreme Court in upholding the right to work laws of 

that s t a t e . 

THE SPEAKER: 

For what purpose does the gentleman from East Hartford r i s e ? 

MR. GRIFFITH OF EAST HARTFORD: 

( I n a u d i b l e ) . . . r i g h t to work law. This Is contrary to the 

purpose of this l e g i s l a t i o n . 



THE SPEAKER: 

The Chair is of the opinion that the gentleman has presented 

an amendment and is in order on talking a t the present time• 

MR. QUINLAN OF WASHINGTON: 

Mr. Speaker, members of the House, according from Judge 

Carter: "We have prided ourselves in this country in the rights 

o f f r e e speech and f ree thought, r i g h t s whioh have been guarantee^ 

to us by the constitutional provisions• Compulsory unionism i n -

fr inges upon these r i g h t s and often encroaches upon the right of 

an individual to be f r e e from c o e r c i o n by others . " 

Now, I ' d l ike t o further quote from the Supreme Court of 

Georgia on a case that came before that court in which the union 

admitted the f a c t that certain funds and fees that are col lected 

under c o l l e c t i v e bargaining agreements with employers were used 

f o r other than co l lec t ive bargaining p u r p o s e s . . . . i n other words, 

f o r p o l i t i c a l purposes, and this is what the Supreme Court of 

Georgia had to say on t h i s : "Dues and payments oannot be used as 

a cover for enforolng ideological conformity or other action in 

the contravention of the F i r s t and the F i f t h Amendments. We do 

not believe one can const i tut ional ly be compelled to contribute 

money to support ideas , p o l l t l o s and candidates which he, the 

worker, opposes* We believe this r ight to immunity from such 

exactions is superior to any claim that the union can make upon 

them." 

Now, as you can see , we have a Fair Employment Practices 

Act , I t i s e n f o r c e d by our Civ i l Rights Commission in this s tate , 

I f u r t h e r want .to^em^aalse- t h a t we must "be c o n s i s t e n t in these 
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matters• We have here d e f i n i t e l y a matter that has to do with 

f a i r employment practices and oertalnly has to do with c i v i l r i g h t o 

I urge the adoption of this amendment• Thank you. 

THE SPEAKER: 

Question is on the adoption o f House Amendment Schedule "B1 

Wil l you remark? The Chair recognizes the gentleman from Stamford. 

MR. MULREED OP STAMFORD: 

Mr. Speaker, I want to speak against the amendment0 I 

bel ieve i t i s quite clear what the attempt was in the preparation 

of th is b i l l ; the matter of r ight to work never entered into our 

del iberations• The proposed amendment is contrary to the purpose 

of the b i l l , and I urge i t s d e f e a t . 

THE SPEAKER: 

Wi l l you remark further? The Chair recognizes the gent le -

man from Farmington. 

MR. NOYES OP FARMINGTON: 

Mr. Speaker, speaking In support of the amendmento As I 

understand our exis t ing Pair Employment Practices Act and Its 

supervision and enforcement by our Civ i l Rights Commission, I t 

seems to me that the purpose of the act as i t stands now on our 

statutes i s to prevent any Individual from being denied gainful 

employment f o r reasons whloh have not to do with the performance 

of the job f o r which he oould be hired . I think that is clear ir 

the terminology of the existing s t a t u t e . I think that the intro-

duction of the amendment by the gentleman from Washington i s 

c l e a r l y consistent with that purpose as expressed in the existing; 

. .Statute. The amendment would prevent discrimination in employment 
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a g a i n s t an Individual who for reasons of his own s u f f i c i e n t unto 

himself declined to j o i n a labor organization. At the present t i n b 

in this state and In about thirty-two other states such discrimina-

tion can be practloed upon conclusion of an agreement between the 

employer and an employee organization that membership is required 

in the employee organization for the individual to hold h i s job, 

and I submit that such a requirement has nothing whatsoever to do 

with his qual i f icat ions to perform or not to perform the work whldh 

i s available and whioh the employer wants done. Therefore I t seems 

to me that this amendment as o f fered , although the wording may haye 

confused some people, the only thing that has been added i s the 

membership or nonmembershlp In a labor organization or labor unioh 

to the exist ing basis upon which discrimination may not be practiced 

I support the amendment. 

THE SPEAKER: 

The Chair recognizes the gentleman from New Bri ta in . 

MR. GOOGEL OP NEW BRITAIN: 

Mr. Speaker, X move that when the vote on this amendment 

i s taken I t be by r o l l c a l l . 

THE SPEAKER: 

Question is that when the vote be taken on the amendment 

i t be taken by r o l l c a l l . A l l those In favor say aye, opposed no^ 

A r o l l c a l l has been ordered. 

The Chair recognizes the gentleman from East Hartford, 

MR. GRIFFITH OF EAST HARTFORD: 

Mr. Speaker, I r i s e to urge the defeat of this amendment• 

This amendment ia nothing more than another attempt at pushing 



through this House a right to work law w h i c h , a s has been demonstrated 

so many times in the past , has been overwhelmingly defeated by 

both sides of the House. I hope that this amendment is defeated. 

THE SPEAKERJ 

Hie Chair r e c o g n i z e s the gentleman from Cheshire. 

MR. ANDREWS OF CHESHIRE: 

Mr. Speaker, i t is not necessarily palatable to me to oppose 

one of my own fe l low Republicans, but I do so on this b a s i s , and 

that is the question of right to work i s contained in a b i l l properly 

before the Labor Committee and which has not been passed on or 

acted on to the best of my knowledge. We disposed of the right 

to work question in the 1957 session, and I r e a l i z e f u l l y and an 

perfeot ly oapable and strong enough, to take the crit icisms that 

oarne on my shoulders personally from many Republicans and some 

Democrats. However, the matter was disposed of f a i r l y by vote in 

this House because, f o r the record, I insisted that the b i l l come 

out of committee with an unfavorable report and be put on the 

calendar. Now, th is is nothing more than a back door attempt to 

put right to work into a pure p r o p o s i t i o n concerning discrimination 

in employment because of age. 

I am compelled, as much as i t ' s d i s t a s t e f u l as I said 

e a r l i e r , to oppose this amendment and urge i t s d e f e a t . 

THE SPEAKER: 

W i l l you remark further? The Chair r e c o g n i z e s the gent le -

man from Shelton. 

MR. TAYLOR OF SHELTON: 

Mr. S p e a k e r , I came in l a t e . My own error . Would you pl< 
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have the Cleric read the amendment? 

THE SPEAKER: 

W i l l the Clerk p l e a s e read the amendment? 

THE CLERK: 
li 

In Section 2 , l ine 17 , a f t e r the word " a n c e s t r y " s trike ou1 

the period and insert the fol lowing: " , or membership or non-member-

ship in a labor union o r labor o r g a n i z a t i o n " . 

In S e c t i o n 3 , l ine 6 , a f ter the word " individual " insert 

the fo l lowing : " o r membership or non-membership In a labor union 

or labor organization" . 

In Section 3 , l ine 1J4., a f ter the word "ancestry" Insert th<j> 

fo l lowing : "or membership or non-membership in a labor union or 

labor organization"• 

In Section 3 , l ines 36 and 37, s tr ike out the words "or 

co l lect ive bargaining agreement between the employer and a bona 

f i d e labor organization"• 

THE SPEAKER: 

Wi l l you remark further? The Chair recognizes the gentle-

man from Watertown. 

MR, KIELTY OP WATERTOWN: 

Mr• Speaker, through you, s i r , to the Representative from 

Washington, he made two s tatements . . . .one referring to the Sanatofc 

from Ohio, and the other one to the Supreme Court of the State of 

Georgia. The Senator from Ohio Is a Democrat and the Supreme 

Court of Georgia is so too , and he quoted both of those. I ' d l i k e 

to quote one here i f I may. 

THE SPEAKER: 
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Are you asking a question of the gentleman from Washington? 

1R . KIELTY OP WATERTOWN: 

No, I 'm not . 

THE SPEAKER: 

I misunderstood you. i 
MR. KIELTY OP WATERTOWN: 

I ' d l i k e to quote a R e p u b l i c a n , Abraham Lincoln: "Labor 

is prior to and independent of c a p i t a l . Capital i s only the f r u i t 

of labor and could never had existed i f labor had not f i r s t existed 

Labor is the superior of oapital and deserves much the higher 

consideration. " Therefore, I say that labor should certainly be 

permitted to make their own rules of oonduot. Thank you. 

THE SPEAKER: 

Wil l you remark further? The gentleman Wilton. 

MR. EARLE OP WILTON: 

Mr. Speaker , as a Republican member of the Labor Committee 

I ' d l i k e t o praise Mr. Andrews for his courage in speaking up the^c 

and I think we pretty muoh agree that this is not the time to 

bring the right to work b i l l on the f l o o r . I 'm going to vote 

against the amendment. 

THE SPEAKER: 

Wi l l you remark further? The gentleman from Washington. 

MR. QUINLAN OP WASHlN&TON: 

Mr. Speaker, unfortunately this seemed to be the only way 

that this issue oould be brought to the f l o o r of t h i s House. You 

know as well as I do that that b i l l . • . . w e l l , as a matter of f a c t , 

as f a r as I know was the only b i l l that was k i l l e d in committee 

y 
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before we even had a public hearing on i t I 

Now, t h i s particular i s s u e is not one that w i l l die and go 

away. I t ' s one o f those things that i s going t o come back to 

haunt us• Now, I t h i n k i t ' s something that we should be proud to 

face up to at this t ime, and I assure you that i t w i l l probably 

be back again two years from now, two years from then, two years 

from theno Some day i t must come I Some day compulsory unionism 

must go just as slavery went in this country** 

THE SPEAKER : 

W i l l you remark further? The Chair recognizesthe gentleman 

from New Haven, 

MR, ROURKE OP NEW HAVEN: 

Mr, Speaker, I wish to commend the gentleman from Cheshire 

and the gentleman from Wilton for opposing this amendment. This 

amendment, as was so ably stated by the gentleman from Cheshire, 

is a back door attempt to bring right to work into this discussion 

I commend the both of them, and. I commend the Republican Party 

that predominated this leg is lature two years ago for defeatlng 

this b i l l and I hope they fo l low through and defeat i t this time. 

THE SPEAKER: 

Wil l you remark further? The gentleman from East Hartford). 

MR. GRIFFITH OP EAST HARTFORD: 

Mr, Speaker, through you In answer to the gentleman from 

Washington, the r ight to work law i s receiving a l l the considera-

t ion i t deserves in the Labor Committee. 

THE SPEAKER: 

W i l l you remark further? The Chair recognizes the g e n t l e -
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f ® f rom Harwinton. 

MR. BENTLEY OP HARWINTON: 

Mr. Speaker, I shal l support this amendment with everything 

t h a t ' s in me. I b e l i e v e in individual r i g h t s . 

THE SPEAKER: 

The Chair recognizes the lady from Woodbridge. 

MRS. VESTAL OP WOODBRH)GE: 

Mr. Speaker, the Republican and Democratic platforms both 

included a pledge to support a measure to aid older workers in 

f inding employment. I f e e l that this amendment weakens the b i l l . 

I think i t i s wrong, and I plan to vote against i t . 

THE SPEAKER: 

W i l l you remark further? Everybody ready to vote? The 

Chair w i l l now unlock the machine. Kindly d irect your attention 

to the board to see i f you have voted as you d e s i r e . Have a l l 

voted who olaim the right to vote? Does anybody desire to change 

their vote? I f not , the Chair w i l l now l o o k the machine. The 

Clerk w i l l now announce the v o t e . 

THE CLERK:: 

Those voting yes , 1+65 those voting No, 197; those absent 

and not voting, 35* 

THE SPEAKER: 

The Nos have I t . The amendment Is r e j e c t e d . Question now 

i s on the acceptance of the committee 'a favorable report and 

passage of the b i l l as amended by House Amendment Schedule " A " . 

The Chair reoognizes the gentleman from NewBrltain. 

MR. BADOLATO OP NEW BRITAINs _____ __ _____ 
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Mr® Speaker , I move f o r the a c c e p t a n c e o f the c ommit tee ' s 

favorable report and passage of the b i l l as amended by Honse Amend-

ment Schedule " A " . 

THE SPEAKER: 

Quest ion i s on the a c c e p t a n c e of the committee's favorable 

report and passage of the b i l l as amended by House Amendment 

Schedule " A " . 

MR. BADOLATO OP HEW BRITAIN: 

Mr• Speaker, as some of you already know, in the Pair 

Enployment Practices Act i t i s an unfair employment praotlce i f 

anyone seeking employment is discriminated against beoause of rac<), 

oolor or re l ig ious creedo This b i l l places age In the same category 

and I t ' s a good b i l l and I hope i t passes• 

THE SPEAKER: 

W i l l you remark further? The Chair recognizes the gentle-

man from Cheshire. 

MR. ANDREWS OP CHESHIRE: 

Mr. Speaker, Ladies and Gentlemen of the House, the 

general premise of this b i l l was contained in both party platform3. 

A great deal of time and e f f o r t has been put in by the Committee 

and others in working out the b i l l which is before us and I think 

in general the principle is a sound and a f a i r one. I think 

those of us who have passed the ripe old age of f o r t y perhaps 

are pore appreciative than some of the younger people of the 

House concerning this b i l l . I am one of the few that admit that 

I am over f o r t y , and over f i f t y i f you p lease . Seriously, this 

is a good b i l l . I have only one question and that is I hope 
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that in the adminlstration of this b i l l by the Fair Employment 

Practice Commission that i t In no way e f f e c t s job opportunities• 

There always is the danger that i f these things are not properly 

administered, that this can happen and I would hope that this is 

not the case® As I say, in principle I t ' s a good b i l l and I 

urge i t s passage. 

THE SPEAKER s 

Wi l l you remark further? The gentleman from East Hartford 

MR. GRIFFITH OF EAST HARTFORD: 

Mr. Speaker, by past performance the C i v i l Right has done 

a wonderful job in this respect . In f a c t they have only had to 

s e t t l e four or f i v e questions by opinion as long as they have 

been in existence . That ' s one reason why we put in the Civ i l 

Rights Commission. I don't think there is any worry on that 

score whatsoever. I t ' s a good b i l l and I hope i t passes® 

THE SPEAKER: 

The gentleman from Norfolk. 

MR.ZANOBI OF NORFOLK: 

Mr. Speaker, this is one of the few b i l l s that can be 

true to be called a b i -part i san b i l l . As the Lady from 

Woodbridge earl ier remarked, i t was In both party platforms. 

The Committee worked very hard and d i l i g e n t l y to bring out a 

suitable b i l l that would work as well as we want i t t o . We 

rea l ize that perhaps two years from now we w i l l have to enforce 

i t or do something. At least we hope that i t w i l l encourage 

the hiring of the older people. Thank you. 
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THE SPEAKER'. 

Wi l l you remark further? The Chair recognizes the 

gentleman from Newtown. 

MR. WOODS OP NEWTOWN: 

Mr. Chairman, this is a good b i l l . I bel ieve there are 

a few faots that preceded the thought behind this b i l l . One is 

that the useful age has been extended. The other is that older 

workers have proven their usefulness , r e l i a b i l i t y , competence. 

The third is that i t is very d i f f i c u l t for older employees, 

shal l we say layed-of f from a job to get a new job. The fourth 

is that such l e g i s l a t i o n , or l e g i s l a t i o n to correct the f i r s t 

three must not put unnecessary road-blocks in the way of 

industries 1 e f f o r t to keep Connecticut's economic climate 

healthy. 

There are examples of d e f i n i t e prohibition of older 

workers in h ir ing , as a matter of f a c t , in employing the 

entire r o l l of employees in certain new companies or branches 

of companies. Clearly , something needs to be done and this is 

c lear ly in l ine with the public d e s i r e s . This b i l l is not, 

and i t should not be intended as a weapon to seek out every 

violat ion and to bring action against i t . I f so , the machinery 

of enforcement would be tremendous and even then the results 

would be inef fectual because industries w i l l continue to be 

able under the provisions of this b i l l to hire the individual 

they want and this is as i t should be . 

This b i l l is an expression of publlo sentiment and w i l l . 

I t ' s force is namely a moral f o r c e . I t w i l l be a guide to men 
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53 of good w i l l and this in i t s e l f is a worthwhile goal . 

This b i l l or iginal ly started as S.B.519* introduced by 

the distinguished senator from the third d i s t r i o t • I t has been 

considerably amended from i t s original form and has been 

considerably improved. We on this side of the House are very 

Clattered that the amendments to the b i l l have been l i f t e d 

d i r e c t l y and verbatim from H.B.3090, introduced by the gentleman 

from L i t c h f i e l d , and H.B.2216, Introduced by mysel f . The author 

ship of this b i l l therefore oomes at least equally from both side 

of the House® I , and I'm sure the gentleman from Litchf ie ld alsc 

have no objection whatsoever to having our ideas included in the 

b i l l under the number of the distinguished Senator from the Jrd 

D i s t r i o t . We f e e l very pleased that we have played a role In the 

overal l b i l l and that our Ideas have been accepted and added to 

i t • 

THE SPEAKEH: 

W i l l you remark further? The Chair recognizes the gentle 

man from Farmlngton. 

MR. NOYES OP PARMINOTON: 

Mr. Speaker, with your permission, s i r , I would l ike to 

ask the gentleman from New Britain who reported the b i l l through 

you a question with respect to Section 7 > which appears on page 

2 of the b i l l at l ine 29 # Line 29 on page 2 with respeot to 

advertising employment opportunltles, and I would ask the gentle 

man from New Britain through you, s i r , whether or not this partlc 

section would prohibit an advertisement headed "Young Women". 

THE SPEAKER: 

ular 
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3k Does the gentleman from New Britain care to answer the 

gentleman from Fannington? 

MR. BADOLATO OF NEW BRITAINs 

Mr• Speaker , I was busy col lect ing my pittance and I didn't 

hear the questionJ (applause) 

THE SPEAKER: 

W i l l the gentleman f r om Farmington please restate his 

question? 

MR. NOYES OF FARMINGTON: 

Thank you, Mr• Speaker. Through you I would ask the gentl^ 

man from New Britain with respect to l ine 29 on page 2 , Seotion F 

of the b i l l , and my question i s , would Section F prohibit an 

advertisement for employment headed "Young Women"? 

THE SPEAKER: 

Does the gentleman from New Britain care to answer the 

gentleman from Farmington? 

The Chair recognizes the gentleman from New B r i t a i n . 

MR. BADOLATO OF NEW BRITAIN: 

Mr. Speaker, I am looking to see where the reference to 

young women i s in the seotion that he 's talking about• I think 

they're a l l young women f o r my moneyI 

THE SPEAKER: 

The gentleman f r o m Farmington. 

MR. NOYES OF FARMINGTON: 

Mr. Speaker, I'm sure the gentleman from New Britain i s 

not quite so undiscriminating in his choice of feminine companion 

ship as he would have us believeo However, to explain my question 
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a l i t t l e b i t further , Section F says that i t i s an unfair employ-

ment practice for an employer, employment agency, labor organiziati. 

or person to advertise employment opportunities in such a manner 

as t o r e s t r i c t such employment so as to discriminate against 

individuals because of• . .and so on .• . their age. Now, the basis 

f r om my question is the f a c t that the State of New York recently 

passed such an amendment as this within the past several years, 

and the resul t of that was that their Civi l Rights Commission, or 

whatever they c a l l i t in the State of New York, ruled that an 

advertisement which says "Young Women" wanted f o r such and such a 

job was in f a c t d i s c r i m i n a t o r y . . . . . t h e mere f a c t that the word 

young was included. Now, that ' s the basis from my question, and 

I would further explain my point along t h i s l i n e . The aim and 

object of the b i l l , of this b i l l I am i n entire accord with, but 

I would remind the members of the House that what you are prohibl 

ing here is actual discrimination, and I would remind you again 

that when the Civ i l Rights Commission f i r s t came I n t o being they 

have used a good deal of t h e i r time trying to convince employers 

of a l l kinds that they could not, for example, require a pioture of 

an applicant, and the defense of the employers has often been.* . 

asking f o r a picture of an applicant is not in and of i t s e l f d i s -

criminatory, but when you get into the question of advertising 

f o r a job, in this section that I have just quoted i t would appear 

that the mere use of the term "young" I s in i t s e l f discriminatory 

Jlnd what I ' m s a y i n g here i s simply that a l though the aim and 

objeot of the b i l l i s a f i n e one, and I c e r t a i n l y hope to be able 

to work to s i x t y - f i v e a n d beyond m y a e l f , I th ink t h i s s e c t i o n 
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56 i l l u s t r a t e s the d i f f i c u l t y you get into from a pract ical point of 

view, and the pract ical point of view i s an exceedingly important 

one because as the gentleman from Cheshire alluded to a moment 

ago, the real crux of the question before us In this entire l e g i s -

lature i s the economic well -being of the State of Connecticut, anc. 

I f this b i l l , as he said , works a hardship on employers who provide 

the j o b s , w e ' r e doing in e f f e c t the people over s i x t y - f i v e a d i s -

serv ice , and in my j u d g m e n t , r e s t r i c t i n g their a d v e r t i s i n g , saddling 

them with additional regulatory authorities and bodies and require-

ments i s In f a o t in the long run going to r e s t r i c t rather than 

open up employment opportunities• 

THE SPEAKER: 

Question is on passage of the b i l l as amendad by House 

Amendment Schedule " A " . The Chair recognizes the gentleman from 

Vernon• 

MR. HAMMER OP VERNON: 

If I might through you, Mr. Speaker, answer the question of 

the gentleman from Farmington. I believe that the entire Section 

3 has to be read, and i t should be noted that in sub-paragraph A: 

" I t s h a l l be an unfair employment practice f o r an employer, except 

in the case of a bona f i d e occupational qual i f icat ion or n e e d . . . " 

and I would suggest that the discrimination mentioned i s discrimlna* 

tlon which is not based on a bona f i d e occupational qual i f icat ion 

or needo 

THE SPEAKER: 

Question i s on passage of the b i l l as amended by House 

>nt S chodule "A,r • A l l those in favor please say aye, opposed 
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no. The ayes have i t , The b i l l i s passed. I t w i l l now be sent 

to the Senate as disagreeing action. 

THE CLERK: 

Calendar No. 353 . Pi le No. 3lj2. Substitute f o r House B i l l 

No. 2710 . An Act concerning the Tax Exemption of Poultry, Live-

stock and Farm Machinery. House Amendment Schedule "A" having 

been previously adopted and haa been returned from the Legislative 

Commissioner's o f f i c e . 

THE SPEAKER: 

The Chair recognizes the gentleman from Ashford. 

MR. BARTOK OF ASHFOKD: 

I move f o r the acceptance of the committee's favorable 

report and passage of the b i l l , as amended by House Amendment 

Schedule " a " . 

THE SPEAKER: 

Question Is on acceptance of the committee's favorable 

report and passage of the b i l l as amended by House Amendment 

Schedule"A" . W i l l you remark? 

MR. BARTOK OF ASHFORD: 

Mr. Speaker and members of this House, this b i l l extends 

the property tax exemption of l ivestock and poultry beyond, the 

1958 assessment date speci f ied in the b i l l passed i n the September 

«57 Special Session of the Legislature, and also provides f o r a 

personal property tax exemption on farm machinery, except mot or 

vehicles as defined in Section llj -1, to the value of $ 3 , 0 0 0 . , 

actual ly and exclusively used In the farming when owned and kept 

i n this state by any farmer or group of farmers whose principal 
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pass In t h i s session House Joint Resolution Ho. 15 for the 

second time* 

THE SPEAKER : 

Question i s on passage of the bill in concurrence with the 

Senate» All in favor say »aye*j opposed »no*. The *ayes» 

have it. Bill is passed!! 
— — — — — — — — — 

THE SPEAKER: 

For what purpose does the gentleman from Vernon rise? 

MR. HAMMER: 

I have a motion'to reconsider, ON a bill which was passed 

yesterday. I move to reconsider the vote whereby Substitute 

for Senate Bill No. 519 was passed on April 29th. 

THE SPEAKER: 

Will the clerk please read the bill* 

THE CLERK t 

Pile No. ^18. 

THE SPEAKER: 

Gentleman from Vernon was on the prevailing side? 

MR. HAMMERs 

Yes, Mr. Speaker. 

THE CLERK: 

S.ft. No. 51Q. An act including age in the factors on which 

employment is based under the Pair Employment Practices Act. 

THE SPEAKER: 

Question is on reconsideration. All in favor? Opposed? 

The bill will be reconsidered. Gentleman from Vernon. 
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The Clerk has an amendment. 

THE CLERK: 

In see. 3, line 30, insert after the word 'person* the 

following: »except in the case of a bona fide occupation, 

qualification or need*. 

MR. HAMMER: 

X move the adoption of the amendment* 

THE SPEAKER: 

Question is on the adoption of House Amend. Sched. *B*. 

Will you remark. 

You will recall that yesterday a question was directed 

to me by the gentleman from Farmington in regard to the 

wording of sub-section F of sec* 3 which deals with the 

advertising by an employer or employment agency for employment 

opportunity, and the gentleman fro® Farmington indicated that 

there might be some problems arise because of the fact that 

the qualifying words which are the substance of this 

did not appear in section F. I»d like to state that after 

considering the matter and having studied the bill more 

thoroughly I confess that I was in error. I feel that his 

point was well taken, and I would urge the adoption of the 

THE SPEAKER: 

Gentleman from Brookfleld. 
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MR.> PINNEYt 

Mr. Speaker, through you I would like to extend ray compliments 

to the gentleman from Vernon on his acceptance of the 

observations of the gentleman from Farmington, and his willing-

ness to indicate that he had perhaps been in error in his 

opinion on the bill. I think this is a worthy amendment which 

will clarify the whole thing. 

THE SPEAKER: 

Gentleman from Cheshire. 

MR. ANDREWSj 

I too would like to add my compliments and appreciation to 

the gentleman who Just submitted this amendment* I think this 

clears up a question that may have bothered many people. 

I think it is an excellent amendment and evidence of clear 

thinking on the part of the other side of the House. 

I hope it passes. 

THE SPEAKER? 

The gentleman from Farmington. 

MR. NOYES: 

I only wish to add my thanks to the gentleman from Vernon. 

THE SPEAKER: 

Gentleman from New Britain. 

MR.' GOOGEL: 

While thanks are being spread around here, I*d like to say 

thanks for this side of the House tool! 



THE SPEAKER: 

Is everybody through tanking everybody? If so, question 

is on the adoption of House Amend, Sched. »B*. All in favor 

please say »aye»; opposed «»©*. Amendment is adopted. 

Now the question is on acceptance of the committee's favorable 

report and passage of the bill as amended by House Amends. 

Sched. «A» and »B». Will you remark. Gentleman from 

East Hartford. 

MR. GRIFFITH: 

I must admit I do not fully understand the amendment, 

I'm going to vote for this bill and reserve my rights for 

reconsiderationlI 

THE CLERKt 

The clerk would also like to offer a correction. This 

amendment is improperly noted as schedule *Bt} it should be 

amendment schedule <C*. 

THE SPEAKER: 

Question is on acceptance and passage of the bill as 

amended by House Amends. Sched. 'A* and *C». All in favor 

say *aye»j opposed *no». The bill is passed. 

THE CLERK: 

Cal. No. 3^8. File No. 209. 

S.ft. No. 810. An act authorizing barber shops to open 

on Washington's birthday. 

Favorable report of Judiciary and Governmental Functions. 
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d i s c u s s e d . I t , I hope, w i l l g e t the Committee 's 
s e r i ous c o n s i d e r a t i o n . I c a n ' t see how any one 
can o b j e c t to i t because i t does o f f e r another 
s p e c i a l i z e d s e r v i c e to the unemployed p e o p l e 
in Conne ct i cu t . 

Chr. M i l l e r : 

I would urge ' your c o n s i d e r a t i o n o f b o t h t h e s e 
a r e a s . Thank you f o r the o p p o r t u n i t y . 

Thank you , Pau l . Representa t i ve B i l l Shea 
frora Her id en. 

Rep. Shea: Mr. Chairman, llembers o f the Committee. I 
Meriden would l i k e to r e g i s t e r i n f a v o r o f S. B. No. 

519 (Sen. Armentano) IlTCLujiriJG A SB IN THE 
FACTORS 01? WHICH EHPLOILIEET 13 BASED UNDER 
TEE PAIR SII'lOILEM T PRACTICES ACT. I 'm sure 
that we, in Connect i cut , , can be proud, o f the 
r o l e that our Pa i r Employment P r a c t i c e s Act 
has made through the labor h i s t o r y o f our 
s t a t e . I th ink t h e Committee i s p r o b a b l y 
aware o f the n e c e s s i t y o f e n a c t i n g l e g i s l a t i o n 
to p r o t e c t our aging workers . Por t h a t r e a s o n , 
I would urge your c o n s i d e r a t i o n o f t h i s b i l l " 
and a lso l i k e b i l l s that are submit ted to you . 

I would a l s o l i k e to speak b r i e f l y and r e g i s t e r 
my approval o f S. B. 9 8 5 / ( M i l l e r ) THE MINIMUM 
WAGE LAW, having with the Minimum Wage Law o f 
the State o f Connec t i cu t . This b i l l , as you 
undoubtedly know, f o l l o w s the r e g u l a t i o n s as 
s e t down b y the Congress o f the United S t a t e s 

\ I f e e l that t h i s 
c o n s i d e r i n g and 
s e s s i o n o f the L e g i s l a t u r e . , I t w i l l c ont inue 
Connect icut in i t s prominent f i e l d and h igh 

\ p l a c e in la"bor l e g i s l a t i o n in the United S t a t e s . 
\ . Thank you. 

Chr. S i l l e r : Thank y o u . Senator . 

Sen. Gladstone : I want to r e g i s t e r as being i n f a v o r o f 

i s a b i l l which i s w e l l v/orth 
a l s o should be passed b y t h i s 

Br idgepor t S. B. No. 56y (Sen. Buzais ) DISCRIMINATION IN 
EMPLOYMENT Oil ACCOUNT OP AGE and S. B. .NO, 
519 (Sen. Armentano) INCLUDING AGE IN THE Factors oh .sic:: employment is based under 
THE PALR SiOLOYMT PRACTICES ACT and the 
whole p r i n c i p l e o f d i s c r i m i n a t i o n o r . t h e 
e l i m i n a t i o n o f d i s c r i m i n a t i o n in employment 
on account o f a g e . 

Chr. M i l l e r : 

Rep. Woods: 
Newtown 

Thank y o u , Senator. Are. t h e r e any o t h e r 
members o f the Gaaeral Assembly who wish to 
be heard? 
I ' d l i k e to speak i n f a v o r o f b i l l , i n t r o c u c e d 
by m y s e l f , H. B, No. .2216 (Rep. Woods) - PRO-
HIBITING DIS CPJH.III?ATION IN EMBLOYMENT- ON 
ACCOUNT OP AQe and a l s o i n f a v o r o f the 
o ther b i i l s . I d o n ' t th ink I ' l l waste the 
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Commit tee ' s time by go ing i n t o d e t a i l ' L do, 
know that a new f a c t o r y i n our area die?. turn 
over i t s en t i r e employment r o l e - i t was a 
large company s e t t i n g up a new branch--
nearby the r e s t r i c t i o n e x i s t e d that the,7 
turned over the Gtate Employment O f f i c e that 
no person over the age o f 45 would be c o n -
s i d e r e d - p e r i o d - b l a n k e t - p r o h i b i t i o n . I think 
I have checked into the s t a t i s t i c s concerning 
o lder workers and I f ind that t h e i r s a f e t y 
records are equal to the younger workers and . 
t h e i r © l i a b i l i t y i s b e t t e r . The problem of 
s i ckness and absenteeism does not appear to 
be s i g n i f i c a n t , Medical s c i ence has extended 
our u s e f u l l i v e s some f u r t h e r - t h a t a lav/ can 
p o s s i b l y be a s t r a i g h t - j a c k e t . That attempts 
have been made in t h i s b i l l to l e g i t i m a t e o b -
j e c t i o n s that may come due t o p h y s i c a l d i s -
a b i l i t y - d u e to ret irement p o l i c i e s and, most 
important, due to p r o v i s i o n s o f insurance 
p o l i c i e s that we shou ldn ' t upset the plans 
along those l i n e s and that we can prov ide 
what we are t ry ing to do without do ing . 

As I see i t , these laws, these b i l l s are a l l 
l a r g e l y educat ional in nature . There ' s no 
p r a c t i c a l way that every d e t a i l o f every 
i n d i v i d u a l h ired can be accomplished. There-
f o r e , I b e l i e v e a s e c t i o n concerning the 
advertisement f o r employment i s p a r t i c u l a r l y 
an important one. So much f o r that b i l l , 

H. 33. Ho. 2092 (Hep. Howard) DISCRILUHATIOH 
IB EMPLOYMENT on ACCOUNT OF AGS adds a d i s -
c u s s i o n o n forming a committee, a ten member 
committee to examine ho?/ t h i s - t o what extent 
there i s d i s c r i m i n a t i o n at p r e s e n t . This 
sounds l i k e a very good i d e a . The b i l l 
d o e s n ' t have the f ea tures in i t about the 
phys i ca l i n a b i l i t y or ret irement due to 
p h y s i c a l i n a b i l i t y or ret irement due t o a 
ret irement p o l i c y or s p e c i f y i n g no r e q u i r e -
ment f o r changing present insurance coverage . 
I 'm in f a v o r o f th is b i l l . 

I ' d l i k e t o record in favor o f 3 . B, 56 (Sen. ) 
Buzaid) LISCSIHIHATIOir IN EMPLOYMENT OH ACCOUNT 
01? AG-S. I t ' s b a s i c a l l y the same as the above . 
I t adds d e f i n i t i o n t o the terms and t h e r e ' s 
one case here where, under J at the beginning 
ox the second page- , rage , r means age f o r t y - f i v e 
to s i x t y - f i v e " . . I ' d l i k e to suggest f o r the 
Committee's c ons idera t i on that that be changed 
to read "45 or o l e d r " and not shut the door at 
65. I t ' s a very good b i l l . 

Senator Armentano's b i l l i s almost the same, 
the same comments app ly . I ' d l i k e to record 
in f a v o r . 
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Chi-. M i l l e r : 

Hep. Charles: 
Danbuiy 

Chr. M i l l e r : 

Hep. Gaffney: 

Chr. M i l l e r : 

Rep. L o v e t t : 
Mi I f o ra 

Shank' you. Are there any o t h e r members o f 
the Assembly? 

Mr. Chairman? I want to r e g i s t e r i n f a v o r o f 
S. B. Ho. 56'' (Sen. Buzaid) DISCRIMINATION IN 
EMPLOYMENT ON ACCOUNT OF AGEand a l l the o ther 

- b i l l s that d e a l with the same s i t u a t i o n . 

Also H. B. No. 3606 ' (Rep . T a f t ) STORE EMPLOYEES. 
Thank you very much. 

Any o ther members o f the General Assembly? 

I ' d l i k e to r e g i s t e r in f a v o r o f H. B . ' H o . 
3606 /(Rep. Taf t ) STORE EMPLOYEES. Thank you. 

Thank you. / 

I 'm r e g i s t e r i n g i n f a v o r o f H. B. No. 5329 
(Rep. Rourke) PREVAILING RATES Off WAGES OH 
PRINTING. 

Chr. M i l l e r : Thank you. Any o ther Representat ives or Senators? 

Sen. Urbinat i : 
Norwich 

Chr. M i l l e r : 

Rep. K e l l y : 
East Haven 

Mr. Chairman,, I ' d l i k e to r e g i s t e r i n f a v o r o f 
H. B. No. 56-' (Sen. Buzaid) DI3CRIMINATION IN 

.EMPLOYMENT ON ACCOUNT Off.AGE and a l s o H. B. 
No. 3606 7 (Rep. Taf t ) STORE EMPLOYEES. Perhaps 
t h i s i s not too exp lanatory but Representat ive 
Taft jus t expla ined i t s c o n d i t i o n s . I kn_ow 
i t does e x i s t . As I understand i t , these em-
p l oyees are brought in as l e a r n e r s a t 75 / up 
to 1000 hours and beyond 1000 hours t h e y ' r e 
supposed to get ^1.00 minimum. H o y / e v e r t h e s e 
employees are then l a i d o f f and new ones brought 
in at the same r a t e o f 7 5 / . This c o n d i t i o n 
should be c o r r e c t e d . I b e l i e v e that i s the 
in tent o f the b i l l . Thank you» 

Thank you, Senator . Are t h e r e any o ther members 
o f the General Assembly who wish to be heard? 

I ' d l i k e to go on r e c o r d i n f a v o r o f S. B. No. 
56- '(Sen. Buzaid) DISCRIMINATION IN EMPLOYMENT 
ON ACCOUNT Off AGE, S. B. No. • 519'' (Sen.Armentano) 
INCLUDING AGE IN THE ffACTORS ON WHICH EMPLOYMENT 
IS BASED UNDER THE ffAIR EMPLOYMENT PRACTICES ACT, 
S.B. No. 984 (Sen. M i l l e r ) PREVAILING WAGES ON . 
PUBLIC CONSTRUCTION WORK, S. B. No. 985' (Sen. 
M i l l e r ) THE MINIMUM WAGE LAW, h. B. No. 2776 
Rep. K e l l y ) PREVENTION Off CONTINUED VIOLATION 
Off PREVAILING RATES Off WAGE STATUTES, H. B. Ho. 
2933 '(Re-D. Burke) DISCRIMINATION IN EMPLOYMENT 
ON ACCOUNT Off AGS, H. '3 . No. 5077 ' (REP. G r i f f i t h ) 
AMENDMENT TO THE MINIMUM V/AGE LAW, H. B. No. 5094 
(Rep., G r i f f i t h ) MINIMUM WAGES-REGULATIONS, H. B. 
SOgS-'fRep. G r i f f i t h ) MINIMUM WAGES-WAGE BOARD, 
H. B. No. S329 /(ReT). Rourke) PREVAILING RATES 
Off WAGES OH PRINTING and II. B. No. 5606' (Rep. 
Ta f t ) STORE EMPLOYEES. 
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Chr. 'Mi l ler : 

Rep. Lyddy: 

Chr. M i l l e r : 

R. R i c c i u t i : 
Commissioner 
o f labor 

Thank you. 

While I am in f a v o r and would l i k e to r e g i s t e r 
f o r the b i l l s ' ' t h a t do aim toward l e g i s l a t i o n 
against d i s c r i m i n a t i o n i n employment on account 
o f age, I would l i k e to . r e g i s t e r especial ly in 
f a v o r o f 3. B. No. 519 ' tsen. Armentano) IN-
CLUDING AGS III THE FACTORS OB WHICH EMPLOY -
IiGilT IS JUS 'I; UNDER THE FAIR EMPLOYMENT PRAC-
TICES ACT, S. 3 . Bo. 985 1 Sen. M i l l e r ) TEE 
MINIMUM' WAGE! LAW S. B. No. 984;' (Sen. M i l l e r ) 
PREVAILING WaGES ON PUBLIC CONSTRUCTION WORE, 
and H. B. No. 3094 ' (Rep . G r i f f i t h ) MINIMUM 
WAGES-REGULATIONS. Thank you . 

Thank you. A r e ' t h e r e any o ther Senators o r 
Representat ives who wish t o be heard? I f n o t , 
'we've g o t these separated i n t 6 three groups, 
we '11 hear the ones on d i s c r i m i n a t i o n because 
o f age f i r s t and those a r e S. B. No. 56 (Sen. 
Buzaid) DISCRIMINATION IN EMPLOYMENT OB ACCOUNT 
OP AGE, 3. B. No. 519 ' (Sen . Armentano) INCLUD-
ING AGE IN THE FACTORS ON WHICH EMPLOYMENT IS 
BASED UNDER THE FAIR EMPLOYMENT PRACTICES ACT, 
H. B. No. 2092 (Rep. Howard) DISCRIMINATION 
IN EMPLOYMENT ON ACCOUNT OF AGE? H. B . No. 2216 
(Rep. Woods) PROHIBITING DISCRIMINATION IN 
EMPLOYMENT ON ACCOUNT'OF AGE? H. B. No. 2670'' 
(Rep. Sheehsn) DISCRIMINATION IN EMPLOYMENT 
BECAUSE OF AGE, H. B. No. 2933 y (Rep. Burke) 
DISCRIMINATION IN EMPLOYMENT ON ACCOUNT OP AGE' 
H. B. No. 3074 ' (Rep. Zanobi) SPECIAL SERVICES 
FOR WORKERS OVER 45 YEARS OF AGE, H. B. No. 
3088" (Rep. Ring) DI SCRIlillNAT ION I N EMPI0YM2N T 
BECAUSE OF AGE AND H. B. No. 3091"" (Rep. Corrigan) 
PREVAILING RADE OF WAGES. 

In the second group w i l l be minimum wages and 
the th i rd g r o u p - w i l l be p r e v a i l i n g r a t e s . 

Anyone in favor o f any o f the d i s c r i m i n a t i n g 
because o f age? 

Mr. Chairman, I 'm the Commissioner o f Labor 
t e s t i f y i n g in f a v o r o f S. B. No. 519 (Sen. 
Armentano) INCLUDING AGE IN THE FACTORS ON 
WEI CH EMPLOYMENT - IS BASED UNDER THE FAIR 
EMPLOYMENT PRACTICES ACT. Arecent nat ion -wide 
survey by a Chicago r e s e a r c h f i r m revealec". the 
main concern o f American workers i s f e a r o f un-
employment. I t hardly seems necessary f o r a 
survey to be undertaken in o r d e r t o e s t a b l i s h 
t h i s f a c t . 

Unemployment when there are few jobs a v a i l a b l e 
i s bad enough, but i t i s c e r t a i n l y not as bad 
as unemployment when there are many j o b s open. 
The worst blow o f a l l i s f e l t by the o lder 
worker who i s r e j e c t e d because o f h is age . To 
use an old c l i che -why i s i t that so many people 
have to b i t t e r l y p r o c l a i m that they are t oo o ld 



LABOR S / l S / 5 9 

to work and too young to d i e ? 

In my testimony support ing t h i s measure, I 
c e r t a i n l y do not expect to t ry t o prove that 
enact ing a b i l l alone w i l l end the d i s c r i m i n -
a t i on which now e x i s t s . A law by i t s e l f v / i l l 
not Wipe out t h i s e v i l , but i t w i l l be a good 
s t a r t . I f enactment o f th i s l e g i s l a t i o n i s 
coupled with a c oo rd ina ted program o f educa-
t i o n and persuas ion at a l l l e v e l s , I am sure 
great progress can be made. 

May I say that some progress I s a l ready being 
made. Many employers, in Connec t i cut , have 
f o u n d . o l d e r workers to be s t e a d i e r , s a f e r , and 
more e f f i c i e n t than-younger workers , l e s s 
absenteeism i s 'a lso prevalent among o l d e r 
workers . One o f the reasons some progress has 
been made in s o l v i n g th is problem in Connecticut 
is- p a r a d o x i c a l , r e s u l t i n g from the high l e v e l o f 
employment which we r e c e n t l y e n j o y e d here in 
Connect i cut , f o r ins tance in t h i s l a s t p e r i o d , 
1955, 1956 and 1957, many employers who f e l t 
that they were scraping the bottom o f the b a r r e l 
put on o l d e r workers and were v e r y p l e a s a n t l y 
surpr i sed that these workers that they had 
h i red as a l a s t r e s o r t turned out to be v e r y 
v a l u a b l e . This same pat tern i n t r u e , i n c i d -
e n t a l l y , in the use o f handicapped workers . 

I t i s t rue that the present high r a t e o f unem-
ployment has accentuated the problem o f the 
o lder worker. We a l l hope that Connecticut 
and the nat ion v a i l once again r e t u r n to a 
high employment l e v e l . 

I want t o touch , b r i e f l y on the s p e c i a l 
counsel ing s e r v i c e s which are now a f f o r d e d 
by the Connecticut State Employment S e r v i c e . 
Thes i s a b i l l i n now t o have the labor Depart- ' 
ment do t h a t - I f o r g e t ' t h e number o f i t - i t ' s 
by Representat ive Zanobi . I had thought that 
that b i l l prov ided f o r s t a t e a c t i on with s t a t e • 
funds on t h i s po int but Representat ive Andrews 
sa id in h i s test imony that i t w o u l d n ' t cos t the 
s ta te any money because the f e d e r a l Government 
worald prov ide i t . In some o t h e r s t a t e s , the 
same program which i s p a i d f o r by f e d e r a l funds 
i s supplemented by the use o f s t a t e funds and 
as I say we do now have a s p e c i a l program which 
i s paid f o r by f e d e r a l funds and the purpose o f '' 
the program i s to t r a i n our counse lo rs in l o c a l 
o f f i c e s to be t te r understand the problems o f 
o lder workers and how best to f i n d jobs f o r 
them. This program lias a l r e a d y produced r e s u l t s 
in the form o f inc reased placements f o r o l d e r 
workers . 

As I have a lready s a i d , pass ing t h i s l e g i s l a -
t i o n i s not enough. We must a l l j o i n in a 
concerted d r i v e t o wipe out t h i s d i s c r i m i n a t i o n . 
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But, I endorse t h i s p r o p o s a l as p a r t o f the 
program to i n c r e a s e job o p p o r t u n i t i e s f o r 
f o r o l d e r w o r k e r s . Thank you, 

Chr. l l i l l e r : Thank you , Commissioner. Anyone e l s e ? I.Irs. 
D r i s c o l l . ' 

Margaret D r i s c o l l : Vie s u p p o r t , ' p a r t i c u l a r l y , S. 2 . Ho. 519 ^ 
Conn. AFL-CIO (Sen. Armentano)" IMCKOII:.'G AGE II THE; P,.CT0ES 
Counc i l OH virHICH EMPIOY^EET l o BASED UEDER THE PAIS 

aAPLOH'iDK'J?- PRACTICES ACT which i e the b r o a d e s t 
b i l l o f any o f those b e f o r e you today on t h i s 
s u b j e c t , in t h a t what i t does i s say t h e r e 
w i l l be no d i s c r i m i n a t i o n i n employment because 
o f a g e . I t d o e s n ' t say what age so i t d o s s n ' t 
l i m i t i t and i t g i v e s the power to e n f o r c e the 
p r o h i b i t i o n aga ins t the d i s c r i m i n a t i o n to the 
p r e s e n t l y e x i s t i n g C i v i l R i g h t s Co:-iris£ion 
which a l r e a d y lias had the e x p e r i e n c e i n p r e -
v e n t i n g d i s c r i m i n a t i o n b e c a u s e o f o ther f a c t o r s -
that i s r a c e , r e l i g i o n and n a t i o n a l o r i g i n and 
a n c e s t r y . .We b e l i e v e t i a t the f a c t that the 
Commission has a l r e a d y had e x p e r i e n c e i n the 
f i e l d o f d i s c r i m i n a t i o n q u a l i f i e s i t to take 
over in t h i s f i e l d and g i v e s u s a baas f o r 
determining , f rom the p o i n t o f v iew of the 
l e g i s l a t o r s , at any r a t e , how a b i l l o f th i s 
type can bes t be en forced ' . This i s a l s o the 
type o f en forcement which has been p r o v i d e d in 

' Hew York under the Hew York law which went i n t o 
e f f e c t l a s t J u l y . This kind o f l e g i s l a t i o n 
e x i s t s in Hew York, Massachuse t t s , Pennsylvania 
and Rhode I s l a n d and there may be o t h e r s t a t e s 
but i t does e x i s t ' i n those f o u r s t a t e s . 

Exper ience has shown, w i t h t h i s l e g i s l a t i o n , 
that i t f o c u s e s a t t e n t i o n in the f i r s t i n s t a n c e 
on the prob lem. How, what i s the problem? l e t 
me jus t g i v e you a few b r i e f f a c t s . During the 
f i r s t h a l f of the c e n t u r e - t h a t i s from 1900 t o 
1950, the p o p u l a t i o n o f t h i s c ountry doubled 
but the number o f persons over 45 t r i p l e d . By 
1965, the United States l a b o r f o r c e i s expected 
to i n c r e a s e b y ten m i l l i o n . l e s s than one 
m i l l i o n a d d i t i o n a l workers w i l l come from the 
25 t o 44 age group but there w i l l be f i v e 
m i l l i o n over 4 5 . These are the dimensions o f 
the problem. Por every i n c r e a s e o f two in the 

' group c o n s i d e r e d most e l i g i b l e f o r eEiployment, 
there w i l l be e l e v e n in the, group o v e r 4 5 . 
This means that the problem i n s t e a d o f g e t t i n g 

• ' - smal ler i s g e t t i n g b i g g e r as we f a i l t o d e a l 
w i th i t . HOT/, "what are the r e s u l t s o f the 
s i t u a t i o n which e x i s t s t o d a y . Well ," at the 
present t i m e , as many o f you know, employers 
do have age l i m i t a t i o n s on t h e i r employment 
p o l i c i e s . They have ads i n the paper i n many 
i n s t a n c e s r e a d i n g - y o u know p e o p l e are wanted 
under a certein a g e . You f i n d that as a 
matter o f p o l i c y people over f o r t y , even as 
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low as f o r t y have g r e a t d i f f i c u l t y g e t t i n g 
employment. You f i n d i n Employment A g e n c i e s , 
"both p u b l i c and p r i v a t e , a tendency when you 
c a l l f o r h e l p , to assume, and that may not be 
u n i v e r s a l l y s o , b u t happened to be true i n the 
e x p e r i e n c e I had that when a person who i s 
l o o k i n g f o r work i s i n the f o r t y o r over age 
group, the employment agency w i l l o f t e n s a y -
w e l l we have an o l d e r p e r s o n . Y.'oiild you be 
w i l l i n g to take such a p e r s o n . Of c o u r s e , i f 
you ever had any o b j e c t i o n , t h i s would immedi-
a t e l y c o n f i r m the o b j e c t i o n you had. So ' that 
you do have a r e a l problem i n t r y i n g t o f i n d 
employment f o r persons over the age of f o r t y . 
How, what t h i s means as f a r as our whole e c o n -
omy i s concerned i s t h i s - i t means that we are 
not u s i n g - n o t u t i l i z i n g " a l l o f the s k i l l s and 
r e s o u r c e s o f our p e o p l e b e c a u s e many o f our 
p e o p l e do not have an o p p o r t u n i t y s imply b e -
cause o f a g e , t o demonstrate what -they can d o . 
They have no way o f showing the kind o f j ob 
they can do and no way o f d o i n g the job b e -
cause o f t h i s l i m i t a t i o n on account o f age 
which that the 7/hole ©onorny i s l o s i n g from 
lack o f use o f these s k i l l s . 

How, the l e g i s l a t i o n b e f o r e you would , i n the 
f i r s t p l a c e , make i t a v i o l a t i o n o f the law 
f o r an employer to d i s c r i m i n a t e i n employment 
p o l i c i e s b e c a u s e ' o f a g e . How he d o e s n ' t have 
to employ a man i f the man c a n ' t do the job . -
I f there i s any b o n a f i d e j ob q u a l i f i c a t i o n i n -
v o l v e d then t h a t i s not a d i s c r i m i n a t i o n and 
because o f t h a t , i t seems t o me unnecessary 
t o have that w r i t t e n i n t o the lav/ as one o f 
the b i l l s b e f o r e you d o e s . I th ink i t ' s H. B. 
5090- ' (Rep. Marsters ) EMPLOYMENT DISCRIMIHATIOH 
OH ACCOUNT OF AGE because t h a t b o n a f i d e 
o c c u p a t i o n a l q u a l i f i c a t i o n would a u t o m a t i c a l l y , 
by d e f i n i t i o n , I mean i t would no t be d i s c r i m -
i n a t o r y and i t seems to me t h a t i n t h i s kind 
o f l e g i s l a t i o n where w e ' r e i n a new f i e l d , the 
law i t s e l f aught to be s i m p l e . The Commission 
ought to b-e permit ted to make r e g u l a t i o n s i n 
order to e n f o r c e the purpose o f the law which 
i s t o prevent d i s c r i m i n a t i o n as such and do 
i t as i t goes along b e c a u s e , undoubted ly , 
t h i s w i l l be a f i e l d where we w i l l l e a r n by 
e x p e r i e n c e as t o how f a s t o r b e s t to carry 
i n t o e f f e c t the i n t e n t o f t h e L e g i s l a t u r e 
but by p r o v i d i n g t h i s kind o f l e g i s l a t i o n , i t 
means t h a t p e o p l e w i l l no?/ have an o p p o r t u n i t y , 
an i n c r e a s i n g l y g r e a t e r o p p o r t u n i t y t o o b t a i n 
employment when t h e y ' r e o v e r f o r t y and t h i s 
means a l s o t h a t employers w i l l have an i n -
c r e a s i n g l y g r e a t e r o p p o r t u n i t y t o see what 
k ind o f j o b peop le o v e r f o r t y w i l l d o . . The 
U. 3. Department o f Labor i n September o f '56 
p u b l i s h e d a whole b o o k l e t e n t i t l e d : "Job 
Performance and Age" which , w h i l e not d e f i n i -
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t i v e because the study was l i m i t e d i n i t s 
s cope , n e v e r t h e l e s s , po inted up th i s one 
f a c t o r - t h a t the d i f f e r e n c e s in job per form-
ance are greater w i th in age groups than 
between age groups so that the o l d f e e l i n g , 
p r e j u d i c e , i f you w i l l , against the o lder 
worker on the b a s i s o f because people were 
g e t t i n g o lder a f t e r f o r t y , they , t h e r e f o r e , 
were not as e f f i c i e n t as p e o p l e t h i r t y - n i n e . 
I t ' s , I t h i n k , p r e t t y w e l l r e f u t e d by t h i s 
book le t and would be more r e f u t e d the more 
exper ience we have employing people o v e r t h i s 
age. How, the way t o beg in g e t t i n g them em-
ployed- over t h i s age i s to prevent peop le 
from d i s c r i m i n a t i n g because o f the age and 
t h a t ' s the f i r s t th ing that th i s kind o f a 
lav/ w i l l do . I t a l so means, from the em-
p l o y e r ' s p o i n t of v i ew, t h a t there w i l l be 
a la rger l a b o r supply f o r employers because 
a f t e r a l l i f you l i m i t c l a s s o f people whom 
you seek f o r employees to a c e r t a i n age group, 
you are thereby c u t t i n g o f f the r e s t o f the 
people over t h a t age. I f you say we w i l l 
on ly seek employees from ages twenty to f o r t y , 
you are e l iminat ing from c o n s i d e r a t i o n those 
from f o r t y to f i f t y o r s i x t y as the case may 
be so you are r e s t r i c t i n g y o u r s e l f to a smaller-
labor supply than i s necessary f o r your own 
purposes . The po in t that has to b e , I b e l i e v e , 
demonstrated to employers and perhaps t o 
other people as w e l l , i s t h a t you w i l l not 
l o s e by do ing th i s but you w i l l ga in by doing 
t h i s because o f the s t u d i e s on job performance 
i n d i c a t e that there i s n ' t any necessary d i f f -
erence in jo"b performance between those under 
a c e r t a i n and those over a c e r t a i n age and 
once you can g e t t h i s a c r o s s to employers , 
your problem w i l l gradually be e l iminated but 
in o r d e r t o do t h a t , i t seems to me, you have 
to have t h i s kind o f a law jus t as you had to 
have on d i s c r i m i n a t i o n because o f r a c e , c o l o r 
and c reed . You d o n ' t , i t ' s t r u e , l e g i s l a t e 
against i n t o l e r a n c e . You do l e g i s l a t e against 
an e x p r e s s i o n o f i t in a p a r t i c u l a r way and 
t h i s i s what you are do ing here -an express ion 
against the p r e j u d i c e against age and by g i v i n g 
an opportuni ty f o r people o v e r f o r t y to show 
what they can do . 

I think you v / i l l a l so prov ide a method o f 
educating the publ ic at l a rge and employers 
in\ genera l to the f a c t that we have a whole 
vast r e source o f human mater ia l which i s not 
now being used and which could be used f o r 
the b e n e f i t o f not on ly o f the peop le i n v o l v e d 
but of the employers and o f our whole economy. 

I hope that you w i l l g ive s e r i o u s c o n s i d e r a t i o n 
to th is b i l l which apparent ly has t h e - a s f a r as 
the p r i n c i p l e i s concerned- the support o f both 
p a r t i e s in t h e i r p la t f o rms and in the l e g i s l a - _ 
t i o n introduced here today . 
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Chr.. M i l l e r : Thank you. f o r the b e n e f i t o f those who 
came in l a t e , there are forms at the f r o n t 
desk here that you can r e g i s t e r in favor or 
in o p p o s i t i o n to any o f the b i l l s that we 
have here a t the hearing t o d a y . 

J . Eavanaugh: I wish to go on r e c o r d in support o f S. B. Ho. 
519 / (Sen. Armentano) INCLUDING AGE I IT 5EE 
FACTORS OH WHICH EMPLOYMENT IS BASEL UHDER 
THE FAIR LABOR EMPLOYMENT PRACTICES ACT. 

Chr. M i l l e r : Thank you. 

¥m. M a s k i e l l : I wish to go on r e c o r d support ing t h i s b i l l . 
U.S.7/. o f Am. I think i t ' s a hea l thy b i t o f l e g i s l a t i o n . 
Loca l 4123 I r e a l i z e t h a t , j ooss ib ly , t h e r e ' l l be d i s c r e p -

anc ies but t h i s i s a step" i n the r i gh t d i r e c t i o n 

Chr. M i l l e r : Thank you . Anyone e l s e wish to speak i n f a v o r 
of any o f t h e s e b i l l s ? I f n o t , i s there anyone 
in o p p o s i t i o n ? 

^ Fred Y/aterhouse: Mr. Chairman and Members o f the Committee, 
Mfgrs . Assoc . t h e r e ' s one b i l l that we v/ould l i k e to speak 
o f Conn. in f a v o r o f and s t r o n g l y oppose a l l the otherso 

> The one w e ' r e in f a v o r i f us H. B. Ho. 3 0 7 4 ^ 
(Rep. -Zanobi ) SPECIAL SERVICES FOR WORKERS 
OVER 45 YEARS OF AGE, p r o v i d i n g s p e c i a l em-
ployment s e r v i c e to o l d e r workers that i s 

!> those over 45 , i n the Employment Serv i ce o f 
the Labor Department. I t has a l ready been 

^ s tated there i s some e f f o r t be ing made in the 
Labor Department-in the Employment S e r v i c e -

* to educate some of t h e i r employees - I th ink 
^ the program should go much f u r t h e r . We th ink 

that the program should be t o educate the 
> people v/ho a r e l ook ing f o r the job-.the o l d e r 

peop le concerning the p o s s i b l e t r a i n i n g and 
> ' new job c l a s s i f i c a t i o n s - n e w d e x t e r i t y - n e w 

trades-nev/ s k i l l s that they can do , encour -
> aging them to f e e l that they are wanted and 

go out and seek a job and s e l l themselves on 
v t h e b a s i s o f what they can do and t o errourage 

them in that manner. In o ther words, an 
* a f f i r m a t i v e program of s e l l i n g the people* 
^ themselves on t h e i r needs i n employment-on 

t h e i r a b i l i t y to per form a job and, thereby , 
ir, encouraging and h e lp in g them to s e l l themselves 

to the employer. Too much c a n ' t be done in 
v that l i n e and of c o u r s e , as a complimentary 

s i t u a t i o n , t h e r e w i l l be o r should be f u r t h e r 
> in format ion given to employers o f a l l t y p e s , 

o f the s e r v i c e s a v a i l a b l e and o f the r e l i a b i l i t y 
" the r e s p o n s i b i l i t y and value in employing , 
> persons r e g a r d l e s s o f what t h e i r age i s . 

» We do n o t , as an a s s o c i a t i o n , encourage o r 
condone, as f a r as t h a t ' s concerned, the 

1 a c t u a l d i s c r i m i n a t i o n in employment because 
o f age a l one . However, you know and everyone 
knows t h a t there are many j obs and there are 



s t a t e j o b s . In f a c t , I suspect t h a t there 
are very- - few-people on the Committee,, men 
at l e a s t , who cou ld j o i n the State P o l i c e 
F o r c e , because t h e y ' r e t o o o l d . ' Nov/, i t ' s 
not so t h a t a person c a n ' t perform that 
f u n c t i o n j u s t as w e l l i f . h e ' s o l d e r than 
the age l i m i t that i s s e t f o r t h e i r a c cep t ing 
candidates any moie than i t i s in many o f 
your j obs in industry or i n other types o f 
o c cupat i on . A couple o f years ago , b e f o r e 
a hearing in connect ion w i t h t h i s same s u b j e c t 
b e f o r e the same Committee, I saw ,an ad in the 
newspaper concerning the State P r i s o n - I b e l i e v e 
i t was- a penal i n s t i t u t i o n in Connect i cut , 
i n d i c a t i n g they wanted employees-guards-and 
they set age l i m i t s . They had them r i g h t i n 
the a d - i n the paper . They th ink , apparent ly , 
that there i s something about that type of 
job which c a l l s f o r a s e l e c t i o n with regard 
to age . Now w i s t i t i s , I d o n ' t know but I 
do say that there are people who have op in ions 
in c onnec t i on with the person that they want 
in the age which I am not i n a p o s i t i o n , and 
I d o n ' t b e l i e v e you or any o ther agency i s 
in a p o s i t i o n , to c o m p l e t e l y r e f u t e and to 
put an agency o v e r the e m p l o y e r . . In. that 
r e s p e c t , be i t the State o r another employer, 

_I .think i t i s unwise. _ 

Nov/, l e t ' s take up some o f the t h i n g s that 
have been" sa id here . Representat ive Woods 
o f Newtown s ta ted t h a t tore was a new company 
in h i s area and they sent a reques t f o r employ-
ees to" the Employment S e r v i c e s p e c i f i c a l l y 
s t a t i n g that no person over age 45 would be 
ac cepted . The reason f o r t h i s r e q u e s t , I d o n ' t 
know. I d o n ' t know why t h e y put an age l i m i t a -
t i o n on there but I do know."this that we were 
proud in the State o f C o n n e c t i c u t , the Admin-
i s t r a t i o n and everyone e l s e and the people in 
that area were proud and happy t o get some 
j o b s , at l e a s t , i n that a r e a . Whether they 
had what you would cons ider a v a l i d q u a l i f i c a -
t i o n job q u a l i f i c a t i o n , as I s a y , I d o n ' t know 
but at l e a s t i t gave j obs t o those p e o p l e . 
Nov/, l e t ' s assume that t h i s b i l l was on the 
books , c o u l d you get t h a t company to come here 
because there are l o t s o f o ther s t a t e s that 
d o n ' t have i t . Maybe you c o u l d n ' t . Maybe you 
don,'t want them. Maybe you d o n ' t 'want those 
j o b s . I d o n ' t know. T h a t ' s something f o r you 
gentlemen to . decide but e v e r y time you put 
somebody t o work, be he young o r o l d , i t adds 
to tlie economy o f the State o f Connecticut and 
also makes a v a i l a b l e a job f o r somebodyelse 
i f that other person was working i n , another 
p l a c e . I say you are not making y o u r s e l f 
a t t r a c t i v e by put t ing that type o f r e s t r i c t i o n 
on employment. Everyone who has spoken up t o 
now, a t l e n g t h , a t l e a s t , on i t , I b e l i e v e has 
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admitted that l e g i s l a t i o n i s n o t , n e c e s s a r i l y , 
the ansy/er. qjhat the answer l i e s i n what I 
attempted t o ind i cate when I f i r s t s tar ted 
ta lking-what j_s proposed in H. B. Bo. 3074 
(Rep. • Zanobi) SPECIAL SERVICES FOR WORKERS 
OVER 45 YEi^s OF AGE and that i s a program 
o f educat ic^ 0 f the employer, educat ion o f 
the emplo^ e e f educat ion o f the g e n e r a l pub l i c 
to understand What the s i t u a t i o n s are with ' 
regard t o ' w i n d i v i d u a l , r e g a r d l e s s o f h i s 
age. Make l o o k a t i t in an o v e r a l l p i c -
ture-make empi.0yerB t employees and a l l - t h a t 
the primary nee^ i s that that type of educa-
t i o n . .That i t ' s , a v i t a l and necessary thing that 
the law alone won't do i t . I say that the ed -
uca t i on a lone / is the b e t t e r way f o r we to s t a r t 
out on that c o u r s e . 

And I ' d l i k e to g i v e you t l e same example that 
was g i v e n f o r the -with regain to some o f the 
other b i l l s and t h a t i s the F a : r Employment 
P r a c t i c e s Ac t . I f you w i l l remember, there 
was a g i t a t i o n f o r the passage c,f a f a i r Em-
ployment P r a c t i c e s Act b e f o r e thvg l e g i s l a t u r e 
w e l l , b e f o r e some o f you remember, j guess , 
but i t was. So, a Commission was e s t a b l i s h e d 
and that Commission was e s t a b l i s h e d to attempt 
to educate the people o f Connect i cut - the t-raploy- -
e r s , the employees and a l l , to the u n d e s i r a b i l i t y 
o f d i s c r i m i n a t i n g a g a i n s t a person because o f ' , 
h i s r a c e , c r e e d , c o l o r o r anything e l s e . That 
program went on f o r a number o f y e a r s . There 
was, during- that t ime , a g i t a t i o n f o r pass ing 
the type o f law which we now have which e l i m -
inates d i s c r i m i n a t i o n or makes i t i l l e g a l to 
d i s c r i m i n a t e . We opposed that law f o r a number 
o f Sess i ons and the reason we opposed i t was 
we thought i t would cause l e s s d is turbance in 
your i n d u s t r i e s , i n your employers i f i t were 
c a r r i e d in that way. The time e v e n t u a l l y came 
when i t was to be passed . At that Sess i on , we 
did not oppose i t . The e d u c a t i o n a l program 
had served i t s purpose and I say that the events 
a f t e r t h a t i n d i c a t e that our course was the 
w i s e r - t h a t the events that occurred a f t e r that 
did prove that the educat iona l program was the 
and the genera l d i sseminat ion o f in format ion 
and d e s i r a b i l i t y and u n d e s i r a b i l i t y o f a l l 
f a c t o r s was p r o f i t . And I can c i t e and you can 
l ook at the r e c o r d s o f the I n t e r - r a c i a l Commiss-
i o n - i t has had s e v e r a l names but t h a t ' s the name 
•under which i t now goes -which administers the 
Fair Employment P r a c t i c e s Act and you w i l l f i n d , 
and I b e l i e v e i t ' s about 12 years that t h e y ' v e 
been in e x i s t e n c e , and during that t ime , we 've 
had any 7/here from 750,000 to over a m i l l i o n 
peop le employed in the State o f Connect icut 
at one t ime . We have a tremendous turnover, 
and we have people l a i d o f f and r e - h i r e d , l u r i n g 
that t ime, as f a r as employment was concerned, 



I Junder stand they had not over or juste.ah out 
800 complaint's in a l l t h a t t i m e . During t h e i r 
l a s t r e p o r t which I now have, t h e i r r e p o r t t o 
the Governor, t h a t Commission i n d i c a t e d that 
they had some apprehension as t o what would 
happen Y/hen there were a number o f l a y - o f f s -
some r e c e s s i o n - t h a t there might be an i n d i c a -
t i o n o f p o t e n t i a l d i s c r i m i n a t i o n when t h a t 
o c c u r r e d . Their own r e p o r t i n d i c a t e s that 
that was no t t r u e . That whereas they had 
80-odd c o m p l a i n t s out o f a l l the p e o p l e t h a t 
are employed i n the S t a t e of Connec t i cu t 
during 56, 5 7 - t h e number o f c ompla ints was 
reduced t o 70 i n 57 and 58. In s p i t e o f t h e 
f a c t t h a t they f e a r e d but what happened. 
There i s n ^ t any problem and t h a t ' s what 
happened because o f the e d u c a t i o n a l s i t u a t i o n 
that went on . T h a t ' s what happened because 
o f d i sseminat ing the i n f o r m a t i o n - t h e l i t e r a - . 
t u r e , f i n d i n g o u t , encouraging the o l d e r 
peop le t o h e l p t h e m s e l v e s , t o l e a r n something 
new and encouraging them to s t a y and s e l l 
themse lves , encouraging the State to s e l l 
the p e o p l e , not t o b o s s them. 

I t h i n k t h a t t h a t s p e c i f i c example i s o v e r -
whelmingly i n f a v o r o f embarking, o f f i c i a l l y , 
as f a r as the State o f C o n n e c t i c u t i s concerned 
on an e d u c a t i o n a l aid i n f o r m a t i o n a l program 
i f you f e e l that t h i s p a r t i c u l a r s u b j e c t needs 
any treatment at a l l and we d o n ' t oppose t h a t . 
We th ink i t ' s p r o b a b l y a good i d e a . We do , 
however, v e r y s e r i o u s l y c a l l t o your a t t e n t i o n 
the need o f C o n n e c t i c u t f o r new i n d u s t r y . You 
read the papers and e v e r y day i n d u s t r i e s - are 
moving out o f Connec t i cu t f o r v a r i o u s r e a s o n s . 
Whatever t h e reason i s , we need something to 
r e p l a c e them and e v e r y i n d u s t r y that g o e s out 
takes wi th i t , n o r m a l l y , s e v e r a l hundred j o b s -
anywhere from 150 to sometimes 1000 j o b s . We 
need something to r e p l a c e t h a t . We keep 
g e t t i n g new, smal ler i n d u s t r i e s but i t takes 
time and i t ' s go ing to take a l ong time to 
b u i l d up the number o f j o b s that a r e l o s t when 
jus t one p l a n t d e c i d e s that i t i s go ing to 
e l i m i n a t e - i t has to e l i m i n a t e f o r i t s own 
c o m p e t i t i v e r e a s o n s , anywhere f rom 500 t o 
1000 j obs and we have had s e v e r a l o f t h o s e 
w i t h i n the l a s t month. So, I say again j u s t 
where I s t a r t e d out t h a t i f you want t h o s e 
j o b s l i k e the ones t h a t came i n t o Hew Hi I f or d 
t h a t y o u ' r e n o t go ing t o encourage them by 
pass ing t h i s type o f l e g i s l a t i o n . Lluch as 
we d i s a g r e e wi th any a r b i t r a r y d i s c r i m i n a t i o n 
on account o f a g e , we s t i l l th ink i t ' s a job 
f o r somebody that w o u l d n ' t be here anyway o r 
more d e s i r a b l e than not having any job and. 
that i f you go about i t i n the r i g h t way as 
was done under the f a i r Employment P r a c t i c e s 
Act as i t was o r i g i n a l l y pv.ssed that you w i l l 
accompl ish your purpose anci new companies that 
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?aiit t o come in o r companies that m o t to 
expand that you are t r y i n g to he lp them 
a f f i r m a t i v e l y . You are not holding a c lub 
over t h e i r head and saying you 've g o t to do 
t h i s . YouJre saying to them we ' re go ing to 
help you.- We're go ing to show you what you 
can do. We're go ing to encourage you to 
employ these people but what we want i s your 
j o b . 

,. Sow, gentlemen, you may have some quest ions 
and i f you do , I ' l l be very happy to answer 
them but we do f e e l , very s t r o n g l y , that the 

' employees or the p e o p l e o r the c i t i z e n s o r 
the economy o f the State o f Connect icut are 
not be ing do.ae: any good s e r v i c e by pass ing 
t h i s hind o f l e g i s l a t i o n even though, and I 

. say i t again, we do not condone or promote. 
or hope f o r d i s c r i m i n a t i o n on account o f age 
s o l e l y . • 

Chr. L l i l l e r : Shank you, Mr. Y/aterhouse. I s thee anyone 
e l s e opposed to these b i l l s ? Again I 'm going 
to say that I think ten minutes i s l ong 
enough to t e s t i f y h e r e . We'd l i k e to hear 
some other b i l l s too and there are o t h e r 
people who want to be heard. Thank you . . 

H. E. Snoke: Mr. Chairman, Members o f the Committee, J 
Exec. V. P. want to f i r s t go on r e c o r d i n f a v o r o f H. B. -
Mfgrs . Assoc . No. 3074 / (Rep . Zanobi) SPECIAL SERYICES FOR 
o f Bpt . ,Conn. WORKERS .OYER 45 YEARS. OF 'AGE.-. My recent .. 

no ta t i on 5 on i t here i s not needed CSES 
should do now but s o r r y but I thought maybe 
Mr. R i c c i u t i v/as d i s c r i m i n a t i n g aga ins t these 
people and t h a t ' s why the b i l l was i n . I 
r e a l i z e now t h a t he i s n ' t but that l eads .us 
in to a very important a s p e c t o f t h e - o t h e r 
quest ion . I see a man per forming here wi th 
an American: leg ion badge on and I th ink w e ' r e 
t r y i n g to t r e a t an e f f e c t here i n s t e a d o f a 
cause . I mentioned t h i s American Legion badge 
because during the depress ion and I was not 
here at that t ime . I was down i n Washing1 ton 
and I helped promote . th i s same th ing a l l o v e r 
the country f o r the United States Chamber o f 
Commerce. They g o t busy under the great p lan 
here in Connect icut to he lp r e - t r a i n the p e o p l e , 
the o l d e r peop le out o f work and they found j obs 
f o r them. Right today in B r i d g e p o r t , there are 
no s k i l l e d people a v a i l a b l e anywhere. Our t o o l 
rooms are running with men 70, 72, 73, 74 years 
o ld and nobody coming i n f rom the bot tom. ; I t ' s 
a problem. They ' re not d i s c r i m i n a t i n g against 
the people who have a b i l i t y to do the c e r t a i n 
s p e c i f i c j o b s . We had a meeting here on Tuesday, 
12 men i n the room and t h e y ' r e h i r i n g people 
every day beyond the age l i m i t s mentioned here 
in these b i l l s . 
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too lmaker . 

Rep. Rourke: 

Mr. Snoke: 

Rep. Rourke: 

Mr. Snoke: • 

Rep. Rourke: 

Ivlr. Snoke: 

Chr. M i l l e r : 

Sen. Buzaid: 

Mr. Snoke: 

Sen. Buzaid : 

Pardon me, Mr. Snoke, I 'm not t a l k i n g about 
t h a t man. I 'm t a l k i n g about these b i l l s -
these b i l l s r e f e r t o a b l e - b o d i e d men, 45 t o 
65 . T h e r e ' s nothing over 65 and these are 
peop le we ' r e t a l k i n g about that are p h y s i c a l l y 
ab le t o work. We're not t a l k i n g about p e o p l e 
who have p a l s y . 

You speak of ab le -bod ied -whose g o i n g to 
w r i t e the t i c k e t on a b l e - b o d i e d ? 

Now, the l e g i s l a t i o n -

I 'm g o i n g to ask you that-who w o u l d - j u s t a 
ques t i on o f f a c t - y o u can w r i t e -

Now, l o o k , you asked me a quest ion and then 
you attempt to answer your own q u e s t i o n . Just 
s low down, p l e a s e , i f you w i l l . 

Age 45 to 65, peop le who are a b l e - b o d i e d , w e ' r e 
t a l k i n g a b o u t - p h y s i c a l l y a b l e , nothing e l s e ~ 
and I th ink we should s t a y w i t h i n t h a t area 
and I can a p p r e c i a t e a v a l i d o b j e c t i o n to that 
on t h e part o f some people but l e t ' s not get 
i n t o peop le w i th p a l s y and p e o p l e that are 71 
years o f 
p e o p l e . 

age . We're not t a l k i n g about these 

W e l l , now some o f these b i l l s have no age ' ; 
r e s t r i c t i o n s i n them, you know. There are 
o n l y two, I t h i n k , t h a t have the age r e s t r i c t i o n s ' . 
Am I r i g h t about tha t ? I t h i n k o n l y t w o . See? 
So that the o t h e r s would embrace the whole 
f i e l d . Now, those may be your p a r t i c u l a r b i l l s i 
tha t you f a v o r , I ' m not s u r e . I th ink 519"and 
2922vl th ink she s a i d she favored p a r t i c u l a r l y 
and I ! t h i n k t h a t those do have the age r e s t r i c t i o J 
in them but we ' r e t a l k i n g about the broad p r o b -
lem covered b y a l l o f t h e s e seven b i l l s . I 'm 
s o r r y I d i d n ' t speak o f the b i l l s s p e c i f i c a l l y , 
paragraph by -paragraph . 

Senator Buzaid has a q u e s t i o n . 

S i r , could you t e l l me k i n d l y what the i n c r e a s e 
i n c o s t in f r i n g e b e n e f i t s would be t o an 
imaginary worker i n your o p i n i o n to the manu-
f a c t u r e r ? 

I have no i d e a because I have not computed i t 
but i f I had my study, I p r o b a b l y cou ld make a 
f a i r guess on i t . 

What would the i n c r e a s e in c o s t be i n Workmen's 
Compensation? 

Mr. Snoke: Workmen's Comp? Workmen's comp has no th ing t o 
do wi th j u s t one o f the f r i n g e s . I 'm t a l k i n g 
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about the kind that are prov ided to employees-
bo th or most ly by the employer such as hea l th 
and l i f e insurance and pens ions , p a r t i c u l a r l y 
l i f e insurance and pensions are the two that 
are v e r y c o s t l y and do go up with age , very 
d e f i n i t e l y . 

Bo you have any idea about the pr i c e -what the 
d i f f e r e n c e wotild b e - -

You can ask any actuary i n any insurance company 
here in Hart f o rd . I t ' s f u l l o f them. He cou ld 
answer that f o r you very q u i c k l y and v e r y 
a f f i r m a t i v e l y because i t takes so many years 
to accrue or your exper ience t a b l e in case 
y o u ' r e under group where your peop le d i e more 
r a p i d l y at a higher age than they do at a lower 
age based on exper i ence - the American Hen's 
M o r t a l i t y Table or whatever they use to compute 
that b y s imple ar i thmet i c I th ink without any 
t r o u b l e . Y o u ' l l f i n d the c o s t does go up . 

Chr. M i l l e r : Thank you. Anyone e l s e in o p p o s i t i o n t o any 
o f these b i l l s ? 

Raymond Coburn:Mr. Chairman, Members o f the Committee, the 
Research Br. .Connect icut Chamber i s g e n e r a l l y opposed to 
C .o f C. the b i l l s d i s cussed here f o r m e r l y except 

H. B. lOo 3 0 7 4 ' ( R e p . Zanobi) SPECIAL SERVICES 
FOR WORKERS over 45 YEARS OF AGE. ' I won ' t 
take a l o t o f t ime . I th ink we g e n e r a l l y 
endorsed the remarks made by Mr. Y/aterhouse. 
I would l i k e to emphasize one p o i n t p a r t i c u l a r l y 
that the Chamber th inks i s important and that 
i s that t o d a y , as we a l l know, Connect icut 
bus iness and indus t ry f a c e s i n c r e a s i n g com-
p e t i t i o n from b u s i n e s s e s i n other s t a t e s that 
are a g g r e s s i v e l y seeking to e s t a b l i s h new 
i n d u s t r i e s . I think t h a t Connect icut has always 
ranked in t5ae f o r e f r o n t o f the s t a t e s o f the 
country and l a b o r laws which b e n e f i t a n d p r o -
t e c t workers and the f u r t h e r expansion o f such 
l e g i s l a t i o n should be viewed b y your Committee 
in the General Assembly c a r e f u l l y in the l i g h t 
o f any p o s s i b l e i n h i b i t i n g e f f e c t i t may have 
on t h e a b i l i t y o f our bus iness and indus t ry 
to compete. 

We would, t h e r e f o r e , g e n e r a l l y oppose these 
again f e e l i n g as Mr. Waterhouse mentioned 
that the problem i s b a s i c a l l y one that i s 
educat i ona l rather than l e g i s l a t i v e . Thank you. 

Chr. M i l l e r : Thank you. Anyone e l s e wish to speak i n 
o p p o s i t i o n to these b i l l s ? I f n o t , w e ' 1 1 -
Senator Armentano would you l i k e to speak 

' f o r or a g a i n s t any o f these b i l l s ? 

Sen. Armentano: Mr. Chairman, . ! want to d i r e c t my remarks to . 
Hartford S. B. No. 519 (Sen. Armentano) INCLUDING AGE 

' IN THE FACTORS ON >.•:-: ICU EMPLOYMENT IS BASED 

RFG - 20 

Sen. Buzaid: 

Mr. Snoke: 
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UBDEK SHE FAIR EMPLOYMENT PRACTICES AG. 
which I intro duced. How'this1 h i l l i s ai 
adminis trat ion h i l l . I t was g i v e n to me 
"by the admin is t rat ion . A l l i t attempts 
to do o f c o u r s e , i s to i n c o r p o r a t e i n t o 
the admin is t rat ion program what our Governor 
sa id in h i s inaugurat ion message. I f you 
gentlemen remember, under the s e n i o r c i t i z e n s , 
he d id mate r e f e r e n c e to adding age in the 
l i s t that comes under the Fair Employment 

- P r a c t i c e Act and t h a t ' s a l l th is b i l l does 
i s add age. 

How, o f c o u r s e , we f e e l t h a t d i s c r i m i n a t i o n 
in employment'because o f age i s a t e r r i b l e 
waste o f human'resources and should be s t o p p e d . 
We l i k e to b e l i e v e trie o n l y reason y o u ' l l g ive 
a man a job i s because-he can do the j o b , 
p h y s i c a l l y and menta l ly . To depr ive him of. 
h i s job because o f age -not because o f a b i l i t y 
o f c o u r s e - I th ink i s unwise i n p r a c t i c e and 
c e r t a i n l y u n f a i r in p r i n c i p l e . A l l w e ' r e 
asking i s that the i n d i v i d u a l be,_ judged on 
the b a s i s of h i s s k i l l , on the b a s i s o f h i s 
p h y s i c a l c a p a c i t y and whether o r n o t he can 
do the job r e q u i r e d . This i s an administra -
t i o n program. The Governor requested i t and 
I hope t h i s Committee sees f i t to render a 
favorab le r e p o r t . This b i l l c a r r i e s no age 
at a l l . We j u s t used the word "age" without 
r e f e r e n c e to whether i t ' s 65 o r 45 or 75. 
We think in our day and age when we have, to ' 
to u t i l i z e the b e s t in everybody, c o l l e c t i v e l y * , 
i n d i v i d u a l l y , s p i r i t u a l l y , mora l ly end phys i ca l l y -
and mental ly , I th ink i t ' s a c r ime , a tremendous 
waste of human r e s o u r c e s t o depr ive a man o f a 

. job s o l e l y because o f h is age end again I say 
i t i s n ' t what age. a man i s . The quest ion i s , 
can he do the job? I s he q u a l i f i e d to do the 
j ob? P h y s i c a l l y ? Mental ly? And I th ink that 
many p e o p l e , I know many p e o p l e , over 70 can 

• do a job f a r b e t t e r than I can ever do and • 
c e r t a i n l y i t would be naive f o r me to say 
that you c a n ' t do the job. because y o u ' r e over 
40 or over .50 or over 60. I-ook at the man. 
Can he do the j ob? I f s o , g ive him the j o b . 

Chr. K i l l e r : Thank you . Mr. Snoke, a l ady on the Committee 
would l i k e to ask you a ques t i on , p l e a s e . 

Rep. Temkin: Bo you have any i n f o r m a t i o n on the number o f 
p lants o r i n d u s t r i e s , which r e q u i r e p h y s i c a l 
examinations b e f o r e they h i r e ? 

Mr. Snoke: Mo. B u t ' ' i t ' s p r e t t y g e n e r a l f o r most p l a n t s 
to have a . d o c t o r ' s room. Doctors come in 
and examine people as a regular p r a c t i c e . 
Many a l so have nurses . Some f i r s t aid rooms 
in many p lants are as goo'd as they have i n 
h o s p i t a l s . I t ' s common p r a c t i c e to t r y t o ' 
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p r o t e c t the p e o p l e ' s h e a l t h . They're not 
put on the job i f t h e y ' r e i n c a p a c i t a t e d . 
They f i t the man or woman f o r the job they 
are p h y s i c a l l y able or ass igned to do . 

Chr. M i l l e r : I t h i n k . t h e po in t that t r y i n g to be brought 
out i s that r e g a r d l e s s o f age, you have a 
p h y s i c a l examination, you can turn someone 
down from a job because t h e y ' r e p h y s i c a l l y 
unable to do the job r e g a r d l e s s o f age so 
any o f these b i l l s i f passed would not hurt 
the thing that you were b r i n g i n g up whi le 
you were here . 

Mr. Snoke: With! one except i on -yau c o u l d r e - w r i t e t h e ' 
examination. / I f a f e l l o w had a heart murmur-
I had the f l u in 1918. Every doc tor who has 
examined me s i n c e s iad I had the f l u but a 
young doc tor today who d i d n ' t know what that-
was, he would th ink I had a heart murmur. I 
might be d i s c r iminated against bedause o f i t . 

- C h r . M i l l e r : , I f t h e r e ' s no one e l se in o p p o s i t i o n to the -
p r o v i s i o n s of the d i s c r i m i n a t i o n s because o f 
age, w e ' l l go on to the Minimum Wages which 
a r e : S. B. E'o. 985 7 (Sen. M i l l e r ) .THE MINIMUM 

. WAGE LAW, H. B. Ho. 3077^(Rep. G r i f f i t h ) . ' 
AMEHMEHT TO TEE MINIMUM WAGE LAW, H; B, Ho. 
3089 / (Rep. Marsters) DOVERAGE OF CERTAIN 
AGRICULTURAL WORKERS UNDER THE MINIMUM WAGE 
LAW-AND.ABOLISHING' WAGE BOARDS, H. B. No. V 
SO94 / ( .Rep... G r i f f i t h ) MINIMUM WAgeS-REGULATIONS, 
H. B. No. 3095 / (Eep . . G r i f f i t h ) MINIMUM WAGES-
WAGE BOARD and H. B. No.' 3606 (Rep. Ta f t ) 
STORE EMPLOYEES. I s there anyone who wishes 
to speak i n f a v o r o f any o f these b i l l s ? 
Commissioner R i c c i u t i . 

Comm. R i c c i u t i : Mr. Chairman, t e s t i f y i n g i n f a v o r o f - S . B. 
No. 985V( Sen. M i l l e r ) THE MINIMUM WAGE LAW, I 
d o n ' t know, i f a l l o f you are f a m i l i a r ' w i t h the 
developments in the l a s t s e s s i o n o f the General 

' Assembly but , during that s e s s i o n , the Statutory 
Minimum Wage in Connect icut was inc reased from 
75 / t o $1 .00 . The res taurants and h o t e l s were 
excluded and kept at 7 5 / . Camps and r e s o r t s 
were exc luded complete ly from coverage o f min-
imum wage so t h a t , at p r e s e n t , t h e r e i s no 

; . minimum wage in t h i s s t a t e which a p p l i e s t o 
camps and r e s o r t s . This b i l l makes the §1 .00 
minimum wage mandatory f o r h o t e l s and res taurants 
inns and taverns which were not c o v e r e d ' t h e l a s t 
time and removes the exemption_ from the minimum 
wage complete ly which e x i s t e d f o r camps and r e -
s o r t s so that f o r a l l i n t r a - s t a t e o c cupat ions 
which were p r e v i o u s l y covered by the. 7 5 / minimum 
wage, the $1.00 w i l l be e f f e c t i v e . 

Now, during the inter im p e r i o d , between L e g i s -
l a t u r e s , . I convened a Wage Board in t h i s s t a t e 


